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file  no,  114-65-1 


ordinance  mo.  I91-fi5 


FIXING  and  determining  RiiTES  OF  COMPENSATION  TO  BE  PAID  MUNI- 
CIPAL OFFICERS  and  EMPLOYEES,  WHOSE  OFFICES  AND  POSITIONS  APE 
allocated  TO  CLASSES  SPECIFIED  HEREIN  AND  COMPENSATIONS  FOR  WHICH 
ARE  SUBJECT  TO  THE  PROVISIONS  OF  SECTIONS  35,5. 1»  35.5.2,  36.2, 

36.3  AND  38.01  OF  THIS  CHARTER!  PROVIDING  THAT  SAID  RATES  OF  COM- 
PENSATION SHALL  BE  EFFECTIVE  BEGINNING  JULY  1,  1965!  AND  REPEALING 
ORDINANCE  NO.  69-65. 

BE  IT  ORDAINED  BY  THE  PEOPLE  OF  THE  CITY  AND  COUNTY  OF  SAN 
FRANCISCO: 

SECTION  1,  ADOPTION  OF  RATES  OF  COMPENSATION  SUBJECT  TO  THE 
PROVISIONS  OF  SECTI0^4S  35.5.1#  35.5.2#  36.2#  36.3  AND  38.01  OF  THE 
charter:  pursuant  to  the  provisions  of  SECTIONS  35.5.1#  35.5.2# 
36.2  36.3  AND  38.01  OF  THE  CHARTER#  THE  RATES  OF  COMPENSATION  SPEC- 
IFIED HEREIN  shall  BE  PAID  BEGINNING  JULY  1#  1965#  AS  PROVIDED  IN 
SAID  SECTIONS  35.5.1#  35.5.2#  36.2#  36.3  AND  38.01  OF  THE  CHARTER# 
TO  OFFICERS  AND  EMPLOYEES  OF  THE  CITY  AND  COUNTY  OF  SAN  FRANCISCO 
WHO  are  OCCUPYING  POSITIONS  DESIGNATED  AS  OR  ALLOCATED  TO  THE  VAR- 
IOUS CLASSIFICATIONS  OF  EMPLOYMENT  SPECIFIED  HEREIN#  COMPENSATIONS 
FOR  WHICH  ARE  SUBJECT  TO  THE  PROVISIONS  OF  SAID  SECTIONS  35.5.1# 
35.5.2#  36.2#  36.3  AND  38.01  OF  THE  CHARTER. 

SECTION  2.  APPLICATION  OF  RaTES  OF  COMPENSATION!  EMPLOYEES 
LEGALLY  HOLDING  OFFICES  AND  POSITIONS  IN  THE  CLASSIFICATIONS  HERE- 
INAFTER set  FORTH#  THE  COMPENSATIONS  FOR  WHICH  ARE  SUBJECT  TO  THE 
PROVISIONS  OF  SECTIONS  35.5.1#  35.5.2#  36.2#  36.3  AND  38.01  OF  THE 
CHARTER,  AS  AFORESAID#  SHALL  BE  PAID  BEGINNING  JULY  1#  1965#  AS 
PROVIDED  IN  SAID  SECTIONS  35.5.1#  35.5.2#  36.2#  36.3  AND  38.01  OF 
THE  charter#  the  AmOUNT  SET  FORTH  HEREIN  FOR  THE  CLASSIFICATION  IN 

WHICH  THE  Respective  offices  or  positions  are  classified  or  allo- 
cated. 
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FIU  NO.  114-65-1 


ORDINAnCp  mo.  I91-fi5 
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FIXING  and  DETERwiIiMING  R<;TES  OF  COMPENSATION  TO  BE  PAID  MUNI- 
CIPaL  OFFICERS  AND  EMPLOYEES,  WHOSE  OFFICES  AND  POSITIONS  ARE 
ALLOCATED  TO  CLASSES  SPECIFIED  HEREIN  AND  COMPENSATIONS  FOR  WHICH 
ARE  SUBJECT  TO  THE  PROVISIONS  OF  SECTIONS  35,5. 1»  35.5.2,  36. 2» 

36.3  AND  38.01  OF  THIS  CHARTERS  PROVIDING  THAT  SAID  RATES  OF  COM- 
PENSATION SHALL  BE  EFFECTIVE  BEGINNING  JULY  1,  19651  AND  REPEALING 
ORDINANCE  NO.  69-65. 

BE  IT  ORDAINED  BY  THE  PEOPLE  OF  THE  CITY  AND  COUNTY  OF  SAN 
FRANCISCO: 

SECTION  1,  ADOPTION  OF  RATES  OF  COMPENSATION  SUBJECT  TO  THE 
PROVISIONS  OF  SECTIONS  35.5.1»  35.5.2»  36. 2»  36.3  AND  38.01  OF  THE 
charter;  PURSUANT  TO  THE  PROVISIONS  OF  SECTIONS  35.5.1 » 35.5.2» 
36.2  36.3  AND  38.01  OF  THE  CHARTER,  THE  RATES  OF  COMPENSATION  SPEC. 
IFIED  HEREIN  SHALL  BE  PAID  BEGINNING  JULY  1,  1965,  AS  PROVIDED  IN 
SAID  SECTIONS  35.5.1,  35.5.2,  36.2,  36.3  AND  38.01  OF  THE  CHARTER, 
TO  OFFICERS  AND  EMPLOYEES  OF  THE  CITY  AND  COUNTY  OF  SAN  FRANCISCO 
WHO  are  OCCUPYING  POSITIONS  DESIGNATED  AS  OR  ALLOCATED  TO  THE  VAR- 
IOUS CLASSIFICATIONS  OF  EMPLOYMENT  SPECIFIED  HEREIN,  COMPENSATIONS 
FOR  WHICH  ARE  SUBJECT  TO  THE  PROVISIONS  OF  SAID  SECTIONS  35.5.1, 
35.5.2,  36.2,  36.3  AND  38.01  OF  THE  CHARTER, 

SECTION  2.  APPLICATION  OF  RATES  OF  COMPENSATION:  EMPLOYEES 
LEGALLY  HOLDING  OFFICES  AND  POSITIONS  IN  THE  CLASSIFICATIONS  HERE- 
INAFTER SET  FORTH,  THE  COMPENSATIONS  FOR  WHICH  ARE  SUBJECT  TO  THE 
PROVISIONS  OF  SECTIONS  35.5.1,  35.5.2,  36.2,  36.3  AND  38.01  OF  THE 
CHARTER,  AS  AFORESAID,  SHALL  BE  PAID  BEGINNING  JULY  1,  1965,  AS 
PROVIDED  IN  SAID  SECTIONS  35.5.1,  35.5.2,  36.2,  36.3  AND  38.01  OF 
THE  charter,  THE  AMOUNT  SET  FORTH  HEREIN  FOR  THE  CLASSIFICATION  IN 
WHICH  THE  respective  OFFICES  OR  POSITIONS  ARE  CLASSIFIED  OR  ALLO- 
CATED. 
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SECTION  3.  The  schedules  of  compensation  composing  the  rates 

OF  PAY  FOR  THE  RESPECTIVE  CLASSIFICATIONS  SUBJECT  TO  THE  PROVISIONS 
OF  SECTIONS  35.5#I»  3S.5*2»  36. 36.3  AND  38.01  OF  THE  CHARTER  ARE 
set  forth  in  SECTIONS -4  AND  5 HEREOF. 

ANNUAL  COMPENSATION 

SECTION  4.  POLICE  SERVICE  AT  RaTE  PER  MONTH 

CHIEF  OF  POLICE.. 1979 

DEPUTY  CHIEF  OF  POLICE 1665 

director  of  traffic 1665 

CHIEF  OF  INSPECTORS ....• 1665 

supervising  captain  of  DISTRICTS 1350 

department  secretary  1350 

CAPTAIN  OF  INSPECTORS.  1231 

captain  of  traffic. 1231 

DIRECTOR  OF  BUREAU  OF  PERSONNEL......... 1170 

DIRECTOR  OF  BUREAU  OF  CRIMINAL  INFORMATION........  1170 

QBO  captain... 1146 

Q63  criminologist.... 1146 

Q60  LIEUTENANT. 975 

DIRECTOR  OF  BUREAU  OF  SPECIAL  SERVICES..  975 

inspector 855 

INSPECTOR  OF  JUNIOR  TRAFFIC....... 855 

assistant  INSPECTOR 787 

050  SERGEANT 834 

POLICE  SURGEON 735 

Q2  POLICEMAN 1ST  YEAR......  685 

2ND  YEAR 700 

3RD  YEAR. 720 

4TH  YEAR......  735 

Q30  POLICE  PATROL  1ST  YEAR 685 

2ND  YEAR......  700 

3RD  YEAR 720  , 


2 


I 4TH  YEAR 735 

Q20  POLICEWOMAN 1ST  YEAR 685 

2N0  YEAR......  700 

3RD  YEAR....*.  720 

4TH  YEAR 735 

members  ASSIGNED  TO  TWO-WHEEL  MOTORCYCLE  TRAFFIC  DUTY: 

Q60  LIEUTENANT  * * • • * .***.•• 975« 

Q50  sergeant 834* 

Q2  POLICEMAN 1ST  YEAR ••.•*•  685* 

2ND  YEAR 700* 

3RD  YEAR......  720* 

4TH  YEAR 735* 

* $70.90  PER  MONTH  IN  ADDITION  TO  REGULAR  SALARY, 

ANNUAL  COMPENSATION 

SECTION  5.  FIRE  SERVICE  AT  RATE  PER  MONTH 

CHIEF  OF  DEPARTMENT. . 1979 

I DEPUTY  CHIEF  OF  DEPARTMENT........ 1665 

H50  assistant  CHIEF  OF  DEPARTMENT.................  1350 

SECRETARY  TO  CHIEF  OF  DEPARTMENT. ...... , 1311 

H40  BATTALION  CHIEF 1170 

H30  captain.. 975 

H20  LIEUTENANT ,*.....*.  855 

HIO  CHIEF  S OPERATOR. .*.***.**....*...*. •>•.*.***.  890 

H32  CAPTAIN.  BUREAU  OF  FIRE  PREVENTION  AND  PUBLIC 

SAFETY*..., 995 

H22  LIEUTENANT#  BUREAU  OF  FIRE  PREVENTION  AND 

PUBLIC  SAFETY. 875 

H24  LIEUTENANT#  BUREAU  OF  FIRE  INVESTIGATION 875 

H6  INVESTIGATOR#  BUREAU  OF  FIRE  INVESTIGATION 800 

H4  INSPECTOR#  BUREAU  OF  FIRE  PREVENTION  AND 

PUBLIC  SAFETY 600 

H2  FIREMAN., 1ST  YEAR 685 

2ND  YEAR. 700 

^ 3RD  YEAR......  720 
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4TH  YEAR..,,#,  735 

Hi20  PILOT  OF  FIRE  BOATS 975 

HUO  marine  engineer  of  fire  boats 975 


section  6,  THE  NORMAL  ^ORK  SCHEDULES  FOR  UNIFORMED  MEMBERS  OF  THE 
FIRE  department  SHALL  BE  AS  FOLLOWS: 

CA3  CHIEF  OF  DEPARTMENT 

DEPUTY  CHIEF  OF  DEPARTMENT 

ASSISTANT  CHIEFS  ASSIGNED  TO  DIVISION  OF  FIRE 
PREVENTION  AND  INVESTIGATION^  DIVISION  OF 
training^  division  of  SPECIAL  SERVICES^  AND 
DIVISION  OF  ADMINISTRATION. 

OFFICE  IN  CHARGE.  BUREAU  OF  FIRE  INVESTIGATION 
SUCH  HOURS  AS  MAY  BE  REQUIRED  TO 
PERFORM  THEIR  EXECUTIVE  AND  AD- 
MINISTRATIVE DUTIES. 

CB3  OFFICERS.  INSPECTORS  AND  FIREMEN  ASSIGNED  TO; 

BUREAU  OF  FIRE  PREVENTION 
GENERAL  OFFICE 

FIRE  COLLEGE  AND  DRILL  SCHOOL 

BUREAU  OF  EQUIPMENT  FOR  MAINTENANCE  AND  INSTRUCTION 
DUTIES 

CIVIL  defense 

OFFICER  IN  CHARGE.  BUREAU  OF  ASSIGNMENTS 
OFFICER  IN  charge.  WATER  FRONT  DETAIL 
OFFICER  IN  CHARGE.  BUREAU  OF  EQUIPMENT 

normal  5-DAY  week,  consisting  OF  A TOUR  OF 
eight  C83  HOURS  PERFORMED  WITHIN  NINE  191 
HOURS.  MONDAY  THROUGH  FRIDAY. 

CC3  FIREMEN  ASSIGNED  TO  WATER  FRONT  DETAIL  FOR  CONTINUOUS 
inspection  DUTIES. 

TOURS  OF  EIGHT  C83  CONSECUTIVE  HOURS.  NOT  TO  EX- 
CEED FIFTEEN  1X51  SUCH  TOURS  IN  TWENTY  C20D  DAYS. 

IDl  OFFICERS  AND  MEMBERS  ASSIGNED  To  THE  FIRE  FIGHTING 

COMPANIES  and  MARINE  PERSONNEL  OF  FIRE  BOAT  CREWS.  { 
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NOT  MORE  THAN  120  HOURS  IN  A 15-DAY  WORK  PERIOD, 

AS  SPECIFIED  IN  THE  CHARTER,  UNDER  SCHEDULES 

recommended  by  the  chief  of  department  and  ap- 
proved BY  THE  FIRE  COMMISSION,  BUT  NOT  MORE 
than  24  CONSECUTIVE  HOURS  EXCEPT  IN  CASE  OF 
A CONFLAGRATION  OR  DISASTER  REQUIRING  THE  RECALL 
TO  DUTY  OF  the  OFF-DUTY  FORCE  OF  THE  DEPARTMENT, 

CE3  OFFICERS,  INVESTIGATORS,  OR  FIREMEN  ASSIGNED  FOR  CONTINUOUS 
DUTY  to; 

BUREAU  OF  ASSIGNMENTS 
RADIO  DISPATCHING 

BUREAU  OF  EQUIPMENT  FOR  EMERGENCY  FIELD  SERVICE 
BUREAU  OF  FIRE  INVESTIGATION 

NOT  MORE  THAN  120  HOURS  IN  A 15-DAY  WORK 
period  under  SCHEDULES  RECOMMENDED  BY  THE 
CHIEF  OF  DEPARTMENT  AND  APPROVED  BY  THE 
FIRE  COMMISSION,  BUT  NOT  MORE  THAN  24 
CONSECUTIVE  HOURS  EXCEPT  IN  CASE  OF  A 
CONFLAGRATION  OR  DISASTER  REQUIRING  THE 
RECALL  TO  DUTY  OF  THE  OFF-DUTY  FORCE  OF 
DEPARTMENT, 

section  7,  SAVINGS  CLAUSE;  IF  IT  SHALL  BE  DETERMINED  BY  ANY  COURT 
OF  COMPETENT  JURISDICTION  THAT  ANY  SALARY  OR  WAGE  RATE  SCHEDULE  OF 
COMPENSATION  FIXED  HEREIN,  OR  ANY  PROVISION  HEREOF,  IS  CONTRARY  TO 
THE  PROVISIONS  OF  SECTIONS  35. 5.1,  35.5.2,  36.2,  36.3  AND  38.01  OF 
THE  charter,  OR  OF  ANY  PROVISIONS  OF  THE  CHARTER  OR  LAW,  SUCH  DE- 
TERMINATION SHALL  NOT  AFFECT  THE  VALIDITY  OF  ANY  SALARY,  WAGE  OR 
rate  of  COMPENSATION  OR  PROVISIONS  IN  THIS  ORDIANCE. 

SECTION  6.  ordinance  NO.  69-65  IS  HEREBY 

REPEALED, 

I HEREBY  certify  THAT  THE  FqrEGOInG^  ORDINANCE  WAS  PASSED  FOR  SECOND 
reading  by  the  BOARD  OF  SUPERVISORS  OF  THE  CITY  ABD  COUNTY  OF  SAN 
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FRANCISCO  AT  ITS  MEETING  OF  JULY  12»  1965. 

ROBERT  J.  OOLANf  CLERK 


ORDINANCE  NO,  191-65#  WAS  PASSED  BY  THE  BOARD  OF  SUPERVISORS  ON 
JULY  19#  1965  and  APPROVED  BY  THE  MAYOR  ON  JULY  21#  1965. 
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file  no.  27Q-64-2. 

AS  AMENDED  BY  FILE  NO.  270-64-3. 

file  no.  270-64-4. 


ordinance  no.  60-65 
ORD.  NO.  116-65 
ORO.  NO.  117-65 


AN  ordinance  fixing  AND  DETERMINING  SCHEDULES  OF  COMPENSATION 
TO  be  PAID  MUNICIPAL  OFFICERS  AND  EMPLOYEES  AND  NON-CERTIFICATED 
EMPLOYEES  OF  THE  SAN  FRANCISCO  UNIFIED  SCHOOL  DISTRICT.  WHOSE 
OFFICES  AND  POSITIONS  ARE  ALLOCATED  TO  CLASSIFICATIONS  SPECIFIED 
HEREIN  AND  COMPENSATIONS  FOR  WHICH  ARE  SUBJECT  TO  THE  PROVISIONS 
OF  SECTION  151  AND  SECTION  151.1  OF  THE  CHARTER > ESTABLISHING  WORK 
SCHEDULES  AND  CONDITIONS  OF  EMPLOYMENT » AND  METHOD  OF  PAYMENT  FOR 
VARIOUS  WORK  SCHEDULESI  PROVIDING  THAT  THE  SAID  SCHEDULES  OF  COM- 
PENSATION SHALL  be  EFFECTIVE  BEGINNING  JULY  1.  1965. 

be  it  ordained  by  the  PEOPLE  OF  THE  CITY  AND  COUNTY  OF  SAN 
FRANCISCO: 

SECTION  1.  SCHEDULES  OF  COMPENSATION?  PURSUANT  TO  THE  PRO- 
VISIONS OF  SECTION  151  AND  SECTION  151.1  OF  THE  CHARTER#  THE 
SALARIES  AND  WAGES  SET  FORTH  HEREIN  FOR  THE  RESPECTIVE  CLASSIFICA- 
TIONS OF  EMPLOYMENT.  HEREINAFTER  REFERRED  TO  AS  THE  -SCHEDULES  OF 
COMPENSATION#-  SHALL  BE  THE  SALARIES  AND  WAGES  PAID  FOR  SERVICE 
under  normal  work  SCHEDULES  AS  DEFINED  IN  SECTION  II  HEREOF.  IN 
OFFICES  AND  POSITIONS  ALLOCATED  TO  THE  VARIOUS  CLASSIFICATIONS  OF 
EMPLOYMENT  IN  THE  SAN  FRANCISCO  MUNICIPAL  SERVICE  AND  IN  THE  SAN 
FRANCISCO  unified  SCHOOL  DISTRICT  WHEN  THE  COMPENSATIONS  FOR  SUCH 
POSITIONS  AND  OFFICES  ARE  SUBJECT  TO  THE  PROVISIONS  OF  SECTIONS  I5l 
AND  151.1  OF  THE  CHARTER. 

THE  compensations  SPECIFIED  HEREIN  ARE  GROSS  COMPENSATIONS  AND 
ON  A MONTHLY  BASIS  UNLESS  OTHERWISE  SPECIFIED.  CHARGES  AND  DE- 
DUCTIONS FOR  ANY  AND  ALL  MAINTENANCE#  SUCH  AS  HOUSING#  MEALS. 
LAUNDRY.  ETC..  FURNISHED  TO  AND  ACCEPTED  BY  EMPLOYEES  SHALL  BE 
INDICATED  AND  MADE  ON  TIME  ROLLS  AND  PAY  ROLLS  IN  ACCORDANCE  WITH 
A SCHEDULE  OF  CHARGES  FOR  SUCH  MAINTENANCE  FIXED  AND  DETERMINED 
IN  THE  ANNUAL  SALARY  ORDINANCE. 

SECTION  II.  WORK  SCHEDULES: 


CAl  normal  work  schedulls:  a normal  work  day  for  employees  ( 
WHOSE  compensations  ARE  FIXED  IN  THE  SCHEDULES  OF  COMPENSATION 
SHALL  CONSIST  OF  A TOUR  OF  DUTY  OF  EIGHT  HOURS  COMPLETED  WITHIN 
NINE  hours  and  a NORMAL  WORK  WEEK  FOR  EMPLOYEES  WHOSE  COMPENSATIONS 
ARE  FIXED  HEREIN  ON  A MONTHLY  BASIS  SHALL  CONSIST  OF  SUCH  TOURS  OF 
DUTY  ON  EACH  OF  FIVE  CONSECUTIVE  DAYS  A WEEK  EXCEPT  AS  HEREIN 
PROVIDED. 

LB2  other  NORMAL  WORK  SCHEDULES: 

Cl  3 WORK  SCHEDUl.es  ON  OPERATIONS  AT  REMOTE  LOCATIONS » CHANGE 
OF  SHIFTS,  ETC,:  ON  OPERATIONS  CONDUCTED  AT  REMOTE  LOCATIONS  WHERE 
REPLACEMENTS  ARE  NOT  AVAILABLE^  OR  ON  OPERATIONS  INVOLVING  CHANGES 
IN  SHIFTS,  OR  when  OTHER  UNUSUAL  CIRCUMSTANCES  WARRANT,  THE 
APPOINTING  OFFICER  WITH  APPROVAL  OF  THE  CIVIL  SERVICE  COMMISSION 
may  ARRANGE  WORK  SCHEDULES  AVERAGING  FIVE  DAYS  PER  WEEK  OVER  A 
PERIOD  OF  TIME  BUT  CONSISTING  OF  MORE  THAN  FIVE  CONSECUTIVE  DAYS 
PER  WEEK  and  the  ACCUMULATION  OF  NORMAL  DAYS  OFF  TO  BE  TAKEN  AT  A 
later  date,  and  when  approved  by  the  CIVIL  SERVICE  COMMISSION  SUCH 
SCHEDULES  SHALL  BE  NORMAL  WORK  SCHEDULES  FOR  SUCH  OPERATIONS.  ( 

C23  SATURDAY  MORNING  WORK  SCHEDULES;  IN  DEPARTMENTS  WHICH 
ARE  REQUIRED  TO  BE  OPEN  ON  SATURDAY  MORNING  FOR  THE  CONDUCT  OF 
PUBLIC  BUSINESS  IT  SHALL  BE  THE  DUTY  OF  EACH  DEPARTMENT  HEAD  TO 
arrange  and  ASSIGN  THE  WORK  OF  HIS  DEPARTMENT  SO  THAT  SUFFICIENT 
employees  will  be  on  DUTY  ON  SATURDAY  MORNING  TO  PERFORM  THE 
REQUIRED  SERVICE.  EMPLOYEES  ASSIGNED  TO  SUCH  SATURDAY  MORNING 
SERVICE  SHALL  BE  GRANTED  EQUAL  TIME  OFF  IN  ACCORDANCE  WITH  THE 
RULES  OF  THE  CIVIL  SERVICE  COMMISSION  TO  THE  END  THAT  WORK  SCHED- 
ULES OF  SUCH  EMPLOYEES  SHALL  NOT  EXCEED  AN  AVERAGE  OF  FORTY  HOURS 
per  week  OVER  A PERIOD  OF  TIME.  SUCH  SCHEDULES  SHALL  BE  THE  NORMAL 
WORK  SCHEDULES  FOR  SUCH  EMPLOYEES. 

C33  EMPLOYEES  WHOSE  POSTIONS  ARE  ALLOCATED  TO  CLASSES  IN  CODE 
3600  library  GROUP,  MAY  ON  A VOLUNTARY  BASIS  WORK  A FORTY-HOUR  WEEK 
IN  SIX  DAYS  WHEN  REQUIRED  IN  THE  INTEREST  OF  FURTHERING  THE  EDUCA- 
TION AND  TRAINING  OF  THE  EMPLOYEE. 

L43  WORK  SCHEDULES  FOR  EMPLOYEES  IN  CLASS  2200  PHYSICIAN  [AS- 
SIGNED TO  EMERGENCY  HOSPITAL  SERVICE!,  SHALL  BE  AS  DETERMINED  BY  | 
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THE  DIRECTOR  OF  PUBLIC  HEALTH  WITH  THE  APPROVAL  OF  THE  CIVIL 
SERVICE  COMMISSIOr4. 

CC3  PART  TIME  WORK  SCHEDULES;  EXCEPT  AS  OTHERWISE  PROVIDED 
herein,  A tour  of  duty  of  less  THAN  EIGHT  HOURS  PER  DAY  FOR  EMPLOY- 
EES WHOSE  COMPENSATIONS  ARE  FIXED  ON  A MONTHLY  BASIS  SHALL  BE  CON- 
SIDERED part  TIME;  PROVIDED  THAT  THESE  PROVISIONS  SHALL  NOT  APPLY 
TO  PHYSICIANS  EMPLOYED  IN  THEIR  PROFESSIONAL  CAPACITY  ON  A -PER 
CALL-  BASISf  OR  ON  A REGULAR  CONSULTANT  BASIS  OR  TO  CONSULTANTS 
EMPLOYED  UNDER  A CONSULTING  PROFESSIONAL  SERVICE.  PART-TIME  POSI- 
TIONS AND  EMPLOYEES  OCCUPYING  SUCH  POSITIONS  SHALL  BE  RECORDED  AS 
SUCH  BY  THE  DEPARTMENT  HEAD  ONLY  WITH  THE  APPROVAL  OF  THE  CIVIL 
SERVICE  COMMISSION  AND  WHEN  SO  RECORDED  SHALL  BE  NOTED  AS  SUCH  ON 
TIME  ROLLS»  BUDGET  ESTIMATES,  SALARY  ORDINANCE  AND  SIMILAR  DOC- 
UMENTS. 

CD3  INTERMITTENT  WORK  SCHEDULES;  INTERMITTENT  SERVICE  IS 
SERVICE  REQUIRING  EIGHT-HOURS  WORK  PER  DAY#  BUT  LESS  THAN  FIVE  DAYS 
PER  WEEK. 

SECTION  III.  application  OF  SCHEDULES  OF  COMPENSATION  TO 
VARIOUS  WORK  SCHEDULES*. 

CA]  NORMAL  WORK  SCHEDULES;  THE  COMPENSATIONS  FIXED  HEREIN  ON 
A PER-DIEM  BASIS  ARE  FOR  A NORMAL  WORK  DAY  AS  DEFINED  IN  SECTION 
II,  SUBDIVISON  CAD  HEREOF.  COMPENSATIONS  FIXED  HEREIN  ON  A MONTHLY 
BASIS  ARE  FOR  A CALENDAR  MONTH  OF  SERVICE  CONSISTING  OF  NORMAL  WORK 
SCHEDULES  AS  DEFINED  IN  SECTION  II#  SUBDIVISION  CAD  AND  Cb3  HEREOF, 

C8D  PART-TIME  WORK  SCHEDULES;  COMPENSATIONS  FOR  PART-TIME 
SERVICES  SHALL  BE  BASED  AND  CALCULATED  UPON  THE  COMPENSATION  FIXED 
HEREIN  FOR  FULL-TIME  OR  NORMAL  WORK  SCHEDULES  FOR  THE  CLASSI- 
FICATION AND  WITH  regard  TO  SENIORITY  OF  SERVICE#  PROPORTIONATE  TO 
THE  HOURS  ACTUALLY  WORKED  BY  THE  PART-TIME  EMPLOYEES#  AND  AS  RECOR- 
DED ON  TIME  ROLLS.  PHYSICIANS  EMPLOYED  ON  A PER-CALL  OR  CONSULTING 
BASIS#  AND  CONSULTANTS  EMPLOYED  TO  RENDER  A CONSULTING  PROFESSIONAL 
SERVICE  SHALL  BE  COMPENSATED  FOR  SUCH  SERVICE  AS  SPECIFICALLY 
PROVIDED  ELSEWHERE  HEREIN. 

CCD  INTERMITTENT  WORK  SCHEDULES;  WHEN  A RATE  OF  PAY  IS 
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establishcd  herein  for  intermittent  service  for  a classification^ 

EMPLOYEES  SHALL  BE  COMPENSATED  FOR  SUCH  INTERMITTENT  SERVICE  AT  THE 
RATE  OF  PAY  FIXED  HEREIN  FOR  INTERMITTENT  SERVICE^  PROVIDED# 
however#  that  no  EMPLOYEES  SHALL  BE  PAID  MORE  FOR  INTERMITTANT 

SERVICE  Than  is  fixed  herein  for  a full-time  or  normal  work 

SCHEDULE. 

CD  I MINIMUM  hours  OF  WORK  FOR  SCHOOL  LUNCHROOM  HELPERS? 
EMPLOYEES  IN  CLASSIFICATIONS  2614  SCHOOL  LUNCHROOM  HELPER#  FEMaLE» 
and  2616  SCHOOL  LUNCHROOM  HELPER#  MALE#  SHALL  BE  PAID  NOT  LESS 
THAN  AN  AVERAGE  OF  TWO  HOURS  PER  DAY  IN  EACH  PAYROLL  PERIOD.  WORK 
TIME  SHALL  BE  COMPUTED  BY  THE  HOUR  AND  THE  HALF-HOUR  ONLY. 

SECTION  IV.  AOOITONAL  COMPENSATION; 

CA3  FOR  SERVICES  REQUIRING  CONTINUOUS  DIRECT  AND  PERSONAL 
CONTACT  WITH  PERSONS  SUFFERING  FROM  CONTAGIOUS  DISEASE:  EMPLOYEES# 

other  Than  physicians  assigned  to  positions  in  the  HASSLER  HEALTH 
HOME#  isolation  DIVISION#  CHEST  CLiNiC#  OR  TUBERCULOSIS  WARDS  OF 
THE  SAN  FRANCISCO  GENERAL  HOSPITAL#  OR  THE  MORGUE  OF  THE  SAN  FRAN- 
CISCO GENERAL  HOSPITAL  WHOSE  DUTIES  REQUIRE  CONTINUOUS  DIRECT  AND 
PERSONAL  CONTACT  WITH  PATIENTS  SUFFERING  FROM  CONTAGIOUS  DISEASES 
SHALL  BE  PAID  FIFTEEN  C$153  DOLLARS  PER  MONTH  MORE  THAN  THE 
AMOUNT  TO  WHICH  THEY  aRE  OTHERWISE  ENTITLED.  THE  EXTRA  COMPENSATION 
referred  to  shall  be  paid  ONLY  UPON  CERTIFICATION  BY  THE  DIRECTOR 
OF  PUBLIC  HEALTH  THAT  EMPLOYEES  ARE  PERFORMING  DUTIES  WHICH  ENTITLE 
THEM  TO  THE  EXTRA  COMPENSATION  AS  PROVIDED  IN  THIS  SECTION. 

CB3  FOR  NIGHT  TOUR  OF  DUTY:  A NIGHT  TOUR  OF  DUTY  IS  EIGHT- 
HOURS  WORK  completed  WITHIN  NINE  HOURS  COMMENCING  AFTER  2 P.M.  AND 
PRIOR  TO  6 A.M.  EMPLOYEES  WHOSE  COMPENSATIONS  ARE  FIXED  HEREIN  ON  A 
MONTHLY  BASIS  WHO  ARE  REQUIRED  TO  WORK  ON  A NIGHT  TOUR  OF  DUTY  OF 
EIGHT  HOURS#  SHALL  BE  PAID  6 1/4%  MORE  THAN  THE  BASE  MONTHLY  RATE 
EXCLUSIVE  OF  ANY  ADDITIONAL  COMPENSATION  FOR  OTHER  SPECIAL  ASSIGN- 
MENTS. THIS  PROVISION  SHALL  NOT  APPLY  TO  EMPLOYEES  WHOSE  COMPENSA- 
TIONS ARE  FIXED  herein  ON  A PER  DIEM  OR  HOURLY  BASIS  OR  TO  EMPLOY- 
EES IN  CLASS  2320  REGISTERED  NURSE  ASSIGNED  TO  NIGHT  SHIFTS  AS  WARD 
NURSES  OR  IN  CLASS  2220  PHYSICIAN  C ASSIGNED  TO  EMERGENCY  HOSPITAL 
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SERVICE. 3 

CCD  for  shift  WORK:  A SHIFT  IS  A ToUR  OF  DUTY  OF  EIGHT-HOURS 
WORK  COMPLETED  WITHIN  NINE  HOURS.  WHERE  MORE  THAN  ONE  SHIFT  IS 
WORKED.  THE  SHIFTS  SHALL  BE  DESIGNATED  AS  FIRST > SECOND  AND  THIRD. 

A SECOND  SHIFT  SHALL  BE  CONSTRUED  To  MEAN  A SHIFT  THAT  REPLACES  A 
first  SHIFT.  A THIRD  SHIFT  SHALL  BE  CONSTRUED  TO  MEAN  A SHIFT  THAT 
REPLACES  A SECOND  SHIFT.  REGARDLESS  OF  THE  STARTING  TIME  OF  SUCH 
SHIFTS.  NO  SHIFT  SHALL  BE  CONSIDERED  TO  BE  A SECOND  OR  THIRD  SHIFT 
UNLESS  SERVICE  IS  PROVIDED  FOR  THE  PARTICULAR  CLASSIFICATION  ON  A 
24-HOUR  BASIS.  EMPLOYEES  WHOSE  COMPENSATIONS  ARE  FIXED  HEREIN  ON  A 
MONTHLY  BASIS  WHO  ARE  REQUIRED  TO  WORK  A SECOND  OR  THIRD  SHIFT  OF 
EIGHT  HOURS  SHALL  BE  PAID  6 1/4%  MORE  THAN  THE  AMOUNT  TO  WHICH  THEY 
ARE  OTHERWISE  ENTITLED.  THIS  PROVISION  SHALL  NOT  APPLY  TO  EMPLOY- 
EES WHOSE  COMPENSATIONS  ARE  FIXED  HEREIN  ON  A PER-DIEM  OR  HOURLY 
BASIS  OR  TO  EMPLOYEES  IN  CLASS  2220  PHYSICIAN  C ASSIGNED  TO  EMER- 
GENCY HOSPITAL  SERVICE!:  PROVIDED^  HOWEVER.  THAT  A SHIFT  DESIG- 
NATED AS  A SECOND  SHIFT  PURSUANT  TO  THE  PROVISIONS  OF  SECTION  IV  OF 
ORDINANCE  NO.  68-62»  THE  SALARY  STANDARDIZATION  ORDINANCE  FOR  THE 
FISCAL  YEAR  1962-1963#  SHALL  CONTINUE  TO  BE  SO  DESIGNATED  FOR  THE 
PURPOSE  OF  THE  EXTRA  COMPENSATION  HEREIN  PROVIDED. 

CD 3 FOR  A split  SHIFT!  A TOUR  OF  DUTY  OF  EIGHT-HOURS  WORK 
COMPLETED  WITHIN  ELEVEN  HOURS  BUT  EXTENDED  OVER  MORE  THAN  NINE 
HOURS  SHALL  BE  CONSIDERED  A SPLIT  SHIFT.  PROVIDED  THAT  EMPLOYEES  OF 
CAMP  MATHER  WHO  ARE  SUBJECT  TO  SPLIT-SHIFT  WORKING  CONDITIONS  MAY# 
DURING  THE  SUMMER  SEASON#  WORK  A TOUR  OF  DUTY  OF  EIGHT  HOURS  TO  BE 
COMPLETED  WITHIN  THIRTEEN  HOURS.  THERE  SHALL  BE  ONLY  ONE  SPLIT  IN 
ANY  SHIFT,  employees  ASSIGNED  TO  CAMP  MATHER  WHO  ARE  REQUIRED  TO 
WORK  A SPLIT  SHIFT  SHALL  BE  PAID  $1.50  PER  DAY  ABOVE  COMPENSATION 
TO  WHICH  THEY  ARE  OTHERWISE  ENTITLED.  EMPLOYEES#  IN  SERVICES  OTHER 
THAN  CAMP  MATHER#  REQUIRED  TO  WORK  A SPLIT  SHIFT  SHALL  NOT  BE  PAID 
FOR  time  not  worked  BUT  SHALL  BE  PAID  AN  ADDITIONAL  50*  ABOVE  THEIR 
NORMAL  HOURLY  RATE  AFTER  THE  NINTH  HOUR! 

PROVIDED  THAT  SUCH  ADDITIONAL  PAY  SHALL  BE  NOT  LESS  THAN  $1.50  PER 
DAY.  THIS  PROVISION  SHALL  NOT  APPLY  TO  EMPLOYEES  WHOSE  COMPEN- 
SATIONS ARE  FIXED  HEREIN  ON  A PER-DIEM  OR  HOURLY  BASIS  OR  TO  EM- 
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PLOYEES  IN  CLASS  2320  PHYSICIAN  C ASSIGNED  TO  EMERGENCY  HOSPITAL  ( 

SERVICE, 3 

CE3  EMPLOYEES  PERFORMING  SERVICES  AT  SEWAGE  TREATMENT  PLANTS: 
EMPLOYEES  OTHER  THAN  7514  GENERAL  LABORER  REQUIRED  TO  WORK  INTER- 
MITTENTLY IN  SECTIONS  OF  SEWAGE  TREATMENT  PLANTS  HERETOFORE  OR 

hereafter  designated  bY  The  civil  service  commission  as  entitling 

7514  general  laborer#  WHEN  WORKING  IN  SUCH  SECTIONS  TO  THE  7448 
SEWER  cleaners  RATE  OF  PAY#  SHALL  BE  PaID  TEN  PER  CENT  MORE  THAN 
THE  AMOUNT  TO  WHICH  THEY  ARE  OTHERWISE  ENTITLED  FOR  THE  PERIOD  FOR 
SUCH  SERVICES. 

CF3  EMPLOYEES  WHO  HAVE  SATISFACTORILY  COMPLETED  APPROVED 
COLLEGE  LEVEL  ELECTRONIC  COMPUTER  TRAINING  AND  HAVE  BEEN  ASSIGNED 
TO  THE  CENTRAL  EDP  PROJECT  STAFF  UNDER  THE  DIRECTION  OF  THE 
CONTROLLER  AND  HAVE  SATISFACTORILY  COMPLETED  THREE  MONTHS  ON-THE- 
JOB  training  as  a member  OF  THE  PROJECT  STAFF  SHALL#  UPON  THE 
RECOMMENDATION  OF  THE  APPOINTING  OFFICER  AND  THE  APPROVAL  OF  THE 
general  manager#  personnel#  be  paid  7 1/256  ABOVE  THE  AMOUNT  TO 
WHICH  they  are  otherwise  ENTITLED  FOR  SUCH  TIME  AS  THEY  ARE  ASSIGN-  | 
ED  TO  AND  actually  WORK  C 1 3 ON  CONVERSION  OF  EXISTING  PROCEDURES 
TO  ELECTRONIC  COMPUTER  PROCESSING#  OR  C23  WHILE  ASSIGNED  TO  AND 
ACTUALLY  OPERATING  ELECTRONIC  COMPUTER  EQUIPMENT  OF  NOT  LESS  THAN 
THE  IBM  1401  CLASS#  PENDING  ESTABLISHMENT  OF  CLASSES  AND  ELIGIBLE 
LISTS  FOR  ELECTRONIC  COMPUTER  EQUIPMENT  OPERATORS.  THIS  PROVISION 
SHALL  NOT  APPLY  TO  EMPLOYEES  OR  PROJECTS  PREVIOUSLY  APPROVED  FOR 
PREMIUM  PAY  IN  ACCORDANCE  WITH  REQUIREMENTS  SET  FORTH  IN  PRIOR 
FISCAL  YEARS. 

CG3  EMPLOYEES  ASSIGNED  TO  WORK  IN  THE  COVERED  CHANNELS  OR  ON 
MACHINERY  LOCATED  BELOW  THE  WATER  LINE  IN  THE  SEDIMENTATION  OR  GRIT 
TANKS  OF  A SEWAGE  TREATMENT  PLANT  SHALL  BE  FURNISHED  FREE  OF  CHARGE 
with  protective  CLOTHING  OR  UNIFORMS  OR  WORK  CLOTHES  AND  LAUNDRY 
CONNECTED  WITH  THIS  EMPLOYMENT. 

CH3  EMPLOYEES  IN  ClASS  3284  RECREATION  DIRECTOR#  CLASS  3286 
SENIOR  RECREATION  DIRECTOR  AND  CLASS  3257  SENIOR  PHOTOGRAPHY  IN- 
STRUCTOR WHOSE  SHIFT  BEGINS  ON  OR  AFTER  1 P.  M.  SHALL  BE  PAID 
6 1/4%  MORE  THAN  THE  BASE  MONTHLY  RATE  EXCLUSIVE  OF  ANY  ADDITIONAL  . 
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COMPENSATION  FOR  OTHER  SPECIAL  ASSIGNMENTS 


SECTION  V.  overtime: 

LAI  overtime  and  COMPENSATION  jHEREFOR  FOR  POSITIONS  SUBJECT 
TO  section  151;  WHEREVER  CIRCUMSTANCES  OR  EXIGENCIES  OF  THE  SER- 
VICE DEMANDr  APPOINTING  OFFICERS  SUBJECT  TO  THE  PROVISIONS  OF  THIS 
SECTION,  may  require  EMPLOYEES  TO  WORK  LONGER  THAN  EIGHT  HOURS  PER 
DAY  OR  LONGER  THAN  THE  NORMAL  WORK  WEEK  SCHEDULES,  ANY  TIME  WORKED 
UNDER  PROPER  AUTHORIZATION  OF  THE  APPOINTING  OFFICER  BY  AN  EMPLOY- 
EE# EXCLUSIVE  OF  PART-TIME  EMPLOYEES#  EMPLOYEES  IN  CLASS  2220 
PHYSICIAN#  C ASSIGNED  TO  THE  EMERGENCY  HOSPITAL  SERVICED#  EMPLOYEES 
IN  THE  CLASSIFICATION  9220  AIRPORT  OPERATIONS  SUPERVISOR  AND  EM- 
PLOYEES ASSIGNED  TO  ELECTRONIC  DATA  PROCESSING  TRAINING  DURING  THE 
PERIOD  OF  SUCH  TRAINING#  OR  EMPLOYEES  OCCUPYING  EXECUTIVE#  ADMINIS- 
TRATIVE OR  PROFESSIONAL  POSITIONS  ENUMERATED  IN  THE  ANNUAL  SALARY 
ORDINANCE  WHOSE  COMPENSATION  IS  SUBJECT  TO  THE  PROVISIONS  OF 
SECTION  151  OF  THE  CHARTER  AND  FIXED  IN  THE  SCHEDULES  OF  COMPENSA- 
TION ON  A MONTHLY#  HOURLY  OR  DAILY  BASIS#  IN  EXCESS  OF  THE  REGULAR 
OR  NORMAL  WORK  SCHEDULE  OF  EMPLOYEES  SHALL  BE  DESIGNATED  AS  OVER- 
TIME AND  SHALL  BE  COMPENSATED  AT  ONE  AND  ONE-HALF  TIME  THE  RATE  OF 
COMPENSATION  FIXED  HEREIN  FOR  THE  NORMAL  WORK  SCHEDULE!  PROVIDED 
THAT  EMPLOYEES  OCCUPYING  EXECUTIVE#  ADMINISTRATIVE#  OR  PROFESSIONAL 
positions  and  EMPLOYEES  IN  CLASS  9220  AIRPORT  OPERATIONS  SUPERVISOR 
ARE  EXPECTED  TO  WORK  SUCH  HOURS  AS  MAY  BE  NECESSARY  FOR  THE  PROPER 
AND  FULL  PERFORMANCE  OF  THEIR  DUTIES  AND  SUCH  EMPLOYEES  SHALL  NOT 
BE  PAID  IN  CASH  FOR  OVERTIME  WORKED  BUT  MAY  BE  GRANTED  COMPENSATORY 
TIME  OFF  FOR  TIME  WORKED  IN  EXCESS  OF  NORMAL  WORK  SCHEDULES  WHEN 
AND  AS  convenient.  SUCH  POSITIONS  DESIGNATED  AS  EXECUTIVE#  ADMINIS- 
TRATIVE# AND  PROFESSIONAL  TO  WHICH  THIS  PROVISION  APPLIES  SHALL  BE 
ENUMERATED  IN  THE  ANNUAL  SALARY  ORDINANCE. 

ALL  OVERTIME  WORkED  BY  EMPLOYEES  WHICH  IS  AUTHORIZED  BY  THE 
appointing  officer  shall  be  recorded  on  SEPARATE  TIME  ROLLS  FOR 
MONTHLY  EMPLOYEES. 

WHEN  WORK  IN  A DEPARTMENT  MUST  BE  COMPLETED  WITHIN  TIME  LIMIT- 
ATION FIXED  BY  LAW  AND  THE  CIVIL  SERVICE  COMMISSION  DETERMINES  THAT 
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NO  UNEMPLOYED  PERSON  OR  PERSONS  IN  THE  CLASSIFICATION  INVOLVED  ARE  ( 
AVAILABLE  TO  PERFORM  THE  WORK  AND  APPROVED  THE  ASSIGNMENT  OF  EM- 
PLOYEES OF  DIFFERENT  CLASSIFICATION  IN  THAT  DEPARTMENT  OR  FROM 
other  departments  to  PERFORM  THE  WORK  UNDER  SECTION  141  OF  THE 

charter f Said  employees  may  be  compensated  for  such  overtime  worked 

AT  rates  of  pay  FOR  THEIR  REGULAR  CIVIL  SERVICE  CLASSIFICATION. 

compensation  for  overtime  worked  AS  provided  in  this  SECTION 
Shall  be  paid  on  an  hourly  basis,  the  civil  service  commission 
shall  cause  a schedule  of  hourly  rates  to  be  established  for  the 
purpose  of  computing  hourly  rates  of  pay  and  this  schedule  shall  be 
IN  accordance  with  the  provisions  of  section  151  OF  THE  CHARTER 
and  shall  be  THE  BASIS  FOR  COMPUTING  COMPENSATION  IN  CASH  FOR  OVER- 
TIME WORKED. 

COMPENSATION  FIXED  IN  THE  SCHEDULES  OF  COMPENSATION  ON  A PER- 
DIEM  BASIS  AND  CONVERTED  AND  INCLUDED  IN  THE  ANNUAL  SALARY  ORD- 
INANCE ON  A MONTHLY  BASIS  SHALL  BE  SUBJECT  TO  THE  PROVISIONS  OF 
THIS  SECTION. 

PER  DIEM  TIME  ROLLS  SHALL  INDICATE  THE  TOTAL  COST  OF  OVERTIME  ( 
reported  and  COMPENSATED  THEREFOR. 

C63  OVERTIME  FOR  POSITIONS  RELATED  TO  CLASSES  UNDER  SECTION 
151.3; 

PREMIUM  PAY  FOR  OVERTIME » SHIFT  WORK  AND  HOLIDAYS  WORKED  AND 
DESIGNATION  OF  HOLIDAYS  AND  WORK  SCHEDULES  AND  COST  OF  LIVING  AD- 
JUSTMENTS FOR  CLASSIFICATIONS#  THE  COMPENSATIONS  FOR  WHICH  ARE 
FIXED  UNDER  SECTION  151  OF  THE  CHARTER#  BUT  IN  A DEFINED  RELATION- 
SHIP TO  A RATE  FOR  A RELATED  CLASSIFICATION  COMPENSATION  FOR  WHICH 
IS  FIXED  UNDER  SECTION  151.3  OF  THE  CHARTER#  PREMIUM  PAY  FOR  OVER- 
TIME# SHIFT  WORK#  AND  HOLIDAYS  WORKED  AND  DESIGNATIONS  OF  HOLIDAYS 
AND  WORK  SCHEDULES  FOR  CLASSIFICATIONS  SUCH  AS  SUB-FOREMAN# 

FOREMAN#  AND  GENERAL  FOREMAN  OF  CRAFTS  AND  OTHER  CLASSIFICATIONS 
THE  compensations  FOR  WHICH  ARE  GOVERNED  BY  THE  PROVISIONS  OF 
SECTION  151  OF  THE  CHARTER#  BUT  FIXED  THEREUNDER  AT  AN  AMOUNT  IN  A 
defined  RELATIONSHIP  TO  A RATE  OF  PAY  FOR  A CRAFT  THE  COMPENSATION 
FOR  WHICH  IS  fixed  UNDER  SECTION  151.3  OF  THE  CHARTER  CE.6.#  -10* 

ABOVE  THE  RATE  FOR  CLASS  . . . -OR-  60*  OF  THE  RATE  FOR  CLASS  . i 
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AND  -tfO*  OF  THE  RATE  OF  CLASS  . , AND  INCLUDED  HEREIN  ON  A PER- 
DIEM  OR  WEEKLY  BASIS#  SHALL  BE  AS  DETERMINED  AND  FIXED  IN  THE 
salary  standardization  ordinance  FIXING  RATES  OF  PaY  UNDER  THE 
PROVISIONS  OF  section  151.3  OF  THE  CHARTER  FOR  THE  CRAFT  TO  WHICH 
THE  COMPENSATION  oF  SUCH  CLASSIFICATION  IS  RELATED#  PROVIDED  THAT 
NO  EMPLOYEE  SUBJECT  TO  THIS  SECTION  SHALL  RECEIVE  OVERTIME  PaY 
UNTIL  HE  HAS  COMPLETED  EIGHT  HOURS  ACTUAL  WORK  ON  ANY  SHIFT#  OR 
FORTY  HOURS  PER  WEEK.  IF  THE  RATE  OF  PAY  FOR  SUCH  CLASSIFICATION  IS 
FIXED  UNDER  SECTION  151  OF  THE  CHARTER  AT  AN  AMOUNT  IN  A DEFINED 
RELATIONSHIP  TO  THE  RATE  OF  PAY  FIXED  UNDER  SECTION  151.3  OF  THE 
CHARTER  FOR  MORE  THAN  ONE  CRAFT#  THEN  THE  PREMIUM  PAY  FOR  OVERTIME# 
SHIFT  WORK  AND  FOR  HOLIDAYS  WORKED  AND  DESIGNATIONS  OF  HOLIDAYS  AND 
WORK  SCHEDULES  FOR  SUCH  CLASSIFICATION  SHALL  BE  THOSE  FIXED  IN  THE 
SALARY  STANDARDIZATION  ORDINANCE  ADOPTED  PURSUANT  TO  THE  PROVISIONS 
OF  SECTION  151.3  OF  THE  CHARTER  FOR  THE  CRAFT  FROM  WHICH  THE 
GREATER  PERCENTAGE  OF  THE  RATE  OF  PAY  FOR  SUCH  CLASSIFICATION  IS 
DERIVED, 

WHENEVER  A COST  OF  LIVING  ADJUSTMENT  IS  MADE  UNDER  AUTHORITY 
OF  THE  ORDINANCE  ADOPTED  PURSUANT  TO  THE  PROVISIONS  OF  SECTION  151. 
3 OF  THE  CHARTER#  THE  ADJUSTMENT  SHALL  BE  APPLIED  ALSO  TO  RELATED 
CLASSES#  THE  COMPENSATIONS  FOR  WHICH  ARE  GOVERNED  BY  THE  PROVISIONS 
OF  SECTION  151  OF  THE  CHARTER  AND  FIXED  AT  An  AMOUNT  IN  A DEFINED 
RELATIONSHIP  TO  A RATE  OF  PAY  AS  DESCRIBED  HEREINABOVE  FOR  THE 
CLASS  RECEIVING  THE  COST  OF  LIVING  ADJUSTMENT. 

SECTION  VI.  HOLIDAYS  FOR  EMPLOYEES  WHOSE  COMPENSATIONS 
ARE  FIXED  HEREIN: 

CA3  EXCEPT  AS  OTHERWISE  PROVIDED  IN  SECTION  V CB3  HEREOF#  AND 
except  WHEN  NORMAL  OPERATIONS  REQUIRE  OR  IN  AN  EMERGENCY  EMPLOYEES 
WHOSE  COMPENSATIONS  ARE  FIXED  IN  THE  SCHEDULES  OF  COMPENSATION 
ADOPTED  BY  THE  BOARD  OF  SUPERVISORS  PURSUANT  TO  THE  PROVISIONS  OF 
SECTION  151  AND  SECTION  151.1  OF  THE  CHARTER  SHALL  NOT  BE  REQUIRED 
TO  WORK  ON  THE  FOLLOWING  DAYS  HEREBY  DECLARED  TO  BE  HOLIDAYS  FOR 

SUCH  employees:  January  i#  February  12#  February  22#  may  30# 

JULY  4#  SEPTEMBER  9#  OCTOBER  12#  NOVEMBER  11#  DECEMBER  25#  BUT  IN 
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THE  EVENT  ONE  OF  THESE  DAYS  FALLS  ON  SUNDAY » THE  MONDAY  FOLLOWING  ( 
SHALL  BE  OBSERVED  AS  A HOLIDAY  I THE  FIRST  MONDAY  OF  SEPTEMBER 
CLABOR  DAY  31  ANY  DAY  APPOINTED  BY  THE  PRESIDENT  OF  THE  UNITED 
STATES  OR  THE  GOVERNOR  OF  CALIFORNIA  AS  THANKSGIVING  DAYl  TWELVE  M. 

TO  THREE  P.M,  ON  GOOD  FrIDAYJ  ANY  DAY  DECLARED  TO  BE  A HOLIDAY  BY 
PROCLAMATION  OF  THE  MAYOR  AFTER  SUCH  DAY  HAS  HERETOFORE  BEEN 

declared  a holiday  by  The  governor  of  the  state  of  California  or 

THE  president  OF  THE  UNITED  STATES!  AND  ANY  DAY  ON  WHICH  AN 
ELECTION  IS  HELD  THROUGHOUT  THE  STATE#  WITHOUT  LOSS  OF  COMPENSATION 
THEREFOR. 

IN  THE  EVENT  THAT  THE  STATE  LAW  IS  AMENDED  TO  PROVIDE  FOR  THE 
FRIDAY  OBSERVANCE  OF  LEGAL  HOLIDAYS  WHICH  FALL  ON  SATURDAY#  THEN 
the  PRECEDING  FRIDAY  SHALL  BE  OBSERVED  AS  A HOLIDAY. 

PROVIDED  THAT  THE  BOARD  OF  EDUCATION  MAY » FOR  ITS  OWN  EMPLOY- 
EES# SUBSTITUTE  FOR  THE  HOLIDAYS  DECLARED  ABOVE  AN  EQUAL  NUMBER  OF 
DIFFERENT  HOLIDAYS. 

PROVIDED  FURTHER  THAT  HOLIDAYS  FOR  EMPLOYEES  IN  CLASS  2220 
PHYSICIAN  C ASSIGNED  TO  EMERGENCY  HOSPITAL  SERVICE!  SHALL  BE  AS  ( 

DETERMINED  BY  THE  DIRECTOR  OF  PUBLIC  HEALTH  WITH  THE  APPROVAL  OF 
THE  CIVIL  SERVICE  COMMISSION. 

EMPLOYEES  REQUIRED  BY  THEIR  RESPECTIVE  APPOINTING  OFFICERS  TO 
WORK  ON  ANY  OF  THE  ABOVE  SPECIFIED  OR  SUBSTITUTE  HOLIDAYS,  INCLUD- 
ING employees  in  CLASS  9220  AIRPORT  OPERATIONS  SUPERVISOR,  SHALL  BE 
PAID  EXTRA  COMPENSATION  OF  ONE  ADDITIONAL  DAY  S PAY  AT  TIME  AND 
ONE-HALF  THE  USUAL  RATE  IN  THE  AMOUNT  OF  12  HOURS  PAY  FOR  8 HOURS 
WORKED  OR  A PROPORTIONATE  AMOUNT  FOR  LESS  THAN  8 HOURS  WORKED. 

PROVIDED  FURTHER  THAT  OCCUPANTS  OF  EXECUTIVE#  ADMINISTRATIVE 
AND  PROFESSIONAL  POSITIONS  ENUMERATED  IN  THE  ANNUAL  SALARY  ORD- 
lANCE  WHO  ARE  REQUIRED  BY  APPOINTING  OFFICERS  TO  WORK  ON  SUCH 
HOLIDAYS#  SHALL  NOT  RECEIVE  EXTRA  COMPENSATION,  BUT  MAY  BE  GRANTED 
TIME  OFF  EQUIVALENT  TO  THE  TIME  WORKED#  IN  ACCORDANCE  WITH  THE 
RULES  OF  THE  CIVIL  SERVICE  COMMISSION. 

EMPLOYEES  ASSIGNED  TO  DEPARTMENTS  WHERE  THE  SERVICES  OF  THEIR 
POSITIONS  ARE  REQUIRED  FOR  A SEVEN-DAY  OPERATION#  OR  EMPLOYEES 
WORKING  A FIVE  DAY  WORK  WEEK  SCHEDULE  OTHER  THAN  MONDAY  THROUGH  ( 
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FRIDAY  INCLUSIVE^  AND  EMPLOYEES  OF  THE  DEPARTMENT  OF  PUBLIC  HEALTH 
ASSI6NED  TO  THE  LAUNDRIES  OF  THE  SAN  FRANCISCO  GENERAL  HOSPITAL  OR 
laguna  HONDA  HOSPITAL  SHALL  BE  ALLOWED  ANOTHER  DAY  OFF  IF  A HOLIDAY 
specified  herein  falls  on  THE  DAY  IMMEDIATELY  PRECEDING  THAT  DAY 
WHICH  begins  their  TOUR  OF  DUTY|  PROVIDED  THaT  EMPLOYEES  WHO  WORK 
IN  SERVICES  CONDUCTED  ON  A 24-HOURf  7-DaY  WEEK  BASIS»  WHOSE  WEEKLY 
HOLIDAYS  ARE  CHANGED  BECAUSE  OF  SHIFT  ROTATIONS » SHALL  BE  ALLOWED  A 
ANOTHER  DAY  OFF  IF  A LEGAL  HOLIDAY  SPECIFIED  HEREIN  FALLS  ON  ONE 
OF  THEIR  DAYS  OFF f EXCEPT  IF  SAID  HOLIDAY  FALLS  ON  DECEMBER  Z5f 
JANUARY  X9  OR  FEBRUARY  12*  IN  THE  EVENT  THAT  THE  STATE  LAW  IS 
AMENDED  TO  PROVIDE  FOR  THE  FRIDAY  OBSERVANCE  OF  THE  LEGAL  HOLIDAYS 
WHICH  fall  on  DECEMBER  25»  JANUARY  If  OR  FEBRUARY  12»  THIS  EXCEP- 
TION SHALL  NOT  APPLY. 

AN  EMPLOYEE  WHOSE  SERVICES  ARE  TERMINATED  THE  DAY  BEFORE  A 
HOLIDAY  ENUMERATED  HEREIN  WHO  HAS  WORKED  NOT  LESS  THAN  FIVE  CON- 
SECUTIVE WORK  DAYS  NEXT  PRECEDING  TERMINATION  OF  EMPLOYMENT  SHALL 
BE  PAID  FOR  SUCH  HOLIDAY* 

CB3  exceptions:  PROVIDED^  HOWEVER#  THAT  PERSONS  EMPLOYED  FOR 
HOLIDAY  WORK  ONLY  OR  PERSONS  EMPLOYED  ON  AN  INTERMITTENT  WORK 
SCHEDULE  OR  PERSONS  ON  LEAVE  WITHOUT  PAY  STATUS  OR  SICK  LEAVE  WITH 
PAY  STATUS  BOTH  IMMEDIATELY  PRECEDING  AND  IMMEDIATELY  FOLLOWING  THE 
legal  HOLIDAY  OR  EMPLOYEES  IN  CLASS  2220  PHYSICIAN  C ASSIGNED  TO 
EMERGENCY  HOSPITAL  SERVICE3  SHALL  NOT  RECEIVE  THE  EXTRA  COMPENSA- 
TION REFERRED  TO  HEREIN. 

CC3  TIME  OFF  FOR  THE  PURPOSE  OF  VOTING:  IF  A REGISTERED  VOTER 
DOES  NOT  HAVE  SUFFICIENT  TIME  OUTSIDE  OF  HIS  WORKING  HOURS  WITHIN 
WHICH  TO  VOTE  AT  ANY  GENERAL#  STATEWIDE,  DIRECT  PRIMARY  OR  PRESI- 
DENTIAL primary  election#  he  may#  without  LOSS  OF  PAY#  TAKE  OFF  SO 
MUCH  WORKING  TIME  AS  WILL#  WHEN  ADDED  TO  HIS  VOTING  TIME  OUTSIDE 
HIS  WORKING  HOURS,  ENABLE  HIM  TO  VOTE. 

IF  AN  EMPLOYEE  HAS  FOUR  CONSECUTIVE  HOURS  IN  WHICH  TO  VOTE, 
EITHER  BETWEEN  THE  OPENING  OF  THE  POLLS  AND  THE  BEGINNING  OF  HIS 
REGULAR  WORKING  SHIFT,  OR  BETWEEN  THE  END  OF  HIS  REGULAR  WORKING 
SHIFT  AND  THE  CLOSING  OF  THE  POLLS#  HE  SHALL  BE  DEEMED  TO  HAVE 
SUFFICIENT  TIME  OUTSIDE  OF  HIS  WORKING  HOURS  WITHIN  WHICH  TO  VOTE. 
IF  HE  HAS  LESS  THAN  SAlO  FOUR  CONSECUTIVE  HOURS,  HE  MAY  TAKE  OFF  SO 


MUCH  TIME  AS  WILL  ENABLE  HIM  TO  VOTE  BUT  NOT  MORE  THAN  TWO  HOURS  OF  ( 
WHICH  SHALL  BE  WITHOUT  LOSS  OF  PAY>  PROVIDED  THAT  HE  SHALL  BE 
ALLOWED  TIME  OFF  FOR  VOTING  ONLY  AT  THE  BEGINNING  OR  END  OF  HIS 
regular  WORKING  SHIFT,  WHICHEVER  ALLOWS  HIM  THE  MOST  FREE  TIME  FOR 
VOTING  and  least  TIME  OFF  FROM  HIS  REGULAR  WORKING  SHIFT,  UNLESS 
OTHERWISE  MUTUALLY  AGREED# 

IF  THE  employee  ON  THE  THIRD  WORKING  DAY  PRIOR  TO  THE  DAY  OF 
The  election#  knows  or  has  reason  to  believe  that  he  will  need  time 
OFF  to  enable  him  TO  VOTE  ON  ELECTION  DAY#  HE  SHALL  GIVE  HiS  EM- 
PLOYER AT  LEAST  Two  WORKING  DAYS  NOTICE  THAT  HE  DESIRES  TIME  OFF 
IN  ACCORDANCE  WITH  THE  PROVISIONS  OF  THIS  SECTION. 

SECTION  VII.  METHOD  OF  PAYMENT; 

CA3  APPLICATION  oF  SCHEDULES  OF  COMPENSATION;  OFFICERS  AND 
EMPLOYEES  LEGALLY  HOLDING  POSITIONS  ALLOCATED  BY  THE  CIVIL  SERVICE 
COMMISSION  TO  THE  CLASSIFICATIONS  SET  FORTH  HEREIN  WHICH  ARE  SUB- 
JECT TO  THE  PROVISIONS  OF  SECTION  151  AND  SECTION  151.1  OF  THE 
CHARTER  SHALL  BE  PAID#  BEGINNING  JULY  1#  1965#  THE  AMOUNT  SET  FORTH  ( 
HEREIN  FOR  THE  CLASSIFICATION  IN  WHICH  THEIR  RESPECTIVE  POSITIONS 
AND  OFFICES  ARE  CLASSIFIED  AND  ALLOCATED#  AND  IN  ACCORDANCE  WITH 
THE  PROVISIONS  THEREOF#  AND  WITH  THE  PLAN  OF  SENIORITY  INCREMENT  AS 
SET  FORTH  HEREINI  PROVIDED  THAT  AN  EMPLOYEE  OR  OFFICER  WHO  IS  A 
permanent  appointee  FOLLOWING  COMPLETION  OF  THE  PROBATIONARY  PERIOD 
OR  SIX  MONTHS  OF  PERMANENT  SERVICE  AND  WHO  IS  APPOINTED  TO  A 
POSITION  IN  A HIGHER  CLASSIFICATION  DEEMED  TO  BE  PROMOTIVE  BY  THE 
CIVIL  SERVICE  COMMISSION  AND  WHO  RECEIVED  OR  HAD  COMPLETED  THE 
REQUIRED  SERVICE  AND  WAS  ENTITLED  TO  RECEIVE  IN  HIS  FORMER  POSITION 
A SALARY  EQUAL  TO  OR  MORE  THAN  THE  ENTRANCE  SALARY  PROVIDED  UNDER 
THE  SAID  SCHEDULES  OF  COMPENSATION  FOR  SUCH  PROMOTIVE  CLASSIFICA- 
TION SHALL  ENTER  SUCH  PROMOTIVE  CLASSIFICATION  AT  THAT  SALARY  FIXED 
FOR  SUCH  promotive  CLASS  IN  THE  SCHEDULES  OF  COMPENSATION  WHICH  IS 
ONE  STEP  HIGHER  THAN  THAT  STEP  WHICH  IS  IMMEDIATELY  IN  EXCESS  OF 

The  salary  which  the  employee  received  under  permanent  appointment 

IMMEDIATELY  PRIOR  TO  HiS  APPOINTMENT  TO  SUCH  PROMOTIVE  CLASSIFICA- 
TION BUT  NOT  beyond  THE  MAXIMUM  OF  THE  SALARY  RAN6EI  AND  PROVIDED  ( 

THAT  ANY  EMPLOYEE  OR  OFFICER  WHO  IS  APPOINTED  TO  A POSITION  IN  A 
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PROMOTIVE  classification  WHO  RECEIVED  IN  HlS  FORMER  POSITION  A 

Salary  less  than  the  entrance  salary  for  such  promotive  class  shall 

RECEIVE  NOT  LESS  THAN  THAT  STEP  IN  THE  SALARY  RANGE  OF  THE  PROMO- 
TIVE  CLASS  WHICH  REPRESENTS  THE  INCREASE  OF  7 i/2%  OR  10*  OVER  THE 
SALARY  RECEIVED  BY  THE  EMPLOYEE  IMMEDIATELY  PRIOR  TO  SUCH  PROMOTIVE 
APPOINTMENT r BUT  NOT  BEYOND  THE  MAXIMUM  OF  THE  SALARY  RANGE  OF  THE 
PROMOTIVE  CLASSIFICATION^  AND  PROVIDED  THAT  AN  EMPLOYEE  SO  ADVANCED 
WILL  RECEIVE  NO  FURTHER  SALARY  INCREMENT  UNTIL  HE  HAS  COMPLETED  ONE 
YEAR  OF  SERVICE# 

PROVIDED  FURTHER  THAT  WHEN  AN  APPOInTEE»  WHO  IS  A PERMANENT 
APPOINTEEr  OCCUPYING  A PERMANENT  POSITION#  FOLLOWING  COMPLETION  OF 
THE  PROBATIONARY  PERIOD  OR  SIX  MONTHS  OF  PERMANENT  SERVICE  AND 
DESIRES  TO  ACCEPT  A NON-PROMOTIVE  APPOINTMENT#  THE  APPOINTEE  SHALL 
ENTER  THE  NEW  POSITION  AT  THAT  SALARY  FIXED  FOR  SUCH  CLASS  CINCLUD- 
ING  SENIORITY  INCREMENTS^  IN  THE  SCHEDULES  OF  COMPENSATION  WHICH  IS 
immediately  in  EXCESS  OF  THE  SALARY  WHICH  THE  EMPLOYEE  RECEIVED 
IMMEDIATELY  PRIOR  TO  HIS  APPOINTMENT  TO  SUCH  POSITION# 

PROVIDED  THAT  WHERE  A POSITION  IN  THE  MUNICIPAL  SERVICE  HAS 
HERETOFORE  BEEN  EXEMPT  FROM  THE  SALARY  STANDARDIZATION  PROVISIONS 
OF  THE  CHARTER  BY  THE  PROVISIONS  THEREOF  AND  BECOMES  SUBJECT  THERE- 
TO OR  WHERE  A POSITION  BECOMES  SUBJECT  TO  SALARY  STANDARDIZATION 
PROVISIONS  OF  THE  CHARTER  BY  REASON  OF  THE  ACQUISITION  OF  A PUBLIC 
UTILITY r THE  EMPLOYEE  HOLDING  SUCH  POSITION  SHALL#  FOR  THE  PURPOSE 
OF  DETERMINING  THE  SALARY  OR  WAGE  TO  WHICH  SUCH  EMPLOYEE  IS  ENTITL- 
ED UNDER  THE  SCHEDULES  OF  COMPENSATION#  BE  CREDITED  WITH  PRIOR 
SERVICE  HAD  IN  SUCH  POSITION  IMMEDIATELY  PRIOR  TO  SUCH  CHANGE  IN 
THE  STATUS  OF  THE  POSITION#  PROVIDED  THERE  WAS  NO  INTERRUPTION  IN 
THE  SERVICE  OF  THE  EMPLOYEE  AT  THE  TIME  OF  SUCH  CHANGE  IN  THE 
STATUS  OF  THE  POSITION. 

CB3  COMPENSATION  ADJUSTMENTS;  COMPENSATIONS  OF  ALL  EMPLOYEES 
UNDER  PERMANENT  STATUS  WHOSE  COMPENSATIONS  ARE  SUBJECT  TO  SALARY 
STANDARDIZATION  PROVISIONS  OF  THE  CHARTER  SHALL  BE  ADJUSTED  ON 
JULY  1#  1965#  TO  THE  AMOUNT  THAT  SUCH  EMPLOYEES  ARE  ENTITLED  TO 
RECEIVE  UNDER  THE  SCHEDULES  OF  COMPENSATION  ADOPTED  BY  THE  BOARD 
OF  SUPERVISORS  AND  IN  EFFECT  ON  JULY  1#  1965  IN  ACCORDANCE  WITH  THE 


PROVISIONS  contained  HEREIN#  AND  SHALL  THEREAFTER  BE  IN  ACCORD  ( 

THEREWITH, 

WHEN  AN  EMPLOYEE  PROMOTED  TO  A HIGHER  CLASSIFICATION  DURING  A 
PRIOR  FISCAL  year  WILL  RECEIVE  A LESSER  SALARY  THAN  IF  PROMOTED  IN 
THE  SAME  CLASS  DURING  1965-66#  HiS  SALARY  SHALL  BE  ADJUSTED  ON 
JULY  i,  1965  TO  THE  RaTE  HE  WOULD  HaVE  RECEIVED  HAD  HE  BEEN  PROMOT- 
ED IN  1965-66»  provided  FURTHER  THAT  THE  CIVIL  SERVICE  COMMISSION 
is  hereby  authorized  to  adjust  THE  SALArY  AND  ANNIVERSARY  INCREMENT 
DATE  OF  ANY  EMPLOYEE  PROMOTED  FROM  ONE  CLASS  TO  A HIGHER  CLASSI- 
FICATION WHO  WOULD  RECEIVE  A LESSER  SALARY  THAN  AN  EMPLOYEE  PROMO- 
TED AT  A LATER  DATE  FROM  THE  SAME  CLASS  AND  SAME  SALARY  STEP  TO  THE 
SAME  HIGHER  CLASSIFICATION, 

PROVIDED  further  THAT  NO  EMPLOYEE  SHALL  SUFFER  A SALARY  REDUC- 
TION BY  THE  APPLICATION  OF  THESE  SCHEDULES#  OR  RECEIVE  A SMALLER 
INCREMENT  THAN  PROVIDED  BY  THE  1964-65  SCHEDULES#  AND  THAT#  IF  AN 
EMPLOYEE  WOULD  BE  SO  AFFECTED#  HE  SHALL  BE  ADVANCED  TO  THE  NEXT 
HIGHER  STEP  IN  THE  1965-66  SALARY  SCHEDULES,  SAID  EMPLOYEE  S 
anniversary  date  FOR  INCREMENTS  SHALL  NOT  BE  CHANGED  BY  THE  APPLI-  ( 
CATION  OF  THIS  PARAGRAPH,  AN  EMPLOYEE  APPOINTED  TO  A POSITION  IN 
THE  FISCAL  YEAR  1964-65  AT  A FLAT  RATE  WHERE  NO  SALARY  SCHEDULE 
WAS  PROVIDED#  EXCEPT  WHERE  THE  FLAT  RATE  FITS  AN  INCREMENT  STEP 
WITHIN  THE  SCHEDULE#  SHALL  BE  ADVANCED  ON  JULY  1#  1965  TO  THE  NEXT 
STEP  IN  THE  1965-66  SALARY  SCHEDULE  AND  SHALL  BE  OTHERWISE  GOVERNED 
BY  THE  PROVISIONS  OF  THIS  PARAGRAPH,  EMPLOYEES  OF  JHE  BOARD  OF 
EDUCATION  appointed  TO  SCHOOL  TERM  ONLY  POSITIONS#  WHOSE  PROBATION- 
ARY PERIOD  WAS  TERMINATED  AT  THE  END  OF  THE  SPRING  TERM  IN  1964  AND 
WHO  WERE  REHIRED  AT  A LOWER  RATE  ON  A NEW  PROBATIONARY  PERIOD  IN 
THE  FISCAL  YEAR  1964-65#  SHALL  BE  ADVANCED  ON  JULY  1#  1965  TO  THAT 
STEP  IN  THE  SALARY  RANGE  WHICH  IS  IMMEDIATELY  IN  EXCESS  OF  THE  RATE 
WHICH  THEY  WERE  RECEIVING  UPON  TERMINATION  OF  THEIR  PREVIOUS 
PROBATIONARY  PERIOD, 

CC3  COMPENSATION  UPON  TRANSFER  OR  RE-EMPLOYMENT ; AN  EMPLOYEE 
TRANSFERRED  IN  ACCORDANCE  WITH  CIVIL  SERVICE  COMMISSION  RULES  FROM 
ONE  DEPARTMENT  TO  ANOTHER#  BUT  IN  THE  SAME  CLASSIFICATION,  SHALL 
transfer  at  HIS  CURRENT  SALARY#  AND  IF  HE  IS  NOT  AT  THE  MAXIMUM  { 
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I SALARY  For  the  CLASSf  FURTHER  INCREMENTS  SHALL  BE  ALLOWED  ON  THE 

FIRST  day  of  the  MONTH  FOLLOWING  THE  COMPLETION  OF  THE  REQUIRED 
SERVICE* 

AN  EMPLOYEE  WHO  HAS  ACQUIRED  PERMANENT  STATUS  IN  A POSITION  AND 

WHO  IS  LAID  OFF  BECAUSE  OF  LACK  OF  WORK  OR  FUNDS  AND  IS  RE-EMPLOYED 

IN  THE  SAME  CLASS  AFTER  SUCH  LAY-OFF  SHALL  BE  PAID  A SALARY  OR  WAGE 

WHICH  shall  include  CREDITS  FOR  ACTUAL  SERVICE^  EITHER  PERMANENT  OR 
TEMPORARY  IN  THE  SAME  CLASS  AND  DEPARTMENT  IN  WHICH  HE  HAS  HOLDOVER 
STATUS  FROM  DATE  OF  PERMANENT  APPOINTMENT  IN  THE  CLASS* 

AN  EMPLOYEE  HERETOFORE  UNDER  LIMITED  TENURE  APPOINTMENT  TO  A 
PERMANENT  POSITIONf  WHO»  WITH  AN  INTERRUPTION  OF  NOT  MORE  THAN  30 
CALENDAR  DAYS  IN  THE  CONTINUITY  OF  EMPLOYMENT  IS  CONTINUED  IN  A 
POSITION  IN  THE  SAME  CLASSIFICATION  UNDER  ANY  TYPE  OF  APPOINTMENT 
SHALL  BE  PAID  DURING  THE  PERIOD  OF  SUCH  APPOINTMENT  A COMPENSATION 
BASED  ON  SERVICE  UNDER  SAID  LIMITED  TENURE  APPOINTMENT  AND  IF  HE  IS 
APPOINTED  WITH  AN  INTERRUPTION  OF  NOT  MORE  THAN  30  CALENDAR  DAYS  IN 
service  to  a POSITION  IN  THE  SAME  CLASSIFICATION  FROM  A LIST  OF 
§ ELI6IBLES  ESTABLISHED  BY  REGULAR  EXAMINATION  PROCEDURE  PURSUANT  TO 

THE  PROVISIONS  OF  SECTION  145  OF  THE  CHARTER»  SHALL  BE  CERTIFIED  TO 
SUCH  APPOINTMENT  AT  A SALARY  WHICH  IS  BASED  UPON  HIS  ORIGINAL  DATE 
OF  LIMITED  TENURE  APPOINTMENT  TO  A PERMANENT  POSITION  IN  SUCH 
CLASS* 

AN  EMPLOYEE  HERETOFORE  UNDER  LIMITED  TENURE  APPOINTMENT  TO  A 
PERMANENT  POSITION  WHO  WITH  AN  INTERRUPTION  OF  NOT  MORE  THAN  30 
CALENDAR  DAYS  IN  THE  CONTINUITY  OF  EMPLOYMENT  HAS  BEEN  OR  IS 
APPOINTED  TO  A POSITION  IN  THE  SAME  CLASSIFICATION  FROM  A LIST  OF 
ELI6IBLES  ESTABLISHED  BY  A REGULAR  EXAMINATION  PROCEDURE  PURSUANT 
TO  THE  PROVISIONS  OF  SECTION  145  OF  THE  CHARTER^  SHALL  BE  PAID  A 
SALARY  WHICH  IS  BASED  UPON  HIS  ORIGINAL  DATE  OF  LIMITED  TENURE 
APPOINTMENT  TO  A PERMANENT  POSITION  IN  SUCH  CLASS. 

THE  PROVISIONS  OF  ThIS  PARAGRAPH  SHALL  ALSO  APPLY  TO  A PERMAN- 
ENT LIMITED  TENURE  EMPLOYEE  IN  ONE  CLASS  WHO  HAS  BEEN  LAID  OFF  FOR 
A PERIOD  OF  NOT  MORE  THAN  THIRTY  CALENDAR  DAYS  DURING  WHICH  LAY-OFF 
HE  IS  REACHED  FOR  APPOINTMENT  FROM. A REGULAR  CIVIL  SERVICE  LIST 
^ IN  ANOTHER  CLASSIFICATION  DEEMED  COMPARABLE  BY  THE  GENERAL  MANAGER. 

PERSONNEL* 
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THE  PROVISIONS  OF  THE  PRECEDING  TWO  PARAGRAPHS  DO  NOT  APPLY  ( 

TO  LIMITED  TENURE  ELIGIbLES  OR  EMPLOYEES  WHOSE  CONTINUITY  OF 
SERVICE  WAS  INTERRUPTED  BY  RESIGNATION  OR  TERMINATION  FOR  UNSATIS- 
FACTORY SERVICE. 

CQ3  EXCEPTIONS:  NO  EMPLOYEE  SHALL  RECEIVE  A SALAf^Y  ADJUSTMENT 
BASED  UPON  SERVICE  AS  HEREIN  PROVIDED  IF  HE  HAS  BEEN  ABSENT  ON  ANY 
TYPE  OF  LEAVE  WITHOUT  PaY  EXCLUDING  MILITARY  OR  EDUCATIONAL  LEAVEr 

for  more  Than  one-sixth  of  the  required  service  in  The  anniversary 

YEARI  PROVIDED  THAT  NO  EMPLOYEE  SHALL  BE  DENIED  TWO  SUCCESSIVE 
salary  increments  if  THE  AGGREGATE  TIME  WORKED  SINCE  HIS  PREVIOUS 
increment  EQUALS  OR  EXCEEDS  THE  SERVICE  REQUIRED  FOR  THE  INCREMENT 
LOSTf  WITHOUT  CHANGING  HiS  ANNIVERSARY  DATE»  PROVIDED  THAT  ABSENCE 
OF  AN  EMPLOYEE  ON  APPROVED  MILITARY  LEAVEf  OR  THE  ABSENCE  OF  AN 
EMPLOYEE  FROM  HIS  APPOINTIVE  OR  REGULAR  CIVIL  SERVICE  POSITION  BY 
REASON  OF  HOLDING  A PROMOTIVE  OR  APPOINTIVE  POSITION  IN  THE  CITY 
AND  COUNTY  SERVICE  FOR  THE  PURPOSE  OF  COMPUTING  SALARY  ADJUSTMENTS 
AND  PERIODS  OF  SUCH  ABSENCE  SHALL  BE  CREDITED  IN  THE  SAME  MANNER  AS 
actual  SERVICE  RENDERED!  AND  PROVIDED  FURTHER  THAT  AN  EMPLOYEE  WHO  ( 
HOLDS  an  APPOINTIVE  POSITION^  WHOSE  SERVICES  ARE  TERMINATED  THROUGH 
LACK  OF  FUNDS  OR  REDUCTION  IN  FORCE,  AND  IS  THEREUPON  APPOINTED  TO 
another  APPOINTIVE  POSITION  WITH  THE  SAME  OR  LESSER  SALARY  SCHED- 
ULE, SHALL  RECEIVE  A SALARY  IN  THE  SECOND  POSITION  BASED  UPON  ThE 

relationship  of  The  duties  and  responsibilities  and  length  of  prior 

CONTINUOUS  SERVICE  AS  DETERMINED  BY  THE  CIVIL  SERVICE  COMMISSION. 

CE3  EMPLOYEES  OF  THE  BOARD  OF  EDUCATION,  APPOINTED  TO  -SCHOOL 
YEAR  ONLY-  PERMANENT  POSITIONS  AND  WHOSE  EMPLOYMENT  IS  SUBJECT  TO 
INTERUPTION  because  of  SCHOOL  vacation,  SHALL  BE  CONSIDERED  TO  HAVE 
COMPLETED  THE  FIRST  SIX  MONTHS  OF  ONE  YEAR  OF  SERVICE  FOR  INCREMENT 
PURPOSES  WHEN  THE  AGGREGATE  WORKING  TIME  FROM  THE  DATE  OF  APPOINT- 
MENT TOTALS  SIX  MONTHS  OR  ONE  YEAR  EXCLUSIVE  OF  THE  SCHOOL  VACA- 
TION. TO  QUALIFY  FOR  THIS  INCREMENT,  THESE  EMPLOYEES  MAY  NOT  BE 
ABSENT  ON  LEAVE  WITHOUT  PAY  DURING  THIS  PERIOD  FOR  MORE  THAN  ONE 
MONTH  OF  THE  AGGREGATE  WORKING  TIME,  EXCEPT  AS  PROVIDED  IN  PARA- 
GRAPH CD3. 

( 

SECTION  VIIi;  METHODS  OF  CALCULATION: 
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I CA3  monthly;  an  employee  whose  compensation  is  fixed  herein 

ON  A monthly  basis  SHALL  BE  PAID  ONE-HALF  OF  THE  MONTHLY  SALARY 
herein  provided  FOR  HIS  POSITION  IF  DURING  THE  PAYROLL  PERIOD  OF 
A HALF  MONTHS  HE  WORKS  EVERY  WORKDAY  INCLUDED  IN  THE  NORMAL  WORK 
SCHEDULE  AS  DEFINED  HEREIN.  DEDUCTION  IN  THE  AMOUNT  OF  ONE  DAY  S 
pay  SHALL  BE  MADE  FOR  EACH  WORK  DAY  IN  SAID  NORMAL  WORK  SCHEDULE 
FOR  EACH  SUCH  WORK  DAY  NOT  WORKED » PROVIDED  THAT  NO  DEDUCTION  SHALL 
BE  MADE  AS  PROVIDED  IN  THIS  SECTION  FOR  ABSENCES  COMPENSATED  AC- 
CORDING TO  LAW  AS  VACATION^  SICK  LEAVE  WITH  PAY»  MILITARY  LEAVE 
WITH  PAYf  OR  BY  COMPENSATING  TIME  OFI^.  THE  AMOUNT  OF  A DAY  S PAY 
SHALL  BE  determined  BY  DIVIDING  THE  NUMBER  OF  WORK  DAYS  C INCLUDING 
SPECIFIED  HOLIDAYS!  IN  A NORMAL  WORK  SCHEDULE  IN  THE  PAYROLL  PERIOD 
INTO  HALF  THE  MONTHLY  SALARY  PROVIDED  HEREIN  FOR  THE  POSITION. 

CB!  bi-weekly:  CWHEN  ENACTED  INTO  LAW  BY  ORDINANCE  OF  THE 
BOARD  OF  SUPERVISORS  THE  FOLLOWING  PROVISION  SHALL  APPLY!  AN 
EMPLOYEE  WHOSE  COMPENSATION  IS  FIXED  HEREIN  ON  A MONTHLY  BASIS 
SHALL  BE  PAID  THE  BI-WEEKLY  SALARY  FOR  HIS  POSITION  IF»  DURING 
t THE  bi-weekly  PAYROLL  PERIOD  HE  WORKS  EVERY  WORK  DAY  INCLUDED  IN 

THE  normal  WORK  SCHEDULE  AS  DEFINED  HEREIN.  DEDUCTIONS  IN  THE 
AMOUNT  OF  ONE  DAY  S PAY  SHALL  BE  MADE  FOR  EACH  WORK  DAY  IN  SAID 
NORMAL  SCHEDULE  FoR  EACH  SUCH  DAY  NOT  WORKED#  PROVIDED  THAT  NO 
DEDUCTION  SHALL  BE  MADE  AS  PROVIDED  IN  THIS  SECTION  FOR  ABSENCES 
COMPENSATED  ACCORDING  TO  LAW  AS  VACATION#  SICK  LEAVE  WITH  PAY# 
MILITARY  LEAVE  WITH  PAY#  OR  BY  COMPENSATING  TIME  OFF.  THE  AMOUNT 
OF  A DAY  S PAY  SHALL  BE  1/lOTH  OF  THE  COMPENSATION  OF  A NORMAL  WORK 
SCHEDULE  IN  A BI-WEEKLY  PAYROLL  PERIOD  INCLUDING  SPECIFIED  HOLI- 
DAYS. 

CC!  CONVERSION  OF  ANNUAL  OR  MONTHLY  RATES  TO  SEMI-MONTHLY  OR 
BI-WEEKLY  rates:  WHEN  RATES  OF  COMPENSATION  PROVIDED  ON  AN  ANNUAL 
OR  MONTHLY  BASIS  ARE  CONVERTED  TO  SEMI-MONTHLY  OR  BI-WEEKLY  RATES 
FOR  PAYROLL  PURPOSES  AND  THE  RESULTING  AMOUNT  INVOLVES  A FRACTION 
OF  A CENT  THE  CONVERTED  SEMI-MONTHLY  OR  BI-WEEKLY  RATE  SHALL  BE 
ADJUSTED  TO  ELIMINATE  SUCH  A FRACTION  OF  A CENT  ON  THE  FOLLOWING 

basis:  when  the  fraction  is  less  Than  one-half  ci/2!  it  shall  be 
^ DROPPED  and  the  AMOUNT  REDUCED  TO  THE  NEXT  FULL  CENT.  WHEN  THE 
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Fraction  is  one-half  ci/21  or  more  the  amount  shall  be  increased  to  ( 
THE  NEXT  FULL  CENT. 

SECTION  ix:  SENIORITY  INCREMENTS:  ADVANCEMENT  FROM  THE  FIRST 
STEP  TO  THE  FIFTH  STEP  OF  THE  SCHEDULES  SeT  FORTH  HEREIN  SHALL  BE 
ON  The  BASIS  OF  SERVICE  IN  ThE  CLASS  AND  IN  ACCORDANCE  WITH  THE 
FOLLOWING  SCHEDULE  OF  INCREMENTS,  SUBJECT  TO  THE  FOLLOWING  PROVI. 
SIONS; 

tA3  ENTRY  AT  THE  FIRST  STEP; 

111  EMPLOYEES  IN  ThE  CLASSIFICATIONS  LISTED  IN  THIS  PARAGRAPH, 
whether  appointed  TO  PERMANENT  POSITIONS  BEFORE  OR  AFTER  JULY  1. 

1963  SHALL  BE  ADVANCED  IN  THE  COMPENSATION  SCHEDULE  PLAN  IN  THE 
FOLLOWING  MANNER.  AN  EMPLOYEE  APPOINTED  AT  THE  FIRST  STEP  SHALL 
ADVANCE  TO  THE  SECOND  AND  EACH  SUCCESSIVE  STEP  UPON  COMPLETION  OF 
SIX  MONTHS  SERVICE  IN  EACH  STEP. 

THIS  PARAGRAPH  RELATES  TO  THE  FOLLOWING  CLASSES:  2302  ORDERLY# 

2308  SURGICAL  AIDE#  2312  LICENSED  VOCATIONAL  NURSE#  2506  CENTRAL 
SUPPLY  ROOM  AIDE#  2514  ORTHOPEDIC  TECHNICIAN^  2602  KITCHEN  HELPER#  i 
2608  VEGETABLE  MAN#  2612  CAFETERIA  HELPER#  2622  SPECIAL  DIET  AIDE# 

2702  JANITRESS#  2704  SCHOOL  CUSTODIAN  CFEMALE3#  2714  JANITOR.  2724 
SCHOOL  CUSTODIAN  C MALE 3#  2736  PORTER#  2738  PORTER  SUB-FOREMAN#  2744 
INTERIOR  WINDOW  CLEANER#  2750  LAUNDRY  UTILITY  WORKER#  2752  SENIOR 
LAUNDRY  UTILITY  WORKER#  2754  LAUNDRY  MACHINE  OPERATOR#  2756  WASHER# 
2762  PRESSER  OPERATOR#  2764  SENIOR  PRESSER  OPERATOR#  2768  LAUN- 
DRESS# 2778  LAUNDRY  CLERK,  2802  SCHOOL  CHILDREN  S ORDERLY,  3410 
ASSISTANT  GARDENER#  7331  INSTRUMENT  MAKER#  7343  MAINTENANCE  MACHIN- 
IST# 7426  elevator  OPERATOR#  7434  MAINTENANCE  MACHINIST  HELPER# 

9102  TRANSIT  CAR  CLEANER. 

C23  EMPLOYEES  OTHER  THAN  THOSE  INCLUDED  IN  PARAGRAPHS  Cl  3 AND 
C33  WHO  WERE  APPOINTED  TO  PERMANENT  POSITIONS  ON  JULY  1#  1963  AND 
THEREAFTER  SHALL  ADVANCE  TO  THE  SECOND  AND  EACH  SUCCESSIVE  STEP 
UPON  COMPLETION  OF  ONE  YEAR  OF  SERVICE  IN  EACH  STEP. 

C33  EMPLOYEES  OTHER  THAN  THOSE  INCLUDED  IN  PARAGRAPHS  Cl  3 AND 
C23  WHO  OCCUPIED  PERMANENT  POSITIONS  AS  OF  JUNE  30#  1963#  SHALL  BE 
ADVANCED  IN  THE  FOLLOWING  MANNER:  FROM  THE  FIRST  TO  THE  SECOND  ( 
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I STEP  UPON  completion  OF  SIX  MONTHS  SERVICE  I TO  THE  THIRD  STEP  UPON 
completion  OF  SIX  MONTHS  SERVICE  AT  THE  SECOND  STEP|  AND  FROM  THE 
third  To  SUCCESSIVE  STEPS  UPON  COMPLETION  OF  ONE  YEAR  S SERVICE  aT 
EACH  STEP, 

C43  SCHOOL  YEAR  ONLY  PERMANENT  EMPLOYEES  OF  THE  BOARD  OF 
EDUCATION  APPOINTED  AT  THE  FIRST  STEP  SHALL  ADVANCE  TO  THE  SECOND 
STEP  IN  ACCORDANCE  WITH  PROVISIONS  OF  SECTION  VII»  PARAGRAPH  CE3, 
THEY  SHALL  ADVANCE  TO  THE  THIRD  STEP  THE  FIRST  OF  THE  MONTH  AFTER 
REACHING  THE  ANNIVERSARY  DATE  OF  APPOINTMENT » PROVIDED  ABSENCE  ON 
LEAVE  WITHOUT  PAY  DOES  NOT  EXCEED  THE  ALLOWANCE  PRESCRIBED  IN 
SECTION  Vllf  PARAGRAPH  CD3  FOR  THE  ANNIVERSARY  YEAR,  FURTHER 
INCREMENTS  SHALL  ACCRUE  ON  THE  FIRST  OF  THE  MONTH  FOLLOWING  ANNI- 
VERSARY date  of  APPOINTMENT  SUBJECT  TO  LEAVE  WITHOUT  PAY  PROVISIONS 
REFERRED  TO  IN  THE  PRECEDING  SENTENCED  PROVIDED  THAT  IF  THE  ANNI- 
VERSARY DATE  OF  EMPLOYMENT  IS  THE  FIRST  DAY  OF  THE  MONTH»  THE 
INCREMENT  SHALL  ACCRUE  ON  THAT  DATE!  AND  PROVIDED  FURTHER  THAT 
EMPLOYEES  IN  CLASSES  2602  KITCHEN  HELPER  AND  2802  SCHOOL  CHILDREN  S 

I ORDERLY  SHALL  ADVANCE  TO  INCREMENT  STEPS  BEYOND  THE  THIRD  STEP  UPON 
COMPLETION  OF  SIX  MONTHS  SERVICE  IN  EACH  STEP, 

CB3  ENTRY  AT  RATE  ABOVE  1ST  STEP:  AN  EMPLOYEE  WHOf  IN  ACCORD- 
ANCE WITH  THE  PROVISIONS  OF  SECTION  VII  ENTERS  A CLASSIFICATION  AT 
A RATE  OF  PAY  IN  EXCESS  OF  THE  1ST  STEP»  SHALL  BE  ADVANCED  ONE  STEP 
FOLLOWING  COMPLETION  oF  SIX  MONTHS  OR  ONE  YEAR  OF  SERVICE,  FURTHER 
INCREMENTS  SHALL  ACCRUE  FOLLOWING  SIX  MONTHS  OR  ONE  YEAR  OF  SERVICE 
AT  THIS  STEP  AND  AT  EACH  SUCCESSIVE  STEP  UNTIL  THE  5TH  STEP  IS 
REACHED,  SCHOOL  YEAR  ONLY  PERMANENT  EMPLOYEES  OF  THE  BOARD  OF 
EDUCATION  APPOINTED  AT  A RATE  OF  PAY  IN  EXCESS  OF  THE  1ST  STEP 
SHALL  ADVANCE  TO  THE  NEXT  STEP  IN  ACCORDANCE  WITH  THE  PROVISIONS  OF 
SECTION  Vllr  PARAGRAPH  CE3;  I,E,  THE  FIRST  SIX  MONTHS  OR  ONE  YEAR 
OF  SERVICE  FOR  INCREMENT  PURPOSES  SHALL  AGGREGATE  SIX  MONTHS  OR  ONE 
YEAR  EXCLUSIVE  OF  SCHOOL  VACATION,  SUCCESSIVE  STEPS  SHALL  BE  GIVEN 
AFTER  SIX  MONTHS  OR  ONE  YEAR  OF  SERVICE  AT  EACH  STEP  INCLUSIVE  OF 
SCHOOL  VACATION^  SUBJECT  TO  LEAVE  WITHOUT  PAY  PROVISIONS  OF  SECTION 
Vllf  PARAGRAPH  C03, 

§ CC3  WHERE  A CLASSIFICATION#  THE  COMPENSATION  FOR  WHICH  HAS 
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heretofore  been  Set  under  the  provisions  of  section  151.3  OF  THE 

CHARTER » IS  TRANSFERRED  TO  SECTION  151  OF  THE  CHARTER » AN  EMPLOYEE 
OCCUPYING  A PERMANENT  POSITION  IN  SAID  CLASSIFICATION  SHALL  SUFFER 
NO  REDUCTION  IN  PaY  BY  REASON  OF  THIS  TRANSFER  AND  SHALL  CONTINUE 
TO  be  granted  salary  increments  based  on  THE  ANNIVERSARY  DATE  OF 
appointment  until  the  MAXIMUM  COMPENSATION  IS  ATTAINED. 

101  AN  EMPLOYEE  APPOINTED  TO  A POSITION  IN  A CLASSIFICATION, 

THE  compensation  FOR  WHICH  WaS  FIXED  IN  THE  FISCAL  YEAR  1964-65 
pursuant  to  SECTION  71  OF  THE  CHARTER^  SHALL  RECEIVE  IN  THE  CURRENT 
FISCAL  YEAR  A COMPENSATION  WITHIN  THE  SALARY  RANGE  FIXED  IN  THIS 
ORDINANCE  BASED  UPON  THE  EMPLOYEE  S SERVICE  IN  SAID  CLASSIFICATION. 

lEl  WHENEVER  THE  RATE  OF  PAY  HAS  BEEN  CERTIFIED  BY  THE  CIVIL 
service  COMMISSION  AND  SET  BY  THE  BOARD  OF  SUPERVISORS  AS  OF 
APRIL  1 UNDER  SECTION  151.3  OF  THE  CHARTERf  AND  SUBSEQUENT  THERETO 
NO  LONGER  MEETS  THE  TEST  OF  THE  PROVISIONS  OF  SECTION  151. 3»  THE 
RATE  shall  CONTINUE  TO  BE  PAID  FOR  THE  ENSUING  FISCAL  YEAR  AT  THE 
RATE  CERTIFIED  AS  OF  APRIL  1.  . 

IFl  WHERE  A RATE  OF  PAY  FOR  A CLASSIFICATION  INCLUDED  IN  THIS  * 
ORDINANCE  IS  SET  bY  REFERENCE  TO  A RATE  OF  PAY  FOR  A CLASSIFICA- 
TION# THE  COMPENSATION  OF  WHICH  IS  FIXED  UNDER  SECTION  151.3  OF  THE 
CHARTER#  SUCH  REFERENCE  SHALL  BE  TO  THE  SALARY  STANDARDIZATION 
ORDINANCE  ADOPTED  PURSUANT  TO  151.3  OF  THE  CHARTER  FOR  FISCAL  YEAR 
1965-66. 

INCREMENTS  AS  PROVIDED  IN  PARAGRAPHS  CA3  AND  CB3  ABOVE#  SHALL 
ACCRUE  AND  BECOME  DUE  AND  PAYABLE  ON  THE  FIRST  OF  THE  MONTH  FOLLOW- 
ING COMPLETION  OF  REQUIRED  SERVICE  AS  A PERMANENT  EMPLOYEE  IN  THE 
CLASS#  UNLESS  OTHERWISE  PROVIDED  HEREIN,  REQUIRED  SERVICE  SHALL  BE 
CONSIDERED  COMPLETED  IF  THE  EMPLOYEE  REPORTS  FOR  DUTY  ON  THE  FIRST 
working  day  CEXCLUSIVE  oF  LEGAL  HOLIDAYS!  OF  THE  MONTH.  THE  SCHED- 
ULE OF  SENIORITY  INCREMENTS  AS  SET  FORTH  BELOW  IS  HEREBY  MADE  A 
PART  OF  THE  SCHEDULES  OF  COMPENSATION; 
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compensation  schedule  plan  1965-66 


SCHEDULE 

number 

1ST  STEP 

2 

$208 

2.5 

213 

3 

216 

3.5 

224 

4 

229 

4.5 

235 

5 

240 

5.5 

246 

6 

253 

6.5 

259 

7 

265 

7.5 

271 

6 

279 

8.5 

286 

9 

292 

9.5 

300 

10 

307 

10.5 

314 

11 

322 

11.5 

331 

12 

338 

12.5 

346 

13 

355 

13.5 

364 

14 

372 

14.5 

382 

15 

391 

15.5 

400 

16 

411 

16.5 

421 

17 

432 

3RD  STEP 

4TH  STEP 

5TH  step 

$229 

$240 

$253 

235 

246 

259 

240 

253 

265 

246 

259 

271 

253 

265 

279 

259 

271 

286 

265 

279 

292 

271 

286 

300 

279 

292 

307 

286 

300 

314 

292 

307 

322 

300 

314 

331 

307 

322 

338 

314 

331 

346 

322 

338 

355 

331 

346 

364 

338 

355 

372 

346 

364 

382 

355 

372 

391 

364 

382 

400 

372 

391 

411 

382 

400 

421 

391 

411 

432 

400 

421 

442 

411 

432 

453 

421 

442 

465 

432 

453 

476 

442 

465 

488 

453 

476 

500 

465 

488 

513 

476 

500 

525 

2ND  STEP 

$218 

224 

229 

235 

240 

246 

253 

259 

265 

271 

279 

286 

292 

300 

307 

314 

322 

331 

338 

346 

355 

364 

372 

382 

391 

400 

411 

421 

432 

442 

453 
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17.5 

442 

465 

16 

453 

476 

18.5 

465 

488 

19 

476 

500 

19.5 

468 

513 

20 

500 

525 

20.5 

513 

539 

21 

525 

551 

21.5 

539 

565 

22 

551 

578 

22.5 

565 

593 

23 

578 

607 

23.5 

593 

623 

24 

607 

638 

24.5 

623 

653 

25 

638 

670 

25.5 

653 

666 

26 

670 

703 

26.5 

666 

721 

27 

703 

738 

27.5 

721 

757 

28 

738 

775 

28.5 

757 

795 

29 

775 

813 

29.5 

795 

634 

30 

813 

854 

30.5 

834 

876 

31 

854 

896 

31.5 

876 

919 

32 

896 

941 

32.5 

919 

965 

33 

941 

988 

33.5 

965 

1013 

34 

988 

1037 

34.5 

1013 

1063 

513 

539 

525 

551 

539 

565 

551 

578 

565 

593 

578 

607 

593 

623 

607 

638 

623 

653 

638 

670 

653 

686 

670 

703 

686 

721 

703 

738 

721 

757 

738 

775 

757 

795 

775 

813 

795 

834 

813 

854 

834 

876 

854 

896 

876 

919 

896 

941 

919 

965 

941 

988 

965 

1013 

988 

1037 

1013 

1063 

1037 

1089 

1063 

1116 

1089 

1143 

1116 

1171 

1143 

1200 

1171 

1230 

488 

500 

513 

525 

539 

551 

565 

578 

593 

607 

623 

638 

653 

670 

686 

703 

721 

738 

757 

775 

795 

813 

834 

854 

876 

896 

919 

941 

965 

988 

1013 

1037 

1063 

1069 

1116 
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35 

1037 

1089 

1143 

1200 

1260 

35.5 

1063 

1116 

1171 

1230 

1292 

36 

1089 

1143 

1200 

1260 

1324 

36*5 

1116 

1171 

1230 

1292 

1357 

37 

1143 

1200 

1260 

1324 

1390 

37.5 

1171 

1230 

1292 

1357 

1425 

36 

1200 

1260 

1324 

1390 

1460 

38.5 

1230 

1292 

1357 

1425 

1497 

39 

1260 

1324 

1390 

1460 

1533 

39.5 

1292 

1357 

1425 

1497 

1571 

40 

1324 

1390 

1460 

1533 

1610 

40.5 

1357 

1425 

1497 

1571 

1650 

41 

1390 

1460 

1533 

1610 

1690 

41.5 

1425 

1497 

1571 

1650 

1733 

42 

1460 

1533 

1610 

1690 

1774 

42.5 

1497 

1571 

1650 

1733 

1819 

43 

1533 

1610 

1690 

1774 

1863 

43.5 

1571 

1650 

1733 

1819 

1909 

44 

1610 

1690 

1774 

1863 

1956 

44.5 

1650 

1733 

1819 

1909 

2005 

45 

1690 

1774 

1863 

1956 

2054 

45.5 

1733 

1819 

1909 

2005 

2105 

46 

1774 

1863 

1956 

2054 

2157 

46.5 

1819 

1909 

2005 

2105 

2211 

47 

1863 

1956 

2054 

2157 

2265 

47.5 

1909 

2005 

2105 

2211 

2321 

48 

1956 

2054 

2157 

2265 

2378 

48.5 

2005 

2105 

2211 

2321 

2438 

49 

2054 

2157 

2265 

2378 

2497 

49.5 

2105 

2211 

2321 

2436 

2559 

50 

2157 

2265 

2378 

2497 

2622 

50*5 

2211 

2321 

2438 

2559 

2687 

51 

2265 

2378 

2497 

2622 

2753 

51.5 

2321 

2438 

2559 

2687 

2822 

52 

2376 

2497 

2622 

2753 

2890 

52.5 

2438 

2559 

2687 

2822 

2963 

29 


53 

2497 

2622 

2753 

2890 

3035 

53.5 

2559 

2687 

2822 

2963 

3111 

54 

2622 

2753 

2890 

3035 

3187 

54.5 

2687 

2822 

2963 

3111 

3267 

55 

2753 

2890 

3035 

3187 

3346 

55.5 

2822 

2963 

3111 

3267 

3430 

56 

2890 

3035 

3187 

3346 

3513 

SECTION  X. 

SAVINGS 

clause:  IF 

IT  SHALL  BE 

determined 

BY  ANY 

COURT  OF  COMPETENT  JURISDICTION  THAT  ANY  SALARY  OR  WaSE  RaTE 
SCHEDULES  OF  COMPENSATION  FIXED  HEREIN^  OR  ANY  PROVISION  HEREOF^  IS 
CONTRARY  TO  THE  PROVISIONS  OF  SECTION  151  AND  SECTION  151,1  OF  THE 
CHARTER^  OR  OF  ANY  PROVISIONS  OF  THE  CHARTERr  OR  LAM#  SUCH  DETER- 
MINATION SHALL  NOT  AFFECT  THE  VALIDITY  OF  ANY  OTHER  SALARYf  WAOE  OR 
SCHEDULE  OF  COMPENSATION  OR  PROVISION  OF  THIS  ORDINANCE. 

SECTION  XI.  SCHEDULES  OF  COMPENSATION:  THE  SCHEDULES  OF 
COMPENSATION  FOR  THE  RESPECTIVE  CLASSIFICATIONS  OF  EMPLOYMENT 
SUBJECT  TO  THE  PROVISIONS  OF  SECTION  151  AND  SECTION  151.1  OF  THE 
CHARTER  ARE  SHOWN  IN  THE  FOLLOWING: 

CEXCEPT  AS  NOTED  HEREIN#  RATES  FOR  EMPLOYEES  CLASSES  ARE  ON 
A monthly  BASIS  FqR  A NORMAL  WORK  SCHEDULE  OF  5 DAYS  PER  WEEK  — 

8 HOURS  PER  DAY. 3 
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administrative  personnel*  fiscal  and  clerical  service 

0 CCODE  10003 

administrative  and  management  group 
CCODE  11003 


CLASS 

ENTRANCE 

MAXIMUM 

NO. 

CIVIL  SERVICE  CLASS  TITLE 

compensation 

compensation 

1102 

PARKING  AUTHORITY  ASSISTANT 

DIRECTOR 

738 

696 

1104 

PARKING  authority  DIRECTOR. ... . 

1069 

1324 

1106 

EXECUTIVE  DIRECTOR*  HEALTH 

SERVICE  SYSTEM 

1230 

1497 

1112 

RETIREMENT  SYSTEM  GENERAL 

MANAGER 

1497 

1819 

1116 

COMMERCIAL  DIVISION  ASSISTANT 

MANAGER. ...................... 

986 

1200 

1116 

COMMERCIAL  DIVISION  MANAGER*.. • 

1230 

1497 

1124 

ASSISTANT  PUBLIC  ADMINISTRATOR. 

795 

965 

1126 

PUBLIC  ADMINISTRATOR. 

1292 

1571 

1130 

ASSISTANT  REGISTRAR  OF  VOTERS.. 

795 

965 

1132 

REGISTRAR  oF  VOTERS............ 

1292 

1571 

1134 

ASSISTANT  recorder......... .... 

795 

965 

1136 

ASSISTANT  COUNTY  CLERK......... 

1063 

1292 

1136 

COUNTY  CLERK-RECORDER .......... 

1390 

1690 

1140 

DIRECTOR  OF  FINANCE  AND 

RECORDS 

1497 

1619 

1144 

CHIEF  ASSISTANT  CLERK*  BOARD 

OF  SUPERVISORS. 

1171 

1425 

1146 

CLERK  OF  THE  BOARD  OF 

SUPERVISORS 

1610 

1956 

1150 

GENERAL  MANAGER*  DEPARTMENT  OF 

ELECTRICITY.. 

1357 

1650 

1160 

ASSISTANT  director  OF 

PURCHASING  AND  SERVICES. 

1143 

1390 

1162 

PURCHASER  OF  SUPPLIES. ........ . 

1650 

2005 

31 


1166 

DIRECTOR  OF  PUBLIC  HEALTH...... 

1909 

2321 

1171 

SECRETARY  AND  ASSISTANT  6ENERAL 

MANAGERf ADMINISTRATIVE.  PUBLIC 

UTILITIES 

1909 

2321 

1172 

GENERAL  MANAGER  OF  PUBLIC 

UTILITIES.. 

2436 

2687 

1180 

EXECUTIVE  assistant  TO  THE 

CHIEF  ADMINISTRATIVE  OFFICER.. 

1324 

1610 

1182 

CHIEF  ADMINISTRATIVE  OFFICER... 

2321 

2822 

1190 

MAYOR 

38365  YR 

38365  YR 

CLASS 

PERSONNEL  GROUP 

CCODE  12003 

ENTRANCE 

MAXIMUM 

NO. 

CIVIL  service  class  title 

COMPENSATION 

Compensation 

1202 

PERSONNEL  CLERK 

432 

525 

1204 

SENIOR  PERSONNEL  CLERK 

476 

578 

1206 

PRINCIPAL  PERSONNEL  CLERK 

488 

593 

1210 

SICK  REPORT  AND  ACCIDENT 

INVESTIGATOR 

364 

442 

1211 

TIMEROLL  AUDIT  AND  EXTENSIONS 

CLERK 

421 

513 

1212 

TIMEROLL  AUDIT  CLERK 

442 

539 

1214 

SENIOR  TIMEROLL  AUDIT  CLERK.,.. 

525 

638 

1216 

PRINCIPAL  TIMEROLL  AUDIT  CLERK. 

638 

775 

1216 

PRINCIPAL  CERTIFICATION  CLERK.. 

525 

638 

1220 

PAYROLL  AND  PERSONNEL  CLERK.... 

442 

539 

1222 

SENIOR  PAYROLL  AND  PERSONNEL 

CLERK 

488 

593 

1224 

PRINCIPAL  PAYROLL  AND  PERSONNEL 

CLERK.. 

565 

666 

1226 

CHIEF  PAYROLL  AND  PERSONNEL 

CLERK 

653 

795 

1227 

examination  PROCTOR.. 

255  i4R 

255  hr 

32 


1228 

1229 

1230 

1232 

1234 

1236 

1238 

1250 

1252 

1254 

1256 

1258 

1270 

1272 

1274 

1276 

1280 

1284 

1288 

1292 

CLASS 

NO* 

1310 

1312 

1314 

1320 


CHIEF  EXAMINATION  PROCTOR. 

289  HR 

289  hr 

PERSONNEL  OFFICE  SUPERVISOR.... 

703 

854 

PERSONNEL  AlDE»  EXAMINING. 

539 

653 

Personnel  examiner . • . 

686 

834 

SENIOR  PERSONNEL  EXAMINER 

813 

988 

PRINCIPAL  PERSONNEL  EXAMINER... 

941 

1143 

CHIEF  PERSONNEL  EXAMINER 

1013 

1230 

PERSONNEL  AIDE. 

539 

653 

PERSONNEL  ANALYST*. 

686 

834 

SENIOR  PERSONNEL  ANALYST....... 

813 

988 

PRINCIPAL  PERSONNNEL  ANALYST... 

941 

1143 

CHIEF  PERSONNEL  ANALYST. 

988 

1200 

DEPARTMENTAL  PERSONNEL  OFFICER. 

SENIOR  departmental  PERSONNEL 

813 

988 

OFFICER 

DIRECTOR.  BUREAU  OF  PERSONNEL 

1037 

1260 

AND  safety 

DIRECTOR  OF  RECRUITMENT  AND 

1230 

1497 

EXAMINATIONS 

DIRECTOR  OF  CLASSIFICATION  AND 

1200 

1460 

PAY..... 

ASSISTANT  SECRETARY.  CIVIL 

1200 

1460 

SERVICE  COMMISSION... 

PERSONNEL  DIRECTOR.  IN-SERVICE 

834 

1013 

ACTIVITIES 

1357 

1650 

GENERAL  MANAGER.  PERSONNEL. ... . 

1733 

2105 

PUBLICITY  AND  PUBLIC  RELATIONS  GROUP 

CCOOE  13003 

ENTRANCE 

MAXIMUM 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

PUBLIC  RELATIONS  ASSISTANT 

465 

565 

PUBLIC  INFORMATION  OFFICER. .... . 

653 

795 

PUBLIC  RELATIONS  OFFICER....... 

PUBLICITY  REPRESENTATIVE 

834 

1013 

33 


1330 

1332 

1340 

1342 

1344 

CLASS 

NO. 

1402 

1404 

1406 

1406 

1410 

1422 

1424 

1426 

1430 

1432 

1436 

1440 

1442 

1444 

1446 

1450 

1452 

1454 


C DEYOUNG  513 

CONSUMER  Relations 

representative.  539 

consumer  Relations  supervisor..  593 

PUBLIC  relations  BUREAU 

DIRECTOR 1063 

PUBLIC  SERVICE  ASSISTANT 
DIRECTOR,  MAYORS  OFFICE.......  721 

PUBLIC  SERVICE  DIRECTOR,  MAYORS 
OFFICE 1063 


623  ( 

653 

721 

1292 

876 

1292 


CLERICAL,  TYPING  AND  STENOGRAPHIC  GROUP 
CCODE  14003 


CIVIL  SERVICE  CLASS  TITLE 

JUNIOR  CLERK.. 

CLERK 

SENIOR  CLERK 

PRINCIPAL  CLERK.... 

CHIEF  CLERK 

JUNIOR  CLERK  TYPIST. 

CLERK  typist 

SENIOR  CLERK  TYPIST 

TRANSCRIBER  TYPIST 

SENIOR  TRANSCRIBER  TYPIST...... 

BRAILLIST 

MEDICAL  transcriber  TYPIST 

JUNIOR  CLERK  STENOGORAPHER . . . . • 

CLERK  STENOGRAPHER 

SENIOR  CLERK  STENOGRAPHER 

PRINCIPAL  CLERK  STENOGRAPHER... 

STENOGRAPHIC  SECRETARY 

STENOPRAPHIC  SECRETARY  TO  THE 
MAYOR.... 


ENTRANCE 

MAXIMUM 

compensation 

compensation 

331 

400 

400 

488 

442 

539 

565 

686 

703 

854 

331 

400 

382 

465 

432 

525 

382 

465 

432 

525 

364 

442 

411 

500 

382 

465 

421 

513 

442 

539 

488 

593 

525 

638 

813 

813 

< 


( 
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1456 

1458 

1460 

1464 

1468 

1470 

1472 

1474 

1476 

1470 

1480 

1486 

1488 

1490 

1492 

CLASS 

NO. 

1502 

1506 

1510 

1514 


APPOINTMENT  SECRETARY » MAYORS 

OFF  I CE  • • • . • 834 

LEGAL  stenographer  • • . 432 

senior  legal  stenographer# •••••  500 

MEDICAL  clerk  STENOGRAPHER 442 

WATER  SERVICES  CLERK. 476 

SERVICES  and  supply  ASSISTANT 

SUPERVISOR 578 

SERVICES  AND  SUPPLY  SUPERVISOR#  653 

CLAIMS  PROCESS  CLERK. #..#• 411 

SENIOR  CLAIMS  PROCESS  CLERK....  453 

SENIOR  water  SERVICES  CLERK....  525 

PRINCIPAL  WATER  SERVICES  CLERK.  578 

EDUCATIONAL  CREDENTIALS 

TECHNICIAN#*## 551 

TECHNICAL  INSTRUCTIONAL 
ASSISTANT#  student  PERSONNEL 

SERVICES..#.#.# ...#.#...  513 

MESSAGE  center  SUPERVISOR......  476 

ASSISTANT  CLERK#  BOARD  OF 
SUPERVISORS# •#•.#.#. #•#•#.#.#•  757 


administrative  secretarial  group 

CCODE  15001 


ENTRANCE 

CIVIL  SERVICE  CLASS  TITLE  COMPENSATION 
CONFIDENTIAL  SECRETARY  TO 
DIRECTOR#  PARKING  AUTHORITY...  539 

CONFIDENTIAL  SECRETARY  TO 

SHERIFF 896 

CONFIDENTIAL  SECRETARY  TO 

PUBLIC  DEFENDER.... 721 

CONFIDENTIAL  SECRETARY  TO 
SUPERINTENDENT  OF  SCHOOLS 670 


834 

525 

607 

539 

578 

703 

795 

500 

551 

638 

703 

670 


623 

578 

919 


MAXIMUM 

COMPENSATION 

653 

896 

721 

813 


35 


1518 

1520 

1522 

1526 

1540 

1544 

1546 

1556 

1570 

1574 

1578 

CLASS 

NO. 

1602 

1606 

1610 

1612 

1616 

1620 

1626 

1630 


confidential  secretary  to 

ASSESSOR 965 

CONFIDENTIAL  SECRETARY  TO 

DISTRICT  ATTORNEY 670 

confidential  secretary  TO  CITY 

ATTORNEY 941 

confidential  secretary  to  MAYOR  1230 

SECRETARYf  FIRE  COMMISSION 813 

SECRETARYf  LIBRARY  COMMISSION,.  876 

SECRETARYf  PUBLIC  WELFARE 

COMMISSION.. 703 

ADMINISTRATIVE  SECRETARYf  CITY 

PLANNING  COMMISSION 854 

EXECUTIVE  SECRETARY  TO  THE 
BOARD  OF  PERMIT  APPEALS.......  813 

EXECUTIVE  SECRETARY  TO  THE 

CONTROLLER 

EXECUTIVE  SECRETARY  TO  THE 
mayor. 1863 


PAYROLLf  BILLING  AND  ACCOUNTING  GROUP 
CCODE  16003 


ENTRANCE 

CIVIL  SERVICE  CLASS  TITLE  COMPENSATION 
CALCULATING  MACHINE  OPERATOR 

CKEY  DRIVE3 411 

UTILITY  billing  MACHINE 

OPERATOR 382 

UTILITY  billing  CLERK.... 372 

SENIOR  UTILITY  BILLING  CLERK...  4ll 

CLOSING  ACCOUNTS  BILLER 432 

blLLIi'^G  PRE-AUDITOR 476 

JUNIOR  ACCOUNT  CLERK 346 

ACCOUNT  CLERK 411 


965 

313 

941 

1230 

988 

1063 

854 

1037 

988 


1863 


MAXIMUM 

Compensation 

500 

465 

453 

500 

525 

578 

421 

500 


36 


1632 

1634 

1638 

1640 

1644 

1650 

1652 

1654 

1656 

1656 

1660 

1662 

1664 

1666 

1670 

1674 

1676 

1660 

1682 

CLASS 

NO. 

1702 

1706 

1708 

1710 

1714 


565 

638 

513 

593 

738 

670 

795 

919 

1116 

1260 

1324 

686 

941 

757 

854 

1292 

1690 

1956 

2753 

iXIMUl 

•ENSA' 

411 

488 

513 

593 

391 


SENIOR  ACCOUNT  CLERK...... 465 

PRINCIPAL  ACCOUNT  CLERK 525 

ACCOUNTING  MACHINE  OPERATOR....  421 

SENIOR  ACCOUNTING  MACHINE 

OPERATOR... 468 

MACHINE  ACCOUNTING  TECHNICIAN..  607 

ACCOUNTANT 551 

SENIOR  ACCOUNTANT... 653 

PRINCIPAL  ACCOUNTANT.. 757 

HEAD  ACCOUNTANT 919 

CHIEF  ACCOUNTANT 1037 

SCHOOL  DISTRICT  ACCOUNTING 

SUPERVISOR 1069 

BILLING  AND  COLLECTION 
ASSISTANT  SUPERVISOR ..........  565 

BILLING  AND  COLLECTION 

SUPERVISOR 775 

CONSUMER  ACCOUNTS  ASSISTANT 

SUPERVISOR 623 

CONSUMER  ACCOUNTS  SUPERVISOR...  703 

ACCOUNTS  BUREAU  ASSISTANT 

DIRECTOR 1063 

ACCOUNTS  BUREAU  DIRECTOR.. 1390 

CHIEF  ASSISTANT  CONTROLLER 1610 

CONTROLLER 2265 


OFFICE  AND  PHOTOGRAPHIC  MACHINE  GROUP 
CCODE  17003 


ENTRANCE 

CIVIL  SERVICE  CLASS  TITLE  COMPENSATION 

POLICE  RING-IN  OPERATOR 338 

TELEPHONE  OPERATOR..... 400 

SENIOR  TELEPHONE  OPERATOR......  421 

CHIEF  TELEPHONE  OPERATOR.......  468 

ADDRESSING  MACHINE  OPERATOR....  322 


37 


1716 

1720 

1722 

1724 

1726 

1728 

1730 

1732 

1740 

1742 

1750 

1752 

1760 

1762 

1768 

1770 

1772 

1774 

1778 

CLASS 

NO* 

1602 

1804 


SENIOR  ADDRESSING  MACHINE  ( 


OPERATOR 

432 

525 

KEY  PUNCH  OPERATOR 

400 

488 

TABULATING  MACHINE  OPERATOR**** 

442 

539 

SENIOR  tabulating  MACHINE 

OPERATOR * 

565 

686 

PRINCIPAL  TABULATING  MACHINE 

OPERATOR* 

653 

795 

TABULATING  DIVISION  SUPERVISOR* 

795 

965 

ELECTRONIC  DATA  PROCESSING 

CENTER  ASSISTANT  SUPERVISOR 

CRAMAC 3* ******* 

813 

988 

ELECTRONIC  DATA  PROCESSING 

CENTER  SUPERVISOR  CRAMAC3 

896 

1089 

BLUEPRINTING  MACHINE  OPERATOR** 

476 

578 

SENIOR  BLUEPRINTING  MACHINE 

OPERATOR*. ***** 

525 

638 

PHOTOSTAT  OPERATOR 

476 

578 

SENIOR  PHOTOSTAT  OPERATOR 

525 

638 

OFFSET  MACHINE  OPERATOR 

551 

670 

SENIOR  OFFSET  MACHINE  OPERATOR* 

607 

738 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT-PHOTOGRAPHY* • •**•*.* 

551 

670 

PHOTOGRAPHER 

593 

721 

PHOTO-LITHOGRAPHER  ******* 

623 

757 

HEAD  PHOTOGRAPHER 

623 

757 

BLUEPRINT  AND  REPRODUCTION 

MANAGER * 

703 

854 

dUDGET*ADMINISTRATIVE  AND  STATISTICAL  ANALYST 

GROUP 

CCODE  18003 

entrance 

MAXIMUM 

CIVIL  SERVICE  CLASS  TITLE 

compensation 

compensation 

research  assistant 

525 

638 

statistician 

638 

775 

38 


1806 

1810 

1812 

1814 

1816 

1820 

1822 

1824 

1630 

1640 

1842 

1844 

1846 

CLASS 

NO* 

1902 

1906 

1914 

1915 

1916 

1920 

1922 

1924 

1926 

1927 

1928 


SENIOR  STATISTICIAN* ***** 

703 

854 

ACTUARIAL  CLERK* ******* 

432 

525 

SENIOR  ACTUARIAL  CLERK** 

465 

565 

ASSISTANT  ACTUARY * *** 

941 

1143 

ACTUARY** 

1116 

1357 

JUNIOR  ADMINISTRATIVE  ANALYST** 

551 

670 

ADMINISTRATIVE  ANALYST*  * ******* 

813 

988 

PRINCIPAL  ADMINISTRATIVE 

ANALYST*  * **************** 

1089 

1324 

ADMINISTRATIVE  ASSISTANT  TO  THE 

MAYOR** ****** 

1460 

1774 

JUNIOR  MANAGEMENT  ASSISTANT**** 

551 

670 

MANAGEMENT  ASSISTANT ***• 

670 

813 

SENIOR  MANAGEMENT  ASSISTANT**** 

775 

941 

EXECUTIVE  assistant^  MAYORS 

OFFICE 

834 

1013 

PURCHASING  AND  STOREKEEPING  GROUP 

CCODE  19003 

ENTRANCE 

MAXIMUM 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

compensation 

CLOTHING  ROOM  ATTENDANT.* 

300 

364 

TOOL  ROOM  ATTENDANT 

465 

565 

FILM  SERVICEMAN ********* 

331 

400 

SENIOR  FILM  SERVICEMAN 

432 

525 

CUSTODIANr  R*  0*  T*  C********** 

411 

500 

INVENTORY  CLERK  **************** 

442 

539 

SENIOR  INVENTORY  CLERK** 

488 

593 

MATERIALS  AND  SUPPLIES 

SUPERVISOR 

539 

653 

SENIOR  materials  AND  SUPPLIES 

SUPERVISOR * 

593 

721 

PHYSICAL  EDUCATION  ASSISTANT.** 

453 

551 

SCHOOL  SUPPLIES  ANALYST*** 

795 

965 

39 


1930 

SUPPLY  ROOM  ATTENDANT 

411 

500 

1932 

ASSISTANT  STOREKEEPER 

432 

525 

1934 

STOREKEEPER..... 

488 

593 

1935 

SCHOOL  SUPPLIES  WAREHOUSE 

SUB-FOREMAN 

500 

607 

1936 

SENIOR  STOREKEEPER 

565 

686 

1937 

SCHOOL  SUPPLIES  WAREHOUSE 
FOREMAN.  

578 

703 

1938 

STORES  AND  EQUIPMENT  ASSISTANT 

SUPERVISOR 

666 

B34 

1940 

STORES  AND  EQUIPMENT  SUPERVISOR 

834 

1013 

1948 

COOING  SUPERVISOR#  PURCHASING 

DEPARTMENT 

703 

854 

1950 

ASSISTANT  PURCHASER....... 

565 

666 

1952 

PURCHASER............. 

795 

965 

1954 

PURCHASER#  PRINTING 

795 

965 

1956 

SENIOR  PURCHASER... 

919 

1116 

HEALTH#  welfare#  DIETARY  AND  HOUSEKEEPING  SER 

VICE 

CLASS 

CCODE  20003 

HOSPITAL  ADMINISTRATION  GROUP 

CCODE  21003 

ENTRANCE 

MAXIMUM 

NO. 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATlOf 

2102 

NIGHT  MALE  AMBULATORY 

SUPERVISOR 

391 

476 

2104 

DAY  MALE  AMBULATORY  SUPERVISOR. 

453 

551 

2120 

INSTITUTIONAL  ADMITTING  OFFICER 

525 

638 

2124 

DIRECTOR  OF  ADMISSIONS#  SAN 

FRANCISCO  GENERAL  HOSPITAL.... 

775 

941 

2128 

admi(4istrative  assistant# 

LAGUNA  HONDA  HOSPITAL 

757 

919 

2130 

EMERGENCY  HOSPITAL  SERVICE 

40 


ASSISTANT  SUPERINTENDENT •..*.. 

703 

854 

2132 

EMERGENCY  HOSPITAL  SERVICE 

SUPERINTENDENT*****. 

775 

941 

2150 

NIGHT  MEDICAL  ADMINISTRATOR# 

SAN  FRANCISCO  GENERAL  HOSPITAL 

1116 

1357 

2155 

ASSISTANT  ADMINISTRATOR > NON- 
MEDICAL# HASSIER  HEALTH  HOME** 

703 

854 

2158 

ASSISTANT  ADMINISTRATOR#  NON- 
MEDICAL# laguna  HONDA  HOSPITAL 

941 

1143 

2160 

ASSISTANT  ADMINISTRATOR#  NON- 
MEDICAL# S*F*  GENERAL  HOSPITAL 

1037 

1260 

2170 

2171 

ASSISTANT  ADMINISTRAT0R#ME0ICAL 

MEDICAL  DIRECTOR#  LAGUNA  HONDA 

HOSPITAL*** * 

1292 

1571 

2172 

ASSISTANT  ADMINISTRATOR# 

MEDICAL#  SAN  FRANCISCO  GENERAL 

HOSPITAL * *•* 

1200 

1460 

2160 

ADMINISTRATOR#  HASSLER  HEALTH 

HOME** 

1260 

1533 

2182 

ADMINISTRATOR#  LAGUNA  HONDA 

HOSPITAL •** 

1425 

1733 

2184 

ADMINISTRATOR#  SAN  FRANCISCO 

GENERAL  HOSPITAL******** 

1460 

1774 

CLASS 

MEDICAL  AND  DENTAL 

CCODE  22003 

GROUP 

ENTRANCE 

MAXIMUM 

NO* 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

2202 

DENTAL  AIDE* **•* **** 

372 

453 

2204 

DENTAL  HYGIENIST**** 

500 

607 

2210 

DENTIST * 

1037 

1260 

2212 

DIRECTOR#  DIVISION  OF  DENTAL 

HEALTH*** ********* 

1200 

1460 

2220 

PHYSICIAN*** **** 

1089 

1324 

2222 

senior  PHYSICIAN*************** 

1171 

1425 

41 


2230 

2232 

2233 

2234 

2235 

2236 

2240 

2250 

2260 

2262 

2264 

2270 

2272 

2274 

2276 

2278 

CLASS 

NO. 

2301 

2302 

2304 

2308 

2312 

2320 


PHYSICIAN  specialist 

SENIOR  PHYSICIAN  SPECIALIST.... 
SUPERVISING  PHYSICIAN 

SPECIALIST * 

district  health  OFFICER 

SUPERVISING  PHYSICIAN 
specialist^  child  PSYCHIATRY.. 
medical  ADViSORf  HEALTH  SERVICE 

SYSTEM.. 

RADIOLOGIST 

DIRECTOR  OF  CLINICAL  PSYCHIATRY 
INTERNE  IN  ORAL  SURGERY. ...... . 

ASSISTANT  RESIDENT  IN  ORAL 

SURGERY 

RESIDENT  IN  ORAL  SURGERY....... 

EXTERNE..... 

INTERNE 

ASSISTANT  RESIDENT... 

SENIOR  ASSISTANT  RESIDENT...... 

RESIDENT  PHYSICIAN. ............ 

NURSING  GROUP 
CCODE  23003 


CIVIL  SERVICE  CLASS  TITLE 

ORDERLY  TRAINEE 

ORDERLY 

PSYCHIATRIC  ORDERLY.... 

SURGICAL  AIDE... 

LICENSED  VOCATIONAL  NURSE.... 

REGISTERED  NURSE 

PART-TIME  OR  INTERMITTENT 

service.. 

PART  TIME  OR  INTERMITTENT 
SERVICE  FOR  THANKSGIVING. 


1171 

1425 

1230 

1497 

1292 

1571 

1230 

1497 

1292 

1571 

1089 

1324 

1260 

1533 

1425 

1733 

246 

246 

300 

300 

346 

346 

130 

130 

246 

246 

300 

300 

346 

346 

525 

525 

ENTRANCE 

MAXIMUM 

COMPENSATION 

COMPENSATION 

307 

307 

355 

432 

400 

488 

364 

442 

364 

442 

453*A 

551*A 

2091  DA 

2091  DA 

42 


2322 

2324 

2326 

2330 

2340 

2342 

2344 

2350 

2352 

2360 

2366 

2366 

2369 

2370 

CLASS 

NO* 

2402 

2406 


CHRISTMAS  AND  NEW  YEARS* 2291  DA  2291  DA 

CAD  RATE  FOR  GENERAL  DUTY 

NURSING* 

*2  1/2%  additional  FOR  PSYCHIATRIC  ASSIGNMENTS^  5* 
ADDITIONAL  WHEN  ASSIGNED  TO  EMERGENCY  HOSPITAL  SERVICE# 

7 1/2*  additional  WHEN  PERFORMING  DUTIES  OF  WARD  NURSE  AND 
10*  additional  for  night  SHIFTS  AS  WARD  NURSE. 


HEAD  NURSE.  ****** 565 

NURSING  SUPERVISOR*** ******•**•  607 

NURSING  SUPERVISOR#  PSYCHIATRIC  638 

ANESTHETIST •*•*•*•*•** * • • 653 

OPERATING  ROOM  NURSE* ********* • 500 

HEAD  NURSE#  SURGERY* ****•*••* *•  565 

NURSING  SUPERVISOR#  SURGERY****  638 

INSTRUCTOR  OF  NURSING**** 593 

ASSISTANT  DIRECTOR  OF  NURSING 

EDUCATION*  * * ******* 638 

DIRECTOR  OF  NURSES#  HASSLER 
HEALTH  HOME****************.**  686 

ASSISTANT  DIRECTOR  OF  NURSES# 
laguna  HONDA  HOSPITAL. •«•••*• • 670 

ASSISTANT  DIRECTOR  OF  NURSES# 

S.F*  GENERAL  HOSPITAL. 703 

DIRECTOR  OF  NURSES#  LAGUNA 

HONDA  HOSPITAL 775 

DIRECTOR  OF  NURSES#  S.F* 

GENERAL  HOSPITAL* 813 


666 

738 

775 

795 

607 

686 

775 

721 

775 

834 

813 

854 

941 

988 


LABORATORY  GROUP 
CCODE  24003 


CIVIL  SERVICE  CLASS  TITLE 

LABORATORY  HELPER.* 

pharmacy  HELPHER  ****** 


ENTRANCE 

compensation 

322 

400 


maximum 

compensation 

391 

486 


43 


2408 

SENIOR  PHARMACY  HELPER 

442 

539 

2412 

SCHOOL  LABORATORY  ASSISTANT,... 

372 

453 

2416 

BACTERIOLOGICAL  LABORATORY 

ASSISTANT 

372 

453 

2420 

TISSUE  TECHNICIAN 

488 

593 

2424 

X-RAY  LABORATORY  AIDE 

364 

442 

2426 

X-RAY  TECHNICIAN 

442 

539 

2426 

senior  X-ray  technician* 

539 

653 

2432 

ELECTROCARDIOGRAPH  TECHNICIAN.. 

432 

525 

2434 

SENIOR  ELECTROCARDIOGRAPH 

technician 

476 

578 

2436 

ELECTROENCEPHALOGRAPH 

TECHNICIAN......  

453 

551 

2440 

SENIOR  BLOOD  BANK  TECHNICIAN... 

638 

775 

2444 

CLINICAL  LABORATORY 

TECHNOLOGIST 

565 

686 

2446 

SENIOR  CLINICAL  LABORATORY 

TECHNOLOGIST 

636 

775 

2448 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT^  BIOLOGICAL  SCIENCES 

578 

703 

2450 

PHARMACIST. 

757 

919 

2451 

SENIOR  PHARMACIST*  LAGUNA  HONDA 

HOSPITAL 

813 

988 

2452 

SENIOR  PHARMACIST*  SAN 

FRANCISCO  GENERAL  HOSPITAL..... 

896 

1089 

2456 

ASSISTANT  TOXICOLOGIST 

686 

834 

2458 

TOXICOLOGIST 

896 

1089 

2462 

MICROBIOLOGIST 

551 

670 

2464 

SENIOR  MICROBIOLOGIST 

653 

795 

2466 

CHIEF  MICROBIOLOGIST 

738 

896 

2470 

WATER  CHEMIST 

653 

795 

2472 

SENIOR  WATER  CHEMIST... 

795 

965 

2476 

SEWAGE  TREATMENT  CHEMIST 

653 

795 

2478 

SENIOR  SEWAGE  TREATMENT  CHEMIST 

854 

1037 

2482 

ENGINEERING  CHEMIST 

654 

1037 

44 


2466 

2486 

2490 

CLASS 

NO* 

2502 

2506 

2506 

2510 

2514 

2516 

2520 

2522 

2524 

2526 

2528 

2530 

2534 

2538 

2542 

2546 

2548 

2550 


public 

HEALTH 

CHEMIST 

686 

834 

SENIOR 

PUBLIC 

health  CHEMIST... 

775 

941 

CHIEF  1 

public  I 

health  chemist.... 

896 

1089 

THERAPY  AND  AUXILIARY  GROUP 
CCOOE  25003 


CIVIL  SERVICE  CLASS  TITLE 

STERILIZER  OPERATOR 

CENTRAL  SUPPLY  ROOM  AIDE 

CENTRAL  SUPPLY  ROOM  ASSISTANT 

SUPERVISOR*  

CENTRAL  SUPPLY  ROOM  SUPERVISOR. 

ORTHOPEDIC  TECHNICIAN 

CORONERS  AMBULANCE  DRIVER****** 

MORGUE  ATTENDANT 

SENIOR  MORGUE  ATTENDANT. 

CORONERS  ESTATE  INVESTIGATOR... 

ambulance  DRIVER.. 

PART-TIME  OR  INTERMITTENT 

SERVICE............ 

MEDICAL  STEWARD 

PART-TIME  OR  INTERMITTENT 

SERVICE 

$2.00  A DAY  ADDITIONAL  NOT  TO 
EXCEED  $36.00  PER  MONTH  WHEN 
ASSIGNED  AS  BOOKING  STEWARD 

SENIOR  MEDICAL  STEWARD 

STUDENT  VISION  SCREENING 

TECHNICIAN 



SPEECH  THERAPIST 

HANDICRAFT  INSTRUCTOR 

OCCUPATIONAL  THERAPIST.* 

SENIOR  OCCUPATIONAL  THERAPIST.. 


ENTRANCE 

compensation 

338 

364 

421 

565 

400 

565 

432 

465 

513 

578 

2546  DA 
578 

2546  DA 


607 

539 

551 

578 

391 

513 

593 


MAXIMUM 

compensation 

411 

442 

513 

686 

488 

686 

525 

565 

623 

703 

2546  DA 
703 

2546  DA 


730 

653 

670 

703 

476 

623 

721 


45 


2552 

2554 

2556 

2558 

2560 

2562 

2564 

2566 

2566 

2574 

2576 

2578 

2580 

2582 

2584 

CLASS 

NO. 

2602 

2608 

2612 

2614 

2616 

2618 

2622 

2624 

2626 

2630 

2632 


CIRECTOR  OF  DIVERSIONAL 
ACTIVITIES  AND  VOLUNTEER 

SERVICES*. 551 

PHYSICAL  THERAPY  AIDE..........  372 

PHYSICAL  therapist 513 

senior  physical  therapist 565 

OPTOMETRIC  consultant..........  517  HR 

CHIROPRACTIC  CONSULTANT. t #.... . 834 

podiatrist-chiropodist. 104 

REHABILITATION  COUNSELOR. . .....  578 

COORDINATOR  OF  REHABILITATION 

SERVICES 653 

CLINICAL  PSYCHOLOGIST.... 813 

SUPERVISING  CLINICAL 

PSYCHOLOGIST  896 

CHIEF  CLINICAL  PSYCHOLOGIST....  1037 

DEPUTY  CORONER..... 593 

CHIEF  DEPUTY  CORONER.  666 

CORONER.... 1610 


t 


670 

453 

623 

686 

517  hr 
834 
104 
703 

795 

988 


1089 

1260 

721 

834  C 

1956 


dietary  AND  FOOD  GROUP 
CCODE  26003 


CIVIL  SERVICE  CLASS  TITLE 

KITCHEN  HELPER 

VEGETABLE  MAN 

CAFETERIA  HELPER 

SCHOOL  LUNCHROOM  HELPER#  FEMALE 
SCHOOL  LUNCHROOM  HELPER#  MALE.. 

FOOD  SERVICE  SUPERVISOR... 

SPECIAL  DIET  AIDE 

DIETITIAN 

CHIEF  DIETITIAN 

SCHOOL  LUNCHROOM  COOK... 

cook-manager#  elementary  SCHOOL 


ENTRANCE 

compensation 

338 

346 

338 


MAXIMUM 

COMPENSATION 

411 

421 

411 


1.96- 2«05-2. 15-2.26-2. 37  HR 

1.96- 2.05-2.15-2*26-2*37  HR 


432  525 

355  432 

539  653 

638  775 

2. 20-2. 31-2. 43-2. 55-2«6e  HR 
2.31-2.43-2.55-2.68-2.82  HR 


( 


46 


2634 

2636 

2660 

CLASS 

NO. 

2702 

2704 

2706 

2710 

2714 

2716 

2718 


COOK-iMANA6£R»  SECONDARY  SCHOOL*  2.75-2.89-3.03-3.18-3.34  HR 
SCHOOL  LUNCHROOM  ASSISTANT 

SUPER V I SOR 

ADMINISTRATIVE  CHEF 


738 

757 


896 

919 


HOUSEKEEPING  AND  LAUNDRY  GROUP 
CCODE  27003 


CIVIL  SERVICE  CLASS  TITLE 

JANITRESS. 

♦WHEN  EMPLOYED  AT  THE  AIRPORT- 
SI.  00  PER  DAY  ADDITIONAL  FOR 
DAYS  ACTUALLY  WORKED. 


ENTRANCE 

COMPENSATION 

411* 


MAXIMUM 

COMPENSATION 

500* 


SCHOOL  CUSTODIAN# 

female* ••*.•* 

411 

500 

housekeeper.... 

338 

411 

HOUSEMOTHER. •«•••< 

391 

476 

JANITOR....* 

411*A 

500*A 

♦WHEN  EMPLOYED  AT 

THE  AIRPORT-Sl.OO 

PER  DAY 

ADDITIONAL  FOR 

DAYS  ACTUALLY  WORKED. 

CA3  WHEN  ASSIGNED  TO  A THEATER  CONDUCTING  A PUBLIC 
PERFORMANCE  WHERE  ADMISSION  IS  CHARGED  OR  THE  THEATER  IS 
LEASED  FOR  COMMERCIAL  PURPOSES  -$3.69  PER  HO\)R.  CMINIMUM  3 H^URS 

JANITOR  SUB-FOREMAN..... 453*A  551*A 

♦WHEN  EMPLOYED  AT  THE  AIRPORT-Sl.lO  PER  DAY  ADDITIONAL  FOR 
DAYS  ACTUALLY  WORKED. 

CA3  $4.06  PER  HOUR  WHEN  SUPERVISING  A GROUP  oF  JANITORS 
ASSIGNED  TO  A THEATER  CONDUCTING  A PUBLIC  PERFORMANCE 
WHERE  ADMISSION  IS  CHARGED  OR  THE  THEATER  IS  LEASED  FOR 
COMMERCIAL  PURPOSES.  CMINIMUM  3 HOURS3. 

JANITOR  FOREMAN................  476*A  578*A 

♦WHEN  EMPLOYED  AT  THE  AIRP0RT-$1.15  PER  DAY  ADDITIONAL  FOR 
DAYS  ACTUALLY  WORKED. 

CA3  $4.24  PER  HOUR  WHEN  SUPERVISING  A GROUP  OF  JANITORS 
ASSIGNED  TO  A THEATER  CONDUCTING  A PUBLIC  PERFORMANCE 
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where  admission  is  Charged  or  the  theater  is  leased  for 

COMMERCIAL  PURPOSES.  CMlNiMUM  3 HOURS]. 


2719  JANITORIAL  SERVICES  ASSISTANT 

SUPERVISOR 539  653 

2720  JANITORIAL  SERVICES  SUPERVISOR.  593  721 

2724  SCHOOL  CUSTODIAN^  MALE.. 411CAD  500CA] 


CA]  $3.69  PER  HOUR  WHEN  ASSIGNED  TO  NOURSE  AUDITORIUM  WHEN 

A public  performance  IS  held  and  admission  IS  charged  or 

THE  auditorium  IS  LEASED  FOR  COMMERCIAL  PURPOSES.  C MINIMUM 
3 HOURS]. 

2726  SCHOOL  CUSTODIAN  SUB-FOREMAN...  453CA]  551CA] 

CA]  $4.06  PER  HOUR  WHEN  SUPERVISING  SCHOOL  CUSTODIANS 
ASSIGNED  TO  NOURSE  AUDITORIUM  WHEN  A PUBLIC  PERFORMANCE  IS 
HELD  AND  ADMISSION  IS  CHARGED  OR  THE  AUDITORIUM  IS  LEASED 
FOR  COMMERCIAL  PURPOSES.  CMINiMUM  3 HOURS]. 

2727  SCHOOL  CUSTODIAN  FOREMAN 476CA]  576CA] 

CA]  $4.24  PER  HOUR  WHEN  SUPERVISING  SCHOOL  CUSTODIANS 
ASSIGNED  TO  NOURSE  AUDITORIUM  WHEN  A PUBLIC  PERFORMANCE  IS 
HELD  AND  ADMISSION  IS  CHARGED  OR  THE  AUDITORIUM  IS  LEASED 
FOR  COMMERCIAL  PURPOSES.  CMINIMUM  3 HOURS]. 

2720  JANITOR  SUPERVISOR  CCITY 


2730 

COLLEGE] ....*. 

SCHOOL  janitorial  SERVICES 

551 

670 

2732 

ASSISTANT  SUPERVISOR 

SCHOOL  JANITORIAL  SERVICES 

638 

775 

SUPERVISOR 

686 

834 

2736 

PORTER 

364 

442 

2738 

PORTER  SUB-FOREMAN 

400 

488 

2740 

PORTER  FOREMAN 

421 

513 

2744 

INTERIOR  WINDOW  CLEANER 

355 

432 

2750 

LAUNDRY  UTILITY  WORKER 

346 

421 

2752 

SENIOR  LAUNDRY  UTILITY  WORKER.. 

364 

442 

2754 

LAUNDRY  MACHINE  OPERATOR 

364 

442 

2756 

WASHER.  

372 

453 

2758 

SENIOR  WASHER 

442 

539 

2762 

PRESSER  OPERATOR 

355 

432 

2764 

2768 

2772 

2774 

2778 

2782 

2784 

2785 

2786 

CLASS 

NOt 

2802 

2806 

28X2 

28X6 

2820 

2822 

2824 

2830 

2832 

2834 

2836 

2840 

2844 

2846 


SENIOR  PRESSER  OPERATOR 364 

laundress 355 

SEAMSTRESS 382 

HEAD  SEAMSTRESS 442 

LAUNDRY  CLERK 338 

LAUNDRY  SUPERINTENDENT •••••••••  565 

PORTER  OENERAL  FOREMAN 465 

ASSISTANT  GENERAL  SERVICES 

MANAGER 578 

GENERAL  SERVICES  MANAGER 738 


PUBLIC  HEALTH  GROUP 
CCODE  28003 


ENTRANCE 

CIVIL  SERVICE  CLASS  TITLE  COMPENSATION 
SCHOOL  CHILDRENS  ORDERLY. • 355 

DISEASE  CONTROL  INVESTIGATOR...  539 

CHIEF  DEPUTY  REGISTRAR  OF  VITAL 

STATISTICS 539 

CHIEF r BUREAU  OF  RECORDS  AND 

STATISTICS 72X 

HEALTH  EDUCATION  ASSISTANT.....  364 

HEALTH  EDUCATOR 670 

CHIEF r BUREAU  OF  HEALTH 

EDUCATION.*.. 757 

PUBLIC  HEALTH  NURSE •«.«.* 565 

SUPERVISING  PUBLIC  HEALTH  NURSE  686 

ASSISTANT  DIRECTOR  OF  PUBLIC 

HEALTH  NURSING.... 795 

DIRECTOR  OF  PUBLIC  HEALTH 

NURSING 919 

STUDENT  HEALTH  ADVISOR.. 565 

CRIPPLED  CHILDREN  SERVICES 

SUPERVISOR*  . ..*.*.•• 653 

NUTRITIONIST 593 


442 

432 

465 

539 

411 

686 

565 

703 

896 


MAXIMUM 

compensation 

432 

653 

653 

876 

442 

813 

919 

686 

834 

965 

1116 

686 

795 

721 
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2848 

EDUCATIONAL  DIRECTOR,  PUBLIC 

HEALTH  

738 

896 

2854 

CHIEF#  DIVISION  OF  VENERAL 

DISEASE  CONTROL 

1292 

1571 

2658 

CHIEF,  DIVISION  OF  TUBERCULOSIS 

CONTROL 

1292 

1571 

2668 

ASSISTANT  DIRECTOR,  BUREAU  OF 

DISEASE  CONTROL.. 

670 

813 

2870 

DIRECTOR,  BUREAU  OF  DISEASE 

CONTROL 

1390 

1690 

2884 

ASSISTANT  DIRECTOR#  BUREAU  OF 

MATERNAL  AND  CHILD  HEALTH 

1200 

1460 

2386 

DIRECTOR#  BUREAU  OF  MATERNAL 

AND  CHILD  HEALTH 

1390 

1690 

2888 

PROGRAM  CHIEF#  MENTAL  HEALTH 

SERVICES 

1819 

1909 

2890 

ASSISTANT  DIRECTOR  OF  PUBLIC 

HEALTH#  PUBLIC  HEALTH  SERVICE. 

1610 

1956 

2892 

ASSISTANT  DIRECTOR  OF  PUBLIC 

HEALTH#  HOSPITAL  SERVICES..... 

1610 

1956 

CLASS 

SOCIAL  WELFARE  < 

CCODE  29003 

3ROUP 

ENTRANCE 

MAXIMUM 

NO, 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

compensation 

2902 

RESOURCE  INVESTIGATOR 

382 

465 

2906 

SOCIAL  WORKER  TRAINEE 

465 

465 

2910 

SOCIAL  WORKER 

539 

653 

2912 

SENIOR  SOCIAL  WORKER 

578 

703 

2914 

SOCIAL  WORK  SUPERVISOR 

670 

813 

2920 

MEDICAL  SOCIAL  WORKER. 

607 

738 

2922 

SENIOR  MEDICAL  SOCIAL  WORKER... 

653 

795 

2924 

MEDICAL  SOCIAL  WORK  SUPERVISOR. 

703 

854 

2930 

PSYCHIATRIC  SOCIAL  WORKER...... 

623 

757 

2932 

SENIOR  PSYCHIATRIC  SOCIAL 
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2934 

2936 

2940 

2942 

2944 

2948 

2950 

2952 

2954 

2956 

2960 

2962 

2964 

2970 

2972 

2974 

2960 

2982 

2984 

2986 


666 

CHIEF  psychiatric  SOCIAL  WORKER  775 

PSYCHIATRIC  SOCIAL  WORK 

DIRECTOR.... 854 

CHILD  welfare  WORKER 607 

SENIOR  CHILD  WELFARE  WORKER....  653 

CHILD  welfare  SUPERVISOR. ..... . 703 

SENIOR  SOCIAL  WELFARE 
SUPERVISOR. . 738 
SOCIAL  WELFARE  DIVISION 

SUPERVISOR*  . . . . 834 

VOCATIONAL  SERVICE  COUNSELOR...  638 

VOCATIONAL  PSYCHOLOGIST. 666 

VOCATIONAL  SERVICE  SUPERVISOR..  703 

REHABILITATION  CENTER  WORK 

SUPERVISOR.  500 

REHABILITATION  CENTER  ASSISTANT 

MANAGER. 525 

REHABILITATION  CENTER  MANAGER..  638 

ASSISTANT  DIRECTOR  OF  PUBLIC 
WELFARE-ADMINISTRATIVE. . ......  1037 

ASSISTANT  DIRECTOR  OF  PUBLIC 

WELFARE-SOCIAL  SERVICE 965 

DIRECTOR  OF  PUBLIC  WELFARE 1571 

HUMAN  RELATIONS  ANALYST*  HUMAN 
RIGHTS  COMMISSION. ............  738 

COMMUNITY  organizational 
REPRESENTATIVE*  HUMAN  RIGHTS 

COMMISSION 775 

EMPLOYMENT  REPRESENTATIVE* 

HUMAN  rights  COMMISSION. .... ..  813 

DIRECTOR*  HUMAN  RIGHTS 
COMMISSION 1292 


834 

941 

1037 

738 

795 

854 

896 

1013 

775 

834 

854 

607 

638 

775 

1260 

1171 

1909 

696 


941 

988 

1571 


RECREATION*  PARK*  AGRICULTURAL  AnD  CULTURAL  SERVICE 
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CCODE  30003 


C 


ADMINISTRATIVE  GROUP 
CCODE  31003 


CLASS 

ENTRANCE 

MAXIMUM 

NO. 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

compensation 

3102 

ASSISTANT  TO  THE  BUSINESS  MANA- 
GER » RECREATION  AND  PARK 

DEPARTMENT 

666 

834 

3104 

BUSINESS  MANAGER#  RECREATION 

AND  PARK  DEPARTMENT.. 

1089 

1324 

3110 

EXECUTIVE  SECRETARY  TO  THE 

GENERAL  MANAGER#  RECREATION 

AND  PARK  department. 

988 

988 

3120 

AGRICULTURAL  AND  LAND  DIVISION 

manager........ 

1063 

1292 

3130 

ARBORETUM  DIRECTOR 

1037 

1260 

3140 

GENERAL  MANAGER#  RECREATION  AND 

PARK  DEPARTMENT 

1610 

1956 

CLASS 

RECREATION  GROUP 

CCODE  32003 

ENTRANCE 

MAXIMUM 

NO. 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

compensation 

3202 

LOCKER  ROOM  ATTENDANT 

1.61-1.68-1.77-1.86-1.95  HR 

3204 

SWIMMING  POOL  STEWARDESS 

372 

453 

3206 

BEACH  LIFEGUARD 

539 

653 

PART-TME  OR  INTERMITTENT 

SERVICE 

268  HR 

268  HR 

3206 

POOL  LIFEGUARD.. 

391 

476 

PART-TIME  OR  INTERMITTENT 

SERVICE 

210  MR 

210  HR 

3210 

HEAD  LIFEGUARD 

565 

686 

52 


32X2 

32X4 

32X6 

3220 

3222 

3226 

3228 

3232 

3234 

3238 

3240 

3242 

3246 

3248 

3250 

3252 

3256 

3257 

3256 

3260 

3262 

3266 


638 

738 

908 

42X 

513 

539 

607 

500 

775 

653 

268  HR 

653 

268  HR 

988 

653 

447  HR 

653 

268  HR 

988 

653 

268  HR 

757 

876 

653 

268  HR 

670 

623 


SWIMMING  INSTRUCTOR..., 525 

SENIOR  SWIMMING  INSTRUCTOR 607 

AQUATICS  SUPERVISOR#. 8X3 

ASSISTANT  RANGEMASTER 346 

421 

GOLF  COURSE  STARTER 442 

GOLF  COURSE  OPERATIONS 

SUPERVISOR..... 500 

ASSISTANT  HARBORMASTER 41 X 

HARBORMASTER 638 

DANCE  INSTRUCTOR 539 

PART-TIME  OR  INTERMITTENT 

SERVICE 268  HR 

DRAMA  INSTRUCTOR 539 

PART-TME  OR  INTERMITTENT 

SERVICE. 268  HR 

DRAMATICS  AND  DANCING 

SUPERVISOR. 8X3 

MUSIC  ASSISTANT.......... 539 

PIANIST 447  HR 

ORCHESTRA  INSTRUCTOR 539 

PART-TIME  OR  INTERMITTENT 

SERVICE 268  HR 

MUSIC  SUPERVISOR.. 8X3 

PHOTOGRAPHY  INSTRUCTOR 539 

PART-TIME  OR  INTERMITTENT 

SERVICE 268  HR 

SENIOR  photography  INSTRUCTOR..  623 

PHOTOGRAPHY  DIRECTOR 72X 

CRAFTS  INSTRUCTOR 539 

PART-TIME  OR  INTERMITTENT 

SERVICE.. 268  HR 

CURATOR  OF  ARTS  AND  CRAFTS# 

JUNIOR  MUSEUM.. 55X 

ASSISTANT  TO  MUNICIPAL  STADIUMS 
manager 5X3 
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3268 

3274 

3276 

3280 

3282 

3284 

3286 

3288 

3289 

3290 

3292 

3294 

CLASS 

NO, 

3302 

3306 

3310 

3320 

3322 

3324 

3330 

3332 

3334 


MUNICIPAL  stadiums  MANAGER 

NOON  SUPERVISOR r ELEMENTARY 

SCHOOLS,,., ,., 

ATHLETICS  SUPERVISOR 

assistant  RECREATION  DIRECTOR.. 

Part-time  or  intermittent 

service.. 

SCHOOL  recreation  DIRECTOR 

PART-TIME  OR  INTERMITTENT 

SERVICE 

RECREATION  DIRECTOR 

PART-TIME  OR  INTERMITTENT 

SERVICE 

SENIOR  RECREATION  DIRECTOR .,,, , 
RECREATION  AREA  SUPERVISOR..,.. 
SCHOOL  RECREATION  SUPERVISOR... 
SUPERVISING  RECREATION  DIRECTOR 
RECREATION  ASSISTANT 

SUPERINTENDENT. 

RECREATION  SUPERINTENDENT 


757 

919 

210 

HR 

210 

HR 

813 

988 

307 

372 

181 

HR 

181 

HR 

539 

653 

275 

HR 

275 

HR 

539 

653 

275 

HR 

275 

HR 

638 

775 

775 

941 

775 

941 

721 

876 

988 

1200 

1260 

1533 

PARKS  GROUP 
CCODE  3300] 


ENTRANCE 

MAXIMUM 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

VENDOR.... 

300 

364 

RIDES  ATTENDANT 

346 

421 

STABLEMAN..... 

372 

453 

animal  keeper... 

500 

607 

ASSISTANT  HEAD  ANIMAL  KEEPER... 

551 

670 

head  animal  keeper 

638 

775 

AMUSEMENT  OPERATIONS  MANAGER,,. 

476 

578 

CONCESSIONS  AND  AMUSEMENTS 

ASSISTANT  SUPERVISOR... 

539 

653 

CONCESSIONS#  AMUSEMENTS  AND 
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CAMP  SUPERVISOR. 

638 

775 

3340 

ZOO  director.... 

1013 

1230 

3350 

PARKS  SUPERINTENDENT 

1260 

1533 

AGRICULTURE  AND  HORTICULTURE  GROUP 

CCODE  34003 

3402 

FARMER......................... 

488 

593 

3404 

JAIL  FARM  SUPERVISOR.... 

578 

703 

3406 

AGRICULTURAL  LAND  USE  AIDE 

551 

670 

3410 

ASSISTANT  GARDENER 

COMP.  SCHEO. 

COMP.  SCHED. 

WITH  MAX. 

WITH  MAX. 

NEAREST  90* 

NEAREST  90* 

OF  7514 

OF  7514 

C 1965-6 3 RATE 

C1965-63  RATE 

3416 

GARDENER 

COMP.  SCHEO. 

COMP.  SCHED. 

WITH  MAX. 

WITH  MAX. 

nearest  10* 

nearest  10* 

OVER  7514 

OVER  7514 

C 1965-6 3 RATE 

C 1965-6 3 RATE 

3418 

GARDENER  SUB-FOREMAN. .......... 

COMP.  SCHED. 

COMP.  SCHED. 

WITH  MAX. 

WITH  MAX. 

15*  OVER 

15*  OVER 

3416  RATE 

3416  RATE 

3419 

MUNICIPAL  STADIUM  GROUNDSKEEPER 

653 

795 

3420 

GARDENER  FOREMAN 

COMP.  SCHED. 

COMP.  SCHED. 

WITH  MAX. 

WITH  MAX. 

20*  OVER 

20*  OVER 

3416  RATE 

3416  RATE 

3422 

PARK  SECTION  SUPERVISOR. ..... .. 

3420  RATE 

3420  RATE 

3424 

INSECTICIDE  SPRAY  OPERATOR..... 

3416  RATE 

3416  RATE 

3428 

NURSERYMAN 

3418  rate 

3418  rate 

3430 

CHIEF  NURSERYMAN..... 

775 

941 

3432 

arboretum  ACCESSIONS  SUPERVISOR 

775 

941 

3434 

TREE  TOPPER 

15*  OVER  7514 

15*  OVER  7514 

CHAIN  SAW  RATE 

CHAIN  SAW  RATE 

3436 

TREE  TOPPER  FOREMAN 

15*  OVER 

15*  OVER 
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3440 

3450 

3452 

3454 

3460 

3464 

3466 

3474 

3480 

3484 

CLASS 

NO. 

3502 

3506 

3508 

3512 

3516 

3520 

3522 

3524 

3526 

3528 

3529 

3534 


3434  RATE 


STREET  PLANTING  SUPERVISOR,...,  813 

AGRICULTURAL  INSPECTOR 565 

SENIOR  AGRICULTURAL  INSPECTOR.,  703 

COUNTY  AGRICULTURAL 

C0^1^iISSI0NER 1089 

AGRICULTURAL  INSTRUCTOR. . ......  539 

area  supervisor r PARKS»  SQUARES 

AND  FACILITIES....... 757 

ASSISTANT  SUPERINTENDENT f 
PARKS.  SQUARES  AND  FACILITIES,  895 

SCHOOL  GROUNDS  SUPERVISOR 876 

FARMERS  MARKET  MANAGER 607 

AGRICULTURAL  DIVISION  LAND 
AGENT 703 


CULTURAL  GROUP 
CCOCE  35003 


ENTRANCE 

CIVIL  SERVICE  CLASS  TITLE  COMPENSATION 
MUSEUM  EXHIBIT  PACKER  AND 

REPAIRER 539 

AQUARIST 525 

SENIOR  AQUARIST 565 

AQUARIUM  EXHIBIT  PREPARATOR . • . . 578 

AQUATIC  COLLECTOR 623 

MUSEUM  PREPARATOR... 476 

SENIOR  MUSEUM  PREPARATOR.......  539 

PRINCIPAL  MUSEUM  PREPARATOR....  623 

MUSEUM  CONSERVATOR  ASSISTANT...  525 

MUSEUM  CONSERVATOR.. 813 

MUSEUM  CONSERVATOR  C AVERY 
BRUNDAGE  COLLECTION  OF  ASIAN 

813 

MUSEUM  PHOTOGRAPHER... 623 


3434  RATE 
988 
686 
854 

1324 

653 

919 

1089 

1063 

738 

854 


maximum 

COMPENSATION 

653 

638 

686 

703 

757 

578 

653 

757 

638 

988 


988 

757 


3536 

3536 

3540 

3542 

3544 

3546 

3546 

3550 

3552 

3556 

3560 

3562 

3564 

3570 

3572 

3576 

3578 

3582 

3590 

3592 


TECHNICAL  INSTRUCTIONAL 
assistant-performing  arts.,..,  565 

TECHNICAL  INSTRUCTIONAL 
assistant-language  LABORATORY.  551 

CURATORIAL  AIDE 411 

ASSISTANT  CURATOR 670 

ASSOCIATE  CURATOR 738 

CURATOR.  613 

CURATOR  OF  NATURAL  SCIENCE^ 

JUNIOR  MUSEUM 551 

SENIOR  CURATOR r JUNIOR  MUSEUM..  593 

JUNIOR  MUSEUM  DIRECTOR 638 

MUSEUM  REGISTRAR.... 539 

EXECUTIVE  SECRETARY » ART 

COMMISSION 876 

EXECUTIVE  SECRETARY r BOARD  OF 
TRUSTEES#  CALIFORNIA  PALACE  OF 

LEGION  OF  HONOR 775 

EXECUTIVE  SECRETARY#  BOARD  OF 
TRUSTEES#  M.  H,  DEYOUNG 

MEMORIAL  MUSEUM 775 

ADMINISTRATIVE  ASSISTANT#  M.  H. 

DEYOUNG  MEMORIAL  MUSEUM.. 795 

DIRECTOR#  DEYOUNG  MUSEUM  AND 
CHIEF  CURATOR#  AVERY  BRUNDAGE 

COLLECTION 1690 

ASSISTANT  DIRECTOR#  CALIFORNIA 
PALACE  OF  THE  LEGION  OF  HONOR,  854 

DIRECTOR#  CALIFORNIA  PALACE  OF 
THE  LEGION  OF  HONOR...........  1324 

MARITIME  MUSEUM  DIRECTOR 876 

ENGLISH  READER.... 268  HR 

HISTORY  READER. 268  HR 


LIBRARY  GROUP 
CCODE  36003 


686 

670 

500 

813 

896 

988 

670 

721 

775 

653 

1063 


941 


941 

965 


1690 

1037 

1610 
1063 
268  HR 
268  HR 
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3602 

LIBRARY  PAGE* #••••••••••• ••••#• 

300 

364 

PART-TIME  OR  INTERMITTENT 

SERVICE 

173  HR 

173  HR 

3606 

BOOK  PROCESSOR.** ******* 

300 

364 

3610 

LIBRARY  ASSISTANT** 

372 

453 

part-time  or  intermittent 

SERVICE *** 

210  HR 

210  HR 

3614 

MUSIC  LIBRARIAN** 

411 

500 

3630 

librarian*  *************.***•*** 

539 

653 

PART-TIME  OR  INTERMITTENT 

SERVICE**.* 

268  HR 

266  HR 

3632 

SENIOR  LIBRARIAN*. 

607 

738 

3634 

PRINCIPAL  LIBRARIAN 

670 

613 

3636 

PRINCIPAL  LIBRARIAN-PUBLIC 

RELATIONS,***** 

623 

757 

3636 

CHIEF  LIBRARIAN ********* 

775 

941 

3640 

CO-ORDINATOR#  CHILDRENS  LIBRARY 

ACTIVITIES * *•* 

757 

919 

3642 

CO-ORDINATOR#  ADULT  LIBRARY 

SERVICES * 

757 

919 

3650 

MEDICAL  RECORDS  LIBRARIAN****** 

500 

607 

3652 

SENIOR  MEDICAL  RECORDS 

LIBRARIAN 

539 

653 

3654 

MEDICAL  RECORDS  LIBRARY 

SUPERVISOR****** **** 

638 

775 

3656 

MEDICAL  LIBRARIAN **••*••• 

551 

670 

3660 

CITY  ATTORNEY  LAW  LIBRARIAN***. 

593 

721 

3666 

ASSISTANT  CITY  LIBRARIAN 

1116 

1357 

3670 

CITY  LIBRARIAN* 

1425 

1733 

PROPERTY^  APPRAISAL#  TAXATION  AND  REVENUE  SERVICE 
CCODE  40003 

PROPERTY  ADMINISTRATION  GROUP 
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CCODE  41003 


CLASS 

ENTRANCE 

MAXIMUM 

NO« 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

4102 

AIRPORT  LEASE  RECORDS 

SUPERVISOR 

686 

834 

4110 

RENTAL  PROPERTY  SUPERVISOR..... 

834 

1013 

4120 

EXECUTIVE  SECRETARY^  BOARD  OF 

TRUSTEES f WAR  MEMORIAL r AND 

ASSISTANT  MANAGING  DIRECTOR... 

757 

919 

4122 

MANAGING  DIRECTOR*  WAR  MEMORIAL 

1089 

1324 

4130 

CONVENTION  FACILITIES  ASSISTANT 

MANANGER....... 

795 

965 

4132 

CONVENTION  FACILITIES  MANAGER.. 

1063 

1292 

4140 

R1GHT**0F-WAY  AGENT.  

854 

1037 

4142 

SENIOR  RIGHT-OF-WAY  AGENT 

941 

1143 

4144 

ASSISTANT  DIRECTOR  OF  PROPERTY. 

1116 

1357 

4150 

DIRECTOR  OF  PROPERTY 

1533 

1863 

CLASS 

APPRAISAL  AND  TAXATION  GROUP 

CCODE  42003 

ENTRANCE 

MAXIMUM 

NO. 

CIVIL  SERVICE  CLASS  TITLE 

compensation 

COMPENSATION 

4202 

ASSESSMENT  CLERK... 

442 

539 

4206 

VETERANS  ASSESSMENT  SERVICES 

SUPERVISOR 

670 

813 

4206 

ASSESSMENT  SERVICES  SUPERVISOR. 

757 

919 

4212 

REAL  PROPERTY  RECORDS 

SUPERVISOR 

703 

854 

4214 

PERSONAL  PROPERTY  RECORDS 

SUPERVISOR 

703 

854 

4220 

personal  PROPERTY  AUDITOR...... 

638 

775 

4222 

SENIOR  PERSONAL  PROPERTY 

AUDITOR... 

757 

919 

59 


4224 

PRINCIPAL  PERSONAL  PROPERTY 

AUDITOR 

919 

1116 

4226 

CHIEF  PERSONAL  PROPERTY 

AUDITOR 

1143 

1390 

4230 

ESTATE  INVESTIGATOR# 

607 

738 

4234 

ESTATE  TAX  SECRETARY. 

578 

703 

4240 

INHERITANCE  TAX  EXAMINER.. 

578 

703 

4242 

senior  Inheritance  tax  examiner 

623 

757 

4244 

PRINCIPAL  inheritance  TAX 

examiner..... 

813 

988 

4250 

marine  appraiser 

703 

854 

4252 

senior  marine  appraiser........ 

876 

1063 

4256 

real  estate  analyst...... 

1063 

1292 

4260 

real  property  appraiser  c land 3. 

670 

813 

4262 

senior  REAL  PROPERTY  APPRAISER 

CLAND3 

757 

919 

4263 

PRINCIPAL  REAL  PROPERTY 

APPRAISER  CLAND3 

896 

1089 

4264 

CHIEF  REAL  PROPERTY  APPRAISER 

C LAND  

1143 

1390 

4270 

REAL  PROPERTY  APPRAISER 

CBUILDINGS3 

670 

813 

4272 

SENIOR  REAL  PROPERTY  APPRAISER 

CBUILDIN6S3...... 

757 

919 

4273 

PRINCIPAL  REAL  PROPERTY 

APPRAISER  CBUILDINGS3 

896 

1089 

4274 

CHIEF  REAL  PROPERTY  APPRAISER 

C6UILDINGS3 

1143 

1390 

4280 

ADMINISTRATIVE  ASSISTANT  TO 

THE  ASSESSOR.. 

1063 

1292 

4282 

CHIEF  ASSISTANT  ASSESSOR 

1460 

1774 

4290 

ASSESSOR 

28846  YR 

28846  YR 

REVENUE  GROUP 
CCODE  43003 
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CLASS 

ENTRANCE 

maximum 

NO, 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

4302 

CAFETERIA  CASHIER-CLERK, 

322 

391 

4306 

COLLECTIONS  CLERK, 

372 

453 

4308 

SENIOR  collections  CLERK, 

442 

539 

4312 

BOND  AND  COUPON  SUPERVISOR 

623 

757 

4316 

HEAD  PROPERTY  TAX  CLERK 

525 

636 

4320 

TELLER 

391 

476 

4324 

PARKING  METER  COLLECTOR 

432 

525 

4326 

PARKING  METER  COLLECTIONS 

SUPERVISOR, 

500 

607 

4330 

INVESTMENT  ADMINISTRATOR, 

1116 

1357 

4334 

INVESTIGATORf  TAX  COLLECTOR,,.. 

578 

703 

4335 

SENIOR  INVESTIGATORf  TAX 

COLLECTOR 

653 

795 

4336 

LICENSE  BUREAU  ASSISTANT 

SUPERVISOR 

525 

638 

4338 

LICENSE  BUREAU  SUPERVISOR 

813 

988 

4342 

CENTRAL  PERMIT  BUREAU 

SUPERVISOR 

813 

988 

4346 

DELINQUENT  REVENUE  ASSISTANT 

SUPERVISOR 

525 

636 

4348 

DELINQUENT  REVENUE  SUPERVISOR,, 

813 

988 

4352 

CASHIERf  SHERIFF.. 

578 

703 

4356 

CASHIER f COUNTY  CLERK 

488 

593 

4360 

ASSISTANT  CASHIER f WATER 

DEPARTMENT 

476 

578 

4362 

CASHIERf  WATER  DEPARTMENT 

539 

653 

4364 

ASSISTANT  COLLECTION 

SUPERVISOR#  WATER  DEPARTMENT,. 

607 

738 

4366 

COLLECTION  SUPERVISOR#  WATER 

DEPARTMENT 

703 

854 

4370 

ASSISTANT  CASHIER#  TAX 

COLLECTOR • . 

453 

551 

4372 

CASHIER#  TAX  COLLECTOR 

623 

757 

4374 

TAX  COLLECTOR.,,, 

1292 

1571 
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4380 

4382 

4384 

4390 

CLASS 

NO* 

5X02 

5104 

5110 

5111 

5112 

5114 

5116 

5120 

5122 

5124 

5128 

5130 

5132 

5134 

5138 


CASHlERf  TREASURER 

SENIOR  CASHIER*  TREASURER 
CHIEF  ASSISTANT  TREASURER 

TREASURER****** *** 


421 

513 

513 

623 

1013 

1230 

21832  YR 

21832 

ENGINEERING  AND  PUBLIC  WORKS  SERVICE 
CCODE  50003 


ADMINISTRATIVE  GROUP 
CCODE  51003 


CIVIL  SERVICE  CLASS  TITLE 
PUBLIC  BUILDINGS  MAINTENANCE 
AND  REPAIR  ASSISTANT 

superintendent**** 

PUBLIC  BUILDINGS  MAINTENANCE 

AND  REPAIR  SUPERINTENDENT 

URBAN  RENEWAL  COORDINATOR 

COORDINATOR  OF  HOUSING* 

PLANNING  AND  DEVELOPMENT****** 

ZONING  ADMINISTRATOR*** 

ASSISTANT  DIRECTOR  OF  PLANNING* 

DIRECTOR  OF  PLANNING 

ARCHITECTURAL  ADMINISTRATOR  * * * * 

ASSISTANT  CITY  ARCHITECT 

CITY  ARCHITECT. ******** 

SEWAGE  PUMPING  STATIONS 

SUPERINTENDENT * * * * * 

SEWAGE  TREATMENT  PLANT 

SUPERINTENDENT 

SEWER  REPAIR  AND  SEWAGE 

TREATMENT  SUPERINTENDENT 

SEWAGE  TREATMENT  PLANTS  GENERAL 

SUPERINTENDENT 

HETCH  HETCHY  PROJECT 


ENTRANCE 

MAXIMUM 

COMPENSATION 

COMPENSATION 

1069 

1324 

1200 

1460 

1143 

1390 

2211 

2687 

1143 

1390 

1143 

1390 

1571 

1909 

795 

965 

1171 

1425 

1390 

1690 

854 

1037 

1037 

1260 

1324 

1610 

1116 

1357 
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SUPERINTENDENT  OF  OPERATIONS.. 

1200 

1460 

5140 

HETCH  HETCHY  PROJECT  ASSISTANT 

GENERAL  MANAGER 

1292 

1571 

5141 

ASSISTANT  GENERAL  MANAGER r 

DEPARTMENT  OF  WATER  AND  POWER. 

1533 

1863 

5142 

UTILITIES  ENGINEERING  BUREAU^ 

CHIEF  ENGINEER 

1497 

1819 

5143 

GENERAL  MANAGER#  DEPARTMENT  OF 

WATER  AND  POWER. 

1909 

2321 

5144 

GENERAL  MANAGER#  HETCH  HETCHY 

PROJECT  AND  UTILITIES 

ENGINEERING  BUREAU 

1650 

2005 

5145 

UTILITIES  ENGINEERING  BUREAU 

ASSISTANT  CHIEF  ENGINEER 

1357 

1650 

5148 

WATER  SUPPLY  SUPERINTENDENT# 

FIRE  DEPARTMENT......... 

1063 

1292 

5150 

ALAMEDA  DIVISION  ASSISTANT 

MANAGER.......... 

775 

941 

5152 

ALAMEDA  DIVISION  MANAGER. ••... . 

1013 

1230 

5154 

PENINSULA  DIVISION  ASSISTANT 

MANAGER... 

1089 

1324 

5156 

PENINSULA  DIVISION  MANAGER..... 

1230 

1497 

5158 

CITY  DISTRIBUTION  DIVISION# 

ASSISTANT  MANAGER............. 

1116 

1357 

3160 

CITY  DISTRIBUTION  DIVISION 

MANAGER.... 

1292 

1571 

5162 

WATER  PURIFICATION  DIVISION 

MANAGER........ 

1116 

1357 

5164 

WATER  DEPARTMENT  ASSISTANT 

GENERAL  MANAGER  AND  ASSISTANT 

CHIEF  ENGINEER * 

1533 

1863 

5166 

WATER  DEPARTMENT  GENERAL 

MANAGER  AND  CHIEF  ENGINEER.... 

1819 

2211 

5170 

STREET  CLEANING  AND  PLANTING 

SUPERINTENDENT  

1013 

1230 

63 


5171 

5172 

5174 

5176 

5180 

5182 

5183 

5184 

5186 

5186 

5190 

CLASS 

NOt 

5202 

5204 

5205 

5206 

5207 

5206 

5210 

5212 

5214 

5216 


STREET  REPAIR  ASSISTANT 


SUPERINTENDENT 

896 

1089 

STREET  REPAIR  SUPERINTENDENT... 

1037 

1260 

ADMINISTRATIVE  ENGINEER... 

1116 

1357 

CHIEF  VALUATION  AND  RATE 

ENGINEER.. 

1200 

1460 

ASSISTANT  CITY  ENGINEER....*... 

1425 

1733 

CITY  engineer. 

1650 

2005 

BUILDING  inspection  ASSISTANT 

SUPERINTENDENT 

1171 

1425 

BUILDING  INSPECTION 

SUPERINTENDENT. 

1425 

1733 

assistant  DIRECTOR  OF  PUBLIC 

WORKS  C ADMINISTRATIVE  3 

1292 

1571 

ASSISTANT  DIRECTOR  OF  PUBLIC 

WORKS  C MAINTENANCE  AND 

OPERATIONS! 

1533 

1863 

DIRECTOR  OF  PUBLIC  WORKS 

1956 

2378 

PROFESSIONAL  ENGINEERING  GROUP 

CCODE  52003 

ENTRANCE 

CIVIL  SERVICE  CLASS  TITLE  COMPENSATION 

MAXIMUM 

COMPENSATION 

JUNIOR  CIVIL  ENGINEER 

670 

813 

ASSISTANT  CIVIL  ENGINEER 

775 

941 

ASSOCIATE  MATERIALS  ENGINEER... 

919 

1116 

ASSOCIATE  CIVIL  ENGINEER 

919 

1116 

ASSOCIATE  LAND  ENGINEER 



919 

1116 

CIVIL  ENGINEER 

1063 

1292 

SENIOR  CIVIL  ENGINEER 

1171 

1425 

PRINCIPAL  CIVIL  ENGINEER 

1260 

1533 

BUILDING  PLANS  ENGINEER........ 

1143 

1390 

CHIEF  SURVEYOR 

813 

988 

64 


5220 

5222 

5224 

5226 

5226 

5229 

5230 

5232 

5234 

5236 

5236 

5240 

5242 

5246 

5250 

5252 

5254 

5256 

5258 

5262 

5264 

5266 

5266 

5270 

5272 

5274 

5276 

5280 

5262 

5266 


JUNIOR  WATER  PURIFICATION 


ENGINEER 

670 

813 

assistant  water  PURIFICATION 

ENGINEER. 

775 

941 

ASSOCIATE  WATER  PURIFICATION 

ENGINEER 

919 

1116 

TRAFFIC  SURVEY  CODER- 

INTERVIEWER. 

175  HR 

175 

ASSISTANT  TRAFFIC  ENGINEER..... 

775 

941 

ASSOCIATE  TRAFFIC  ENGINEER..... 

919 

1116 

TRAFFIC  ENGINEER 

1063 

1292 

SENIOR  TRAFFIC  ENGINEER 

1171 

1425 

JUNIOR  ELECTRICAL  ENGINEER..... 

670 

813 

ASSISTANT  ELECTRICAL  ENGINEER.. 

775 

941 

ASSOCIATE  ELECTRICAL  ENGINEER.. 

919 

1116 

ELECTRICAL  ENGINEER 

1063 

1292 

SENIOR  ELECTRICAL  ENGINEER..... 

1171 

1425 

RADIO  ENGINEER 

1069 

1324 

JUNIOR  MECHANICAL  ENGINEER 

670 

813 

ASSISTANT  MECHANICAL  ENGINEER.. 

775 

941 

ASSOCIATE  MECHANICAL  ENGINEER.. 

919 

1116 

MECHANICAL  ENGINEER 

1063 

1292 

SENIOR  MECHANICAL  ENGINEER 

1171 

1425 

BUILDING  maintenance  AND  REPAIR 

ASSISTANT  ENGINEER...... 

721 

876 

BUILDING  MAINTENANCE  AND  REPAIR 

ENGINEER 

854 

1027 

ARCH I TECTUR AL  ASSOC 1 ATE ........ 

775 

941 

ARCHITECT.. 

919 

1116 

SENIOR  ARCHITECT...... 

1089 

1324 

ASSISTANT  LANDSCAPE  ARCHITECT.. 

623 

757 

LANDSCAPE  ARCHITECT... 

738 

896 

ASSISTANT  CITY  PLANNER 

670 

813 

ASSOCIATE  CITY  PLANNER 

775 

941 

SENIOR  CITY  PLANNER. 

919 

1116 

URBAN  RENEWAL  ANALYST 

1013 

1230 
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5290 

ASSISTANT  CITY  PLANNER  CZONINGl 

670 

813 

5292 

ASSOCIATE  CITY  PLANNER  C ZONING! 

775 

941 

5294 

SENIOR  CITY  planner  C ZONING 3... 

919 

1116 

5296 

ASSISTANT  ZONING  ADMINISTRATOR* 

965 

1171 

SUB-PROFESSIONAL  ENGINEERING 

group 

CCODE  53003 

5302 

TRAFFIC  SURVEY  TECHNICIAN 

476 

578 

5304 

SOIL  TESTING  AIDE*.**. 

453 

551 

5306 

ASSISTANT  HYDROGRAPHER*.*. 

578 

703 

5308 

HYDROGRAPHER*. *** 

703 

854 

5320 

ILLUSTRATOR  AND  ART  DESIGNER*** 

607 

738 

5326 

CITY  planning  draftsman 

636 

775 

5330 

SENIOR  CITY  PLANNING  DRAFTSMAN* 

703 

654 

5334 

JUNIOR  ARCHITECTURAL  DRAFTSMAN* 

565 

686 

5336 

ARCHITECTURAL  DRAFTSMAN 

638 

775 

5338 

SENIOR  ARCHITECTURAL 

DRAFTSMAN 

775 

941 

5342 

JUNIOR  MECHANICAL  DRAFTSMAN**** 

442 

539 

5344 

MECHANICAL  DRAFTSMAN. 

623 

757 

5346 

SENIOR  MECHANICAL  DRAFTSMAN**** 

666 

834 

5350 

JUNIOR  electrical  DRAFTSMAN*,** 

442 

539 

5352 

ELECTRICAL  DRAFTSMAN*** 

623 

757 

5354 

SENIOR  ELECTRICAL  DRAFTSMAN**** 

666 

834 

5360 

JUNIOR  CIVIL  draftsman 

442 

539 

5362 

CIVIL  draftsman*** 

623 

757 

5364 

SENIOR  CIVIL  DRAFTSMAN***.*.*.* 

686 

834 

5370 

COST  ESTIMATOR 

775 

941 

5380 

student  engineering  trainee  I** 

453 

453 

5381 

STUDENT  ENGINEERING  TRAINEE  II* 

500 

500 

5382 

student  engineering  TRAINEE  III 

551 

551 

INSPECTION  SERVICE 
CCODE  60003 


< 
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HEALTH  AND  SANITATION  INSPECTION  GROUP 
CCODE  61003 


CLASS 

ENTRANCE 

MAXIMUM 

NO. 

CIVIL  SERVICE  CLASS  TITLE 

compensation 

compensation 

6102 

RODENT  CONTROLMAN 

476 

578 

6104 

SENIOR  RODENT  CONTROLMAN* .•••• • 

525 

638 

6110 

DAIRY  AND  MILK  INSPECTOR# *•**• • 

670 

813 

6112 

SENIOR  DIARY  AND  MILK  INSPECTOR 

721 

876 

6114 

CHIEF  DIARY  AND  MILK  INSPECTOR* 

876 

1063 

6120 

FOOD  AND  ENVIRONMENTAL  HEALTH 

INSPECTOR**** ******* 

721 

876 

6122 

SENIOR  FOOD  AND  ENVIRONMENTAL 

HEALTH  INSPECTOR 

795 

965 

6124 

PRINCIPAL  FOOD  AND 

ENVIRONMENTAL  HEALTH  INSPECTOR 

876 

1063 

6126 

CHIEF*  BUREAU  OF  SANITATION  AND 

HOUSING  INSPECTION ******* 

1089 

1324 

6130 

INDUSTRIAL  WASTES  INSPECTOR***. 

638 

775 

CLASS 

PUBLIC  SAFETY  INSPECTION  GROUP 

CCODE  62003 

ENTRANCE 

MAXIMUM 

NO* 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

6208 

SEWER  GAS  TESTER * 

465 

565 

6216 

SEWER  SAFETY  INSPECTOR  ********  * 

653 

795 

6220 

INSPECTOR  OF  WEIGHTS  AND 

MEASURES  ********************** 

539 

653 

6222 

SENIOR  INSPECTOR  OF  WEIGHTS 

AND  MEASURES***.* ******** 

670 

813 

6224 

SEALER  OF  WEIGHTS  AND  MEASURES* 

988 

1200 

6230 

STREET  INSPECTOR ********* 

607 

738 

6232 

STREET  INSPECTION  SUPERVISOR.** 

721 

876 

6236 

BOILER  INSPECTOR.* 

013 

988 
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6238 

6242 

6244 

6246 

6249 

6250 

6252 

6256 

6256 

6262 

6264 

6266 

CLASS 

NO. 

6310 

6320 

6322 

6324 

6326 

6331 

6332 

7102 


SENIOR  BOILER  INSPECTOR 

376 

1063 

PLUMBING  INSPECTOR 

941 

1143 

CHIEF  PLUMBING  INSPECTOR 

1037 

1260 

ELECTRICAL  INSPECTOR 

876 

1063 

senior  ELECTRICAL  INSPECTOR.... 

896 

1089 

CHIEF  ELECTRICAL  INSPECTOR..... 

965 

1171 

LINE  INSPECTOR 

876 

1063 

SENIOR  BUILDING  INSPECTOR 

9l9 

1116 

CHIEF  BUILDING  INSPECTOR 

965 

1171 

PLAN  CHECKER  C ARCHITECTURAL 3. . . 

813 

988 

PLAN  checker  CENGINEERIN63..... 

813 

988 

SENIOR  plan  checker... 

919 

1116 

construction  inspection  group 

CCODE  63003 

ENTRANCE 

CIVIL  SERVICE  CLASS  TITLE  COMPENSATION 

MAXIMUM 

COMPENSATION 

MECHANICAL  CONSTRUCTION 

INSPECTOR 

775 

941 

ASSISTANT  CONSTRUCTION  ENGINEER 

775 

941 

ASSOCIATE  CONSTRUCTION  ENGINEER 

919 

1116 

CONSTRUCTION  ENGINEER 

1063 

1292 

SENIOR  CONSTRUCTION  ENGINEER... 

1171 

1425 

BUILDING  INSPECTOR 

876 

1063 

CHIEF  BUILDING  CONSTRUCTION 

INSPECTOR 

965 

1171 

LABOR  and  trades  SERVICE 
CCODE  70003 

ADMINISTRATIVE  GROUP 
CCODE  71003 


MAINTENANCE  AND  REPAIR  | 

ASSISTANT  SUPERINTENDENT » 
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7104 

7108 

7120 

7122 

7123 

7124 

7125 

7126 

7128 

7130 

7131 

7134 

7136 

7150 

7152 

CLASS 


1292 

854 

919 

1116 

1116 

1037 

1357 

1230 

1200 

1063 

1357 

1260 

1292 

1292 

1460 

1533 


HETCH  HETCHY  PROJECT 1063 

MECHANICAL  SHOP  AND  EQUIPMENT 

ASSISTANT  SUPERINTENDENT 703 

ROADS  MAINTENANCE  ASSISTANT 

SUPERVISOR*  • 757 

BUILDING  AND  GROUNDS 

MAINTENANCE  SUPERINTENDENT..,.  919 

BUILDINGS  MAINTENANCE 

SUPERINTENDENT, 919 

MACHINE  SHOP  AND  PARKING  METER 

SUPER  I NTENDENT  , , . • , , 854 

MAINTENANCE  AND  REPAIR 
SUPERINTENDENT » HETCH  HETCHY 

PROJECT,, 1116 

ELECTRICAL  OPERATION  AND 
MAINTENANCE  SUPERINTENDENT » 

HETCH  HETCHY  PROJECT 1013 

MECHANICAL  SHOP  AND  EQUIPMENT 

SUPERINTENDENT 988 

POWER  HOUSE  SUPERINTENDENT 876 

POWER  AND  PLANT  SUPERINTENDENT.  1116 

ELECTRICAL  MAINTENANCE  AND 
CONSTRUCTION  SUPERINTENDENT. . . 1037 

WATER  CONSTRUCTION  AND 
MAINTENANCE  SUPERINTENDENT  ....  1063 

WATER  SHOPS  AND  EQUIPMENT 

SUPERINTENDENT 1063 

CITY  SHOPS  GENERAL 

SUPERINTENDENT 1200 

TRANSIT  EQUIPMENT 

SUPERINTENDENT 1260 


SUPERVISORY  GROUP 
CCODE  72003 


ENTRANCE 
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N0« 

7201 

7202 

7203 

7204 

7205 

7206 

7207 

7203 

7209 

7210 

7211 

7212 

7214 

7216 

7221 

7222 

7223 

7224 

7225 

7228 

7229 

7230 


CIVIL  SERVICE  CLASS  TITLE 
SUPERVISOR » STRUCTURAL 

maintenance.  

ASSISTA^4T  SUPERINTENDENT r 

STRUCTURAL  MAINTENANCE 

BUILDINGS  AND  GROUNDS 

MAINTENANCE  SUPERVISOR 

CHIEF  DISTRICT  WATER  SERVICEMAN 

CHIEF  STATIONARY  ENGINEER 

VOTING  MACHINE  CUSTODIAN....... 

DOCKS  AND  shipping  WATER 

SERVICE  supervisor..... 

ROADS  MAINTENANCE  SUPERVISOR... 
SCHOOL  HEATING  AND  VENTILATING 

SUPERVISOR 

SCHOOL  MAINTENANCE  COORDINATOR. 
CEMENT  FINISHER  GENERAL  FOREMAN 

AUTOMOTIVE  TRANSIT  EQUIPMENT 

SUPERVISOR... 

ELECTRICAL  TRANSIT  EQUIPMENT 

SUPERVISOR  

electrical  TRANSIT  SHOP  FOREMAN 

ASPHALT  PLANT  FOREMAN 

BLACKSMITH  FOREMAN. ........... . 

CABLE  MACHINERY  SUPERVISOR..... 
CAR  AND  AUTO  PAINTER  FOREMAN... 

TRANSIT  PAINT  SHOP  FOREMAN 

AUTOMOTIVE  TRANSIT  SHOP  FOREMAN 

TRANSMISSION  LINEMAN  FOREMAN... 

FIRE  DEPARTMENT  WATER  SYSTEM 


COMPENSATION  COMPENSATION  | 


757 

919 

834 

1013 

653 

795 

738 

896 

738 

896 

738 

896 

666 

834 

813 

988 

795 

965 

896 

1089 

20%  OVER 

20*  OVER 

7311  RATE 

7311  RATE 

876 

1063 

876 

1063 

SAME  AS 

Same  as 

7256  RATE 

7256  RATE 

15%  OVER 

IS*  OVER 

7424  RATE 

7424  RATE 

15*  over 

15*  OVER 

7305  RATE 

7305  RATE 

757 

919 

505  HR 

505  HR 

530  HR 

530  HR 

5%  OVER 

5*  OVER 

7254  RATE 

7254  RATE 

SAME  AS 

SAME  AS 

7238  RATE 

7238  RATE 
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I FOREMAN 15%  OVER 

7388  RATE 

7231  SCHOOL  BUILDINGS  MAINTENANCE 

AND  REPAIR  SUPERVISOR 1063 

7232  GENERAL  UTILITY  MECHANIC 

FOREMAN 7254  RATE 

7234  INSTRUMENT  MAKER  FOREMAN 721 

7235  TRANSIT  LINEMAN  FOREMAN SAME  AS 

7238  RATE 

7237  MAINTENANCE  MACHINIST  FOREMAN. • 686 

7240  WATER  METER  SHOP  FOREMAN.......  703 

7243  PARKING  METER  SERVICEMAN 

FOREMAN 607 

7244  POWER  PLANT  FOREMAN... 738 

7245  SCHOOL  EQUIPMENT  WAREHOUSE 

FOREMAN..... 578 

7246  SEWER  REPAIR  GENERAL  FOREMAN...  919 

) 7247  SHEET  METAL  WORKER  GENERAL 

FOREMAN 20%  OVER 

7376  RATE 

7250  UTILITY  FOREMAN................  15%  OVER 

7388  RATE 

7251  TRACKMAN  FOREMAN 3752  DA 

7252  CHIEF  STATIONARY  ENGINEER^ 

SEWAGE  PLANT  8l3 

7255  POWERHOUSE  ELECTRICIAN  FOREMAN.  SAME  AS 

7238  RATE 

7270  WATERSHED  KEEPER  SUPERVISOR....  607 

7272  CARPENTER  GENERAL  FOREMAN......  20%  OVER 

7344  RATE 

7274  TRANSIT  LINEMAN  GENERAL  FOREMAN  SAME  AS 

7276  RATE 

7277  CITY  SHOPS  ASSISTANT 

SUPERINTENDENT.......... 775 

^ 7280  SEWER  REPAIR  ASSISTANT 


15%  OVER 
7388  RATE 

1292 

7254  RATE 
876 
SAME  AS 
7238  RATE 
834 
854 

738 

896 

703 

1116 

20%  OVER 
7376  RATE 
15%  OVER 
7388  RATE 
3752  DA 

988 

SAME  AS 
7238  RATE 
738 

20%  OVER 
7344  RATE 
SAME  AS 
7276  RATE 

941 


71 


7281 

7282 

7283 

7284 

7265 

CLASS 

NO, 

7301 

7302 

7303 

7304 

7308 

7309 

7312 

7315 

7316 

7317 

7318 

7320 

7322 


SUPERINTENDENT 1013 

STREET  CLEANING  GENERAL  FOREMAN  795 

STREET  REPAIR  GENERAL  FOREMAN, • 854 

TRACK  maintenance  GENERAL 

foreman 703 

UTILITY  GENERAL  FOREMAN,,,,,,,,  7239  RATE 

transmission  lineman  general  Same  as 

foreman,,,,,,,,,, 7276  RATE 


JOURNEYMAN  TRADE  GROUP 
CCODE  73003 


ENTRANCE 

CIVIL  SERVICE  CLASS  TITLE  COMPENSATION 

ARMORED  TRUCK  OPERATOR 432 

AUDIO-VISUAL  EQUIPMENT 

TECHNICIAN, ,,,  551 

BARBER 453 

BATTERY  REPAIRMAN.  85%  OF 

7379  rate 

CABLE  SPLICER.,. SAME  AS 

7238  RATE 

CAR  AND  AUTO  PAINTER...... 437  HR 

CHAUFFEUR...... 362 

AUTOMOTIVE  MACHINIST  SUB- 
FOREMAN  10%  OVER 

7313  RATE 

DISTRICT  WATER  SERVICEMAN 653 

SENIOR  DISTRICT  j^/ATER 

SERVICEMAN.,. 721 

ELECTRICAL  MAINTENANCE 

TECHNICIAN 7363  RATE 

TELEVISION  AND  ELECTRONICS 

TECHNICIAN 670 

AUTOMOTIVE  BODY  AND  FENDER  109b  OVER 

WORKER  SUB-FOREMAN 7313  RATE 


1230  % 

965 
1037 

854 

7239  rate 
same  as 

7276  rate 


MAXIMUM 

COMPENSATION 

525 

670 

453  0 

85%  OF 
7379  RATE 
same  AS 
7238  RATE 
437  HR 
465 

10%  OVER 
7313  RATE 
795 

876 

7363  rate 

813 

10%  OVER  I 
7313  RATE 


72 


7323 

7324 

7325 

7329 

7331 

7333 

7334 

7335 

7338 

7343 

7351 

7353 

7357 

7359 

7360 

7363 

7365 

7372 

7373 

7379 

7380 

7382 


FIRE  DEPARTMENT  wATER  SYSTEM  10%  OVER 

SUB-FOREMAN 7388  RATE 

beautician 465 

general  utility  mechanic COMP,  SCHED, 

WITH  MAX. 
NEAREST  10% 
OVER  7313 


10%  OVER 
7388  RATE 
565 

COMP,  SCHED, 
WITH  MAX. 

nearest  10% 
OVER  7313 


C 1965-6 3 RATE  C 1965-6 3 RATE 


HOSPITAL  INSTRUMENT  AND 

EQUIPMENT  MECHANIC... 

INSTRUMENT  MAKER..  

JUNIOR  STATIONARY  ENGINEER..... 

STATIONARY  ENGINEER 

SENIOR  STATIONARY  ENGINEER 

LINEMAN 

MAINTENANCE  MACHINIST..... 

HEAD  MEAT  CUTTER 

WATER  METER  REPAIRMAN.......... 

MUSEUM  PRINTER 

PIANO  TUNER 

PIPE  WELDER 

POWERHOUSE  ELECTRICIAN 

SENIOR  powerhouse  OPERATOR..... 

STATIONARY  ENGINEER > SEWAGE 

PLANT.... 

SENIOR  STATIONARY  ENGINEER r 

SEWAGE  PLANT. 

ELECTRICAL  TRANSIT  MECHANIC.... 

ELECTRICAL  TRANSIT  MECHANIC 

SUB-FOREMAN 

AUTOMOTIVE  MECHANIC  SUB-FOREMAN 


578 

4.03-4.2 

476 

593 

653 

SAME  AS 
7345  RATE 
3.84-4.0 
10%  OVER 
7350  RATE 
593 
513 

416  HR 
7347  RATE 
SAME  AS 
7345  RATE 
10%  OVER 
7364  RATE 


703 

1-4.44  HR 
578 
721 
795 

SAME  AS 
7345  RATE 
1-4.23  HR 
10%  OVER 
7350  RATE 
721 
623 
416  HR 
7347  RATE 
SAME  AS 
7345  RATE 
10%  OVER 
7364  RATE 


607 

686 

SAME  AS 
7319  RATE 
10%  OVER 
7379  RATE 
10%  OVER 


738 

834 

SAME  AS 
7319  RATE 
10%  OVER 
7379  RATE 
10%  OVER 


73 


7384 

7385 

7386 

7387 

7388 
7390 

739X 

7393 


CLASS 

NO# 

7409 

7414 


7416 

7418 

7420 

7423 

7426 


7430 

7432 

7434 

7438 


7381  RATE 


TYPEWRITER  REPAIRMAN 488 

SENIOR  TYPEWRITER  REPAIRMAN....  539 

UTILITY  PLUMBER  SUB-FoREMAN. . . . 10%  OVER 

7388  RATE 

UPHOLSTERER 565 

UTILITY  PLUMBER 7347  RATE 

WELDER 10%  OVER 

7379  RATE 

TRACK  WELDER.. 3408  DA 

WINDOW  CLEANER  SUB-FOREMAN.....  10%  OVER 

7392  RATE 


SKILLED  LABOR  GROUP 
CCODE  74001 


ENTRANCE 

CIVIL  SERVICE  CLASS  TITLE  COMPENSATION 
ELECTRICAL  TRANSIT  SERVICEMAN..  85%  OF 

7379  RATE 

BLACKSMITH  FINISHER 150  DA 

UNDER  7305 
RATE 

BOCK  REPAIRER. 338 

SENIOR  BOOK  REPAIRER 442 

BRIDGETENDER 500 

CRIBSER  SUB-FOREMAN 7516  RATE 

ELEVATOR  OPERATOR ^372 

♦$6.50  ADDITIONAL  WHEN  REQUIRED 
TO  WEAR  UNIFORMS 

INSTITUTIONAL  BARBER 382 

LINEMAN  HELPER 85%  OF 

7336  RATE 

maintenance  MACHINIST  HELPER...  2.89-3.03- 

MAINTENANCE  MAN  CBOYS  RANCH 
SCHOOL  486 


7381  RATE 
593 
653 

10%  OVER 
7388  RATE 
686 

7347  rate 
10%  OVER 
7379  RATE 
3408  DA 
10%  OVER 
7392  RATE 


MAXIMUM 
COMPENSATION 
85%  OF 
7379  RATE 
150  DA 
UNDER  7305 
RATE 
4ll 
539 
607 

7516  RATE 
•453 


465 

85%  OF 
7338  RATE 
•3.18-3.33  hr 

593 


7440 

7442 

7444 

7449 

7451 

7452 

7454 

7456 

7458 

7462 

7464 

7466 

7470 

7472 

CLASS 

NO. 

7520 

7524 

7530 

7532 

7540 

7542 


equipment  serviceman* 442 

WATER  METER  REPAIR  HELPER. 391 

PARKING  METER  SERVICEMAN 565 

SEWER  SERVICEMAN.  10%  OVER 

7448  RATE 

SENIOR  SHADE  AND  DRAPERY  MAN...  10%  OVER 

7450  RATE 

SHADE  MAN. 90%  OF 

7450  RATE 

SIGNALMAN*  400 

STREET  SIGNAL  REPAIRMAN. •••••• • 465 

SWITCH  REPAIRER 3576  DA 

UTILITY  PLUMBER  HELPER.... 80%  OF 

7347  RATE 

VOTING  MACHINE  SERVICEMAN......  539 

VOTING  MACHINE  ASSISTANT 

CUSTODIAN 623 

WATERSHED  KEEPER... 500 

WIRE  ROPE  CABLE  MAINTENANCE 
MECHANIC... 3328  DA 


SEMI-SKILLED  AND  GENERAL  LABOR  GROUP 
CCODE  75003 


ENTRANCE 

CIVIL  SERVICE  CLASS  TITLE  COMPENSATION 
INCINERATOR  OPERATOR...........  382 

INSTITUTION  UTILITY  MAN........  432 

STREET  CLEANER... 411 

STREET  CLEANER  SUB-FOREMAN.....  453 

TRACKMAN............. 3245  DA 

WATERSHED  WORKER  C SEASONAL  AS 
NEEDED! 262  HR 


LEGAL  PROTECTION  AND  DETENTION  SERVICE 


539 

476 

686 

10%  OVER 
7448  RATE 
10%  OVER 
7450  RATE 
90%  OF 
7450  RATE 
488 
565 

3576  DA 
60%  OF 
7347  RATE 
653 

757 

607 

3328  OA 


MAXIMUM 

COMPENSATION 

465 

525 

500 

551 

3245  DA 

262  HR 


75 


CLASS 

NO. 

8102 

6106 

6108 

6112 

8114 

6116 

6120 

6124 

8126 

8130 

6134 

6136 

6136 

6140 

6142 

8144 

6146 

6148 

8150 

8152 

8156 

8156 


CCODE  80003 


LEGAL  AND  COURT  GROUP 
CCOUE  81003 


ENTRANCE 

CIVIL  SERVICE  class  TITLE  COMPENSATION 

PROCESS  server 382 

LEGAL  PROCESS  CLERK 400 

SENIOR  LEGAL  PROCESS  CLERK 442 

COURT  CLERK.  666 

SENIOR  COURT  CLERK 721 

LEGISLATION  CLERK 525 

SENIOR  LEGISLATION  CLERK.......  854 

ASSISTANT  CHIEF  DEPUTY  SHERIFF 

CCIVIL3 686 

CHIEF  DEPUTY  SHERIFF  CCIVIL3...  1037 

ADMINISTRATIVE  ASSISTANT* 

DISTRICT  ATTORNEY  S OFFICE....  551 

CONFIDENTIAL  CRIME  REPORTER....  593 

SENIOR  CONFIDENTIAL  CRIME 

REPORTER 636 

COURT  REPORTER... 670 

retirement  system  INVESTIGATOR.  686 

PUBLIC  DEFENDER  S INVESTIGATOR.  686 

PSYCHIATRIC  INVESTIGATOR* 

DISTRICT  ATTORNEY  S OFFICE....  775 

DISTRICT  ATTORNEY  S 

INVESTIGATOR 686 

SENIOR  DISTRICT  ATTORNEY  S 

INVESTIGATOR.. 757 

DOMESTIC  RELATIONS  COUNSELOR...  565 

SENIOR  DOMESTIC  RELATIONS 

COUNSELOR 653 

CLAIMS  RECORDS  SUPERVISOR 623 

CLAIMS  INVESTIGATOR. 638 


MAXIMUM 

compensation 

465 

488 

539 

834 

876 

638 

1037 

834 

1260 

670 

721 

775 

813 

834 

834 

941 

834 

919 

686 

795 

757 

775 


6160 

8162 

6163 

8164 

8166 

8168 

8170 

8172 

8174 

8176 

8178 

8180 

8182 

8184 

8186 

6168 

8190 

6192 

8194 

8196 

8197 

8196 

CLASS 

NO. 


SENIOR  CLAIMS  INVESTIGATOR 757 

CLAIMS  ADJUSTER 721 

ASSISTANT  CLAIMS  AGENT 834 

GENERAL  CLAIMS  AGENT. 1292 

COMPENSATION  CLAIMS  SUPERVISOR.  854 

MEDICAL  CLAIMS  ASSISTANT 

SUPERVISOR 607 

MEDICAL  CLAIMS  SUPERVISOR 775 

JUVENILE  COURT  REFEREE 1404 

ATTORNEY-CIVIL  AND  CRIMINAL....  738 

TRIAL  ATTORNEY-CIVIL  AND 

CRIMINAL*. 854 

SENIOR  ATTORNEY-CIVIL  AND 

CRIMINAL. 1037 

PRINCIPAL  ATTORNEY-CIVIL  AND 

CRIMINAL*.  1260 

HEAD  ATTORNEY-CIVIL  AND 

CRIMINAL*  * *****.***... 1390 

CHIEF  ATTORNEY-CIVIL  AND 

CRIMINAL*** 1610 

ATTORNEY  FOR  THE  PUBLIC 

ADMINISTRATOR 1171 

PUBLIC  UTILITIES  COUNSEL** 1610 

ATTORNEY#  TAX  COLLECTOR 1037 

CONTROLLER  S LEGAL  COUNSEL 1260 

CHIEF  ATTORNEY#  CRIMINAL 

CPUBLIC  DEFENDER!.... 1425 

PUBLIC  DEFENDER*.*...**..*..*..  24005  YR 

CITY  ATTORNEY *.«... 20846  YR 

DISTRICT  attorney 28846  YR 


PROTECTION  AND  APPREHENSION  GROUP 
CCODE  82003 


ENTRANCE 

CIVIL  SERVICE  CLASS  TITLE  COMPENSATION 


919 

876 

1013 

1571 

1037 

738 

941 

1404 

896 

1037 

1260 

1533 

1690 

1956 

1425 

1956 

1260 

1533 

1733 

24005  YR 
28846  YR 
28846  YR 


MAXIMUM 

COMPENSATION 


77 


8202 

8204 

8205 

8206 

8208 

8210 

8212 

8214 

8216 

6222 

6226 

8226 

8230 

6234 

8236 

8240 

6242 

8244 

8246 

8250 

8254 

8256 

8260 

CLASS 

NO, 


WATCHi^AN,*.*.* 

INSTITUTION  SECURITY  OFFICER, •• 
INSTITUTION  SECURITY  SERGEANT,, 
INSTITUTION  SECURITY  CAPTAIN.,, 

PARK  PATROLMAN.,.., 

HEAD  park  patrolman 

GATEKEEPER,,.,, 

PARKING  CONTROLMaN. 

STAGE  DOORMAN 

ARMORED  TRUCK  GUARD,,, 

MUSEUM  GUARD,,., 

senior  MUSEUM  GUARD, ••,,,, 

CHIEF  MUSEUM  GUARD.,.,, 

FIRE  alarm  DISPATCHER.,,, 

CHIEF  FIRE  ALARM  DISPATCHER..,. 
TRANSPORTATION  COORDINATOR 

CDISASTER  CORPS!., 

MEDICAL  COORDINATOR  CDISASTER 

CORPS!, 

PUBLIC  INFORMATION  COORDINATOR 

CDISASTER  CORPS! 

DISASTER  CORPS  DIRECTOR 

FINGERPRINT  CLASSIFIER  AND 

CLERK 

POLICE  RANGEMASTER 


POLICE  MOTOR  VEHICLES  INSPECTOR 
ASSISTANT  CRIMINALIST.,. 


391 

476 

500 

607 

551 

670 

636 

775 

465 

565 

513 

623 

421 

513 

465 

565 

362 

465 

432 

525 

465 

565 

525 

638 

578 

703 

623 

757 

721 

876 

876 

876 

607 

738 

757 

919 

1089 

1324 

453 

551 

$60  BELOW 

SAME  RATE 

MINIMUM  RATE 

maximum  as 

INSPECTOR  OF 

INSPECTOR  OF 

POLICE- 

POLICE 

670 

813 

721 

876 

CORRECTION  AND  DETENTION  GROUP 
CCODE  8300! 


CIVIL  SERVICE  CLASS  TITLE 


ENTRANCE 

COMPENSATION 


MAXIMUM 

COMPENSATION 


78 


6301 

8302 

8304 

6306 

6308 

6310 

8312 

6314 

8320 

6321 

8322 

6324 

8326 

8330 

8336 

8340 

8342 

6346 

6350 

CLASS 

NO. 

8402 

8406 

6410 


SHERIFF  S PROPERTY  KEEPER 

JAIL  MATRON 

DEPUTY  SHERIFF 

SENIOR  DEPUTY  SHERIFF 

SHERIFF  S SERGEANT 

SHERIFF  S LIEUTENANT*. 

SHERIFF  S CAPTAIN...... 

CHIEF  DEPUTY  SHERIFF^  JAIL..... 

COUNSELOR-JUVENILE  HALL 

COUNSELOR-BOYS  RANCH  SCHOOL.... 
SENIOR  COUNSELOR  C0OYS  RANCH 

SCHOOL!  C JUVENILE  HALL! 

SUPERVISING  COUNSELOR  C JUVENILE 

HALL!..* * 

ASSISTANT  DIRECTOR#  BOYS  RANCH 

SCHOOL. 

DIRECTOR#  BOYS  RANCH  SCHOOL..*. 
BUSINESS  MANAGER#  JUVENILE 

COURT*. * 

NIGHT  SUPERINTENDENT#  JUVENILE 

HALL**.***.***.* 

SUPERINTENDENT#  JUVENILE  HALL*. 

UNDERSHERIFF*  * * * * *.*... 

SHERIFF * * 


432 

565 

565 

607 

653 

721 

795 

876 

525 

551 

623 

721 

738 

613 

965 

738 

834 

1116 

22135  YR 


525 

666 

666 

736 

795 

876 

965 

1063 

636 

670 

757 

876 

696 

986 

1171 

896 

1013 

1357 

22135  YR 


PROBATION  AND  PAROLE  GROUP 
CCODE  84003 


CIVIL  SERVICE  CLASS  TITLE 
PROBATION  OFFICER  TRAINEE*..* 
TRAFFIC  AND  TRUANCY  HEARING 

OFFICER.....**..*... 

PROBATION  OFFICER#  JUVENILE 
COURT... 


ENTRANCE 

MAXIMUM 

COMPENSATION 

compensation 

465 

465 

757 

919 

670 

813 

79 


8412 

8414 

8416 

6416 

8430 

8432 

8434 

8436 

CLASS 

NO. 

9102 

9104 

9110 

9112 

9114 

9116 

9117 

9116 

9122 

9124 


SENIOR  PROBATION  OFFICER^ 

JUVENILE  COURT 703 

SUPERVISING  PROBATION  OFFICERr 
juvenile  COURT.  757 

assistant  chief  probation 

officer^  juvenile  court 965 

CHIEF  probation  OFFICER » 

JUVENILE  court 1324 

ADULT  probation  OFFICER.. 670 

SENIOR  adult  probation  OFFICER.  703 

SUPERVISING  ADULT  PROBATION 

OFFICER 757 

CHIEF  ADULT  PROBATION  OFFICER..  1171 


TRANSPORTATION  SERVICE 
CCODE  90003 

STREET  TRANSIT  GROUP 
CCODE  91003 


ENTRANCE 

CIVIL  SERVICE  CLASS  TITLE  COMPENSATION 

TRANSIT  CAR  CLEANER. 411 

TRANSIT  CAR  CLEANER  SUB-FOREMAN  453 

FARE  COLLECTIONS  RECEIVER 382 

FARE  COLLECTIONS  TELLER........  453 

FARE  COLLECTIONS  CASHIER 476 

SENIOR  FARE  COLLECTIONS 

RECEIVER 453 

PRINCIPAL  FARE  COLLECTIONS 

RECEIVER 500 

TRANSIT  REVENUE  SUPERVISOR 565 

TRANSIT  INFORMATION  CLERK 372 

SENIOR  TRANSIT  INFORMATION 
CLERK 432 


354 

919 

1171 

1610 

813 

854 

919 

1425 


MAXIMUM 

COMPENSATION 

500 

551 

465 

551 

578 

551 

607 

686 

453 

525 


9126 

TRANSIT  TRAFFIC  CHECKER 

432 

525 

9128 

SENIOR  TRANSIT  TRAFFIC  CHECKER. 

488 

593 

9130 

TRANSIT  SCHEDULE  MAKER. 

638 

775 

9134 

transit  SCHEDULE  SUPERVISOR.... 

721 

876 

9136 

TRANSIT  TRAFFIC  SUPERINTENDENT. 

1013 

1230 

9140 

TRANSIT  TIME  AUDITOR 

432 

525 

9144 

TRANSIT  SERVICE  INSPECTOR. .... • 

593 

721 

9150 

TRANSIT  CONTROL  DISPATCHER...,. 

638 

775 

9152 

TRANSIT  CONTROL  ASSISTANT  CHIEF 

INSPECTOR 

670 

813 

9154 

TRANSIT  CONTROL  CHIEF  INSPECTOR 

738 

896 

9160 

NIGHT  TRANSIT  DISPATCHER 

565 

686 

9162 

DAY  TRANSIT  DISPATCHER 

653 

795 

9170 

TRANSIT  OPERATING  INSTRUCTOR... 

638 

775 

9172 

OPERATIONAL  AND  SAFETY 

TRAINING  SUPERVISOR...... 

721 

876 

9180 

TRANSPORTATION  DIVISION 

SUPERINTENDENT. . .............. 

795 

965 

9182 

TRANSPORTATION  ASSISTANT 

SUPERINTENDENT. . .............. 

876 

1063 

9184 

TRANSPORTATION  SUPERINTENDENT.. 

1116 

1357 

9186 

GENERAL  MANAGERr  MUNICIPAL 

TRANSIT  SYSTEM 

1774 

2157 

AIRPORT  OPERATIONS 

GROUP 

CCODE  92003 

CLASS 

ENTRANCE 

MAXIMUM 

NOt 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

9202 

AIRPORT  COMMUNICATIONS  OPERATOR 

465 

565 

9204 

AIRPORT  COMMUNICATIONS 

SUPERVISOR 

670 

813 

9210 

AIRPORT  SECURITY  OFFICER 

539 

653 

9211 

SENIOR  AIRPORT  SECURITY  OFFICER 

607 

738 

9212 

airfield  SAFETY  OFFICER 

623 

757 

9220 

AIRPORT  operations  SUPERVISOR.. 

834 

1013 

81 


9222 

9226 

9230 

9232 

9240 

9242 

9250 

9252 

9256 

9258 

9262 

B2 

662 

B68 

8102 

6104 

8105 

B116 

8152 


AIRPORT  OPERATIONS  COORDINATOR. 
AIRPORT  OPERATIONS 

SUPERINTENDENT 

AIRPORT  CUSTODIAL  SERVICES 

supervisor 

AIRPORT  MECHANICAL  MAINTENANCE 

SUPERVISOR..  

AIRPORT  ELECTRICIAN 


HEAD  AIRPORT  ELECTRICIAN....... 

AIRPORT  MAINTENANCE  SUPERVISOR. 
AIRPORT  MAINTENANCE 
SUPERINTENDENT ................ 

AIRPORT  ASSISTANT  GENERAL 
MANAGER^  OPERATIONS  AND 

MAINTENANCE 

AIRPORT  ASSISTANT  GENERAL 
MANAGER » BUSINESS 

ADMINISTRATION... 

AIRPORT  GENERAL  MANAGER 


ACCOUNT  CLERK 

SECRETARY » PARKING  AUTHORITY... 

CHIEF  CLERK 

TELLER 

SENIOR  TELLER.. 

CASHIER  B 

CASHIER^  COUNTY  CLERK  S OFFICE. 

COURT  ROOM  CLERK 

♦$125  PER  MONTH  IN  ADDITION 
WHEN  REGULARLY  ASSIGNED  AS 


876 

1063 

965 

1171 

623 

757 

703 

854 

COMP.  SCHED. 

cOMP.  SCHED' 

WITH  MAX. 

WITH  MAX. 

10%  OVER 

10%  OVER 

7345  C1965- 

7345  C1965- 

663  RATE 

663  RATE 

10%  OVER 

10%  OVER 

9240  RATE 

9240  RATE 

795 

965 

1037 

1260 

1390 

1690 

1390 

1690 

1863 

2265 

421 

513 

738 

896 

757 

919 

442 

539 

539 

653 

565 

686 

623 

757 

♦721 

♦876 

) CLERK  TO  THE  PRESIDING  JUDGE# 

AND  AS  CLERK  FOR  JUDICIAL 
COUNCIL  STATISTICS.  $35  PER 
MONTH  IN  ADDITION  WHEN 
REGULARLY  ASSIGNED  AS  CLERK 
FOR  THE  DOMESTIC  RELATIONS 
CALENDAR. 


B159 

ASSISTANT  LAW  CLERK. •.....• t .. • 

453 

551 

B160 

LAW  CLERK.. .••*.. 

703 

G54 

B164 

SENIOR  LAW  CLERK. 

775 

941 

B222 

GENERAL  CLERK 

411 

500 

B228 

SENIOR  CLERK 

500 

607 

B234 

HEAD  CLERK 

607 

738 

B235 

DIRECTORS  OF  SERVICE#  ASSESSORS 

OFFICE 

795 

965 

B25I 

SUPERVISOR  OF  PARKING  METER 

COLLECTIONS. 

513 

623 

B302 

ADDRESSING  MACHINE  OPERATOR.... 

346 

421 

B304 

SENIOR  ADDRESSING  MACHINE 

OPERATOR.. 

453 

551 

B406 

GENERAL  CLERK-STENOGRAPHER..... 

421 

513 

B410 

LEGAL  STENOGRAPHER ............. 

442 

539 

B412 

SENIOR  CLERK-STENOGRAPHER...... 

500 

607 

B417 

EXECUTIVE  SECRETARY  TO  THE 

CONTROLLER. 

775 

941 

B422 

HEARING  REPORTER 

$43  DAY  PLUS 

$43  DAY  PLUS 

TRANSCRIPTIONS 

TRANSCRIPTIONS 

B424 

ASSISTANT  TO  DIRECTOR#  M.  H. 

DEYOUNG  MEMORIAL  MUSEUM....... 

500 

607 

B425 

ASSISTANT  TO  DIRECTOR# 

CALIFORNIA  PALACE  OF  THE 

LEGION  OF  HONOR 

500 

607 

B5X2 

GENERAL  CLERK-TYPIST. • 

411 

500 

B5I6 

SENIOR  CLERK-TYPIST...... 

500 

607 

CIOI 

DRESSING  ROOM  MAID. 

153  HR 

153  HR 

83 


C251  SUPERVISOR  OF  OPERA  HOUSE 


ATTENDANTS 

205  HR 

205  HR 

C252 

OPERA  HOUSE  ATTENDANT 

177  HR 

177  hr 

E124 

SENIOR  POWER  HOUSE  OPERATOR., ,. 

638 

775 

E160 

FOREMAN  lineman..... 

SAME  AS 

same  AS 

7238  RATE 

7238  RATE 

F51 

AIRPORT  ATTENDANT.... 

513 

623 

FIDO 

JUNIOR  DRAFTSMAN 

442 

539 

F108 

ARCHITECT 

941 

1143 

F804 

CITY  PLANNING  DELINEATOR....... 

721 

876 

G3 

REAL  PROPERTY  APPRAISER.. 

686 

834 

G15 

PROPERTY  AUDITOR.  ASSESSOR  S 

OFFICE 

686 

834 

G33 

ENGLISH  READER 

268  HR 

268  HR 

G58.1 

SPECIAL  EXAMINER 

5200  DA 

5200  DA 

153.1 

VENDOR  HELPER 

129  HR 

129  HR 

174 

HOUSEMOTHER-CHILD  CARE  CENTER.. 

2.31-2.43-2. 

>55-2.68-2.82  Hr 

176  ASSISTANT  HOUSEMOTHER-CHILD 


CARE  CENTER 2. 20-2*31-2. 43-2. 55-2. 68  HR 

176  HOUSEMOTHER  HELPER-CHILD  CARE 

CENTER. * 1.86-1*95-2.05-2.15-2.26  HR 


1112 

SUPERVISOR.  AMBULATORY  INMATES. 

578 

703 

1120 

SENIOR  ORDERLY 

372 

453 

1132 

PRACTICAL  NURSE 

364 

442 

1166 



372 

453 

J54 

BOOK  REPAIRER 

382 

465 

J70 

HOSTLER * 

513 

623 

J78 

STOCKMAN 

465 

565 

L50 

LABORATORY  APPRENTICE 

500 

500 

L212 

SUPERVISOR  OF  FOOD  SERVICES- 

CHILD  CARE  CENTERS 

738 

896 

L306A 

SENIOR  PHARMACIST.  SAN 

FRANCISCO  GENERAL  HOSPITAL.... 

896 

1089 

L306B 

SENIOR  PHARMACIST.  LAGUNA  HONDA 

HOME.... * 

813 

988 

« 


4 
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L704 

LABORATORY  ATTENDANT. ......... . 

142  HR 

142  HR 

.V1255 



4. 

03-4.23-4.44  HR 

M270 

SUPERINTENDENT,  MACHINE  SHOP 

and  equipment^  UTILITIES 

1013 

1230 

H2d0 

parking  meter  serviceman 

565 

686 

01 

CHAUFFEUR,  PASSENGER 

special  EQUIPMENT  SUCH  AS 

593 

721 

EDUCTOR  COMPRESSOR  MOUNTED  ON 

TRUCK,  FLUSHERS,  SPRAY  TRUCK  01 

RATE  8 yds 

01  rate  8 YDS 

AND  WATER  TRUCK. 

& OVER 

a OVER 

POWER  MOWER  TRACTOR. • 

565 

686 

051 

FARMER  SUB-FOREMAN 

565 

686 

054 

SUPERVISOR,  BUILDINGS  AND 

GROUNDS. • ..................... 

703 

854 

0166.1 

JUNIOR  OPERATING  ENGINEER...... 

468 

593 

0172 

CHIEF  OPERATING  ENGINEER 

738 

896 

Plld 

DIRECTOR  OF  NURSING,  LAGUNA 

HONDA  HOME.... 

795 

965 

P122 

DIRECTOR  OF  INSTITUTIONAL 

NURSING........ 

834 

1013 

R20 

ASSISTANT  DIRECTOR  OF 

RECREATIONAL  ACTIVITIES....... 

653 

795 

R54 

ATHLETIC  attendant ............. 

146  HR 

146  HR 

RlOl 

CAMP  ASSISTANT... 

218  MO 

218  MO 

R102 

CAMP  MANAGER.... 

834  MO 

834  MO 

RllO 

LIFEGUARD 

476 

578 

Sill 

INSPECTOR,  MUNICIPAL  RAILWAY... 

593 

721 

S114 

CLAIMS  INVESTIGATOR 

686 

834 

T56 

PROBATION  OFFICER 

666 

834 

W108 

RIDES  ATTENDANT  HELPER.... 

138  HR 

138  HR 

Y6 

ORGANIST 

5000  OA 

5000  DA 

Y14 

CURATORIAL  ASSISTANT..... 

220  HR 

220  HR 

Y42 

CHIEF  INSTALLER 

565 

686 

Y51 

CERAMIST 

25.00 

o 

o 

PER  FIRING  per  FIRING 

I HEREBY  CERTIFY  THAT  THE  FOREGOING  ORDINANCE  WAS  PASSED  FOR 
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SECOND  READING  BY  THE  BOARD  OF  SUPERVISORS  OF  THE  CITY  AND  COUNTY 
OF  SAN  FRANCISCO  AT  ITS  MEETING  OF  MARCH  1965# 

ROBERT  J.  DOLAN#  CLERK 


MARCH  6#  1965-lT# 


I HEREBY  certify  THAT  THE  FoREGqING  ORDINANCE  WAS  READ  FoR  THE 
SECOND  time  and  FINALLY  PASSED  BY  THE  BOARD  OF  SUPERVISORS  OF  THE 
CITY  AND  COUNTY  OF  SAN  FRANCISCO  aT  IT  S MEETING  OF  MARCH  8#  1965. 

ROBERT  J.  DOLAN#  CLERK 

APPROVED  MARCH  10#  1965 
JOHN  F.  SHELLY#  MAYOR 


SALARY 

STANDARDIZATION  ORDINANCE 


1965  - 1966 


EFFECTIVE  JULY  If  1965 


EMPLOYEES  SUBJECT 
OF 

SECTION  151.3  OF 


TO  PROVISIONS 
THE  CHARTER 


BOARD  OF  SUPERVISORS 
CITY  AND  COUNTY  OF  SAN  FRANCISCO 


I 


< 


FIXING  SCHEDULES  OF  COMPENSATlONr  EFFECTIVE  JULY  li  1965#  TO  BE 
\ PAID  certain  employees  SUBJECT  TO  PROVISIONS  OF  SECTION  151*3  OF 
THE  charter, 

FILE  NO.  iaO-65  ORDINANCE  NO.  119«*65 

AS  amended  by  FILE  NO.  180*65*1  ORDINANCE  NO.  19£*65 

an  ORDINANCE  FIXING  AND  DETERMINING  SCHEDULES  OF  COMPENSA* 

TION  TO  BE  PAID  CERTAIN  EMPLOYEES  OF  THE  CITY  AND  COUNTY  OF  SAN 
FRANCISCO  AND  EMPLOYEES  OF  THE  SAN  FRANCISCO  UNIFIED  SCHOOL  DIS- 
TRICT ALLOCATED  TO  CLASSIFICATIONS  SPECIFIED  HEREIN#  COMPENSATIONS 
FOR  WHICH  ARE  SUBJECT  TO  THE  PROVISIONS  OF  SECTION  151.3  OF  THE 
CHARTER  AND  FIXING  SCHEDULES  OF  COMPENSATION  FOR  SUB-FOREMAN#  FORE- 
MAN AND  GENERAL  FOREMAN  OF  SUCH  CRAFTS#  AND  FIXING  SCHEDULES  OF 
COMPENSATION  FOR  CLASSIFICATIONS  FOR  WHICH  SCHEDULES  OF  COMPENSA- 
TIONS ARE  BASED  UPON  SCHEDULES  ESTABLISHED  IN  COLLECTIVE  BARGAINING 
AGREEMENTS  AS  DESCRIBED  IN  SECTION  151.3  OF  THE  CHARTER#  PROVIDING 
) THAT  SAID  SCHEDULES  OF  COMPENSATION  SHALL  BE  EFFECTIVE  BEGINNING 
JULY  1#  1965. 

BE  IT  ORDAINED  BY  THE  PEOPLE  OF  THE  CITY  AND  COUNTY  OF  SAN 
FRANCISCO#  AS  FOLLOWS: 

SECTION  1.  ADOPTION  OF  SCHEDULES  OF  COMPENSATION  SUBJECT  TO 
PROVISIONS  OF  SECTION  151.3  OF  THE  CHARTER  AND  SCHEDULES  OF  COMPEN- 
SATION FOR  certain  RELATED  CLASSIFICATIONS:  PURSUANT  TO  THE  PRO- 
VISIONS OF  SECTION  151.3  OF  THE  CHARTER  AND  NOTWITHSTANDING  THE 
PROVISIONS  OF  ANY  ORDINANCE  OF  THE  BOARD  OF  SUPERVISIORS  FIXING 
SCHEDULES  OF  COMPENSATION  PURSUANT  TO  THE  PROVISIONS  OF  SECTION  151 
OF  THE  CHARTER#  THE  SCHEDULES  OF  COMPENSATION  SPECIFIED  IN  SECTIONS 
8.1  TO  AND  INCLUDING  SECTION  8.68  HEREOF  SHALL  BE  PAID  BEGINNING 
JULY  1#  1965#  TO  EMPLOYEES  OF  THE  CITY  AND  COUNTY  OF  SAN  FRANCISCO 
AND  THE  SAN  FRANCISCO  UNIFIED  SCHOOL  DISTRICT  WHO  ARE  OCCUPYING 
POSITIONS  ALLOCATED  TO  THE  VARIOUS  CLASSIFICATIONS  OF  EMPLOYMENT 
specified  herein#  compensation  FOR  WHICH  ARE  SUBJECT  TO  THE  PROVI- 
I SIONS  OF  section  151.3  OF  THE  CHARTER.  THE  COMPENSATIONS  FIXED  IN 
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SECTION  9 HEREOF  SHALL  BE  PAID  EFFECTIVE  JULY  if  1965»  TO  SUB-  ^ 

FOREMAN#  FOREMAN  AND  GENERAL  FOREMAN  OF  THE  CRAFTS  ENUMERATED  IN 
SECTION  8.x  TO  AND  INCLUDING  8.68  HEREOF.  THE  COMPENSATIONS  FIXED 
IN  SECTION  10  HEREOF  SHALL  BE  PAID  EFFECTIVE  JULY  I#  1965#  TO 
EMPLOYEES  OF  THE  CITY  AND  COUNTY  OF  SAN  FRANCISCO  AND  THE  SaN 

Francisco  unified  school  district  who  are  occupying  positions 
allocated  to  the  various  classifications  of  employments  specified 

IN  section  10#  THE  COMPENSATIONS  FOR  WHICH  ARE  BASED  ON  SCHEDULES 
OF  COMPENSATIONS  FIXED  IN  SECTION  8.1  TO  AND  INCLUDING  SECTION 
8.66. 

SECTION  2.  APPLICATION  OF  SCHEDULES  OF  COMPENSATION;  EMPLOYEES 
LEGALLY  HOLDING  POSITIONS  ALLOCATED  BY  THE  CIVIL  SERVICE  COMMISSION 
TO  THE  classifications  SET  FORTH  IN  SECTIONS  8.1  TO  8.68  HEREOF 
WHICH  ARE  SUBJECT  TO  THE  PROVISIONS  OF  SECTION  151,3  OF  THE  CHARTER 
AND  SUB-FOREMAN#  FOREMAN  AND  GENERAL  FOREMAN  OF  CRAFTS  AS  SPECIFIED 
IN  SECTION  9 hereof#  AND  EMPLOYEES  LEGALLY  HOLDING  POSITIONS  ALLOC- 
ATED BY  THE  CIVIL  SERVICE  COMMISSION  TO  THE  CLASSIFICATIONS  SET  | 

FORTH  IN  SECTION  10  HEREOF#  SHALL  BE  PAID#  BEGINNING  JULY  1#  1965# 

THE  AMOUNT  SET  FORTH  HEREIN  FOR  THE  CLASSIFICATION  IN  WHICH  THEIR 
RESPECTIVE  POSITIONS  ARE  CLASSIFIED  AND  ALLOCATED. 

SECTION  3.  DEDUCTIONS  FOR  MAINTENANCE;  THE  COMPENSATIONS  SPECI- 
FIED HEREIN  are  GROSS  COMPENSATIONS.  CHARGES  AND  DEDUCTIONS  FOR  ANY 
AND  ALL  MAINTENANCE  SUCH  AS  HOUSING#  MEALS#  AND  LAUNDRY  FURN- 
ISHED TO  AND  ACCEPTED  BY  EMPLOYEES  SHALL  BE  INDICATED  AND  MADE  ON 
TIMEROLLS  AND  PAYROLLS  IN  ACCORDANCE  WITH  A SCHEDULE  OF  CHARGES  FOR 
SUCH  MAINTENANCE  FIXED  AND  DETERMINED  IN  THE  ANNUAL  SALARY  ORDIN- 
ANCE, 

SECTION  4,  PART  TIME  SERVICE!  COMPENSATION  FOR  PART  TIME  SER- 
VICE SHALL  BE  AT  THE  RATE  OF  PAY  BASED  UPON  THE  FULL  TIME  RATE  OF 
PAY  FOR  THE  SERVICE  PROPORTIONATE  TO  THE  HOURS  WORKED#  EXCEPT  AS 
OTHERWISE  SPECIFICALLY  PROVIDED  HEREIN, 

SECTION  4,1,  STANDBY  SERVICE:  SUBJECT  TO  THE  TERMS  OF  THIS  SEC-  | 
TION#  EMPLOYEES  WHOSE  COMPENSATIONS  ARE  FIXED  IN  THE  SCHEDULES  OF 
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compensation  on  an  hourly  or  per  diem  basis,  other  Than  Those  whose 
duties  are  primarily  supervisory  in  nature^  who  as  a part  of  the 
duties  of  their  positions  are  required  by  the  appointing  officer  to 

STAND  by  when  NORMALLY  OFF  DUTY  TO  BE  INSTANTLY  AVAILABLE  ON  CALL 

FOR  Immediate  emergency  service  for  the  performance  of  their  regu- 
lar DUTIES  shall  be  PAID  25  PER  CENT  OF  THE  REGULAR  STRAIGHT  TIME 
Rate  of  pay  of  the  position  for  the  period  of  such  standby  service, 

WHEN  SUCH  employees  ARE  CALLED  ON  TO  PERFORM  THEIR  REGULAR  DUTIES 
IN  EMERGENIES  DURING  THE  PERIOD  OF  SUCH  STANDBY  SERVICE*  THEY  SHALL 
BE  PAID  WHILE  ENGAGED  IN  SUCH  EMERGENCY  SERVICE  THE  USUAL  RATE  OF 
PAY  FOR  SUCH  SERVICE  AS  PROVIDED  HEREIN, 

NO  EMPLOYEE  SHALL  BE  COMPENSATED  FOR  STANDBY  SERVICE  AS 
PROVIDED  HEREIN  UNLESS  THE  APPOINTING  OFFICER  WITH  THE  APPROVAL  OF 
THE  CHIEF  ADMINISTRATIVE  OFFICER#  OR  BOARD  OR  COMMISSION  IN  CHARGE, 
SHALL  HAVE  PRIOR  THERETO  FILED  WITH  THE  CIVIL  SERVICE  COMMISSION  A 
REPORT  OF  THE  NECESSITY  FOR  SUCH  STANDBY  SERVICE#  AND  A REPORT  OF 
THE  NAMES#  CLASSIFICATIONS#  RATES  OF  PAY  AND  WORK  AND  STANDBY 
SCHEDULES  OF  THE  EMPLOYEES  ASSIGNED  TO  SUCH  STANDBY  SERVICE  AND  UN- 
TIL FUNDS  FOR  THE  COMPENSATION  FOR  SUCH  STANDBY  SERVICE  HAVE  BEEN 
APPROPRIATED  BY  THE  BOARD  OF  SUPERVISORS, 

SECTION  5,  WAIVER  OF  CONTRACT  PROVISIONS:  THE  WORKING  CONDITI- 
TIONS  ESTABLISHED  HEREIN  IN  ACCORDANCE  WITH  THE  PROVISIONS  OF  COLL- 
ECTIVE BARGAINING  AGREEMENTS  SHALL  BE  MAINTAINED  IN  THE  CITY  SER- 
VICE EXCEPT  WHEN  A PROVISION  IS  SPECIFICALLY  WAIVED  BY  THE  EMPLOYEE 
CONCERNED.  SUCH  WAIVER  SHALL  BE  IN  WRITING  AND  FILED  WITH  THE  CIVIL 
SERVICE  COMMISSION, 

SECTION  6.  SAVINGS  CLAUSE?  IF  IT  SHALL  BE  DETERMINED  BY  ANY 
COURT  OF  COMPETENT  JURISDICTION  THAT  ANY  SALARY  OR  WAGE  RATE  OR 
SCHEDULE  OF  COMPENSATION  FIXED  HEREIN#  OR  ANY  PROVISIONS  HEREOF,  IS 
CONTRARY  TO  THE  PROVISIONS  OF  SECTION  151.3  OF  THE  CHARTER#  OR  OF 
ANY  PROVISIONS  OF  THE  CHARTER  OR  LAW#  SUCH  DETERMINATION  SHALL  NOT 
AFFECT  THE  VALIDITY  OF  ANY  OTHER  SALARY#  WAGE#  OR  SCHEDULE  OF  COM- 
PENSATION OR  PROVISIONS  IN  THIS  ORDINANCE.  IF  PAYMENT  OF  ANY  RATE 
OF  PAY  HEREIN  ESTABLISHED  IS  PREVENTED  BY  ANY  LEGAL  PROCEEDINGS  OR 
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OFFICIAL  ACT  RESPECTING  THE  VALIDITY  THEREOF  THEN  THE  RATE  TO  BE  | 

PAID  PENDING  DETERMINATION  OF  SUCH  VALIDITY  FOR  THE  FISCAL  YEAR 
1965-66  SHALL  BE  AS  SET  FORTH  BY  THE  BOARD  OF  SUPERVISORS  IN  THE 
ADOPTION  OF  THE  BUDGET  AND  ANNUAL  APPROPRIATION  ORDINANCE  FOR  THE 
FISCAL  YEAR  1965-66, 

SECTION  ?•  VACATIONS:  VACATIONS  FOR  EMPLOYEES  ENGAGED  IN  CLAS- 
SIFICATIONS enumerated  herein  shall  be  AS  PROVIDED  IN  SECTION  151 #4 
OF  THE  CHARTER. 

SECTION  7.1  PREMIUM  PAY  FOR  OVERTIME#  SHIFT  WORK  AND  HOLIDAYS 
WORKED  AND  DESIGNATION  OF  HOLIDAYS  AND  WORK  SCHEDULES  FOR  CLASSIFI- 
CATIONS THE  COMPENSATIONS  FOR  WHICH  ARE  FIXED  IN  SECTION  9 AND  10 
HEREOF  IN  A DEFINED  RELATIONSHIP  TO  A RATE  FOR  A RELATED  CLASSIFI- 
CATION COMPENSATION  FOR  WHICH  IS  FIXED  UNDER  SECTIONS  8.1  TO  AND 
INCLUDING  8.68  HEREOF:  PREMIUM  PAY  FOR  OVERTIME#  SHIFT  WORK  AND 
HOLIDAYS  WORKED  AND  DESIGNATIONS  OF  HOLIDAYS  AND  WORK  SCHEDULES  FOR 
CLASSIFICATIONS  SUCH  AS  SUB-FOREMAN#  FOREMAN#  AND  GENERAL  FOREMAN 
OF  CRAFTS  AND  OTHER  CLASSIFICATIONS  THE  COMPENSATIONS  FOR  WHICH  ARE  | 
FIXED  IN  SECTIONS  9 AND  10  HEREOF  AT  AN  AMOUNT  IN  A DEFINED 
RELATIONSHIP  TO  A RATE  OF  PAY  FOR  A CRAFT  THE  COMPENSATION  FOR 
WHICH  IS  FIXED  UNDER  SECTIONS  8.1  TO  AND  INCLUDING  8.68  HEREOF 
CTHAT  IS#  $1.50  UNDER  THE  RATE  FOR  CLASS.. ...OR  20*  OVER  THE  RATE 
FOR  CLASS...  OR  80%  OF  THE  RATE  FOR  CLASS...!  AND  INCLUDED  HEREIN 
ON  A PER  DIEM  OR  WEEKLY  BASIS#  SHALL  BE  AS  DETERMINED  AND  FIXED 
UNDER  the  PROVISIONS  OF  SECTIONS  8.1  TO  AND  INCLUDING  8.68  HEREOF 
FOR  THE  CRAFT  TO  WHICH  THE  COMPENSATION  OF  SUCH  CLASSIFICATION  IS 
RELATED#  PROVIDED  THAT  NO  EMPLOYEE  SUBJECT  TO  THIS  SECTION  SHALL 
RECEIVE  OVERTIME  PAY  UNTIL  HE  HAS  COMPLETED  EIGHT  HOURS  OF 
ACTUAL  WORK  ON  ANY  SHIFT#  OR  FORTY  HOURS  PER  WEEK,  IF  THE  RATE  OF 
Pay  FOR  SUCH  CLASSIFICATION  IS  FIXED  AT  AN  AMOUNT  IN  A DEFINED  RE- 
LATIONSHIP TO  THE  RATE  OF  PAY  FIXED  FOR  MORE  THAN  ONE  CRAFT#  THEN 
THE  PREMIUM  PAY  FOR  OVERTIME#  SHIFT  WORK  AND  FOR  HOLIDAYS  WORKED 
AND  DESIGNATION  OF  HOLIDAYS  AND  WORK  SCHEDULES  FOR  SUCH  CLASSIFIC- 
ATIONS SHALL  BE  THOSE  FIXED  FOR  THE  CRAFT  FROM  WHICH  THE  GREATER 
percentage  OF  THE  RATE  OF  PAY  FOR  SUCH  CLASSIFICATION  IS  DERIVED,  | 

SECTION  7,2,  HOLIDAYS  FOR  PLATFORM  MEN  AND  BUS  OPERATORS  AND 
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PAYMENT  therefor;  AS  PROVIDED  UNDER  SECTION  151 ,3  CF3  OF  THE 
CHARTER* 

SECTION  7*3.  OVERTIME;  WHENEVER  CIRCUMSTANCES  OR  EXIGENCIES  OF 

the  service  demand^  appointing  officers  may  require  EMPLOYEES  TO 

WORK  OVERTIME,  FOR  OVERTIME  WORK»  EMPLOYEES  WILL  BE  PAID  ACCORDIN® 
TO  THEIR  respective  CLASSIFICATIONS  AND  AS  DEFINED  ELSEWHERE  IN 
THIS  ORDINANCE* 

SECTION  7*4*  PAYMENTS  IN  LIEU  OF  CONTRIBUTIONS  TO  HEALTH  AND 
WELFARE  FUNDS  FOR  ALL  CLASSIFICATIONS  INCLUDED  IN  THIS  ORDINANCE 
MAY  BE  ADJUSTED  BY  THE  CONTROLLER  TO  OFFSET  ADMINISTRATIVE  COSTS 
WHERE  SUCH  ADMINISTRATIVE  COSTS  ARE  SO  PROVIDED  BY  CRAFT  AGREE- 
MENTS* 

SECTION  6*  THE  SCHEDULES  OF  COMPENSATION  AND  THE  WORKING  CON- 
DITIONS ACCORDING  TO  COLLECTIVE  BARGAINING  AGREEMENTS  COMPOSING  THE 
RATES  OF  PAY  FOR  THE  RESPECTIVE  CLASSIFICATIONS  OF  EMPLOYMENT  SUB- 
JECT TO  THE  PROVISIONS  OF  SECTION  151*3  OF  THE  CHARTER  ARE  AS  SET 
FORTH  IN  SECTIONS  8*1  TO  8*66  INCLUSIVE  HEREOF* 

SECTION  8*1 

1466  METER  READER ***** .START  11180  WK 


11575  WK 
12095  WK 
12495  WK 
13005  WK 


END  6 MOS* 
END  1 YEAR 
END  18  MOS* 
END  2 YEARS 


SECTION  8*1*1*  HOURS  OF  WORK:  A WORK  WEEK  CONSISTS  OF  SEVEN  C73 
CONSECUTIVE  CALENDAR  DAYS  AND  A BASIC  WORK  WEEK  IS  FIVE  C53  WORK 
DAYS  OF  EIGHT  C83  HOURS  EACH*  THE  REGULAR  HOURS  OF  WORK  SHALL  BE 
FROM  a; 00  A*M*  TO  5 P*  M*  WITH  NOT  MORE  ONE  C13  HOUR  OFF  FOR  LUNCH, 
WHEN  SERVICE  REQUIRES  OR  WHEN  ESTABLISHED  OFFICE  HOURS  ARE  OTHER 
THAN  FROM  8;00  A.  M.  TO  5;00  P*  M*  , EMPLOYEES  MAY  BE  REGULARLY 
SCHEDULED  TO  WORK  HOURS  OTHER  THAN  FROM  8: 00  A.  M*  TO  5: 00  P.  M. 

SECTION  8*1*2*  overtime;  OVERTIME  COMPENSATION  AT  THE  RATE  OF 
ONE  AND  one-half  Cl  1/23  TIMES  THE  STRAIGHT  RATE  OF  PAY  SHALL  BE 
PAID  FOR  TIME  WORKED  IN  EXCESS  OF  FORTY  C40  3 HOURS  IN  A WORK  WEEK  I 
TIME  WORKED  IN  EXCESS  OF  EIGHT  C83  HOURS  ON  A WORK  DAY»  TIME  WORKED 
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ON  A non-work  DAY>  TIME  WORKED  ON  A HOLIDAY  I TIME  WORKED  OUTSIDE  OF 
THE  REGULAR  WORK  HOURS  ON  A WORK  DAY,  EMPLOYEES  REQUIRED  TO  WORK  ON 
A HOLIDAY  OR  NON-WORk  DAY  SHALL  BE  PAID  OVERTIME  COMPENSATION  FOR 
ACTUAL  WORK  TIMEf  BUT  IN  NO  EVENT  SHALL  SUCH  EMPLOYEES  BE  PAID 
OVERTIME  COMPENSATION  FOR  LESS  THAN  TWO  L21  HOURS, 
section  8,1,3,  shifts;  CNOT  APPLICABLE3 

section  8,1,4,  HOLIDAYS;  EMPLOYEES  SHALL  BE  ENTITLED  TO  HAVE 

The  following  holidays  off  with  pay  when  they  fall  ON  A WORK  day  in 

THE  BASIC  WORK  WEEK:  NEW  YEAR  S DAY,  WASHINGTON  S BIRTHDAY,  MEM- 
ORIAL DAYr  INDEPENDENCE  DAY,  LABOR  DAY#  VETERAN  S DAY»  THANKSGIVING 
DAY  AND  CHRISTMAS  DAY,  WHEN  ANY  OF  THE  ABOVE-NAMED  HOLIDAYS  FALLS 
ON  A SUNDAY,  ThE  MONDAY  FOLLOWING  SHALL  BE  OBSERVED  AS  A HOLIDAY, 

IF  AN  EMPLOYEE  TAKES  OFF  ANY  OF  THE  ABOVE-NAMED  DAYS  AND  IS  ABSENT 
WITHOUT  A BONA  FIDE  REASON  ON  THE  WORK  DAY  EITHER  IMMEDIATELY  PRO- 
CEDING  OR  FOLLOWING  SUCH  HOLIDAY^  HE  SHALL  NOT  RECEIVE  PAY  FOR  THE 
HOLIDAY, 

EMPLOYEES  REQUIRED  TO  WORK  ON  HOLIDAYS  WHICH  FALL  ON  THEIR 
WORK  DAY  SHALL  BE  PAID#  IN  ADDITION  TO  THEIR  HOLIDAY  PAY#  ONE  AND 
ONE-HALF  TIMES  THE  STRAIGHT  RATE  OF  PAY  FOR  ALL  TIME  WORKED  ON  SUCH 
DAYS,  WHEN  A HOLIDAY  OCCURS  ON  A SATURDAY,  IT  SHALL  BE  DEEMED  A 


NON-WORK  DAY, 

SECTION  8,2.  9/1/65 

2650  COOK  S ASSISTANT ,,,1610  1900  DA 

1 7 BAKER.  2510  OA 

I 11  GRIDDLE  COOK 1880  1975  DA 

2652  PASTRY  COOK. 2510  DA 

2654  COOK 2215  2325  DA 

CSTARTING  AT  4 P.  M.  OR  LATERD,,. ..2390  2510  DA 

2656  CHEF 3035  DA 


SECTION  8.2.1,  HOURS  OF  WORK:  7 1/2  HOURS  WITHIN  8 HOURS  SHALL 
CONSTITUTE  A DAY  S WORK.  FULL  TIME  EMPLOYEES  SHALL  RECEIVE  TWO  DAYS 
OFF  IN  EACH  SEVEN  CONSECUTIVE  DAYS.  ESTABLISHMENTS  OPERATING  SEVEN 
DAYS  PER  WEEK,  FULL  TIME  EMPLOYEES  SHALL  RECEIVE  TWO  CONSECUTIVE 
CAYS  OFF  IN  EACH  WEEK,  RELIEF  EMPLOYEES  SHALL  BE  PAID  NOT  LESS  THAN 
THE  MINIMUM  SCALE  OF  WAGES  FOR  THE  JOB  FOR  WHICH  THE  RELIEF  WORK  IS 

Performed,  when  an  employee  occupies  a position  combining  two  or 


MORE  classifications  IN  ANY  DAYr  HE  SHALL  BE  PAID  FOR  THAT  DAY 
AT  THE  rate  OF  PAY  FOR  THE  HIGHEST  CLASSIFICATION.  THIS  SHALL  NOT 
APPLY  TO  RELIEF  FOR  MEAL  PERIODS. 

SECTION  8.2.2  OVERTIME;  WHEN  AN  EMPLOYEE  IS  ORDERED  TO  REPORT 
FOR  WORK  OR  THE  EMPLOYER  FAILS  TO  NOTIFY  AN  EMPLOYEE  NOT  TO  REPORT 
FOR  WORK  FOR  ANY  REASON  AND  SAID  EMPLOYEE  IS  NOT  ALLOWED  TO  WORKr 
THE  EMPLOYEE  SHALL  BE  PAID  ONE  Cl 3 FULL  DAY  S WAGES.  ALL  WORK  PER- 
FORMED IN  EXCESS  OF  A DAY  S WORK  OR  IN  EXCESS  OF  THE  SPREAD  OF  A 
WEEK  S WORK  SHALL  BE  COMPENSATED  FOR  AT  THE  RATE  OF  TIME  AND  ONE- 
HALF  BUT  NOT  LESS  THAN  $3.45  PER  HOUR  OR  FRACTION  THEREOF. 

SECTION  6*2.3  SHIFTS!  NO  SPLIT  SHIFT  ALLOWED.  ALL  SHIFTS  OF 
LESS  THAN  SEVEN  AND  ONE-HALF  HOURS  SHALL  BE  CONSIDERED  AS  SHORT 
SHIFTS  AND  SHALL  BE  COMPENSATED  AT  THE  RATE  OF  $3.70  PER  HOUR 
CEFFECTIVE  9/1/65  S4.10  PER  HOUR  3 WITH  A MINIMUM  GUARANTEE  OF  FOUR 
HOURS. 

EMPLOYEES  WORKING  NOT  IN  EXCESS  OF  FOUR  HOURS  PER  DAY  SHALL  BE 
PERMITTED  TO  WORK  SIX  DAYS  EACH  WEEK. 

ANY  employee  WORKING  SEVEN  AND  ONE-HALF  HOURS  SHALL  RECEIVE 
THREE  MEALS  OR  $1.50  IN  LIEU  THEREOF  WHERE  NO  FOOD  IS  SERVED  TO 
EMPLOYEES. 

ANY  EMPLOYEE  WORKING  A SHORTER  SHIFT  SHALL  RECEIVE  ONE  MEAL  OR 
50C  IN  LIEU  THEREOF  WHERE  NO  FOOD  IS  SERVED  TO  EMPLOYEES. 

EMPLOYEES  WORKING  IN  ESTABLISHMENTS  WHERE  BONA  FIDE  MEALS 
ARE  NOT  SERVED  SHALL  RECEIVE  AN  ALLOWANCE  OF  $1.50  FOR  THREE 
MEALS  IN  ADDITION  TO  THEIR  WAGES. 

EMPLOYEES  WORKING  A FULL  SHIFT  SHALL  BE  GIVEN  AN  OPPORTUNITY  TO 
eat  within  five  HOURS  FROM  THE  COMMENCEMENT  OF  THE  SHIFT  PROVIDED » 
HOWEVERr  THAT  NO  EMPLOYEE  WORKING  A STRAIGHT  SHIFT  SHALL  BE 
REQUIRED  TO  EAT  BEFORE  TWO  AND  ONE-HALF  HOURS  FROM  THE  COMMENCEMENT 
OF  THE  SHIFT.  FURTHER  PROVIDED  THAT  NO  EMPLOYEE  WORKING  A SEVEN  AND 
ONE-HALF  C7  1/23  HOUR  SPLIT  SHIFT  OR  A SIX-HOUR  STRAIGHT  SHIFT 
SHALL  BE  REQUIRED  TO  EAT  BEFORE  TWO  HOURS  AFTER  THE  COMMENCEMENT  OF 
THE  SHIFT.  SHOULD  AN  EMPLOYER  REQUIRE  OR  PERMIT  AN  EMPLOYEE  TO 
WORK  SO  THAT  IT  IS  IMPOSSIBLE  FOR  THE  EMPLOYEE  TO  TAKE  TIME  OFF  FOR 
MEALS  AS  PROVIDED#  THE  EMPLOYEE  SO  AFFECTED  SHALL  BE  PAID  IN  ADDI- 
TION TO  HIS  CASH  WAGES#  THE  SUM  OF  50C  FOR  EACH  MEAL#  PLUS  OVERTIME 
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FOR  THE  MEAL  PERIOD  FOR  WHICH  THE  EMPLOYER  FAILS  TO  PROVIDE  THE  t 

ACTUAL  TIME  OFF, 

SECTION  8,2,4,  HOLIDAYS;  NEW  YEAR  S DAYf  WASHINGTONS  BiRTHOAYf 
memorial  DAY»  independence  DAY»  LABOR  DAY#  THANKSGIVING  DAY  AND 
CHRISTMAS  DAY,  ANY  WORK  PERFORMED  ON  NEW  YEAR  S DAY»  WASHINGTON  S 
BIRTHDAY,  memorial  DAY,  INDEPENDENCE  DAY  AND  LABOR  DAY  SHALL  BE 
PAID  FOR  at  TIME  AND  ONE-HALF  OF  THE  REGULAR  RATE  OF  PaY,  EMPLOYEES 
working  a shift  commencing  AT  2 P,  M.  OR  LATER  ON  NEW  YEAR  S EVE 
SHALL  RECEIVE  TIME  AND  ONE-HALF  OF  THEIR  REGULAR  RATE  OF  PAY  FOR 
ALL  SUCH  WORK  BUT  NOT  LESS  THAN  $3,45  PER  HOUR  OR  FRACTION  THEREOF, 
any  WORK  PERFORMED  ON  THANKSGIVING  DAY  AND  CHRISTMAS  DAY  SHALL  BE 
PAID  FOR  AT  double  THE  REGULAR  RATE  OF  PAY,  REGULAR  EMPLOYEES  NOT 
WORKING  ON  INDEPENDENCE  DAY,  LABOR  DAY,  THANKSGIVING  DAY,  CHRISTMAS 
DAY,  NEW  YEAR  S DAY  AND  MEMORIAL  DAY  SHALL  RECEIVE  THEIR  REGULAR 
rate  FOR  EACH  SUCH  HOLIDAY  NOT  WORKED,  IF  ANY  SUCH  HOLIDAY  FALLS  ON 
AN  EMPLOYEE  S REGULAR  DAY  OFF,  SUCH  EMPLOYEES  SHALL  NOT  BE  ENTITLED 
TO  pay  FOR  SUCH  HOLIDAY  EXCEPT  IF  THE  EMPLOYEES  DAY  OFF  FALLS  ON 
LABOR  day  or  THANKSGIVING  DAY,  IF  A HOLIDAY  FALLS  ON  SUNDAY,  SUCH  | 

HOLIDAY  WILL  BE  OBSERVED  ON  THE  FOLLOWING  MONDAY, 

SECTION  8,2,5,  HEALTH  AND  WELFARE;  $19,75  PER  MONTH  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY 
HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE 
CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH 


BENEFIT, 

SECTION  8,3, 

5310  SURVEYOR  S FIELD  ASSISTANT 405  HR 

WHEN  ASSIGNED  AS  HEAD  CHAINMAN  OR 

RODMAN,,, * 431  HR 

5312  INSTRUMENT  MAN* 481  HR 

5314  SURVEY  PARTY  CHIEF 520  HR 

6318  CONSTRUCTION  INSPECTOR HR 

WHEN  ASSIGNED  AS  A SENIOR  INSPECTOR 520  HR 


SECTION  8,3,1.  HOURS  OF  WORK;  EIGHT  C83  CONSECUTIVE  HOURS  OF 
WORK,  EXCLUSIVE  OF  MEAL  PERIODr  COMMENCING  AT  8 A.  M.  SHALL  CONSTI- 
TUTE A REGULAR  WORK  DAY,  FIVE  C53  CONSECUTIVE  REGULAR  WORK  DAYS*  ( 

MONDAY  THROUGH  FRIDAY,  INCLUSIVE*  SHALL  CONSTITUTE  A REGULAR  WORK 
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WEEK 


WHERE  IN  ANY  LOCALITY  EXISTING  TRAFFIC  OR  WEATHER  CONDITIONS 
render  it  DESiRABLEf  THE  STARTING  TIME  MAY  COMMENCE  EARLIER  OR 
later  than  8 A,  M,  STRAIGHT  TIME  SHALL  BE  RECKONED  BY  THE  HALF  WORK 
day  and  the  full  work  day.  MONDAY  THROUGH  FRIDAY  OVERTIME  SHALL  BE 
RECKONED  BY  THE  HALF  HOUR  AND  THE  HOUR.  FOR  THE  FIRST  FOUR  C43 
HOURS  OF  OVERTIME  ON  SATURDAY  AND  SUNDAY  AND  OBSERVED  HOLIDAYS^  AN 
EMPLOYEE  SHALL  RECEIVE  FOUR  C43  HOURS  PAY  AT  THE  APPLICABLE  RATE 
AND  THEREAFTER  THE  WORK  TIME  ON  SUCH  DAYS  SHALL  BE  RECKONED  BY  THE 
HALF  HOUR  AND  THE  HOUR.  AN  EMPLOYEE  WHO  IS  LATE  FOR  WORK  OR  WHO  IS 
AT  HIS  OWN  REQUEST  EXCUSED  EARLY  OR  IS  DISCHARGED  FOR  A JUST  CAUSE 
SHALL  BE  PAID  ONLY  FOR  ACTUAL  HOURS  WORKED. 

SECTION  8.3.2.  OVERTIME;  ONE  AND  ONE-HALF  Cl  1/23  TIMES  THE 
HOURLY  RATE  SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED  OUTSIDE  THE 
REGULAR  WORK  DAY!  FOR  ALL  WORK  PERFORMED  IN  EXCESS  OF  THE  REGULAR 
WORK  WEEK  AND  FOR  ALL  WORK  PERFORMED  ON  SATURDAY  AND  OBSERVED  HOLI- 
DAYS. TWO  C23  TIMES  THE  REGULAR  HOUR  RATE  SHALL  BE  PAID  FOR  ALL 
WORK  Performed  on  Sunday. 

SECTION  8.3.3.  SHIFT:  A SHIFT  SHALL  CONSIST  OF  SEVEN  C73  CONSE- 
CUTIVE HOURS.  EXCLUSIVE  OF  A HALF  HOUR  LUNCH  PERIOD.  FOR  ALL  FIELD 
SURVEY  AND  TIDE  WORK  COMMENCING  AT  5 P.  M.  MONDAY  AND  ENDING  AT 
7 A.  M.  SATURDAY.  FOR  THE  FIRST  FOUR  C43  CONSECUTIVE  HOURS  OF  SHIFT 
WORK.  AN  EMPLOYEE  SHALL  BE  PAID  FOR  FIVE  C53  HOURS.  FOR  MORE  THAN 
FOUR  C43  AND  UP  TO  SEVEN  C73  CONSECUTIVE  HOURS  OF  SHIFT  WORK.  AN 
EMPLOYEE  SHALL  RECEIVE  EIGHT  C83  HOURS  PAY  AT  THE  REGULAR  STRAIGHT 
TIME  RATE. 

STARTING  TIME  OF  SHIFTS  SHALL  BE  REGULARLY  SCHEDULED.  AN  EMP- 
LOYEE REPORTING  FOR  WORK  ON  A SHIFT  AND  NO  WORK  IS  PROVIDED  SHALL 
BE  PAID  FOR  TWO  C23  HOURS.  IF  WORK  IS  TO  BE  SUSPENDED  ON  ACCOUNT 
OF  RAIN  OR  OTHER  REASONS  AND  NOTICE  IS  GIVEN  AT  LEAST  TWO  HOURS  IN 
ADVANCE.  SHOW-UP  TIME  OF  TWO  C23  HOURS  NEED  NOT  BE  PAID. 

SECTION  8.3.4.  HOLIDAYS;  THE  FOLLOWING  SHALL  BE  OBSERVED  AS  UN- 
PAID holidays;  new  year  s day.  Washington  s birthday,  decoration 
DAY.  independence  DAY.  LABOR  DAY.  ADMISSION  DAY.  THANKSGIVING  DAY 
AND  CHRISTMAS  DAY.  SHOULD  ANY  HOLIDAY  FALL  ON  A SUNDAY.  THE  MONDAY 
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FOLLOVJING  SHALL  BE  OBSERVED  AS  THE  HOLIDAY.  WORK  PERFORMED  ON  ANY  0 

OF  THE  OBSERVED  HOLIDAYS  SHALL  BE  PAID  AT  TIME  AND  ONE-HALF  THE 
REGULAR  HOURLY  RATE. 

SECTION  8.3.5.  HEALTH  AND  WELFARE:  14  1/2  CENTS  AN  HOUR  LESS  AN 
amount  WHICH  represents  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 

service  system  and  an  amount  equivalent  to  The  value  OF  The  city  s 

CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FqR  EMPLOYEES  DEATH  BENEFIT. 
SECTION  8.4.  6/16/66 

7215  general  LABORER  FOREMAN ...445  460  HR 

WORKING  CONDITIONS.  HOLIDAYS.  HEALTH 
AND  WELFARE  SAME  AS  7514  GENERAL  LABORER. 
section  8.5.  6/16/66 

7220  ASPHALT  FINISHER  FOREMAN 445  460  HR 

WORKING  CONDITIONS.  HOLIDAYS#  HEALTH 
AND  WELFARE  SAME  AS  7514  GENERAL  LABORER. 

SECTION  d.6.  6/16/66 

7226  CARPENTER  FOREMAN.. 4060  DA  5.375  HR 

WORKING  CONDITIONS.  HOLIDAYS.  HEALTH  | 

AND  WELFARE  SAME  AS  7344  CARPENTER. 

SECTION  6.7. 

7227  CEMENT  FINISHER  FOREMAN 3676  DA 

WORKING  CONDITIONS.  HOLIDAYS. 

HEALTH  AND  WELFARE  SAME  AS 
7311  CEMENT  FINISHER. 

SECTION  8.8. 


7233  GLAZIER  FOREMAN DA 

WORKING  CONDITIONS.  HOLIDAYS.  HEALTH 
AND  welfare  SAME  AS  7326  GLAZIER. 

SECTION  8.9.  6/16/66 

7236  LOCKSMITH  FOREMAN... ....4060  DA  5.375  HR 

WORKING  CONDITIONS.  HOLIDAYS.  HEALTH 
AND  WELFARE  SAME  AS  7344  CARPENTER. 

SECTION  8.10.  fe''  1/66 

7238  ELECTRICIAN  FOREMAN.......... 702  HR 

WORKING  CONDITIONS.  HOLIDAYS.  HEALTH  | 
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^ AND  WELFARE  SAME  AS  734S  ELECTRICIAN. 

SECTION  8.11. 

7239  PLUMBER  GENERAL  FOREMAN HR 

WORKING  CONDITIONS#  HOLIDAYS#  HEALTH 
AND  WELFARE  SAME  AS  7347  PLUMBER. 

SECTION  8.12. 

7242  PAINTER  FOREMAN 4.47  HR  PLUS  $2.00 


DAY  ADDITIONAL. 

WORKING  CONDITIONS#  HOLIDAYS# 

HEALTH  AND  WELFARE  SAME  AS 
7346  PAINTER. 

SECTION  8.13. 

7248  STEAMFITTER  GENERAL  FOREMAN. .................... .763  HR. 

WORKING  CONDITIONS#  HOLIDAYS#  HEALTH 
AND  WELFARE  SAME  AS  7347  PLUMBER. 

SECTION  6.14. 

7249  AUTOMOTIVE  MECHANIC  FOREMAN..... 20079  WK. 

> WORKING  CONDITIONS#  HOLIDAYS#  HEALTH 

AND  WELFARE  SAME  AS  7313  AUTOMOTIVE  MACHINIST. 

SECTION  8.15. 

7254  AUTOMOTIVE  MACHINIST  FOREMAN .20654  WK. 

WORKING  CONDITIONS#  HOLIDAYS#  HEALTH 

AND  WELFARE  SAME  AS  7313  AUTOMOTIVE  MACHINIST. 

SECTION  8*16.  6/  1/66 

7256  ELECTRIC  MOTOR  SHOPMAN  FOREMAN. .....4480  4808  DA 

WORKING  CONDITIONS#  HOLIDAYS#  HEALTH 
AND  WELFARE  SAME  AS  7319  ELECTRIC  MOTOR 
SHOPMAN. 

SECTION  8.17.  6/  1/66 

7276  ELECTRICIAN  GENERAL  FOREMAN 728  780  HR 

WORKING  CONDITIONS#  HOLIDAYS#  HEALTH 
AND  WELFARE  SAME  AS  7345  ELECTRICIAN. 

SECTION  8.18 

7278  PAINTER  GENERAL  FOREMAN OVER  7346  RATE 

) WORKING  CONDITIONS#  HOLIDAYS# 

HEALTH  AND  WELFARE  SAME  AS 
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7346  PAINTtRf  W 

SECTION  8. 19,  6/  1/66 

7305  blacksmith 3104  DA 

SECTION  8.19,1.  HOURS  OF  WORK;  EIGHT  C83  HOURS  CONTINOUS 
employment  shall  constitute  a work  day  between  THE  HOURS  OF  7100 
A,  M,  AND  5;  P.  M,  » 5 DAYS  PER  WEEK#  MONDAY  THROUGH  FRIDAY#  INCLU- 
SIVE# The  LUNCH  Period  shall  be  paid  for  by  the  employer  where  the 
blacksmith  crew  Remains  in  the  plant  during  the  work  day  and  main- 
tains CONTINOUS  operations.  WHERE  TWO  SHIFTS  ARE  WORKED#  THE  SAME 
CONDITIONS  AS  ABOVE  APPLY. 

EXCEPT  WHERE  WORK  IS  NOT  AVAILABLE  BY  REASON  OF  ACTS  OF  GOD# 

FIRE#  FLOOD#  OR  POWER  FAILURE#  ANY  EMPLOYEE  CALLED  IN  AND/OR 
REPORTING  FOR  WORK  AT  THE  BEGINNING  OF  THE  SHIFT#  SHALL  RECEIVE 
EITHER  FOUR  C43  HOURS  WORK  OR  FOUR  C43  HOURS  PAY  AT  THE  APPLICABLE 
RATE  PROVIDED  THAT  HE  DOES  NOT  LEAVE  SOONER  OF  HIS  OWN  ACCORD.  ON 

Saturdays#  Sundays  and  holidays  any  employee  who  works  more  than 
FOUR  C43  hours  SHALL  RECEIVE  EITHER  EIGHT  £83  HOURS  WORK  OR  EIGHT 
C83  HOURS  STRAIGHT  TIME  PAY  PROVIDED  HE  DOES  NOT  LEAVE  SOONER  OF  ^ 

HIS  OWN  ACCORD. 

SECTION  8.19.2.  OVERTIME;  THE  NINTH  HOUR  OF  ANY  DAY#  MONDAY 
THROUGH  FRIDAY#  SHALL  BE  AT  TIME  AND  ONE-HALF.  SATURDAY  WORK#  UP  TO 
FOUR  C4  3 HOURS  C MAINTENANCE  WORK  UP  TO  EIGHT  C83  HOURS 3#  SHALL  BE 
AT  TIME  AND  ONE-HALF.  ALL  OTHER  OVERTIME#  AND  WORK  ON  SATURDAYS  AND 
SUNDAYS#  SHALL  BE  AT  DOUBLE  TIME  EXCEPT  AS  NOTED  IN  HOURS  OF  WORK 
and  shift  PROVISIONS. 

OVERTIME  SHALL  BE  PAID  FOR  ALL  WORK  IN  EXCESS  OF  EIGHT  C83 
HOURS  IN  ONE  Cl 3 DAY  AND  FORTY  C40  3 HOURS  IN  ONE  C13  WEEK. 

ANY  MAINTENANCE  EMPLOYEE  WHO  IS  CALLED  IN  TO  WORK  BY  THE  EMP- 
LOYER AFTER  THE  TERMINATION  OF  HIS  REGULAR  SHIFT  SHALL  RECEIVE  PaY 
OF  THE  APPLICABLE  OVERTIME  RATE  FOR  TIME  ACTUALLY  WORKED  BUT  NO 
LESS  THAN  FOUR  C43  HOURS  AT  STRAIGHT  TIME  PAY. 

SECTION  8.19.3.  SHIFTS!  WHERE  TWO  SHIFTS  ARE  WORKED  EIGHT  C83 
HOURS  OF  EMPLOYMENT  ON  EACH  SHIFT  SHALL  CONSTITUTE  A WORK  DAY# 

WHERE  three  SHIFTS  ARE  WORKED#  THE  SECOND  SHIFT  SHALL  START  IMMEDI- 
ATELY FOLLOWING  THE  TERMINATION  OF  THE  FIRST  SHIFT  AND  SHALL  CON-  # 

SIST  OF  EIGHT  C83  CONSECUTIVE  HOURS#  INCLUSIVE  OF  A THIRTY  C 30 3 
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P MINUTE  LUNCH  PERIOD  ON  THE  EMPLOYER  S TIME#  THE  THIRD  SHIFT  SHALL 
start  immediately  FOLLOWING  THE  TERMINATION  OF  THE  SECOND 
shift  and  WORK  UNTIL  THE  SCHEDULED  START  OF  THE  FIRST  SHIFT  WITH  A 

thirty  C30:  minute  lunch  period  on  the  employer  s time,  employees 
ON  either  The  second  or  third  shifts  shall  receive  a full  eight  C83 
hours  pay  if  a full  shift  is  worked. 

WHEN  an  employee  IS  WORKING  ON  A REGULAR  SHIFT  AND  IS  CHANGED 
TO  ANOTHER  SHIFT#  THERE  MUST  BE  AN  ELAPSE  OF  A FULL  SHIFT  PERIOD 
BETWEEN  THE  QUITTING  TIME  OF  HIS  REGULAR  SHIFT  AND 
THE  time  he  starts  ON  HIS  NEW  SHIFT.  HOWEVER#  THE  FOREGOING  SHALL 
NOT  PERMIT  AN  EMPLOYEE  TO  WORK  MORE  THAN  ONE  SHIFT  WITHIN  THE 
TWENTY-FOUR  C243  HOUR  DAY»  THE  TWENTY-FOUR  C243  HOUR  DAY  SHALL  BE 
THE  START  OF  THE  FIRST  SHIFT  TO  THE  START  OF  THE  FOLLOWING  FIRST 
SHIFT)  OTHERWISE#  OVERTIME  RATES  SHALL  BE  PAID  FOR  TIME  WORKED 
after  QUITTING  TIME  OF  THE  REGULAR  SHIFT. 

SHIFT  DIFFERENTIALS  WILL  BE  COMPUTED  ON  A CENTS-PER-HOUR  BASIS 
FOR  THE  SECOND  AND  THIRD  SHIFTS.  THE  SECOND  SHIFT  TO  BE  PAID  S4.00 
^ C6/1/66-S4.093  PER  HOUR  AND  THE  THIRD  SHIFT  TO  BE  PAID  AT  S4.08 

C6/1/66-S4.173  PER  HOUR. 

SECTION  8.19.4.  HOLIDAYS:  LABOR  DAY#  THANKSGIVING  DAY#  1/2  DAY 
BEFORE  CHRISTMAS#  CHRISTMAS  DAY#  1/2  DAY  BEFORE  NEW  YEAR  S DAY#  NEW 
YEAR  S day#  WASHINGTON  S BIRTHDAY#  MEMORIAL  DAY  AND  INDEPENDENCE 
DAY. 

EACH  EMPLOYEE  SHALL  RECEIVE  EIGHT  C83  TIMES  HIS  REGULAR  HOURLY 
CDAY  SHIFT3  RATE  OF  PAY  FOR  THE  ABOVE  HOLIDAYS#  PROVIDED!  THE  EMP- 
LOYEE HAS  BEEN  IN  THE  EMPLOY  OF  THE  EMPLOYER  FOR  THIRTY  C303 
CALENDAR  DAYS)  THE  EMPLOYEE  WORKED  THE  REGULARLY  SCHEDULED  WORK  DAY 
PRIOR  TO  AND  THE  FIRST  SCHEDULED  WORK  DAY  FOLLOWING  THE  HOLIDAY. 

exception  will  BE  MADE  IN  CASES  WHERE  ABSENCE  ON  THE  WORK  DAY 
PRIOR  TO  OR  THE  WORK  DAY  FOLLOWING  WAS  DUE  TO  INDUSTRIAL  ACCIDENT 
OR  BONA  FIDE  ILLNESS  COVERED  BY  A DOCTOR  S CERTIFICATE#  TEMPORARY 
LAYOFF  CNOT  EXCEEDING  TWO  WEEKS#  OR  ABSENCE  APPROVED  BY  THE  EMP- 
LOYER# PROVIDED  THE  EMPLOYEE  HAD  WORKED  SOME  TIME  DURING  THE  TWO 
C23  CALENDER  WEEKS  PRECEDING  THE  WEEK  IN  WHICH  THE  HOLIDAY  OC- 
I CURED. 3 
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IF  A HOLIDAY  SET  FORTH  ABOVE  FALLS  ON  SATURDAY f THE  HOLIDAY 
SHALL  BE  OBSERVED  ON  THE  PRECEDING  FRIDAY. 

IF  A HOLIDAY » SET  FORTH  ABOVEr  FALLS  ON  SUNDAY  AND  IS  OBSERVED 
BY  THE  NATION  ON  THE  MONDAY  FOLLOWING,  SAID  HOLIDAY  WILL  BE  PAID 
FOR  UNDER  THE  ABOVE  CONDITIONS. 

IF  EMPLOYEES  WORK  ON  ANY  OF  THE  ABOVE-MENTIONED  HOLIDAYS,  THEY 
SHALL  BE  compensated  AT  THEIR  REGULAR  STRAIGHT  TIME  DAY  RaTE  OF  PAY 
IN  addition  TO  THE  HOLIDAY  PaY  aS  PROVIDED  ABOVE. 

section  8.19.5.  HEALTH  AND  WELFARE:  $20.41  A MONTH  LESS  A 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.20. 

7306  AUTOMOTIVE  BODY  AND  FENDER  WORKER.... WK. 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 

AND  WELFARE  SAME  AS  7313  AUTOMOTIVE  MACHINIST. 

SECTION  8.21.  8/  1/65 

7307  BRICKLAYER 560  HR 


WHEN  WORKING  UNDERGROUND  $5.00  PER  DAY  ADDITIONAL 
section  8.21.1.  HOURS  OF  WORK:  7 HOURS  PER  DAY»  5 DAYS  PER  WEEK 
MONDAY  TO  FRIDAY f INCLUSIVE. 

SECTION  8.21.2.  OVERTIME:  SATURDAY.  SUNDAY  AND  HOLIDAY  WORK 
AND  ALL  TIME  WORKED  OUTSIDE  OF  THE  REGULAR  WORK  DAY  C8:30  A.  M.  TO 
4:00  P.  M.  OR  SHIFT  WORK!  SHALL  BE  PAID  AT  DOUBLE  TIME. 

SECTION  8.21.3.  SHIFT:  WHEN  2 SHIFTS  ARE  WORKED,  THE  FIRST 
SHIFT  SHALL  COMMENCE  AT  7 A.  M.  AND  TERMINATE  AT  2:30  P.  M.  THE 
SECOND  SHIFT  SHALL  COMMENCE  AT  3 P.  M.  AND  TERMINATE  AT  10:30  P.  M. 

WHEN  3 SHIFTS  ARE  WORKED,  THE  FIRST  SHIFT  SHALL  COMMENCE  AT  12 
MIDNIGHT  AND  TERMINATE  AT  7 A.  M.l  THE  SECOND  SHIFT  SHALL  COMMENCE 
AT  7:30  A.  M.  AND  TERMINATE  AT  3 P.  M.J  THE  THIRD  SHIFT  SHALL  COM- 
MENCE AT  3:30  P.M.  AND  TERMINATE  AT  11  P.  M. 

THE  FINAL  SHIFT  ON  ANY  JOB  SHALL  BE  PAID  FOR  A COMPLETE  SHIFT 
AND  ALL  SHIFTS  SHALL  HAVE  THIRTY  MINUTES  FOR  LUNCH  ON  THE  EMPLOYERS 
TIME.  WHEN  MORE  THAN  ONE  SHIFT  DOES  PREVAIL,  NO  WORK  SHALL  BE  DONE 
ON  SATURDAYS,  SUNDAYS  OR  ON  HOLIDAYS.  UNLESS  THERE  IS  LIFE  OR 
PROPERTY  IN  DANGER. 


9 section  8t21.4*  HOLIDAYS;  NO  PAID  HOLIDAYS,  DOUBLE  TIME  SHALL 

BE  Paid  for  all  work  performed  on  the  following  holidays;  new 

YEAR  S day#  WASHINGTON  S BIRTHDAY#  MEMORIAL  DAY#  FOURTH  OF  JULY# 
LABOR  DAY#  ADMISSION  DAY#  THANKSGIVING  DAY  AND  CHRISTMAS  DAY, 

SECTION  8.21.5,  HEALTH  AND  WELFARE;  17  1/2C  C8/1/65-32  1/2C3  AN 
HOUR  LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND 
COUNTY  HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE 
OF  THE  CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES 
DEATH  BENEFIT. 

SECTION  8.22. 

7311  CEMENT  FINISHER .3412  DA, 

WHEN  WORKING  FROM  SWINGING  SCAFFOLDS  4.515  HR. 

SECTION  8.22.1.  HOURS  OF  WORK:  8 HOURS  PER  DAY#  5 DAYS  PER 
WEEK#  MONDAY  TO  FRIDAY#  INCLUSIVE. 

SECTION  8.22.2.  OVERTIME;  FOR  ANY  EXTRA  TIME  WORKED  UP  TO  A 
TOTAL  OF  2 HOURS  AFTER  THE  REGULAR  8 HOURS  HAVE  BEEN  WORKED  BETWEEN 
THE  HOURS  C8  A.  M.  TO  4;30  P.  M,3  ON  MONDAY  THROUGH  FRIDAY#  TIME 
9 AND  ONE-HALF  THE  STRAIGHT  TIME  RATE  SHALL  BE  PAID  AND  DOUBLE  TIME 

SHALL  BE  PAID  FOR  ALL  ADDITIONAL  EXTRA  TIME  WORKED  ON  SAID  DAY  BY 
ANY  EMPLOYEE,  WHEN  MEN  ARE  REQUIRED  TO  REPORT  FOR  WORK  BEFORE 
8 A.  M,  THEY  SHALL  BE  PAID  DOUBLE  TIME  PRIOR  TO  8 A.  M.  EXCEPT  ON 
SHIFT  WORK  OR  WHEN  IT  IS  DESIRABLE  TO  START  THE  WORK  DAY  EARLIER 
DUE  TO  EXISTING  TRAFFIC#  WEATHER  OR  SIMILAR  CONDITIONS,  ALL  WORK  ON 
SUNDAYS  AND  HOLIDAYS  SHALL  BE  AT  DOUBLE  THE  REGULAR  STRAIGHT  TIME 
RATE. 

DOUBLE  TIME  SHALL  BE  PAID  ON  SATURDAYS  FOR  ALL  WORK  CONNECTED 
WITH  building  construction.  THIS  INCLUDES  BUT  IS  NOT  LIMITED  TO  THE 
CONSTRUCTION#  ERECTION#  ALTERATION#  REPAIR#  MODIFICATION#  DEMOLI- 
TION# ADDITION  OR  IMPROVEMENT  IN  WHOLE  OR  IN  PART  OF  ANY  BUILDING 
STRUCTURE, 

TIME  AND  ONE-HALF  SHALL  BE  PAID  FOR  THE  FIRST  EIGHT  HOURS  WORK 
performed  on  SATURDAY  BETWEEN  8 A,  M.  AND  5 P.  M.  AND  DOUBLE  TIME 
FOR  ALL  ADDITIONAL  WORK  PERFORMED  ON  SAID  DAY  FOR  WORK  CONNECTED 
WITH  ALL  HEAVY#  HIGHWAY  AND  ENGINEERING  CONSTRUCTION,  THIS  INCLUDES 
9 BUT  IS  NOT  LIMITED  TO  THE  CONSTRUCTION#  IMPROVEMENT#  MODIFICATION 

AND  DEMOLITION  OF  ALL  OR  ANY  PART  OF  STREETS  AND  HIGHWAYS  C INCLUD- 
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ING  SIDEWALKS^  CURBSr  AND  GUTTERS3»  BRIDGES#  VIADUCTS#  RAILROADS# 
TUNNELS#  AIRPORTS#  WATER  SUPPLY#  IRRIGATION#  FLOOD  CONTROL  AND 
DRAINAGE  SYSTEMS#  SEWERS  AND  SANITATION  PROJECTS#  DAMS#  POWER 
HOUSES#  REFINERIES#  AQUEDUCTS#  CANALS#  RIVER  AND  HARBOR  PROJECTS# 
WHARVES,  DOCKS#  BREAKWATERS#  JETTIES#  QUARRYING  OF  BREAKWATER  OR 
RIP-RAP  stone#  or  operation  INCIDENTAL  TO  SUCH  HEAVY  CONSTRUCTION 
WORK. 

IF  men  are  required  to  work  CONTINUOUSLY  FOR  MORE  THAN  5 HOURS 
WITHOUT  AN  OPPORTUNITY  FOR  EATING#  THEY  SHALL  RECEIVE  OVERTIME  PAY 
FOR  WORK  AFTER  THE  FIFTH  HOUR  UNTIL  OPPORTUNITY  TO  TAKE  TIME  FOR 
EATING  IS  AFFORDED.  THE  OVERTIME  RATE  SHALL  BE  TIME  AND  ONE-HALF 
FOR  THE  FIRST  TWO  HOURS  AFTER  FIVE  HOURS  AND  DOUBLE  TIME 
THEREAFTER.  EATING  PERIODS  AT  THE  OPTION  OF  THE  INDIVIDUAL  EMPLOYER 
may  be  STAGGERED  ANY  TIME  AFTER  THREE  AND  ONE-HALF  HOURS  FROM  THE 
BEGINNING  OF  THE  SHIFT. 

SECTION  a. 22. 3.  SHIFT;  WHERE  MULTIPLE  SHIFTS  ARE  WORKED#  IF  THE 
EMPLOYER  ELECTS  TO  WORK  THE  DAY  SHIFT  BETWEEN  THE  HOURS  OF  6 A.  M. 
AND  4:30  P.  M.#  THAT  SHIFT  SHALL  WORK  7 1/2  HOURS  AND  FOR  SUCH  WORK 
THEY  SHALL  BE  PAID  THE  REGULAR  STRAIGHT  TIME  RATE  FOR  8 HOURSI  THE 
SECOND  SHIFT  SHALL  WORK  7 HOURS  AND  FOR  SUCH  WORK  THEY  SHALL  BE 
PAID  THE  REGULAR  STRAIGHT  TIME  RATE  FOR  6 HOURS;  IF  A THIRD  SHIFT 
IS  WORKED  they  SHALL  WORK  7 HOURS  AND  FOR  SUCH  WORK  THEY  SHALL  BE 
PAID  8 HOURS  REGULAR  STRAIGHT  TIME  PAY.  NO  MULTIPLE  SHIFT  SHALL  BE 
ESTABLISHED  OR  STARTED  FOR  LESS  THAN  FIVE  CONSECUTIVE  WORK  DAYS. 

SECTION  8.22.4.  HOLIDAYS;  NO  PAID  HOLIDAYS.  DOUBLE  TIME  SHALL 
BE  PAID  FOR  ALL  WORK  PERFORMED  ON  THE  FOLLOWING  HOLIDAYS;  NEW 
YEAR  S DAY#  WASHINGTON  S BIRTHDAY#  DECORATION  DAY#  INDEPENDENCE 
DAY#  LABOR  DAY#  THANKSGIVING  DAY#  ADMISSION  DAY  AND  CHRISTMAS  DAY. 
IF  ANY  OF  THE  HOLIDAYS  FALL  ON  SUNDAY#  THE  MONDAY  FOLLOWING  SHALL 
BE  CONSIDERED  A HOLIDAY. 

SECTION  8.22.5.  HEALTH  AND  WELFARE;  16C  AN  HOUR  LESS  AN  AMOUNT 
WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH  SER- 
VICE SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 

SECTION  8.23. 

7313  AUTOMOTIVE  MACHINIST 


17960  WK 


B 7313  AUTOMOTIVE  MACHINIST  C TEMPORARY  3«  39.51  OA. 

SECTION  8.23.1.  HOURS  OF  WORK:  WORK  WEEK  OF  ANY  EMPLOYEE  MAY 
start  on  any  day  OF  THE  CALENDAR  WEEK  AS  ASSIGNED  AND  BULLETINED. 
weekly  HOURS  OF  SERVICE  SHALL  BE  FORTY  C403  HOURS  CONSISTING  OF 
FIVE  C53  CONSECUTIVE  EIGHT  C83  HOUR  DAYS.  EIGHT  C8D  HOURS  TO  BE 
WORKED  WITHIN  A PERIOD  NOT  IN  EXCESS  OF  NINE  C93  HOURS. 

SECTION  8.23.2.  OVERTIME:  ALL  WORK  PERFORMED  IN  EXCESS  OF  THE 
REGULAR  WORK  DAY  ON  ANY  SHIFT  SHALL  BE  PAID  FOR  AT  THE  RATE  OF  TIME 
AND  ONE-HALF  Cl  1/23  FOR  THE  FIRST  THREE  C33  HOURS#  DOUBLE  TIME  TO 
PREVAIL  THEREAFTER.  TIME  PERFORMED  IN  EXCESS  OF  FORTY-EIGHT  C483 
HOURS  IN  A WORK  WEEK  SHALL  BE  PAID  AT  THE  RATE  OF  DOUBLE  TIME.  ALL 
WORK  PERFORMED  ON  HOLIDAYS  SHALL  BE  AT  THE  RATE  OF  DOUBLE  TIME  AND 
ONE-HALF  C2  1/23.  EMPLOYEES  REGULARLY  ASSIGNED  TO  ANY  SHIFT  WHO  ARE 
CALLED  TO  WORK  ON  THE  SIXTH  OR  SEVENTH  CONSECUTIVE  DAY  SHALL  BE 
PAID  AT  THE  RATE  oF  DOUBLE  TIME.  AN  EMPLOYEE  WHOSE  LUNCH  PERIOD  IS 
DELAYED  MORE  THAN  TWO  HOURS  PAST  HIS  ASSIGNED  TIME  FOR  LUNCH  PERIOD 
DUE  TO  A WORK  ASSIGNMENT  SHALL  BE  PAID  1/2  HOUR  AS  OVERTIME  PAY.  AN 
§ EMPLOYEE  WHO  IS  UNABLE  TO  EAT  HIS  LUNCH  DUE  TO  A WORK  ASSIGNMENT 

SHALL  BE  PAID  OVERTIME  FOR  1/2  HOUR. 

SECTION  8.23.3#  SHIFT:  THERE  MAY  BE  ONE  Cl3#  TWO  C23#  OR  THREE 
C33  SHIFTS  EMPLOYED.  EMPLOYEES  WORKING  ON  THE  SECOND  SHIFT  SHALL 
RECEIVE  TEN  PER  CENT  C10X3  AND  EMPLOYEES  WORKING  ON  THE  THIRD  SHIFT 
SHALL  RECEIVE  FIFTEEN  PER  CENT  Cl5%3  ADDITIONAL  TO  THE  ABOVE  WAGE 
SCALE  IN  THEIR  RESPECTIVE  CLASSIFICATIONS. 

SECTION  8.23.4.  HOLIDAYS:  EMPLOYEES  SHALL  HAVE  THE  FOLLOWING 
DAYS  OFF  WITH  PAY  AT  THEIR  REGULAR  DAILY  RATE:  NEW  YEAR  S DAY# 
WASHINGTON  S BIRTHDAY#  MEMORIAL  DAY#  FOURTH  OF  JULY#  LABOR  DAY# 
EMPLOYEE  S BIRTHDAY#  VETERANS  DAY#  THANKSGIVING  DAY#  AND  CHRISTMAS 
DAY.  WHEN  ANY  OF  THE  ABOVE  HOLIDAYS  FALL  ON  SUNDAY#  THE  DAY 
OBSERVED  BY  THE  STATE  OR  NATION  SHALL  BE  CONSIDERED  AS  THE  HOLIDAY. 
WORK  PERFORMED  ON  HOLIDAYS  SHALL  BE  PAID  FOR  AT  THE  RATE  OF  DOUBLE 
TIME  AND  ONE-HALF  C2  1/23.  NO  COMPENSATION  WHATSOEVER  WILL  BE  PAID 
TO  EMPLOYEES  WHO  ARE  ASSIGNED  TO  WORK  AND  FAIL  TO  REPORT  FOR  WORK 
ON  ANY  OF  THE  ABOVE  DESIGNATED  HOLIDAYS#  OR  THE  WORK  DAY  IMMEDIATE- 
I LY  PRECEDING#  OR  THE  WORK  DAY  IMMEDIATELY  FOLLOWING  ANY  OF  THE 
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ABOVE  designated  HOLIDAYS^  UNLESS  THE  EMPLOYEE  CAN  SHOW  A UUSTIFI-  ^ 
ABLE  EXCUSE. 

SECTION  8.23.5.  HEALTH  AND  WELFARES  $21.20  A MONTH  LESS  AN 
amount  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
contribution  TO  The  retirement  system  FOR  EMPLOYEES  DEATH  BENEFIT, 


section  8.24.  6/  1/66 

7319  ELECTRIC  MOTOR  SHOPMAN...... 3768  DA 

TROUBLE  SHOOTING  COUTSIDE  SHOP3.., ...5.60  6.01  HR 


SECTION  8.24.1.  HOURS  OF  WORKS  8 HOURS  PER  DAY»  5 DAYS  PER 
WEEK.  MONDAY  TO  FRIDAY^  INCLUSIVE. 

SECTION  8.24.2.  OVERTIMES  THE  FIRST  TWO  HOURS  CNOT  TO  EXTEND 
BEYOND  6 P.  M.3  IN  ADDITION  TO  THE  REGULAR  EIGHT  HOURS  C8  A.  M,  TO 
5 P.  M.D  AND  SATURDAYS  8 A.  M.  TO  12  NOON»  SHALL  BE  PAID  AT  TIME 
AND  ONE-HALF.  ALL  EMERGENCY  CALLSr  AFTER  REGULAR  WORKING  HOURS. 

INCLUDING  Saturday  morning,  and  all  other  time  including  Saturday 

AFTERNOONS  AND  SUNDAYS  SHALL  BE  PAID  AT  THE  RATE  OF  DOUBLE  TIME.  AN 
employee  REQUIRED  TO  WORK  DURING  HIS  LUNCH  PERIOD  SHALL  BE  PAID  FOR  0 
SAID  TIME  AT  THE  RATE  OF  ONE  AND  ONE-HALF  TIMES  HIS  BASIC  STRAIGHT 
TIME  RATE. 

ANY  EMPLOYEE  REQUIRED  TO  REPORT  FOR  WORK  SHALL  RECEIVE  NOT  LESS 
THAN  FOUR  C43  HOURS  PAY  FOR  THAT  CALENDAR  DAY.  AT  THE  PREVAILING 
HOURLY  RATE. 

SECTION  8.24.3.  SHIFTS  NONE. 

SECTION  a. 24. 4.  HOLIDAYSS  NEW  YEAR  S DAY.  WASHINGTON  S BIRTH- 
DAY. DECORATION  DAY.  FOURTH  OF  JULY.  ADMISSION  DAY.  LABOR  DAY. 
THANKSGIVING  DAY.  AND  CHRISTMAS  DAY.  SHALL  BE  PAID  HOLIDAYS.  IN- 
CLUDING holidays  WHICH  FALL  ON  SATURDAYS.  AN  ADDITIONAL  DAY  S PAY 
SHALL  BE  ALLOWED  FOR  WORK  PERFORMED  ON  THESE  HOLIDAYS.  A HOLIDAY 
FALLING  ON  SUNDAY  SHALL  BE  OBSERVED  ON  THE  FOLLOWING  MONDAY,  WORK- 
MEN MUST  BE  ON  THE  PAYROLL  FOR  A PERIOD  OF  FIFTEEN  Cl5D  DAYS  PRIOR 
TO  THE  HOLIDAY  TO  BE  ELIGIBLE  FOR  HOLIDAY  PAY. 

SECTION  8.24,5.  HEALTH  AND  WELFARES  15C  AN  HOUR  LESS  AN  AMOUNT 
WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH  SER- 
VICE SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S | 

CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FoR  EMPLOYEES  DEATH  BENEFIT. 
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SECTION  8.25 


7321  ELEVATOR  MECHANIC DA. 

SECTION  8.25.1.  HOURS  OF  WORK:  8 HOURS  PER  DAY.  5 DAYS  PER 
WEEK.  MONDAY  TO  FRIDAY.  INCLUSIVE. 

SECTION  8.25.2.  OVERTIME:  ALL  WORKING  TIME  BESIDE  THE  REGULAR 
WORKING  DAY  C8  A.  M.  TO  5 P.  M.3  AND  SATURDAYS.  SUNDAYS  AND 
HOLIDAYS  shall  BE  PAID  FOR  AT  DOUBLE  TIME  RATE  OF  REGULAR  TIME. 

SECTION  8.25.3.  SHIFT:  NONE. 

SECTION  8.25.4.  HOLIDAYS:  NEW  YEAR  S DAY.  MEMORIAL  DAY.  FOURTH 
OF  JULY.  LABOR  DAY.  THANKSGIVING  DAY  AND  CHRISTMAS  DAY  SHALL  BE 
PAID  HOLIDAYS  AT  THE  REGULAR  RATE  FOR  THE  REGULAR  WORK  DAY  WHEN  NO 
WORK  IS  PERFORMED.  IN  ADDITION.  WASHINGTON  S BIRTHDAY  AND  ADMISSION 
DAY  shall  be  OBSERVED  WITHOUT  PAY  BUT  IF  WORKED  SHALL  BE  AT  DOUBLE 
TIME  RATE. 

TO  be  eligible  for  A PAID  HOLIDAY  AN  EMPLOYEE  MUST  HAVE  BEEN  ON 
THE  PAYROLL  WiTHiN  THE  WEEK  PREVIOUS  TO  THE  WEEK  IN  WHICH  THE  HOLI- 
DAY OCCURS. 

THE  RATE  OF  PAY  FOR  ALL  WORK  PERFORMED  ON  PAID  HOLIDAYS  SHALL 
BE  AT  THE  REGULAR  OVERTIME  RATES  IN  ADDITION  TO  THE  HOLIDAY  PAY  BUT 
AT  NO  TIME  SHALL  THE  EMPLOYEE  RECEIVE  MORE  THAN  SIXTEEN  HOURS  PAY 
INCLUDING  THE  HOLIDAY  PAY  FOR  WORK  PERFORMED  BETWEEN  8 A.  M. 

AND  5 P.  M.  WORK  ON  A HOLIDAY  BETWEEN  THE  HOURS  OF  8 A.  M.  AND  5 P. 
M.  SHALL  THEREFORE  BE  PAID  AT  DOUBLE  TIME-STRAIGHT  TIME  PAY  FOR  THE 
WORK  PERFORMED  PLUS  STRAIGHT  TIME  PAY  FOR  THE  HOLIDAY.  WORK  ON  A 
HOLIDAY  BEFORE  8 A.  M.  AND  AFTER  5 P.  M,  SHALL  BE  PAID  AT  THE 
NORMAL  OVERTIME  RATE  OF  DOUBLE  TIME.  WHEN  A PAID  HOLIDAY  FALLS  ON 
SATURDAY.  IT  SHALL  BE  OBSERVED  ON  SATURDAY.  WHEN  A HOLIDAY  FALLS  ON 
SUNDAY.  IT  SHALL  BE  OBSERVED  ON  MONDAY. 

SECTION  8.25.5.  HEALTH  AND  WELFARE:  7 1/2  C AN  HOUR  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  To  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FoR  EMPLOYEES  DEATH  BENEFIT. 

SECTION  8.26. 

7326  GLAZIER. 3752  DA. 

SECTION  8.26.1.  HOURS  OF  WORK:  OUTSIDE  WORK:  8 HOURS  PER  DAY 
C8  A.  M.  TO  5 P.  M.3.  5 DAYS  PER  WEEK.  MONDAY  TO  FRIDAY.  INCLUSIVE, 
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INSIDE  work;  8 HOURS  PER  DAY  BETWEEN  HOURS  OF  7 A.  M,  AND  5.30  P. 
M.f  5 DAYS  PER  WEEKr  MONDAY  TO  FRIDAY^  INCLUSIVE. 

SECTION  8.26.2.  OVERTIME;  FOR  THE  FIRST  TWO  C23  HOURS  AFTER  THE 
FIRST  EIGHT  C83  HOURS,  MONDAY  THROUGH  FRIDAY,  TIME  AND  ONE-HaLF| 
SATURDAY,  SUNDAY  aND  HOLIDAYS  AND  ALL  OTHER  OVERTIME,  DOUBLE  TIME. 

A MINIMUM  OF  TWO  C23  HOURS  SHALL  BE  PAID  FOR  WORK  ON  SATURDAY, 
SUNDAY  and  holidays  AT  THE  OVERTIME  RATe,  ALL  CALL  BACK  TIME  AFTER 
5 P.  M,  SHALL  BE  PAID  FOR  aT  THE  RATE  OF  DOUbLE  TIME.  ANY  EMPLOYEE 
REPORTING  FOR  WORK  AFTER  THE  REGULAR  STARTING  TIME  SHALL  BE  PAID 
ONLY  FOR  THE  HOURS  WORKED,  BUT  NOT  LESS  THAN  TWO  C23  HOURS,  WHEN  AN 
EMPLOYEE  LEAVES  THE  JOB,  AT  HIS  OWN  DISCRETION,  HE  SHALL  BE  PAID 
ONLY  FOR  THE  HOURS  WORKED. 

SECTION  8.26.3.  SHIFT;  NONE. 

SECTION  8.26.4.  HOLIDAYS;  NEW  YEAR  S DAY,  WASHINGTONS  BIRTHDAY, 
DECORATION  DAY,  FOURTH  OF  JULY,  LABOR  DAY,  THANKSGIVING  DAY  AND 

Christmas  day  shall  be  paid  holidays,  including  holidays  falling  on 

SATURDAY,  ALL  REGULAR  EMPLOYEES  CTHOSE  CONTINUOUSLY  EMPLOYED  30 
days  OR  MORE 3 SHALL  RECEIVE  8 HOURS  OF  PAY  AT  THE  EMPLOYEES  REGULAR 
HOURLY  RATE  wHEN  THE  RECOGNIZED  HOLIDAY  FALLS  ON  A NORMAL  WORK  DAY, 
EVEN  THOUGH  NO  WORK  IS  PERFORMED  ON  THE  ABOVE-NAMED  HOLIDAY; 
PROVIDED  FURTHER  THAT  SUCH  EMPLOYEE  WORKS  OR  IS  AVAILABLE  FOR  WORK 
ON  THE  REGULAR  WORKING  DAY  NEXT  PRECEDING  AND  NEXT  FOLLOWING  SUCH 
HOLIDAY;  PROVIDED,  HOWEVER,  THAT  IF  SUCH  ABSENCE  IS  DUE  TO  A BONA 
FIDE  ILLNESS,  THE  EMPLOYEE  SHALL  BE  PAID.  A REGULAR  EMPLOYEE  CALLED 
TO  WORK  ON  A DESIGNATED  HOLIDAY  AND  WHO  REFUSES  TO  WORK  SHALL  NOT 
RECEIVE  ANY  HOLIDAY  PAY  FOR  THAT  DAY  UNLESS  SUCH  REFUSAL  IS  BECAUSE 
OF  A BONA  FIDE  ILLNESS.  ANY  OF  THE  DESIGNATED  HOLIDAYS  FALLING  ON 
SUNDAY  WILL  BE  OBSERVED  ON  THE  MONDAY  FOLLOWING,  FOR  WORK  ON  ANY  OF 
THE  ABOVE-NAMED  HOLIDAYS,  THE  EMPLOYEE  SHALL  RECEIVE  DOUBLE  TIME  IN 
ADDITION  TO  ANY  HOLIDAY  PAY  TO  WHICH  HE  MAY  BE  ENTITLED, 

SECTION  8,26.5.  HEALTH  AND  WELFARE;  15  C AN  HOUR  LESS  AN  AMOUNT 
WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH  SER- 
VICE SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FoR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.27. 
7327  GRANITE  CUTTER 


INSIDE  3100 


3/  1/66 
3250  DA 


OUTSIDE  3300  3450  DA 

SETTING  CURBS  3950  4100  DA 

SECTION  8. 27. It  HOURS  OF  WORK:  8 HOURS  PER  DAY  C7  A.  H.  TO  5 P. 
M,3  5 DAYS  PER  WEEK,  MONDAY  TO  FRIDAY  INCLUSIVE. 

section  8.27.2.  OVERTIME!  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
AFTER  THE  REGULAR  SCHEDULED  HOURS  AND  ON  SATURDAYS,  SUNDAYS  AND 
HOLIDAYS  DOUBLE  TIME  SHALL  BE  PAID. 

SECTION  8.27.3.  SHIFT!  NONE. 

SECTION  8.27.4.  HOLIDAYS!  NEW  YEAR  S DAY.  WASHINGTON  S BIRTH- 
DAY. DECORATION  DAY.  FOURTH  OF  JULY.  LABOR  DAY.  THANKSGIVING  DAY 
and  CHRISTMAS  DAY  SHALL  BE  PAID  HOLIDAYS  REGARDLESS  OF  THE  DAY  ON 
WHICH  THEY  FALL.  EMPLOYEES  MUST  BE  EMPLOYED  30  DAYS  PRIOR  TO  A 
HOLIDAY  TO  BE  PAID  FOR  A HOLIDAY.  DOUBLE  TIME  SHALL  BE  PAID  FOR  ALL 
WORK  PERFORMED  ON  THESE  HOLIDAYS.  HOLIDAYS  FALLING  ON  SUNDAY  SHALL 
BE  OBSERVED  ON  THE  FOLLOWING  MONDAY. 

SECTION  8.27.5.  HEALTH  AND  WELFARE!  20C  AN  HOUR  LESS  AN  AMOUNT 
WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH  SER- 
VICE SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FqR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.28. 

7328  OPERATING  ENGINEER.  UNIVERSAL 

WHEN  OPERATING!  7/1/65  6/16/66 

ROLLER  OR  SELF-PROPELLED  COMPACTOR. ...... .3928  4128  DA 

TRENCHING  MACHINE........... .......3996  4200  DA 

CR ANESC  OVER  25  TONS  3 4440  4672  DA 

POWER  SHOVELS.  CRANES  CUNDER  25  TONS] 4328  4552  DA 

CLAMSHELLS.  DRAGLINES.  BACKHOES  AND  GRADE-ALLS 

CUP  TO  AND  INCLUDING  1 YARD]..... 4328  4552  DA 

COVER  1 YARD].... ..4440  4672  DA 

COMBINATION  BACKHOE  AND  LOADER .......4328  4552  DA 

MECHANICAL  FINISHERS  OR  SPREADER  MACHINE. .3928  4128  DA 

SURFACE  HEATERS  OR  SCREEDMAN .3926  4128  DA 

small  RUBBER  TIRED  TRACTORS .3928  4128  DA 

SMALL  TRACTOR  CWITH  BOOM]..... ......3996  4200  DA 

TRACTORS.  DOZERS,  SCRAPERS.  SHEEP  S FOOT.  COMPACTING 


EQUIPMENT  AND  PUSH  CATS* • - • t • t • t 

4344 

DA 

TRACTORS  [WITH  BOOM!  [D-6  OR  LARGER# 

AND 

similar !• 

4464 

DA 

POWER  BLADE 

4464 

DA 

load^’R  to  ? yard^^*  * • t - - • n - T • T t - 

4366 

HA 

LOADER  [2  YARD*;  AND  0\/ER  3.  . 

4552 

DA 

PORTABLE  CRUSHERS. 

4128 

DA 

material  hoist  Cl  drum!............. 

3984 

DA 

COMPRESSOR 

3656 

DA 

APPRENTICES  [OILERS !. 

3512 

DA 

STRAIGHT  TIME  RATE  SHALL  BE  THE  HIGHEST  RATE  APPLICABLE  TO  THE 
WORKf  EQUIPMENT  AND  CLASSIFICATION, 

EMPLOYEES  WORKING  IN  TUNNELS  OR  ADITS  SHALL  RECEIVE  $,125  PER 
HOUR  OVER  AND  ABOVE  THE  REGULAR  RATE, 

EMPLOYEES  WORKING  WITHIN  SHAFTS^  STOPES  AND  RAISES  SHALL  RE- 
CEIVE $#25  PER  HOUR  OVER  AND  ABOVE  THE  REGULAR  RATE, 

THE  HOURS  OF  EMPLOYMENT  OF  SUCH  EMPLOYEES  SHALL  COMMENCE  AT  THE 
portal  of  THE  TUNNEL#  ADIT  OR  SHAFT  AT  WHICH  HE  IS  DIRECTED  TO  RE- 
PORT FOR  WORK  ON  HIS  SHIFT  AND  SHALL  END  AT  SUCH  PORTAL. 

underground  differentials  SHALL  APPLY  FOR  THE  FULL  SHIFT  TO  ANY 
EMPLOYEE  PERFORMING  WORK  UNDERGROUND. 

SECTION  8.28.1.  HOURS  OF  WORK:  8 CONSECUTIVE  HOURS  PER  DAY  [EX- 
CLUSIVE OF  meal  PERIOD!  FOR  SINGLE  SHIFT  EMPLOYEES#  AND  7 CON- 
SECUTIVE HOURS  [EXCLUSIVE  OF  MEAL  PERIOD!  FOR  TWO  AND  THREE  SHIFT 
EMPLOYEES#  5 CONSECUTIVE  DAYS  PER  WEEK#  MONDAY  TO  FRIDAY#  IN- 
CLUSIVE. THE  HOURS  OF  EMPLOYMENT  SHALL  BE  RECKONED  BY  THE  DAY#  EX- 
CEPT OVERTIME#  WHICH  SHALL  BE  RECKONED  BY  THE  HOUR  AND  HALF-HOUR, 

IN  CASE  AN  EMPLOYEE  WORKS  ON  MORE  THAN  ONE  CLASSIFICATION  OR  KIND 
OF  EQUIPMENT  DURING  A SHIFT#  HE  SHALL  HAVE  HIS  PAY  COMPUTED  ON  THE 
BASIS  OF  THE  HIGHEST  RATE  APPLICABLE  TO  HIM  FOR  THE  FULL  SHIFT  AND 
any  OVERTIME  IMMEDIATELY  PRECEDING  OR  FOLLOWING  SUCH  SHIFT, 

SECTION  8.28,2.  OVERTIME:  DOUBLE  THE  REGULAR  HOURLY  RATES  SHALL 
BE  PAID  FOR  ALL  WORK  [OTHER  THAN  REPAIR  WORK!  PERFORMED  ON  SATURDAY 
AND  BEFORE  A SHIFT  BEGINS  AND  AFTER  IT  ENDS.  ONE  AND  ONE-HALF  TIMES 
THE  REGULAR  HOURLY  RATES  SHALL  BE  PAID  FOR  ALL  REPAIR  WORK  AND 
FIELD  SURVEY  WORK  PERFORMED  BEFORE  A SHIFT  BEGINS  AND  AFTER  IT  ENDS 
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AND  FOR  SATURDAY  WORK,  DOUBLE  THE  REGULAR  HOURLY  RATES  SHALL  BE 
PAID  FOR  ALL  WORK  PERFORMED  ON  SUNDAYS  AND  HOLIDAYS. 

WHENEVER  AN  EMPLOYEE  IS  CALLED  OUT  TO  WORK  ON  A SATURDAY,  SUN- 
DAY OR  A HOLIDAY,  HE  SHALL  BE  PAID  aT  LEAST  4 HOURS  AT  THE  APPLIC- 
ABLE overtime  Rate  unless  the  overtime  work  immediately  precedes 

HIS  REGULAR  SHIFT  AND  HE  WORKS  OR  IS  PAID,  FOR  THE  FIRST  HALF  OF 
HIS  regular  SHIFT  IN  WHICH  CASE  HE  SHALL  BE  PAID  FOR  THE  OVERTIME 
actually  worked  by  the  hour  and  HALF-HOUR.  ALL  TIME  WORKED  BEYOND 
THE  FIRST  4 CONSECUTIVE  HOURS  ON  SATURDAY,  SUNDAY  AND  HOLIDAYS 
SHALL  BE  RECKONED  BY  THE  HOUR  AT  THE  APPLICABLE  OVERTIME  RATE. 

ON  A 2 SHIFT  OR  3 SHIFT  JOB,  IF  EMPLOYEES  ARE  CALLED  OUT  TO  WORK  ON 
THE  FIRST  SHIFT  ON  A SATURDAY,  SUNDAY  OR  HOLIDAY » THE  ABOVE  SHALL 
APPLY,  BUT  IF  ANY  EMPLOYEES  WORK  ON  A SECOND  OR  THIRD  SHIFT  ON  SAT- 
URDAY, SUNDAY  OR  HOLIDAY,  ALL  SHIFT  WORK  EMPLOYEES  CALLED  OUT  SHALL 
BE  COMPENSATED  IN  ACCORDANCE  WITH  SHIFT  PROVISIONS, 

SECTION  8,28,3.  SHIFT;  ON  A SINGLE  SHIFT,  8 CONSECUTIVE  HOURS 
CEXCLUSIVE  OF  MEAL  PERlODD  SHALL  CONSTITUTE  SHIFT  S WORK,  THE  REGU- 
LAR STARTING  TIME  OF  THE  SINGLE  SHIFT  BEING  8; 00  A.  M. 

WHEN  TWO  SHIFTS  ARE  EMPLOYED  FOR  5 OR  MORE  CONSECUTIVE  DAYS,  7 
CONSECUTIVE  HOURS  CEXCLUSIVE  OF  MEAL  PERIOD3  SHALL  CONSTITUTE  A 
DAY  S WORK,  FOR  WHICH  8 HOURS  SHALL  BE  PAID,  SHIFTS  SHALL  RUN  CON- 
SECUTIVELY WITH  NOT  MORE  THAN  ONE  HOUR  BREAK  BETWEEN  SHIFTS.  ON  TWO 
SHIFT  OPERATIONS,  THE  FIRST  SHIFT  SHALL  HAVE  A REGULAR  STARTING 
TIMEf  NOT  EARLIER  THAN  5:00  A,  M,  AND  NOT  LATER  THAN  6;30  A.  M, 

ONCE  SUCH  2 SHIFT  OPERATIONS  AND  STARTING  TIME  HAVE  BEEN  ESTABLISH- 
ED»  THEY  SHALL  NOT  BE  TERMINATED  OTHER  THAN  ON  A FRIDAY  [EXCEPT  UP- 
ON COMPLETION  OF  THE  JOB3f  PROVIDED  THAT  THE  STARTING  TIMES  MAY  BE 
CHANGED  BY  MUTAL  CONSENT,  SHIFT  HOURS  AND  THE  APPLICABLE  STRAIGHT 
TIME  OR  OVERTIME  RATE  SHALL  BE  PAID  WHENEVER  SHIFTS  ARE  WORKED 
under  the  above  CONDITIONS  INCLUDING  SATURDAYS#  SUNDAYS#  AND  HOLI- 
DAYS. 

WHEN  3 SHIFTS  ARE  EMPLOYED  FOR  5 OR  MORE  CONSECUTIVE  DAYS#  7 
CONSECUTIVE  HOURS  CEXCLUSIVE  OF  MEAL  PERIOD]  SHALL  CONSTITUTE  A 
shift  S WORK#  FOR  WHICH  8 HOURS  SHALL  BE  PAID#  AND  THE  FIRST  SHIFT 
SHALL  START  AT  8:00  A,  M,#  MONDAY#  AND  SUCH  WORK  WEEK  SHALL  END 
WITH  THE  CLOSING  OF  THE  THIRD  OR  GRAVEYARD  SHIFT  AT  8:00  SATURDAY, 
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ALL  WORK  performed  BETWEEN  THE  HOURS  OF  8:00  A,  M,  SATURDAY  AND 
8:00  A.  M.  MONDAY  SHALL  BE  COMPENSATED  AT  THE  APPLICABLE  OVERTIME 
rate.  SHIFT  differentials  SHALL  APPLY  WHENEVER  SHIFTS  ARE  WORKED 
UNDER  the  above  CONDITIONS#  INCLUDING  SATURDAYS#  SUNDAYS,  AND  HOLL- 
IDAYS. 

WHERE  IN  ANY  LOCALITY  EXISTING  TRAFFIC  CONDITIONS  OR  WEATHER 
conditions  render  it  desirable  to  start  the  day  SHIFT  at  an  EARLIER 
OR  LATER  HOUR,  SUCH  STARTING  TIME  MAY  BE  MADE. 

SECTION  8.28.4,  HOLIDAYS;  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS;  NEW  YEAR  S DAY,  WASHINGTON  S BIRTHDAY,  DECORATION  DAY, 
FOURTH  OF  JULYf  LABOR  DAY,  ADMISSION  DAY#  THANKSGIVING  DAY  AND 
CHRISTMAS  DAY.  HOLIDAYS  FALLING  ON  SUNDAY  SHALL  BE  OBSERVED  ON  THE 
FOLLOWING  MONDAY,  PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE 
BASIS  OF  7C  AN  HOUR  FOR  HOURS  ACTUALLY  WORKED.  PAYMENT  SHALL  BE 
MADE  AT  THE  END  OF  EACH  PAYROLL  PERIOD  BASED  ON  THE  NUMBER  OF  HOURS 
ACTUALLY  WORKED  DURING  SAID  PERIOD.  PREMIUM  PAY  FOR  OVERTIME  OR  ANY 
OTHER  REASON  SHALL  BE  MADE  ON  BASE  DAILY  RATE,  WORK  PERFORMED  ON 
THESE  HOLIDAYS  SHALL  BE  PAID  FOR  AT  DOUBLE  TIME. 

SECTION  8.28.5.  HEALTH  AND  WELFARE;  19  1/2C  AN  HOUR  C 11-1-65- 
30C3  AN  HOUR  LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE 
CITY  AND  COUNTY  HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO 
THE  VALUE  OF  THE  CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR 


EMPLOYEES  DEATH  BENEFIT, 

SECTION  8.29,  5/  1/66 

7337  TRUCK  DRIVER#  LIGHT. 3364  DA 

WORKING  CONDITIONS  AND  HEALTH  AND 
WELFARE  PAYMENTS  SAME  AS  01  CHAUFFEUR, 

SECTION  6,30.  6/16/66 

7342  LOCKSMITH... 3660  DA  4.675  HR 

WORKING  CONDITIONS  AND  HEALTH  AND 
WELFARE  PAYMENTS  SAME  AS  7344  CARPENTER. 

SECTION  8,31.  6/16/66 

7344  carpenter DA  4.675  HR 

WHEN  OPERATING  POWER  SAW.,.,. ,.4,725  5.025  HR 

WHEN  ERECTING  STEEL  SCAFFOLD.  ...  4.725  5.025  HR  ♦ 


SECTION  8,31.1.  HOURS  OF  WORK;  8 HOURS  PER  DAY,  5 DAYS  PER 


no 


^ WEEKf  MONDAY  TO  FRIDAYf  INCLUSIVE.  CEFFECTIVE  6/16/66»  38  HOUR  WORK 
WEEK  3. 

section  8.31.2.  overtime;  for  The  first  four  hours  in  addition 
To  the  first  eight  hours  of  work»  and  the  first  Four  hours  after 

THE  FIRST  EIGHT  HOURS  C4;30  P.  M.  - 8:30  P.  M. TIME  AND  ONE-HALF 
SHALL  BE  PAID.  ALL  TIME  WORKED  THEREAFTER*  AND  ON  SATURDAYS*  SUN- 
DAYS AND  HOLIDAYS*  SHALL  BE  PAID  DOUBLE  TIME.  WHEN  ONE  REGULAR 
daylight  SHIFT  IS  BEING  WORKED  AND  MEN  ARE  REQUIRED  TO  REPORT  FOR 
WORK  BEFORE  6 A.  M.  THEY  SHALL  BE  PAID  DOUBLE  TIME  PRIOR  TO  8 A.  M. 

IN  EMERGENCIES  WHERE  PREMISES  CANNOT  BE  VACATED  IN  WHOLE  OR  IN 
PART  UNTIL  THE  CLOSE  OF  BUSINESS*  MEN  THEN  REPORTING  FOR  WORK  SHALL 
BE  PAID  TIME  AND  ONE-HALF  TO  MIDNIGHT.  ANY  WORK  PERFORMED  ON  SUCH 
JOBS  AFTER  MIDNIGHT  SHALL  BE  PAID  DOUBLE  TIME. 

SECTION  8.31.3.  SHIFT:  ALL  WORK*  EXCEPT  WHERE  MORE  THAN  ONE 
SHIFT  IS  WORKED  OR  IN  EMERGENCIES*  SHALL  BE  PERFORMED  BETWEEN  THE 
HOURS  OF  8 A.  M.  AND  5 P.  M. 

WHERE  TWO  OR  MORE  SHIFTS  ARE  WORKED  IN  ANY  24  HOURS*  EACH  SHIFT 
9 shall  WORK  7 HOURS  AND  RECEIVE  8 HOURS  PAY.  NO  MULTIPLE  .SHIFT  SHALL 
BE  established  OR  STARTED  FOR  LESS  THAN  5 CONSECUTIVE  REGULAR  WORK 
DAYS. 

SECTION  8.31.4.  HOLIDAYS:  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 

holidays:  new  year  s day*  Washington  s birthday*  decoration  day* 

FOURTH  OF  JULY*  LABOR  DAY*  ADMISSION  DAY*  THANKSGIVING  DAY  AND 
CHRISTMAS  DAY.  PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE 
BASIS  OF  35C  PER  HOUR  FOR  HOURS  ACTUALLY  WORKED.  PAYMENT  SHALL  BE 
MADE  AT  THE  END  OF  EACH  PAYROLL  PERIOD  BASED  ON  THE  NUMBER  OF  HOURS 
actually  worked  DURING  SAID  PERIOD.  PREMIUM  PAY  FOR  OVERTIME  OR  ANY 
OTHER  REASON  SHALL  BE  MADE  ON  THE  BASE  DAILY  RATE.  WORK  PERFORMED 
ON  THESE  HOLIDAYS  SHALL  BE  PAID  FOR  AT  DOUBLE  TIME. 

SECTION  8.31.5.  HEALTH  AND  WELFARE:  23C  AN  HOUR  LESS  AN  AMOUNT 
WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH  SER- 
VICE SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 
SECTION  8.32.  6/  1/66 

W 7345  ELECTRICIAN...... ..582  624  HR 
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ALL  EMPLOYEES  WORKING  ON  UNGUARDED  OR  SWING  SCAFFOLDS,  BOS  N t 

CHAIRS,  WORKING  ON  OR  CLIMBING  UNGUARDED  LADDERS  OR  POLES  OR  THE 
OUTSIDE  OF  TOWERS  OR  UNGUARDED  STRUCTURES  IN  HEIGHTS  IN  EXCESS  OF 
SIXTY  C603  FEET  SHALL  BE  PAID  TIME  AND  ONE-HaLF  Cl  1/2 D THE  REGULAR 

Rate  of  pay  and  when  working  in  heights  in  excess  of  ninety  C903 
FEET  shall  be  PAID  DOUBLE  THE  HOURLY  RATE  OF  PAY.  THE  APPLICABLE 

rate  shall  8e  Paid  for  a minimum  of  two  hours. 

ALL  RAT^S  of  pay  FOR  MEN  ASSIGNED  TO  WORK  IN  ANY  UNCOMPLETED 
TUNNEL  OR  SHAFT  SHALL  BE  INCREASED  TEN  PER  CENT.  CIO* 3 

SECTION  8.32.1.  HOURS  OF  WORK:  7 1/2  HOURS  PER  DAY  CEFFECTIVE 
6/1/66-7  HOURSlf  5 DAYS  PER  WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE.  ANY 
EMPLOYEE  REQUIRED  TO  REPORT  FOR  WORK  SHALL  RECEIVE  NOT  LESS  THAN  4 
HOURS  PAY  FOR  THAT  CALENDAR  DAY. 

SECTION  8.32.2.  OVERTIME;  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
AFTER  THE  REGULAR  SCHEDULED  HOURS  C8  A.  M.  TO  12  NOON»  AND  12:30  P. 

M.  TO  4:00  P.  M.  CEFFECTIVE  6/1/66-3:30  P.  M.33  OR  SHIFT  WORK  AND 
ON  SATURDAYS,  SUNDAYS  AND  HOLIDAYS,  SHALL  BE  PAID  AT  DOUBLE  TIME, 

EMPLOYEES  ON  THE  JOB  FIVE  C53  HOURS  DURING  THE  REGULAR  WORKING  0 

HOURS  SHALL  RECEIVE  A MINIMUM  OF  A DAY  S PAY. 

EMPLOYEES  CALLED  FOR  DUTY  4 HOURS  OR  MORE  BEFORE  THE  BEGINNING 
OF  REGULAR  WORKING  HOURS  SHALL  BE  PAID  AT  THE  RATE  OF  DOUBLE  TIME 
FROM  THE  TIME  THEY  ARE  CALLED  UNTIL  RELIEVED  FROM  DUTY. 

AN  EMERGENCY  CALL  SHALL  BE  PAID  FOR  A MINIMUM  OF  ONE  HOUR  AT 
THE  DOUBLE  TIME  RATE.  A LUNCH  PERIOD  SHALL  BE  ALLOWED  ON  THE  EMP- 
LOYER S TIME  AT  THE  END  OF  A REGULAR  WORK  DAY  IF  EMPLOYEES  ARE  RE- 
QUIRED TO  WORK  overtime  IN  EXCESS  OF  TWO  HOURS.  EMPLOYEES  WORKING 
OVERTIME  SHALL  RECEIVE  A LUNCH  PERIOD  OF  30  MINUTES  ON  THE  EMPLOY- 
ER S TIME  EVERY  4 HOURS,  CTHI5  SHALL  NOT  APPLY  TO  THE  NOON  DAY 
LUNCH  PERIOD  ON  SATURDAYS^  SUNDAYS,  AND  HOLIDAYS. 3 AN  EMPLOYEE 
REQUIRED  TO  WORK  DURING  ANY  REGULAR  LUNCH  PERIOD  SHALL  RECEIVE  THE 
ESTABLISHED  OVERTIME  RATE  FOR  SUCH  LUNCH  PERIOD  AND  SHALL  THERE- 
AFTER be  allowed  a REASONABLE  OPPORTUNITY  TO  EAT  HIS  LUNCH  ON  THE 
EMPLOYER  S TIME. 

SECTION  8.32.3.  SHIFT;  FIRST  OR  REGULAR  DAYLIGHT  SHIFT;  AN  8- 
HOUR  PERIOD  C6/1/66-7  1/2  HRS. 3 LESS  30  MINUTES  FOR  MEALS  ON  THE  4 
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EMPLOYEE  5 TIME,  PAY  FOR  A FULL  PERIOD  SHALL  BE  A SUM  EQUIVALENT  To 
7 1/2  C6/1/66-73  TIMES  THE  REGULAR  HOURLY  RATE  WITH  NO  PREMIUM, 

SECOND  shift:  a 7 1/2  HOUR  PERIOD  C6/1/66-7  HRS3  LESS  30  MIN- 
UTES FOR  meals  ON  the  EMPLOYEE  S TIME,  PAY  FOR  A FULL  SECOND  SHIFT 
period  shall  be  A SUM  EQUILVaLENT  to  7 C 6/1/66-6  1/23  TIMES  THE 
regular  hourly  rate  plus  10  PER  CENT,  OVERTIME  RATE  SHALL  INCLUDE 
THE  PERCENTAGE. 

THIRD  shift;  a 7 HOUR  C6/1/66-6  1/2  HRS3  PERIOD  LESS  30  MINUTES 
FOR  MEALS  ON  THE  EMPLOYEE  S TIME.  PAY  FOR  A FULL  THIRD  SHIFT  PERIOD 
SHALL  BE  A SUM  EQUIVALENT  TO  7 C 6/1/66-6  1/23  TIMES  THE  REGULAR 
HOURLY  RATE  PLUS  15  PER  CENT.  OVERTIME  RATE  SHALL  INCLUDE  THE  PER- 
CENTAGE. 

EMPLOYEES  REQUIRED  TO  WORK  OVERTIME  PAST  THE  QUITTING  TIME  OF 
THEIR  regular  SHIFTS  UNLESS  RELIEVED  FROM  WORK  AT  LEAST  A FULL 
SHIFT.  AS  set  FORTH  HEREIN  BEFORE  STARTING  TO  WORK  ON  THEIR  NEXT 
REGULAR  SHIFT.  SHALL  BE  PAID  THE  OVERTIME  RATE  FOR  SUCH  SHIFT. 

EMPLOYEES  TRANSFERRED  FROM  ONE  SHIFT  TO  ANOTHER  UNLESS  RELIEVED 
FROM  WORK  AT  LEAST  A FULL  SHIFT  BEFORE  STARTING  THEIR  NEW  SHIFT 
SHALL  BE  PAID  THE  OVERTIME  RATE  FOR  THE  FIRST  SUCH  SHIFT  WORK.  HOW- 
EVER. IF  AN  EMPLOYEE  WORKING  ON  THE  FIRST  OR  REGULAR  DAYLIGHT  SHIFT 
IS  REQUIRED  TO  RETURN  TO  WORK  ON  THE  THIRD  SHIFT  WITHIN  THE  SAME  24 
HOUR  WORK  DAY  PERIOD.  HE  SHALL  RECEIVE  DOUBLE  TIME  FOR  THE  FIRST 
SUCH  THIRD  SHIFT  WORK.  THE  24-HOUR  WORK  DAY  PERIOD  MENTIONED  HEREIN 
SHALL  BE  THE  24-HOUR  PERIOD  COMMENCING  WITH  THE  STARTING  TIME  OF 
THE  DAY  SHIFT,  NO  EMPLOYEE  SHALL  BE  TRANSFERRED  FROM  HIS  REGULAR 
ASSIGNED  SHIFT  TO  ANOTHER  SHIFT  MORE  THAN  ONCE  IN  A WORK  WEEK. 
EXCEPT.  HOWEVER.  HE  MAY  BE  RETURNED  TO  HIS  REGULAR  ASSIGNED  SHIFT. 

SECTION  8.32.4.  HOLIDAYS;  THE  FOLLOWING  HOLIDAYS  SHALL  BE 

observed;  new  year  s day.  Washington  s birthday,  decoration  day. 

FOURTH  OF  JULY.  ADMISSION  DAY.  LABOR  DAY.  THANKSGIVING  DAY  AND 
CHRISTMAS  DAY.  WHEN  ANY  OF  THESE  HOLIDAYS  FALL  ON  SUNDAY.  THE 
FOLLOWING  DAY  SHALL  BE  OBSERVED  IN  LIEU  THEREOF,  FOUR  PERCENT  C4*3 
HOLIDAY  PAYMENT  IS  INCLUDED  IN  DAILY  WAGES  LISTED  ABOVE.  DOUBLE 
TIME  SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED  ON  THE  FOREGOING  HOLI- 
DAYS. 

SECTION  8.32.5.  HEALTH  AND  WELFARE;  16C  C6/1/66-17  1/2C3  AN 


HOUR  LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  ^ 

COUNTY  HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE 
OF  THE  CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES 
DEATH  BENEFIT, 

SECTION  8.33. 

7346  PAINTER.....*.. *447  HR* 

WHEN  WORKINO  ON  EXTERIOR  STAGING  OVER  6 
STORIES  AND  UP  TO  AND  INCLUDING  12 

STORIES... ..1.00  PER  DAY  ADDITIONAL 

OVER  12  STORIES .2.00  PER  DAY  ADDITIONAL 

WHEN  WORKING  ON  STEEL  CONSTRUCTION.  BRIDGES  AND 
tanks  OVER  50  FEET  ABOVE  GROUND  OR  WATER  LEVEL 

1.00  PER  DAY  ADDITIONAL 

OVER  180  FEET  ABOVE  GROUND  OR  WATER 

LEVEL.... PER  DAY  ADDITIONAL 

EMPLOYEES  SPRAYING  ON  ERECTED  STEEL 

CONSTRUCTION.  BRIDGES  AND  TANKS. ..... .250  PER  HOUR  ABOVE 

JOURNEYMAN  RATE.  ^ 

SECTION  8.33.1.  HOURS  OF  W0RK:7  HOURS  PER  DAY*  5 DAYS  PER  WEEK* 

MONDAY  TO  FRIDAY*  INCLUSIVE. 

SECTION  6.33.2.  OVERTIME:  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
AFTER  THE  REGULAR  SCHEDULED  HOURS  8:30  A.  M.  TO  12M  AND  FROM  12.30 
P.  M.  TO  4:00  P.  M.*  TIME  AND  ONE-HALF  SHALL  BE  PAID.  SATURDAYS* 

SUNDAYS*  AND  HOLIDAYS  SHALL  BE  PAID  AT  THE  RATE  OF  DOUBLE  TIME. 
section  8.33.3.  SHIFT:  NONE. 

SECTION  8.33.4.  HOLIDAYS:  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
holidays;  NEW  YEAR  S DAY*  MEMORIAL  DAY*  FOURTH  OF  JULY*  LABOR  DAY* 
THANKSGIVING  DAY  AND  CHRISTMAS  DAY.  WHEN  A HOLIDAY  FALLS  ON  A SUN- 
DAY* SAME  SHALL  BE  OBSERVED  ON  THE  FOLLOWING  MONDAY.  PAYMENT  FOR 
THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE  BASIS  OF  IOC  PER  HOUR  FOR  HOURS 
ACTUALLY  WORKED.  PAYMENT  SHALL  BE  MADE  AT  THE  END  OF  EACH  PAYROLL 
period  BASED  ON  THE  NUMBER  OF  HOURS  ACTUALLY  WORKED  DURING  SAID 
PERIOD.  PREMIUM  PAY  FOR  OVERTIME  OR  ANY  OTHER  REASON  SHALL  BE  MADE 
ON  THE  BASE  DAILY  RATE.  WORK  PERFORMED  ON  THESE  HOLIDAYS  SHALL  BE 
PAID  FOR  AT  DOUBLE  TIME.  ♦ 

SECTION  8.33.5.  HEALTH  AND  WELFARE:  14  1/2C  AN  HOUR  LESS  AN 
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AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8*34* 

7347  PLUMBER.  620  HR. 

CJOBBINQr  SERVICE  AND  REPAIR  WORK 3. ••••••. •5«42!S  HR* 


HIGH  work;  ANY  EMPLOYEE  REQUIRED  TO  WORK  FROM  TRUSSES^ 
SWINGING  SCAFFOLDS*  BOS  NS  CHAIRS*  TEMPORARY  STAGING  OR 
UNGUARDED  STRUCTURES  AT  A HEIGHT  OF  25  FEET  OR  MORE  FROM 
GROUND*  WATER*  OR  SUPPORTING  STRUCTURE  SHALL  RECEIVE  75C 
PER  HOUR  OVER  HIS  REGULAR  RATE  OF  PAY. 

WELDING  work;  ANY  EMPLOYEE*  WHILE  WELDING  OR  BURNING 
GALVANIZED  PIPE  OR  STAINLESS  STEEL*  OR  ANY  OTHER  PIPE 
OR  MATERIAL  THAT  GIVES  OFF  TOXIC  AND/OR  POISONOUS  GASES* 

SHALL  RECEIVE  75C  PER  HOUR  OVER  HIS  REGULAR  HOURLY  RATE 
OF  PAY. 

SECTION  d.34.i.  HOURS  OF  WORK;  7 HOURS  PER  DAY  C 8 A.  M.  TO  4 
^ P.  M.3  5 DAYS  PER  WEEKf  MONDAY  TO  FRIDAY  INCLUSIVE.  THE  REGULAR 
STARTING  TIME  MAY  BE  CHANGED  BY  MUTUAL  AGREEMENT.  C DAY  SHIFT 
employees  required  to  WORK  AFTER  i:00  A.  M.  AND  LAID  OFF  BEFORE 
8;00  A.  M.  SHALL  BE  PAID  TO  8;00  A.  M.  AT  THE  OVERTIME  RATES. 3 

SECTION  8.34.2.  OVERTIME;  ALL  TIME  WORKED  OUTSIDE  OF  THE  REGU- 
LAR WORK  DAY  and  ALL  TIME  WORKED  ON  SATURDAY*  SUNDAY*  AND  HOLIDAYS. 
SHALL  BE  PAID  AT  THE  DOUBLE  TIME  RATE  C DOUBLE  WAGES  AND  DOUBLE 
FRINGES 3*  EXCEPT  SATURDAY  WHEN  EMERGENCY  JOBBING  WORK  WILL  BE  PER- 
MITTED AT  TIME  AND  ONE-HALF  RATE. 

A MEAL  PERIOD  OF  ONE-HALF  HOUR  SHALL  BE  ALLOWED  ON  THE  EMP- 
LOYER S TIME  AT  OVERTIME  RATE  IF  THE  EMPLOYEES  ARE  REQUIRED  TO  WORK 
overtime  in  EXCESS  OF  TWO  HOURS.  EMPLOYEES  WORKING  OVERTIME  SHALL 
RECEIVE  A LUNCH  PERIOD  OF  ONE-HALF  HOUR  ON  THE  EMPLOYER  S TIME  AT 
THE  OVERTIME  RATE  AFTER  EVERY  FOUR  HOURS  THEREAFTER.  THE  FOREGoIN© 
SHALL  NOT  APPLY  TO  THE  NOONDAY  LUNCH  PERIOD  ON  SATURDAYS.  SUNDAYS 
OR  HOLIDAYS. 

P SECTION  8.34.3.  SHIFT;  THE  REGULAR  STARTING  TIME  OF  THE  DAY 

SHIFT  SHALL  BE  S’.OO  A.  M.  EXCEPT  THAT  WHERE  EXISTING  TRAFFIC  CONDI- 
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TIONS  RENDER  IT  DESIRABLE  TO  START  THE  DAY  SHIFT  AT  AN  EARLIER  ^ 

HOURr  SUCH  STARTING  TIME  MAY  BE  MADE  EARLIER  BUT  IN  NO  EVENT  EARLI- 
ER THAN  7:00  A«  M.  THE  REGULARLY  ESTABLISHED  STARTING  TIME  OF  THE 
day  SHIFT  shall  BE  RECOGNIZED  AS  THE  BEGINNING  OF  THE  24-HOUR  WORK 
day  PERIOD#  WHEN  IRREGULAR  OR  BROKEN  SHIFTS  aRE  WORKEDr  OVERTIME 
RATES  SHALL  APPLY  BEFORE  THE  REGULAR  STARTING  TIME  AND  AFTER  THE 
regular  quitting  time  of  the  SHIFT  ON  WHICH  THE  EMPLOYEE  IS  REGU- 
LARLY EMPLOYED. 

EMPLOYEES  TRANSFERRED  FROM  ONE  SHIFT  TO  ANOTHER » UNLESS  RELIEV- 
ED FROM  WORK  at  LEAST  A FULL  SHIFT  AS  SET  FORTH  HEREIN#  BEFORE 
STARTING  THEIR  NEW  SHIFT#  SHALL  BE  PAID  THE  OVERTIME  RATES  FOR  THE 
FIRST  SUCH  SHIFT  WORKED,  HOWEVER#  IF  AN  EMPLOYEE  WORKING  ON  THE 
FIRST  OR  REGULAR  DAYLIGHT  SHIFT  IS  REQUIRED  TO  RETURN  TO  WORK  ON 
THE  THIRD  SHIFT  WITHIN  THE  SAME  24-HOUR  WORKDAY  PERIOD#  HE  SHALL 
RECEIVE  DOUBLE  TIME  FOR  THE  FIRST  SUCH  THIRD  SHIFT  WORKED.  THE  24- 
HOUR  WORK  DAY  PERIOD  MENTIONED  HEREIN  SHALL  BE  THE  24-HOUR  PERIOD 
COMMENCING  WITH  THE  STARTING  TIME  OF  THE  DAY  SHIFT,  EMPLOYEES  RE- 
QUIRED TO  WORK  OVERTIME  PAST  THE  QUITTING  TIME  OF  THEIR  REGULAR  t 

SHIFT#  UNLESS  RELIEVED  FROM  WORK  AT  LEAST  A FULL  SHIFT#  AS  SET 
FORTH  herein#  BEFORE  STARTING  WORK  ON  ThEIR  NEXT  REGULAR  SHIFT, 

SHALL  BE  PAID  THE  OVERTIME  RATE  FOR  SUCH  SHIFT, 

FIRST  OR  REGULAR  DAYLIGHT  SHIFT:  A 7 1/2-HOUR  PERIOD  LESS  30 
MINUTES  FOR  MEALS  ON  THE  EMPLOYER  S TIME,  PAY  FOR  A FULL  SHIFT 
period  shall  be  a SUM  EQUIVALENT  TO  7 TIMES  THE  REGULAR  HOURLY  RATE 
WITH  NO  PREMIUM, 

SECOND  SHIFT:  A 7-HOUR  PERIOD  LESS  30  MINUTES  FOR  MEALS  ON  EMP- 
LOYEE S TIME.  PAY  FOR  A FULL  SECOND  SHIFT  PERIOD  SHALL  BE  A SUM 
EQUAL  TO  7 TIMES  THE  REGULAR  HOURLY  RATE  PLUS  10%, 

THIRD  SHIFT:  A 6 1/2-  HOUR  PERIOD  LESS  30  MINUTES  FOR  MEALS  ON 
EMPLOYER  S TIME,  PAY  FOR  A FULL  THIRD  SHIFT  PERIOD  SHALL  BE  A SUM 
EQUAL  TO  7 TIMES  THE  REGULAR  HOURLY  RATE  PLUS  15%, 

ANY  WORKMAN#  AFTER  REPORTING  TO  WORK  AT  THE  REGULAR  STARTING 
TIME  AND  FOR  WHOM  NO  WORK  IS  PROVIDED#  SHALL  RECEIVE  PAY  FOR  4 
HOURS  AT  THE  PREVAILING  RATE  OF  WAGES#  UNLESS  HE  HaS  BEEN  NOTIFIED 
not  TO  REPORT#  AND  ANY  WORKMAN  WHO  REPORTS  TO  WORK  AND  FOR  WHOM  I 

WORK  IS  PROVIDED  SHALL  RECEIVE  NOT  LESS  THAN  4 HOURS  PAY  AND  IF 
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MORE  THAN  4 HOURS  ARE  WORKED  IN  ANY  ONE  DAY»  SHALL  RECEIVE  NOT  LESS 
THAN  A FULL  DAY  S PAY#  THE  PROVISIONS  OF  THIS  SECTION  SHALL  NOT 
APPLY  when  weather  CONDITIONS  MAKE  IT  IMPRACTICABLE  TO  PUT  SUCH 
AN  EMPLOYEE  TO  WORK  ON  HiS  OWN  ACCOROl  PROVIDED  THAT  IN  THE  CASE  OF 
INCLEMENT  WEATHER  NO  EMPLOYEE  AFTER  HAVING  STARTED  WORK  SHALL  BE 
PAID  FOR  less  than  2 HOURS  FOR  ANY  FRACTIONAL  PART  OF  THE  DAY. 

SECTION  8.34.4.  HOLIDAYS;  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS  AND  PAID  IN  THE  MANNER  PRESCRIBED  IN  THIS  SECTION!  NEW 
YEAR  S DAYr  WASHINGTON  S BIRTHDAY^  MEMORIAL  DAY»  FOURTH  OF  JULY# 
LABOR  DAYf  ADMISSION  DAYr  THANKSGIVING  DAY»  THE  FRIDAY  AFTER 
THANKSGIVING^  CHRISTMAS  DAYr  AND  THE  EMPLOYEE  S BIRTHDAY.  IF  ANY 
HOLIDAY  FALLS  ON  A SATURDAY » THE  PRECEDING  FRIDAY  SHALL  BE  CON- 
SIDERED A LEGAL  HOLIDAY r AND  IF  THE  PRECEDING  FRIDAY  IS  ALREADY  A 
HOLIDAY > THE  PRECEDING  THURSDAY  SHALL  BE  CONSIDERED  A LEGAL 
HOLIDAY.  IF  ANY  HOLIDAY  FALLS  ON  A SUNDAY » THE  FOLLOWING  MONDAY 
SHALL  BE  CONSIDERED  A LEGAL  HOLIDAY*  AND  IF  THE  FOLLOWING  MONDAY  IS 
ALREADY  A HOLIDAY*  THEN  THE  FOLLOWING  TUESDAY  SHALL  BE  CONSIDERED  A 
LEGAL  HOLIDAY.  WORK  DONE  ON  SUCH  DAYS  SHALL  BE  PAID  AT  THE  OVERTIME 
RATE*  PROVIDED  THAT  THE  OVERTIME  RATE  SHALL  NOT  BE  REQUIRED  FOR 
JOBBING*  SERVICE*  AND  REPAIR  WORK  PERFORMED  ON  THE  FRIDAY  AFTER 
THANKSGIVING.  PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE  BASIS 
OF  27C  PER  HOUR  FoR  7347  PLUMBER  AND  32C  PER  HOUR  FOR  7329  PLUMBER 
GENERAL  FOREMAN  FOR  HOURS  ACTUALLY  WORKED.  PAYMENT  SHALL  BE  MADE  AT 
THE  END  OF  EACH  PAYROLL  PERIOD  BASED  ON  THE  NUMBER  OF  HOURS  ACTU- 
ALLY WORKED.  PREMIUM  PAY  FOR  OVERTIME  OR  ANY  OTHER  REASON  SHALL  BE 
MADE  ON  THE  BASE  DAILY  RATE. 

SECTION  8.34.5*  HEALTH  AND  WELFARE:  56C  AN  HOUR  LESS  AN  AMOUNT 
WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH  SER- 
VICE SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FoR  EMPLOYEES  DEATH  BENEFIT. 

SECTION  8.35. 

7348  STEAMFITTER ..*.... 620  HR. 

WORKING  CONDITIONS*  HOLIDAY  AND  HEALTH 
AND  WELFARE  PAYMENTS*  SAME  AS  7347  PLUMBER. 

SECTION  8.36*  10/  1/65 

7350  MEAT  CUTTER 14S00  15200  WK 
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CEXTRA  MAN3 


3258  3346  DA 

SECTION  8.36,Xt  HOURS  OF  WORK:  8 HOURS  PER  DAY#  5 DAYS  PER 
WEEK#  MONDAY  TO  FRIDAY#  INCLUSIVE*  EMPLOYEES  WORKING  LESS  THAN  5 
FULL  PAYS  IN  A REGULAR  CALENDAR  WEEK  OR  LESS  THAN  4 FULL  DAYS  IN  A 
calendar  WEEK  IN  WHICH  A HOLIDAY  FALLS  SHALL  RECEIVE  EXTRA  MaN  S 
PAY,  IF  AN  EXTRA  EMPLOYEE  ARRIVES  LATE  THE  EMPLOYER  SHALL  NOT  BE 

Obligated  to  pay  him  for  that  day#  however#  if  the  employee  is 
allowed  to  work  any  part  of  The  day#  he  shall  be  guaranteed  eight 
C83  hours  pay  for  THAT  DAY, 

SECTION  8,36,2.  OVERTIME:  ALL  WORK  PERFORMED  BEFORE  OR  AFTER 
THE  REGULAR  SCHEDULED  HOURS  C6:00  A,  M,  TO  3:00  P,  M,#  7:00  A,  M, 

TO  4:00  P.  M.  OR  FROM  8:00  A,  M,  TO  5:00  P,  M,3  OR  SHIFT  WORK# 

SHALL  BE  PAID  AT  TIME  AND  ONE-HALF,  ALL  WORK  ON  SATURDAY  OR  IN 
EXCESS  OF  8 HOURS  IN  ONE  DAY  OR  40  HOURS  IN  ONE  WEEK#  SHALL  BE 
PAID  AT  TIME  AND  ONE-HALF,  ALL  WORK  PERFORMED  IN  EXCESS  OF  10  HOURS 
IN  ANY  ONE  DAY  OR  ON  SUNDAYS  AND  HOLIDAYS  SHALL  BE  PAID  AT  DOUBLE 
TIME, 

SECTION  8,36,3.  SHIFT:  THE  EMPLOYER  MAY  ESTABLISH  A SECOND 
SHIFT  AND/OR  A THIRD  SHIFT  OUTSIDE  oF  THE  REGULAR  SCHEDULED  HOURS. 
SHIFT  PREMIUMS#  WHERE  THERE  IS  NO  MANUFACTURING  OR  PROCESSING  OF 
MEAT#  EXCLUSIVE  OF  COOKING  AND  SMOKING, ,,, •2ND  SHIFT  CPER  HRS3 
12.5C,,,,,3RD  SHIFT  CPER  HR, 3 15C,  SHIFT  PREMIUMS  OF  EMPLOYEES 
WHERE  THERE  IS  NO  LIMITATION  ON  TYPE  OF  WORK  PERFORMED, .,, ,2ND 
SHIFT  CPER  HR, 3 20C 3RD  SHIFT  CPER  HR, 3 25C, 

SECTION  8,36,4,  HOLIDAYS;  NEW  YEAR  S DAY#  WASHINGTON  S BIRTH- 
DAY# MEMORIAL  day#  FOURTH  OF  JULY#  LABOR  DAY#  VETERANS  DAYr  THANKS- 
GIVING DAY  AND  CHRISTMAS  DAY  SHALL  BE  PAID  HOLIDAYS  AT  THE  REGULAR 
rate  FOR  THE  REGULAR  WORK  DAY  WHEN  NO  WORK  IS  PERFORMED,  ALL  WORK 
PERFORMED  ON  THESE  HOLIDAYS  SHALL  BE  PAID  AT  DOUBLE  TIME,  WHEN  A 
HOLIDAY  FALLS  ON  SUNDAY#  MONDAY  SHALL  BE  CONSIDERED  AS  THE  HOLIDAY, 
WHEN  A HOLIDAY  FALLS  ON  SATURDAY#  FRIDAY  SHALL  BE  CONSIDERED  AS  THE 
HOLIDAY, 

SECTION  8,36,5,  HEALTH  AND  WELFARE:  22,2C  AN  HOUR  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT, 
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SECTION  8.37 


7354  TRUCK  DRIVERf  HEAVY ^ 3752  DA 

WORKING  CONDITIONS.  HOLIDAYS.  HEALTH 

and  WELFARE  SAME  AS  01  CHAUFFEUR  5/  1/66  3364-3872  DA 
SECTION  8.38. 

7356  MUSEUM  ANTIQUE  RESTORER. .3248  DA. 


COMBINED  repair  AND  FINISHING  WORK  2.00  PER  DAY 
ADDITIONAL 

SECTION  8.38.1.  HOURS  OF  WORK:  8 HOURS  PER  DAY.  5 DAYS  PER 
WEEK.  MONDAY  TO  FRIDAY.  INCLUSIVE. 

SECTION  8.38.2.  OVERTIME:  ALL  WORK  PERFORMED  BEFORE  OR  AFTER 
THE  REGULAR  SCHEDULED  HOURS  C8:00  A.  M.  TO  5:00  P.  M« 3AND  ON  SATUR- 
DAYS AND  SUNDAYS  SHALL  BE  PAID  AT  DOUBLE  TIME.  HOLIDAYS  SHALL  BE 
PAID  AT  DOUBLE  TIME  IN  ADDITION  TO  STRAIGHT  TIME  WHEN  WORKED. 

SECTION  8.38.3.  SHIFT:  NONE. 

SECTION  8.38.4.  HOLIDAYS:  NEW  YEAR  S DAY.  WASHINGTON  S BIRTH- 
DAY. DECORATION  DAY.  INDEPENDENCE  DAY.  LABOR  DAY.  ADMISSION  DAY. 

9 THANKSGIVING  DAY  AND  CHRISTMAS  DAY.  THESE  DAYS  SHALL  BE  PAID  FOR  AT 
THE  STRAIGHT  TIME  RATE  WHEN  NOT  WORKED  AND  AT  DOUBLE  TIME  PAY  IN 
addition  to  STRAIGHT  TIME  RATE  WHEN  WORKED.  HOLIDAYS  FALLING  ON  A 
SATURDAY  SHALL  BE  PAID  FOR  AT  THE  STRAIGHT  TIME  RATE  WHEN  NOT  WORK- 
ED EVEN  THOUGH  THE  EMPLOYEE  IS  NOT  SCHEDULED  TO  WORK.  HOLIDAYS 
FALLING  ON  SUNDAY  SHALL  BE  OBSERVED  ON  THE  FOLLOWING  MONDAY.  HOLI- 
DAY COMPENSATION  FOR  HOLIDAYS  NOT  WORKED  SHALL  NOT  BE  PAID  TO  ANY 
EMPLOYEE  WHO  FAILS  TO  REPORT  FOR  WORK  ON  HIS  REGULAR  SCHEDULED 
WORKING  DAYS  NEXT  PRECEDING  AND  NEXT  FOLLOWING  THE  HOLIDAY  INVOLVED 
UNLESS  PERMISSION  TO  BE  ABSENT  HAS  BEEN  GRANTED  IN  ADVANCE#  OR  UN- 
LESS SUCH  ABSENCE  IS  DUE  TO  ILLNESS  OR  OTHfeR  GOOD  CAUSE. 

SECTION  8.38.5.  HEALTH  AND  WELFARE:  $12.75  PER  MONTH  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 

SECTION  8.39.  4/  1/66 

7358  PATTERNMAKER .3648  3744  DA 

I SECTION  8.39.1.  HOURS  OF  WORK:  8 HOURS  PER  DAY.  5 DAYS  PER 
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WEEKf  MONDAY  TO  FRIDAY^  INCLUSIVE.  I 

SECTION  8.39.2.  OVERTIME;  ALL  TIME  WORKED  BEFORE  OR  AFTER  THE 
REGULAR  SCHEDULED  HOURS  C8  A,  M.  TO  5 P,  M.3  AND  ON  SATURDAYS^  SUN- 
DAYS and  HOLIDAYS,  SHALL  BE  PAID  AT  THE  RATE  OF  DOUBLE  TIME.  EMP- 
LOYEES WHO  qualify  for  HOLIDAY  PaY  aND  aRE  CALLED  IN  TO  WORK  ON  aNY 
OF  THE  enumerated  HOLIDAYS  SHALL  BE  COMPENSATED  AT  DOUBLE  THEIR 

straight  time  Rate  of  pay  in  addition  to  holiday  pay,  employees 
Who  do  not  qualify  for  holiday  Pay  and  who  work  on  any  of  The 
enumerated  holidays  shall  BE  compensated  at  DOUBLE  THEIR  STRAIGHT 
TIME  RATE  OF  PAY. 

SECTION  8.39.3.  SHIFT;  NONE. 

SECTION  8.39.4.  HOLIDAYS;  NEW  YEAR  S DAY»  WASHINGTON  S BIRTH- 
DAY. MEMORIAL  DAY.  INDEPENDENCE  DAY.  LABOR  DAY.  THANKSGIVING  DAY. 
CHRISTMAS  day.  AND  THE  REGULAR  WORK  DAY  PRECEDING  CHRISTMAS  DAY 
SHALL  BE  PAID  HOLIDAYS  REGARDLESS  OF  THE  DAY  ON  WHICH  THEY  MAY 
FALL.  WHEN  AN  ENUMERATED  HOLIDAY  FALLS  ON  A SUNDAY  AND  IS  OBSERVED 
BY  THE  NATION  ON  THE  MONDAY  FOLLOWING.  SAID  HOLIDAY  WILL  BE  PAID 
FOR  UNDER  THE  CONDITIONS  CONTAINED  HEREIN.  WHEN  AN  ENUMERATED  HOLI-  ^ 
day  FALLS  ON  SATURDAY.  THE  PRECEDING  FRIDAY  SHALL  BE  THE  PAID  HOLI- 
DAY. 

SECTION  8.39.5.  HEALTH  AND  WELFARE;  S19.00  PER  MONTH  LESS  AN 
amount  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 

SECTION  8.40. 

7361  PLASTERER.. 4000  DA 

SECTION  8.40.1.  HOURS  OF  WORK;  8 HOURS  PER  DAY.  5 DAYS  PER 
WEEK.  MONDAY  TO  FRIDAY.  INCLUSIVE. 

SECTION  8.40.2.  OVERTIME;  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
AFTER  the  REGULAR  SCHEDULED  HOURS  C8  A.  M.  TO  4; 30  P,  M. 3 AND  ON 
SATURDAYS.  SUNDAYS  AND  HOLIDAYS.  DOUBLE  TIME  SHALL  BE  PAID. 

SECTION  8.40.3.  SHIFT;  NONE. 

SECTION  8.40.4.  HOLIDAYS;  NO  PAID  HOLIDAYS.  DOUBLE  TIME  SHALL 
BE  PAID  FOR  all  WORK  PERFORMED  ON  THE  FOLLOWING  HOLIDAYS;  NEW 
YEAR  S DAY.  WASHINGTON  S BIRTHDAY.  MEMORIAL  DAY,  FOURTH  OF  JULY,  | 

LABOR  DAY.  ADMISSION  DAY.  THANKSGIVING  DAY  AND  CHRISTMAS  DAY. 
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P SECTION  8.40 *5#  HEALTH  AnD  WELFARE:  19C  AN  HOUR  LESS  AN  AMOUNT 

WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH  SER- 
VICE SYSTEM  and  an  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITYS  CON- 
TRIBUTION TO  the  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 

SECTION  8.41. 

7364  POWERHOUSE  OPERATOR ....16035  WK. 

EMERGENCY  RELIEF  OPERATOR  53.00  PER  WEEK  ADDITIONAL 

SECTION  8.41.1.  HOURS  OF  WORK:  A WORK  WEEK  IS  DEFINED  TO  CON- 
SIST OF  SEVEN  C7D  CONSECUTIVE  CALENDAR  DAYS#  AND  A BASIC  WORK  WEEK 
IS  DEFINED  TO  CONSIST  OF  FIVE  C53  WORK  DAYS  OF  EIGHT  C83  HOURS 
EACH.  WHEN  ONE  OR  MORE  EIGHT  C8]  HOUR  WATCHES  MUST  BE  MAINTAINED# 

AN  EMPLOYEE  WHO  IS  ASSIGNED  TO  DUTY  ON  ANY  SUCH  WATCH  SHALL  BE 
KNOWN  AS  A SHIFT  EMPLOYEE. 

SECTION  8.41.2.  OVERTIME:  COMPENSATION  AT  THE  RATE  OF  ONE  AND 
ONE-HALF  Cl  1/23  TIMES  THE  STRAIGHT  RATE  OF  PAY  FOR  WORK  IN  EXCESS 
OF  FORTY  C40  3 HOURS  IN  A WORK  WEEK  I TIME  WORKED  IN  EXCESS  OF  EIGHT 
C83  hours  on  a WORK  DAYl  TIME  WORKED  ON  A NON-WORK  DAY»  TIME  WORK- 
r ED  ON  A HOLIDAY  IN  A BASIC  WORK  WEEK  AND  TIME  WORKED  OUTSIDE  OF 
THE  REGULAR  WORK  HOURS  ON  A WORK  DAY.  EMPLOYEES  SHALL  NOT  BE  RE- 
QUIRED TO  TAKE  EQUIVALENT  TIME  OFF  DURING  A WORK  DAY  IN  LIEU  OF 
OVERTIME  COMPENSATION. 

OVERTIME  SHALL  BE  COMPENSATED  TO  THE  NEAREST  QUARTER! 1/4 3 
HOUR.  EMPLOYEES  WHO  ARE  CALLED  FROM  THEIR  HOMES  FOR  EMERGENCY  WORK 
ON  THEIR  NON-WORK  DAY#  ON  A HOLIDAY  WHICH  THEY  ARE  ENTITLED  TO 
HAVE  OFF#  OR  OUTSIDE  OF  THEIR  REGULAR  WORK  HOURS  ON  WORK  DAYS  SHALL 
BE  PAID  OVERTIME  COMPENSATION  FOR  THE  ACTUAL  WORK  TIME  WITH  A 
MINIMUM  OF  TWO  C23  HOURS. 

WHEN  A SHIFT  EMPLOYEE  IS  TRANSFERRED  FROM  ONE 
SCHEDULE  OF  WORK  DAYS  OR  WORK  HOURS  TO  ANOTHER/  HE  SHALL  NOT  BE  EN- 
TITLED TO  OVERTIME  COMPENSATION  FOR  WORK  PERFORMED  DURING  THE  REGU- 
LAR WORK  HOURS  OF  ANY  DAY  INVOLVED  IN  THE  TRANSFER#  PROVIDED  THAT 
CA3  HE  HAS  BEEN  NOTIFIED  OF  SUCH  TRANSFER  NOT  LESS  THAN  TWENTY- 
FOUR  C243  HOURS  IN  ADVANCE!  CB3  HE  HAS  HAD  A MINIMUM  OF  EIGHT  C83 
HOURS  OFF  BETWEEN  SHIFTS  OR  WORK  PERIODS!  CC3  HE  HAS  NOT  BEEN  RE- 
I QUIRED  TO  WORK  MORE  THAN  FORTY  C403  HOURS  AT  THE  STRAIGHT  TIME  RATE 
IN  ANY  WORK  WEEK  INVOLVED!  CD 3 HE  HAS  NOT  BEEN  REQUIRED  TO  WORK 
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more  than  Two  C23  short  changes  in  the  work  week  involved. 

AN  EMPLOYEE  WHO  IS  CLASSIFIED  TO  PERFORM  THE  DUTIES  OF  EMER* 
6ENCY  RELIEF  OPERATOR  SHALL  BE  AVAILABLE  FOR  DUTY  IN  REVOLVING 
SHIFTS  OF  any  DAY  OF  TH£  WEEK»  AND  MAY  BE  ASSIGNED  FOR  THE  RELIEF 
OF  ANY  SHIFT  WITHOUT  ADVANCE  NOTICE.  SUCH  EMPLOYEE  SHALL  NOT  BE 
PAID  overtime  compensation  during  The  regular  work  HOURS  OF  SUCH 
SHIFT,  IN  THE  EVENT  THAT  HE  SHALL  BE  REQUIRED  TO  REPORT  FOR  WORK 
without  HAVING  HAD  TWELVE  HOURS  OFF  FOLLOWING  THE  END  OF  HIS 

LAST  PRECEDING  WORK  PERIOD#  HE  SHALL  BE  PAID  OVERTIME  COMPENSATION 
FOR  ANY  TIME  WORKED  IN  THE  TWELVE  C123  HOUR  PERIOD  FOLLOWING  THE 
END  OF  THE  LAST  PRECEDING  WORK  PERIOD. 

section  8.41.3.  shifts:  all  EIGHT  C83  HOUR  WORK  PERIODS  REGU- 
LARLY SCHEDULED  ARE  DESIGNATED  AS  FOLLOWS?  FIRST  SHIFT—  4 A.  M. 

OR  THEREAFTER  BUT  BEFORE  12  0 CLOCK  NOON.  SECOND  SHIFT—  12  NOON 
OR  THEREAFTER  BUT  BEFORE  8 P.  M.  THIRD  SHIFT—  8 P.  M.  OR  THERE- 
AFTER BUT  BEFORE  4 A.  M.  NO  SHIFT  PREMIUM  SHALL  BE  PAID  FOR  THE 
FIRST  SHIFT.  A PREMIUM  OF  TEN  CENTS  C10C3  PER  HOUR  SHALL  BE  PAID 
FOR  WORK  PERFORMED  ON  THE  SECOND  SHIFT  AND  FIFTEEN  CENTS  CISC 3 PER 
HOUR  FOR  WORK  PERFORMED  ON  THE  THIRD  SHIFT.  A SHIFT  PREMIUM#  IF 
ANY#  WHICH  IS  PAYABLE  FOR  AN  EMPLOYEE  S REGULARLY  SCHEDULED  HOURS 
OF  WORK  SHALL  BE  PAID  FOR  ANY  TIME  WORKED  BY  HIM  IMMEDIATELY  PRE- 
CEDING OR  FOLLOWING  HIS  REGULAR  HOURS  OF  WORK  AND  AS  AN  EXTENSION 
THEREOF. 

WHEN  A SHIFT  PREMIUM  IS  APPLICABLE  TO  TIME  WORKED  AT  THE  OVER- 
TIME RATE  OF  PAY#  ONE  AND  ONE-HALF  TIMES  THE  APPLICABLE  SHIFT  PRE- 
MIUM SHALL  BE  PAID. 

SHIFT  PREMIUM  SHALL  BE  PAYABLE  ONLY  FOR  HOURS  ACTUALLY  WORKED 
AND  SHALL  NOT  BE  PAID  FOR  NON-WORK  TIME.  SUCH  AS  HOLIDAYS. 

SECTION  8.41.4.  HOLIDAYS:  NEW  YEAR  S DAY#  WASHINGTON  S BIRTH- 
DAY# MEMORIAL  DAY#  INDEPENDENNCE  DAY#  LABOR  DAY#  VETERANS  DAY# 
THANKSGIVING  DAY#  AND  CHRISTMAS  DAY  SHALL  BE  PAID  HOLIDAYS  WHEN 
THEY  FALL  ON  A WORK  DAY  IN  THE  BASIC  WORK  WEEK. 

WHEN  ANY  OF  THE  ABOVE  HOLIDAYS  FALL  ON  A SUNDAY#  THE  MONDAY 
FOLLOWING  SHALL  BE  OBSERVED  AS  THE  HOLIDAY. 

IF  AN  EMPLOYEE  TAKES  OFF  ANY  OF  THE  ABOVE-NAMED  HOLIDAYS  AND  IS 
ABSENT  WITHOUT  A BONA  FIDE  REASON  ON  THE  WORKDAY  EITHER  IMMEDIATELY 
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^ PRECEDING  OR  FOLLOWING  SUCH  HOLIDAY  HE  SHALL  NOT  RECEIVE  PAY  FOR 
THE  HOLIDAY* 

IF  A HOLIDAY  FALLS  ON  AN  EMPLOYEE  S NON-wORK  DAY  HE  SHALL  BE 
entitled  to  HAVE  A WORK  DAY  OFF  WITH  PAY  OR  ONE  DAY  S PAY* 

EMPLOYEES  REQUIRED  TO  WORK  ON  HOLIDAYS  WHICH  FALL  ON  THEIP  WORK 
DAYS  SHALL  BE  PAID»  IN  ADDITION  TO  THEIR  HOLIDAY  PAY»  ONE  AND  ONE- 
HALF  TIMES  THE  STRAIGHT  RATE  OF  PAY  FOR  ALL  TIME  WORKED  ON  SUCH 
DAYS. 

IF  AN  EMPLOYEE  IS  REQUIRED  TO  WORK  ON  A HOLIDAY  WHICH  FALLS  ON 
A NON-WORK  DAY  OR  ON  A WORK  DAY  OUTSIDE  HIS  BASIC  WORK  WEEK*  HE 
SHALL  BE  PAID  ONE  AND  ONE-HALF  TIMES  HIS  STRAIGHT  RATE  OF  PAY  FOR 
ALL  TIME  WORKED  ON  SUCH  DAY* 

SECTION  6*42*  6/  1/66 

7367  RADIO  TECHNICIAN * *21000  21250  WK 

RADIO  TECHNICIAN  CPART-TIME3  FOR  FIRST 

8 HOURS  WORKED  PER  DAY* *•••*•*•*• *25C  PER  HOUR  ADDITIONAL 

7368  SENIOR  RADIO  TECHNICI AN* ********** *22500  22750  WK 

I SECTION  8*42*1*  HOURS  OF  WORK:  40  HOURS  IN  5 CONSECUTIVE  DAYS 

SHALL  CONSTITUTE  A WORK  WEEK  EIGHT  C83  HOURS  SHALL  CONSTITUTE  A 
MAXIMUM  WORKING  DAY*  NOT  TO  EXCEED  OVER  AN  ELAPSED  PERIOD  OF  MORE 
than  9 HOURS  AND  PROVIDED  FURTHER*  THAT  SHOULD  THE  WORKING  DAY  EX- 
TEND OVER  AN  ELAPSED  PERIOD  OF  MORE  THAN  10  HOURS*  A MEAL  ALLOWANCE 
OF  $2.00  SHALL  BE  PAID  BY  THE  EMPLOYER*  WHEN  A PART-TIME  TECHNICIAN 
IS  EMPLOYED  FOUR  WEEKS  OR  MORE  ON  A FULL  40-HOUR  WEEK*  HE  MAY  BE 
PAID  AT  THE  WAGE  RATE  FOR  FULL-TIME  TECHNICIANS*  THE  WORK  DAY  OF 
ANY  PART-TIME  ENGINEER*  NOT  REGULARLY  EMPLOYED  SHALL  BE  A MINIMUM 
OF  FOUR  C43  CONSECUTIVE  HOURS  OR  PAY  IN  LIEU  THEREOF* 

EACH  TECHNICIAN  SHALL  BE  GRANTED  TWO  CONSECUTIVE  DAYS  OFF  C48 
HOURS 3 EACH  WEEK*  SUCH  DAYS  OFF  SHALL  BE  ESTABLISHED  AND  GRANTED 
WITH  REGULARITY  AND  SHALL  NOT  BE  CHANGED  ON  LESS  THAN  7 DAYS  WRIT- 
TEN NOTICE*  SUCH  DAYS  OFF  ARE  TO  BE  PRECEDED  BY  THE  PRESCRIBED  REST 
PERIOD  WHICH  MAY  BE  REDUCED  BY  MUTUAL  AGREEMENT  BETWEEN  THE 
PARTIES* 

SECTION  6*42*2*  OVERTIME:  CA3  TIME  AND  ONE-HALF  FOR  WORK  PER- 
j FORMED  IN  EXCESS  OF  EIGHT  C83  HOURS  IN  ANY  ONE  DAY  OR  IN  EXCESS  OF 
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FORTY  C40  3 HOURS  IN  ANY  ONE  \nEEK»  EXCEPT  WHERE  ANY  EXCESS  TI<v,E  HAS 
BEEN  COMPENSATED  FOR  AT  OVERTIME  RATES  IN  ACCORD  WITH  CA]  THROUGH 
CE3.  CBD  ENGINEERS  SHALL  BE  PAID  FOR  NOT  LESS  THAN  EIGHT  C83  HOURS 
OF  WORK  at  TIME  AND  ONE-HALF  WHEN  ASSIGNED  TO  WORK  ON  EITHER  OR 
both  OF  their  regular  DAYS  OFF,  CC3  OVERTIME  IS  TO  BE  PAID  FOR  aT 
LEAST  ONE-HALF  Cl/23  HOUR  AND  SUCH  OVERTIME  IS  TO  BE  COMPUTED  TO 
The  nearest  half  hour,  cD3  technicians  shall  be  GIVEN  ONE  WEEK  S 
Advance  notice  of  any  changes  in  their  daily  work  schedule  except 
where  changes  are  OCCASIONED  BY  ILLNESS  OR  IN  THE  DAILY  WORK  SCHE- 
DULE OF  THOSE  Technicians  regularly  assigned  to  the  handling  of 

SPECIAL  EVENTS,  IN  THE  EVENT  ONE  WEEKS  NOTICE  IS  NOT  GIVEN#  THEY 
SHALL  BE  PAID  AT  THE  DOUBLE  TIME  RATE  FOR  ALL  TIME  WORKED  BEFORE 
OR  AFTER  PREVIOUSLY  ASSIGNED  DAILY  WORK  SCHEDULE.  CE3  TECHNICIANS 
SHALL  BE  ALLOWED  12  HOURS  REST  BETWEEN  THE  COMPLETION  OF  ONE  DAY  S 
ASSIGNMENT  AND  THE  BEGINNING  OF  THE  NEXT  DAY  S ASSIGNMENT,  IF  ANY 
TECHNICIANS  SHOULD  BE  REQUIRED  TO  REPORT  FOR  WORK  BEFORE  THE  EX- 
PIRATION OF  ANY  SUCH  12  HOURS  REST  PERIOD#  ALL  TIME  WORKED  UNTIL  12 
HOURS  HAVE  ELAPSED  SINCE  HE  LAST  WORKED  SHALL  BE  AT  THE  RATE  OF 
DOUBLE  TIME. 

SECTION  8.42.3,  SHIFT;  NONE, 

SECTION  8,42,4.  HOLIDAYS;  THE  FOLLOWING  SHALL  BE  PAID  HOLIDAYS 
WHETHER  OR  NOT  WORKED:  NEW  YEAR  S DAY,  WASHINGTON  S BIRTHDAY,  MEM- 
ORIAL DAY,  INDEPENDENCE  DAY,  LABOR  DAY,  ADMISSION  DAY,  THANKSGIVING 
DAY  AND  CHRISTMAS  DAY,  HOLIDAYS  FALLING  ON  A SUNDAY  SHALL  BE 
OBSERVED  ON  THE  MONDAY  FOLLOWING  THE  HOLIDAY  AND  HOLIDAYS  FALLING 
ON  A SATURDAY  SHALL  BE  OBSERVED  ON  THE  FRIDAY  PRECEDING  THE  HOLI- 
DAY, WORK  ON  HOLIDAYS  SHALL  BE  COMPENSATED  AT  THE  RATE  OF  DOUBLE 
TIME. 

SECTION  8,42,5.  HEALTH  AND  WELFARE;  518.53  PER  MONTH  LESS  AN 
amount  which  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFITS, 

SECTION  8.43.  6/16/66 

7370  RIGGER 3220  3340  DA 

WORKING  CONDITIONS  AND  HEALTH  AND 
WELFARE  PAYMENTS  SAME  AS  7514  GENERAL 
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LABORER 
SECTION  8.44. 


9 


SECTION  8.44.  1/  1/66 

7376  SHEET  METAL  WORKER 4168  DA 

WHEN  WORKING  FROM  BOS  N CHAIR 25C  PER  HOUR  ADDITIONAL 

section  8.44.1.  HOURS  OF  WORK  I 8 HOURS  PER  DAY.  5 DAYS  PER 
WEEK.  MONDAY  TO  FRIDAY.  INCLUSIVE. 

SECTION  8.44.2.  OVERTIME;  FOR  ALL  WORK  PERFORMED  BEFORE  OR 


AFTER  THE  REGULAR  SCHEDULED  HOURS  C8  A.  M.  TO  5 P.  M.  OR  SHIFT 
WORK!  AND  ON  SATURDAYS.  SUNDAYS  AND  HOLIDAYS,  THE  DOUBLE  TIME  RATE 
SHALL  BE  PAID. 

SECTION  8.44.3.  SHIFT;  SHIFT  WORK  SHALL  BE  CONSTRUED  AS  WORK 
performed  IMMEDIATELY  FOLLOWING  THE  END  OF  THE  REGULAR  WORKING 
HOURS  AND  FOR  THE  STATED  NUMBER  OF  HOURS  AS  DEFINED:  THE  FIRST 
SHIFT  SHALL  BE  CONSIDERED  THE  DAY  SHIFT  WHICH  STARTS  AT  8;00  A.M. 
THE  SECOND  SHIFT  SHALL  START  IMMEDIATELY  FOLLOWING  THE  FIRST  SHIFT. 
THE  THIRD  SHIFT  SHALL  START  IMMEDIATELY  FOLLOWING  THE  SECOND  SHIFT. 

WHERE  TWO  SHIFTS  ARE  WORKED  IN  ANY  ONE  DAY.  8 HOURS  SHALL  CON- 
STITUTE A DAY  S WORK  ON  EACH  SHIFT.  RATE  OF  WAGES  FOR  THE  SECOND  8 
HOUR  SHIFT  SHALL  BE  8 HOURS  PAY  PLUS  10*  OF  8 HOURS  PAY. 

WHEN  THREE  SHIFTS  ARE  WORKED.  THE  RATE  OF  WAGES  FOR  THE  THIRD 
SHIFT  SHALL  BE  8 HOURS  PAY  FOR  6 1/2  HOURS  ACTUAL  WORK  PLUS  10*  OF 
8 HOURS  PAY.  WORK  NOT  DONE  UNDER  THIS  SHIFT  DEFINITION  SHALL  BE 
defined  as  overtime  AND  THE  RATE  OF  PAY  SHALL  BE  AT  THE  RATE  OF 
OVERTIME. 

SECTION  8.44.4.  HOLIDAYS:  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS:  NEW  YEAR  S DAY.  WASHINGTON  S BIRTHDAY.  DECORATION  DAY. 
INDEPENDENCE  DAY.  LABOR  DAY.  ADMISSION  DAY.  THANKSGIVING  DAY  AND 
CHRISTMAS  DAY.  WHENEVER  ANY  HOLIDAY  FALLS  ON  SUNDAY.  SUCH  HOLIDAY 
WILL  BE  OBSERVED  ON  THE  FOLLOWING  MONDAY. 

PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE  BASIS  OF  THREE 
AND  TWO-TENTHS  PER  CENT  C 3.2*3  OF  GROSS  WAGES  EARNED  BEGINNING 
JULY  1.  1964;  HOLIDAY  PAYMENT  SHALL  BE  BASED  ON  HOURS  ACTUALLY 
WORKED  AND  SHALL  NOT  INCLUDE  PAYMENT  FOR  PERIOD  OF  VACATION  OR  SICK 
LEAVE  WITH  PAY.  SUCH  HOLIDAY  PAYMENT  SHALL  BE  MADE  AT  THE  END  OF 
EACH  PAYROLL  PERIOD  BASED  ON  THE  NUMBER  OF  HOURS  ACTUALLY  WORKED 
DURING  SAID  PERIOD.  WORK  ON  THESE  HOLIDAYS  SHALL  BE  PAID  AT  DOUBLE 
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TIME 


SECTION  8*44t5  HEALTH  AND  WELFARE:  15C  AN  HOUR  LESS  AN  AMOUNT 
WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.45. 

7377  STAGE  ELECTRICIAN,  . . • .3100  DA 

WORKING  conditions  SaME  AS  a165  STaGE  CARPENTeR. 

SECTION  8.46. 

7376  TILE  SETTER.  •...  .4200  DA 

IN  addition  to  their  regular  wages#  EMPLOYEES 
shall  be  paid  25C  PER  HOUR  WHILE  WORKING  WITH 
RESINOUS  CEMENT. 


SECTION  8.46.1.  HOURS  OF  WORK:  8 HOURS  PER  DAY  C6  A.M.  TO  4:30 
P,M,3  5 DAYS  PER  WEEK  MONDAY  TO  FRIDAY#  INCLUSIVE. 

SECTION  8.46.2.  OVERTIME:  WORK  PERFORMED  BEFORE  8:00  A.M.  AND 
AFTER  4:30  P.M,  MONDAY  TO  FRIDAY  INCLUSIVE  SHALL  BE  CLASSED  AS 
OVERTIME  AND  PAID  FOR  AT  THE  RATE  OF  DOUBLE  TIME.  WORK  PERFORMED  ON  | 
SATURDAYS#  SUNDAY  AND  HOLIDAYS  SHALL  BE  PAID  FOR  AT  THE  RATE  OF 
DOUBLE  TIME. 

SECTION  8.46.3.  SHIFT:  NONE. 

SECTION  8.46.4.  HOLIDAYS:  NO  PAID  HOLIDAYS.  DOUBLE  TIME  SHALL 
BE  PAID  FOR  all  WORK  PERFORMED  ON  THE  FOLLOWING  HOLIDAYS:  NEW 
YEAR  S DAY#  WASHINGTON  S BIRTHDAY#  MEMORIAL  DAY#  FOURTH  OF  JULY# 

LABOR  DAY#  ADMISSION  DAY#  THANKSGIVING  DAY  AND  CHRISTMAS  DAY. 

SECTION  8.46.5.  HEALTH  AND  WELFARE:  17  1/2C  AN  HOUR  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT, 


SECTION  8.47. 

7381  AUTOMOTIVE  MECHANIC. ••*..17460  WK 

7381  AUTOMOTIVE  MECHANIC  C TEMPORARY  3.  3841  DA 

WORKING  CONDITIONS#  HOLIDAYS#  HEALTH 

AND  WELFARE  SAME  AS  7313  AUTOMOTIVE  MACHINIST. 

SECTION  8.48.  | 

7392  WINDOW  CLEANER.  DA 
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9 MEN  WORKING  ON  SCAFFOLDS  OR  BOS  N CHAIR 430  HR 

SECTION  8.48# X*  HOURS  OF  WORK:  A WORK  WEEK  OF  FORTY  C401  CON- 
SECUTIVE HOURS  segregated  INTO  FIVE  C53  WORKING  DAYS  OF  EIGHT  C81 
hours  from  7:oO  A.M.  to  3:30  P#M.  OR  FROM  6:00  A.M.  TO  2:30  P.M. 
FROM  MONDAY  TO  FRIDAY  INCLUSIVE  WITH  EMPLOYEES  RECEIVING  A HaLF- 
HOUR  LUNCH  PERIOD  BETWEEN  11:00  AND  11:30  A.M. 

SECTION  8.48.2.  OVERTIME:  ALL  TIME  WORKED  OUTSIDE  OF  THE 
REGULAR  WORK  DAY  AND  ON  SATURDAY  AND  SUNDAY  SHALL  BE  PAID  AT  THE 
RATE  OF  DOUBLE  TIME.  WORK  PERFORMED  ON  A HOLIDAY  SHALL  BE  PAID  AT 
DOUBLE  TIME  IN  ADDITION  TO  THE  HOLIDAY  PAY. 

SECTION  8.48.3.  SHIFT;  NONE. 

SECTION  8.48.4  HOLIDAYS;  NEW  YEAR  S DAY»  WASHINGTON  S BIRTHDAY# 
DECORATION  DAY#  FOURTH  OF  JULY#  LABOR  DAY#  ADMISSION  DAY#  VETERANS 
DAY#  THANKSGIVING  DAY#  AND  CHRISTMAS  DAY  SHALL  BE  OBSERVED  AS 
HOLIDAYS.  IF  A HOLIDAY  FALLS  ON  A SATURDAY  OR  SUNDAY#  IT  SHALL  BE 
OBSERVED  ON  THE  FOLLOWING  MONDAY.  ALL  EMPLOYEES  SHALL  RECEIVE  A 
FULL  DAY  S PAY  FOR  THE  OBSERVANCE  OF  SAID  HOLIDAYS#  REGARDLESS  OF 
P THE  DAY  ON  WHICH  A HOLIDAY  OCCURS#  PROVIDED  SUCH  EMPLOYEES  HAVE 

REPORTED  FOR  WORK  ON  THEIR  REGULAR  WORKING  DAY  IMMEDIATELY  BEFORE 
AND  immediately  AFTER  SAID  HOLIDAY.  AN  EMPLOYEE  SHALL  BE  CONSIDERED 
TO  HAVE  REPORTED  TO  WORK  IF  ABSENCE  ON  THE  DAY  BEFORE  OR  AFTER  SaID 
HOLIDAY  IS  DUE  TO  EXPRESS  PERMISSION  OF  THE  EMPLOYER  OR  TO  BONA 
FIDE  ILLNESS.  AN  EMPLOYEE  REQUIRED  TO  WORK  ON  A HOLIDAY  SHALL  BE 
PAID  AT  THE  RATE  OF  DOUBLE  TIME  IN  ADDITION  TO  HIS  REGULAR  PAY. 

SECTION  8.48.5.  HEALTH  AND  WELFARE;  $16.93  PER  MONTH  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.49. 

7395  ORNAMENTAL  IRON  WORKER 

fence  erector .......3896  DA 

ORNAMENTAL  IRON  WORK .507  HR 


SECTION  8.49.1.  HOURS  OF  WORK:  8 HOURS  PER  DAY#  FROM  8 A.M.  TO 
5 P.M.#  5 DAYS  PER  WEEK:  MONDAY  TO  FRIDAY#  INCLUSIVE. 

P SECTION  8.49.2.  OVERTIME;  DOUBLE  TIME  SHALL  BE  PAID  FOR  ANY  AND 
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ALL  WORK  IN  EXCESS  OF  EIGHT  C83  HOURS  ON  ANY  REGULAR  WORK  DAY  AND  % 
FOR  ALL  TIME  WORKED  ON  SATURDAYSf  SUNDAYS  AND  RECOGNIZED  HOLIDAYS. 

ALL  PREMIUM  DAYS  WILL  BE  FIGURED  ON  THE  BASIS  OF  ACTUAL  HOURS  WORK- 
ED AT  THE  APPLICABLE  OVERTIME  RATE. 

section  8.49.3.  SHIFT;  IF  A MAN  IS  PUT  TO  WORK»  HE  SHALL 

receive  not  less  than  four  HOURS  Pay  at  the  straight  time  HOURLY 
Rate,  hours  worked  beyond  the  first  four  hours  shall  be  figured  on 

THE  BASIS  OF  ACTUAL  HOURS  WORKED.  WHEN  A WORKMAN  IS  ORDERED  TO 
report  FOR  WORK  AND  THEN  THROUGH  NO  FAULT  OF  THE  WORKMAN  IS  NOT  PUT 
TO  WORK»  HE  SHALL  BE  PAID  FOR  TWO  HOURS  TIMEr  WEATHER  PERMITTING 
WORKf  PROVIDED  THAT  WORKMAN  REMAINS  ON  THE  JOB  DURING  THE  SAID  TWO 
HOURS. 

WHEN  2 SHIFTS  ARE  EMPLOYED#  EACH  SHIFT  SHALL  WORK  7 1/2  HOURS 
FOR  8 HOURS  PAY  AT  REGULAR  TIMEI  WHEN  3 SHIFTS  ARE  EMPLOYED#  7 
HOURS  SHALL  CONSTITUTE  A DAY  S WORK  FOR  EACH  SHIFT#  FOR  WHICH  A 
REGULAR  WAGE  OF  8 HOURS  SHALL  BE  PAID#  OR  A PROPORTIONATE  PART 
THEREOF  FOR  TIME  WORKED.  WHEN  MULTIPLE  SHIFTS  ARE  WORKED  ON  SATUR- 
DAY# SUNDAY  OR  RECOGNIZED  HOLIDAYS  THE  FOLLOWING  SHALL  APPLY:  WHEN  | 

2 SHIFTS  ARE  EMPLOYED#  EACH  SHIFT  SHALL  WORK  7 1/2  HOURS  FOR  8 
HOURS  pay  at  double  THE  STRAIGHT  TIME  RATE  OF  WAGES.  WHEN  3 SHIFTS 
ARE  EMPLOYED#  EACH  SHIFT  SHALL  WORK  7 HOURS  FOR  8 HOURS  PAY  AT 
DOUBLE  THE  STRAIGHT  TIME  RATE  OF  WAGES  OR  A PROPORTIONATE  PART 
THEREOF  FOR  TIME  WORKED.  ON  ALL  SHIFT  WORK  PERFORMED  ON  SATURDAY# 

SUNDAY  OR  holidays  THE  OVERTIME  RATE  OF  DOUBLE  TIME  SHALL  START 
WITH  THE  BEGINNING  OF  THE  FIRST  OR  MORNING  SHIFT,  NOT  MORE  THAN 
ONE  SHIFT  shall  BE  ALLOWED  ON  A JOB  OF  LESS  THAN  5 DAYS  DURATION# 
EXCEPT  IN  CASE  OF  EMERGENCY. 

SECTION  6.49.4.  HOLIDAYS:  NO  PAID  HOLIDAYS.  DOUBLE  TIME  SHALL 
BE  PAID  FOR  ALL  WORK  PERFORMED  ON  THE  FOLLOWING  HOLIDAYS;  NEW 
YEAR  S DAY#  WASHINGTON  S BIRTHDAY#  DECORATION  DAY.  INDEPENDENCE 
DAY#  LABOR  DAY#  ADMISSION  DAY#  THANKSGIVING  DAY  AND  CHRISTMAS  DAY. 

SECTION  8.49.5.  HEALTH  AND  WELFARE:  23C  AN  HOUR  LESS  AN  AMOUNT 
WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FoR  EMPLOYEES  DEATH  BENEFIT.  | 
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9 section  8f50«  6/16/66 

7404  ASPHALT  FINISHER 3220  3340  DA 

7406  ASPHALT  FINISHER  SUB-FOREMAN 460  HR 

WORKING  CONDITIONS  AND  HEALTH  AND  WELFARE 
PAYMENTS  SAME  AS  7514  GENERAL  LABORER 
SECTION  d^51. 

7408  ASSISTANT  POWERHOUSE  OPERATOR,, ,,,,, •••,13335  WK 

WORKING  CONDITIONS  AND  HEALTH  AND  WELFARE 
PAYMENTS  SAME  AS  7364  POWERHOUSE  OPERATOR, 

SECTION  8,52, 

7410  AUTOMOTIVE  SERVICEMAN DA 

WHEN  ASSIGNED  AS  A TIRE  SERVICEMAN,,,,  12, 5C  HOUR  ADDITIONAL 
7412  AUTOMOTIVE  SERVICEMAN  5UB«-F0REMAN, ,,, ••,,,, lOX  OVER  BASE  RATE 
SECTION  8,52,1,  HOURS  OF  WORK:  FIVE  C53  CONSECUTIVE  DAYS  OF 
EIGHT  C83  HOURS  EACH,  LUNCH  PERIOD  SHALL  NOT  EXCEED  OVER  ONE  Cl  3 
HOUR,  ALL  EMPLOYEES  WHO  WORK  LESS  THAN  FOUR  C43  HOURS  SHALL  RECEIVE 
NOT  LESS  THAN  FOUR  C43  HOURS  PAY,  ALL  EMPLOYEES  WORKING  MORE  THAN 
$ FOUR  C43  HOURS  BUT  LESS  THAN  EIGHT  C83  HOURS  SHALL  RECEIVE  NOT  LESS 
THAN  FULL  EIGHT  Ca3  HOURS  PAY, 

SECTION  8,52,2.  OVERTIME:  OVERTIME  SHALL  BE  PAID  FOR  ON  THE 
BASIS  OF  time  and  ONE-HALF  THE  EMPLOYEE  S REGULAR  HOURLY  RATE  IN- 
CLUDING SHIFT  PREMIUM  FOR  ALL  HOURS  WORKED  IN  EXCESS  OF  EIGHT  C83 
HOURS  IN  ANY  ONE  DAY  OR  FORTY  C403  HOURS  IN  ANY  ONE  WEEK, 

SECTION  8,52,3,  SHIFT:  THE  REGULAR  SCHEDULED  DAY  SHIFT  SHALL 
START  NOT  EARLIER  THAN  7:00  A,M.  AND  END  NOT  LATER  THAN  6:00  P,M, 

NO  NIGHT  SHIFT  PREMIUM  SHALL  BE  PAID  FOR  WORK  PERFORMED  BETWEEN 
THESE  HOURS  ON  A REGULARLY  SCHEDULED  DAY  SHIFT,  EMPLOYEES  SHALL  BE 
PAID  TEN  CIO  3 PER  CENT  ADDITIONAL  FOR  ALL  WORK  PERFORMED  BETWEEN 
4:00  P,M,  AND  MIDNIGHT  AND  FIFTEEN  C153  PER  CENT  ADDITIONAL  FOR  ALL 
WORK  performed  BETWEEN  MIDNIGHT  AND  8:00  A.M,I  EXCEPT  FOR  WORK  PER- 
FORMED ON  A REGULARLY  SCHEDULED  DAY  SHIFT,  OR  FOR  OVERTIME  WORKED 
AS  A CONTINUATION  OF  A REGULARLY  ESTABLISHED  SHIFT, 

SECTION  8,52,4,  HOLIDAYS:  THE  FOLLOWING  HOLIDAYS  SHALL  BE  PAID 
AT  THE  EMPLOYEE  S REGULAR  RATE,  INCLUDING  ANY  SHIFT  PREMIUM  WHEN 
i NOT  WORKED,  IRRESPECTIVE  OF  THE  DAY  ON  WHICH  THEY  FALL:  NEW  YEAR  S 
DAY,  WASHINGTON  S BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF  JULY,  LABOR 
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DAY»  ADMISSION  DAY  LWHEN  THE  CELEBRATION  IS  HELD  IN  SAN  FRANClSCOl# 
veterans  DaY»  thanksgiving  OAYr  CHRISTMAS  DAY»  AND  EMPLOYEE  S 
BIRTHDAY, 

ANY  EMPLOYEE  WORKING  ON  A HOLIDAY  SHALL  BE  PAID  AN  ADDITIONAL 
DAY  S PAY  OF  NOT  LESS  THAN  EIGHT  C83  HOURS  AT  HIS  REGULAR  RATE  OF 
PAYr  INCLUDING  SHIFT  PREMIUM.  ANY  EMPLOYEE  WHO  WORKS  ANY  PART  OF 
THE  DAY  SHALL  RECEIVE  A FULL  DAY  S PAY.  WHEN  ANY  HOLIDAY  FALLS  ON 
A SUNDAY » the  DAY  OBSERVED  BY  THE  STATE  OR  THE  NATION  SHALL  BE  CON- 
SIDERED AS  THE  HOLIDAY » INCLUDING  SHIFT  PREMIUM. 

IN  ORDER  TO  BE  ELIGIBLE  FOR  HOLIDAY  PAY  WHEN  NO  WORK  IS  PER- 
FORMED » AN  EMPLOYEE  MUST  BE  AVAILABLE  FOR  WORK  ON  THE  LAST  REGULAR 
WORK  DAY  IMMEDIATELY  PRIOR  To  A HOLIDAY  AND  THE  FIRST  REGULAR  WORK 
DAY  IMMEDIATELY  FOLLOWING  THE  HOLIDAY  UNLESS  THE  EMPLOYEE  CAN  SHOW 
A JUSTIFIABLE  EXCUSE.  ANY  EMPLOYEE  WHO  IS  LAID  OFF  OR  DISCHARGED 
FOR  CAUSE»  AT  THE  END  OF  HIS  WORKWEEK,  SHALL  RECEIVE  PAY  FOR  ANY 
HOLIDAY  THAT  FALLS  ON  THE  FIRST  DAY  OF  THE  EMPLOYEE  S SHIFT  THE 
FOLLOWING  WEEK.  ^ 

SECTION  8.52.5  HEALTH  AND  WELFARE:  $16.30  PER  MONTH  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 

SECTION  8.53.  6/16/66 

7422  CRIBBER.... 3220  3340  DA 

WORKING  CONDITIONS  AND  HEALTH  AND 
WELFARE  PAYMENTS  SAME  AS  7514  GENERAL 
LABORER. 
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SECTION  8.54.  6/18/68 

7424  3984  DA 

WORKING  CONDITIONS  AND  HEALTH  AND  WELFARE 
PAYMENT  SAME  AS  7328  OPERATING  ENGINEER » 


UNIVERSAL. 

SECTION  8.55.  1/  1/66 

7428  HODCARRIER  WHEN  TENDING  BRICKLAYER 480  HR 

1/  1/66 

WHEN  WORKING  UNDERGROUND 480  HR 

PLUS  $5.00  PER  DAY  ADDITIONAL. 


SECTION  8.55.1  HOURS  OF  WORK:  7 HOURS  PER  DAY»  5 DAYS  PER  WEEK» 
MONDAY  THROUGH  FRIDAY*  INCLUSIVE.  THE  HOURS  OF  WORK  SHALL  BE  FROM 
8:30  A.M.  TO  12  NOON*  AND  FROM  12:30  P.M.  TO  4100  P.M.J  HOWEVER* 

ALL  HOD  CARRIERS  ON  THE  JOB  SHALL  WORK  STARTING  TIME  WHICH  SHALL 
BE  FIFTEEN  C153  MINUTES  JUST  PRIOR  TO  THE  START  OF  THE  DAY  S WORK 
AND  FOR  WHICH  OVERTIME  SHALL  BE  PAID. 

SECTION  8.55.2  OVERTIME:  ALL  WORK  PERFORMED  OUTSIDE  OF  THE 
REGULAR  WORK  DAY*  OR  SHIFT  WORK  AND  ON  SATURDAYS*  SUNDAYS  AND 
HOLIDAYS*  SHALL  BE  PAID  FOR  aT  DOUBLE  THE  STRAIGHT  TIME  RATE. 

SECTION  8.55.3  SHIFTS:  TWO*  THREE  OR  FOUR  SHIFTS  MAY  BE  WORKED 
AT  STRAIGHT  TIME*  BUT  IN  NO  CASE  SHALL  A HOD  CARRIER  WORK  MORE  THAN 
ONE  SHIFT  IN  ANY  TWENTY-FOUR  HOUR  DAY  UNLESS  THE  OVERTIME  RATE  IS 
PAID. 

WHENEVER  SHIFTS  ARE  WORKED  BY  BRICKLAYERS  AND  HOD  CARRIERS*  THE 
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RATE  shall  be  AT  STRAIGHT  TIME  UNLESS  THE  BRICKLAYERS  WORKING  ^ 

shifts  with  the  hod  carriers  are  paid  overtime^  in  which  event  THE 

HOD  CARRIERS  WORKING  WITH  THE  BRICKLAYERS  RECEIVING  OVERTIME  PAY 
shall  LIKEWISE  RECEIVE  OVERTIME  PAY, 

all  SHIFTS  shall  HAVE  30  MINUTES  FOR  LUNCH  ON  THE  EMPLOYER  S 
TIME*  THE  final  SHIFT  ON  ANY  JOB  SHALL  BE  PAID  FOR  A COMPLETE 
SHIFT,  WHEN  A SHIFT  EXTENDS  3 HOURS  OR  MORE  OVER  THE  REGULAR  WORK 
DAY  HOURSf  30  MINUTES  EATING  TIME  SHALL  BE  ALLOWED  ON  THE  EMPLOY- 
ER S TIME. 

SECTION  8.55.4  HOLIDAYS;  IN  LIEU  OF  PAYMENTS  TO  THE  HOLIDAY 
FUNDf  the  following  DAYS  SHALL  BE  PAID  HOLIDAYS!  NEW  YEAR  S DAY. 
WASHINGTON  S BIRTHDAY.  DECORATION  DAY.  FOURTH  OF  JULY.  LABOR  DAY. 
ADMISSION  DAY.  THANKSGIVING  DAY  AND  CHRISTMAS  DAY.  DOUBLE  TIME 
SHALL  BE  PAID  FpR  ALL  WORK  PERFORMED  ON  THESE  HOLIDAYS. 

SECTION  8.55.5.  HEALTH  AND  WELFARE*.  15C  C8/1/65  - 20CI  1/1/66  - 
15C3  AN  HOUR  LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE 
CITY  AND  COUNTY  HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO 
THE  VALUE  OF  THE  CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  ♦ 

EMPLOYEES  DEATH  BENEFIT. 

SECTION  8.56.  8/  1/65  1/  1/66 

7428  HODCARRIER  WHEN  TENDING  PLASTERER. ....... .3400  3640  3680  DA 

SECTION  8.56*1*  HOURS  OF  WORK!  S HOURS  PER  DAY  C8  A.M.  TO  12:00 
NOON  AND  12:30  P.M.  TO  4130  P.M.3  5 DAYS  PER  WEEK.  MONDAY  TO  FRI- 
DAY. INCLUSIVE. 

SECTION  8*56*2.  OVERTIME:  ALL  WORK  PERFORMED  BEFORE  8 A.M.  AND 
AFTER  4:30  P.M.  ON  ANY  DAY.  MONDAY  THROUGH  FRIDAY  INCLUSIVE.  SHALL 
BE  PAID  FOR  AT  THE  RATE  OF  DOUBLE  TIME.  DOUBLE  TIME  SHALL  BE  PAID 
FOR  ALL  WORK  PERFORMED  ON  SATURDAYS.  SUNDAYS  AND  HOLIDAYS. 

SECTION  8.56.3  SHIFT:  NONE. 

SECTION  8.56.4  HOLIDAYS!  NO  PAID  HOLIDAYS.  DOUBLE  TIME  SHALL  BE 
PAID  FOR  ALL  WORK  PERFORMED  ON  THE  FOLLOWING  HOLIDAYS!  NEW  YEAR  S 
DAY.  WASHINGTON  S BIRTHDAY.  DECORATION  DAY.  FOURTH  OF  JULY.  LABOR 
day.  ADMISSION  DAY.  THANKSGIVING  DAY  AND  CHRISTMAS  DAY. 

SECTION  8.56.5.  HEALTH  AND  WELFARE!  15C  C 8/1/65  - 20CI  1/1/66  - 
15C3  AND  HOUR  LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  | 
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P CITY  and  county  HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO 
THE  VALUE  OF  THE  CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR 
EMPLOYEES  DEATH  BENEFIT# 

SECTION  8#57. 

7448  SEWER  CLEANER PER  DAY  OVER  7422  CRIBBER 

CWHEN  a 7448  SEWER  CLEANER  C7449  SeWER  SERVICEMAN!  IS 
ENGAGED  IN  THE  INSTALLATION  OR  REPAIR  OF  LATERAL#  SIDE  OR 
MAIN  SEWERS#  THE  HOURLY  RaTE  OF  PAY  OF  7347  PLUMBER  SHALL 
BE  PAID#! 

WORKING  CONDITIONS  AND  HEALTH  AND  WELFARE  PAYMENTS  SAME 
AS  7514  GENERAL  LABORER# 

SECTION  8#58 

7450  SHADE  AND  DRAPERY  MAN# .2960  DA 

SECTION  8#58#1  HOURS  OF  WORK!  8 HOURS  PER  DAY#  5 DAYS  PER  WEEK# 
MONDAY  TO  FRIDAY  INCLUSIVE# 

SECTION  8#5d#2  OVERTIME:  ALL  WORK  PERFORMED  BEFORE  OR  AFTER  THE 
regular  scheduled  HOURS  C8  A.M.  TO  5 P.M#1  AND  ON  SATURDAYS  AND 
P SUNDAYS  SHALL  BE  PAID  AT  DOUBLE  TIME.  HOLIDAYS  SHALL  BE  PAID  AT 
DOUBLE  TIME  IN  ADDITION  TO  STRAIGHT  TIME  WHEN  WORKED. 

SECTION  8#58#3#  SHIFT:  NONE 

SECTION  5.58.4  HOLIDAYS:  NEW  YEAR  S DAY#  WASHINGTON  S BIRTHDAY# 
MEMORIAL  DAYf  INDEPENDENCE  DAY»  LABOR  DAY#  ADMISSION  DAYr  THANKS- 
GIVING DAY  AND  CHRISTMAS  DAY.  THESE  DAYS  SHALL  BE  PAID  FOR  AT  THE 
STRAIGHT  TIME  RATE  WHEN  NOT  WORKED  AND  AT  DOUBLE  TIME  PAY  IN  ADDI- 
TION TO  straight  time  PAY  WHEN  WORKED#  HOLIDAYS  FALLING  ON  A SATUR- 
DAY SHALL  BE  PAID  FOR  AT  THE  STRAIGHT  TIME  RATE  WHEN  NOT  WORKED 
EVEN  THOUGH  THE  EMPLOYEE  IS  NOT  SCHEDULED  TO  WORK.  HOLIDAYS  FALLING 
ON  SUNDAYS  SHALL  BE  OBSERVED  ON  THE  FOLLOWING  MONDAY. 

HOLIDAY  COMPENSATION  FOR  HOLIDAYS  NOT  WORKED  SHALL  NOT  BE  PAID 
TO  ANY  EMPLOYEE  WHO  FAILS  TO  REPORT  FOR  WORK  ON  HIS  REGULAR  SCHED- 
ULED WORKING  DAYS  NEXT  PRECEDING  AND  NEXT  FOLLOWING  THE  HOLIDAY 
INVOLVED#  UNLESS  PERMISSION  TO  BE  ABSENT  HAS  BEEN  GRANTED  BY  THE 
EMPLOYER  IN  ADVANCE#  OR  UNLESS  SUCH  ABSENCE  IS  DUE  TO  ILLNESS  OR 
OTHER  GOOD  CAUSE. 

P SECTION  8#58#5#  HEALTH  AND  WELFARE:  $13.00  PER  MONTH  LESS  AN 

AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  CITY  AND  COUNTY  HEALTH 
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SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S ^ 

contribution  to  The  retirement  system  for  employees  death  benefit, 

SECTION  8.59.  6/16/66 

7502  ASPHALT  WORKERt . . . .3100  3220  DA 

WORKING  CONDITIONS#  HOLIDAYS#  HEALTH 

AND  WELFARE  BENEFITS  SAME  AS  7514  GENERAL 

LABORER. 

SECTION  8.60.  6/16/66 

7514  GENERAL  LABORER. 3020  3140  DA 

GROUP  I 

CHAlNSAWr  FALLERf  LOGLOADCR  AND  BUCKER, •,•.•••• .3220  3340  DA 

CONCRETE  AND  MAGNESITE  MIXER#  UNDER  1/2  YARD... .3220  3340  DA 

CONCRETE  PAN  WORK.. 3340  DA 

CONCRETE  SAW  - WALKING  TYPE  OR  HAND  TYPE. ..... ..3220  3340  DA 

CUT  GRANITE  CURB  SETTER  - LABORER. ............. .3220  3340  DA 

HEADER  BOARD*  HUBSETTERS*  ALIGNERS. ........... ..3220  3340  DA 

JACKSON  AND  SIMILAR  TYPE  COMPACTORS. ........... .3220  3340  DA 

LAGGING#  SHEETING#  WHALING*  BRACING*  f 

TRENCH-JACKING#  HAND-GUIDED  LAGGING  HAMMER. ,., .3220  3340  DA 

PAVEMENT  BREAKERS  AND  SPADERS*  JACKHAMMER  OPERATORS 
PIPEWRAPPER*  KETTLEMEN#  POTMEN  AND  MEN  APPLYING 
ASPHALT*  LAY-KOLO*  CREOSOTE#  CAUSTIC  AND  SIMILAR 

TYPE  MATERIALS........ .......3220  3340  DA 

POST  HOLE  DIGGERS  • AIR#  GAS  AND  ELECTRIC, .,,,, .3220  3340  DA 

RIPRAP-STONEPAVER  AND  ROCK-SLINGER*  INCLUDING 
placing  of  SACKED  CONCRETE  CWET  OR  DRY 3, . . . . , . .3220  3340  DA 

ROTOTILLER*  BUGGYMOBlLE ...3220  3340  DA 

SAND  BLASTERS  - POTMAN ..,. ......3220  3340  DA 

VIBRA-SCREED-BULL  FLOAT  IN  CONNECTION  WITH  LABORERS 

WORK... .....3220  3340  DA 

VIBRATOR 3220  3340  DA 

GROUP  II 

ASPHALT  SHOVELER 3100  3220  DA 

CEMENT  DUMPER, ...3100  3220  DA 

CHOKE-SETTER  AND  RIGGER  C CLEARING  WORK ...3100  3220  DA  4 

CONCRETE  CHIPPING  AND  GRINDING ...3100  3220  DA 
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^ CONCRETE  LABORERS  CMET  OR  DRY] #3100  3220  DA 

GUINEA  CHASER  CSTAKEMENl. # • • 3220  DA 

SLOPER##««##*#t*«#«tt#*«*««t*#«**«*««»*t*#*#t#**3100  3220  DA 

SPECIAL  PROVISIONS 

FOR  BURNING  AND  WELDING  IN  CONNECTION  WITH 
LABORER  S WORK*## #•##  #*4*075  4#225  HR 


JOY  DRILLS  AND  SIMILAR  TYPE  DRILLS  CSUBJECT  TO 
QUALIFYING  LANGUAGE]  AND  TRACK  DRILLERS,  DIAMOND 
CORE*  WAGON  DRILLERS,  MECHANICAL  DRILLERS, 

BLASTERS,  POWDERmEN,  AND  HIGH  SCALERS  C INCLUDING 

DRILLING  FOR  SAME]  TREE  TOPPERS* ********* *425  440  HR 

FOR  WORKING  IN  TUNNELS  IN  CONNECTION  WITH  LABORER  S 

WORK****** * ************  lt*5C  PER  HOUR 

ADDITIONAL 

MEN  WORKING  OFF  BOS  N CHAIR  OR  SWINGING  SCAFFOLDS 
SHALL  RECEIVE  25C  PER  HOUR  ABOVE  THEIR  CLASSIFIED 

RATE * **•***#*** 

I FOR  SIGNALING  AND  RIGGING  IN  CONNECTION  WITH  6/16/66 

LABORER  S WORK* *#*•*.***,*•*#**•**#*#*****#* *4*025  4*175  HR 

WORKERS  ON  GENERAL  CONSTRUCTION  INSIDE  BELL  HOLE 
FOOTINGS  AND  SHAFT  WORK  CDEEP  FOOTINGS  L SUPPORTED 
HOLES  MORE  THAN  15  FEET  DEEP  SHALL  BE  CONSIDERED 

A SHAFT3* **************** •**#***#*# *****4*575  4*725  HR 

7516  GENERAL  LABORER  SuB-FOREMAN* *****#*#*#•#*#*#*#*• *445  460  HR 

SECTION  8*60*1  HOURS  OF  WORK:  8 HOURS  PER  DAY,  5 DAYS  PER  WEEK, 
MONDAY  TO  FRIDAY  INCLUSIVE*  THE  HOURS  OF  EMPLOYMENT  SHALL  BE  RECK- 
ONED BY  THE  DAY  AND  HALF  DAY*  OVERTIME  HOURS,  MONDAY  THROUGH  FRI- 
DAY, SHALL  BE  RECKONED  BY  THE  HOUR  AND  HALF  HOUR*  IF  WORK  IS  SUS- 
PENDED DUE  TO  INCLEMENT  WEATHER,  THE  EMPLOYEES  SHALL  BE  PAID  ONLY 
FOR  actual  time  WORKED*  WHEN  IT  IS  NECESSARY  TO  TEMPORARILY  TRANS- 
FER WORKMEN  FROM  ONE  CLASSIFICATION  TO  ANOTHER,  SUCH  WORKMEN  SHALL 
BE  PAID  ON  THE  BASIS  OF  THE  HIGHEST  RATE  AND  THE  DURATION  OF  PAY- 
MENT AT  THE  highest  RATE  SHALL  BE  RECKONED  BY  THE  DAY  AND  HALF  DAY# 
SECTION  8*60*2  OVERTIME:  ONE  AND  ONE-HALF  THE  REGULAR  STRAIGHT 
p TIME  HOURLY  RATE  SHALL  BE  PAID  FOR  ALL  WORK  ON  SATURDAYS  AND  BEFORE 
A SHIFT  BEGINS  AND  AFTER  IT  ENDS*  DOUBLE  THE  REGULAR  STRAIGHT  HOUR- 
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LY  RATE  SHALL  BE  PAID  FOR  ALL  WORK  ON  SUNDAYS  AND  HOLIDAYS,  MEN  0 

WORKING  A complete  SHIFT  OF  SHIFT  WORK  ON  SATURDAYS^  SUNDAYS  AND 
HOLIDAYS  SHALL  BE  PAID  8 HOURS  PAY  AT  THE  APPROPRIATE  OVERTImE  RATE 
FOR  7 HOURS  WORK. 

WHENEVER  A MAN  IS  CALLED  OUT  TO  WORK  ON  SATURDAYS^  SUNDAYS  OR 
HOLIDAYS f HE  SHALL  BE  PAID  AT  LEAST  FOUR  HOURS  AT  THE  APPLICABLE 

overtime  rate,  all  time  worked  beyond  The  first  four  consecutive 

HOURS  ON  SATURDAY#  SUNDAY  AND  HOLIDAYS  SHALL  BE  RECKONED  BY  THE 
HOUR  AT  THE  APPLICABLE  OVERTIME  RATE.  ON  SHIFT  WORK#  THE  ABOVE 
SHALL  APPLY  TO  MEN  CALLED  OUT  TO  WORK  ON  THE  DAY  SHIFT  ONLY.  IF  TWO 
OR  MORE  SHIFTS  ARE  EMPLOYED#  THE  ABOVE  SHALL  APPLY  EXCEPT  THAT 
3 1/2  HOURS  WORKED  SHALL  BE  PAID  AS  4 HOURS  WORKED#  7 HOURS  WORKED 
SHALL  BE  PAID  AS  6 HOURS  WORKED#  AND  HOURS  WORKED  IN  EXCESS  OF 
3 1/2  HOURS  BUT  LESS  THAN  7 HOURS  SHALL  BE  PAID  ON  A PRO  RATA 
BASIS. 

IF  MEN  ARE  REQUIRED  TO  WORK  CONTINUOUSLY  FOR  MORE  THAN  FIVE 
HOURS  WITHOUT  AN  OPPORTUNITY  FOR  LUNCH#  THEY  SHALL  RECEIVE  OVERTIME 
pay  for  work  after  the  FIFTH  HOUR  UNTIL  OPPORTUNITY  TO  TAKE  TIME  • 

FOR  LUNCH  IS  AFFORDED.  LUNCH  PERIODS  AT  THE  OPTION  OF  THE  INDIVID- 
UAL EMPLOYER  MAY  BE  STAGGERED  ANY  TIME  AFTER  THREE  AND  ONE-HALF 
HOURS  FROM  THE  BEGINNING  OF  THE  SHIFT. 

SECTION  8.60.3  SHIFT;  ON  A SINGLE  SHIFT  JOBS#  EIGHT  CONSECUTIVE 
HOURS  CEXCLUSIVE  OF  MEAL  PERIOD!  SHALL  CONSTITUTE  A DAY  S WORK#  THE 
REGULAR  STARTING  TIME  OF  THE  SINGLE  SHIFT  BEING  AT  8; 00  0 CLOCK 
A.M.  WHEN  TWO  SHIFTS  ARE  EMPLOYED  FOR  FIVE  OR  MORE  CONSECUTIVE 
DAYS#  SEVEN  CONSECUTIVE  HOURS  CEXCLUSIVE  OF  MEAL  PERIOD!  SHALL  CON- 
STITUTE A DAY  S WORK  FOR  WHICH  EIGHT  TIMES  THE  STRAIGHT  TIME  HOURLY 
RATE  SHALL  BE  PAID.  SHIFTS  SHALL  RUN  CONSECUTIVELY  WITH  NOT  MORE 
THAN  ONE  HOUR  BREAK  BETWEEN  SHIFTS,  ON  TWO  SHIFT  OPERATIONS#  THE 
FIRST  SHIFT  SHALL  HAVE  A REGULAR  STARTING  TIME  NOT  EARLIER  THAN 
5:00  0 CLOCK  A.M,  AND  NOT  LATER  THAN  8100  0 CLOCK  A.M,  WHEN  THREE 
shifts  are  employed  for  FIVE  OR  MORE  CONSECUTIVE  DAYS#  SEVEN  CONSE- 
CUTIVE HOURS  CEXCLUSIVE  OF  MEAL  PERIOD!  SHALL  CONSTITUTE  A DAY  S 
WORK  FOR  WHICH  EIGHT  TIMES  THE  STRAIGHT-TIME  HOURLY  RATE  SHALL  BE 
PAID  and  the  first  SHIFT  SHALL  START  AT  e:00  0 CLOCK  A.M.  SHIFTS  | 
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SHALL  RUN  CONSECUTIVELY  FOR  FIVE  DAYS  OR  MORE. 

WHEN  AN  EMPLOYEE  OR  EMPLOYEES  ARE  CALLED  OUT  TO  WORK  TIDE  WORK, 
THE  EMPLOYEE  SHALL  RECEIVE  A GUARANTEE  OF  A FULL  SHIFT  aT  STRAIGHT 
TIME.  WHERE  IN  ANY  LOCALITY  EXISTING  TRAFFIC  CONDITIONS^  JOB  CONDI- 
TIONS, OR  weather  CONDITIONS  RENDER  IT  DESIRABLE  TO  START  THE  DAY 

Shift  at  an  earlier  hour»  such  starting  time  may  be  made  earlier. 

SECTION  a.60.4*  HOLIDAYS;  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HpLIDAYSs  NEW  YEAR  S DAY,  WASHINGTON  S BIRTHDAY,  DECORATION  DAY, 
FOURTH  OF  JULYf  LABOR  DAYf  ADMISSION  DAYr  THANKSGIVING  DAY  AND 
CHRISTMAS  DAY,  IF  ANY  OF  THE  HOLIDAYS  FALL  ON  SUNDAY,  THE  MONDAY 
FOLLOWING  shall  BE  CONSIDERED  A HOLIDAY.  PAYMENT  FOR  THESE  HOLIDAYS 
SHALL  BE  MADE  ON  THE  BASIS  OF  5C  16/16/66  - IOC  3 PER  HOUR  FOR  HOURS 
ACTUALLY  WORKED,  PAYMENTS  SHALL  BE  MADE  AT  THE  END  OF  EACH  PAYROLL 
PERIOD  BASED  ON  THE  NUMBER  OF  HOURS  ACTUALLy  WORKED  DURING  SAID 
PERIOD.  PREMIUM  PAY  FOR  OVERTIME  OR  ANY  OTHER  REASON  SHALL  BE  MADE 
ON  THE  BASE  DAILY  RATE.  DOUBLE  TIME  SHALL  BE  PAID  FOR  ALL  WORK  PER- 
FORMED ON  THESE  HOLIDAYS. 

SECTION  8.60.5  HEALTH  AND  WELFARE;  aOC  C6/16/66  - 25C3  AN  HOUR 
LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUN- 
TY HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF 
the  CITY  S contribution  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES 
DEATH  BENEFIT. 

SECTION  8.61. 

A165  STAGE  CARPENTER DA 

SECTION  8.61.1  HOURS  OF  WORK;  8 HOURS  OR  LESS  PER  DAY. 

SECTION  8.61.2  OVERTIME;  ALL  WORK  PERFORMED  IN  EXCESS  OF  THE 
NORMAL  6-HOUR  SHIFT  SHALL  BE  COMPENSATED  FOR  AS  FOLLOWS;  BETWEEN 
8 A.M.  AND  5 P.M.  AT  THE  RATE  OF  S4.25  PER  HOUR>  BETWEEN  5 P.M.  AND 
12  P.M.  AT  THE  OVERTIME  RATE  OF  S6,50  PER  HOUR;  BETWEEN  12  P.M,  AND 
8 A.M.  AT  THE  OVERTIME  RATE  OF  S8.50  PER  HOUR.  THE  OVERTIME  RATES 
SHALL  NOT  APPLY  TO  WORK  PERFORMED  IN  EXCESS  OF  40  HOURS  PER  WEEK  OR 
ON  SATURDAYS,  SUNDAYS  AND  HOLIDAYS  UNLESS  WORK  IS  PERFORMED  ON 
THESE  DAYS  IN  EXCESS  OF  8 HOURS  PER  DAY.  ADD  4%  TO  GROSS  WAGES  FOR 
SPASMODIC  EMPLOYMENT. 

SECTION  8.61.3  SHIFT;  NONE 

SECTION  8.61.4  HOLIDAYS:  NONE 
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SECTION  8.62 


A170  STAGE  PROPERTY  MAN*. .3100  DA 

WORKING  CONDITIONS  SAME  AS  A165  STAGE  CARPENTER, 

SECTION  8.63 

C109  STAGEHAND  GRIPSr  CLEARERSr 

LAMP  OPERATORS  AND  EXTRA  FLYMEN .17.00  PER  PERFORMANCE 

HEAD  FLYMANr  FRONT  LIGHT  OPERATOR» 

BRIDGE  LIGHT  OPERATOR. 17.00  PER  PERFORMANCE 
SECTION  8.63.1  HOURS  OF  WORK:  THE  RATES  OF  PAY  ARE  FOR  A PER- 
FORMANCE OF  <f  HOURS  OR  LESS. 

SECTION  8.63.2  OVERTIME;  ALL  WORK  PERFORMED  IN  EXCESS  OF  4 
HOURS  SHALL  BE  COMPENSATED  FOR  AS  FOLLOWS!  BETWEEN  8 A.M.  AND 
5 P.M.  AT  THE  RATE  OF  $3.75  PER  HOUR>  BETWEEN  5 P.M.  AND  12  P.M. 

AT  THE  RATE  OF  $5.50  PER  HOURI  BETWEEN  12  P.M.  AND  8 A.M.  AT  THE 
RATE  OF  $7.50  PER  HOUR.  WHEN  NO  PERFORMANCE  OR  REHEARSAL  IS  SCHED- 
ULED AND  THE  INDIVIDUAL  IS  CALLED  TO  WORK»  HE  SHALL  BE  COMPENSATED 
FOR  AT  THE  OVERTIME  RATE  WITH  A MINIMUM  OF  4 HOURS  PAY  AT  THE  AP- 
PLICABLE OVERTIME  RATE.  WORK  SCHEDULES  ON  SATURDAYS#  SUNDAYS  AND  0 

HOLIDAYS  SHALL  BE  COMPENSATED  FOR  AT  THE  NORMAL  STRAIGHT  TIME  RATE, 

ADD  4%  TO  THE  GROSS  WAGES  FOR  SPASMODIC  EMPLOYMENT, 


SECTION  8.63.3  SHIFT!  NONE 
SECTION  8.63.4  HOLIDAYS!  NONE 
SECTION  8.64 

01  CHAUFFEUR  - UNDER  4 YDS#  CAPACITY  CWATER  5/  1/66 

3364  DA 

4 YDS  AND  UNDER  6 YDS  CWATER  LEVEL!.. 3304  3424  DA 

6 YDS  AND  UNDER  8 YDS  CWATER  LEVEL!... ..3472  3592  DA 

8 YDS  AND  OVER  CWATER  LEVEL!. .3672  3792  DA 

HEAVY  DUTY  TRANSPORTS  CHIGH  BED!...,. 3492  3612  DA 

COMBINATION  WINCH  TRUCK  WITH  HOIST ......3444  3564  DA 

SEMI-DUMP  TRUCKS 3704  3824  DA 

SELF-PROPELLED  STREET  SWEEPER  WITH  SELF- 

CONTAINED  REFUSE  BIN.... 3672  3792  DA 

PICKUP  TRUCKS 3364  DA 

FLAT  RACK  TRUCK  WITH  CARRYING  CAPACITY  UNDER  | 

lOrSOO  LBS 3364  DA 
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FLAT  RACK  TRUCK  WITH  CARRYING  CAPACITY  lOrSOO 


LBS*  AND  OVER****** .SilOO  3520  OA 

A-FRAME  WINCH  TRUCK  CWHEN  WINCH  IS  NOT  USED 
ON  A FLAT  RACK  TRUCK » THE  FLAT  RACK  RATE 

WILL  APPLY* «******3492  3612  OA 

HEAVY  DUTY  TRANSPORTS  CLOW  BED! *3536  3656  DA 

LIFT  jitneys  and  FORK  LIFT  DRIVERS........ 3348  3468  DA 

ROSS  CARRIER  AND  OTHER  TYPE  CARRIER. ...**•**.* .35X6  3636  DA 

P.B.  OR  SIMILAR  TYPE  SELF-LOADING  TRUCK. .*.**• .3752  3872  OA 

BOOTMAN  **.*•..****..***.****.*.***..*.*•*..**.*  3316  3436  DA 


CFOR  THE  PURPOSE  OF  COMPUTATION r THE  TERM  WATER  LEVEL  AS 
applied  to  can  trucks  is  hereby  interpreted  to  mean  the  CARRYING 
CAPACITY  OF  THESE  TRUCKS  TO  INCLUDE  THE  AREA  ABOVE  THE  VERTICAL 
SIDE  OF  THE  BODY  OF  THE  TRUCK  AND  UNDER  A ROUNDED  COVER  OF  THE 
TRUCK. 3 

SECTION  8*64.1  HOURS  OF  WORK:  8 HOURS  PER  DAY*  5 DAYS  PER 
WEEK#  MONDAY  TO  FRIDAY#  INCLUSIVE.  IF  AN  EMPLOYEE  WORKS  IN  TWO  OR 
MORE  classifications#  HE  SHALL  RECEIVE  THE  HIGHEST  RATE  PAID  FOR 
ALL  WORK  PERFORMED  DURING  THAT  ONE  WORK  DAY  OR  SHIFT. 

SECTION  8.64.2  OVERTIME:  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
after  the  regular  SCHEDULED  HOURS  CSTARTING  TIME  SHALL  BE  75001 
7:30  OR  8:00  A.M.#  OR  SHIFT  WORK!  AND  ON  SATURDAYS  TIME  AND  Ol^- 
HALF  shall  be  paid.  WORK  PERFORMED  ON  SUNDAYS  AND  HOLIDAYS  SHALL 
BE  PAID  AT  double  TIME. 

SECTION  8.64.3  SHIFT:  WHERE  SINGLE  SHIFTS  ARE  WORKED#  START- 
ING TIME  SHALL  BE  7:00#  7:30  OR  8:00  A.M.  STARTING  TIME  FOR  AFTER* 
NOON  SHIFTS  SHALL  BE  ADJUSTED  TO  THE  MORNING  STARTING  TIMES.  WHERE 
EITHER  TWO  C23  OR  THREE  C33  SHIFTS  ARE  WORKED#  EACH  SHIFT  SHALL 
WORK  SEVEN  C73  HOURS  AND  SMALL  RECEIVE  THE  REGULAR  STRAIGHT  TIME 
RATE  FOR  EIGHT  C83  HOURS. 

ALL  EMPLOYEES  SHALL  BE  PAID  FOR  NOT  LESS  THAN  ONE^^ALF  DAY  S 
WORK  IF  WORKING  4 HOURS  OR  LESS#  AND  NOT  LESS  THAN  A FULL  DAY  S PAY 
IF  WORKING  MORE  THAN  FOUR  HOURS#  EXCEPT  WHEN  CLIMATIC  CONDITIONS 
interfere  WITH  THE  WORK#  IN  WHICH  EVENT  WORK  BEYOND  THE  FIRST  HALF 
DAY  SHALL  BE  COMPUTED  BY  THE  HOUR  AND  HALF  HOUR.  THIS  PROVISION 
SHALL  APPLY  TO  WORK  ON  SATURDAYS#  SUNDAYS  AND  HOLIDAYS  AS  WELL  AS 


TO  WORK  ON  REGULAR  WORK  DAYS,  | 

SECTION  8,64.4  HOLIDAYS;  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS;  NEW  YEAR  S DAYt  WASHINGTON  S BIRThDAYr  DECORATION  DAY» 

FOURTH  OF  JULY,  LABOR  DAY,  ADMISSION  DAY,  THANKSGIVING  DAY  AND 
CHRISTMAS  DAY.  PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE 
BASIS  OF  12C  PER  HOUR  FOR  HOURS  ACTUALLY  WORKED.  PAYMENT  SHALL  BE 
made  AT  THE  END  OF  EACH  PAYROLL  PERIOD  BASED  ON  THE  NUMBER  OF  HOURS 
ACTUALLY  WORKED  DURING  SAID  PERIOD.  PREMIUM  PAY  FOR  OVERTIME  OR 
ANY  OTHER  REASON  SHALL  BE  MADE  ON  THE  BASE  DAILY  RATE.  WORK  PER- 
FORMED ON  THESE  HOLIDAYS  SHALL  BE  PAID  FOR  AT  DOUBLE  TIME. 

SECTION  8.64.5.  HEALTH  AND  WELFARE:  17  1/2C  C 8/1/65  28.5C3 

C 5/1/66  - 36.5C3  AN  HOUR  LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBU- 
TIONS TO  THE  CITY  AND  COUNTY  HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT 
EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S CONTRIBUTION  TO  THE  RETIRE- 
MENT SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 

SECTION  8.65.  6/16/66 

01  CHAUFFEURr  SMALL  RUBBER  TIRED  TRACTORS ...3928  4128  DA 

SMALL  TRACTOR  IWITH  BOOM3 ..3996  4200  DA  | 

TRACTORS#  DOZERS#  SCRAPERS#  SHEEP  S FOOT#  COMPACTING  EQUIP- 
MENT AND  PUSH  CATS 4112 

TRACTOR  CWITH  BOOM 3 CD-6  OR  LARGER  AND  SIMILAR4244 

LOADER  CUP  TO  2 YOS3... 4152 

LOADER  C2  YDS  AND  OVERC  . • . 4328 

WORKING  CONDITIONS  ARE  THE  SAME  AS  FOR  7328  OPERATING 
ENGINEER#  UNIVERSAL. 

SECTION  8.66. 

03  SCHOOL  TRUCK  DRIVER 

PICKUP  TRUCK.  3244 

TRUCK  with  carrying  CAPACITY  UNDER  10#500  LBS.. 3244 
TRUCK  WITH  CARRYING  CAPACITY  10#500  LBS  AND 

OVER 

WORKING  CONDITIONS#  HOLIDAY  AND  HEALTH  AND  WELFARE 
PAYMENTS  SAME  AS  01  CHAUFFEUR. 

SECTION  8.67. 

P103  SPECIAL  NURSE  - EIGHT  CONSECUTIVE  HOURS  OR  FRACTIONS  THEREOF;  | 


4344  DA 
4464  DA 
4368  DA 
4552  DA 


5/  1/66 

3364  DA 
3364  DA 

3520  DA 
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I BASIC  FEE  C general  PRIVATE  DUTY  NURSING 3 

FOR  ONE  PATIENT..*. ft •«••••••••• •••••••• ••2800  DA 

CLINICAL  PRIVATE  DUTY  NURSING 

FOR  ONE  PATIENT.  ••••.••••••  .3100  DA 

divisional  NURSING  CFOR  NURSING  OF  MORE  THAN  ONE  PATIENT 
ON  AN  emergency  BASIS*  SUCH  AS  AN  EPIDEMIC#  UNTIL  AN 
additional  private  duty  NURSE  IS  AVAILABLE  - FEE  TO  BE 
DIVIDED  equally  BETWEEN  PATIENTS; 

TWO  patients; 

BASIC  FEE DA 

CLINICAL  DA 

THREE  patients; 

BASIC  FEE**...*...^.^.....«.«.....«..4900  DA 

CLINICAL  FEE .5400  DA 

HOURLY  NURSING  CNOT  TO  EXCEED  THREE  HOURS 3 

FIRST  HOUR  OR  FRACTION  THEREOF. ..... .7.00  HR 

EACH  SUCCESSIVE  HOUR  OR  FRACTION 

I THEREOF 75  HR 

SECTION  6.67.1  HOURS  OF  WORK*.  WORK  WEEK  OF  FIVE  CONSECUTIVE 
WORK  DAYS  OF  NO  MORE  THAN  40  HOURS  OVERTIME  NOT  CHARGED  FOR  6TH  OR 
7TH  DAY  OF  WEEK  IF  WORKED.  WORK  DAY  CONSISTS  OF  NO  MORE  THAN  EIGHT 
CONSECUTIVE  HOURS. 

SECTION  8.67.2.  OVERTIME;  FOR  EACH  ADDITIONAL  HOUR  OF  FRAC- 

TiON  thereof; 

BASIC  FEE 5.50  HR 

CLINICAL  FEE .6.00  HR 

SECTION  8.68. 

*S102  CONDUCTOR*. 3.22  HR 

♦^TRAINEE  RATE...... 2.014  HR 

*S104  MOTORMAN....... 3.22  HR 

♦♦TRAINEE  RATE. 2.014  HR 

♦S106  BUS  OPERATOR. •••• 3.22  HR 

♦♦trainee  rate •.•••••• 2.014  HR 

♦20C  PER  HOUR  EXTRA  WHILE  INSTRUCTING  NEW  EMPLOYEES 
I OR  WHILE  ACTING  AS  MOTORMAN  ON  SUPPLY  CAR#  OR  AS  CRANE  OR  DERRICK 
OPERATOR  AS  ASSIGNED  BY  THE  SUPERINTENDENT. 
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♦♦TRAINEE  RATE  APPLIES  ON  ORIGINAL  CERTIFICATION  AND  | 
FOR  A PERIOD  NOT  TO  EXCEED  25  WORKING  DAYS. 

SECTION  8.69 

payments  In  lieu  of  contributions  To  health  and  welfare  funds 
FOR  all  classifications  INCLUDED  IN  THIS  ORDINANCE  MaY  BE  ADJUSTED 
by  the  controller  to  offset  administrative  costs  where  such  admin- 
istrative COSTS  ARE  so  PROVIDED  BY  CRAFT  AGREEMENTS. 

SECTION  9.  compensation  FOR  SUB-F0REMAN»  FOREMAN  AND  GENERAL 
FOREMAN  OF  CRAFTS  ENUMERATED  IN  SECTIONS  8*X  TO  AND  INCLUDING  8.68. 

IN  VIEW  OF  THE  NECESSITY  OF  MAINTAINING  ESTABLISHED  DIFFERENTIALS 
IN  PAY  FOR  CLASSIFICATIONS  SUCH  AS  SUB-FOREMAN#  FOREMAN  AND  GENERAL 
FOREMAN  WHO  EXERCISE  SUPERVISION  OVER  THE  ABOVE  CLASSIFICATIONS  AND 
BECAUSE  IT  IS  THE  INVARIABLE  AND  UNIVERSAL  CUSTOM  IN  PRIVATE  EM- 
PLOYMENT IN  WHICH  SUCH  CRAFTS  ARE  EMPLOYED  TO  ESTABLISH  AND  MAIN- 
TAIN SUCH  WAGE  DIFFERENTIALS#  FOR  SUCH  SUPERVISING  PERSONNEL#  THE 
FOLLOWING  RATES  OF  PAY  ARE  HEREBY  FIXED  FOR  SUCH  SUPERVISING 

personnel:  | 

CLASS  NO.  AND  TITLE  SCHEDULES  OF  COMPENSATION 

7211  CEMENT  FINISHER  GENERAL  FOREMAN OVER  7311  RATE 

7221  ASPHALT  PLANT  FOREMAN ..••••IS*  OVER  7424  RATE 

7222  BLACKSMITH  FOREMAN OVER  7305  RATE 

7228  AUTOMOTIVE  TRANSIT  SHOP  FOREMAN... OVER  7254  RATE 

7230  FIRE  DEPARTMENT  WATER  SYSTEM  FOREMAN 15*  OVER  7388  RATE 

7247  SHEET  METAL  WORKER  GENERAL  FOREMAN. 20*  OVER  7376  RATE 

7250  UTILITY  FOREMAN 15*  OVER  7388  RATE 

7272  CARPENTER  GENERAL  FOREMAN.. 20*  OVER  7344  RATE 

7315  AUTOMOTIVE  MACHINIST  SUB-FOREMAN ......10*  OVER  7313  RATE 

7322  AUTOMOTIVE  BODY  8 FENDER  WORKER  SUB-FOREMANIO*  OVER  7313  RATE 

7351  HEAD  MEAT  CUTTER..... 10*  OVER  7350  RATE 

7382  AUTOMOTIVE  MECHANIC  SUB-FOREMAN... 10*  OVER  7381  RATE 

7393  WINDOW  CLEANER  SUB-FOREMAN. OVER  7392  RATE 

SECTION  10.  compensations  OF  CLASSIFICATIONS  FOR  WHICH  COMPEN- 
SATION SCHEDULES  ARE  BASED  ON  SCHEDULES  FIXED  IN  SECTIONS  8.1  AND  | 
INCLUDING  6.68.  BECAUSE  OF  THE  CLOSE  RELATIONSHIP  OF  DUTIES  AND 
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TRAINING  AND  EXPERIENCE  REQUIRED  BETWEEN  THE  FOLLOWING  CLASSIFICA- 
TIONS AND  THOSE  ENUMERATED  IN  SECTIONS  8.1  TO  AND  INCLUDING  8.68 
HEREOF  WHICH  ARE  FIXED  IN  ACCORDANCE  WITH  SECTION  151.3  OF  THE 
charter f the  RATES  OF  PAY  FOR  THE  FOLLOWING  CLASSES  SHALL  BE  AS  SET 


FORTH  below; 

CLASS  NO.  AND  TITLE  SCHEDULES  OF  COMPENSATION 

3434  TREE  TOPPER OVER  7514  CCHAlNSAWl  RATE 

3436  tree  TOPPER  FOREMAN......... OVER  3434  RATE 

7232  GENERAL  UTILITY  MECHANIC  FOREMAN *7254  RATE 

7284  UTILITY  GENERAL  FOREMAN .....7239  RATE 

7318  ELECTRICAL  MAINTENANCE  TECHNICIAN. . . .7363  RATE 
7323  fire  DEPARTMENT  WATER  SYSTEM  SUB-FOREMAN. . .10*  OVER  7388  RATE 

7360  PIPE  WELOER.. RATE 

7365  SENIOR  POWERHOUSE  OPERATOR ...10*  OVER  7364  RATE 

7386  UTILITY  PLUMBER  SUB-FOREMAN. ............... 10*  OVER  7388  RATE 

7388  utility  PLUMBER. . ................................. . .7347  RATE 

7414  BLACKSMITH  S FINISHER. .$1.50  DAY  UNDER  7305  RATE 

7423  CriBBER  SUB-FOREmAN. .............................. . .7516  RATE 

7449  SEWER  SERVICEMAN 10*  OVER  7448  RATE 

7451  SENIOR  SHADE  8 DRAPERY  MAN............ 10*  OVER  7450  RATE 

7452  SHADE  MAN,  ......90*  OF  7450  RATE 

7462  UTILITY  PLUMBER  HELPER..... .80*  OF  7347  RATE 

01  CHAUFFEUR.  SPECIAL  EQUIPMENT  SUCH  AS  EDUCTOR.  COMPRESSOR  MOUNT- 
ED ON  TRUCK.  FLUSHERS.  SPRAY  TRUCK  AND  WATER  TRUCK-01  RATE  8 
YDS.  AND  OVER. 


ORDINANCE  NO.  119-65  WAS  PASSED  BY  THE  BOARD  OF  SUPERVISORS  ON  MAY 
10.  1965  AND  APPROVED  BY  THE  MAYOR  ON  MAY  19.  1965. 

ORDINANCE  NO,  192-65  WAS  PASSED  AS  AN  EMERGENCY  MEASURE  AMENDING 
CERTAIN  SECTIONS  OF  ORDINANCE  NO,  119-65.  EFFECTIVE  AS  OF  JULY  1. 
1965.  WAS  PASSED  BY  THE  BOARD  OF  SUPERVISORS  ON  JULY  19.  1965  AND 
APPROVED  BY  THE  MAYOR  ON  JULY  21.  1965, 
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sections  151  AND  151,1  OF  THE  CHARTER 
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FILL  .MO.  £170-65-2.  ORDINANCE  NO.  49-66 

AS  AMErMDED  BY 

FILE  nU.  270-65-3  ORDINANCE  NO.  87-66 

AfM  ORDINANCE  FIXING  AND  DETERMINING  SCHEDULES  OF  COMPENSATION 
TO  BE  PAID  MUNICIPAL  OFFICERS  AND  EMPLOYEES  AND  NON-CERTIFICATED 
EMPLOYEES  OF  THE  SAN  FRANCISCO  UNIFIED  SCHOOL  DiSTRICTr  WHOSE 
OFFICES  AND  POSITIONS  ArE  ALLOCATED  TO  CLASSIFICATIONS  SPECIFIED 
HEREIN  AND  COMPENSATIONS  FOR  WHICH  ARE  SUBJECT  TO  THE  PROVISIONS 
OF  SECTION  151  AND  SECTION  151.1  OF  THE  CHARTER#  ESTABLISHING  WORK 
SCHEDULES  AND  CONDITIONS  OF  EMPLOYMENT#  AND  METHOD  OF  PAYMENT  FOR 
VARIOUS  WORK  SCHEDULES?  PROVIDING  THAT  THE  SAID  SCHEDULES  OF  COM- 
PENSATION shall  BE  EFFECTIVE  BEGINNING  JULY  1#  1966. 

BE  IT  ORDAINED  BY  THE  PEOPLE  OF  THE  CITY  AND  COUNTY  OF  SAN 

Francisco; 

SECTION  1.  SCHEDULES  OF  COMPENSATION:  PURSUANT  TO  THE  PRO- 
VISIONS OF  SECTION  151  AND  SECTION  151.1  OF  THE  CHARTER#  THE 
salaries  and  wages  set  forth  HEREIN  FOR  THE  RESPECTIVE  CLASSIFICA- 
TIONS OF  EMPLOYMENT#  HEREINAFTER  REFERRED  TO  AS  THE  -SCHEDULES  OF 
COMPENSATION#-  SHALL  BE  THE  SALARIES  AND  WAGES  PAID  FOR  SERVICE 
UNDER  NORMAL  WORK  SCHEDULES  AS  DEFINED  IN  SECTION  II  HEREOF#  IN 
OFFICES  AND  POSITIONS  ALLOCATED  TO  THE  VARIOUS  CLASSIFICATIONS  OF 
EMPLOYMENT  IN  THE  SAN  FRANCISCO  MUNICIPAL  SERVICE  AND  IN  THE  SAN 
FRANCISCO  UNIFIED  SCHOOL  DISTRICT  WHEN  THE  COMPENSATIONS  FOR  SUCH 
POSITIONS  AND  OFFICES  ARE  SUBJECT  TO  THE  PROVISIONS  OF  SECTIONS  151 
AND  151.1  OF  THE  CHARTER. 

THE  COMPENSATIONS  SPECIFIED  HEREIN  ARE  GROSS  COMPENSATIONS  AND 
ON  A MCtNiTHLY  BASIS  UNLESS  OTHERWISE  SPECIFIED.  CHARGES  AND  DE- 
DUCTIONS FOR  ANY  AND  ALL  MAINTENANCE#  SUCH  AS  HOUSING#  MEALS# 
LAUNDRY#  ETC.#  FURNISHED  TO  AND  ACCEPTED  BY  EMPLOYEES  SHALL  BE 
INDICATED  AND  MADE  ON  TIME  ROLLS  AND  PAY  ROLLS  IN  ACCORDANCE  WITH 
A SCHEDULE  OF  CHARGES  FOR  SUCH  MAINTENANCE  FIXED  AND  DETERMINED 
IN  THE  ANNUAL  SALARY  ORDINANCE. 

SECTION  II.  WORK  schedules: 

CA3  NORMAL  WORK  SCHEDULES:  WITH  THE  EXCEPTION  OF  THOSE.  CLASS- 
IFICATIONS WHOSE  WORK  SCHEDULES  ARE  ESTABLISHED  UNDER  SECTION  V# 
PARAGRAPH  B OF  THIS  ORDINANCE#  A NORMAL  WORK  DAY  FOR  EMPLOYEES 
WHOSE  COMPEi.SATIONS  ARE  FIXED  IN  THE  SCHEDULES  OF  COMPENSATION 
SHALL  CONSIST  OF  A TOUR  OF  DUTY  OF  EIGHT  HOURS  CO.MPLETED  WITHIN 
NINE  HOURS  AND  A NORMAL  WORK  WEEK  FOR  EMPLOYEES  WHOSE  COMPENSATIONS 
ARE  FIXED  HEREIN  ON  A MONTHLY  BASIS  SHALL  CONSIST  OF  SUCH  TOURS  OF 
DUTY  ON  EACH  OF  FIVE  CONSECUTIVE  DAYS  A WEEK  EXCEPT  AS  HEREIN 
PROVIDED. 

183  OTHER  NORMAL  wORK  SCHEDULES: 

ClJ  WORK  SCHEDULES  ON  Of-ERATIONS  AT  REMOTE  LOCATIONS#  CHANGE 
OF  SHIFTS#  ETC#:  ON  OPLRATICNS  CONDUCTED  AT  REMOTE  LOCATIONS  WHERE 
REPLAC£i:ENTS  ARE  NOT  AVAILABLE#  OR  ON  OPERATIONS  INVOLVING  CHANGES 
IN  SHIFTS#  OR  WHEN  OTHER  UNUSUAL  CIRCUMSTANCES  WARRANT#  THE 
aPPOI.mTING  OFFICER  WITH  APPROVAL  OF  THE  CIVIL  SERVICE  COMMISSION 
MAY  ARRMiNGE  WORK  SCHEDULES  AVERAGIiNiG  FIVE  DAYS  PER  WEEK  OVER  A 
PERIOD  OF  TIi''iE  BUT  CONSISTING  OF  MORE  THAN  FIVE  CONSECUTIVE  DAYS 
PER  vyEE^  AND  THE  ACCUMULATION  GF  NORMAL  DAYS  OFF  TO  BE  TAKEN  AT  'V 
LATER  date#  AND  WHEN  APPROVED  BY  THE  CIVIL  SERVICE  COMMISSION  SUCH 
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SCHEDULES  SHALL  BE  NORMAL  WORK  SCHEDULES  FOR  SUCH  OPERATIONS, 

C23  SATURDAY  MORNING  WORK  SCHEDULES:  IN  DEPARTMENTS  WHICH  ^ 

ARE  REQUIRED  TO  BE  OPEN  ON  SATURDAY  MORNING  FOR  THE  CONDUCT  OF 
PUBLIC  BUSINESS  IT  SHALL  BE  THE  DUTY  OF  EACH  DEPARTMENT  HEAD  TO 
ARRANGE  AND  ASSIGN  THE  WORK  OF  HIS  DEPARTMENT  50  THAT  SUFFICIENT 
EMPLOYEES  WILL  BE  ON  DUTY  ON  SATURDAY  MORNING  TO  PERFORM  THE 
REQUIRED  SERVICE,  EMPLOYEES  ASSIGNED  TO  SUCH  SATURDAY  MORNING 
SERVICE  SHALL  BE  GRANTED  EQUAL  TIME  OFF  IN  ACCORDANCE  WITH  THE 
RULES  OF  THE  CIVIL  SERVICE  COMMISSION  TO  THE  END  THAT  WORK  SCHED- 
ULES OF  SUCH  EMPLOYEES  SHALL  NOT  EXCEED  AN  AVERAGE  OF  FORTY  HOURS 
PER  WEEK  OVER  A PERIOD  OF  TIME,  SUCH  SCHEDULES  SHALL  BE  THE  NORMAL 
WORK  SCHEDULES  FOR  SUCH  EMPLOYEES, 

C33  EMPLOYEES  WHOSE  POSTIONS  ARE  ALLOCATED  TO  CLASSES  IN  CODE 
3600  LIBRARY  GROUP » MAY  ON  A VOLUNTARY  BASIS  WORK  A FORTY-HOUR  WEEK 
IN  SIX  DAYS  WHEN  REQUIRED  IN  THE  INTEREST  OF  FURTHERING  THE  EDUCA- 
TION AND  TRAINING  OF  THE  EMPLOYEE, 

CL3  WORK  SCHEDULES  FOR  EMPLOYEES  IN  CLASS  2200  PHYSICIAN  CAS- 
SIGNED  TO  EMERGENCY  HOSPITAL  SERVICE SHALL  BE  AS  DETERMINED  BY 
THE  DIRECTOR  OF  PUBLIC  HEALTH  WITH  THE  APPROVAL  OF  THE  CIVIL 
SERVICE  COMMISSION. 

CC3  PART  TIME  WORK  SCHEDULES:  EXCEPT  AS  OTHERWISE  PROVIDED 
HEREIN#  A TOUR  OF  DUTY  OF  LESS  THAN  EIGHT  HOURS  PER  DAY  FOR  EMPLOY- 
EES WHOSE  COMPENSATIONS  ARE  FIXED  ON  A MONTHLY  BASIS  SHALL  BE  CON- 
SIDERED PART  time:  PROVIDED  THAT  THESE  PROVISIONS  SHALL  NOT  APPLY 
TO  PHYSICIANS  EMPLOYED  IN  THEIR  PROFESSIONAL  CAPACITY  ON  A -PER 
CALL-  BASIS#  OR  ON  A REGULAR  CONSULTANT  BASIS  OR  TO  CONSULTANTS 
EMPLOYED  UNDER  A CONSULTING  PROFESSIONAL  SERVICE.  PART-TIME  POSI- 
TIONS  AND  EMPLOYEES  OCCUPYING  SUCH  POSITIONS  SHALL  BE  RECORDED  AS 
SUCH  BY  THE  DEPARTMENT  HEAD  ONLY  WITH  THE  APPROVAL  OF  THE  CIVIL 
SERVICE  COMMISSION  AND  wHEN  SO  RECORDED  SHALL  BE  NOTED  AS  SUCH  ON 
TIME  r<CLLS#  BUDGET  ESTIMATES,  SALARY  ORDINANCE  AND  SIMILAR  DOC- 
UMENTS. 

Cj3  intermittent  work  SCHEDULES:  INTERMITTENT  SERVICE  IS 
SERVICE  requiring  EIGHT-HOURS  WORK  PER  DAY#  BUT  LESS  THAN  FIVE  DAYS 
PER  WEEK, 

SECTION  III,  APPLICATION  OF  SCHEDULES  OF  COMPENSATION  TO 
VARIOUS  WORK  SCHEDULES: 

CA3  normal  WORK  SCHEDULES:  THE  COMPENSATIONS  FIXED  HEREIN  ON 
A PER-LIEM  ciASIS  ARE  FOR  A NORMAL  WORK  DAY  AS  DEFINED  IN  SECTION 
II#  SJEDIVISON  CAD  HEREOF.  COMPENSATIONS  FIXED  HEREIN  ON  A MONTHLY 
BASIS  ARE  FOR  A CauEi.UAr  MONTH  OF  SERVICE  CONSISTING  OF  NORMAL  WORK 
SCHLuJLLS  AS  DEFINED  IN  SECTION  II,  SUBDIVISION  CAD  AND  CBD  HEREOF. 

LjD  PART-TIME  WORK  SCHEDULES:  WHEN  SALARIES  FOR  PART-TIME 
SERVICES  ARE  NOT  SPECIFICALLY  ESTABLISHED  HEREIN,  THEN  COMPENSA- 
TIONS FOR  PART-TIME  SERVICES  SHALL  BE  BASED  AND  CALCULATED  UPON  THE 
COMPENSATION  FIXED  HEREIN  FOf^  FULL-TIME  OR  NORMAL  WORK  SCHEDULES 
FOR  THE  Ci-ASSIFICATION  hNO  WITH  REGARD  TO  SENIORITY  OF  SERVICE, 
PROPoaiONArE  TO  THE  HOURS  ACTUALLY  WORKED  BY  THE  PART-TIME 
LMPLOiTLLS,  AND  AS  RECORDED  Of.  TIME  ROLLS.  PHYSICIANS  EMPLOYED  ON 
A PLR-CALu  OR  CONSULTING  BASIS,  AND  CONSULTANTS  EMPLOYED  TO  RENDER 
A CO.'.^ULTIMG  PROFESSIONAL  SERVICE  SHALL  BE  COMPENSATED  FOR  SUCH  J , 

SERVICE  AS  specifically  PROVIDED  ELSEWHERE  HEREIN. 

C.D  I^;TERHITTLNT  i'.OKK  SCHEDULES:  WHEN  A RATE  OF  PAY  IS 
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ESTABLISHED  HEREIN  FOR  INTERMITTENT  SERVICE  FOR  A CLASSIFICATION^ 
EMPLOYEES  SHALL  BE  COMPENSATED  FOR  SUCH  INTERMITTENT  SERVICE  AT  THE 
RATE  OF  PAY  FIXED  HEREIN  FOR  INTERMITTENT  SERVICE^  PROVIDEDr 
HOWEVERf  THAT  NO  EMPLOYEES  SHALL  BE  PAID  MORE  FOR  INTERMITTENT 
SERVICE  THAN  IS  FIXED  HEREIN  FOR  A FULL-TIME  OR  NORMAL  WORK 
SCHEDULE. 

CD3  MINIMUM  HOURS  OF  WORK  FOR  SCHOOL  LUNCHROOM  HELPERS: 
EMPLOYEES  IN  CLASSIFICATIONS  2614  SCHOOL  LUNCHROOM  HELPERr  FEMALE# 
AND  2616  SCHOOL  LUNCHROOM  HELPER#  MALE#  SHALL  BE  PAID  NOT  LESS 
THAN  AN  AVERAGE  OF  TWO  HOURS  PER  DAY  IN  EACH  PAYROLL  PERIOD.  WORK 
TIME  SHALL  BE  COMPUTED  BY  THE  HOUR  AND  THE  HALF-HOUR  ONLY. 

SECTION  IV.  ADDITONAL  COMPENSATION: 

CA3  FOR  SERVICES  REQUIRING  CONTINUOUS  DIRECT  AND  PERSONAL 
CONTACT  WITH  PERSONS  SUFFERING  FROM  CONTAGIOUS  DISEASE:  EMPLOYEES^ 
OTHER  THAN  PHYSICIANS  ASSIGNED  TO  POSITIONS  IN  THE  HASSLER  HEALTH 
HOME#  ISOLATION  DIVISION#  CHEST  CLINIC#  OR  TUBERCULOSIS  WARDS  OF 
THE  SAN  FRANCISCO  GENERAL  HOSPITAL#  OR  THE  MORGUE  OF  THE  SAN  FRAN- 
CISCO GENERAL  HOSPITAL#  OR  THE  MORGUE  OF  THE  CORONERS  OFFICE  WHOSE 
DUTIES  REQUIRE  CONTINUOUS  DIRECT  AND  PERSONAL  CONTACT  WITH  PATIENTS 
SUFFERING  FROM  CONTAGIOUS  DISEASES  SHALL  BE  PAID  FIFTEEN  C$153 
DOLLARS  PER  MONTH  MORE  THAN  THE  AMOUNT  TO  WHICH  THEY  ARE  OTHERWISE 
ENTITLED.  THE  EXTRA  COMPENSATION  REFERRED  TO  SHALL  BE  PAID  ONLY 
UPON  CERTIFICATION  BY  THE  DIRECTOR  OF  PUBLIC  HEALTH  THAT  EMPLOYEES 
ARE  PERFORMING  DUTIES  WHICH  ENTITLE  THEM  TO  THE  EXTRA  COMPENSATION 
AS  PROVIDED  IN  THIS  SECTION. 

CB3  FOR  NIGHT  TOUR  OF  DUTY:  A NIGHT  TOUR  OF  DUTY  IS  EIGHT- 
HOURS  WORK  COMPLETED  WITHIN  NINE  HOURS  COMMENCING  AFTER  2 P.M.  AND 
PRIOR  TO  6 A.M.  EMPLOYEES  WHOSE  COMPENSATIONS  ARE  FIXED  HEREIN  ON  A 
MONTHLY  BASIS  WHO  ARE  REQUIRED  TO  WORK  ON  A NIGHT  TOUR  OF  DUTY  OF 
EIGHT  HOURS#  SHALL  BE  PAID  6 1/4%  MORE  THAN  THE  BASE  MONTHLY  RATE 
EXCLUSIVE  OF  ANY  ADDITIONAL  COMPENSATION  FOR  OTHER  SPECIAL  ASSIGN- 
MENTS. THIS  PROVISION  SHALL  NOT  APPLY  TO  EMPLOYEES  WHOSE  COMPENSA- 
TIONS ARE  FIXED  HEREIN  ON  A PER  DIEM  OR  HOURLY  BASIS  OR  TO  EMPLOY- 
EES IN  CLASS  2320  REGISTERED  NURSE  ASSIGNED  TO  NIGHT  SHIFTS  AS  WARD 
NURSES  OR  IN  CLASS  2220  PHYSICIAN  CASSIGNED  TO  EMERGENCY  HOSPITAL 
SERVICE. 3 

CC3  FOR  SHIFT  WORK:  A SHIFT  IS  A TOUR  OF  DUTY  OF  EIGHT-HOURS 
WORK  COMPLETED  WITHIN  NINE  HOURS.  WHERE  MORE  THAN  ONE  SHIFT  IS 
WORKED#  THE  SHIFTS  SHALL  BE  DESIGNATED  AS  FIRST#  SECOND  AND  THIRD. 

A SECOND  SHIFT  SHALL  BE  CONSTRUED  TO  MEAN  A SHIFT  THAT  REPLACES  A 
FIRST  SHIFT.  A THIRD  SHIFT  SHALL  BE  CONSTRUED  TO  MEAN  A SHIFT  THAT 
REPLACES  A SECOND  SHIFT#  REGARDLESS  OF  THE  STARTING  TIME  OF  SUCH 
SHIFTS.  NO  SHIFT  SHALL  BE  CONSIDERED  TO  BE  A SECOND  OR  THIRD  SHIFT 
UNLESS  SERVICE  IS  PROVIDED  FOR  THE  PARTICULAR  CLASSIFICATION  ON  A 
24-HOUR  BASIS.  EMPLOYEES  WHOSE  COMPENSATIONS  ARE  FIXED  HEREIN  ON  A 
MONTHLY  BASIS  WHO  ARE  REQUIRED  TO  WORK  A SECOND  OR  THIRD  SHIFT  OF 
EIGHT  HOURS  SHALL  BE  PAID  6 1/4%  MORE  THAN  THE  AMOUNT  TO  WHICH  THEY 
ARE  OTHERWISE  ENTITLED.  THIS  PROVISION  SHALL  NOT  APPLY  TO  EMPLOY- 
EES WHOSE  COMPENSATIONS  ARE  FIXED  HEREIN  ON  A PER-DIEM  OR  HOURLY 
BASIS  OR  TO  EMPLOYEES  IN  CLASS  2220  PHYSICIAN  CASSIGNED  TO  EMER- 
GENCY HOSPITAL  SERVICE3:  PROVIDED#  HOWEVER^  THAT  A SHIFT  DESIG- 
NATED AS  A SECOND  SHIFT  PURSUANT  TO  THE  PROVISIONS  OF  SECTION  IV  OF 
ORDINANCE  NO.  68-62#  THE  SALARY  STANDARDIZATION  ORDINANCE  FOR  THE 
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FISCAL  YEAR  1962-1963r  SHALL  CONTINUE  TO  BE  SO  DESIGNATED  FOR  THE 
PURPOSE  OF  THE  EXTRA  COMPENSATION  HEREIN  PROVIDED. 

CD3  FOR  A SPLIT  SHIFT*.  A TOUR  OF  DUTY  OF  EIGHT-HOURS  WORK 
COMPLETED  WITHIN  ELEVEN  HOURS  BUT  EXTENDED  OVER  MORE  THAN  NINE 
HOURS  SHALL  BE  CONSIDERED  A SPLIT  SHIFT»  PROVIDED  THAT  EMPLOYEES  OF 
CAMP  MATHER  WHO  ARE  SUBJECT  TO  SPLIT-SHIFT  WORKING  CONDITIONS  MAYr 
DURING  THE  SUMMER  SEASONr  WORK  A TOUR  OF  DUTY  OF  EIGHT  HOURS  TO  BE 
COMPLETED  WITHIN  THIRTEEN  HOURS.  THERE  SHALL  BE  ONLY  ONE  SPLIT  IN 
ANY  SHIFT.  EMPLOYEES  ASSIGNED  TO  CAMP  MATHER  WHO  ARE  REQUIRED  TO 
WORK  A SPLIT  SHIFT  SHALL  BE  PAID  $1.50  PER  DAY  ABOVE  COMPENSATION 
TO  WHICH  THEY  ARE  OTHERWISE  ENTITLED.  EMPLOYEESr  IN  SERVICES  OTHER 
THAN  CAMP  MATHERr  REQUIRED  TO  WORK  A SPLIT  SHIFT  SHALL  NOT  BE  PAID 
FOR  TIME  NOT  WORKED  BUT  SHALL  BE  PAID  AN  ADDITIONAL  50%  ABOVE  THEIR 
NORMAL  HOURLY  RATE  AFTER  THE  NINTH  HOUR: 

PROVIDED  THAT  SUCH  ADDITIONAL  PAY  SHALL  BE  NOT  LESS  THAN  $1.50  PER 
DAY.  THIS  PROVISION  SHALL  NOT  APPLY  TO  EMPLOYEES  WHOSE  COMPEN- 
SATIONS ARE  FIXED  HEREIN  ON  A PER-DIEM  OR  HOURLY  BASIS  OR  TO  EM- 
PLOYEES IN  CLASS  2220  PHYSICIAN  [ASSIGNED  TO  EMERGENCY  HOSPITAL 
SERVICE. 3 

[E3  EMPLOYEES  PERFORMING  SERVICES  AT  SEWAGE  TREATMENT  PLANTS: 
EMPLOYEES  OTHER  THAN  7514  GENERAL  LABORER  REQUIRED  TO  WORK  INTER- 
MITTENTLY IN  SECTIONS  OF  SEWAGE  TREATMENT  PLANTS  HERETOFORE  OR 
HEREAFTER  DESIGNATED  BY  THE  CIVIL  SERVICE  COMMISSION  AS  ENTITLING 
7514  GENERAL  LABORER^  WHEN  WORKING  IN  SUCH  SECTIONS  TO  THE  7448 
SEWER  CLEANERS  RATE  OF  PAY»  SHALL  BE  PAID  TEN  PER  CENT  MORE  THAN 
THE  AMOUNT  TO  WHICH  THEY  ARE  OTHERWISE  ENTITLED  FOR  THE  PERIOD  FOR 
SUCH  SERVICES. 

[F3  EMPLOYEES  WHO  HAVE  SATISFACTORILY  COMPLETED  APPROVED 
COLLEGE  LEVEL  ELECTRONIC  COMPUTER  TRAINING  AND  HAVE  BEEN  ASSIGNED 
TO  THE  CENTRAL  EDP  PROJECT  STAFF  UNDER  THE  DIRECTION  OF  THE 
CONTROLLER  AND  HAVE  SATISFACTORILY  COMPLETED  THREE  MONTHS  ON-THE- 
JOB  TRAINING  AS  A MEMBER  OF  THE  PROJECT  STAFF  SHALL»  UPON  THE 
RECOMMENDATION  OF  THE  APPOINTING  OFFICER  AND  THE  APPROVAL  OF  THE 
GENERAL  MANAGER r PERSONNEL^  BE  PAID  7 1/2%  ABOVE  THE  AMOUNT  TO 
WHICH  THEY  ARE  OTHERWISE  ENTITLED  FOR  SUCH  TIME  AS  THEY  ARE  ASSIGN- 
ED TO  AND  ACTUALLY  WORK  C 1 3 ON  CONVERSION  OF  EXISTING  PROCEDURES 
TO  ELECTRONIC  COMPUTER  PROCESSINGr  OR  C23  WHILE  ASSIGNED  TO  AND 
ACTUALLY  OPERATING  ELECTRONIC  COMPUTER  EQUIPMENT  OF  NOT  LESS  THAN 
THE  IBM  1401  CLASSf  PENDING  ESTABLISHMENT  OF  CLASSES  AND  ELIGIBLE 
LISTS  FOR  ELECTRONIC  COMPUTER  EQUIPMENT  OPERATORS.  THIS  PROVISION  . 
SHALL  NOT  APPLY  TO  EMPLOYEES  OR  PROJECTS  PREVIOUSLY  APPROVED  FOR 
PREMIUM  PAY  IN  ACCORDANCE  WITH  REQUIREMENTS  SET  FORTH  IN  PRIOR 
FISCAL  YEARS. 

[G3  EMPLOYEES  ASSIGNED  TO  WORK  IN  THE  COVERED  CHANNELS  OR  ON 
MACHINERY  LOCATED  BELOW  THE  WATER  LINE  IN  THE  SEDIMENTATION  OR  GRIT 
TANKS  OF  A SEWAGE  TREATMENT  PLANT  SHALL  BE  FURNISHED  FREE  OF  CHARGE 
WITH  PROTECTIVE  CLOTHING  OR  UNIFORMS  OR  WORK  CLOTHES  AND  LAUNDRY 
CONNECTED  WITH  THIS  EMPLOYMENT. 

[H3  EMPLOYEES  IN  CLASS  3284  RECREATION  DIRECTOR*  CLASS  3286 
SENIOR  RECREATION  DIRECTOR  AND  CLASS  3257  SENIOR  PHOTOGRAPHY  IN- 
STRUCTOR WHOSE  SHIFT  BEGINS  ON  OR  AFTER  1 P.  M.  SHALL  BE  PAID 
6 1/4%  MORE  THAN  THE  BASE  MONTHLY  RATE  EXCLUSIVE  OF  ANY  ADDITIONAL 
COMPENSATION  FOR  OTHER  SPECIAL  ASSIGNMENTS. 
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SECTION  \i,  overtime: 

CAD  OVERTIME  AND  COMPENSATION  THEREFOR  FOR  POSITIONS  SUBJECT 
TO  SECTION  151 : WHEREVER  CIRCUMSTANCES  OR  EXIGENCIES  oF  THE  SER- 
VICE DEMAND#  APPOINTING  OFFICERS  SUBJECT  TO  THE  PROVISIONS  OF  THIS 
SECTION#  MAY  REQUIRE  EMPLOYEES  TO  WORK  LONGER  THAN  EIGHT  HOURS  PER 
DAY  OR  LONGER  THAN  THE  NORMAL  WORK  WEEK  SCHEDULES.  ANY  TIME  WORKED 
UNDER  PROPER  AUTHORIZATION  OF  THE  APPOINTING  OFFICER  BY  AN  EMPLOY- 
EE# EXCLUSIVE  OF  PART-TIME  EMPLOYEES#  EMPLOYEES  IN  CLASS  2220 
PHYSICIAN#  C ASSIGNED  TO  THE  EMERGENCY  HOSPITAL  SERVICED#  EMPLOYEES 
IN  THE  CLASSIFICATION  9220  AIRPORT  OPERATIONS  SUPERVISOR  AND  EM- 
PLOYEES ASSIGNED  TO  ELECTRONIC  DATA  PROCESSING  TRAINING  DURING  THE 
PERIOD  OF  SUCH  TRAINING#  OR  EMPLOYEES  OCCUPYING  EXECUTIVE#  ADMINIS- 
TRATIVE OR  PROFESSIONAL  POSITIONS  ENUMERATED  IN  THE  ANNUAL  SALARY 
ORDINANCE  WHOSE  COMPENSATION  IS  SUBJECT  TO  THE  PROVISIONS  OF 
SECTION  151  OF  THE  CHARTER  AND  FIXED  IN  THE  SCHEDULES  OF  COMPENSA- 
TION ON  A MONTHLY#  HOURLY  OR  DAILY  BASIS#  IN  EXCESS  OF  THE  REGULAR 
OR  NORMAL  WORK  SCHEDULE  OF  EMPLOYEES  SHALL  BE  DESIGNATED  AS  OVER- 
TIME AND  SHALL  BE  COMPENSATED  AT  ONE  AND  ONE-HALF  TIMES  THE  RATE  OF 
COMPENSATION  FIXED  HEREIN  FOR  THE  NORMAL  WORK  SCHEDULE?  PROVIDED 
THAT  THE  CIVIL  SERVICE  COMMISSION  SHALL  DETERMINE  WHETHER  WORK  IN 
EXCESS  OF  8 HOURS  A DAY  PERFORMED  WITHIN  A 16  HOUR  PERIOD  FOLLOWING 
THE  END  OF  THE  LAST  PRECEDING  WORK  PERIOD  SHALL  CONSTITUTE  OVERTIME 
OR  SHALL  BE  DEEMED  TO  BE  WORK  SCHEDULED  ON  THE  NEXT  WORK  DAY! 
PROVIDED  FURTHER  THAT  EMPLOYEES  OCCUPYING  EXECUTIVE#  ADMINISTRA- 
TIVE# OR  PROFESSIONAL  POSITIONS  AND  EMPLOYEES  IN  CLASS  9220  AIRPORT 
OPERATIONS  SUPERVISOR  ARE  EXPECTED  TO  WORK  SUCH  HOURS  AS  MAY  BE 
NECESSARY  FOR  THE  PROPER  AND  FULL  PERFORMANCE  OF  THEIR  DUTIES  AND 
SUCH  EMPLOYEES  SHALL  NOT  BE  PAID  IN  CASH  FOR  OVERTIME  WORKED  BUT 
MAY  BE  GRANTED  COMPENSATORY  TIME  OFF  FOR  TIME  WORKED  IN  EXCESS  OF 
NORMAL  WORK  SCHEDULES  WHEN  AND  AS  CONVENIENT.  SUCH  POSITIONS  DESIG- 
NATED AS  EXECUTIVE#  ADMINISTRATIVE#  AND  PROFESSIONAL  TO  WHICH  THIS 
PROVISION  APPLIES  SHALL  BE  ENUMERATED  IN  THE  ANNUAL  SALARY  ORDIN- 
ANCE. 

ALL  OVERTIME  WORKED  BY  EMPLOYEES  WHICH  IS  AUTHORIZED  BY  THE 
APPOINTING  OFFICER  SHALL  BE  RECORDED  ON  SEPARATE  TIME  ROLLS  FOR 
MONTHLY  EMPLOYEES. 

WHEN  WORK  IN  A DEPARTMENT  MUST  BE  COMPLETED  WITHIN  TIME  LIMIT- 
ATION FIXED  BY  LAW  AND  THE  CIVIL  SERVICE  COMMISSION  DETERMINES  THAT 
NO  UNEMPLOYED  PERSON  OR  PERSONS  IN  THE  CLASSIFICATION  INVOLVED  ARE 
AVAILABLE  TO  PERFORM  THE  WORK  AND  APPROVES  THE  ASSIGNMENT  OF  EM- 
PLOYEES OF  DIFFERENT  CLASSIFICATIONS  IN  THAT  DEPARTMENT  OR  FROM 
OTHER  DEPARTMENTS  TO  PERFORM  THE  WORK  UNDER  SECTION  141  OF  THE 
CHARTER#  SAID  EMPLOYEES  MAY  BE  COMPENSATED  FOR  SUCH  OVERTIME  WORKED 
AT  RATES  OF  PAY  FOR  THEIR  REGULAR  CIVIL  SERVICE  CLASSIFICATION. 

COMPENSATION  FOR  OVERTIME  WORKED  AS  PROVIDED  IN  THIS  SECTION 
SHALL  BE  PAID  ON  AN  HOURLY  BASIS.  THE  CIVIL  SERVICE  COMMISSION 
SHALL  CAUSE  A SCHEDULE  OF  HOURLY  RATES  TO  BE  ESTABLISHED  FOR  THE 
PURPOSE  OF  COMPUTING  HOURLY  RATES  OF  PAY  AND  THIS  SCHEDULE  SHALL  BE 
IN  ACCORDANCE  WITH  THE  PROVISIONS  OF  SECTION  151  OF  THE  CHARTER 
AND  SHALL  BE  THE  BASIS  FOR  COMPUTING  COMPENSATION  IN  CASH  FOR  OVER- 
TIME WORKED. 

COMPENSATION  FIXED  IN  THE  SCHEDULES  OF  COMPENSATION  ON  A PER- 
DIEM  BASIS  AND  CONVERTED  AND  INCLUDED  IN  THE  ANNUAL  SALARY  ORD- 
INANCE ON  A MONTHLY  BASIS  SHALL  BE  SUBJECT  TO  THE  PROVISIONS  OF 
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THIS  SECTION. 

PER  DIEM  TIME  ROLLS  SHALL  INDICATE  THE  TOTAL  COST  OF  OVERTIME 
REPORTED  AND  COMPENSATED  THEREFOR. 

CDD  OVERTIME  FOR  POSITIONS  RELATED  TO  CLASSES  UNDER  SECTION 
151.3; 

PREMIUM  PAY  FOR  OVERTIME^  SHIFT  WORK  AND  HOLIDAYS  WORKED  AND 
DESIGNATION  OF  HOLIDAYS  AND  WORK  SCHEDULES  AND  COST  OF  LIVING  AD- 
JUSTMENTS FOR  CLASSIFICATIONS^  THE  COMPENSATIONS  FOR  WHICH  ARE 
FIXED  UNDER  SECTION  151  OF  THE  CHARTER^  BUT  IN  A DEFINED  RELATION- 
SHIP TO  A RATE  FOR  A RELATED  CLASSIFICATION  COMPENSATION  FOR  WHICH 
IS  FIXED  UNDER  SECTION  151.3  OF  THE  CHARTER^  PREMIUM  PAY  FOR  OVER- 
TIME»  SHIFT  WORK#  AND  HOLIDAYS  WORKED  AND  DESIGNATIONS  OF  HOLIDAYS 
AND  WORK  SCHEDULES  FOR  CLASSIFICATIONS  SUCH  AS  SUB-FOREMAN» 

FOREMAN^  AND  GENERAL  FOREMAN  OF  CRAFTS  AND  OTHER  CLASSIFICATIONS 
THE  COMPENSATIONS  FOR  WHICH  ARE  GOVERNED  BY  THE  PROVISIONS  OF 
SECTION  151  OF  THE  CHARTER^  BUT  FIXED  THEREUNDER  AT  AN  AMOUNT  IN  A 
DEFINED  RELATIONSHIP  TO  A RATE  OF  PAY  FOR  A CRAFT  THE  COMPENSATION 
FOR  WHICH  IS  FIXED  UNDER  SECTION  151.3  OF  THE  CHARTER  CE.G.»  -10% 
ABOVE  THE  RATE  FOR  CLASS  . . . -OR-  60%  OF  THE  RATE  FOR  CLASS  . .- 
AND  -40%  OF  THE  RATE  OF  CLASS  . . .-3  AND  INCLUDED  HEREIN  ON  A PER- 
DIEM  OR  WEEKLY  BASISr  SHALL  BE  AS  DETERMINED  AND  FIXED  IN  THE 
SALARY  STANDARDIZATION  ORDINANCE  FIXING  RATES  OF  PAY  UNDER  THE 
PROVISIONS  OF  SECTION  151.3  OF  THE  CHARTER  FOR  THE  CRAFT  TO  WHICH 
THE  COMPENSATION  OF  SUCH  CLASSIFICATION  IS  RELATED^  PROVIDED  THAT 
NO  EMPLOYEE  SUBJECT  TO  THIS  SECTION  SHALL  RECEIVE  OVERTIME  PAY 
UNLESS  SUCH  OVERTIME  WORK  IS  REQUIRED  BECAUSE  OF  AN  EMERGENCY  SIT- 
UATION AND  THE  APPOINTING  OFFICER  CERTIFIES  ON  THE  TIMEROLL  THAT 
THE  EMPLOYEE  WAS  REQUIRED  TO  WORK  SUCH  OVERTIME  BECAUSE  OF  SUCH 
EMERGENCY.  APPOINTING  OFFICERS  SHALL  NOT  REGULARLY  SCHEDULE  WORK 
BEYOND  THE  WORK  SCHEDULES  AS  HEREIN  PROVIDED.  IF  THE  RATE  OF 
PAY  FOR  SUCH  CLASSIFICATION  IS 

FIXED  UNDER  SECTION  151  OF  THE  CHARTER  AT  AN  AMOUNT  IN  A DEFINED 
RELATIONSHIP  TO  THE  RATE  OF  PAY  FIXED  UNDER  SECTION  151.3  OF  THE 
CHARTER  FOR  MORE  THAN  ONE  CRAFT»  THEN  THE  PREMIUM  PAY  FOR  OVERTIMEr 
SHIFT  WORK  AND  FOR  HOLIDAYS  WORKED  AND  DESIGNATIONS  OF  HOLIDAYS  AND 
WORK  SCHEDULES  FOR  SUCH  CLASSIFICATION  SHALL  BE  THOSE  FIXED  IN  THE 
SALARY  STANDARDIZATION  ORDINANCE  ADOPTED  PURSUANT  TO  THE  PROVISIONS 
OF  SECTION  151.3  OF  THE  CHARTER  FOR  THE  CRAFT  FROM  WHICH  THE 
GREATER  PERCENTAGE  OF  THE  RATE  OF  PAY  FOR  SUCH  CLASSIFICATION  IS 
DERIVED. 

WHENEVER  A COST  OF  LIVING  ADJUSTMENT  IS  MADE  UNDER  AUTHORITY 
OF  THE  ORDINANCE  ADOPTED  PURSUANT  TO  THE  PROVISIONS  OF  SECTION  151. 
3 OF  THE  CHARTER r THE  ADJUSTMENT  SHALL  BE  APPLIED  ALSO  TO  RELATED 
CLASSES#  THE  COMPENSATIONS  FOR  WHICH  ARE  GOVERNED  BY  THE  PROVISIONS 
OF  SECTION  151  OF  THE  CHARTER  AND  FIXED  AT  AN  AMOUNT  IN  A DEFINED 
RELATIONSHIP  TO  A RATE  OF  PAY  AS  DESCRIBED  HEREINABOVE  FOR  THE 
CLASS  RECEIVING  THE  COST  OF  LIVING  ADJUSTMENT. 

SECTION  VI.  HOLIDAYS  FOR  EMPLOYEES  WHOSE  COMPENSATIONS 
ARE  FIXED  herein; 

CA3  EXCEPT  AS  OTHERWISE  PROVIDED  IN  SECTION  V CB3  HEREOF#  AND 
EXCEPT  when  normal  OPERATIONS  REQUIRE  OR  IN  AN  EMERGENCY  EMPLOYEES 
WHOSE  COMPENSATIONS  ARE  FIXED  IN  THE  SCHEDULES  OF  COMPENSATION 
ADOPTED  BY  THE  BOARD  OF  SUPERVISORS  PURSUANT  TO  THE  PROVISIONS  OF 
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StCTIOi.  151  AND  SECTION  151.1  OF  THE  CHARTER  SHALL  NOT  BE  REQUIRED 
TO  WORK  ON  THE  FOLLOWING  DAYS  HEREBY  DECLARED  TO  BE  HOLIDAYS  FOR 
SUCH  employees:  January  i»  February  12 » February  22 » may  30 » 

JULY  4»  SEPTEMBER  9»  OCTOBER  12»  NOVEMBER  11 » DECEMBER  25»  BUT  IN 
THE  Ey/ENT  ONE  OF  THESE  DAYS  FALLS  ON  SUNDAY » THE  MONDAY  FOLLOWING 
SHALL  BE  OBSERVED  AS  A HOLIDAY?  THE  FIRST  MONDAY  OF  SEPTEMBER 
CLABOK  CAYDI  any  day  APPOINTED  BY  THE  PRESIDENT  OF  THE  UNITED 
STATES  OR  THE  GOVERNOR  OF  CALIFORNIA  AS  THANKSGIVING  DAY?  TWELVE  M. 
TO  THREE  P.M.  ON  GOOD  FRIDAY?  ANY  DAY  DECLARED  TO  BE  A HOLIDAY  BY 
PROCLAMATION  OF  THE  MAYOR  AFTER  SUCH  DAY  HAS  HERETOFORE  BEEN 
DECLARED  A HOLIDAY  BY  THE  GOVERNOR  OF  THE  STATE  OF  CALIFORNIA  OR 
THE  PRESIDENT  OF  THE  UNITED  STATES?  AND  ANY  DAY  ON  WHICH  AN 
ELECTION  IS  HELD  THROUGHOUT  THE  STATE » WITHOUT  LOSS  OF  COMPENSATION 
THEREFOR. 

Iij  THE  EVENT  THAT  THE  STATE  LAW  IS  AMENDED  TO  PROVIDE  FOR  THE 
FRIDAY  OBSERVANCE  OF  LEGAL  HOLIDAYS  WHICH  FALL  ON  SATURDAY^  THEN 
THE  PRECEDING  FRIDAY  SHALL  BE  OBSERVED  AS  A HOLIDAY. 

PROVIDED  THAT  THE  BOARD  OF  EDUCATION  MAY»  FOR  ITS  OWN  EMPLOY- 
£ES»  SUBSTITUTE  FOR  THE  HOLIDAYS  DECLARED  ABOVE  AN  EQUAL  NUMBER  OF 
DIFFERENT  HOLIDAYS. 

PROVIDED  FURTHER  THAT  HOLIDAYS  FOR  EMPLOYEES  IN  CLASS  2220 
PHYSICIAN  CASSI6NED  TO  EMERGENCY  HOSPITAL  SERVICED  SHALL  BE  AS 
DETERMINED  BY  THE  DIRECTOR  OF  PUBLIC  HEALTH  WITH  THE  APPROVAL  OF 
THE  CIVIL  SERVICE  COMMISSION. 

employees  REQUIRED  BY  THEIR  RESPECTIVE  APPOINTING  OFFICERS  TO 
WORK  ON  ANY  OF  THE  ABOVE  SPECIFIED  OR  SUBSTITUTE  HOLIDAYS#  INCLUD- 
ING employees  IN  CLASS  9220  AIRPORT  OPERATIONS  SUPERVISOR#  SHALL  BE 
PAID  EXTRA  COMPENSATION  OF  ONE  ADDITIONAL  DAY  S PAY  AT  TIME  AND 
ONE-HALF  THE  USUAL  RATE  IN  THE  AMOUNT  OF  12  HOURS  PAY  FOR  8 HOURS 
'AORKEwi  UR  A PROPORTIONATE  AMOUNT  FOR  LESS  THAN  8 HOURS  WORKED. 

PROVIDED  FURTHER  THAT  OCCUPANTS  OF  EXECUTIVE#  ADMINISTRATIVE 
AND  PROFESSIONAL  POSITIONS  ENUMERATED  IN  THE  ANNUAL  SALARY  ORD- 
lANCE  WHO  ARE  REQUIRED  BY  APPOINTING  OFFICERS  TO  WORK  ON  SUCH 
HOLIDAYS#  SHALL  NOT  RECEIVE  EXTRA  COMPENSATION#  BUT  MAY  BE  GRANTED 
TIME  OFF  EQUIVALENT  TO  THE  TIME  WORKED#  IN  ACCORDANCE  WITH  THE 
RULES  OF  THE  CIVIL  SERVICE  COMMISSION. 

EMPLOYEES  ASSIGNED  TO  DEPARTMENTS  WHERE  THE  SERVICES  OF  THEIR 
POSITiOMS  ARE  REQUIRED  FOR  A SEVEN-DAY  OPERATION#  OR  EMPLOYEES 
wOkKI46  a FIVE  DAY  WORK  WEEK  SCHEDULE  OTHER  THAN  MONDAY  THROUGH 
FRIUAy  iNCLUSlVE#  AND  EMPuOYEES  OF  THE  DEPARTMENT  OF  PUBLIC  HEALTH 
ASSIG  iED  TO  THE  LAUNDRIES  OF  THE  SAN  FRANCISCO  GEI^iFRAL  HOSPITAL  OR 
LAGUNa  HONDA  HOSPITAL  SHALL  cE  ALLOWED  ANOTHER  DAY  OFF  IF  A HOLIDAY 
SPECIFUD  HEREIN  FALLS  ON  THE  DAY  IMMEDIATELY  PRECEDING  THAT  DAY 
WHICH  lEGINS  TmEIK  TOUR  OF  DUTY?  PROVIDED  THAT  EMPLOYEES  WHO  WORK 
IN  SEAViCES  CONDUCTED  ON  A 24-nOUR#  7-DAY  WEEK  OR  16-HOUR#  7-DAY 
WEEK  jaSIS#  WHOSE  WEEKLY  HOLIDAYS  ARE  CHANGED  BECAUSE  OF  SHIFT  RO- 
TATIONS# SHALL  BE  ALLOWED  ANOTHER  DAY  OFF  IF  A LEGAL  HOLIDAY  SPECI- 
FIED HERE  I-!  Falls  ON  ONE  OF  THEIR  DAYS  OFF. 

Aj  EMPLOYEE  WVIOSE  SERVICES  ARE  TERMINATED  ThE  HAY  BEFORE  A 
nOLl'JAY  EuUv:ERaTED  HEREIN  WHO  HAS  WORKED  NOT  LESS  THAN  FIVE  COM- 
SECUTIVl  aOhK  uaYS  next  preceding  termination  OF  EMPLOYMENT  SHALL 
BE  PAiu  FOR  Such  HOLIDAY. 

EXCEPT  1 0!4S:  PROVIDED#  HOWEVER#  THAT  PERSONS  EMPLOYED  FOR 
holiday  .vORk  ONLY  OH  PERSONS  EMPLOYED  On  AN  INTERMITTENT  WORK 
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bCHEDJLL  OR  PERSONS  uli  LEAVE  WITHOUT  PAY  STATUS  OR  SICK  LEAVE  WITH 
PAY  status  UOTH  IMHEDIaTELY  PRECEDING  AND  IMMEDIATELY  FOLLOWING  THE 
LEGAL  HOLIDAY  OR  EMPLOYEES  IN  CLASS  2220  PHYSICIAN  [ASSIGNED  TO 
EMERGENCY  HOSPITAL  SERVICED  SHALL  NOT  RECEIVE  THE  EXTRA  COMPENSA- 
TION REFERRED  TO  HEREIN, 

[CD  TIME  OFF  FOR  THE  PURPOSE  OF  VOTING;  IF  A REGISTERED  VOTER 
DOES  NOT  HAVE  SUFFICIENT  TIME  OUTSIDE  OF  HIS  WORKING  HOURS  WITHIN 
WHICH  TO  VOTE  AT  ANY  GENERAL#  STATEWIDE#  DIRECT  PRIMARY  OR  PRESI- 
DENTIAL PRIMARY  ELECTION#  HE  MAY#  WITHOUT  LOSS  OF  PAY#  TAKE  OFF  SO 
MUCH  WORKING  TIME  AS  wILL#  WHEN  ADDED  TO  HIS  VOTING  TIME  OUTSIDE 
HIS  WORKING  HOURS#  ENABLE  HIM  TO  VOTE. 

IF  AN  EMPLOYEE  HAS  FOUR  CONSECUTIVE  HOURS  IN  WHICH  TO  VOTE# 
EITHER  BETWEEN  THE  OPENING  OF  THE  POLLS  AND  THE  BEGINNING  OF  HIS 
REGULAR  working  SHIFT#  OR  BETWEEN  THE  END  OF  HIS  REGULAR  WORKING 
SHIFT  AND  THE  CLOSING  OF  THE  POLLS#  HE  SHALL  BE  DEEMED  TO  HAVE 
SUFFICIENT  TIME  OUTSIDE  OF  HIS  WORKING  HOURS  WITHIN  WHICH  TO  VOTE. 
IF  HE  HAS  LESS  THAN  SAID  FOUR  CONSECUTIVE  HOURS#  HE  MAY  TAKE  OFF  SO 
MUCH  TIME  AS  WILL  ENABLE  HIM  TO  VOTE  BUT  NOT  MORE  THAN  TWO  HOURS  OF 
WHICH  SHALL  BE  WITHOUT  LOSS  OF  PAY  I PROVIDED  THAT  HE  SHALL  BE 
ALLOWED  TIME  OFF  FOR  VOTING  ONLY  AT  THE  BEGINNING  OR  END  OF  HIS 
REGULAR  WORKING  SHIFT #. WHICHEVER  ALLOWS  HIM  THE  MOST  FREE  TIME  FOR 
VOTING  AND  LEAST  TIME  OFF  FROM  HIS  REGULAR  WORKING  SHIFT#  UNLESS 
OTHERWISE  MUTUALLY  AGREED. 

Ir  THE  EMPLOYEE  ON  THE  THIRD  WORKING  DAY  PRIOR  TO  THE  DAY  OF 
THE  ELECTION#  KNOWS  OR  HAS  REASON  TO  BELIEVE  THAT  HE  WILL  NEED  TIME 
OFF  TO  ENABLE  HIM  TO  VOTE  ON  ELECTION  DAY#  HE  SHALL  GIVE  HIS  EM- 
PLOYER AT  LEAST  TWO  WORKING  DAYS  NOTICE  THAT  HE  DESIRES  TIME  OFF 
IN  ACCORDAMCE  WITH  THE  PROVISIONS  OF  THIS  SECTION. 

SECTION  VII.  METHOD  OF  PAYMENT: 

CmI  application  of  SCHEDULES  OF  COMPENSATION  I OFFICERS  AND 
employees  LEGALLY  HOLDING  POSITIONS  ALLOCATED  BY  THE  CIVIL  SERVICE 
COMMISSION  TO  THE  CLASSIFICATIONS  SET  FORTH  HEREIN  WHICH  ARE  SUB- 
JECT TC  THE  PROVISIONS  OF  SECTION  151  AND  SECTION  151.1  OF  THE 
CHARTER  SHALL  BE  PAID#  BEGINNING  JULY  1#  1966#  THE  AMOUNT  SET  FORTH 
HEREIN  FOR  THE  CLASSIFICATION  IN  WHICH  THEIR  RESPECTIVE  POSITIONS 
AND  OFFICES  ARE  CLASSIFIED  AiND  ALLOCATED#  AND  IN  ACCORDANCE  WITH 
THE  PROVISIONS  THEREOF#  AND  WITH  THE  PLAN  OF  SENIORITY  INCREMENT  AS 
SET  forth  herein;  PROVIDED  THAT  AN  EMPLOYEE  OR  OFFICER  WHO  IS  A 
PERMANENT  APPOINTEE  FOLLOWING  COMPLETION'  OF  THE  PROBATIONARY  PERIOD 
OR  SIX  MONTHS  OF  PERMANENT  SERVICE  AND  WHO  IS  APPOINTED  TO  A 
POSITION  IN  A HIGHER  CLASSIFICATION  DEEMED  TO  BE  PROMOTIVE  RY  THE 
CIVIL  SERVICE  COMMISSION  AND  WHO  RECEIVED  OR  HAD  COMPLETED  THE 
REQUIRED  SERVICE  AND  WAS  ENTITLED  TO  RECEIVE  IN  HIS  FORMER  POSITION 
A SALARY  EQUAL  TO  OR  MORE  THAN  THE  ENTRANCE  SALARY  PROVIDED  UNDER 
THE  Said  SCHEDULES  OF  COMPENSATION  FOR  SUCH  PROMOTIVE  CLASSIFICA- 
TION SHALL  ENTER  SJCH  PROMOTIVE  CLASSIFICATION  AT  THAT  SALARY  FIXED 
FOR  SUCH  PROMOnvE  CLASS  IN  THE  SCHEDULES  OF  COMPENSATION  WHICH  IS 
ONE  STEP  mIGHER  THAN  THAT  STEP  WHICH  IS  IMMEDIATELY  IN  EXCESS  OF 
THE  salary  -'.HIGH  THE  EMPLOYEE  RECEIVED  UNDER  PERMANENT  APPOINTMENT 
IMMEDIATELY  PRIOR  TO  HIS  APPOINTMENT  TO  SUCH  PROMOTIVE  CLASSIFICA- 
TION i3UT  NOT  BEYOND  TrlE  MAXIMUM  OF  THE  SALARY  RANGE  I AND  PROVIDED 
THAT  AfsY  employee  OR  OFFICER  WHO  IS  APPOINTED  TO  A POSITION  IN  A 
PROMOTIVE  CLASSIFICATION  ^HO  RECEIVED  IN  HIS  FORMER  POSITION  A 
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salary  less  THAU  THE  ENTRANCE  SALARY  FOR  SUCH  PRO.<iOTIVE  CLASS  SHALL 
RECEIVE  NOT  LESS  THAn  THAT  STEP  IN  THE  SALARY  RANGE  OF  THE  PROMO- 
TIVE CLASS  ,vHICH  REPRESENTS  THE  INCREASE  OF  7 1/2%  OR  10%  OVER  THE 
SALARY  RECEIVED  BY  THE  EMPLOYEE  IMMEDIATELY  PRIOR  TO  SUCH  PROMOTIVE 
APPOINTMENT f BUT  NOT  BEYOND  THE  MAXIMUM  OF  THE  SALARY  RANGE  OF  THE 
PROMOTIVE  CLASSIFICATIONr  AND  PROVIDED  THAT  AN  EMPLOYEE  SO  ADVANCED 
WILL  RECEIVE  NO  FURTHER  SALARY  INCREMENT  UNTIL  HE  HAS  COMPLETED  ONE 
YEAR  OF  SERVICE. 

PROVIDED  FURTHER  THAT  WHEN  AN  APPOINTEE^  WHO  IS  A PERMANENT 
APPOINTEEr  OCCUPYING  A PERMANENT  POSITION#  FOLLOWING  COMPLETION  OF 
THE  PROBATIONARY  PERIOD  OR  SIX  MONTHS  OF  PERMANENT  SERVICE  AND 
DESIRES  TO  ACCEPT  A nON-PROMOT I VE  APPOINTMENT#  THE  APPOINTEE  SHALL 
ENTER  THE  NEW  POSITION  AT  THAT  SALARY  FIXED  FOR  SUCH  CLASS  [INCLUD- 
ING SENIORITY  INCREMENTS!  IN  THE  SCHEDULES  OF  COMPENSATION  WHICH  IS 
immediately  in  EXCESS  OF  THE  SALARY  WHICH  THE  EMPLOYEE  RECEIVED 
IMMEDIATELY  PRIOR  TO  HIS  APPOINTMENT  TO  SUCH  POSITION. 

PROVIDED  THAT  WHERE  A POSITION  IN  THE  MUNICIPAL  SERVICE  HAS 
HERETOFORE  dEEN  EXEMPT  FROM  THE  SALARY  STANDARDIZATION  PROVISIONS 
OF  THE  CHARTER  BY  THE  PROVISIONS  THEREOF  AND  BECOMES  SUBJECT  THERE- 
TO OR  WHERE  A POSITION  BECOMES  SUBJECT  TO  SALARY  STANDARDIZATION 
PROVISIONS  OF  THE  CHARTER  BY  REASON  OF  THE  ACQUISITION  OF  A PUBLIC 
UTILITY#  THE  EMPLOYEE  HOLDING  SUCH  POSITION  SHALL#  FOR  THE  PURPOSE 
OF  DETERMINING  THE  SALARY  OR  WAGE  TO  WHICH  SUCH  EMPLOYEE  IS  ENTITL- 
ED UNDER  THE  SCHEDULES  OF  COMPENSATION#  BE  CREDITED  WITH  PRIOR 
SERVICE  HAD  IN  SUCH  POSITION  IMMEDIATELY  PRIOR  TO  SUCH  CHANGE  IN 
THE  STATUS  OF  THE  POSITION#  PROVIDED  THERE  WAS  NO  INTERRUPTION  IN 
THE  SERVICE  OF  THE  EMPLOYEE  AT  THE  TIME  OF  SUCH  CHANGE  IN  THE 
STATUS  OF  THE  POSITION. 

Cb!  COMPENSATION  ADJUSTMENTS;  COMPENSATIONS  OF  ALL  EMPLOYEES 
UNDER  permanent  STATUS  WHOSE  COMPENSATIONS  ARE  SUBJECT  TO  SALARY 
STANDmRDIZATIOM  PROVISIONS  OF  THE  CHARTER  SHALL  BE  ADJUSTED  ON 
JULY  i#  1966#  TC  THE  AMOUNT  THAT  SUCH  EMPLOYEES  ARE  ENTITLED  TO 
RECEIVE  Uf.DER  THE  SCHEDULES  OF  COMPENSATION  ADOPTED  BY  THE  BOARD 
OF  SUPERVISORS  Anu  IN  EFFECT  ON  JULY  1#  1966  IN  ACCORDANCE  WITH  THE 
PROVISIONS  CONTAINED  HEREIN#  AND  SHALL  THEREAFTER  BE  IN  ACCORD 
THEREWITH. 

w,'iL.iN  AN  EMPLOYEE  PROMOTED  TO  A HIGHER  CLASSIFICATION  DURING  A 
PRIOR  FISCAL  YEAR  WILL  RECEIVE  A LESSER  SALARY  THAN  IF  PROMOTED  IN 
THE  SmME  CLASS  DURING  1966-67#  HIS  SALARY  SHALL  BE  ADJUSTED  ON 
JULY  1#  1966  TO  THE  KATE  HE  WOULD  HAVE  RECEIVED  HAD  HE  BEEN  PROMOT- 
ED IN  1966-67;  PROVIDED  FURTHER  THAT  THE  CIVIL  SERVICE  COMMISSION 
IS  hEKEEY  AUTHORIZED  TO  ADJUST  THE  SALARY  AMD  ANNIVERSARY  INCREMENT 
date  of  any  employee  promoted  from  one  class  to  A HIGHER  CLASSI- 
FICATION WHO  WOULu  RECEIVE  A LESSER  SALARY  THAN  AN  EMPLOYEE  PROMO- 
TED AT  A LATER  DATE  FRO:-',  THE  SAME  CLASS  AND  SAME  SALARY  STEP  TO  THE 
SAME  HIGHER  CLASSIFICATION. 

k.'HEN  A CLASSIFICATION  THAT  wAS  FORMERLY  A NEXT  LOWER  RANK  IN  A 
REGULAR  CIVIL  SERVICE  PROMOTIONAL  EXAMINATION  RECtlVES#  THROUGH 
salary  STANDARDIZATION#  A SALARY  SCHEDULE  HIGHER  THAN  THE  SALARY 
SCHEDULE  OF  THE  CLASSIFICATIuN  TO  WHICH  IT  WAS  FORMERLY  PROMOTIVE# 
THE  CIVIL  SERVICE  COnMISSION  MAY  AUTHORIZE  A RATE  OF  PAY  TO  AN 
EMPLOtEL  »vHG  WAS  PKOMOTEO  FROM  SuCh  LOWER  CLASS#  ECUI VALENT  TO  THE 
SALARY  HE  WOULD  HAVE  RECEIVED  HAD  HE  REMAINED  IN  SUCH  LOWER  CLASS. 

PROVIDED  further  THAT  NO  EfPLOYEE  SHALL  SUFFER  A SALARY  REDUC- 
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TION  aY  THE  APPLICATION  OF  THESE  SCHEDULESf  OR  RECEIVE  A SMALLER 
INCREi'iENT  THAN  PROVIDED  BY  THE  1965-66  SCHEDULES^  AND  THAT»  IF  AN 
EMPLOYEE  wOUi-D  BE  SO  AFFECTED » HE  SHALL  BE  ADVANCED  TO  THE  NEXT 
HIGHER  STEP  IN  THE  1966-67  SALARY  SCHEDULES.  SAID  EMPLOYEE  S 
ANNIVERSARY  DATE  FOR  INCREMENTS  SHALL  NOT  BE  CHANGED  BY  THE  APPLI- 
CATION OF  THIS  PARAGRAPH.  AN  EMPLOYEE  APPOINTED  TO  A POSITION  IN 
THE  FISCAL  YEAR  1965-66  AT  A FLAT  RATE  WHERE  NO  SALARY  SCHEDULE 
WAS  PROVIDEDr  EXCEPT  WHERE  THE  FLAT  RATE  FITS  AN  INCREMENT  STEP 
WITHIN  THE  SCHEDULE#  SHALL  BE  ADVANCED  ON  JULY  1#  1966  TO  THE  NEXT 
STEP  IN  THE  1966-67  SALARY  SCHEDULE  AND  SHALL  BE  OTHERWISE  GOVERNED 
BY  THE  PROVISIONS  OF  THIS  PARAGRAPH.  EMPLOYEES  OF  THE  BOARD  OF 
EDUCATION  APPOINTED  TO  SCHOOL  TERM  ONLY  POSITIONS#  WHOSE  PROBATION- 
ARY PERIOD  WAS  TERMINATED  AT  THE  END  OF  THE  SPRING  TERM  IN  1965  AND 
WHO  WERE  REHIRED  AT  A LOWER  RATE  ON  A NEW  PROBATIONARY  PERIOD  IN 
THE  FISCAL  YEAR  1965-66#  SHALL  BE  ADVANCED  ON  JULY  1#  1966  TO  THAT 
STEP  IN  THE  SALARY  RANGE  WHICH  IS  IMMEDIATELY  IN  EXCESS  OF  THE  RATE 
WHICH  THEY  WERE  RECEIVING  UPON  TERMINATION  OF  THEIR  PREVIOUS 
PROBATIONARY  PERIOD. 

CC3  COMPENSATION  UPON  TRANSFER  OR  RE-EMPLOYMENT:  AN  EMPLOYEE 
TRANSFERRED  IN  ACCORDANCE  WITH  CIVIL  SERVICE  COMMISSION  RULES  FROM 
ONE  DEPARTMENT  TO  ANOTHER#  BUT  IN  THE  SAME  CLASSIFICATION#  SHALL 
TRANSFER  AT  HIS  CURRENT  SALARY#  AND  IF  HE  IS  NOT  AT  THE  MAXIMUM 
SALARY  FOR  THE  CLASS#  FURTHER  INCREMENTS  SHALL  BE  ALLOWED  ON  THE 
FIRST  DAY  OF  THE  MONTH  FOLLOWING  THE  COMPLETION  OF  THE  REQUIRED 
SERVICE. 

AN  EMPLOYEE  WHO  HAS  ACQUIRED  PERMANENT  STATUS  IN  A POSITION  AND 
WHO  IS  LAID  OFF  BECAUSE  OF  LACK  OF  WORK  OR  FUNDS  AMD  IS  RE-EMPLOYED 
IN  The  SAME  CLASS  AFTER  SUCH  LAY-OFF  SHALL  BE  PAID  A SALARY  OR  WAGE 
WHICH  SHALL  INCLUDE  CREDITS  FOR  ACTUAL  SERVICE#  EITHER  PERMANENT  OR 
TEMPORARY  IN  THE  SAME  CLASS  AND  DEPARTMENT  IN  WHICH  HE  HAS  HOLDOVER 
STATUS  FROM  DATE  OF  PERMANENT  APPOINTMENT  IN  THE  CLASS. 

AN  EMPLOYEE  HERETOFORE  UNDER  LIMITED  TENURE  APPOINTMENT  TO  A 
permanent  position#  WHO#  WITH  AN  INTERRUPTION  OF  NOT  MORE  THAN  30 
CALENDAR  DAYS  In  THE  CONTINUITY  OF  EMPLOYMENT  IS  CONTINUED  IN  A 
POSITION  IN  THE  SAME  CLASSIFICATION  UNDER  ANY  TYPE  OF  APPOINTMENT 
SHALL  BE  PAID  DURING  THE  PERIOD  OF  SUCH  APPOINTMENT  A COMPENSATION 
BASED  ON  SERVICE  UNDER  SAID  LIMITED  TENURE  APPOINTMENT  AND  IF  HE  IS 
APPOINTED  WITH  AN  INTERRUPTION  OF  NOT  MORE  THAN  30  CALENDAR  DAYS  IN 
SERVICE  TO  A POSITION  IN  THE  SAME  CLASSIFICATION  FROM  A LIST  OF 
ELIGlBLtS  ESTABLIShEu  BY  REGULAR  EXAMINATION  PROCEDURE  PURSUANT  TO 
THE  PROVISIONS  OF  SECTION  145  OF  THE  CHARTER#  SHALL  BE  CERTIFIED  TO 
SUCH  APPOINTMENT  AT  A SALARY  WHICH  IS  BASED  UPON  HIS  ORIGINAL  DATE 
OF  LImITEl.  TENURE  APPOINTMENT  TO  A PERMANENT  POSITION  IN  SUCH 
CLASS. 

AH  EMPLOYEE  HERETOFORE  UNDER  LIMITED  TENURE  APPOINTMENT  TO  A 
FERMAI^ENT  POSITIO.'.  WHO  wITh  AN  INTERRUPTION  OF  NOT  MORE  THAN  30 
CALENDAR  wAYS  IN  TnE  CONTINUITY  OF  EMPLOYMENT  HAS  BEEN  OR  IS 
APPOIhTED  TG  A POSITION  IN  THE  SAME  CLASSIFICATION  FROM  A LIST  OF 
ELIGIBLES  ESTABLISHED  BY  rt  REGULAR  EXAMINATION  PROCEDURE  PURSUANT 
TO  THE  PROVISIONS  OF  SECTION  145  OF  THE  CHARTER#  SHALL  BE  PAID  A 
SALARY  WHICH  IS  BASED  UPON  HIS  ORIGINAL  DATE  OF  LIMITED  TENURE 
APPOl  xITMEhT  to  a PERMANENT  POSITION  IN  SUCH  CLASS. 

T.iE  PROVISIONS  OF  THIS  PARAGRAPH  SHALL  ALSO  APPLY  TO  A PERMAN- 
ENT LIMITED  TENURE  EMPLOYEE  IN  ONE  CLASS  WHO  HAS  BEEN  LAID  OFF  FOR 
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A PERIOD  OF  NOT  MORE  THAN  THIRTY  CALENDAR  DAYS  DURING  WHICH  LAY-OFF 
HE  IS  REACHED  FOR  APPOINTMENT  FROM  A REGULAR  CIVIL  SERVICE  LIST 
IN  ANOTHER  CLASSIFICATION  DEEMED  COMPARABLE  BY  THE  GENERAL  MANAGER » 
PERSONNEL. 

THE  PROVISIONS  OF  THE  PRECEDING  TWO  PARAGRAPHS  DO  NOT  APPLY 
TO  LIMITED  TENURE  ELIGIBLES  OR  EMPLOYEES  WHOSE  CONTINUITY  OF 
SERVICE  WAS  INTERRUPTED  BY  RESIGNATION  OR  TERMINATION  FOR  UNSATIS- 
FACTORY SERVICE. 

CD3  exceptions:  no  employee  shall  RECEIVE  A SALARY  ADJUSTMENT 
BASED  UPON  SERVICE  AS  HEREIN  PROVIDED  IF  HE  HAS  BEEN  ABSENT  ON  ANY 
TYPE  OF  LEAVE  WITHOUT  PAY  EXCLUDING  MILITARY  OR  EDUCATIONAL  LEAVE» 
FOR  MORE  THAN  ONE-SIXTH  OF  THE  REQUIRED  SERVICE  IN  THE  ANNIVERSARY 
YEAR?  PROVIDED  THAT  NO  EMPLOYEE  SHALL  BE  DENIED  TWO  SUCCESSIVE 
SALARY  INCREMENTS  IF  THE  AGGREGATE  TIME  WORKED  SINCE  HIS  PREVIOUS 
INCREMENT  EQUALS  OR  EXCEEDS  THE  SERVICE  REQUIRED  FOR  THE  INCREMENT 
LOST»  WITHOUT  CHANGING  HIS  ANNIVERSARY  DATE:  PROVIDED  THAT  ABSENCE 
OF  AN  EMPLOYEE  ON  APPROVED  MILITARY  LEAVE#  OR  THE  ABSENCE  OF  AN 
EMPLOYEE  FROM  HIS  APPOINTIVE  OR  REGULAR  CIVIL  SERVICE  POSITION  BY 
REASON  OF  HOLDING  A PROMOTIVE  OR  APPOINTIVE  POSITION  IN  THE  CITY 
AND  COUNTY  SERVICE  FOR  THE  PURPOSE  OF  COMPUTING  SALARY  ADJUSTMENTS 
AND  PERIODS  OF  SUCH  ABSENCE  SHALL  BE  CREDITED  IN  THE  SAME  MANNER  AS 
ACTUAL  SERVICE  RENDERED?  AND  PROVIDED  FURTHER  THAT  AN  EMPLOYEE  WHO 
HOLDS  AN  APPOINTIVE  POSITION#  WHOSE  SERVICES  ARE  TERMINATED  THROUGH 
LACK  OF  FUNDS  OR  REDUCTION  IN  FORCE#  AND  IS  THEREUPON  APPOINTED  TO 
ANOTHER  APPOINTIVE  POSITION  WITH  THE  SAME  OR  LESSER  SALARY  SCHED- 
ULE# SHALL  RECEIVE  A SALARY  IN  THE  SECOND  POSITION  BASED  UPON  THE 
RELATIONSHIP  OF  THE  DUTIES  AND  RESPONSIBILITIES  AND  LENGTH  OF  PRIOR 
CONTINUOUS  SERVICE  AS  DETERMINED  BY  THE  CIVIL  SERVICE  COMMISSION. 

CED  EMPLOYEES  OF  THE  BOARD  OF  EDUCATION#  APPOINTED  TO  -SCHOOL 
YEAR  ONLY-  PERMANENT  POSITIONS  AND  WHOSE  EMPLOYMENT  IS  SUBJECT  TO 
INTERUPTION  BECAUSE  OF  SCHOOL  VACATION#  SHALL  BE  CONSIDERED  TO  HAVE 
COMPLETED  THE  FIRST  SIX  MONTHS  OF  ONE  YEAR  OF  SERVICE  FOR  INCREMENT 
PURPOSES  WHEN  THE  AGGREGATE  WORKING  TIME  FROM  THE  DATE  OF  APPOINT- 
MENT TOTALS  SIX  MONTHS  OR  ONE  YEAR  EXCLUSIVE  OF  THE  SCHOOL  VACA- 
TION. TO  QUALIFY  FOR  THIS  INCREMENT#  THESE  EMPLOYEES  MAY  NOT  BE 
ABSENT  ON  LEAVE  WITHOUT  PAY  DURING  THIS  PERIOD  FOR  MORE  THAN  ONE 
MONTH  OF  THE  AGGREGATE  WORKING  TIME#  EXCEPT  AS  PROVIDED  IN  PARA- 
GRAPH ZDl. 

SECTION  VIIi:  METHODS  OF  CALCULATION: 

CAD  monthly:  AN  EMPLOYEE  WHOSE  COMPENSATION  IS  FIXED  HEREIN 
ON  A MONTHLY  BASIS  SHALL  BE  PAID  ONE-HALF  OF  THE  MONTHLY  SALARY 
HEREIN  PROVIDED  FOR  HIS  POSITION  IF  DURING  THE  PAYROLL  PERIOD  OF 
A HALF  MONTH#  HE  WORKS  EVERY  WORKDAY  INCLUDED  IN  THE  NORMAL  WORK 
SCHEDULE  AS  DEFINED  HEREIN.  DEDUCTION  IN  THE  AMOUNT  OF  ONE  DAY  S 
PAY  SHALL  BE  MADE  FOR  EACH  WORK  DAY  IN  SAID  NORMAL  WORK  SCHEDULE 
FOR  EACH  SUCH  WORK  DAY  NOT  WORKED#  PROVIDED  THAT  NO- DEDUCTION  sV^ALL 
BE  MADE  AS  PROVIDED  IN  THIS  SECTION  FOR  ABSENCES  COMPENSATED  AC- 
CORDING TO  LAW  AS  VACATION#  SICK  LEAVE  WITH  PAY#  MILITARY  LEAVE 
WITH  PAY#  OR  BY  COMPENSATING  TIME  OFF.  THE  AMOUNT  OF  A DAY  S PAY 
SHALL  BE  DETERMINED  BY  DIVIDING  THE  NUMBER  OF  WORK  DAYS  [INCLUDING 
SPECIFIED  holidays:  in  a normal  work  schedule  IN  THE  PAYROLL  PERIOD 
INTO  HALF  THE  MONTHLY  SALARY  PROVIDED  HEREIN  FOR  THE  POSITION. 

cb:  bi-weekly:  [when  enacted  into  law  by  ordinance  of  the 
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bOARD  OF  SUPERVISORS  THE  FOLLOWING  PROVISION  SHALL  APPLY  3 AN 
EMPLOYEE  WHOSE  COMPENSATION  IS  FIXED  HEREIN  ON  A MONTHLY  BASIS 
SHALL  BE  PAID  THE  BI-WEEKLY  SALARY  FOR  HIS  POSITION  IFf  DURING 
THE  BI-WEEKLY  PAYROLL  PERIOD  HE  WORKS  EVERY  WORK  DAY  INCLUDED  IN 
THE  NORMAL  WORK  SCHEDULE  AS  DEFINED  HEREIN.  DEDUCTIONS  IN  THE 
AMOUNT  OF  ONE  DAY  S PAY  SHALL  BE  MADE  FOR  EACH  WORK  DAY  IN  SAID 
NORMAL  SCHEDULE  FOR  EACH  SUCH  DAY  NOT  WORKED^  PROVIDED  THAT  NO 
DEDUCTION  SHALL  BE  MADE  AS  PROVIDED  IN  THIS  SECTION  FOR  ABSENCES 
COMPENSATED  ACCORDING  TO  LAW  AS  VACATIONr  SICK  LEAVE  WITH  PAY» 
MILITARY  LEAVE  WITH  PAY»  OR  BY  COMPENSATING  TIME  OFF.  THE  AMOUNT 
OF  A DAY  S PAY  SHALL  BE  1/lOTH  OF  THE  COMPENSATION  OF  A NORMAL  WORK 
SCHEDULE  IN  A BI-WEEKLY  PAYROLL  PERIOD  INCLUDING  SPECIFIED  HOLI- 
DAYS. 

CC3  CONVERSION  OF  ANNUAL  OR  MONTHLY  RATES  TO  SEMI-MONTHLY  OR 
BI-WEEKLY  rates;  WHEN  RATES  OF  COMPENSATION  PROVIDED  ON  AN  ANNUAL 
OR  MONTHLY  BASIS  ARE  CONVERTED  TO  SEMI-MONTHLY  OR  BI-WEEKLY  RATES 
FOR  PAYROLL  PURPOSES  AND  THE  RESULTING  AMOUNT  INVOLVES  A FRACTION 
OF  A CENT  THE  CONVERTED  SEMI-MONTHLY  OR  BI-WEEKLY  RATE  SHALL  BE 
ADJUSTED  TO  ELIMINATE  SUCH  A FRACTION  OF  A CENT  ON  THE  FOLLOWING 
basis:  when  the  fraction  is  less  than  one-half  Cl/23  IT  SHALL  BE 
DROPPED  AND  THE  AMOUNT  REDUCED  TO  THE  NEXT  FULL  CENT.  WHEN  THE 
FRACTION  IS  ONE-HALF  Cl/23  OR  MORE  THE  AMOUNT  SHALL  BE  INCREASED  TO 
THE  NEXT  FULL  CENT. 

SECTION  IX:  SENIORITY  INCREMENTS;  ADVANCEMENT  FROM  THE  FIRST 
STEP  TO  THE  FIFTH  STEP  OF  THE  SCHEDULES  SET  FORTH  HEREIN  SHALL  BE 
ON  THE  BASIS  OF  SERVICE  IN  THE  CLASS  AND  IN  ACCORDANCE  WITH  THE 
FOLLOWING  SCHEDULE  OF  INCREMENTS#  SUBJECT  TO  THE  FOLLOWING  PROVI- 
SIONS; 

CA3  ENTRY  AT  THE  FIRST  STEP; 

C13  EMPLOYEES  IN  THE  CLASSIFICATIONS  LISTED  IN  THIS  PARAGRAPH# 
WHETHER  APPOINTED  TO  PERMANENT  POSITIONS  BEFORE  OR  AFTER  JULY  1# 
1963  SHALL  BE  ADVANCED  IN  THE  COMPENSATION  SCHEDULE  PLAN  IN  THE 
FOLLOWING  MANNER.  AN  EMPLOYEE  APPOINTED  AT  THE  FIRST  STEP  SHALL 
ADVANCE  TO  THE  SECOND  AND  EACH  SUCCESSIVE  STEP  UPON  COMPLETION  OF 
SIX  MONTHS  SERVICE  IN  EACH  STEP. 

THIS  PARAGRAPH  RELATES  TO  THE  FOLLOWING  CLASSES;  1932  ASSISTANT 
STOREKEEPER#  2302  ORDERLY#  2308  SURGICAL  AIDE#  2312  LICENSED  VOCA- 
TIONAL NURSE#  2506  CENTRAL  SUPPLY  ROOM  AIDE#  2514  ORTHOPEDIC  TECH- 
NICIAN# 2602  KITCHEN  HELPER#  2608  VEGETABLE  MAN#  2612  CAFETERIA 
HELPER#  2622  SPECIAL  DIET  AIDE#  2702  JANITRESS#  2704  SCHOOL  CUS- 
TODUAN  CFEMALE3#  2714  JANITOR#  2724  SCHOOL  CUSTODIAN  [MALE3#  2736 
PORTER#  2738  PORTER  SUB-FOREMAN#  2744  INTERIOR  WINDOW  CLEANER# 

2750  LAUNDRY  UTILITY  WORKER#  2752  SENIOR  LAUNDRY  UTILITY  WORKER# 
2754  LAUNDRY  MACHINE  OPERATOR#  2756  WASHER#  2762  PRESSER  OPERATOR# 
2764  SENIOR  PRESSER  OPERATOR#  2768  LAUNDRESS#  2778  LAUNDRY  CLERK# 
2802  SCHOOL  CHILDREN  S ORDERLY#  3410  ASSISTANT  GARDENER#  7331 
INSTRUMENT  MAKER#  7343  MAINTENANCE  MACHINIST#  7426  ELEVATOR  OPER- 
ATOR# 7434  MAINTENANCE  MACHINIST  HELPER#  7530  STREET  CLEANER#  9102 
TRANSIT  CAR  CLEANER. 

123  EMPLOYEES  OTHER  THAN  THOSE  INCLUDED  IN  PARAGRAPH  Cl  3 
WHO  WERE  APPOINTED  TO  PERMANENT  POSITIONS  ON  JULY  1#  1963  AND 
THEREAFTER  SHALL  ADVANCE  TO  THE  SECOND  AND  EACH  SUCCESSIVE  STEP 
UPON  COMPLETION  OF  ONE  YEAR  OF  SERVICE  IN  EACH  STEP. 
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C33  SCHOOL  YEAR  ONLY  PERMANENT  EMPLOYEES  OF  THE  BOARD  OF 
EDUCATION  APPOINTED  AT  THE  FIRST  STEP  SHALL  ADVANCE  TO  THE  SECOND 
STEP  IN  accordance  WITH  PROVISIONS  OF  SECTION  VII » PARAGRAPH  CED. 
THEY  SHALL  ADVANCE  TO  THE  THIRD  STEP  THE  FIRST  OF  THE  MONTH  AFTER 
REACHING  THE  ANNIVERSARY  DATE  OF  APPOINTMENTr  PROVIDED  ABSENCE  ON 
LEAVE  WITHOUT  PAY  DOES  NOT  EXCEED  THE  ALLOWANCE  PRESCRIBED  IN 
SECTION  VII » PARAGRAPH  LQl  FOR  THE  ANNIVERSARY  YEAR.  FURTHER 
INCREMENTS  SHALL  ACCRUE  ON  THE  FIRST  OF  THE  MONTH  FOLLOWING  ANNI- 
VERSARY DATE  OF  APPOINTMENT  SUBJECT  TO  LEAVE  WITHOUT  PAY  PROVISIONS 
REFERRED  TO  IN  THE  PRECEDING  SENTENCE}  PROVIDED  THAT  IF  THE  ANNI- 
VERSARY DATE  OF  EMPLOYMENT  IS  THE  FIRST  DAY  OF  THE  MONTH»  THE 
INCREMENT  SHALL  ACCRUE  ON  THAT  DATE}  AND  PROVIDED  FURTHER  THAT 
EMPLOYEES  IN  CLASSES  2602  KITCHEN  HELPER  AND  2802  SCHOOL  CHILDREN  S 
ORDERLY  SHALL  ADVANCE  TO  INCREMENT  STEPS  BEYOND  THE  THIRD  STEP  UPON 
COMPLETION  OF  SIX  MONTHS  SERVICE  IN  EACH  STEP. 

CB3  ENTRY  AT  RATE  ABOVE  1ST  STEP:  AN  EMPLOYEE  WHO»  IN  ACCORD- 
ANCE WITH  THE  PROVISIONS  OF  SECTION  VII  ENTERS  A CLASSIFICATION  AT 
A RATE  OF  PAY  IN  EXCESS  OF  THE  1ST  STEP»  SHALL  BE  ADVANCED  ONE  STEP 
FOLLOWING  COMPLETION  OF  SIX  MONTHS  OR  ONE  YEAR  OF  SERVICE.  FURTHER 
INCREMENTS  SHALL  ACCRUE  FOLLOWING  SIX  MONTHS  OR  ONE  YEAR  OF  SERVICE 
AT  THIS  STEP  AND  AT  EACH  SUCCESSIVE  STEP  UNTIL  THE  5TH  STEP  IS 
REACHED.  SCHOOL  YEAR  ONLY  PERMANENT  EMPLOYEES  OF  THE  BOARD  OF 
EDUCATION  APPOINTED  AT  A RATE  OF  PAY  IN  EXCESS  OF  THE  1ST  STEP 
SHALL  ADVANCE  TO  THE  NEXT  STEP  IN  ACCORDANCE  WITH  THE  PROVISIONS  OF 
SECTION  VII » PARAGRAPH  CEDI  I.E.  THE  FIRST  SIX  MONTHS  OR  ONE  YEAR 
OF  SERVICE  FOR  INCREMENT  PURPOSES  SHALL  AGGREGATE  SIX  MONTHS  OR  ONE 
YEAR  EXCLUSIVE  OF  SCHOOL  VACATION.  SUCCESSIVE  STEPS  SHALL  BE  GIVEN 
AFTER  SIX  MONTHS  OR  ONE  YEAR  OF  SERVICE  AT  EACH  STEP  INCLUSIVE  OF 
SCHOOL  VACATION^  SUBJECT  TO  LEAVE  WITHOUT  PAY  PROVISIONS  OF  SECTION 
Vllr  PARAGRAPH  LD3. 

CC3  WHERE  A CLASSIFICATION.  THE  COMPENSATION  FOR  WHICH  HAS 
HERETOFORE  BEEN  SET  UNDER  THE  PROVISIONS  OF  SECTION  151.3  OF  THE 
CHARTER.  IS  TRANSFERRED  TO  SECTION  151  OF  THE  CHARTER.  AN  EMPLOYEE 
OCCUPYING  A PERMANENT  POSITION  IN  SAID  CLASSIFICATION  SHALL  SUFFER 
NO  REDUCTION  IN  PAY  BY  REASON  OF  THIS  TRANSFER  AND  SHALL  CONTINUE 
TO  BE  GRANTED  SALARY  INCREMENTS  BASED  ON  THE  ANNIVERSARY  DATE  OF 
APPOINTMENT  UNTIL  THE  MAXIMUM  COMPENSATION  IS  ATTAINED. 

CD3  AN  EMPLOYEE  APPOINTED  TO  A POSITION  IN  A CLASSIFICATION. 
THE  COMPENSATION  FOR  WHICH  WAS  FIXED  IN  THE  FISCAL  YEAR  1965-66 
PURSUANT  TO  SECTION  71  OF  THE  CHARTER.  SHALL  RECEIVE  IN  THE  CURRENT 
FISCAL  YEAR  A COMPENSATION  WITHIN  THE  SALARY  RANGE  FIXED  IN  THIS 
ORDINANCE  BASED  UPON  THE  EMPLOYEE  S SERVICE  IN  SAID  CLASSIFICATION. 

CE3  WHENEVER  THE  RATE  OF  PAY  HAS  BEEN  CERTIFIED  BY  THE  CIVIL 
SERVICE  COMMISSION  AND  SET  BY  THE  BOARD  OF  SUPERVISORS  AS  OF 
APRIL  1 UNDER  SECTION  151.3  OF  THE  CHARTER.  AND  SUBSEQUENT  THERETO 
NO  LONGER  MEETS  THE  TEST  OF  THE  PROVISIONS  OF  SECTION  151.3.  THE 
RATE  SHALL  CONTINUE  TO  BE  PAID  FOR  THE  ENSUING  FISCAL  YEAR  AT  THE 
RATE  CERTIFIED  AS  OF  APRIL  1. 

CF3  WHERE  A RATE  OF  PAY  FOR  A CLASSIFICATION  INCLUDED  IN  THIS 
ORDINANCE  IS  SET  BY  REFERENCE  TO  A RATE  OF  PAY  FOR  A CLASSIFICA- 
TION. THE  COMPENSATION  OF  WHICH  IS  FIXED  UNDER  SECTION  151.3  OF  THE 
CHARTER.  SUCH  REFERENCE  SHALL  BE  TO  THE  SALARY  STANDARDIZATION 
ORDINANCE  ADOPTED  PURSUANT  TO  151.3  OF  THE  CHARTER  FOR  FISCAL  YEAR 
1966-67. 
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INCREMENTS  AS  PROVIDED  IN  PARAGRAPHS  CA]  AND  CB3  ABOVEr  SHALL 
ACCRUE  AND  BECOME  DUE  AND  PAYABLE  ON  THE  FIRST  OF  THE  MONTH  FOLLOW- 
ING COMPLETION  OF  REQUIRED  SERVICE  AS  A PERMANENT  EMPLOYEE  IN  THE 
CLASSr  UNLESS  OTHERWISE  PROVIDED  HEREIN.  REQUIRED  SERVICE  SHALL  BE 
CONSIDERED  COMPLETED  IF  THE  EMPLOYEE  REPORTS  FOR  DUTY  ON  THE  FIRST 
WORKING  DAY  CEXCLUSIVE  OF  LEGAL  HOLIDAYS3  OF  THE  MONTH.  THE  SCHED- 
ULE OF  SENIORITY  INCREMENTS  AS  SET  FORTH  BELOW  IS  HEREBY  MADE  A 
PART  OF  THE  SCHEDULES  OF  COMPENSATION: 


COMPENSATION  SCHEDULE  PLAN  1966-67 


SCHEDULE 


NUMBER 

1ST  STEP 

2ND  STEP 

3RD  STEP 

4TH  STEP 

5TH  STEP 

2 

$208 

$218 

$229 

$240 

$253 

2.5 

213 

224 

235 

246 

259 

3 

218 

229 

240 

253 

265 

3.5 

224 

235 

246 

259 

271 

4 

229 

240 

253 

265 

279 

4.5 

235 

246 

259 

271 

286 

5 

240 

253 

265 

279 

292 

5.5 

246 

259 

271 

286 

300 

6 

253 

265 

279 

292 

307 

6.5 

259 

271 

286 

300 

314 

7 

265 

279 

292 

307 

322 

7.5 

271 

286 

300 

314 

331 

6 

279 

292 

307 

322 

338 

8.5 

286 

300 

314 

331 

346 

9 

292 

307 

322 

338 

355 

9.5 

300 

314 

331 

346 

364 

10 

307 

322 

338 

355 

372 

10.5 

314 

331 

346 

364 

382 

11 

322 

338 

355 

372 

391 

11.5 

331 

346 

364 

382 

400 

12 

338 

355 

372 

391 

411 

12.5 

346 

364 

382 

400 

421 

13 

355 

372 

391 

411 

432 

13.5 

364 

382 

400 

421 

442 

14 

372 

391 

411 

432 

453 

14.5 

382 

400 

421 

442 

465 

15 

391 

411 

432 

453 

476 

15.5 

400 

421 

442 

465 

488 

16 

411 

432 

453 

476 

500 

16.5 

421 

442 

465 

488 

513 

17 

432 

453 

476 

500 

525> 

17.5 

442 

465 

488 

513 

539 

18 

453 

476 

500 

525 

551 

18.5 

465 

488 

513 

539 

565 

19 

476 

500 

525 

551 

578 

19.5 

488 

513 

539 

565 

593 

20 

500 

525 

551 

578 

607 

20.5 

513 

539 

565 

593 

623 

21 

525 

551 

578 

607 

638 

21.5 

539 

565 

593 

623 

653 

14 


22 

551 

578 

607 

638 

670 

22«5 

565 

593 

623 

653 

686 

23 

578 

607 

638 

670 

703 

23.5 

593 

623 

653 

666 

721 

24 

607 

638 

670 

703 

738 

24.5 

623 

653 

666 

721 

757 

25 

636 

670 

703 

738 

775 

25,5 

653 

686 

721 

757 

795 

26 

670 

703 

738 

775 

813 

26.5 

666 

721 

757 

795 

834 

27 

703 

738 

775 

813 

854 

27.5 

721 

757 

795 

834 

876 

28 

738 

775 

813 

854 

896 

28.5 

757 

795 

834 

876 

919 

29 

775 

813 

854 

896 

941 

29.5 

795 

834 

876 

919 

965 

30 

813 

854 

896 

941 

988 

30.5 

834 

876 

919 

965 

1013 

31 

854 

896 

941 

988 

1037 

31.5 

876 

919 

965 

1013 

1063 

32 

896 

941 

988 

1037 

1089 

32.5 

919 

965 

1013 

1063 

1116 

33 

941 

988 

1037 

1089 

1143 

33.5 

965 

1013 

1063 

1116 

1171 

34 

988 

1037 

1089 

1143 

1200 

34.5 

1013 

1063 

1116 

1171 

1230 

35 

1037 

1089 

1143 

1200 

1260 

35.5 

1063 

1116 

1171 

1230 

1292 

36 

1089 

1143 

1200 

1260 

1324 

36  .D 

1116 

1171 

1230 

1292 

1357 

37 

1143 

1200 

1260 

1324 

1390 

37.5 

1171 

1230 

1292 

1357 

1425 

38 

1200 

1260 

1324 

1390 

1460 

38.5 

1230 

1292 

1357 

1425 

1497 

39 

1260 

1324 

1390 

1460 

1533 

39.5 

1292 

1357 

1425 

1497 

1571 

40 

1324 

1390 

1460 

1533 

1610 

40.5 

1357 

1425 

1497 

1571 

1650 

41 

1390 

1460 

1533 

1610 

1690 

41.5 

1425 

1497 

1571 

1650 

1733 

42 

1460 

1533 

1610 

1690 

1774 

42.5 

1497 

1571 

1650 

1733 

1819 

43 

1533 

1610 

1690 

1774 

1863 

43.5 

1571 

1650 

1733 

1819 

1909 

44 

1610 

1690 

1774 

1863 

1956 

44.5 

1650 

1733 

1819 

1909 

2005 

45 

1690 

1774 

1863 

1956 

2054 

45.5 

1733 

1619 

1909 

2005 

2105 

46 

1774 

1863 

1956 

2054 

2157 

46.  j 

1819 

1909 

2005 

2105 

2211 

47 

1863 

1956 

2054 

2157 

2265 

47.5 

1909 

2005 

2105 

2211 

2321 

46 

1956 

2054 

2157 

2265 

2378 

48.0 

2005 

2105 

2211 

2321 

2438 

15 


49 

2054 

2157 

2265 

2378 

2497 

49.  b 

2105 

2211 

2321 

2436 

2559 

50 

2157 

2265 

2378 

2497 

2622 

50.5 

2211 

2321 

2438 

2559 

2687 

51 

2265 

2378 

2497 

2622 

2753 

51.5 

2321 

2438 

2559 

2687 

2822 

52 

2378 

2497 

2622 

2753 

2890 

52.5 

2438 

2559 

2687 

2822 

2963 

53 

2497 

2622 

2753 

2890 

3035 

53.5 

2559 

2687 

2822 

2963 

3111 

54 

2622 

2753 

2890 

3035 

3187 

54.5 

2687 

2622 

2963 

3111 

3267 

55 

2753 

2890 

3035 

3187 

3346 

55 . 5 

2622 

2963 

3111 

3267 

3430 

56 

2890 

3035 

3187 

3346 

3513 

SECTION  X,  SAVINGS  CLAUSE!  IF  IT  SHALL  BE  DETERMINED  BY  ANY 
COURT  OF  COMPETENT  JURISDICTION  THAT  ANY  SALARY  OR  WAGE  RATE 
SCHEDULES  OF  COMPENSATION  FIXED  HEREIN#  OR  ANY  PROVISION  HEREOF#  IS 
CONTRARY  TO  THE  PROVISIONS  OF  SECTION  151  AND  SECTION  151.1  OF  THE 
CHARTER#  OR  OF  ANY  PROVISIONS  OF  THE  CHARTER#  OR  LAW#  SUCH  DETER- 
MINATION SHALL  NOT  AFFECT  THE  VALIDITY  OF  ANY  OTHER  SALARY#  WAGE  OR 
SCHEDULE  OF  COMPENSATION  OR  PROVISION  OF  THIS  ORDINANCE. 

SECTION  XI.  SCHEDULES  OF  COMPENSATION!  THE  SCHEDULES  OF 
COMPENSATION  FOR  THE  RESPECTIVE  CLASSIFICATIONS  OF  EMPLOYMENT 
SUBJECT  TO  THE  PROVISIONS  OF  SECTION  151  AND  SECTION  151.1  OF  THE 
CHARTER  ARE  SHOwN  IN  THE  FOLLOWING! 

L EXCEPT  AS  NOTED  HEREIN#  RATES  FOR  EMPLOYEES  CLASSES  ARE  ON 
A MONTHLY  BASIS  FOR  A NORMAL  WORK  SCHEDULE  OF  5 DAYS  PER  WEEK  — 

8 HOURS  PER  DAY. 3 

AD^aNISTRATIVE  PERSONNEL#  FISCAL  AND  CLERICAL  SERVICE 
CCODE  10003 

ADMINISTRATIVE  AND  MANAGEMENT  GROUP 
CCODE  11003 


CLASS 

ENTRANCE 

MAXIMUM 

uo* 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

1102 

PARKING  AUTHORITY  ASSISTANT 
DIRECTOR 

757 

919 

1104 

PARKING  AUTHORITY  DIRtCTOR 

1116 

1357 

1106 

EXECUTIVE  DIRECTOR#  HEALTH 
SERVICE  SYSTEM 

1230 

1497 

1112 

RETIREMENT  SYSTEM  GENERAL 

MANAGER 

1497 

1819 

1116 

COMMERCIAL  DIVISION  ASSISTANT 
MANAGER. 

1037 

1260 

Ilia 

COMMERCIAL  DIVISION  MANAGER.... 

1292 

1571 

1124 

ASSISTANT  PUBLIC  ADMINISTRATOR. 

813 

988 

1126 

PUBLIC  administrator 

1292 

1571 

1130 

ASSISTANT  REGISTRAR  OF  VOTERS.. 

834 

1013 

1132 

REGISTRAR  OF  VOTERS 

1292 

1571 

16 


1134 

1136 

1138 

1140 

1144 

1146 

1150 

1160 

1162 

1166 

1171 

1172 

1160 

1182 

1190 

GLASS 

NO, 

1202 

1204 

1210 

1211 

1212 

1214 

1216 

1220 

1222 

1224 

1226 

1227 

1226 

1229 

1230 

1232 

1234 

1236 

1238 


ASSISTANT  RECORDER..,. 834 

ASSISTANT  COUNTY  CLERK 1089 

COUNTY  CLERK-RECORDER 1390 

DIRECTOR  OF  FINANCE  AND 

RECORDS... 1497 

CHIEF  ASSISTANT  CLERK»  BOARD 

OF  SUPERVISORS 1200 

CLERK  OF  THE  BOARD  OF 

SUPERVISORS 1690 

GENERAL  MANAGER r DEPARTMENT  OF 

ELECTRICITY, 1390 

ASSISTANT  DIRECTOR  OF 

PURCHASING  AND  SERVICES 1200 

PURCHASER  OF  SUPPLIES... 1733 

DIRECTOR  OF  PUBLIC  HEALTH.,.., . 1956 

SECRETARY  AND  ASSISTANT  GENERAL 
MANAGER»ADMINISTRATIVE»  PUBLIC 

UTILITIES 1956 

GENERAL  MANAGER  OF  PUBLIC 

UTILITIES 2321 

EXECUTIVE  ASSISTANT  TO  THE 
CHIEF  ADMINISTRATIVE  OFFICER..  1390 

CHIEF  ADMINISTRATIVE  OFFICER...  2321 

MAYOR 38365  YR 


PERSONNEL  GROUP 
CCODE  12003 


ENTRANCE 

CIVIL  SERVICE  CLASS  TITLE  COMPENSATION 

PERSONNEL  CLERK 442 

SENIOR  PERSONNEL  CLERK... 488 

SICK  REPORT  AND  ACCIDENT 

INVESTIGATOR 372 

TIMEROLL  AUDIT  AND  EXTENSIONS 

CLERK..... 442 

TIMEROLL  AUDIT  CLERK...........  465 

SENIOR  TIMEROLL  AUDIT  CLERK..,,  551 

PRINCIPAL  TIMEROLL  AUDIT  CLERK.  670 

PAYROLL  AND  PERSONNEL  CLERK..,,  453 

SENIOR  PAYROLL  AND  PERSONNEL 

CLERK 500 

PRINCIPAL  PAYROLL  AND  PERSONNEL 

CLERK 578 

CHIEF  payroll  AND  PERSONNEL 

CLERK... 670 

EXAMINATION  PROCTOR 255  HR 

CHIEF  EXAMINATlOiJ  PROCTOR, 289  HR 

PERSONNEL  OFFICE  SUPERVISOR....  721 

PERSONNEL  AIDEr  EXAMINING......  551 

PERSONNEL  EXAMINER 703 

SENIOR  PERSONNEL  EXAMINER 834 

PRINCIPAL  PERSONNEL  EXAMINER,. , 988 

ASSISTANT  DIRECTOR  OF  RECRUIT- 
MENT AND  EXAMINATION.,.,,...,.  1116 


1013 

1324 

1690 

1819 

1460 

2054 

1690 

1460 

2105 

2378 


2378 

2822 

1690 

2822 

38365  YR 


MAXIMUM 

COMPENSATION 

539 

593 

453 

539 

565 

670 

813 

551 


607 

703 

813 

255  HR 
289  HR 
876 
670 
854 
1013 
1200 

1357 
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1250 

PERSONNEL  

551 

670 

1252 

PERSONNEL  ANALYST , • , , • 

703 

854 

1254 

SENIOR  PERSONNEL  ANALYST 

834 

1013 

1256 

PRINCIPAL  PERSONNNEL  ANALYST... 

968 

1200 

1258 

ASSISTANT  DIRECTOR#  MANAGEMENT 
AND  EMPLOYEE  SERVICES... 

1116 

1357 

1270 

DEPARTMENTAL  PERSONNEL  OFFICER. 

634 

1013 

1272 

SENIOR  DEPARTMENTAL  PERSONNEL 
OFFICER 

1089 

1324 

1274 

DIRECTOR#  BUREAU  OF  PERSONNEL 

AND  SAFETY..... 

1292 

1571 

1276 

DIRECTOR  OF  RECRUITMENT  AND 
EXAMINATIONS 

1260 

1533 

1260 

DIRECTOR  OF  MANAGEMENT  AND 
EMPLOYEE  SERVICES 

1260 

1533 

1284 

ASSISTANT  SECRETARY#  CIVIL 
SERVICE  COMMISSION 

834 

1013 

1288 

ASSISTANT  GENERAL  MANAGER# 
PERSONNEL 

1425 

1733 

1292 

GENERAL  MANAGER#  PERSONNEL 

1774 

2157 

PUBLICITY  AND  PUBLIC  RELATIONS  GROUP 

CLASS 

CCODE  13003 

ENTRANCE 

MAXIMUM 

NO, 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

1310 

PUBLIC  RELATIONS  ASSISTANT..... 

465 

565 

1312 

PUBLIC  INFORMATION  OFFICER..*.. 

703 

854 

1314 

PUBLIC  RELATIONS  OFFICER 

854 

1037 

1320 

PUBLICITY  REPRESENTATIVE 

C DEYOUNG  MUSEUM 3 

539 

653 

1330 

CONSUMER  RELATIONS 

REPRESENTATIVE 

565 

686 

1332 

CONSUMER  RELATIONS  SUPERVISOR.. 

623 

757 

1340 

PUBLIC  RELATIONS  BUREAU 

DIRECTOR 

1063 

1292 

1342 

PUBLIC  SERVICE  ASSISTANT 
DIRECTORr  MAYORS  OFFICE. 

775 

941 

1344 

PUBLIC  SERVICE  DIRECTOR.  MAYORS 
OFFICE 

1063 

1292 

CLERICAL#  TYPING  AND  STENOGRAPHIC  GROUP 
CCODE  1400D 


CLASS 

ENTRANCE 

MAXIMUM 

NO, 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

1400 

SCHOOL  SERVICE  AIDE#  S.F. 
UNIFIED  SCHOOL  DISTRICT 

135  HR 

135  HR 

1401 

TRAINEE-OFFICE  AIDE# 
NEIGHBORHOOD  YOUTH  CORPS 

135  HR 

135  HR 

1402 

JUNIOR  CLERK 

338 

411 

1404 

CLERK 

411 

500 

1406 

SENIOR  CLERK 

465 

565 

18 


1408 

1410 

i'4^2 

1424 

1426 

14^0 

1432 

1436 

1440 

1442 

1444 

144D 

1450 

1452 

1454 

i45o 

1458 

1460 

1464 

i4u8 

1470 

1472 

1474 

1476 

1476 

1430 

148b 

i48B 

1490 

1492 

CLASS 

L'O . 

1502 

1506 

1510 

1514 

1518 

1520 


PRINCIPAL  CLERK 

CHIEF  CLERK 

JviivljR  CLERK  TYPIST 

clerk  typist 

SE'.-IOR  Ck.£RK  TYPIST 

TRpJgSCKibER  TYPIST 

SEiilJR  TRANSCRIdEK  TYPIST 



,-iEElCAL  TKA^.SCKIBER  TYPIST 

junior  clerk  stenographer 

CLbRK  SrENOGRAPHER. 

SEiNibR  CLERK  5 rE*.OGRAPHER 

PRINCIPAL  CLERK  STENOOR APHER . . . 

STENOGRAPHIC  SECRETARY 

STEHuGRAPHiC  SECRETARY  TO  THE 



APPOINTkENT  SECRETAKYr  MAYORS 

OFFICE 

uEGAL  STE.NOGRaPhER 

SEi  -IOH  legal  STE 'lOGRAPhER 

AEblOAL  CLERK  STENOGRAPHER 

wATEk  SERVICES  CLERK 

SERVICES  ANJ  SUPPLY  ASSISTANT 

SUPERVISOR 

SERVICES  ANU  SUPPLY  SUPERVISOR. 

CuAIhS  PROCESS  CLERK 

SEnIuR  CLAlRiS  PROCESS  CLERK.... 
SE.jIOR  /ATER  SEfRVlCES  CLERK.... 
PRINCIPAL  hATEK  services  CLERK. 

ld..catioi'ml  credentials 

technic  lAi>i 

T^CH  :ical  Instructional 

ASSIST ANT » STUDENT  PERSONNEL 

SER^ICnS 

nESSaGE  center  supervisor 

ASSISTa  iT  clerk » BOARD  OF 
supervisors 


578 

721 

338 

400 

442 

421 

453 

364 

421 

391 

432 

465 

513 

539 

834 

854 

453 

525 

453 

488 

593 

670 

421 

465 

539 

593 

578 


551 

488 

775 


703 

876 

411 

488 

539 

513 

551 

442 

513 

476 

525 

565 

623 

653 

834 

854 

551 

638 

551 

593 

721 

813 

513 

565 

653 

721 

703 


670 

593 

941 


AuNlNISTRATlVE  SECRETARIAL  GROUP 
CCODE  15003 


CIVIL  SERVICE  CLASS  TITLE 
LOi^FlDENTIAL  SECRETARY  TO 
JlRECTOR»  parking  AUTHORITY... 

comfijential  secretary  to 

SHER iFF ....................... 

confidential  secretary  to 

PUBLIC  defender 

coi^fidenTial  secretary  to 
SuPERL-iTENDEnT  of  SCHOOLS..... 
confidential  SECRETARY  TO 

ASSESSOR.  

CONFIDENTIAL  SECRETARY  TO 
DISTRICT  ATTORNEY 


ENTRANCE  MAXIMUM 


compensation 

COMPENSATION 

565 

686 

919 

919 

757 

757 

686 

834 

965 

965 

703 

19 


1522 

1526 

1540 

1544 

1548 

1556 

1570 

1574 

1576 

CLASS 

NO. 

1602 

1610 

1612 

1616 

1620 

1626 

1630 

1632 

1634 

1636 

1640 

1644 

1650 

1652 

1654 

1656 

1656 

1660 

1662 

1664 

1668 

1670 

1674 

1676 

1680 


CONf-lOENTIAL  SECRETARY  TO  CITY 

ATTORNEY 988 

CONFIDENTIAL  SECRETARY  TO  MAYOR  1230 

SECRETARY#  FIRE  COMMISSION 854 

SECRETARY#  LIBRARY  COMMISSION..  941 

SECRETARY#  SOCIAL  SERVICES 

COMMISSION 738 

ADMINISTRATIVE  SECRETARY#  CITY 

PLANNING  COMMISSION 854 

EXECUTIVE  SECRETARY  TO  THE 

BOARD  OF  PERMIT  APPEALS 854 

EXECUTIVE  SECRETARY  TO  THE 

CONTROLLER 

EXECUTIVE  SECRETARY  TO  THE 
MAYOR 1863 


PAYROLL#  3ILLIN6  AND  ACCOUNTING  GROUP 
CCODE  16003 


ENTRANCE 

CIVIL  SERVICE  CLASS  TITLE  COMPENSATION 
CALCULATING  MACHINE  OPERATOR 

CKEY  DRIVED 421 

UTILITY  BILLING  CLERK 382 

SENIOR  UTILITY  BILLING  CLERK...  421 

CLOSING  ACCOUNTS  BILLER 442 

BILLING  PRE-AUDITOR 488 

JUNIOR  ACCOUNT  CLERK 355 

ACCOUNT  CLERK 421 

SENIOR  ACCOUNT  CLERK 488 

PRINCIPAL  ACCOUNT  CLERK 551 

ACCOUNTING  MACHINE  OPERATOR....  421 

SENIOR  ACCOUNTING  MACHINE 

OPERATOR  513 

MACHINE  ACCOUNTING  TECHNICIAN..  607 

ACCOUNTANT 565 

SENIOR  ACCOUNTANT 686 

PRINCIPAL  ACCOUNTANT 834 

HEAD  ACCOUNTANT.. 1013 

CHIEF  ACCOUNTANT 1116 

SCHOOL  DISTRICT  ACCOUNTING 

SUPERVISOR.. 1143 

BILLING  AND  COLLECTION 

ASSISTANT  SUPERVISOR 607 

BILLING  AND  COLLECTION 

SUPERVISOR 834 

CONSUMER  ACCOUNTS  ASSISTANT 

SUPERVISOR. 638 

CONSUMER  ACCOUNTS  SUPERVISOR...  721 

ACCOUNTS  BUREAU  ASSISTANT 

DIRECTOR. 1116 

ACCOUNTS  BUREAU  DIRECTOR 1460 

CHIEF  ASSISTANT  CONTROLLER 2054 


988 

1230 

1037 

1143 

896 

1037 

1037 


1863 


MAXIMUM 

COMPENSATION 

513 

465 

513 

539 

593 

432 

513 

593 

670 

513 

623 

738 

686 

834 

1013 

1230 

1357 

1390 


738 

1013 

775 

876 

1357 

1774 

2497 


20 


1682 

1664 

1686 

CLASS 

NO. 

1702 

170o 

1708 

1710 

1714 

1716 

1720 

1721 

1722 

1723 

1724 

172b 

1728 

1730 

1732 

1740 

1742 

1750 

1752 

1760 

1762 

1768 

1770 

1772 

1774 

1778 

CLASS 

NO. 

1802 

1804 


2265 

LIRECTORf  SYST£i''S 

Ai.u  DATA  PR0CLSSIR3 2054 

CHIEF  OF  SYSTE-iS  DESIGN 1260 


OFFICE  and  photographic  MACHINE  GROUP 
LCOOE  1700T 


ENTRANCE 

CIVIL  SERVICE  CLASS  TITLE  COMPENSATION 

POLICE  RINO-I  I OPERATOR 346 

T£LEPHQ,',E  OPERATOR. 411 

SENIOR  TELEPHONE  OPERATOR 432 

CrllFF  TELEPhOuE  OPERATOR 500 

AOOR-SSInG  NACHI.'iE  OPERATOR....  338 

senior  addressing  MACPir.E 

OPEKATOR 453 

KEY  PUNCH  OPERATOR 411 

SENIOR  kEY  Punch  operator  edp..  453 

TADULATING  NACHI  iE  OPuRATOR....  453 

TadJuATInG  4ACHIf-c  OPERATOR 

REMli^iGTON  RAND 453 

SENIOR  TABULATING  MACHINE 

OPERATOR 578 

PRi:jCIPAL  tabulating  nACHINE 

OPERATOR 670 

TABULaTL.G  division  SUPERVISOR.  834 

ELECTROiaC  DATA  PROCESSING 
CENTER  assistant  SUPERVISOR 

CHA.^iACT 813 

electronic  DATm  PROCESSING 

CEiPrEf<  SUPERVISOR  CRANACT 919 

BLUEPRINTING  MACHINE  OPERATOR..  513 

SENIOR  BLUEPRINTING  MACHINE 

OPERATOR 565 

PHOTOSTAT  operator 513 

SEi'.IOR  PHOTOSTAT  OPERATOR. 565 

OFFSET  machine  OPERATOR........  578 

oENIoR  OFFSET  MACHINE  OPERATOR.  623 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT-PHOTOGRaPHY 551 

PHOTOGRAPHER.  . . 623 

PHOTO-lITHQGRAPHER. 638 

HEAD  PHOTOGRAPHER 653 

BLUEPRINT  and  reproduction 
MANAGER 738 

tjUDG£T»ADMlNISTRATIVE  AMD  STATISTICAL  ANALYST 
CCODE  18003 

ENTRANCE 

CIVIL  SERVICE  CLASS  TITLE  COMPENSATION 

RESEARCH  ASSISTANT 551 

STATISTICIAN 653 


2753 

2497 

1533 


MAXIMUM 

COMPENSATION 

421 

500 

525 

607 

411 

551 

500 

551 

551 

551 

703 

813 

1013 


988 

1116 

623 

686 

623 

686 

703 

757 

670 

757 

775 

795 

896 

GROUP 


MAXIMUM 

COMPENSATION 

670 

795 


21 


1806 

SEtUOR  STATISTICIAN 

775 

941 

1810 

ACTUARIAL  ClERK 

442 

539 

1812 

SENIOR  actuarial  CLERK 

476 

578 

1814 

ASSISTANT  ACTUARY 

988 

1200 

1816 

ACTUARY 

1171 

1425 

1820 

JUNIOR  ADi>1INISTRATIVE  ANALYST.. 

565 

686 

1622 

AD.MINISTRATIVE  ANALYST 

676 

1063 

1823 

SENIOR  ADMINISTRATIVE  ANALYST.. 

988 

1200 

1824 

PRINCIPAL  ADMINISTRATIVE 

analyst 

1143 

1390 

1830 

ADMINISTRATIVE  ASSISTANT  TO  THE 
MAYOR 

1533 

1863 

1840 

JUNIOR  management  ASSISTANT.... 

565 

686 

1842 

MANAGEMENT  ASSISTANT 

686 

834 

1844 

SENIOR  MANAGEMENT  ASSISTANT.... 

795 

965 

1846 

EXECUTIVE  ASSISTANT » MAYORS 
OFFICE 

876 

1063 

1850 

PROJECT  COORDINATOR  NEIGHBOR- 
HOOD  YOUTH  CORPS 

876 

1063 

CLASS 

PURCHASING  AND  STOREKEEPING  GROUP 
[CODE  19003 

ENTRANCE 

MAXIMUM 

NO. 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

1902 

CLOTHING  ROOM  ATTENDANT 

307 

372 

1906 

TOOL  ROOM  ATTENDANT 

476 

578 

1914 

FILM  SERVICEMAN 

346 

421 

1915 

SENIOR  FILM  SERVICEMAN 

432 

525 

1916 

CUSTODIAN*  R.  0.  T.  C 

432 

525 

1920 

INVENTORY  CLERK 

453 

551 

1922 

SENIOR  INVENTORY  CLERK. 

488 

593 

1924 

materials  and  supplies 

SUPERVISOR 

539 

653 

1926 

SENIOR  MATERIALS  AND  SUPPLIES 
SUPERVISOR 

623 

757 

1927 

PHYSICAL  EDUCATION  ASSISTANT... 

453 

551 

1926 

SCHOOL  SUPPLIES  ANALYST 

613 

988 

1930 

SUPPLY  ROOM  ATTENDANT 

421 

513 

1932 

ASSISTANT  STOREKEEPER 

465 

565 

1934 

STOREKEEPER 

525 

638 

1935 

SCHOOL  SUPPLIES  WAREHOUSE 
SUB-FOREMAN 

539 

653 

1936 

SENIOR  STOREKEEPER 

607 

738 

1937 

SCHOOL  SUPPLIES  WAREHOUSE 

FOREMAN 

623 

757 

1938 

STORES  AND  EQUIPMENT  ASSISTANT 

SUPERVISOR 

738 

896 

1940 

STORES  AND  EQUIPMENT  SUPERVISOR 

876 

1063 

1946 

CODING  SUPERVISOR*  PURCHASING 



757 

919 

1950 

ASSISTANT  PURCHASER 

578 

703 

1952 

PURCHASER 

813 

968 

1954 

PURCHASER*  PRINTING 

813 

988 

22 


1956  SENIOR  PURCHASER 941  1143 

HEALTHf  WELFARE*  DIETARY  AND  HOUSEKEEPING  SERVICE 
CCODE  20003 

HOSPITAL  ADMINISTRATION  GROUP 
CCODE  21003 


CLASS 

ENTRANCE 

MAXIMUM 

NO, 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

2102 

NIGHT  MALE  AMBULATORY 

SUPERVISOR 

391 

476 

2104 

DAY  MALE  AMBULATORY  SUPERVISOR, 

453 

551 

2120 

INSTITUTIONAL  ADMITTING  OFFICER 

539 

653 

2124 

DIRECTOR  OF  ADMISSIONS*  SAN 
FRANCISCO  GENERAL  HOSPITAL,.., 

834 

1013 

2128 

ADMINISTRATIVE  ASSISTANT* 

LAGUNA  HONDA  HOSPITAL 

795 

965 

2130 

EMERGENCY  HOSPITAL  SERVICE 
ASSISTANT  SUPERINTENDENT 

738 

896 

2132 

EMERGENCY  HOSPITAL  SERVICE 
SUPERINTENDENT 

813 

988 

2150 

NIGHT  MEDICAL  ADMINISTRATOR* 

SAN  FRANCISCO  GENERAL  HOSPITAL 

1171 

1425 

2155 

ASSISTANT  ADMINISTRATOR*  NON- 
MEDICAL* HASSLER  HEALTH  HOME,, 

738 

896 

2158 

ASSISTANT  ADMINISTRATOR*  NON- 
MEDICAL*  LAGUNA  HONDA  HOSPITAL 

965 

1171 

2160 

ASSISTAiJT  ADMINISTRATOR*  NON- 
MEDICAL*  S,F,  GENERAL  HOSPITAL 

1089 

1324 

2171 

MEDICAL  DIRECTOR*  LAGUNA  HONDA 
HOSPITAL 

1324 

1610 

2172 

ASSISTANT  ADMINISTRATOR* 

MEDICAL*  SAN  FRANCISCO  GENERAL 
HOSPITAL 

1200 

1460 

2180 

ADMINISTRATOR*  HASSLER  HEALTH 

HOME 

1324 

1610 

2182 

ADMINISTRATOR*  LAGUNA  HONDA 
HOSPITAL 

1425 

1733 

2184 

ADMINISTRATOR*  SAN  FRANCISCO 
GENERAL  HOSPITAL 

1497 

1819 

CLASS 

MEDICAL  AND  DENTAL 
CCOCE  22003 

GROUP 

ENTRANCE 

MAXIMUM 

NO, 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

2202 

lENTAL  AIDE,,, ,,,,,, 

391 

476 

2204 

UENTAL  HYGIENIST 

513 

623 

2210 

DENTIST 

1089 

1324 

2212 

DIRECTOR*  DIVISION  OF  DENTAL 

health,  , , , ,,,,,,,,, 

1260 

1533 

2220 

PHYSICIAN 

1143 

1390 

2222 

SENIOR  PHYSICIAN 

1230 

1497 

23 


2230 

2232 

2233 

2234 

2235 

2236 

2240 

2244 

2250 

2260 

2262 

2264 

2270 

2273 

2275 

2277 

2279 

2281 

2283 

CLASS 

NO. 

2301 

2302 

2304 

2308 

2312 

2320 

2322 

2324 

2326 

2330 

2340 

2342 

2344 

2350 


PHYSICIAN  SPECIALIST 1230 

SENIOR  PHYSICIAN  SPECIALIST..#.  1292 

SUPERVISING  PHYSICIAN 

SPECIALIST 1390 

DISTRICT  HEALTH  OFFICER... 1292 

SUPERVISING  PHYSICIAN 
SPECIALISTr  CHILD  PSYCHIATRY..  1390 

NEDICAL  ADVISOR.  HEALTH  SERVICE 

SYSTEM.. 1143 

RADIOLOGIST 1324 

TRAINING  OFFICER.  PSYCHIATRIC 

RESIDENT  PROGRAM 1260 

DIRECTOR  OF  CLINICAL  PSYCHIATRY  1497 

INTERNE  IN  ORAL  SURGERY 246 

ASSISTANT  RESIDENT  IN  ORAL 

SURGERY 300 

RESIDENT  IN  ORAL  SURGERY.......  346 

EXTERNE 130 

INTERNE....... 338 

ASSISTANT  RESIDENT  I..... 391 

ASSISTANT  RESIDENT  II 442 

ASSISTANT  RESIDENT  III 488 

ASSISTANT  RESIDENT  IV 539 

CHIEF  RESIDENT  653 


1497 

1571 

1690 

1571 

1690 

1390 

1610 

1533 

1819 

246 

300 

346 

130 

338 

391 

442 

488 

539 

653 


NURSING  GROUP 
CCODE  2300] 


ENTRANCE  MAXIMUM 

CIVIL  SERVICE  CLASS  TITLE  COMPENSATION  COMPENSATION 

ORDERLY  TRAINEE.. 322  322 

ORDERLY.. 372  453 

PSYCHIATRIC  ORDERLY 421  513 

SURGICAL  AIDE.. 400  488 

LICENSED  VOCATIONAL  NURSE 400  488 

REGISTERED  NURSE 465«A  565«A 

PART-TIME  OR  INTERMITTENT 

SERVICE 2144  DA  2144  OA 

PART  TIME  OR  INTERMITTENT 

SERVICE  FOR  THANKSGIVING. 

CHRISTMAS  AND  NEW  YEARS 2344  DA  2344  DA 

CA]  RATE  FOR  GENERAL  DUTY 

NURSING.  2 1/2%  ADDITIONAL  FOR  PSYCHIATRIC  ASSIGNMENTS. 

♦5%  ADDITIONAL  WHEN  ASSIGNED  TO  EMERGENCY  HOSPITAL  SERVICE. 

7 1/2%  ADDITIONAL  WHEN  PERFORMING  DUTIES  OF  WARD  NURSE  AND 

10%  ADDITIONAL  FOR  NIGHT  SHIFTS  AS  WARD  NURSE. 


HEAD  NURSE.... 578 

NURSING  SUPERVISOR 623 

NURSING  SUPERVISOR.  PSYCHIATRIC  653 

anesthetist 670 

OPERATING  room  NURSE 539 

HEAD  NURSE.  SURGERY 593 

NURSING  SUPERVISOR.  SURGERY....  686 

INSTRUCTOR  OF  NURSING 623 


703A 

757 

795 

813 

653 

721 

834 

757 


24 


2352 

2360 

2366 

2368 

2369 

2370 

CLASS 

NO. 

2402 

2403 

2406 

2408 

2412 

2416 

2420 

2424 

2426 

2428 

2432 

2434 

2436 

2440 

2444 

2446 

2448 

2450 

2451 

2452 

2456 

2456 

2462 

2464 

2466 

2470 

2472 

2476 


ASSISTANT  DIRECTOR  OF  NURSING 


EDUCATION 703 

DIRECTOR  OF  NURSES#  HASSLER 

HEALTH  703 

ASSISTANT  DIRECTOR  OF  NURSES# 

LAGUNA  HONDA  HOSPITAL.... 703 

ASSISTANT  DIRECTOR  OF  NURSES# 

S.F.  general  hospital.... 721 

DIRECTOR  OF  NURSES#  LAGUNA 

HONDA  HOSPITAL 813 

DIRECTOR  OF  NURSES#  S.F. 

GENERAL  HOSPITAL 876 


LABORATORY  GROUP 
CCODE  24003 


ENTRANCE 

CIVIL  SERVICE  CLASS  TITLE  COMPENSATION 

LABORATORY  HELPER 338 

SENIOR  LABORATORY  ASSISTANT....  382 

PHARMACY  HELPHER 421 

SENIOR  PHARMACY  HELPER 465 

SCHOOL  laboratory  ASSISTANT....  382 

BACTERIOLOGICAL  LABORATORY 

382 

TISSUE  TECHNICIAN 500 

X-RAY  LABORATORY  AIDE 372 

X-RAY  TECHNICIAN 453 

SENIOR  X-RAY  TECHNICIAN 551 

ELECTROCARDIOGRAPH  TECHNICIAN..  442 

SENIOR  ELECTROCARDIOGRAPH 

TECHNICIAN 488 

ELECTROENCEPHALOGRAPH 

TECHNICIAN 476 

SENIOR  BLOOD  BANK  TECHNICIAN...  653 

CLINICAL  LABORATORY 

TECHNOLOGIST 578 

SENIOR  CLINICAL  LABORATORY 

TECHNOLOGIST 670 

TECHivICAL  INSTRUCTIONAL 
assistant#  BIOLOGICAL  SCIENCES  578 

PHARMACIST 795 

SENIOR  PHARMACIST#  LAGUNA  HONDA 

hospital 876 

SENIOR  PHARMACIST#  SAN 

FRANCISCO  GENERAL  HOSPITAL 965 

ASSISTANT  TOXICOLOGIST 721 

toxicologist 941 

M.  ICRQBlULOGiST  565 

SENIOR  i»'.ICR05ICL06IST 670 

CHIEF  microbiologist 757 

WATER  CHEMIST 670 

SENIOR  WATER  CHEMIST . . 813 

SEWAGE  TREATMENT  CHEMIST.......  670 


854 

854 

854 

876 

988 

1063 


MAXIMUM 

COMPENSATION 

411 

465 

513 

565 

465 

465 

607 

453 

551 

670 

539 

593 

578 

795 

703 

813 

703 

965 

1063 

1171 

876 

1143 

686 

813 

919 

813 

988 

813 


25 


2230 

2232 

2233 

2234 

2235 

2236 

2240 

2244 

2250 

2260 

2262 

2264 

2270 

2273 

2275 

2277 

2279 

2281 

2283 

CLASS 

NO, 

2301 

2302 

2304 

2308 

2312 

2320 

2322 

2324 

2326 

2330 

2340 

2342 

2344 

2350 


PHYSICIAN  SPECIALIST 1230 

SENIOR  PHYSICIAN  SPECIALIST....  1292 

SUPERVISING  PHYSICIAN 

SPECIALIST 1390 

DISTRICT  HEALTH  OFFICER 1292 

SUPERVISING  PHYSICIAN 
SPECIALIST^  CHILD  PSYCHIATRY..  1590 

MEDICAL  ADVISOR » HEALTH  SERVICE 

SYSTEM 1143 

RADIOLOGIST 1324 

TRAINING  OFFICER»  PSYCHIATRIC 

RESIDENT  PROGRAM.. 1260 

DIRECTOR  OF  CLINICAL  PSYCHIATRY  1497 

INTERNE  IN  ORAL  SURGERY 246 

ASSISTANT  RESIDENT  IN  ORAL 

SURGERY 300 

RESIDENT  IN  ORAL  SURGERY.......  346 

EXTERNE..... 130 

INTERNE 338 

ASSISTANT  RESIDENT  I..... 391 

ASSISTANT  RESIDENT  442 

ASSISTANT  RESIDENT  111.. 488 

ASSISTANT  RESIDENT  IV 539 

CHIEF  RESIDENT  653 


1497 

1571 

1690 

1571 

1690 

1390 

1610 

1533 

1819 

246 

300 

346 

130 

338 

391 

442 

488 

539 

653 


NURSING  GROUP 
CCODE  23001 


ENTRANCE  MAXIMUM 

CIVIL  SERVICE  CLASS  TITLE  COMPENSATION  COMPENSATION 

ORDERLY  TRAINEE 322  322 

ORDERLY 372  453 

PSYCHIATRIC  ORDERLY 421  513 

SURGICAL  AIDE..... 400  488 

LICENSED  VOCATIONAL  NURSE 400  488 

REGISTERED  NURSE 4654cA  565«A 

PART-TIME  OR  INTERMITTENT 

SERVICE 2144  DA  2144  OA 

PART  TIME  OR  INTERMITTENT 

SERVICE  FOR  THANKSGIVING# 

CHRISTMAS  AND  NEW  YEARS 2344  DA  2344  DA 

CAD  RATE  FOR  GENERAL  DUTY 

NURSING.  2 1/2%  ADDITIONAL  FOR  PSYCHIATRIC  ASSIGNMENTS. 

♦5%  ADDITIONAL  WHEN  ASSIGNED  TO  EMERGENCY  HOSPITAL  SERVICE. 

7 1/2%  ADDITIONAL  WHEN  PERFORMING  DUTIES  OF  WARD  NURSE  AND 

10%  ADDITIONAL  FOR  NIGHT  SHIFTS  AS  WARD  NURSE. 


HEAD  NURSE 578 

NURSING  SUPERVISOR 623 

NURSING  SUPERVISOR#  PSYCHIATRIC  653 

ANESTHETIST 670 

OPERATING  ROOiV(  NURSE 539 

HEAD  NURSE#  SURGERY.. 593 

NURSING  SUPERVISOR#  SURGERY....  686 

INSTRUCTOR  OF  NURSING 623 


703A 

757 

795 

813 

653 

721 

834 

757 


24 


2352 

2360 

2366 

2368 

2369 

2370 

CLASS 

MO. 

2402 

2403 

2406 

2408 

2412 

2416 

2420 

2424 

2426 

2428 

2432 

2434 

2436 

2440 

2444 

2446 

2448 

2450 

2451 

2452 

2456 

2456 

2462 

2464 

2466 

2470 

2472 

2476 


ASSISTANT  DIRECTOR  OF  NURSING 


EDUCATION 703 

DIRECTOR  OF  NURSES#  HASSLER 

HEALTH  703 

ASSISTANT  DIRECTOR  OF  NURSES# 

LAGUNA  HONDA  HOSPITAL 703 

ASSISTANT  DIRECTOR  OF  NURSES# 

S.F.  GENERAL  HOSPITAL 721 

DIRECTOR  OF  NURSES#  LAGUNA 

HONDA  HOSPITAL 813 

DIRECTOR  OF  NURSES#  S.F. 

GENERAL  HOSPITAL 876 


LABORATORY  GROUP 
CCODE  24001 


ENTRANCE 

CIVIL  SERVICE  CLASS  TITLE  COMPENSATION 

LABORATORY  HELPER 338 

SENIOR  LABORATORY  ASSISTANT....  382 

PHARMACY  HELPHER 421 

SENIOR  PHARMACY  HELPER 465 

SCHOOL  laboratory  ASSISTANT....  382 

BACTERIOLOGICAL  LABORATORY 

ASSISTANT 382 

TISSUE  TECHNICIAN 500 

X-RAY  LABORATORY  AIDE 372 

X-RAY  TECHNICIAN 453 

SENIOR  X-RAY  TECHNICIAN 551 

ELECTROCARDIOGRAPH  TECHNICIAN..  442 

SENIOR  ELECTROCARDIOGRAPH 

TECHNICIAN 483 

ELECTROENCEPHALOGRAPH 

TECHNICIAN 476 

SENIOR  BLOOD  BaNK  TECHNICIAN...  653 

CLINICAL  LABORATORY 

TECHNOLOGIST 578 

SENIOR  CLINICAL  LABORATORY 

TECHNOLOGIST 670 

TECHNICAL  INSTRUCTIONAL 
assistant#  BIOLOGICAL  SCIENCES  578 

PHARMACIST 795 

SENIOR  PHARMACIST#  LAGUNA  HONDA 

hospital 876 

SENIOR  PHARMACIST#  SAN 

FRANCISCO  GENERAL  HOSPITAL 965 

ASSISTANT  TOXICOLOGIST 721 

TOXICOLuGIST 941 

NICRQSIULOGiST 565 

SENIOR  WilCHOBICLOGIST 670 

CHIEF  MiCROblOLOGIST 757 

WATEk  CHEMIST 670 

SE:  ;iOR  WATER  CHEMIST . . 813 

SEWAGE  TREATMENT  CHEMIST 670 


854 

854 

854 

876 

988 

1063 


MAXIMUM 

COMPENSATION 

411 

465 

513 

565 

465 

465 

607 

453 

551 

670 

539 

593 

578 

795 

703 

813 

703 

965 

1063 

1171 

876 

1143 

686 

813 

919 

813 

988 

813 


25 


2478 

2482 

2466 

2488 

2490 

CLASS 

NO, 

2502 

2506 

2506 

2510 

2514 

2518 

2520 

2522 

2524 

2526 

2528 

2530 

2534 

2538 

2542 

2546 

2548 

2550 

2552 

2554 

2556 

2558 

2560 

2562 

2564 

2566 

2570 

2574 

2576 

2578 


SENIOR  SEWAGE  TREATMENT  CHEMIST 

854 

1037 

ENGINEERING  CHEMIST 

854 

1037 

PUBLIC  HEALTH  CHEMIST 

703 

854 

SENIOR  PUBLIC  HEALTH  CHEMIST... 

795 

965 

CHIEF  PUBLIC  HEALTH  CHEMIST.... 

941 

1143 

THERAPY  AND  AUXILIARY 

GROUP 

CCOOE  25001 

ENTRANCE 

MAXIMUM 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

STERILIZER  OPERATOR 

346 

421 

CENTRAL  SUPPLY  ROOM  AIDE 

CENTRAL  SUPPLY  ROOM  ASSISTANT 

382 

465 

SUPERVISOR*. 

432 

525 

CENTRAL  SUPPLY  ROOM  SUPERVISOR, 

593 

721 

ORTHOPEDIC  TECHNICIAN 

411 

500 

CORONERS  AMBULANCE  DRIVER 

593 

721 

MORGUE  ATTENDANT 

453 

551 

SENIOR  MORGUE  ATTENDANT 

468 

593 

CORONERS  ESTATE  INVESTIGATOR... 

525 

638 

AMBULANCE  DRIVER 

PART-TIME  OR  INTERMITTENT 

607 

738 

SERVICE 

2608  DA 

2608 

DA 

MEDICAL  STEWARD 

607 

738 

PART-TIME  OR  INTERMITTENT 

SERVICE 

$2.00  A DAY  ADDITIONAL  NOT  TO 
EXCEED  $36.00  PER  MONTH  WHEN 
ASSIGNED  AS  BOOKING  STEWARD 

2608  DA 

2608 

DA 

SENIOR  MEDICAL  STEWARD.... 

STUDENT  VISION  SCREENING 

638 

775 

TECHNICIAN 

539 

653 

AUDIOMETRIST 

565 

686 

SPEECH  THERAPIST 

593 

721 

HANDICRAFT  INSTRUCTOR 

411 

500 

OCCUPATIONAL  THERAPIST,. 

551 

670 

SENIOR  OCCUPATIONAL  THERAPIST.. 
DIRECTOR  OF  DIVERSIONAL 

623 

757 

ACTIVITIES  AND  VOLUNTEER 

SERVICES 

551 

670 

PHYSICAL  THERAPY  AIDE 

382 

465 

PHYSICAL  THERAPIST 

551 

670 

SENIOR  PHYSICAL  THERAPIST...... 

593 

721 

OPTONETRIC  CONSULTANT 

517  HR 

517 

HR 

CHIROPRACTIC  CONSULTANT 

834 

834 

PODIATRIST-CHIROPODIST. 

104 

104 

REHABILITATION  COUNSELOR 

COORDINATOR  OF  VOCATIONAL 

623 

757 

REHABILITATION  SERVICE^  MHS... 

919 

1116 

CLINICAL  PSYCHOLOGIST 

SUPERVISING  CLINICAL 

854 

1037 

PSYCHOLOGIST 

941 

1143 

CHIEF  CLINICAL  PSYCHOLOGIST.... 

1089 

1324 

26 


2580 

2582 

2584 

CLASS 

NO. 

2602 

2608 

2612 

2614 

2616 

2618 

2622 

2624 

2626 

2630 

2632 

2634 

2636 

2660 

CLASS 

NO. 

2702 

2704 

2706 

2710 

2714 

2716 

2718 


DEPUTY  CORONER 623  757 

CHIEF  DEPUTY  CORONER 721  876 

CORONER 1774  2157 


DIETARY  AND  FOOD  GROUP 
CCODE  26003 


CIVIL  SERVICE  CLASS  TITLE 

KITCHEN  HELPER 

VEGETABLE  MAN 

CAFETERIA  HELPER 

SCHOOL  LUNCHROOM  HELPER » FEMALE 
SCHOOL  LUNCHROOM  HELPER » MALE.. 

FOOD  SERVICE  SUPERVISOR 

SPECIAL  DIET  AIDE 

DIETITIAN 

CHIEF  DIETITIAN 

SCHOOL  LUNCHROOM  COOK 

COOK-MANAGER » ELEMENTARY  SCHOOL 
COOK-MANAGER f SECONDARY  SCHOOL. 
SCHOOL  LUNCHROOM  ASSISTANT 

SUPERVISOR 

ADMINISTRATIVE  CHEF 


ENTRANCE 

COMPENSATION 

355 

364 

355 

2.05-2.15-2.26- 

2.05-2.15-2.26- 

476 

372 

565 

653 

2.31-2.43-2.55- 

2.43-2.55-2.68- 

2.89-3.03-3.18- 


MAXIMUM 

COMPENSATION 

432 

442 

432 

2.37-2.49  HR 
2.37-2.49  HR 
578 
453 
686 
795 

■2.68-2.82  HR 
2.82-2.96  HR 
3.34-3.50  HR 


757 

795 


919 

965 


HOUSEKEEPING  AND  LAUNDRY  GROUP 
CCODE  27003 


ENTRANCE  MAXIMUM 

CIVIL  SERVICE  CLASS  TITLE  COMPENSATION  COMPENSATION 

JANITRESS 432«  525* 

♦WHEN  EMPLOYED  AT  THE  AIRPORT- 
SI. 00  PER  DAY  ADDITIONAL  FOR 
DAYS  ACTUALLY  WORKED. 

SCHOOL  CUSTODIAN»  FEMALE 432  525 

HOUSEKEEPER 346  421 

HOUSEMOTHER 400  488 

JANITOR.... 432*A  525*A 

♦WHEN  EMPLOYED  AT  THE  AIRPORT-SI . 00  PER  DAY  ADDITIONAL  FOR 
DAYS  ACTUALLY  WORKED. 

CA3  WHEN  ASSIGNED  TO  A THEATER  CONDUCTING  A PUBLIC 
PERFORMANCE  WHERE  ADMISSION  IS  CHARGED  OR  THE  THEATER  IS 
LEASED  FOR  COMMERCIAL  PURPOSES  -S3. 96  PER  HOUR.  C2/15/67  - 
S4.09  HR3  [MINIMUM  3 HOURS3. 

JANITOR  SUB-FOREMAN 476*A  578*A 

♦WHEN  EMPLOYED  AT  THE  AIRPORT-SI . 10  PER  DAY  ADDITIONAL  FOR 
DAYS  ACTUALLY  WORKED. 

CA3  WHEN  ASSIGNED  TO  THEATER  CONDUCTING  PUBLIC  PERFORMANCE 
WHET^E  ADMISSION  IS  CHARGED  OR  THEATER  IS  LEASED  FOR  COMMER- 
CIAL PURPOSES.  S3. 96  HR  C2/15/67  - S4.09  HR  3 — MINIMUM  3 
HOURSr  WHEN  PERFORMING  DUTIES  OF  A JANITOR > S4.36  AN  HOUR 
C2/15/67  - $4.50  HOUR  3 — MINIMUM  3 HOURSr  WHEN  PERFORMING 
THE  DUTIES  OF  A JANITOR  SUB-FORMAN. 

JANITOR  FOREMAN 500*A  607*A 


27 


2719 

2720 

2724 

2726 

2727 

2728 

2730 

2732 

2736 

2738 

2740 

2744 

2750 

2752 

2754 

2756 

2758 

2762 

2764 

2768 

2772 

2774 

2778 


♦WHEN  EMPLOYED  AT  THE  AIRPORT-$l . 15  PER  DAY  ADDITIONAL  FOR 
DAYS  ACTUALLY  WORKED. 

CA3  WHEN  ASSIGNED  TO  THEATER  CONDUCTING  PUBLIC  PERFORMANCE 
WHERE  ADMISSION  IS  CHARGED  OR  THEATER  IS  LEASED  FOR  COMMER- 
CIAL PURPOSES  $3.96  HOUR  C2/15/67  - $4.09  HOUR  3 — MINIMUM 
3 HOURS»  WHEN  PERFORMING  DUTIES  OF  A JANiTORf  $4.55  AN  HOUR 
C2/15/67  - $4.70  HOUR  3 — MINIMUM  3 HOURS»  WHEN  PERFORMING 
THE  DUTIES  OF  JANITOR  FOREMAN. 

JANITORIAL  SERVICES  ASSISTANT 

SUPERVISOR.. 565 

JANITORIAL  SERVICES  SUPERVISOR.  623 

SCHOOL  CUSTODIANr  MALE 432CA3 


CA3  $3.96  PER  HOUR  » 2-15-67  - $4.09  PER  HOUR» 


686 

757 

525CA3 

WHEN  ASSIGN- 


ED TO  NOURSE  AUDITORIUM  WHEN  A PUBLIC  PERFORMANCE  IS  HELD 
AND  ADMISSION  IS  CHARGED  OR  THE  AUDITORIUM  IS  LEASED  FOR 
COMMERCIAL  PURPOSES#  CMINIMUM  3 HOURS3. 

SCHOOL  custodian  SUB-FOREMAN...  476CA3  578CA3 


CA3  WHEN  ASSIGNED  TO  NOURSE  AUDITORIUM  WHEN  PUBLIC  PERFORM- 
ANCE IS  HELD  AND  ADMISSION  CHARGED  OR  AUDITORIUM  IS  LEASED 
FOR  COMMERCIAL  PURPOSES  - $3.96  PER  HOUR  - 2/15/67  - $4.09 
PER  HOUR  — MINIMUM  3 HOURS  — WHEN  PERFORMING  THE  DUTIES 
OF  A SCHOOL  CUSTODIAN.  $4.36  PER  HOUR  - 2/15/67  - $4.50  PER 
HOUR  — MINIMUM  3 HOURS  — WHEN  PERFORMING  THE  DUTIES  OF  A 
SCHOOL  CUSTODIAN  SUB-FOREMAN. 

SCHOOL  CUSTODIAN  FOREMAN 500CA3  607CA3 

CA3  WHEN  ASSIGNED  TO  NOURSE  AUDITORIUM  WHEN  PUBLIC  PERFORM- 
ANCE IS  HELD  AND  ADMISSION  CHARGED  OR  AUDITORIUM  IS  LEASED 
FOR  COMMERCIAL  PURPOSES  - $3.96  PER  HOUR  - 2/15/67  - $4.09 
PER  HOUR  — MINIMUM  3 HOURS  — WHEN  PERFORMING  THE  DUTIES 
OF  A SCHOOL  CUSTODIAN.  $4.55  PER  HOUR  - 2/15/67  - $4.70  PER 
HOUR  — MINIMUM  3 HOURS  — WHEN  PERFORMING  THE  DUTIES  OF  A 
SCHOOL  CUSTODIAN  FOREMAN. 

JANITOR  SUPERVISOR  CCITY 

COLLEGE! 

SCHOOL  JANITORIAL  SERVICES 

ASSISTANT  SUPERVISOR 

SCHOOL  JANITORIAL  SERVICES 

SUPERVISOR 

PORTER 

PORTER  SUB-FOREMAN 

PORTER  FOREMAN 

INTERIOR  WINDOW  CLEANER 

LAUNDRY  UTILITY  WORKER 

SENIOR  LAUNDRY  UTILITY  WORKER.. 

LAUNDRY  MACHINE  OPERATOR 

WASHER 

SENIOR  WASHER 

PRESSER  OPERATOR 

SENIOR  PRESSER  OPERATOR 

LAUNDRESS 

SEAMSTRESS 

HEAD  SEAMSTRESS 

LAUNDRY  CLERK 


578 

703 

653 

795 

721 

876 

382 

465 

421 

513 

442 

539 

372 

453 

364 

442 

382 

465 

382 

465 

391 

476 

465 

565 

372 

453 

382 

465 

372 

453 

391 

476 

453 

551 

355 

432 

28 


2782 

LAUNDRY  SUPERINTENDENT 

593 

721 

PORTER  GENERAL  FOREMAN 

476 

578 

2785 

ASSISTANT  GENERAL  SERVICES 
MANAGER 

607 

738 

2786 

GENERAL  SERVICES  MANAGER. 

775 

941 

CLASS 

PUBLIC  HEALTH  GROUP 
[CODE  28001 

ENTRANCE 

MAXIMUM 

NO. 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

2802 

SCHOOL  CHILDRENS  ORDERLY 

372 

453 

2806 

DISEASE  CONTROL  INVESTIGATOR... 

565 

686 

2812 

CHIEF  DEPUTY  REGISTRAR  OF  VITAL 
STATISTICS 

565 

686 

2816 

CHIEF » BUREAU  OF  RECORDS  AND 
STATISTICS 

757 

919 

2820 

HEALTH  EDUCATION  ASSISTANT..... 

364 

442 

2822 

HEALTH  EDUCATOR 

703 

854 

2824 

CHIEFS  BUREAU  OF  HEALTH 

EDUCATION 

775 

941 

2830 

PUBLIC  HEALTH  NURSE 

578 

703 

2832 

SUPERVISING  PUBLIC  HEALTH  NURSE 

703 

854 

2833 

PUBLIC  HEALTH  NURSING 
ADMINISTRATOR 

775 

941 

2836 

DIRECTOR  OF  PUBLIC  HEALTH 

NURSING 

965 

1171 

2840 

STUDENT  HEALTH  ADVISOR 

565 

686 

2844 

CRIPPLED  CHILDREN  SERVICES 
SUPERVISOR 

653 

795 

2846 

NUTRITIONIST 

593 

721 

2847 

PUBLIC  HEALTH  NURSING 

CONSULTANT 

721 

876 

2848 

EDUCATIONAL  DIRECTOR^  PUBLIC 
HEALTH  NURSING. 

757 

919 

2854 

CHIEFS  DIVISION  OF  VENEREAL 
DISEASE  CONTROL 

1357 

1650 

2858 

CHIEFr  DIVISION  OF  TUBERCULOSIS 
CONTROL 

1357 

1650 

2870 

DIRECTORr  BUREAU  OF  DISEASE 
CONTROL 

1460 

1774 

2880 

MEDICAL  DIRECTOR^  ALCOHOLISM 
PROGRAM 

1357 

1650 

2884 

ASSISTANT  DIRECTOR^  BUREAU  OF 
MATERNAL  AND  CHILD  HEALTH 

1260 

1533 

2886 

DIRECTOR » BUREAU  OF  MATERNAL 

AND  CHILD  HEALTH 

1460 

1774 

2888 

PROGRAM  CHIEFr  MENTAL  HEALTH 
SERVICES 

1650 

2005 

2890 

ASSISTANT  DIRECTOR  OF  PUBLIC 
HEALTH#  PUBLIC  HEALTH  SERVICE. 

1733 

2105 

2892 

ASSISTANT  DIRECTOR  OF  PUBLIC 
HEALTH#  HOSPITAL  SERVICES 

1690 

2054 

29 


SOCIAL  SERVICES  GROUP 
CCODE  29003 


CLASS 

ENTRANCE 

MAXIMUM 

NO. 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

2902 

RESOURCE  INVESTIGATOR 

382 

465 

2906 

SOCIAL  WORKER  TRAINEE 

476 

476 

2910 

SOCIAL  WORKER 

565 

686 

2912 

SENIOR  SOCIAL  WORKER 

607 

738 

2914 

SOCIAL  WORK  SUPERVISOR 

703 

854 

2920 

MEDICAL  SOCIAL  WORKER 

670 

813 

2922 

SENIOR  MEDICAL  SOCIAL  WORKER... 

738 

896 

2924 

MEDICAL  SOCIAL  WORK  SUPERVISOR. 

795 

965 

2926 

MEDICAL  SERVICE  DIVISION 
SUPERVISOR 

941 

1143 

2930 

PSYCHIATRIC  SOCIAL  WORKER 

703 

854 

2932 

SENIOR  PSYCHIATRIC  SOCIAL 

WORKER 

775 

941 

2934 

CHIEF  PSYCHIATRIC  SOCIAL  WORKER 

896 

1089 

2936 

PSYCHIATRIC  SOCIAL  WORK 

DIRECTOR 

941 

1143 

2940 

CHILD  WELFARE  WORKER 

670 

813 

2942 

SENIOR  CHILD  WELFARE  WORKER.... 

738 

896 

2944 

CHILD  WELFARE  SUPERVISOR 

795 

965 

2948 

SENIOR  SOCIAL  SERVICE 

SUPERVISOR 

813 

988 

2950 

SOCIAL  SERVICE  DIVISION 
SUPERVISOR 

919 

1116 

2952 

VOCATIONAL  SERVICE  COUNSELOR... 

653 

795 

2954 

VOCATIONAL  PSYCHOLOGIST 

686 

834 

2956 

VOCATIONAL  SERVICE  SUPERVISOR.. 

721 

876 

2958 

DIRECTOR  OF  VOCATIONAL 
DEVELOPMENT  AND  TRAINING 

941 

1143 

2960 

REHABILITATION  CENTER  WORK 
SUPERVISOR 

513 

623 

2962 

REHABILITATION  CENTER  ASSISTANT 
MANAGER 

539 

653 

2964 

REHABILITATION  CENTER  MANAGER.. 

653 

795 

2969 

ASSISTANT  DIRECTOR^  SOCIAL 
SERVICE  PROGRAM 

965 

1171 

2970 

DIRECTOR»  ADMINISTRATIVE 

SERVICE^  DEPARTMENT  OF  SOCIAL 
SERVICES 

1089 

1324 

2971 

DIRECTOR^  SOCIAL  SERVICE 

PROGRAMS 

1230 

1497 

2973 

ASSISTANT  GENERAL  MANAGER r 
DEPARTMENT  OF  SOCIAL  SERVICES. 

1460 

1774 

2974 

GENERAL  MANAGER#  DEPARTMENT 

OF  SOCIAL  SERVICES 

1650 

2005 

2980 

HUMAN  RELATIONS  ANALYST#  HUMAN 
RIGHTS  COMMISSION 

738 

896 

2981 

HOUSING  REPRESENTATIVE#  HUMAN 
RIGHTS  COMMISSION 

813 

988 

30 


21^  COMMUNITY  OMANIZATION 

REPRESENTATIVE^  HUMAN  RIGHTS 


COMMISSION 

775 

941 

2983 

CO-ORDINATOR#  COMMUNITY  ORGAN- 

IZATION#  HUMAN  RIGHTS 

COMMISSION. 

988 

1200 

2984 

EMPLOYMENT  REPRESENTATIVE# 

HUMAN  RIGHTS  COMMISSION 

813 

988 

2985 

CO-ORDINATOR  OF  EMPLOYMENT# 

HUMAN  RIGHTS  COMMISSION 

988 

1200 

2986 

DIRECTOR#  HUMAN  RIGHTS 

COMMISSION 

1292 

1571 

RECREATION#  PARK#  AGRICULTURAL  AND  CULTURAL  SERVICE 

CCODE  30003 

ADMINISTRATIVE  GROUP 

CCODE  31003 

CLASS 

ENTRANCE 

MAXIMUM 

NO. 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

3102 

ASSISTANT  TO  THE  BUSINESS  MANA- 

GER#  RECREATION  AND  PARK 

DEPARTMENT... 

738 

896 

3104 

BUSINESS  MANAGER#  RECREATION 

AND  PARK  DEPARTMENT 

1171 

1425 

3110 

EXECUTIVE  SECRETARY  TO  THE 

GENERAL  MANAGER#  RECREATION 

AND  PARK  DEPARTMENT 

1037 

1037 

3120 

AGRICULTURAL  AND  LAND  DIVISION 

MANAGER 

1116 

1357 

3130 

ARBORETUM  DIRECTOR 

1116 

1357 

3140 

GENERAL  MANAGER#  RECREATION  AND 

PARK  DEPARTMENT 

1690 

2054 

RECREATION  GROUP 

CCODE  32003 

CLASS 

ENTRANCE 

MAXIMUM 

NO. 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

3202 

LOCKER  ROOM  ATTENDANT 

1.68-1.77-1.86-1.95-2.05  HR 

3204 

SrtiMMING  POOL  STEWARDESS 

391 

476 

3206 

BEACH  LIFEGUARD 

578 

703 

PART-TME  OR  INTERMITTENT 

SERVICE 

268  HR 

268  HR 

3208 

POOL  LIFEGUARD 

400 

488 

PART-TIME  OR  INTERMITTENT 

SERVICE 

226  HR 

226  HR 

3210 

HEAD  LIFEGUARD 

607 

738 

3212 

SWIMMING  INSTRUCTOR 

539 

653 

3214 

SENIOR  SWIMMING  INSTRUCTOR 

623 

757 

3216 

AQUATICS  SUPERVISOR 

854 

1037 

3220 

ASSISTANT  RANGEMASTEH 

355 

432 

3222 



432 

525 

3226 

GOLF  COURSE  STARTER 

465 

565 

31 


3228 

GOLF  COURSE  OPERATIONS 

SUPERVISOR 

525 

638 

3232 

ASSISTANT  HARBORMASTER 

411 

500 

3234 

HARBORMASTER 

638 

775 

3238 

DANCE  INSTRUCTOR. 

PART-TIME  OR  INTERMITTENT 

551 

670 

SERVICE 

268  HR 

268 

HR 

3240 

DRAMA  INSTRUCTOR 

PART-TME  OR  INTERMITTENT 

551 

670 

SERVICE 

268  HR 

268 

HR 

3242 

DRAMATICS  AND  DANCING 

SUPERVISOR. 

854 

1037 

3246 

MUSIC  ASSISTANT 

551 

670 

3248 

PIANIST 

447  HR 

447 

HR 

3250 

ORCHESTRA  INSTRUCTOR 

PART-TIME  OR  INTERMITTENT 

551 

670 

SERVICE 

268  HR 

268 

HR 

3252 

MUSIC  SUPERVISOR 

854 

1037 

3256 

PHOTOGRAPHY  INSTRUCTOR... 

PART-TIME  OR  INTERMITTENT 

551 

670 

SERVICE.... 

268  HR 

268 

HR 

3257 

SENIOR  PHOTOGRAPHY  INSTRUCTOR.. 

653 

795 

3258 

PHOTOGRAPHY  DIRECTOR 

738 

896 

3260 

CRAFTS  INSTRUCTOR 

PART-TIME  OR  INTERMITTENT 

551 

670 

SERVICE 

268  HR 

268 

HR 

3262 

CURATOR  OF  ARTS  AND  CRAFTS» 

JUNIOR  MUSEUM........... 

565 

686 

3266 

ASSISTANT  TO  MUNICIPAL  STADIUMS 

MANAGER 

525 

638 

3268 

MUNICIPAL  STADIUMS  MANAGER 

775 

941 

3274 

NOON  SUPERVISOR » ELEMENTARY 

SCHOOLS 

210  HR 

210 

HR 

3276 

ATHLETICS  SUPERVISOR 

854 

1037 

3280 

ASSISTANT  RECREATION  DIRECTOR.. 
PART-TIME  OR  INTERMITTENT 

307 

372 

SERVICE..... 

215  HR 

215 

HR 

3282 

SCHOOL  RECREATION  DIRECTOR 

551 

670 

PART-TIME  OR  INTERMITTENT 
SERVICE... 

275  HR 

275 

HR 

3284 

RECREATION  DIRECTOR 

PART-TIME  OR  INTERMITTENT 

551 

670 

SERVICE.... 

275  HR 

275 

HR 

3286 

SENIOR  RECREATION  DIRECTOR 

670 

813 

3288 

RECREATION  AREA  SUPERVISOR 

813 

988 

3269 

SCHOOL  RECREATION  SUPERVISOR... 

813 

988 

3290 

SUPERVISING  RECREATION  DIRECTOR 

738 

896 

3292 

RECREATION  ASSISTANT 

SUPERINTENDENT 

1063 

1292 

3294 

RECREATION  SUPERINTENDENT 

1357 

1650 

32 


CLASS 

NO. 

3302 

3306 

3310 

3320 

3322 

3324 

3330 

3332 

3334 

3340 

3350 

3402 

3404 

3406 

3410 

3416 

3418 

3419 

3420 

3422 

3424 

3428 

3430 

3432 

3434 

3436 

3440 

3450 

3452 

3454 


PARKS  GROUP 
CCODE  33003 


CIVIL  SERVICE  CLASS  TITLE 

VENDOR 

RIDES  ATTENDANT.... 

STABLEMAN 

ANIMAL  KEEPER 

ASSISTANT  HEAD  ANIMAL  KEEPER... 

HEAD  ANIMAL  KEEPER 

amusement  operations  MANAGER... 
CONCESSIONS  AND  AMUSEMENTS 
ASSISTANT  SUPERVISOR.......... 

CONCESSIONS.  AMUSEMENTS  AND 

camp  SUPERVISOR 

ZOO  DIRECTOR 

PARKS  SUPERINTENDENT 

AGRICULTURE  AND  HORTICl 
CCODE  34003 

FARMER..... 

JAIL  FARM  SUPERVISOR 

AGRICULTURAL  LAND  USE  AIDE..... 


MUNICIPAL  STADIUM  GROUNDSKEEPER 


PARK  SECTION  SUPERVISOR... 

INSECTICIDE  SPRAY  OPERATOR . . . . . 

NURSERYMAN. 

CHIEF  NURSERYMAN 

ARBORETUM  ACCESSIONS  SUPERVISOR 
TREE  TOPPER 


TREE  TOPPER  FOREMAN 

STREET  PLANTIi.e  SUPERVISOR..... 

AGRICULTURAL  INSPECTOR 

SENIOR  AGRICULTURAL  INSPECTOR.. 
COUNTY  AGRICULTURAL 
COMMISSIONER 


ENTRANCE 

MAXIMUM 

COMPENSATION 

COMPENSATION 

346 

421 

346 

421 

391 

476 

525 

638 

593 

721 

653 

795 

500 

607 

565 

686 

686 

834 

1013 

1230 

1357 

1650 

JLTURE  GROUP 

500 

607 

593 

721 

551 

670 

COMP.  SCHED. 

COMP.  SCHED. 

WITH  MAX. 

WITH  MAX. 

NEAREST  90% 

NEAREST  90% 

OF  7514 

OF  7514 

L 1966-7 3 RATE 

C 1966-7 3 RATE 

COMP.  SCHED. 

COMP.  SCHED. 

WITH  MAX. 

WITH  MAX. 

NEAREST  10% 

NEAREST  10% 

OVER  7514 

OVER  7514 

C 1966-7 3 RATE 

C1966-73  RATE 

COMP.  SCHED. 

COMP.  SCHED. 

WITH  MAX. 

WITH  MAX. 

15%  OVER 

15%  OVER 

3416  RATE 

3416  RATE 

703 

854 

COMP.  SCHED. 

COMP.  SCHED. 

WITH  MAX. 

WITH  MAX. 

20%  OVER 

20%  OVER 

3416  RATE 

3416  RATE 

3420  RATE 

3420  RATE 

3416  RATE 

3416  RATE 

3418  RATE 

3418  RATE 

834 

1013 

834 

1013 

17  1/2%  OVER 

17  1/2%  OVER 

7514  CHAIM 

7514  CHAIN 

SAW  RATE 

SAW  RATE 

17  1/2%  OVER 

17  1/2%  OVER 

3434  RATE 

3434  RATE 

896 

1089 

565 

686 

703 

854 

1089 


1324 


33 


3460 

AGRICULTURAL  INSTRUCTOR........ 

551 

670 

3464 

AREA  SUPERVISORr  PARKS#  SQUARES 
AND  FACILITIES 

834 

1013 

3465 

GOLF  COURSE  MAINTENANCE 

SUPERVISOR 

834 

1013 

3466 

ASSISTANT  SUPERINTENDENT# 

PARKS#  SQUARES  AND  FACILITIES. 

965 

1171 

3474 

SCHOOL  GROUNDS  SUPERVISOR 

896 

1069 

3480 

FARMERS  MARKET  MANAGER 

623 

757 

3484 

AGRICULTURAL  DIVISION  LAND 

AGENT 

721 

876 

CLASS 

CULTURAL  GROUP 
CCODE  35003 

ENTRANCE 

MAXIMUM 

NO. 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

3502 

MUSEUM  EXHIBIT  PACKER  AND 

REPAIRER 

551 

670 

3506 

AQUARIST 

525 

638 

3508 

SENIOR  AQUARIST... 

593 

721 

3512 

AQUARIUM  EXHIBIT  PREPARATOR . . . . 

593 

721 

3516 

AQUATIC  COLLECTOR 

638 

775 

3520 

MUSEUM  PREPARATOR 

488 

593 

3522 

SENIOR  MUSEUM  PREPARATOR 

551 

670 

3524 

PRINCIPAL  MUSEUM  PREPARATOR.... 

638 

775 

3526 

MUSEUM  CONSERVATOR  ASSISTANT... 

525 

638 

3526 

MUSEUM  CONSERVATOR..... 

654 

1037 

3529 

MUSEUM  CONSERVATOR  C AVERY 

BRUN0A6E  COLLECTION  OF  ASIAN 


854 

1037 

3534 

MUSEUM  PHOTOGRAPHER 

653 

795 

3536 

TECHNICAL  INSTRUCTIONAL 
ASSISTANT-PERFORMING  ARTS 

565 

686 

3536 

TECHNICAL  INSTRUCTIONAL 
ASSISTANT-LANGUAGE  LABORATORY. 

551 

670 

3540 

CURATORIAL  AIDE 

411 

500 

3542 

ASSISTANT  CURATOR 

666 

834 

3544 

ASSOCIATE  CURATOR 

757 

919 

3546 

CURATOR 

834 

1013 

3548 

CURATOR  OF  NATURAL  SCIENCE# 

JUNIOR  MUSEUM 

565 

686 

3550 

SENIOR  CURATOR#  JUNIOR  MUSEUM, • 

607 

738 

3552 

JUNIOR  MUSEUM  DIRECTOR.. 

653 

795 

3556 

MUSEUM  REGISTRAR 

551 

670 

3560 

EXECUTIVE  SECRETARY#  ART 
COMMISSION 

919 

1116 

3562 

EXECUTIVE  SECRETARY#  BOARD  OF 
TRUSTEES#  CALIFORNIA  PALACE  OF 
LEGION  OF  HONOR 

795 

965 

3564 

EXECUTIVE  SECRETARY#  BOARD  OF 
TRUSTEES#  M.  H.  DEYOUNG 

MEMORIAL  MUSEUM 

795 

965 

34 


3570 

ADMINISTRATIVE  ASSISTANT^  M.  H. 

DEYOUNG  MEMORIAL  MUSEUM 

813 

988 

3572 

DIRECTOR » DEYOUNG  MUSEUM  AND 

CHIEF  CURATOR#  AVERY  BRUNDAGE 
COLLECTION 

1733 

1733 

3576 

ASSISTANT  DIRECTOR#  CALIFORNIA 

PALACE  OF  THE  LEGION  OF  HONOR. 

876 

1063 

3578 

DIRECTOR#  CALIFORNIA  PALACE  OF 

THE  LEGION  OF  HONOR 

1357 

1650 

3582 

MARITIME  MUSEUM  DIRECTOR 

896 

1089 

3590 

ENGLISH  READER 

268  HR 

268  HR 

3592 

HISTORY  READER 

268  HR 

268  HR 

3596 

TUTOR#  SFUSD 

181  HR 

181  HR 

LIBRARY  GROUP 

CCODE  3600D 

3602 

LIBRARY  PAGE 

PART-TIME  OR  INTERMITTENT 

307 

372 

SERVICE 

173  HR 

173  HR 

3606 

BOOK  PROCESSOR 

307 

372 

3610 

LIBRARY  ASSISTANT 

PART-TIME  OR  INTERMITTENT 

382 

465 

SERVICE 

210  HR 

210  HR 

3612 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT  CITY  COLLEGE 

LIBRARY 

488 

593 

3614 

MUSIC  LIBRARIAN 

411 

500 

3630 

LIBRARIAN 

PART-TIME  OR  INTERMITTENT 

578 

703 

SERVICE 

268  HR 

268  HR 

3632 

SENIOR  LIBRARIAN 

670 

813 

3634 

PRINCIPAL  LIBRARIAN 

738 

896 

3638 

CHIEF  LIBRARIAN 

834 

1013 

3640 

CO-ORDINATOR#  CHILDRENS  LIBRARY 

ACTIVITIES 

834 

1013 

3642 

CO-ORDINATOR#  ADULT  LIBRARY 

SERVICES 

834 

1013 

3650 

MEDICAL  RECORDS  LIBRARIAN 

525 

638 

3654 

MEDICAL  RECORDS  LIBRARY 

SUPERVISOR 

653 

795 

3658 

MEDICAL  LIBRARIAN 

607 

738 

3668 

ASSISTANT  CITY  LIBRARIAN 

1143 

1390 

3670 

CITY  LIBRARIAN 

1460 

1774 

PROPERTY#  APPRAISAL#  TAXATION  AND 

REVENUE  SERVICE 

CCODE  40003 

PROPERTY  ADMINISTRATION 

GROUP 

CCODE  41003 

CLASS 

ENTRANCE 

MAXIMUM 

NO. 

CIVIL  SERVICE  CLASS  TITLE  COMPENSATION 

COMPENSATION 

4102 

AIRPORT  LEASE  RECORDS 

SUPERVISOR 

738 

896 

35 


4110 

4120 

4121 

4122 

4130 

4132 

4140 

4142 

4144 

4150 

CLASS 

NO. 

4202 

4206 

4208 

4212 

4214 

4220 

4222 

4224 

4226 

4230 

4234 

4240 

4242 

4244 

4250 

4252 

4256 

4260 

4262 

4263 

4264 

4270 


RENTAL  PROPERTY  SUPERVISOR 

EXECUTIVE  SECRETARYf  BOARD  OF 
TRUSTEES^  ^AR  MEMORIAL » AND 
ASSISTANT  MANAGING  DIRECTOR... 
CHIEF  ASSISTANT  MANAGING 

DIRECTORf  WAR  MEMORIAL 

MANAGING  DIRECTORr  WAR  MEMORIAL 
CONVENTION  FACILITIES  ASSISTANT 

MANANGER 

CONVENTION  FACILITIES  MANAGER.. 

RIGHT-OF-WAY  AGENT 

SENIOR  RIGHT-OF-WAY  AGENT 

ASSISTANT  DIRECTOR  OF  PROPERTY. 
DIRECTOR  OF  PROPERTY 


834 


854 

1324 

1230 

834 

1143 

896 

965 

1200 

1571 


1013 


1037 

1324 

1497 

1013 

1390 

1089 

1171 

1460 

1909 


e 


APPRAISAL  AND  TAXATION  GROUP 
[CODE  42003 


CIVIL  SERVICE  CLASS  TITLE 

ASSESSMENT  CLERK 

veterans  ASSESSMENT  SERVICES 

SUPERVISOR 

ASSESSMENT  SERVICES  SUPERVISOR. 
REAL  PROPERTY  RECORDS 

SUPERVISOR 

PERSONAL  PROPERTY  RECORDS 

SUPERVISOR 

PERSONAL  PROPERTY  AUDITOR 

SENIOR  PERSONAL  PROPERTY 

AUDITOR 

PRINCIPAL  PERSONAL  PROPERTY 

AUDITOR 

CHIEF  PERSONAL  PROPERTY 

AUDITOR 

ESTATE  INVESTIGATOR 

ESTATE  TAX  SECRETARY 

INHERITANCE  TAX  EXAMINER 

SENIOR  INHERITANCE  TAX  EXAMINER 
PRINCIPAL  INHERITANCE  TAX 

EXAMINER 

MARINE  APPRAISER 

SENIOR  MARINE  APPRAISER 

REAL  ESTATE  ANALYST 

REAL  PROPERTY  APPRAISER  CLANDD. 
SENIOR  REAL  PROPERTY  APPRAISER 

CLAND3 

PRINCIPAL  REAL  PROPERTY 

APPRAISER  CLAND3 

CHIEF  REAL  PROPERTY  APPRAISER 

CLAND3 

REAL  PROPERTY  APPRAISER 
CBUILDINGS3 


ENTRANCE 

MAXIMUM 

COMPENSATION 

COMPENSATION 

442 

539 

686 

834 

757 

919 

703 

354 

703 

854 

670 

813 

795 

965 

965 

1171 

1200 

1460 

623 

757 

578 

703 

607 

738 

686 

834 

854 

1037 

703 

854 

876 

1063 

1116 

1357 

703 

854 

795 

965 

919 

1116 

1200 

1460 

703 

854 

36 


4272 

SEi'IOR  REAj_  PKOPlRTY  mPPRAISER 



795 

965 

4273 

PfUMCIPAL  REAL  PROPERTY 

APPRAISER  CBUILDINGS3 

919 

1116 

H27^* 

CHIEF  REAL  PROPERTY  APPf(AISER 

1200 

1460 

4260 

administrative  assistant  to 

THE  ASSESSOR 

1116 

1357 

4262 

chief  assistant  assessor 

1533 

1863 

4290 

28846  YR 

28846  YR 

CLASS 

REVENUE  GROUP 
CCODE  4300 D 

ENTRANCE 

MAXIMUM 

NO. 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

4302 

C A F E T £ R I C A S H I E k - C L E t \ 

355 

432 

4306 

COLLECTIONS  CLERK 

421 

513 

4306 

SENIOR  CCLLECTlOisIS  CLERK 

465 

565 

4312 

aOND  AfJD  COUPON  SUPERVISOR 

638 

775 

4316 

HEAD  PROPERTY  TAX  CLERK 

525 

638 

4320 

TELLER 

411 

500 

4324 

PARKING  ,v,ETER  COLLECTOR 

442 

539 

4326 

PARKING  METER  COLLECTIOflS 
SUPERVISOR 

500 

607 

4330 

investment  ADMINISTRATOR 

1143 

1390 

4334 

XMVESTIGATORr  TAX  COLLECTOR.... 

607 

738 

4335 

SENIOR  INVESTIGATORr  TAX 
COLLECTOR 

670 

813 

4336 

LICENSE  BUREAU  ASSISTANT 
SUPERVISOR 

551 

670 

4336 

LICENSE  BUREAU  SUPERVISOR 

834 

1013 

4346 

CELINQUEf4T  REVENUE  ASSISTANT 
SUPERVISOR 

551 

670 

4348 

DELINQUENT  REVENUE  SUPERVISOR.. 

634 

1013 

4352 

CASHlERr  SHERIFF 

607 

738 

4356 

CASHIER^  COUNTY  CLERK 

488 

593 

43b0 

ASSISTANT  CASHIER » WATER 
DEPARTMENT 

488 

593 

4362 

CASHIER r WATER  DEPARTMENT 

551 

670 

4364 

ASSISTANT  COLLECTION 

SUPERViSORf  aATER  department.. 

607 

738 

4366 

COLLECflON  SUPERVISOR#  vMTER 

department. 

703 

854 

4370 

assistant  cashier#  tax 

COLLECTOR 

453 

551 

4372 

CASHIER#  Tax  COLLECTOR......... 

638 

775 

4374 

TAX  COLLECTOR 

1292 

1571 

4380 

cashier#  TREASURER 

421 

513 

4382 

SENIOR  CASHIER#  TREASURER...... 

539 

653 

4384 

chief  assistant  TREASURER 

1063 

1292 

4390 

TREASURER 

21832  YR 

21832  YR 

37 


CLASS 

NO, 

5102 

5104 

5110 

5111 

5112 

5114 

5116 

5120 

5122 

5124 

5128 

5150 

5152 

5154 

5158 

5140 

5142 

5144 

5145 

5148 

5150 

5152 

5154 

5156 

5158 

5160 

5162 


ENGINEERING  AND  PUBLIC  WORKS  SERVICE 
CCOOE  50001 

administrative  GROUP 
CCODE  51003 


CIVIL  SERVICE  CLASS  TITLE 
PUBLIC  buildings  MAINTENANCE 
AND  REPAIR  ASSISTANT 

SUPERINTENDENT 

PUBLIC  BUILDINGS  MAINTENANCE 

AND  REPAIR  superintendent 

URBAN  RENEWAL  COORDINATOR 

COORDINATOR  OF  HOUSINGr 

PLANNING  AND  DEVELOPMENT 

ZONING  ADMINISTRATOR 

ASSISTANT  DIRECTOR  OF  PLANNING, 

DIRECTOR  OF  PLANNING 

ARCHITECTURAL  ADMINISTRATOR. . . , 

ASSISTANT  CITY  ARCHITECT 

CITY  ARCHITECT 

SEWAGE  PUMPING  STATIONS 

SUPERINTENDENT 

SEWAGE  TREATMENT  PLANT 

SUPERINTENDENT 

SEWER  REPAI'R  AND  SEWAGE 
TREATMENT  SUPERINTENDENT 
SEWAGE  TREATMENT  PLANTS  GENERAL 

SUPERINTENDENT 

HETCH  HETCHY  PROJECT 
SUPERINTENDENT  OF  OPERATIONS., 
HETCH  HETCHY  PROJECT  ASSISTANT 

GENERAL  MANAGER 

UTILITIES  ENGINEERING  BUREAU^ 

CHIEF  ENGINEER 

GENERAL  MANAGER » HETCH  HETCHY 
PROJECT  AND  UTILITIES 

ENGINEERING  BUREAU 

UTILITIES  ENGINEERING  BUREAU 

ASSISTANT  CHIEF  ENGINEER 

WATER  SUPPLY  SUPERINTENDENT r 

FIRE  DEPARTMENT 

ALAMEDA  DIVISION  ASSISTANT 

MANAGER 

ALAMEDA  DIVISION  MANAGER 

PENINSULA  DIVISION  ASSISTANT 

MANAGER 

PEimINSULA  DIVISION  MANAGER.,.,. 
CITY  DISTRIBUTION  DIVISION^ 

ASSISTANT  MANAGER 

CITY  DISTRIBUTION  DIVISION 

MANAGER 

WATER  PURIFICATION  DIVISION 

manager 


ENTRANCE 

COMPENSATION 


1171 

1292 

1171 

2211 

1230 

1230 

1610 

795 

1230 

1460 

876 

1063 

1357 

1143 

1260 

1324 


1533 


1774 

1533 

1089 

834 

1063 

1230 

1390 

1260 

1460 

1171 


MAXIMUM 

COMPENSATION 


1425 

1571 

1425 

2687 

1497 

1497 

1956 

965 

1497 

1774 

1063 

1292 

1650 

1390 

1533 

1610 

1863 


2157 

1863 

1324 

1013 

1292 

1497 

1690 

1533 

1774 

1425 


I 


< 


38 


5164 

WATER  DEPARTMENT  ASSISTANT 
GENERAL  MANAGER  AND  ASSISTANT 
CHIEF  ENGINEER 

1610 

1956 

5166 

WATER  DEPARTMENT  GENERAL 

MANAGER  AND  CHIEF  ENGINEER.... 

1909 

2321 

5170 

STREET  CLEANING  AND  PLANTING 
SUPERINTENDENT 

1143 

1390 

5171 

STREET  REPAIR  ASSISTANT 
SUPERINTENDENT 

965 

1171 

5172 

STREET  REPAIR  SUPERINTENDENT... 

1143 

1390 

5174 

ADMINISTRATIVE  ENGINEER 

1171 

1425 

5176 

CHIEF  VALUATION  AND  RATE 

ENGINEER 

1230 

1497 

5180 

ASSISTANT  CITY  ENGINEER 

1533 

1863 

5182 

CITY  ENGINEER 

1733 

2105 

5183 

BUILDING  INSPECTION  ASSISTANT 
SUPERINTENDENT 

1292 

1571 

5184 

BUILDING  INSPECTION 
SUPERINTENDENT 

1533 

1863 

5186 

ASSISTANT  DIRECTOR  OF  PUBLIC 
WORKS  C ADMINISTRATIVE! 

1357 

1650 

5188 

ASSISTANT  DIRECTOR  OF  PUBLIC 
WORKS  C MAINTENANCE  AND 
OPERATIONS! 

1610 

1956 

5190 

DIRECTOR  OF  PUBLIC  WORKS 

2054 

2497 

CLASS 

PROFESSIONAL  ENGINEERING  GROUP 

CCODE  5200! 

ENTRANCE 

MAXIMUM 

NO. 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

5202 

JUNIOR  CIVIL  ENGINEER 

686 

834 

5204 

ASSISTANT  CIVIL  ENGINEER 

795 

965 

5205 

ASSOCIATE  MATERIALS  ENGINEER... 

941 

1143 

5206 

ASSOCIATE  CIVIL  ENGINEER....... 

941 

1143 

5207 

ASSOCIATE  LAND  ENGINEER 
CUTILITIES! 

941 

1143 

5208 

CIVIL  ENGINEER 

1089 

1324 

5210 

SENIOR  CIVIL  ENGINEER 

1230 

1497 

5212 

PRINCIPAL  CIVIL  ENGINEER 

1425 

1733 

5214 

BUILDING  PLANS  ENGINEER 

1171 

1425 

5216 

CHIEF  SURVEYOR 

876 

1063 

5220 

JUNIOR  WATER  PURIFICATION 
ENGINEER 

686 

834 

5222 

assistant  WATER  PURIFICATION 
ENGINEER 

795 

965 

5224 

ASSOCIATE  WATER  PURIFICATION 
ENGINEER 

941 

1143 

5226 

TRAFFIC  SURVEY  CODER- 
INTERVIEWER 

175  HR 

175  HR 

5228 

ASSISTANT  TRAFFIC  ENGINEER..... 

795 

965 

5229 

ASSOCIATE  TRAFFIC  ENGINEER 

941 

1143 

5230 

1089 

1324 

5232 

SENIOR  TRAFFIC  ENGINEER 

1230 

1497 

39 


S>234 

JUNIOR  ELECTRICAL  ENGINEER 

686 

834 

5236 

ASSISTANT  ELECTRICAL  ENGINEER •• 

795 

965 

5238 

ASSOCIATE  ELECTRICAL  ENGINEER.. 

941 

1143 

5240 

ELECTRICAL  ENGINEER 

1089 

1324 

5242 

SENIOR  ELECTRICAL  ENGINEER 

1230 

1497 

5246 

RADIO  ENGINEER 

1089 

1324 

5250 

JUNIOR  MECHANICAL  ENGINEER..... 

686 

634 

5252 

ASSISTANT  MECHANICAL  ENGINEER.. 

795 

965 

5254 

ASSOCIATE  MECHANICAL  ENGINEER.. 

941 

1143 

5256 

MECHANICAL  ENGINEER 

1089 

1324 

5258 

SENIOR  MECHANICAL  ENGINEER 

1230 

1497 

5262 

BUILDING  MAINTENANCE  AND  REPAIR 

ASSISTANT  ENGINEER. 

738 

896 

5264 

BUILDING  MAINTENANCE  AND  REPAIR 

ENGINEER 

854 

1037 

5266 

ARCHITECTURAL  ASSOCIATE 

813 

988 

5268 

ARCHITECT..... 

1013 

1230 

5270 

SENIOR  ARCHITECT 

1116 

1357 

5272 

ASSISTANT  LANDSCAPE  ARCHITECT.. 

653 

795 

5274 

LANDSCAPE  ARCHITECT 

757 

919 

5278 

ASSISTANT  CITY  PLANNER. 

666 

834 

5278A 

ASSISTANT  CITY  PLANNER-URBAN 

ECONOMIST-DEMOGRAPHER. . ....... 

686 

834 

5278b 

ASSISTANT  CITY  PLANNER-URBAN 

SOCIOLOGIST 

686 

834 

5280 

ASSOCIATE  CITY  PLANNER 

813 

988 

5282 

SENIOR  CITY  PLANNER 

965 

1171 

5282A 

SENIOR  CITY  PLANNER-URBAN 

SYSTEMS  ANALYST.... 

965 

1171 

5284 

CHIEF  PLANNER.. 

1292 

1425 

5286 

URBAN  RENEWAL  ANALYST 

1116 

1357 

5290 

ASSISTANT  CITY  PLANNER  CZONING3 

686 

834 

5292 

ASSOCIATE  CITY  PLANNER  CZONINGD 

813 

988 

5294 

SENIOR  CITY  PLANNER  [ZONING!... 

965 

1171 

5296 

ASSISTANT  ZONING  ADMINISTRATOR. 

1013 

1230 

SUB-PROFESSIONAL  ENGINEERING  GROUP 

[CODE  53003 

5302 

TRAFFIC  SURVEY  TECHNICIAN 

488 

593 

5304 

SOIL  TESTING  AIDE 

488 

593 

5306 

ASSISTANT  HYDROGRAPHER 

593 

721 

5308 

HYOROGRAPHER 

721 

876 

5320 

ILLUSTRATOR  AND  ART  DESIGNER... 

638 

775 

5326 

CITY  PLANNING  DRAFTSMAN 

638 

775 

5330 

SENIOR  CITY  PLANNING  DRAFTSMAN. 

703 

854 

5334 

JUNIOR  ARCHITECTURAL  DRAFTSMAN. 

565 

686 

5336 

ARCHITECTURAL  DRAFTSMAN 

638 

775 

5336 

SENIOR  ARCHITECTURAL 

DRAFTSMAN.  

775 

941 

5342 

JUNIOR  ilECHAMICAL  DRAFTSMAN.... 

453 

551 

5344 

MECHANICAL  DRAFTSMAN 

623 

757 

5346 

SENIOR  MLCHANICAL  DRAFTSMAN. . . . 

686 

834 

5350 

JUNIOR  ELECTRICAL  DRAFTSMAN.... 

453 

551 

40 


5352 

5354 

5360 

5362 

5364 

5370 

5380 

5381 

5382 

CLASS 

NO, 

6102 

6104 

6110 

6112 

6114 

6120 

6122 

6124 

6126 

6130 

CLASS 

NO, 

6208 

6216 

6220 

6222 

6224 

6230 

6232 

5236 

6238 

6242 

6244 

6248 

6249 

6250 


757 

834 

551 

757 

834 

941 

453 

500 

551 

XIMUf 

ENSA' 

623 

686 

813 

876 

1063 

941 

1037 

1143 

1425 

775 

XIMUf 

'ENSA' 

653 

813 

670 

813 

1230 

795 

1013 

1089 

1143 

1357 

1497 

1171 

1230 

1324 


ELECTRICAL  DRAFTSMAN 623 

SENIOR  ELECTRICAL  DRAFTSMAN,,,,  686 

JUNIOR  CIVIL  DRAFTSMAN 453 

CIVIL  DRAFTSMAN,,,, 623 

SENIOR  CIVIL  DRAFTSMAN 686 

COST  ESTIMATOR 775 

STUDENT  ENGINEERING  TRAINEE  I,,  453 

STUDENT  ENGINEERING  TRAINEE  II,  500 

STUDENT  ENGINEERING  TRAINEE  III  551 


INSPECTION  SERVICE 
CCODE  60003 

HEALTH  AND  SANITATION  INSPECTION  GROUP 
CCODE  61003 


ENTRANCE 

CIVIL  SERVICE  CLASS  TITLE  COMPENSATION 

rodent  513 

SENIOR  RODENT  CONTROLMAN 565 

DAIRY  AND  MILK  INSPECTOR 670 

SENIOR  DAIRY  AND  MILK  INSPECTOR  721 

CHIEF  DAIRY  AND  MILK  INSPECTOR,  876 

FOOD  AND  ENVIRONMENTAL  HEALTH 

INSPECTOR ,,,  775 

SENIOR  FOOD  AND  ENVIRONMENTAL 

HEALTH  INSPECTOR 854 

PRINCIPAL  FOOD  AND 

environmental  HEALTH  INSPECTOR  941 

CHlEFf  BUREAU  OF  SANITATION  AND 

HOUSING  INSPECTION 1171 

INDUSTRIAL  WASTES  INSPECTOR,,,,  638 


PUBLIC  SAFETY  INSPECTION  GROUP 
CCODE  62003 


ENTRANCE 

CIVIu  SERVICE  CLASS  TITLE  COMPENSATION 

SEviER  GAS  TESTER 539 

SEwER  SAFETY  INSPECTOR 670 

INSPECTOR  OF  WEIGHTS  AND 

MEASURES 551 

SENIOR  INSPECTOR  OF  WEIGHTS 

AND  MEASURES 670 

SEALER  OF  WEIGHTS  AND  MEASURES,  1013 

STREET  INSPECTOR 653 

STREET  inspection  SUPERVISOR...  834 

bOILER  INSPECTOR 896 

SENIOR  BOILER  INSPECTOR. 941 

plumbing  inspector 1116 

CHIEF  Plumbing  inspector 1230 

ELECTRICAL  INSPECTOR 965 

SENIOR  ELECTRICAL  INSPECTOR.,..  1013 

CHIEF  ELECTRICAL  INSPECTOR 1089 
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6252 

6256 

6258 

6262 

6264 

6266 

CLASS 

NO* 

6310 

6320 

6322 

6324 

6326 

6331 

6332 

7102 

7104 

7108 

7120 

7122 

7123 

7124 

7125 

712tj 

7128 

7130 

7131 

71.^4 


line  inspector 

965 

1171 

SENIOR  BUILDING  INSPECTOR...*.. 

965 

1171 

CHIEF  BUILDING  INSPECTOR....... 

1013 

1230 

PLAN  CHECKER  1 ARCHITECTURAL 3. . . 

813 

986 

PLAN  CHECKER  

834 

1013 

SENIOR  PLAN  CHECKER 

941 

1143 

CONSTRUCTION  INSPECTION  GROUP 

CCOOE  63003 

ENTRANCE 

CIVIL  SERVICE  CLASS  TITLE  COMPENSATION 

MAXIMUM 

COMPENSATION 

MECHANICAL  CONSTRUCTION 
INSPECTOR 

795 

965 

ASSISTANT  CONSTRUCTION  ENGINEER 

795 

965 

ASSOCIATE  CONSTRUCTION  ENGINEER 

941 

1143 

CONSTRUCTION  ENGINEER 

1089 

1324 

SENIOR  CONSTRUCTION  ENGINEER. .. 

1230 

1497 

BUILDING  INSPECTOR 

919 

1116 

CHIEF  BUILDING  CONSTRUCTION 
INSPECTOR 

1013 

1230 

LABOR  AND  TRADES  SERVICE 

CCODE  70003 

ADMINISTRATIVE  GROUP 

CCODE  71003 

MAINTENANCE  AND  REPAIR 
assistant  super INTENDENTf 

HETCH  HETCHY  PROJECT 1063 

1292 

MECHANICAL  SHOP  AND  EQUIPMENT 
ASSISTANT  SUPERINTENDENT 

795 

965 

ROADS  MAINTENANCE  ASSISTANT 
SUPERVISOR 

795 

965 

BUILDING  AND  GROUNDS 

MAINTENANCE  SUPERINTENDENT.... 

988 

1200 

BUILDINGS  MAINTENANCE 

superintendent.  

988 

1200 

MACHINE  SHOP  AND  PARKING  METER 
SUPERINTENDENT 

941 

1143 

MAINTENANCE  AND  REPAIR 

SUPER 1NTEND£NT»  HETCH  HETCHY 
PROJECT 

1116 

1357 

ELECTRICAL  OPERATION  AND 
MAINTENANCE  SUPER INTENDENTf 
HETCH  HETCHY  PROJECT 

1116 

1357 

MECHANICAL  SHOP  AND  EQUIPMENT 
SUPERINTENDENT 

1037 

1260 

POWER  HOUSE  SUPERINTENDENT 

919 

1116 

POaEH  and  plant  SUPERINTENDENT. 

1200 

1460 

ELECTRICAL  MAINTENANCE  AND 
CONSTRUCTION  SUPERINTENDENT... 

1143 

1390 

WATER  CONSTRUCTION  AND 
, maintenance  SUPERINTENDENT. . . . 

1171 

1425 

42 


7136 

7150 

7152 

CLASS 

MO. 

7201 

7202 

7203 

7204 

7205 

7206 

7207 

7208 

7209 

7210 

7211 

7212 

7214 

7216 

7221 

7222 

7223 

7224 

7225 

7228 

7229 

7230 

7231 

7232 


WATER  SHOPS  AMD  EQUIP^;ENT 

1116  1357 

CITY  SHOPS  GENERAL 

SUPERINTENDENT 1260  1533 

transit  equipment 

SUPERINTENDENT 1292  1571 


SUPERVISORY  GROUP 
CCODE  7200:i 


ENTRANCE 

CIVIL  SERVICE  CLASS  TITLE  COMPENSATION 
SUPERVISOR#  STRUCTURAL 

MAINTENANCE 795 

ASSISTANT  SUPERINTENDENT# 

STRUCTURAL  MAINTENANCE........  896 

bUlLDiNGS  and  grounds 

MALmTENANCE  supervisor 703 

CHIEF  DISTRICT  WATER  SERVICEMAN  813 

CHIEF  stationary  ENGINEER 795 

VOTING  MACHINE  CUSTODIAN. 795 

DOCKS  AND  SHIPPING  WATER 

SERVICE  SUPERVISOR 721 

ROADS  MAINTENANCE  SUPERVISOR...  854 

school  HEATING  AND  VENTILATING 

Supervisor b54 

SCHOOL  maintenance  COORDINATOR.  896 

C£>>ENT  FINISHER  GENERAL  FOREMAN  20%  OVER 

7311  RATE 

automotive  TRANSIT  EQUIPMENT 

SUPERVISOR 919 

ELECTRICAL  TRANSIT  EQUIPMENT 

SUPERVISOR 919 

ELECTRICAL  TRANSIT  SHOP  FOREMAN  SAME  AS 

7256  RATE 

ASPHALT  PLANT  FOREMAN 15%  OVER 

7424  RATE 

BLACKSMITH  FOREMAN 15%  OVER 

7305  RATE 

CABLE  MACHINERY  SUPERVISOR 813 

CAR  AND  auto  PAINTER  FOREMAN...  543  HR 

TRANSIT  PAINT  SHOP  FOREMAN.....  570  HR 

AUTOMOTIVE  TRANSIT  SHOP  FOREMAN  5%  OVER 

7254  RATE 

TRANSMISSION  LINEMAN  FOREMAN...  SAME  AS 

7238  RATE 

FIRE  DEPARTMENT  WATER  SYSTEM 

15%  OVER 

7388  RATE 

SCHOOL  BUILDINGS  MAINTENANCE 

AND  REPAIR  SUPERVISOR 1063 

GENERAL  UTILITY  MECHANIC 
FOREMAN 7254  RATE 


MAXIMUM 

COMPENSATION 


965 

1089 


854 

988 

965 

965 

876 

1037 

1037 

1089 

20%  OVER 
7311  RATE 

1116 

1116 
SAME  AS 
7256  RATE 
15%  OVER 
7424  RATE 
15%  OVER 
7305  RATE 
988 

543  HR 
570  HR 
5%  OVER 
7254  RATE 
SAME  AS 
7238  RATE 

15%  OVER 
7388  RATE 

1292 

7254  RATE 
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7234 

Instrument  n.aker  foreman 

757 

919 

transit  lineman  foreman 

SAME  AS 

SAME  AS 

7238  RATE 

7238  RATE 

7237 

naintenance  machinist  foreman.. 

721 

876 

7240 

WATER  meter  shop  FOREMAN 

775 

941 

7243 

parking  meter  serviceman 



623 

757 

7244 

POaER  plant  foreman 

757 

919 

7245 

SCH.OOL  equipment  warehouse 

FOREMAN 

623 

757 

7246 

SEaER  repair  general  foreman... 

1013 

1230 

7247 

SHEET  METAL  WORKER  GENERAL 

209b  OVER 

20*  OVER 

7376  RATE 

7376  RATE 

7250 

UTILITY  FOREMAN... 

15*  OVER 

15*  OVER 

' 

7388  RATE 

7388  RATE 

7251 

trackman  foreman... 

4136  DA 

4136  DA 

1252 

CHIEF  STATIONARY  ENGiNEERr 

SEWAGE  PLANT 

834 

1013 

7255 

POWERHOUSE  ELECTRICIAN  FOREMAN. 

SAME  AS 

SAME  AS 

7238  RATE 

7238  RATE 

7270 

WATERSHED  KEEPER  SUPERVISOR.... 

607 

738 

7272 

CARPENTER  GENERAL  FOREMAN...... 

20*  OVER 

20*  OVER 

7344  RATE 

7344  RATE 

7273 

COMMUNICATION  LINEMAN 

SAME  AS 

SAME  AS 

GENERAL  FOREMAN 

7276  RATE 

7276  RATE 

7274 

TRANSIT  LINEMAN  GENERAL  FOREMAN 

SAME  AS 

SAME  AS 

7276  RATE 

7276  RATE 

7277 

CITY  SHOPS  ASSISTANT 

superintendent 

613 

988 

7280 

SEWER  REPAIR  ASSISTANT 

SUPERINTENDENT.. 

1063 

1292 

7281 

STREET  CLEANING  GENERAL  FOREMAN 

876 

1063 

7282 

STREET  REPAIR  GENERAL  FOREMAN.. 

919 

1116 

7283 

TRACK  MAINTENANCE  GENERAL 

FOREMAN. 

775 

941 

7284 

UTILITY  general  FOREMAN 

7239  RATE 

7239  RATE 

7285 

TRANSMISSION  LINEMAN  GENERAL 

SAME  AS 

SAME  AS 

FOREMAN 

7276  RATE 

7276  RATE 

JOURNEYMAN  TRADE  GROUP 
CCOOE  73003 


CLASS 

ENTRANCE 

MAXIMUM 

NO. 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

7301 

ARMORED  TRUCK  OPERATOR 

453 

551 

7302 

AUDIO-VISUAL  EQUIPMENT 
TECHNICIAN 

578 

703 

7303 

BARBER 

453 

453 

7304 

BATTERY  REPAIRMAN 

85*  OF 

85*  OF 

7308 

CABLE  SPLICER 

7379  RATE 
SAME  AS 

7379  RATE 
SAME  AS 

7309 

CAR  AND  AUTO  PAINTER 

7238  RATE 

469  HR 

7238  RATE 
469  HR 

I 
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7312 

7315 

7316 

7317 

7316 

7320 

7322 

7323 

7324 

7325 

7329 

7331 

7333 

7334 

7335 

7338 

7343 

7351 

7353 

7357 

7359 

7360 

7363 

7365 

7372 

7373 

7379 

7380 

7382 

7384 

7385 

7386 


chauffeur 

AUTOMOTIVE  MACHINIST  SUB- 
FOREMAN  

DISTRICT  WATER  SERVICEMAN... 
SENIOR  DISTRICT  WATER 

SERVICEMAN 

ELECTRICAL  MAINTENANCE 

TECHNICIAN 

TELEVISION  AND  ELECTRONICS 

TECHNICIAN 

AUTOMOTIVE  BODY  AND  FENDER 

WORKER  SUB-FOREMAN 

FIRE  DEPARTMENT  WATER  SYSTEM 

SUB-FOREMAN 

BEAUTICIAN 

general  UTILITY  MECHANIC.... 


HOSPITAL  INSTRUMENT  AND 

EQUIPMENT  MECHANIC 

INSTRUMENT  MAKER 

JUNIOR  STATIONARY  ENGINEER 

STATIONARY  ENGINEER 

SENIOR  STATIONARY  ENGINEER 

LINEMAN 

MAINTENANCE  MACHINIST 

HEAD  MEAT  CUTTER 

WATER  METER  REPAIRMAN 

MUSEUM  PRINTER 

PIANO  TUNER 

PIPE  WELDER 

POWERHOUSE  ELECTRICIAN 

SENIOR  POWERHOUSE  OPERATOR 

STATIONARY  ENGINEERr  SEwAGE 

PLANT 

SENIOR  STATIONARY  ENGINEER^ 

SEWAGE  PLANT 

ELECTRICAL  TRANSIT  MECHANIC.... 

ELECTRICAL  TRANSIT  MECHANIC 

SUB-FOREMAN 

AUTOMOTIVE  MECHANIC  SUB-FOREMAN 

TYPEWRITER  REPAIRMAN 

SENIOR  TYPEWRITER  REPAIRMAN.... 
UTILITY  PLUMBER  SUB-FOREMAN.... 


432 

10%  OVER 
7313  RATE 
686 

775 

7363  RATE 
703 

10%  OVER 
7313  RATE 
10%  OVER 
7388  RATE 
465 

COMP.  SCHED. 

WITH  MAX. 
NEAREST  10% 
OVER  7313 
C 1966-7 3 RATE 

623 

4.16-4.: 

500 

638 

703 

SAME  AS 
7345  RATE 
3.96-4. 
10%  OVER 
7350  RATE 
623 
525 

425  HR 
7347  RATE 
SAME  AS 
7345  RATE 
12  1/2%  OVER 

7364  RATE 

653 

738 

SAME  AS 
7319  RATE 
10%  OVER 
7379  RATE 
10%  OVER 
7381  RATE 
513 
565 

10%  OVER 
7388  RATE 


525 

10%  OVER 
7313  RATE 
834 


941 

7363  RATE 

10%  OVER 
7313  RATE 
10%  OVER 
7388  RATE 
565 

COMP.  SCHED. 

WITH  MAX. 
NEAREST  10% 
OVER  7313 
C1966-7]  RATE 

757 

’-4.59  HR 
607 
775 
854 

SAME  AS 
7345  RATE 
>-4.37  HR 

10%  OVER 
7350  RATE 
757 
638 

425  HR 
7347  RATE 
SAME  AS 
7345  RATE 
12  1/2%  OVER 

7364  RATE 

795 

396 

SAME  AS 
7319  RATE 
10%  OVER 
7379  RATE 
10%  OVER 
7381  RATE 
623 
686 

10%  OVER 
7388  RATE 
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7387  UPHOLSTERER 623 

7388  UTILITY  PLUMBER 7347  RATE 

7390  WELDER 10%  OVER 

7379  RATE 

7391  TRACK  WELDER 3752  DA 

7393  WINDOW  CLEANER  SUB-FOREMAN 10%  OVER 

7392  RATE 

7397  WATER  TREATMENT  PLANT  OPERATOR,  593 

7398  SENIOR  WATER  TREATMENT 

PLANT  OPERATOR 653 


757 

7347  RATE 
10%  OVER 
7379  RATE 
3752  DA 
10%  OVER 
7392  RATE 
721 

795 


I 


SKILLED  LABOR  GROUP 
CCODE  7400] 


CLASS 

NO.  CIVIL  SERVICE  CLASS  TITLE 

7408  ASSISTANT  POWER  HOUSE  OPERATOR. 

7409  ELECTRICAL  TRANSIT  SERVICEMAN.. 

7414  BLACKSMITH  FINISHER 


7416  BOOK  REPAIRER 

7418  SENIOR  BOOK  REPAIRER 

7420  BRID6ETENDER 

7423  CRIBBER  SUB-FOREMAN 

7426  ELEVATOR  OPERATOR 

*$6.50  ADDITIONAL  WHEN  REQUIRED 
TO  WEAR  UNIFORMS 

7430  INSTITUTIONAL  BARBER 

7432  LINEMAN  HELPER 

7434  MAINTENANCE  MACHINIST  HELPER... 

7438  MAINTENANCE  MAN  CBOYS  RANCH 

SCHOOL] 

7440  EQUIPMENT  SERVICEMAN 

7442  WATER  METER  REPAIR  HELPER 

7444  PARKING  METER  SERVICEMAN 

7449  SEWER  SERVICEMAN 

7451  SENIOR  SHADE  AND  DRAPERY  MAN... 

7452  SHADE  MAN 

7454  SIGNALMAN 

7456  STREET  SIGNAL  REPAIRMAN 

7458  SWITCH  REPAIRER 

7462  UTILITY  PLUMBER  HELPER 

7464  VOTING  MACHINE  SERVICEMAN 

7466  VOTING  MACHINE  ASSISTANT 

CUSTODIAN.. 

7470  WATERSHED  KEEPER 


ENTRANCE 

COMPENSATION 

525 

85%  OF 
7379  RATE 
150  DA 
UNDER  7305 
RATE 
355 
465 
513 

7516  RATE 
♦ 391 


391 

85%  OF 
7338  RATE 
2.96-3. 


MAXIMUM 

COMPENSATION 

638 

85%  OF 
7379  RATE 
150  DA 
UNDER  7305 
RATE 
432 
565 
623 

7516  RATE 
*476 


476 

85%  OF 
7338  RATE 
-3.26-3.42  HR 


488 

453 

476 

593 

15%  OVER 
7448  RATE 
10%  OVER 
7450  RATE 
90%  OF 
7450  RATE 
400 
488 

3944  DA 
80%  OF 
7347  RATE 
565 

653 

513 


593 

551 

578 

721 

15%  OVER 
7448  RATE 
10%  OVER 
7450  RATE 
90%  OF 
7450  RATE 
488 
593 

3944  DA 
80%  OF 
7347  RATE 
686 

795 

623 


♦ 


I 
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7472 

WIRE  ROPE  CABLE  MAINTENANCE 
NiECHANIC 

3576  DA 

3576  DA 

WHEN  SUPERVISING  7514 

GENERAL  LABORER 

466  HR 

466  HR 

CLASS 

SEMI-SKILLED  AND  GENERAL 
CCODE  75003 

LABOR  GROUP 

ENTRANCE 

MAXIMUM 

NO. 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

7520 

INCINERATOR  OPERATOR 

400 

488 

7524 

INSTITUTION  UTILITY  MAN........ 

442 

539 

7530 

STREET  CLEANER 

COMP 

SCHED  WITH 

7540 

TRACKMAN 

MAX  NEAREST  90* 

OF  7514  C 1966-7 3 
RATE 

3576  DA  3576  DA 

7542 

WATERSHED  WORKER  C SEASONAL  AS 
NEEDED! 

262  HR 

262  HR 

7550 

SCHOOL  FURNITURE  SERVICEMAN.... 

500 

607 

7560 

FIELD  CONSERVATION  AIDE 
NEIGHBORHOOD  YOUTH  CORPS 

135  HR 

135  HR 

7562 

FIELD  CONSERVATION  LEADER 

SAME  AS 

SAME  AS 

NEIGHBORHOOD  YOUTH  CORPS...... 

7215 

7215 

7564 

FIELD  CONSERVATION  GENERAL 

FOREMAN^  NEIGHBORHOOD  YOUTH 

SAME  AS 

SAME  AS 

CORPS 

3420 

3420 

CLASS 

LEGAL  PROTECTION  AND  DETENTION  SERVICE 
CCODE  80003 

LEGAL  AND  COURT  GROUP 

CCODE  81003 

ENTRANCE 

MAXIMUM 

NO. 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

8102 

PROCESS  SERVER 

391 

476 

8106 

legal  PROCESS  CLERK 

400 

488 

8108 

SENIOR  LEGAL  PROCESS  CLERK 

442 

539 

8112 

COURT  CLERK 

686 

834 

8114 

SENIOR  COURT  CLERK 

721 

876 

8116 

LEGISLATION  CLERK 

539 

653 

8120 

SENIOR  LEGISLATION  CLERK....... 

876 

1063 

6124 

ASSISTANT  CHIEF  DEPUTY  SHERIFF 
CCIVIL3 

757 

919 

8126 

CHIEF  DEPUTY  SHERIFF  [CIVIL3... 

1037 

1260  * 

6130 

ADMINISTRATIVE  ASSISTANT, 
DISTRICT  ATTORNEY  S OFFICE.... 

813 

988 

8134 

CONFIDENTIAL  CRIME  REPORTER.... 

607 

738 

613b 

SENIOR  CONFIDENTIAL  CRIME 

REPORT  ER 

653 

795 

6138 

COURT  REPORTER 

686 

834 

8140 

RETIREMENT  SYSTEM  INVESTIGATOR. 

686 

834 

8142 

PUBLIC  DEFENDER  3 INVESTIGATOR. 

703 

854 

8144 

PSYCHIATRIC  INVESTIGATOR! 
DISTRICT  ATTORNEY  S OFFICE.... 

896 

1089 

47 


til46 

uISTfUCT  ATTOKNEY  S 

INVESTIGATOR 

703 

854 

6148 

SENIOR  DISTRICT  ATTORNEY  S 

INVESTIGATOR 

775 

941 

6150 

OOilESTIC  RELATIONS  COUNSELOR... 

607 

738 

6152 

SENIOR  DOMESTIC  RELATIONS 

COUNSELOR 

703 

854 

8156 

CLAIMS  RECORDS  SUPERVISOR...... 

623 

757 

8158 

CLAIMS  INVESTIGATOR 

686 

834 

8160 

SENIOR  CLAIMS  INVESTIGATOR 

757 

919 

8162 

CLAIMS  ADJUSTER... 

738 

896 

8163 

ASSISTANT  CLAIMS  AGENT.. 

854 

1037 

6164 

GENERAL  CLAIMS  AGENT. 

1292 

1571 

6165 

ASSISTANT  COMPENSATION 

CLAIMS  SUPERVISOR 

795 

965 

6166 

COMPENSATION  CLAIMS  SUPERVISOR. 

696 

1089 

8168 

MEDICAL  CLAIMS  ASSISTANT 

SUPERVISOR 

607 

738 

8170 

MEDICAL  CLAIMS  SUPERVISOR...... 

795 

965 

6172 

JUVENILE  COURT  REFEREE 

1404 

1404 

6174 

ATTORNEY-CIVIL  AND  CRIMINAL.... 

795 

965 

8176 

TRIAL  ATTORNEY-CIVIL  AND 

CRIMINAL 

941 

1143 

6178 

SENIOR  ATTORNEY-CIVIL  AND 

CRIMINAL 

1116 

1357 

6180 

PRINCIPAL  ATTORNEY-CIVIL  AND 

CRIMINAL 

1357 

1650 

8182 

HEAD  ATTORNEY-CIVIL  AND 

CRIMINAL.. 

1460 

1774 

8184 

CHIEF  ATTORNEY-CIVIL  AND 



1650 

2005 

8186 

ATTORNEY  FOR  THE  PUBLIC 

ADMINISTRATOR 

1260 

1533 

8188 

PUBLIC  UTILITIES  COUNSEL 

1650 

2005 

8190 

ATTORNEY#  TAX  COLLECTOR 

1063 

1292 

8192 

CONTROLLER  5 LEGAL  COUNSEL 

1357 

1650 

8194 

CHIEF  ATTORNEY#  CRIMINAL 

[PUBLIC  DEFENDER  3 

1497 

1819 

8196 

PUBLIC  

24400  YR 

24400  YR 

8197 

CITY  ATTORNEY 

28846  YR 

28046  YR 

8198 

DISTRICT  ATTORNEY 

28846  YR 

28846  YR 

PROTECTION  AND  APPREHENSION  GROUP 

[CODE  82003 

CLASS 

ENTRANCE 

MAXIMUM 

NO. 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

8202 

/^ATCHMAN 

411 

500 

8204 

INSTITUTION  SECURITY  OFFICER... 

513 

623 

8205 

INSTITUTION  SECURITY  SERGEANT.. 

565 

686 

6206 

INSTITUTION  SECURITY  CAPTAIN... 

638 

775 

8206 

PARK  patrolman 

488 

593 

8210 

HEAD  PARK  PATROL  IAN. 

539 

653 

48 


6212 

8214 

8216 

8222 

8226 

8228 

8230 

6234 

8236 

8242 

8246 

8250 

8254 

8256 

8260 

CLASS 

NO. 

6301 

6302 

8304 

8306 

8308 

6310 

6312 

8314 

8320 

8321 

8322 

6324 

8326 

8330 

6336 

6340 

8342 

8346 

8350 


GATEKEEPER 432 

PARKING  CONTROLMAN 476 

STAGE  DOORMAN 382 

ARMORED  TRUCK  GUARD 453 

MUSEUM  GUARD 476 

SENIOR  MUSEUM  GUARD 539 

CHIEF  MUSEUM  GUARD 593 

FIRE  ALARM  DISPATCHER 653 

CHIEF  FIRE  ALARM  DISPATCHER....  757 

MEDICAL  COORDINATOR  CDISASTER 

CORPS] 623 

DISASTER  CORPS  DIRECTOR........  1143 

FINGERPRINT  CLASSIFIER  AND 

CLERK... 465 

POLICE  RANGEMASTER S60  BELOW 

MINIMUM  RATE 
INSPECTOR  OF 
POLICE- 

POLICE  MOTOR  VEHICLES  INSPECTOR  721 

ASSISTANT  CRIMINALIST 738 


525 

578 

465 

551 

578 

653 

721 

795 

919 

757 

1390 

565 

SAME  RATE 
MAXIMUM  AS 
INSPECTOR  OF 
POLICE 
876 
896 


CORRECTION  AND  DETENTION  GROUP 
CCODE  8300] 


ENTRANCE 

CIVIL  SERVICE  CLASS  TITLE  COMPENSATION 
SHERIFF  S PROPERTY  KEEPER......  453 

JAIL  MATRON 578 

DEPUTY  SHERIFF 593 

SENIOR  DEPUTY  SHERIFF 638 

SHERIFF  S SERGEANT.... 686 

SHERIFF  S LIEUTENANT 757 

SHERIFF  S CAPTAIN 834 

CHIEF  DEPUTY  SHERIFF^  JAIL 919 

COUNSELOR-JUVENILE  HALL 551 

COUNSELOR-BOYS  RANCH  SCHOOL....  578 

SENIOR  COUNSELOR  CBOYS  RANCH 

SCHOOL]  CJUVENILE  HALL] 653 

SUPERVISING  COUNSELOR  CJUVENILE 

HALL] 757 

assistant  DIRECTOR^  BOYS  RANCH 

SCHOOL 795 

DIRECTORr  BOYS  RANCH  SCHOOL....  854 

BUSINESS  MANAGER#  JUVENILE 

COURT 1013 

NIGHT  SUPERINTENDENT#  JUVENILE 

HALL 795 

SUPERINTENDENT#  JUVENILE  HALL..  919 

UNDERSHERIFF 1116 
SHERIFF 22135  YR 


MAXIMUM 

COMPENSATION 

551 

703 

721 

775 

834 

919 

1013 

1116 

670 

703 

795 

919 

965 

1037 

1230 

965 

1116 

1357 

22135  YR 
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PROBATION  AND  PAROLE  GROUP 
CCOOC  84003 


CLASS 

ENTRANCE 

MAXIMUM 

NO. 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

8402 

PROBATION  OFFICER  TRAINEE...... 

465 

465 

6406 

TRAFFIC  AND  TRUANCY  HEARING 
OFFICER 

834 

1013 

6410 

PROBATION  OFFICER#  JUVENILE 
COURT 

666 

834 

8412 

SENIOR  PROBATION  OFFICER# 
JUVENILE  COURT 

738 

896 

8414 

SUPERVISING  PROBATION  OFFICER# 

. JUVENILE  COURT 

813 

988 

8416 

ASSISTANT  CHIEF  PROBATION 
OFFICER#  JUVENILE  COURT 

1013 

1230 

8418 

CHIEF  PROBATION  OFFICER# 
.JUVENILE  COURT 

1390 

1690 

6430 

ADULT  PROBATION  OFFICER 

686 

834 

8432 

SENIOR  ADULT  PROBATION  OFFICER. 

738 

896 

8434 

SUPERVISING  ADULT  PROBATION 
OFFICER 

813 

988 

8436 

CHIEF  ADULT  PROBATION  OFFICER.. 

1200 

1460 

TRANSPORTATION  SERVICE 

CCOOE  90003 

STREET  TRANSIT  GROUP 

CLASS 

CCODE  91003 

ENTRANCE 

MAXIMUM 

NO. 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

9102 

transit  car  cleaner 

432 

525 

9104 

TRANSIT  CAR  CLEANER  SUB-FOREI^AN 

476 

578 

9110 

FARE  COLLECTIONS  RECEIVER 

391 

476 

9112 

FARE  COLLECTIONS  TELLER 

453 

551 

9114 

FARE  COLLECTIONS  CASHIER 

488 

593 

9116 

SENIOR  FARE  COLLECTIONS 

RECEIVER 

453 

551 

9117 

PRINCIPAL  FARE  COLLECTIONS 
RECEIVER 

500 

607 

9118 

TRANSIT  REVENUE  SUPERVISOR 

565 

686 

9122 

TRANSIT  INFORMATION  CLERK 

382 

465 

9124 

SENIOR  TRANSIT  INFORMATION 

476 

578 

9126 

TRANSIT  TRAFFIC  CHECKER 

442 

539 

9128 

SENIOR  TRANSIT  TR-AFFIC  CHECKER. 

488 

593 

9130 

TRANSIT  schedule  MAKER 

670 

813 

9134 

transit  schedule  SUPERVISOR.... 

757 

919 

9136 

TRANSIT  traffic  SUPERINTENDENT. 

1013 

1230 

9140 

TRANSIT  TIME  AUDITOR 

442 

539 

9144 

TRANSIT  SERVICE  INSPECTOR 

623 

757 

9150 

transit  CONTROL  DISPATCHER 

638 

775 

9152 

TRANSIT  CONTROL  ASSISTANT  CHIEF 
INSPECTOR 

686 

834 

9154 

TRANSIT  CONTROL  CHIEF  INSPECTOR 

757 

919 

9160 

NIGHT  TRANSIT  DISPATCHER 

607 

738 

50 


9162 

lay  transit  dispatcher 

670 

813 

9170 

TRANSIT  OPERATING  IimSTRUCTOR . . . 

653 

795 

9172 

SAFETY  AND  TRAINING 

SUPERVISOR^  P.U.C 

775 

941 

9iec 

TRANSPORTATION  DIVISION 

SUPERINTENDENT 

795 

965 

9162 

TRANSPORTATION  ASSISTANT 

SUPERINTENDENT 

876 

1063 

9164 

transportation  superintendent. . 

1116 

1357 

9186 

GENERAL  MANAGER f MUNICIPAL 

transit  system 

1774 

2157 

AIRPORT  OPERATIONS 

GROUP 

CCCLE  92003 

CLASS 

entrance 

MAXIMUM 

NO. 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

9202 

AIRPORT  COMMUNICATIONS  OPERATOR 

476 

576 

9203 

SENIOR  AIRPORT  COMMUNICATIONS 

OPERATOR 

525 

638 

9204 

AIRPORT  COMMUNICATIONS 

SUPERVISOR 

703 

854 

9210 

AIRPORT  SECURITY  OFFICER 

565 

686 

9211 

SENIOR  AIRPORT  SECURITY  OFFICER 

623 

757 

9212 

airfield  SAFETY  OFFICER 

638 

775 

9220 

AIRPORT  OPERATIONS  SUPERVISOR.. 

876 

1063 

9222 

AIRPORT  OPERATIONS  COORDINATOR. 

919 

1116 

9226 

AIRPORT  OPERATIONS 

988 

1200 

9230 

AIRPORT  CUSTODIAL  SERVICES 

SUPERVISOR 

653 

795 

9232 

AIRPORT  MECHANICAL  MAINTENANCE 

SUPERVISOR 

757 

919 

9240 

AIRPORT  ELECTRICIAN 

COMP.  SCHED. 

COMP.  SCHED. 

WITH  MAX. 

WITH  MAX. 

10%  OVER 

10%  OVER 

7345  C1966- 

7345  C1966- 

67 D RATE 

673  RATE 

9242 

HEAD  AIRPORT  ELECTRICIAN 

10%  OVER 

10%  OVER 

9240  RATE 

9240  RATE 

9250 

AIRPORT  maintenance  SUPERVISOR. 

834 

1013 

9252 

AIRPORT  maintenance 



1089 

1324 

9256 

airport  ASSISTANT  GENERAL 

MANAGER.  OPERATIONS  AND 
MAINTENANCE. 

1390 

1690 

9258 

AIRPORT  ASSISTANT  GENERAL 

manager.  BUSINESS 

ADMlNlSTRATIOi>i 

1390 

1690 

92o2 

AIRPORT  GENERAL  MANAGER 

1863 

2265 

d2 

ACCOUNT  CLERK 

432 

525 

B62 

SECRETARY.  PARKING  AUTHORITY... 

757 

919 

51 


b66 

B1U2 

B104 

til05 

B152 


B159 

BlbO 

B164 

3222 

B226 

6234 

6235 

B302 

B304 

B4U8 

B410 

B412 

6417 

6422 

B424 

B425 


B512 

6516 

ClOl 

C251 

C252 

E124 

£160 

F51 

FlOO 

F108 

F804 

63 


CHIEF  CLERK 

TFlI  FR 

941 

551 

SENIOR  Tr'Ll  FR 

670 

703 

♦896 

CASHIER  B «... 

COURT  ROOM  CLERK 

♦ 5125  PER  .-OiUH  IN  AUDITION 
KlGULAKLY  assigned  AS 
CLERK  TO  THE  PRESIDING  JUDGEr 
AND  AS  CLERK  FOR  JUDICIAL 
COUNCIL  STATISTICS.  535  PER 
MONTH  IN  ADDITION  WHEN 
REGULARLY  ASSIGNED  AS  CLERK 
FOR  THE  domestic  RELATIONS 
CALENDAR.  562.50  PER  MONTH  IN 
ADDITION  WHEN  REGULARLY 
ASSIGNED  AS  CLERK  OF  THE 
‘ PROBATE  COURT. 


ASSISTANT  LAW  CLERK 

476 

578 

LAW  CLERK 

721 

876 

SENIOR  LAW  CLERK..... 

795 

965 

GENERAL  CLERK 

421 

513 

SENIOR  CLERK 

513 

623 

HEAD  CLERK 

DIRECTORS  OF  SERVICE^  ASSESSORS 

623 

757 

OFFICE 

834 

1013 

ADDRESSING  MACHINE  OPERATOR.... 
SENIOR  ADDRESSING  MACHINE 

364 

442 

OPERATOR 

476 

576 

GENERAL  CLERK-STENOGRAPHER 

442 

539 

LEGAL  STENOGRAPHER... 

465 

565 

SENIOR  CLERK-STENOGRAPHER 

EXECUTIVE  SECRETARY  TO  THE 

513 

623 

CONTROLLER 

813 

988 

HEARING  REPORTER... 547.50  DA  PLUS  $47.50  DA  PLUS 

TRANSCRIPTIONS  TRANSCRIPTIONS 

ASSISTANT  TO  DIRECTOR^  M.  H. 

DEYOUNG  MEMORIAL  MUSEUM 

ASSISTANT  TO  DIRECTOR^ 

CALIFORNIA  PALACE  OF  THE 

LEGION  OF  HONOR 

GENERAL  CLERK-TYPIST........... 

SENIOR  CLERK-TYPIST 

DRESSING  ROOM  MAID 

SUPERVISOR  OF  OPERA  HOUSE 

ATTENDANTS 

OPERA  HOUSE  ATTENDANT 

SENIOR  POWER  HOUSE  OPERATOR.... 

FOREMAN  LINEMAN 

AIRPORT  ATTENDANT 

JUNIOR  DRAFTSMAN 

ARCHITECT 

CITY  PLANNING  DELINEATOR 

REAL  PROPERTY  APPRAISER 


525 

638 

525 

638 

421 

513 

513 

623 

210 

HR 

210 

HR 

249 

HR 

249 

HR 

226 

HR 

226 

HR 

653 

795 

SAME  AS 
7238  RATE 
525 
442 
1013 
721 
703 


SAME  AS 
7238  RATE 
638 
539 
1230 
876 
854 


♦ 


I 
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e>15  FROPEKir  AuL;lTOK»  ASSESSOR  S 

OFFICE 

G58.1  SPECIAL  

153.1  vendor  helper 

174  hOUSEMOTHEK-CHlLD  CARE  CENTER. 

176  assistant  HOUSEMOTHER-CHILD 

Care  

178  HOUSEMOTHER  HElPER-CHILD  CARE 

CENTER 


703  854 

5200  DA  5200  DA 

136  HR  136  HR 

2.43-2.55-2.68-2.82-2.96  HR 

2.31-2.43-2.55-2.62-2.82  HR 

1.86-1.95-2.05-2.15-2.26  HR 


1112 

SUPERVISOR r AMBULATORY  INMATES. 

593 

721 

I12U 

SENIOR  ORDERLY 

391 

476 

1132 

PRACTICAL  NURSE 

372 

453 

1166 

aRINGERMAN 

391 

476 

J54 

BOOK  hEPAIRER 

400 

488 

J78 

STOCKMAN 

476 

578 

L50 

LABORATORY  APPRENTICE 

525 

525 

L704 

laboratory  attendant.. 

146  HR 

146  HR 

M255 

BRACEMAKER 

4.16-4. 

►37-4.59  HF 

m2  70 

superintendent,  machine  SHOP 

AND  EQUIPMENT.  UTILITIES 

1116 

1357 

01 

CHAUFFEUR » PASSENGER 

607* 

738* 

♦ BOARD  OF  SUPERVISORS 
ACTS  AS  ASST  SGT  OF  ARMS  AT 
BOARD  MEETINGS  - 5%  ADDL. 

SPE  EQUIPMENT  SUCH  AS  EDUCTOR 
COMPRESSOR  MOUNTED  ON  TRUCK » 
FLUSHEkS»  SPRAY  TRUCK  & 

WATER  TRUCK 

POWER  MOWER  TRACTOR..... 

054  SUPERViSORr  BUILDINGS  AND 

GROUNDS. 

0166. 1 JUNIOR  OPERATING  ENGINEER 

0172  CHIEF  OPERATING  ENGINEER 

R54  ATHLETIC  ATTENDANT 

RlOl  CAMP  ASSISTANT 

R102  CAMP  MANAGER 

RIIO  LIFEGUARD 

Sill  INSPECTOR^  MU.NICIPAL  RAILWAY... 

S114  CLAIMS  INVESTIGATOR 

T56  PROBATION  OFFICER 

W108  RIDES  ATTENDANT  HELPER 

Y6  ORGANIST 

.Y14  CURATORIAL  ASSISTANT.... 

Y42  CHIEF  INSTALLER 

Y51  CERAMIST 


01 


01 


738 

500 

795 

146  HR 
218 
876 
513 
623 
666 
666 

138  HR 
5000  DA 
220  HR 
578 
25.00 

PER  FIRING 


RATE  8 YDS 
& OVER 
RATE  6 YDS  AND 
UNDER  8 YDS 

896 

607 

965 

146  HR 
218 
876 
623 
757 
834 
834 

138  HR 
5000  DA 
220  HR 
703 
25.00 

PER  FIRING 


I HEREBY  CERTIFY  THAT  THE  FOREGOING  ORDINANCE  WAS  PASSED  FOR 
SECOND  READING  BY  THE  BOARD  OF  SUPERVISORS  OF  THE  CITY  AND  COUNTY 
OF  SAN  FRANCISCO  AT  ITS  MEETING  OF  MARCH  7»  1966 

ROBERT  J.  DOLAN»  CLERK 

MARCH  12»  1966-lT. 


I HEREBY  CERTIFY  THAT  THE  FOREGOING  ORDINANCE  WAS  READ  FOR  THE 
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SECOlNiJ  Tl'we  A.\C  FIiMALLY  PASSED  BY  THE  BOARD  OF  SUPERVISORS  OF  THE 
CITY  AND  COUr4TY  OF  SA.^  FRANCISCO  AT  IT  S MEETING  OF  MARCH  I4f  1966. 

ROBERT  J.  DOLAN#  CLERK 

approved  NAHCh  18#  1966 
JOHN  F.  ShcLLY#  MAYOR 
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^lary 

Standardization  Ordinance 

Employees  Subject  To  Provisions  of 
Section  151.3  of  the  Charter 


Effective  July  1,  1966 


Board  of  Supervisors 
City  and  County  of  San  Francisco 
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SALARY 

STANDARDIZATION  ORDINANCE 

1966  - 1967 

EFFECTIVE  JULY  It  1966 


EMPLOYEES  SUBJECT  TO  PROVISIONS 
OF 

SECTIOiM  161.3  OF  THE  CHARTER 


BOARD  OF  SUPERVISORS 
CITY  AijD  county  OF  SAN  FRANCISCO 


FIXING  SCHEDULES  OF  COMPENSAT I ON » EFFECTIVE  JULY  1»  1966»  TO  BE 

PAID  CERTAIN  EMPLOYEES  SUBJECT  TO  PROVISIONS  OF  SECTION  151.3  OF 
THE  CHARTER. 

FILE  NO.  180-66-1  ORDINANCE  NO.  92-66 


AN  ORDINANCE  FIXING  AND  DETERMINING  SCHEDULES  OF  COMPENSA- 
TION TO  BE  PAID  CERTAIN  EMPLOYEES  OF  THE  CITY  AND  COUNTY  OF  SAN 
FRANCISCO  AND  EMPLOYEES  OF  THE  SAN  FRANCISCO  UNIFIED  SCHOOL  DIS- 
TRICT allocated  TO  CLASSIFICATIONS  SPECIFIED  HEREIN»  COMPENSATIONS 
FOR  WHICH  ARE  SUBJECT  TO  THE  PROVISIONS  OF  SECTION  151.3  OF  THE 
CHARTER  AND  FIXING  SCHEDULES  OF  COMPENSATION  FOR  SUB-FOREMAN»  FORE- 
MAN AND  GENERAL  FOREMAN  OF  SUCH  CRAFTS»  AND  FIXING  SCHEDULES  OF 
COMPENSATION  FOR  CLASSIFICATIONS  FOR  WHICH  SCHEDULES  OF  COMPENSA- 
TIONS ARE  BASED  UPON  SCHEDULES  ESTABLISHED  IN  COLLECTIVE  BARGAINING 
AGREEMENTS  AS  DESCRIBED  IN  SECTION  151.3  OF  THE  CHARTER#  PROVIDING 
THAT  SAID  SCHEDULES  OF  COMPENSATION  SHALL  BE  EFFECTIVE  BEGINNING 
JULY  1#  1966. 

BE  IT  ORDAINED  BY  THE  PEOPLE  OF  THE  CITY  AND  COUNTY  OF  SAN 
FRANCISCO#  AS  FOLLOWS: 

SECTION  1.  ADOPTION  OF  SCHEDULES  OF  COMPENSATION  SUBJECT  TO 
PROVISIONS  OF  SECTION  151.3  OF  THE  CHARTER  AND  SCHEDULES  OF  COMPEN- 
SATION FOR  CERTAIN  RELATED  CLASSIFICATIONS:  PURSUANT  TO  THE  PRO- 
VISIONS OF  SECTION  151.3  OF  THE  CHARTER  AND  NOTWITHSTANDING  THE 
PROVISIONS  OF  ANY  ORDINANCE  OF  THE  BOARD  OF  SUPERVISIORS  FIXING 
SCHEDULES  OF  COMPENSATION  PURSUANT  TO  THE  PROVISIONS  OF  SECTION  151 
OF  THE  CHARTER#  THE  SCHEDULES  OF  COMPENSATION  SPECIFIED  IN  SECTIONS 
8.1  TO  AND  INCLUDING  SECTION  8.66  HEREOF  SHALL  BE  PAID  BEGINNING 
JULY  1#  1966#  TO  EMPLOYEES  OF  THE  CITY  AND  COUNTY  OF  SAN  FRANCISCO 
AND  THE  SAN  FRANCISCO  UNIFIED  SCHOOL  DISTRICT  WHO  ARE  OCCUPYING 
POSITIONS  ALLOCATED  TO  THE  VARIOUS  CLASSIFICATIONS  OF  EMPLOYMENT 
SPECIFIED  HEREIN#  COMPENSATION  FOR  WHICH  ARE  SUBJECT  TO  THE  PROVI- 
SIONS OF  SECTION  151.3  OF  THE  CHARTER.  THE  COMPENSATIONS  FIXED  IN 
SECTION  9 HEREOF  SHALL  BE  PAID  EFFECTIVE  JULY  1#  1966#  TO  SUB- 
FOREMAN# FOREMAN  AND  GENERAL  FOREMAN  OF  THE  CRAFTS  ENUMERATED  IN 
SECTION  8.1  TO  AND  INCLUDING  8.66  HEREOF.  THE  COMPENSATIONS  FIXED 
IN  SECTION  10  HEREOF  SHALL  BE  PAID  EFFECTIVE  JULY  1#  1966#  TO 
EMPLOYEES  OF  THE  CITY  AND  COUNTY  OF  SAN  FRANCISCO  AND  THE  SAN 
FRANCISCO  UNIFIED  SCHOOL  DISTRICT  WHO  ARE  OCCUPYING  POSITIONS 
ALLOCATED  TO  THE  VARIOUS  CLASSIFICATIONS  OF  EMPLOYMENTS  SPECIFIED 
IN  SECTION  10#  THE  COMPENSATIONS  FOR  WHICH  ARE  BASED  ON  SCHEDULES 
OF  COMPENSATIONS  FIXED  IN  SECTION  8.1  TO  AND  INCLUDING  SECTION 
8.66. 


SECTION  2.  APPLICATION  OF  SCHEDULES  OF  COMPENSATION:  EMPLOYEES 
LEGALLY  HOLDING  POSITIONS  ALLOCATED  BY  THE  CIVIL  SERVICE  COMMISSION 
TO  THE  CLASSIFICATIONS  SET  FORTH  IN  SECTIONS  8.1  TO  8.66  HEREOF 
WHICH  ARE  SUBJECT  TO  THE  PROVISIONS  OF  SECTION  151.3  OF  THE  CHARTER 
AND  SUB-FOREMAN#  FOREMAN  AND  GENERAL  FOREMAN  OF  CRAFTS  AS  SPECIFIED 
IN  SECTION  9 HEREOFf  AND  EMPLOYEES  LEGALLY  HOLDING  POSITIONS  ALLOC- 
ATED BY  THE  CIVIL  SERVICE  COMMISSION  TO  THE  CLASSIFICATIONS  SET 
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PORTH  IN  SECTION  10  HEREOFr  SHALL  BE  PAID»  BEGINNING  JULY  1»  1966» 

THE  AMOUNT  SET  FORTH  HEREIN  FOR  THE  CLASSIFICATION  IN  WHICH  THEIR 
RESPECTIVE  POSITIONS  ARE  CLASSIFIED  AND  ALLOCATED. 

SECTION  3.  DEDUCTIONS  FOR  MAINTENANCE:  THE  COMPENSATIONS  SPECI- 
FIED HEREIN  ARE  GROSS  COMPENSATIONS.  CHARGES  AND  DEDUCTIONS  FOR  ANY 
AND  ALL  MAINTENANCE  SUCH  AS  HOUSING»  MEALSr  AND  LAUNDRY  FURN- 
ISHED TO  AND  ACCEPTED  BY  EMPLOYEES  SHALL  BE  INDICATED  AND  MADE  ON 
TIMEROLLS  AND  PAYROLLS  IN  ACCORDANCE  WITH  A SCHEDULE  OF  CHARGES  FOR 
SUCH  MAINTENANCE  FIXED  AND  DETERMINED  IN  THE  ANNUAL  SALARY  ORDIN- 
ANCE. 

SECTION  4.  PART  TIME  SERVICE:  COMPENSATION  FOR  PART  TIME  SER- 
VICE SHALL  BE  AT  THE  RATE  OF  PAY  BASED  UPON  THE  TIME  RATE  OF 

PAY  FOR  THE  SERVICE  PROPORTIONATE  TO  THE  HOURS  WORKED»  EXCEPT  AS 
OTHERWISE  SPECIFICALLY  PROVIDED  HEREIN. 

SECTION  4.1.  STANDBY  SERVICE:  SUBJECT  TO  THE  TERMS  OF  THIS  SEC- 
TIONr  EMPLOYEES  WHOSE  COMPENSATIONS  ARE  «"IXED  IN  THE  SCHEDULp  OF 
COMPENSATION  ON  AN  HOURLY  OR  PER  DIEM  BASIS»  OTHER  THAN  THOSE  WHOSE 
DUTIES  ARE  PRIMARILY  SUPERVISORY  IN  NATUREr  WHO  AS  A P^RT  OF  THE 
DUTIES  OF  THEIR  POSITIONS  ARE  REQUIRED  BY  THE  APPOINTING  OFFICER  TO 
STAND  BY  WHEN  NORMALLY  OFF  DUTY  TO  BE  INSTANTLY  AVAILABLE  ON  CALL 
FOR  IMMEDIATE  EMERGENCY  SERVICE  FOR  THE  PERFORMANCE  OF  THEIR  REGU- 
LAR DUTIES  SHALL  BE  PAID  25  PER  CENT  OF  THE  REGULAR  STRAIGHT  TIME 
RATE  OF  PAY  OF  THE  POSITION  FOR  THE  PERIOD  OF  SUCH  STANDBY  SERVICE. 
WHEN  SUCH  EMPLOYEES  ARE  CALLED  ON  TO  PERFORM  THEIR  i 

IN  EMERGENCIES  DURING  THE  PERIOD  OF  SUCH  STANDBY  SERVICE»  T^*^SY  SHALL 
BE  PAID  WHILE  ENGAGED  IN  SUCH  EMERGENCY  SERVICE  THE  USUAL  RATE  OF 
PAY  FOR  SUCH  SERVICE  AS  PROVIDED  HEREIN. 

NO  EMPLOYEE  SHALL  BE  COMPENSATED  FOR  STANDBY  SERVICE  AS 
PROVIDED  HEREIN  UNLESS  THE  APPOINTING  OFFICER  WITH  THE  APPROVAL  OF 
THE  CHIEF  ADMINISTRATIVE  OFFICER^  OR  BOARD  OR  COMMISSION  IN  CHARGE» 
SHALL  HAVE  PRIOR  THERETO  FILED  WITH  THE  CIVIL  SERVICE  COMMISSION  A 
REPORT  OF  THE  NECESSITY  FOR  SUCH  STANDBY  SERVICE^  AND  A REPORT  OF 
THE  NAMES»  CLASSIF ICAT IONS » RATES  OF  PAY  AND  WORK  AND  STANDBY 
SCHEDULES  OF  THE  EMPLOYEES  ASSIGNED  TO  SUCH  STANDBY  SERVICE  AND  UN- 
TIL FUNDS  FOR  THE  COMPENSATION  FOR  SUCH  STANDBY  SERVICE  HAVE  BEEN 
APPROPRIATED  BY  THE  BOARD  OF  SUPERVISORS. 

SECTION  5.  WAIVER  OF  CONTRACT  PROVISIONS*.  THE  WORKING  CONDITI- 
TIONS  ESTABLISHED  HEREIN  IN  ACCORDANCE  WITH  THE 

ECTIVE  BARGAINING  AGREEMENTS  SHALL  BE  MAINTAINED  IN  THE  CITY  SER 
VICE  EXCEPT  WHEN  A PROVISION  IS  SPECIFICALLY  WAIVED  BY  THE  EMPLOYEE 
CONCERNED.  SUCH  WAIVER  SHALL  BE  IN  WRITING  AND  FILED  WITH  THE  CIVIL 
SERVICE  COMMISSION. 

SECTION  6.  SAVINGS  CLAUSE:  IF  IT  SHALL  BE  DETERMINED  BY  ANY 
COURT  OF  COMPETENT  JURISDICTION  THAT  ANY  SALARY  ^R  WAGE  RATE  OR 
SCHEDULE  OF  COMPENSATION  FIXED  HEREIN,  OR  ANY 

CONTRARY  TO  THE  PROVISIONS  OF  SECTION  151.3  OF  THE  CHARTER,  OR  OF 
ANY  PROVISIONS  OF  THE  CHARTER  OR  LAW,  SUCH  DETERMINATION  SHALL  NOT 
AFFECT  THE  VALIDITY  OF  ANY  OTHER  SALARY,  WAGE,  OR 

PENSATION  OR  PROVISIONS  IN  THIS  ORDINANCE.  IF  PAYMENT  i)F  ANY  RATE 
OF  PAY  HEREIN  ESTABLISHED  IS  PREVENTED  BY  ANY  LEGAL  PROCEEDINGS  OR 
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OFFICIAL  ACT  RESPECTING  THE  VALIDITY  THEREOF  THEN  THE  RATE  TO  BE 
PAID  PENDING  DETERMINATION  OF  SUCH  VALIDITY  FOR  THE  FISCAL  YEAR 
1966-67  SHALL  bE  AS  SET  FORTH  BY  THE  BOARD  OF  SUPERVISORS  IN  THE 
ADOPTION  OF  THE  BUDGET  AND  ANNUAL  APPROPRIATION  ORDINANCE  FOR  THE 
FISCAL  YEAR  1966-67. 

SECTION  7.  vacations:  vacations  for  employees  ENGAGED  IN  CLAS- 
SIFICATIONS ENUMERATED  HEREIN  SHALL  BE  AS  PROVIDED  IN  SECTION  151.4 
OF  THE  CHARTER. 

SECTION  7.1  PREMIUM  PAY  FOR  OVERTIME^  SHIFT  WORK  AND  HOLIDAYS 
WORKED  AND  DESIGNATION  OF  HOLIDAYS  AND  WORK  SCHEDULES  FOR  CLASSIFI- 
CATIONS THE  COMPENSATIONS  FOR  WHICH  ARE  FIXED  IN  SECTION  9 AND  10 
HEREOF  IN  A DEFINED  RELATIONSHIP  TO  A RATE  FOR  A RELATED  CLASSIFI- 
CATION COMPENSATION  FOR  WHICH  IS  FIXED  UNDER  SECTIONS  8.1  TO  AND 
INCLUDING  8.66  HEREOF:  PREMIUM  PAY  FOR  OVERTIME^  SHIFT  WORK  AND 
HOLIDAYS  WORKED  AND  DESIGNATIONS  OF  HOLIDAYS  AND  WORK  SCHEDULES  FOR 
CLASSIFICATIONS  SUCH  AS  SUB-FOREMAN»  FOREMAN»  AND  GENERAL  FOREMAN 
OF  CRAFTS  AND  OTHER  CLASSIFICATIONS  THE  COMPENSATIONS  FOR  WHICH  ARE 
FIXED  IN  SECTIONS  9 AND  10  HEREOF  AT  AN  AMOUNT  IN  A DEFINED 
RELATIONSHIP  TO  A RATE  OF  PAY  FOR  A CRAFT  THE  COMPENSATION  FOR 
WHICH  IS  FIXED  UNDER  SECTIONS  8.1  TO  AND  INCLUDING  8.66  HEREOF 

tTHAT  ISr  SI. 50  UNDER  THE  RATE  FOR  CLASS OR  20%  OVER  THE  RATE 

FOR  CLASS...  OR  80%  OF  THE  RATE  FOR  CLASS... J AND  INCLUDED  HEREIN 
ON  A PER  DIEM  OR  WEEKLY  BASIS»  SHALL  BE  AS  DETERMINED  AND  FIXED 
UNDER  THE  PROVISIONS  OF  SECTIONS  8.1  TO  AND  INCLUDING  8.66  HEREOF 
FOR  THE  CRAFT  TO  WHICH  THE  COMPENSATION  OF  SUCH  CLASSIFICATION  IS 
RELATEDr  PROVIDED  THAT  NO  EMPLOYEE  SUBJECT  TO  THIS  SECTION  SHALL 
RECEIVE  OVERTIME  PAY  UNLESS  SUCH  OVERTIME  WORK  IS  REQUIRED  BECAUSE 
OF  AN  EMERGENCY  SITUATION  AND  THE  APPOINTING  OFFICER  CERTIFIES  ON 
THE  TIMEROLL  THAT  THE  EMPLOYEE  WAS  REQUIRED  TO  WORK  SUCH  OVERTIME 
BECAUSE  OF  SUCH  EMERGENCY.  APPOINTING  OFFICERS  SHALL  NOT  REGULARLY 
SCHEDULE  WORK  BEYOND  THE  WORK  SCHEDULES  AS  HEREIN  PROVIDED.  IF  THE 
RATE  OF  PAY  FOR  SUCH  CLASSIFICATION  IS  FIXED  AT  AN  AMOUNT  IN  A DE- 
FINED RELATIONSHIP  TO  THE  RATE  OF  PAY  FIXED  FOR  MORE  THAN  ONE  CRAFT# 
THEN  THE  PREMUIM  PAY  FOR  OVERTIME#  SHIFT  WORK  AND  FOR  HOLIDAYS 
WORKED  AND  DESIGNATION  OF  HOLIDAYS  AND  WORK  SCHEDULES  FOR  SUCH 
CLASSIFICATIONS  SHALL  BE  THOSE  FIXED  FOR  THE  CRAFT  FROM  WHICH  THE 
GREATER  PERCENTAGE  OF  THE  RATE  OF  PAY  FOR  SUCH  CLASSIFICATION  IS 
DERIVED. 

SECTION  7.2.  HOLIDAYS  FOR  PLATFORM  MEN  AND  BUS  OPERATORS  AND 
PAYMENT  therefor:  AS  PROVIDED  UNDER  SECTION  151.3  CFJ  OF  THE 
CHARTER. 

SECTION  7.3.  overtime:  WHENEVER  CIRCUMSTANCES  OR  EXIGENCIES  OF 
THE  SERVICE  DEMAND#  APPOINTING  OFFICERS  MAY  REQUIRE  EMPLOYEES  TO 
WORK  OVERTIME.  FOR  OVERTIME  WORK#  EMPLOYEES  WILL  BE  PAID  ACCORDING 
TO  THEIR  RESPECTIVE  CLASSIFICATIONS  AND  AS  DEFINED  ELSEWHERE  IN 
THIS  ORDINANCE. 

SECTION  7.4.  PAYMENTS  IN  LIEU  OF  CONTRIBUTIONS  TO  HEALTH  AND 
WELFARE  FUNDS  FOR  ALL  CLASSIFICATIONS  INCLUDED  IN  THIS  ORDINANCE 
MAY  BE  ADJUSTED  BY  THE  CONTROLLER  TO  OFFSET  ADMINISTRATIVE  COSTS 
WHERE  SUCH  ADMINISTR AT  I VE  COSTS  ARE  SO  PROVIDED  BY  CRAFT  AGREE- 
MENTS. 

SECTION  8.  THE  SCHEDULES  OF  COMPENSATION  AND  THE  WORKING  CON- 
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DITIONS  ACCORDING  TO  COLLECTIVE  BARGAINING  AGREEMENTS  COMPOSING  THE 
RATES  OF  PAY  FOR  THE  RESPECTIVE  CLASSIFICATIONS  OF  EMPLOYMENT  SUB- 
JECT TO  THE  PROVISIONS  OF  SECTION  151.3  OF  THE  CHARTER  ARE  AS  SET 
FORTH  IN  SECTIONS  8.1  TO  8.66  INCLUSIVE  HEREOF. 

SECTION  8.1 

1466  METER  READER START  111.80  WK 

END  6 MOS.  115.75  WK 

END  1 YEAR  120.95  WK 

END  18  MOS.  124.95  WK 

END  2 YEARS  130.05  WK 

SECTION  8.1.1.  HOURS  OF  WORK;  A WORK  WEEK  CONSISTS  OF  SEVEN  Z71 
CONSECUTIVE  CALENDAR  DAYS  AND  A BASIC  WORK  WEEK  IS  FIVE  C53  WORK 
DAYS  OF  EIGHT  C83  HOURS  EACH.  THE  REGULAR  HOURS  OF  WORK  SHALL  BE 
FROM  8:00  A.M.  TO  5 P.  M.  WITH  NOT  MORE  ONE  C13  HOUR  OFF  FOR  LUNCH. 
WHEN  SERVICE  REQUIRES  OR  WHEN  ESTABLISHED  OFFICE  HOURS  ARE  OTHER 
THAN  FROM  8;00  A.  M.  TO  5:00  P.  M.  » EMPLOYEES  MAY  BE  REGULARLY 
SCHEDULED  TO  WORK  HOURS  OTHER  THAN  FROM  8100  A.  M.  TO  5:00  P.  M. 

SECTION  8.1.2.  overtime;  OVERTIME  COMPENSATION  AT  THE  RATE  OF 
ONE  AND  ONE-HALF  Cl  1/23  TIMES  THE  STRAIGHT  RATE  OF  PAY  SHALL  BE 
PAID  FOR  TIME  WORKED  IN  EXCESS  OF  FORTY  C403  HOURS  IN  A WORK  WEEKJ 
TIME  WORKED  IN  EXCESS  OF  EIGHT  C83  HOURS  ON  A WORK  DAY»  TIME  WORKED 
ON  A NON-WORK  DAY?  TIME  WORKED  ON  A HOLIDAY » TIME  WORKED  OUTSIDE  OF 
THE  REGULAR  WORK  HOURS  ON  A WORK  DAY.  EMPLOYEES  REQUIRED  TO  WORK  ON 
A HOLIDAY  OR  NON-WORK  DAY  SHALL  BE  PAID  OVERTIME  COMPENSATION  FOR 
ACTUAL  WORK  TIME»  BUT  IN  NO  EVENT  SHALL  SUCH  EMPLOYEES  BE  PAID 
OVERTIME  COMPENSATION  FOR  LESS  THAN  TWO  C23  HOURS. 

SECTION  8.1.3.  shifts;  CNOT  APPLICABLE3 

SECTION  8.1.4.  holidays;  EMPLOYEES  SHALL  BE  ENTITLED  TO  HAVE 
THE  FOLLOWING  HOLIDAYS  OFF  WITH  PAY  WHEN  THEY  FALL  ON  A WORK  DAY  IN 
THE  BASIC  WORK  WEEK;  NEW  YEAR  S DAY»  WASHINGTON  S BIRTHDAYr  MEM- 
ORIAL DAY»  INDEPENDENCE  DAY»  LABOR  DAYr  VETERAN  S DAYr  THANKSGIVING 
DAY  AND  CHRISTMAS  DAY.  WHEN  ANY  OF  THE  ABOVE-NAMED  HOLIDAYS  FALLS 
ON  A SUNDAY » THE  MONDAY  FOLLOWING  SHALL  BE  OBSERVED  AS  A HOLIDAY. 

IF  AN  EMPLOYEE  TAKES  OFF  ANY  OF  THE  ABOVE-NAMED  DAYS  AND  IS  ABSENT 
WITHOUT  A BONA  FIDE  REASON  ON  THE  WORK  DAY  EITHER  IMMEDIATELY  PRE- 
CEDING OR  FOLLOWING  SUCH  HOLIDAY#  HE  SHALL  NOT  RECEIVE  PAY  FOR  THE 
HOLIDAY. 

EMPLOYEES  REQUIRED  TO  WORK  ON  HOLIDAYS  WHICH  FALL  ON  THEIR 
WORK  DAY  SHALL  BE  PAID#  IN  ADDITION  TO  THEIR  HOLIDAY  PAY#  ONE  AND 
ONE-HALF  TIMES  THE  STRAIGHT  RATE  OF  PAY  FOR  ALL  TIME  WORKED  ON  SUCH 
DAYS.  WHEN  A HOLIDAY  OCCURS  ON  A SATURDAY#  IT  SHALL  BE  DEEMED  A 
NON-WORK  DAY. 

SECTION  8.2.  9/1/66 

2650  COOK  S ASSISTANT 19.00  19.95  DA 

I 7 BAKER 25.10  26.35  DA 

I 11  GRIDDLE  COOK 19.75  20.75  DA 

2652  PASTRY  COOK 25.10  26.35  DA 

2654  COOK 23.25  24.40  DA 

CSTARTING  AT  4 P.  M.  OR  LATER3 25.10  26.35  DA 

2656  CHEF 30.35  31.85  DA 

SECTION  8.2.1.  HOURS  OF  WORK;  7 1/2  HOURS  WITHIN  8 HOURS  SHALL 
CONSTITUTE  A DAY  S WORK.  FULL  TIME  EMPLOYEES  SHALL  RECEIVE  TWO  DAYS 
OFF  IN  EACH  SEVEN  CONSECUTIVE  DAYS.  ESTABLISHMENTS  OPERATING  SEVEN 
DAYS  PER  WEEK#  FULL  TIME  EMPLOYEES  SHALL  RECEIVE  TWO  CONSECUTIVE 
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DAYS  OFF  IN  EACH  WEEK.  RELIEF  EMPLOYEES  SHALL  BE  PAID  NOT  LESS  THAN 
THE  MINIMUM  SCALE  OF  WAGES  FOR  THE  JOB  FOR  WHICH  THE  RELIEF  WORK  IS 
PERFORMED.  WHEN  AN  EMPLOYEE  OCCUPIES  A POSITION  COMBINING  TWO  OR 
MORE  CLASSIFICATIONS  IN  ANY  DAY»  HE  SHALL  BE  PAID  FOR  THAT  DAY 
AT  THE  RATE  OF  PAY  FOR  THE  HIGHEST  CLASSIFICATION.  THIS  SHALL  NOT 
APPLY  TO  RELIEF  FOR  MEAL  PERIODS. 

SECTION  8.2.2  OVERTIME:  WHEN  AN  EMPLOYEE  IS  ORDERED  TO  REPORT 
FOR  WORK  OR  THE  EMPLOYER  FAILS  TO  NOTIFY  AN  EMPLOYEE  NOT  TO  REPORT 
FOR  WORK  FOR  ANY  REASON  AND  SAID  EMPLOYEE  IS  NOT  ALLOWED  TO  WORK. 
THE  EMPLOYEE  SHALL  BE  PAID  ONE  Cl  3 FULL  DAY  S WAGES.  ALL  WORK  PER- 
FORMED IN  EXCESS  OF  A DAY  S WORK  OR  IN  EXCESS  OF  THE  SPREAD  OF  A 
WEEK  S WORK  SHALL  BE  COMPENSATED  FOR  AT  THE  RATE  OF  TIME  AND  ONE- 
HALF  BUT  NOT  LESS  THAN  $3.45  PER  HOUR  OR  FRACTION  THEREOF. 

SECTION  8.2.3  SHIFTS:  NO  SPLIT  SHIFT  ALLOWED.  ALL  SHIFTS  OF 
LESS  THAN  SEVEN  AND  ONE-HALF  HOURS  SHALL  BE  CONSIDERED  AS  SHORT 
SHIFTS  AND  SHALL  BE  COMPENSATED  AT  THE  RATE  OF  $3.90  PER  HOUR 
LEFFECTIVE  9/1/66  $4.10  PER  HOUR  3 WITH  A MINIMUM  GUARANTEE  OF  FOUR 
HOURS. 

EMPLOYEES  WORKING  NOT  IN  EXCESS  OF  FOUR  HOURS  PER  DAY  SHALL  BE 
PERMITTED  TO  WORK  SIX  DAYS  EACH  WEEK. 

ANY  EMPLOYEE  WORKING  SEVEN  AND  ONE-HALF  HOURS  SHALL  RECEIVE 
THREE  MEALS  OR  $1.50  IN  LIEU  THEREOF  WHERE  NO  FOOD  IS  SERVED  TO 
EMPLOYEES. 

ANY  EMPLOYEE  WORKING  A SHORTER  SHIFT  SHALL  RECEIVE  ONE  MEAL  OR 
50C  IN  LIEU  THEREOF  WHERE  NO  FOOD  IS  SERVED  TO  EMPLOYEES. 

EMPLOYEES  WORKING  IN  ESTABLISHMENTS  WHERE  BONA  FIDE  MEALS 
ARE  NOT  SERVED  SHALL  RECEIVE  AN  ALLOWANCE  OF  $1.50  FOR  THREE 
MEALS  IN  ADDITION  TO  THEIR  WAGES. 

EMPLOYEES  WORKING  A FULL  SHIFT  SHALL  BE  GIVEN  AN  OPPORTUNITY  TO 
EAT  WITHIN  FIVE  HOURS  FROM  THE  COMMENCEMENT  OF  THE  SHIFT  PROVIDED^ 
HOWEVERr  THAT  NO  EMPLOYEE  WORKING  A STRAIGHT  SHIFT  SHALL  BE 
REQUIRED  TO  EAT  BEFORE  TWO  AND  ONE-HALF  HOURS  FROM  THE  COMMENCEMENT 
OF  THE  SHIFT.  FURTHER  PROVIDED  THAT  NO  EMPLOYEE  WORKING  A SEVEN  AND 
ONE-HALF  C7  1/23  HOUR  SPLIT  SHIFT  OR  A SIX-HOUR  STRAIGHT  SHIFT 
SHALL  BE  REQUIRED  TO  EAT  BEFORE  TWO  HOURS  AFTER  THE  COMMENCEMENT  OF 
THE  SHIFT.  SHOULD  AN  EMPLOYER  REQUIRE  OR  PERMIT  AN  EMPLOYEE  TO 
WORK  SO  THAT  IT  IS  IMPOSSIBLE  FOR  THE  EMPLOYEE  TO  TAKE  TIME  OFF  FOR 
MEALS  AS  PROVID£D»  THE  EMPLOYEE  SO  AFFECTED  SHALL  BE  PAID  IN  ADDI- 
TION TO  HIS  CASH  WAGES*  THE  SUM  OF  50C  FOR  EACH  MEAL*  PLUS  OVERTIME 
FOR  THE  MEAL  PERIOD  FOR  WHICH  THE  EMPLOYER  FAILS  TO  PROVIDE  THE 
ACTUAL  TIME  OFF. 

SECTION  8.2.4.  HOLIDAYS:  NEW  YEAR  S DAY*  WASHINGTONS  BIRTHDAY* 
MEMORIAL  DAY*  INDEPENDENCE  DAY*  LABOR  DAY*  THANKSGIVING  DAY  AND 
CHRISTMAS  DAY.  ANY  WORK  PERFORMED  ON  NEW  YEAR  S DAY.  WASHINGTON  S 
BIRTHDAY*  MEMORIAL  DAY*  INDEPENDENCE  DAY  AND  LABOR  DAY  SHALL  BE 
PAID  FOR  AT  TIME  AND  ONE-HALF  OF  THE  REGULAR  RATE  OF  PAY.  EMPLOYEE;s 
WORKING  A SHIFT  COMMENCING  AT  2 P.  M.  OR  LATER  ON  MEW  YEAR  S EVE 
SHALL  RECEIVE  TIME  AND  ONE-HALF  OF  THEIR  REGULAR  RATE  OF  PAY  FOR 
ALL  SUCH  WORK  BUT  NOT  LESS  THAN  $3.45  PER  HOUR  OR  FRACTION  THEREOF. 
ANY  WORK  PERFORMED  ON  THANKSGIVING  DAY  AND  CHRISTMAS  DAY  SHALL  BE 
PAID  FOR  AT  DOUBLE  THE  REGULAR  RATE  OF  PAY.  REGULAR  EMPLOYEES  NOT 
WORKING  ON  INDEPENDENCE  DAY*  LABOR  DAY*  THANKSGIVING  DAY*  CHRISTMAS 
DAY*  NEW  YEAR  S DAY  AND  MEMORIAL  DAY  SHALL  RECEIVE  THEIR  REGULAR 
RATE  FOR  EACH  SUCH  HOLIDAY  NOT  WORKED.  IF  ANY  SUCH  HOLIDAY  FALLS  ON 
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AN  EMPLOYEE  S REGULAR  DAY  OFFr  SUCH  EMPLOYEES  SHALL  NOT  BE  ENTITLED 
TO  PAY  FOR  SUCH  HOLIDAY  EXCEPT  IF  THE  EMPLOYEES  DAY  OFF  FALLS  ON 
LABOR  DAY  OR  THANKSGIVING  DAY.  IF  A HOLIDAY  FALLS  ON  SUNDAY^  SUCH 
HOLIDAY  WILL  BE  OBSERVED  ON  THE  FOLLOWING  MONDAY. 

SECTION  8.2.5.  HEALTH  AND  WELFARE:  $19.75  PER  MONTH  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY 
HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE 
CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH 


BENEFIT. 

SECTION  8.3.  8/1/66 

5310  SURVEYOR  S FIELD  ASSISTANT 4.185  4.39  HR 

WHEN  ASSIGNED  AS  HEAD  CHAINMAN  OR 

RODMAN 4.465  4.69  HR 

5312  INSTRUMENT  MAN 4.995  5.25  HR 

5314  SURVEY  PARTY  CHIEF 5.41  5.69  HR 

6318  CONSTRUCTION  INSPECTOR 5.19  5.46  HR 

WHEN  ASSIGNED  AS  A SENIOR  INSPECTOR 5.41  5.69  HR 


SECTION  8.3.1.  HOURS  OF  WORK:  EIGHT  C8D  CONSECUTIVE  HOURS  OF 
WORKf  EXCLUSIVE  OF  MEAL  PERIODr  COMMENCING  AT  8 A.  M.  SHALL  CONSTI- 
TUTE A REGULAR  WORK  DAY.  FIVE  C53  CONSECUTIVE  REGULAR  WORK  DAYS» 
MONDAY  THROUGH  FRIDAY » INCLUSIVE^  SHALL  CONSTITUTE  A REGULAR  WORK 
WEEK. 

WHERE  IN  ANY  LOCALITY  EXISTING  TRAFFIC  OR  WEATHER  CONDITIONS 
RENDER  IT  DESIRABLEr  THE  STARTING  TIME  MAY  COMMENCE  EARLIER  OR 
LATER  THAN  8 A.  M.  STRAIGHT  TIME  SHALL  BE  RECKONED  BY  THE  FULL 
WORK  DAY  EXCEPT  THAT  ON  THE  FIRST  DAY  OF  EMPLOYMENT  AND  ON  ANY  DAY 
THAT  THE  WORK  ON  A JOB  IS  SUSPENDED  ON  ACCOUNT  OF  WEATHER  CONDI- 
TIONS OR  BY  WRITTEN  ORDER  OF  THE  CONTRACTING  AUTHORITY.  NOT  LESS 
THAN  FOUR  [43  HOURS  AT  THE  APPLICABLE  RATE  SHALL  BE  PAID  FOR  WORK 
PERFORMED  AND  ANY  TIME  THEREAFTER  SHALL  BE  RECKONED  BY  THE  HOUR. 
MONDAY  THROUGH  FRIDAY  OVERTIME  SHALL  BE  RECKONED  BY  THE  HALF  HOUR 
AND  THE  HOUR.  FOR  THE  FIRST  FOUR  C43  HOURS  OF  OVERTIME  ON  SATURDAY 
AND  SUNDAY  AND  OBSERVED  HOLIDAYSr  AN  EMPLOYEE  SHALL  RECEIVE  FOUR 
[43  HOURS  PAY  AT  THE  APPLICABLE  OVERTIME  RATE  AND  THEREAFTER  THE 
WORK  TIME  ON  SUCH  DAYS  SHALL  BE  RECKONED  BY  THE  HALF  HOUR  AND  THE 
HOUR.  AM  EMPLOYEE  WHO  IS  LATE  FOR  WORK  OR  WHO  IS  AT  HIS  OWN  REQUEST 
EXCUSED  EARLY  OR  IS  DISCHARGED  FOR  A JUST  CAUSE  SHALL  BE  PAID  ONLY 
FOR  ACTUAL  HOURS  WORKED. 

SECTION  8.3.2.  OVERTIME:  ONE  AND  ONE-HALF  [1  1/23  TIMES  THE 
HOURLY  RATE  SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED  OUTSIDE  THE 
REGULAR  WORK  DAY»  FOR  ALL  WORK  PERFORMED  IN  EXCESS  OF  THE  REGULAR 
WORK  WEEK  AND  FOR  ALL  WORK  PERFORMED  ON  SATURDAY.  TWO  [23  TIMES 
THE  REGULAR  HOURLY  RATE  SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED  ON 
SUNDAY  AND  OBSERVED  HOLIDAYS. 

SECTION  8.3.3.  SHIFT:  A SHIFT  SHALL  CONSIST  OF  SEVEN  [73  CONSE- 
CUTIVE HOURSr  EXCLUSIVE  OF  A HALF  HOUR  LUNCH  PERIOD^  FOR  ALL  FIELD 
SURVEY  AND  TIDE  WORK  COMMENCING  AT  5 P.  M.  MONDAY  AND  ENDING  AT 
7 A.  M.  SATURDAY.  FOR  THE  FIRST  FOUR  [43  CONSECUTIVE  HOURS  OF  SHIFT 
WORK»  AN  EMPLOYEE  SHALL  BE  PAID  FOR  FIVE  [53  HOURS.  FOR  MORE  THAN 
FOUR  [43  AND  UP  TO  SEVEN  [73  CONSECUTIVE  HOURS  OF  SHIFT  WORK»  AN 
EMPLOYEE  SHALL  RECEIVE  EIGHT  [83  HOURS  PAY  AT  THE  REGULAR  STRAIGHT 
TIME  RATE. 

STARTING  TIME  OF  SHIFTS  SHALL  BE  REGULARLY  SCHEDULED.  AN  EMP- 
LOYEE REPORTING  FOR  WORK  ON  A SHIFT  AND  NO  WORK  IS  PROVIDED  SHALL 
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BE  PAID  FOR  J^O  LZl  HOURS.  IF  .“.ORK  IS  TO  BE  SUSPENDED  ON  ACCOUNT 
OF  RAIN  OR  OTHER  REASONS  AND  NOTICE  IS  GIVEN  AT  LEAST  ONE  HOUR  IN 
ADVANCE » SHOW-UP  TIME  OF  TWO  L2D  HOURS  NEED  NOT  0E  PAID. 

SECTION  8.3.4.  HOLIDAYS;  THE  FOLLOWING  SHALL  BE  OBSERVED  AS  UN- 
PAID holidays:  new  year  s day»  Washington  s birthday#  decoration 

DAY#  INDEPENDENCE  DAY#  LABOR  DAY#  ADMISSION  DAY,  THANKSGIVING  DAY 
AND  CHRISTMAS  DAY.  SHOULD  ANY  HOLIDAY  FALL  ON  A SUNDAY#  THE  MONDAY 
FOLLOWING  SHALL  BE  OBSERVED  AS  THE  HOLIDAY.  WORK  PERFORMED  ON  ANY 
OF  THE  OBSERVED  HOLIDAYS  SHALL  BE  PAID  AT  TWO  C2]  TIMES  THE 
REGULAR  HOURLY  RATE. 

SECTION  8.3.5.  HEALTH  AND  WELFARE:  30  CENTS  AN  HOUR  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  A-iOUNT  EGUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
COinITRIBUTION  to  the  RETIREMEDT  system  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.4.  6/16/67 

7215  general  Laborer  fureha* 4.85  hr 

WORKING  CONDIYIONSr  .-OLIDAYS#  HEALTH 
AND  welfare  sane  AS  7514  GENERAL  LABORER. 

SECTION  8.5.  6/16/67 

7220  ASPHALT  FINISHER  FOREMAN 4.60  4.85  HR 

WORKING  CONDIMONS#  HOLIDAYS#  HEALTH 
AND  welfare  AS  7514  GENERAL  LABORER. 

SECTION  8.6.  6/16/67 

7226  CARPENTER  FOREMAN 5.375  5.705  HP 

WORKING  CONDI r IONS#  HOLIDAYS#  HEALTH 
AND  WELFARE  SAME  aS  7344  CARPENTER. 

SECTION  8.7.  6/16/67 

7227  CEMENT  FINISHER  4.995  5.25  HR 

EPOXY#  POLYESTER#  RESL  AisiD 

ALL  COMPOSITION  .....5.155  5.41  HR 

WORKING  CONDITIONS#  HOLIDAYS, 
health  and  WELFARE  SAME  AS 
7311  CEMENT  FINISHER. 

SECTION  6.8. 

7233  GLAZIER  FOREMAN 5.18  HR 

working  CONDITIONS#  HOLIDAYS#  HEALTH 
AND  v«ELFARE  SAME  AS  7326  GLAZIER. 

SECTION  8.9.  6/16/67 

7236  locksmith  FORE, ''lAN 5.375  5.705  HR 

WORKING  CONDI  TIG. -5,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7344  CARPENTER. 

SECTION  8.10.  6/  1/67 

7238  ELECTRIC1A,m  FOREMAN 7.02  *7.46  HR 


♦ INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 
WORKING  CONDITIO.nS,  HOLIDAYS#  HEALTH 
AND  ,^£LFaKE  SAME  AS  7345  ELECTRICIAN. 

SECTION  8.11. 

7239  PLUM10ER  GENERAL  FjRE.  A, 7.63  HR 

WORKING  CG.alITIGnS,  r-iCLIDAYS,  HEALTH 
And  welfare  SmNiE  as  7347  PLUMBER. 

SECTION  8.12. 

7242  PAINTER  FOREMAN 

A.  ONE-HALF  HOUR  PaY  I- £R  DAY 

additional  to  the  r ASIC  HOURLY 
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.'WAGE  RATE  ON  SAID  JOB  WHEI'^  IN 

CHAR6E  OF  THREE  C33  OR  MORE $4.97  HR  PLUS  $2,485 

JOURNEYMEN.  DAY  ADDITIONAL. 

B.  ONE  HOUR  PAY  PER  DAY  ADDI- 
TIONAL TO  THE  HOURLY  WAGE  RATE 

ON  SAID  J03  WHEN  IN  CHARGE  OF.,.. $4.97  HR  PLUS  $4.97 

FIVE  t53  OR  MORE  JOURNEYMEN.  DAY  ADDITIONAL. 

C.  ONE  AND  ONE-HALF  HOURS  PAY 
PER  DAY  ADDITIONAL  TO  THE 
HOURLY  WAGE  RATE  WHEN  IN  CHARGE 
OF  TEN  CIO  3 OR  MORE  JOURNEY- 

MEiMf  OR  WHEN  IN  CHARGE  OF  MORE. .....  .$4.97  HR  PLUS  $7,455 

THAN  ONE  JOB.  DAY  ADDITIONAL. 

WORKING  CQi4DlTIONS»  HOLIDAYSr 
health  AND  WELFARE  SAME  AS 
7346  PAINTER. 

SECTION  d.l3. 

7248  STEAhFITTER  GENERAL  FOREMAN 7.63  HR 


WOkKING  CCnCITIONSi  HOLIDAYSr  HEALTH 
AND  WELFARE  SAME  AS  7347  PLUMBER. 

SECTION  8.14. 

7249  AUTOMOTIVE  MECHANIC  FOREMAN 200,79  WK 

working  CONDITIONS^  HOLIDAYSr  HEALTH 
A.C  WELFARE  SAME  AS  7313  AUTOMOTIVE  MACHINIST, 

SECTION  d.l5.  . 

7254  AUTOMOTIVE  MACHINIST  FOREMAN 206.54  WK  | 

WORKING  CONDiTlONSr  HOLIDAYSr  HEALTH 
AND  WELFARE  SAME  AS  7313  AUTOMOTIVE  MACHINIST, 
section  8.16. 

7256  ELECTRIC  MOTOR  SHOPMAN  FOREMAN 6.01  HR 

•WORKING  CONDiTlONSr  HOLIDAYSr  HEALTH 
ANu  WELFARE  SAME  AS  7319  ELECTRIC  MOTOR 
SHOPMAN, 

SECTION  8,17. 

7276  ELECTRICIAN  GENERAL  FOREMAN 7.80 

’I'  INCREASE  HAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES, 

WORKING  CONDiTlONSr  HOLIDAYSr  HEALTH 
AND  WELFARE  SAME  AS  7345  ELECTRICIAN. 

SECTION  6.18 

7278  PAINTER  GEiNlERAL  FOREMAii OVER 

vi'OKKING  CONDiTlONSr  HOLIDAYSr 
HEALTH  AND  a'ElFARE  SAME  AS 
7346  PAli.TER. 

SECTION  0.19, 

73U5  BLACKSMITH 3.88  HR 

section  8,19.1.  HOURS  CF  WORK:  EIGHT  C63  HOURS  CONTINOUS 
employment  shall  constitute  m ^,0KK  DAY  HFTWEEf^  THE  HOURS  OF  7100 
A,  M,  AriO  b;  P.  I'l.  r 5 JAYS  PER  WEEK  r MONDAY  THROUGH  FRIDAYr  INCLU- 
SIVE. THE  LUi^CH  PERIOD  shall  BE  PAIL  FOR  BY  THE  EMPLOYER  WHERE  THE 
BLACKSMIH  DKEw  REi'  Ai.No  IN  TtiE  PLANT  DURING  1 hE  WORK  DAY  AND  MAIN- 
TAiiviS  CONTINOUS  OPERATIONS,  .vHERc  Tv.O  SHIFTS  ARE  ,^ORK£nr  THE  SAME 
CONDITIONS  Mb  AiiOVt  APPLY. 

EXCEPT  WHERE  WORK  IS  NOT  AVAILABLE  BY  REASCiN  OF  ACTS  OF  GODr 
FIREr  flood  r Oh  POwEia  FAlLuREr  ANY  EMPLOYEE  CALLED  IN  AND/OR 


6/  1/67 
♦8.29  HR 


7346  RATE 
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REPORTING  FOR  r,ORK  AT  THE  BEGINNING  OF  THE  SHIFT#  SHALL  RECEIVE 
EITHER  FOUR  C43  HOURS  WORK  OR  FOUR  C4]  HOURS  PAY  AT  THE  APPLICABLE 
RATE  PROVIDED  THAT  HE  DOES  NOT  LEAVE  SOONER  OF  HiS  OWN  ACCORD.  ON 
SATURDAYS#  SUNDAYS  AND  HOLIDAYS  ANY  EMPLOYEE  WHO  WORKS  MORE  THAN 
FOUR  C4I  HOURS  SHALL  RECEIVE  EITHER  EIGHT  C8]  HOURS  WORK  OR  EIGHT 
C83  HOURS  STRAIGHT  TIME  PAY  PROVIDED  HE  DOES  NOT  LEAVE  SOONER  OF 
HIS  OWN  ACCORD. 

SECTION  8.19.2.  OVERTIME:  THE  NINTH  HOUR  OF  ANY  DAY#  MONDAY 
THROUGH  FRIDAY#  SHALL  BE  AT  TIME  AND  ONE-HALF.  SATURDAY  WORK#  UP  TO 
FOUR  C43  HOURS  C MAINTENANCE  WORK  UP  TO  EIGHT  Ca3  HOURS3#  SHALL  BE 
AT  TIME  AND  ONE-HALF.  ALL  OTHER  OVERTIME#  AND  WORK  ON  SATURDAYS  AND 
SUNDAYS#  SHALL  BE  AT  DOUBLE  TIME  EXCEPT  AS  NOTED  IN  HOURS  OF  WORK 
AND  SHIFT  PROVISIONS. 

OVERTIME  SHALL  BE  PAID  FUk  ALL  WORK  IN  EXCESS  OF  EIGHT  C83 
HOURS  IN  ONE  Li3  DAY  ANU  FORli  Y C 40  3 HOURS  IN  ONE  Cl  3 WEEK. 

ANY  MAINTENANCE  EMPLOYEE  WHO  IS  CALLED  IN  TO  WORK  BY  THE  EMP- 
LOYER AFTER  The  TERMINATION  OF  HIS  REGULAR  SHIFT  SHALL  RECEIVE  PAY 
OF  THE  APPLICABLE  OVERTIME  RATE  FOR  TIME  ACTUALLY  WORKED  BUT  NO 
LESS  than  FOUR  C43  HOURS  AT  STRAIGHT  TIME  PAY. 

section  8.19.3.  Shifts:  where  two  shifts  are  worked  eight  C83 
hours  of  employment  UN  each  shift  shall  constitute  a WORK  DAY# 
where  three  shifts  are  ^vORKED#  the  second  shift  shall  start  immedi- 
ately FOLLOv.ING  the  termination  of  the  first  shift  and  shall  con- 
sist OF  ElGriT  C83  CONSECUTIVE  hlOURS#  INCLUSIVE  OF  /'  THIRTY  C 30  3 
N.INUTE  LUInCH  period  ON  THE  EMPLOYER  S TIME.  THE.  Ti-iIRD  SHIFT  SHALL 
START  IMMEDIATELY  FOLLOv.ING  THE  TERMINATION  OF  THE  SECOND 
SHIFT  Ai  D .mORK  until  THE  SCHL-DULED  START  OF  THE  FIRST  SHIFT  WITH  A 
THIRTY  L30  3 mINUTE  LunC-i  PERIOD  ON  THE  EM.PLOYER  S TIME.  EMPLOYEES 
UN  either  ThE  SECOND  OR  THiRi  SHIFTS  SHALL  RECEIVE  A FULL  EIGHT  C83 
HOURS  PAY  IF  A FUL.-  SiUrT  IS  i^ORKED. 

ftUEii  AN  EMPLOYEE  IS  aORKING  ON  A REGULAR  SHIFT  AND  IS  CHANGED 
TO  AiNJOlhER  SHIFT#  THERE  MUST  BE  AN  ELAPSE  OF  A FULL  SHIFT  PERIOD 
BETWEEN  The  QUITTING  TI  E OF  HIS  REGULAR  SHIFT  AND 
THE  riME  HE  STARTS  ON  HIS  NE..  SHIFT.  HOWEVER#  THE  FOREGOING  SHALL 
not  PEKr  IT  AN  EMPLOYEE  TO  wOf  K ^ORE  THAN  ONE  SHIFT  WITHIN  THE 
TwENTY-FOUR  L243  HOUR  DAY>  I'E  TwENTY-FOUR  C243  HOUR  DAY  SHALL  BE 
THE  start  of  THE  FIRST  SHIFV  TC  THE  START  OF  THE  FOLLOWING  FIRST 
shift:  OlriEK.vISE#  OVERTIME  RATES  SHALL  3E  PAID  FOR  TIME  WORKED 
AFTER  QUITTING  Tl.sE  OF  THE  REGULAR  SHIFT. 

Shift  OlFFERErJllALS  v.'ILL  BE  COMPUTED  ON  A CENTS-PER-HOUR  BASIS 
FOR  TiiE  SECOND  AND  THiRu  ShIFTS.  THE  SECOND  SHIFT  TO  BE  PAID  $4.09 
PER  HOUR  MiJD  TmE  TMiRD  SHIFT  TO  BE  PAIL  AT  S4.17  PER  HOUR. 

section;  h.19.4.  nOLlDAYS:  INuEPENDEf .CE  DAY#  LABOR  DAY,  THANKS- 
CIVInG  lay#  the  FRI;  >.Y  aFTEF^  TmAnKSGIVING#  1/2  -iAY  BEFORE  CHRISTMAS 
CHRISTi^.AS  DAY#  1/2  LAY  BEFORE  lEw  YEAR  S DAY#  NEW  YEAR  S DAY#  WASH- 
INGTOi^  S blRTHUAY#  Ai'-u  'iEMCRxAL  DAY. 

EACH  employee  SFiALL  RECEIVE  EIGHT  [83  Tlj^,ES  HIS  F^EGULAR  HOURLY 
LDAY  SF.IFT3  RATE  uF  PAY  FOR  i l ,E  ABOVE  HOLIDAYS#  PkOVIDED:  THE  EMP- 
LOYEE HAS  8l£,.  In  The  E'IPLGY  of  THE  EMPLOYER  FOR  THIRTY  C30  3 
CALEnuaR  DAtS;  The  E.-IPLCYEE  > uFvnED  THE  REGULARLY  SCHEDULED  WORK  DAY 
PRIOR  TO  ^vNU  Thl  FlRoT  SChEDi.  LED  wURK  CAY  FOLLO.-J I.NG  THE  HOLIDAY. 

EXCEPT  I Orj  wILL  tE  ImaDl  Ii  CASES  WHERE  ABSENCE  CM  ThE  WORK  DAY 
PRIOR  TO  OR  TriE  wOKK  uAY  FCLLu-..  li^iG  WAS  DUE  TC  IriDUSTRIAL  ACCIDENT 
OR  BO., A FiLt.  ILL, CSS  COwEmED  BY  A DOCTOR  5 CERTIFICATE#  TEMPORARY 
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LAYOFF  CNOT  EXCEEDING  TWO  WEEKS » 3 OR  ABSENCE  APPROVED  BY  THE  EMP- 
LOYERf  PROVIDED  THE  EiVPLOYEE  HAD  WORKED  SOME  TIME  DURING  THE  TWO 
C23  CALENDER  WEEKS  PRECEDING  THE  WEEK  IN  WHICH  THE  HOLIDAY  OC- 
CURC0.3 

IF  A holiday  set  FORTH  ABOVE  FALLS  ON  SATURDAY » THE  HOLIDAY 
SHALL  BE  OBSERVED  ON  THE  PRECEDING  FRIDAY. 

IF  A HOLIDAY*  SET  FORTH  ABOVE*  FALLS  ON  SUNDAY  AND  IS  OBSERVED 
BY  THE  nation  ON  THE  MONDAY  FOLLOWING*  SAID  HOLIDAY  WILL  BE  PAID 
FOR  UNDER  THE  ABOVE  CONDITIONS. 

IF  EMPLOYEES  WORK  ON  ANY  OF  THE  ABOVE-MENTIONED  HOLIDAYS*  THEY 
SHALL  BE  COMPENSATED  AT  THEIR  RE6ULAR  STRAIGHT  TIME  HOURLY  RATE  OF 
PAY  IN  ADDITION  TO  THE  HOLIDAY  PAY  AS  PROVIDED  ABOVE. 

SECTION  8.19.b.  HEALTH  AND  WELFARE:  521.76  A MONTH  LESS  A 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.20. 

7306  AUTOMOTIVE  bODY  AND  FENDER  WORKER .179.60  WK 

WORKING  CONDITIONS*  HOLIDAYS*  HEALTH 

AND  WELFARE  SAME  AS  7313  AUTOMOTIVE  MACHINIST. 

SECTION  8.21.  8/1/66  1/1/67 

7307  BRICKLAYER..... 5.70  5.75  HR 


WHEN  WORKING  UNDERGROUND  $5.00  PER  DAY  ADDITIONAL 

SECTION  8.21.1.  HOURS  OF  WORK:  7 HOURS  PER  OAYr  5 DAYS  PER  WEEK 
MONDAY  TO  FRIDAY*  INCLUSIVE. 

SECTION  8.21.2.  OVERTIME;  SATURDAY*  SUNDAY  AND  HOLIDAY  WORK 
mNO  ALL  TIME  WORKED  OUTSIDE  OF  THE  REGULAR  WORK  DAY  C8;30  A.  M,  TO 
4;00  P.  M.  OR  SHIFT  »\ORK3  SHALL  BE  PAID  AT  DOUBLE  TIME. 

SECTION  8.21.3.  SHIFT:  WHEN  2 SHIFTS  ARE  WORKED.  THE  FIRST 
SHIFT  SHALL  COMMENCE  AT  7 A.  M.  AND  TERMINATE  AT  2130  P.  M.  THE 
SECOND  SHIFT  SHALL  COMMENCE  AT  3 P.  M,  AND  TERMINATE  AT  10 130  P.  M, 

WHEN  3 SHIFTS  ARE  WORKED*  THE  FIRST  SHIFT  SHAlL  COMMENCE  AT  12 
MIDNIGHT  AND  TERMINATE  AT  7 A.  M.l  THE  SECOND  SHIFT  SHALL  COMMENCE 
AT  7:30  A.  M.  AND  TERMINATE  AT  3 P.  M,?  THE  THIRD  SHIFT  SHALL  COM- 
MENCE AT  3:30  P.M.  AND  TERMINATE  AT  11  P.  M. 

THE  FINAL  SHIFT  ON  ANY  JOB  SHALL  BE  PAID  FOR  A COMPLETE  SHIFT 
AND  ALL  SHIFTS  SHALL  HAVE  THIRTY  MINUTES  FOR  LUNCH  ON  THE  EMPLOYERS 
TIME.  WHEN  MORE  THAN  ONE  SHIFT  DOES  PREVAIL*  NO  WORK  SHALL  BE  DONE 
ON  SATURDAYS*  SUNDAYS  OR  ON  HOLIDAYS*  UNLESS  THERE  IS  LIFE  OR 
PROPERTY  IN  DANGER. 

SECTION  8.21.4.  HOLIDAYS:  NO  PAID  HOLIDAYS.  DOUBLE  TIME  SHALL 
BE  PAID  FOR  ALL  WORK  PERFORMED  ON  THE  FOLLOWING  HOLIDAYS:  NEW 
YEAR  S DAY*  WASHINGTON  S BIRTHDAY*  MEMORIAL  CAY*  INDEPENDENCE  DAY* 
LABOR  DAY*  ADMISSION  DAY*  THANKSGI V Ii^iG  OaY  AfJD  CHRISTMAS  DAY. 

SECTION  8.21.5.  HEALTH  AND  WELFARE:  32  1/2C  An  HOUR  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  ArJD  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.22.  6/16/67 

7311  CEMENT  FINISHER 4.665  4.92  HR 

WHEN  WORKING  FROM  SWINGING  SCAFFOLDS  4.915  5.17  HR 

EPOXY*  POLYESTER*  RESIN  AND 

ALL  COMPOSITION  MASONS  4.825  5.08  HR 


SECTION  8.22.1.  HOURS  OF  WORK:  8 HOURS  PER  DAY*  5 DAYS  PER 


WEEKr  MONDAY  TO  FRiDAYr  INCLUSIVE. 

SECTION  B.2^.2.  OVERTIME;  FOR  ANY  EXTRA  TIME  «VORKED  UP  TO  A 
TOTAL  OF  2 HOURS  AFTER  THE  REGULAR  8 HOURS  HAVE  BEEN  WORKED  BETWEEN 
THE  HOURS  C8  A.  M.  TO  4130  P.  M, D ON  MONDAY  THROUGH  FRIDAY^  TIME 
AND  ONE-HALF  THE  STRAIGHT  TIME  RATE  SHALL  BE  PAID  AND  DOUBLE  TIME 
SHALL  BE  PAID  FOR  ALL  ADDITIONAL  EXTRA  TIME  WORKED  ON  SAID  DAY  BY 
ANY  EMPLOYEE.  WHEN  MEN  ARE  REQUIRED  TO  REPORT  FOR  WORK  BEFORE 
8 A.  M.  THEY  SHALL  BE  PAID  DOUBLE  TIME  PRIOR  TO  8 A.  M.  EXCEPT  ON 
SHIFT  WORK  OR  WHEN  IT  IS  DESIRABLE  TO  START  THE  WORK  DAY  EARLIER 
DUE  TO  EXISTING  TRAFFIC^  WEATHER  OR  SIMILAR  CONDITIONS.  ALL  WORK  ON 
SATURDAYS^  SUNDAYS  AND  HOLIDAYS  SHALL  BE  AT  DOUBLE  THE  REGULAR 
STRAIGHT  TIME  RATE. 

IF  MEN  ARE  REQUIRED  TO  WORK  CONTINUOUSLY  FOR  MORE  THAN  5 HOURS 
WITHOUT  AN  OPPORTUNITY  FOR  EATING#  THEY  SHALL  RECEIVE  OVERTIME  PAY 
FOR  WORK  AFTER  THE  FIFTH  HOUR  UNTIL  OPPORTUNITY  TO  TAKE  TIME  FOR 
EATING  IS  AFFORDED.  THE  OVERTIME  RATE  SHALL  BE  TIME  AND  ONE-HALF 
FOR  THE  FIRST  TWO  HOURS  AFTER  FIVE  HOURS  AND  DOUBLE  TIME 
THEREAFTER  UNTIL  OPPORTUNITY  FOR  EATING  IS  AFFORDED.  EATING  PERIODS 
AT  THE  OPTION  OF  THE  INDIVIDUAL  EMPLOYER  MAY  BE  STAGGERED  ANY  TIME 
AFTER  THREE  AND  ONE-HALF  HOURS  FROM  THE  BEGINNING  OF  THE  SHIFT. 

SECTION  8.22.3.  SHIFT:  WHERE  MULTIPLE  SHIFTS  ARE  WORKED#  IF  THE 
EMPLOYER  ELECTS  TO  WORK  THE  DAY  SHIFT  BETWEEN  THE  HOURS  OF  8 A.  M. 
AND  4:30  P.  M.#  THAT  SHIFT  SHALL  WORK  7 1/2  HOURS  AND  FOR  SUCH  WORK 
THEY  SHALL  BE  PAID  THE  REGULAR  STRAIGHT  TIME  RATE  FOR  8 HOURS?  THE 
SECOND  SHIFT  SHALL  WORK  7 HOURS  AND  FOR  SUCH  WORK  THEY  SHALL  BE 
PAID  THE  REGULAR  STRAIGHT  TIME  RATE  FOR  8 HOURS?  IF  A THIRD  SHIFT 
IS  WORKED  THEY  SHALL  WORK  7 HOURS  AND  FOR  SUCH  WORK  THEY  SHALL  BE 
PAID  8 HOURS  REGULAR  STRAIGHT  TIME  PAY.  NO  MULTIPLE  SHIFT  SHALL  BE 
ESTABLISHED  OR  STARTED  FOR  LESS  THAN  FIVE  CONSECUTIVE  WORK  DAYS. 

SECTION  8.22.4.  HOLIDAYS:  NO  PAID  HOLIDAYS.  DOUBLE  TIME  SHALL 
BE  PAID  FOR  ALL  WORK  PERFORMED  ON  THE  FOLLOWING  HOLIDAYS:  NEW 
YEAR  S DAY#  WASHINGTON  S BIRTHDAY#  DECORATION  DAY#  INDEPENDENCE 
DAY#  LABOR  DAY#  THANKSGIVING  DAY#  ADMISSION  DAY  AND  CHRISTMAS  DAY. 
IF  ANY  OF  THE  HOLIDAYS  FALL  ON  SUNDAY#  THE  MONDAY  FOLLOWING  SHALL 
BE  CONSIDERED  A HOLIDAY. 

SECTION  8.22.5.  HEALTH  AND  WELFARE:  26C  AN  HOUR  LESS  AN  AMOUNT 
WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH  SER- 
VICE SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMEfJT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.23. 

7313  AUTOMOTIVE  MACHINIST 179.60  WK 

7313  AUTOMOTIVE  MACHINIST  CTEMPORARY3 39.51  DA. 


SECTION  6.23.1.  HOURS  OF  WORK;  WORK  WEEK  OF  ANY  EMPLOYEE  MAY 
START  ON  ANY  DAY  OF  THE  CALENDAR  WEEK  AS  ASSIGNED  AND  BULLETINED. 
WEEKLY  HOURS  OF  SERVICE  SHALL  BE  FORTY  C403  HOURS  CONSISTING  OF 
FIVE  Lbl  CONSECUTIVE  EIGHT  Ibl  HOUR  DAYS.  EIGHT  C8D  HOURS  TO  BE 
WORKED  WITHI-N  A PERIOD  NOT  IN  EXCESS  OF  NINE  C9]  HOURS. 

SECTION  8.23.2.  OVERTIME:  ALL  WORK  PERFORMED  IN  EXCESS  OF  THE 
REGULAR  WORK  DAY  ON  ANY  SHIFT  SHALL  BE  PAID  FOR  AT  THE  RATE  OF  TIME 
AND  ONE-HALF  Cl  1/23  FOR  THE  FIRST  THREE  C33  HOURS#  DOUBLE  TIME  TO 
PREVAIL  thereafter.  TIME  PERFORMED  IN  EXCESS  OF  FORTY-EIGHT  C483 
HOURS  IN  A WORK  WEEK  SHALL  BE  PAID  AT  THE  RATE  OF  DOUBLE  TIME.  ALL 
WORK  PERFORMED  ON  HOLIDAYS  SHALL  BE  AT  THE  RATE  OF  DOUBLE  TIME  AMD 
ONE-HALF  C2  1/23.  EMPLOYEES  REGULARLY  ASSIGNED  TO  ANY  SHIFT  WHO  ARE 
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CALLED  TO  WORK  ON  THE  SIXTH  OR  SEVENTH  CONSECUTIVE  DAY  SHALL  BE 
PAID  AT  THE  RATE  OF  DOUBLE  TIME.  AN  EMPLOYEE  WHOSE  LUNCH  PERIOD  IS 
DELAYED  MORE  THAN  TWO  HOURS  PAST  HIS  ASSIGNED  TIME  FOR  LUNCH  PERIOD 
DUE  TO  A WORK  ASSIGNMENT  SHALL  BE  PAID  1/2  HOUR  AS  OVERTIME  PAY.  AN 
EMPLOYEE  WHO  IS  UNABLE  TO  EAT  HIS  LUNCH  DUE  TO  A WORK  ASSIGNMENT 
SHALL  BE  PAID  OVERTIME  FOR  1/2  HOUR. 

SECTION  8.23.3.  SHIFT:  THERE  MAY  BE  ONE  C13»  TWO  C23r  OR  THREE 
C33  SHIFTS  EMPLOYED.  EMPLOYEES  WORKING  ON  THE  SECOND  SHIFT  SHALL 
RECEIVE  TEN  PER  CENT  C10%3  AND  EMPLOYEES  WORKING  ON  THE  THIRD  SHIFT 
SHALL  RECEIVE  FIFTEEN  PER  CENT  C15%3  ADDITIONAL  TO  THE  ABOVE  WAGE 
SCALE  IN  THEIR  RESPECTIVE  CLASSIFICATIONS. 

SECTION  8.23.4.  HOLIDAYS:  EMPLOYEES  SHALL  HAVE  THE  FOLLOWING 
DAYS  OFF  WITH  PAY  AT  THEIR  REGULAR  DAILY  RATE:  NEW  YEAR  S DAY» 
WASHINGTON  S BiRTHDAYr  MEMORIAL  DAY»  FOURTH  OF  JULY»  LABOR  DAY» 
EMPLOYEE  S BIRTHDAY»  VETERANS  DAY»  THANKSGIVING  DAY»  AND  CHRISTMAS 
DAY.  WHEN  ANY  OF  THE  ABOVE  HOLIDAYS  FALL  ON  SUNDAY » THE  DAY 
OBSERVED  BY  THE  STATE  OR  NATION  SHALL  BE  CONSIDERED  AS  THE  HOLIDAY. 
WORK  PERFORMED  ON  HOLIDAYS  SHALL  BE  PAID  FOR  AT  THE  RATE  OF  DOUBLE 
TIME  AND  ONE-HALF  C2  1/23.  NO  COMPENSATION  WHATSOEVER  WILL  BE  PAID 
TO  EMPLOYEES  WHO  ARE  ASSIGNED  TO  WORK  AND  FAIL  TO  REPORT  FOR  WORK 
ON  ANY  OF  THE  ABOVE  DESIGNATED  HOLIDAYS»  OR  THE  WORK  DAY  IMMEDIATE- 
LY PRECEDING^  OR  THE  WORK  DAY  IMMEDIATELY  FOLLOWING  ANY  OF  THE 
ABOVE  DESIGNATED  HOLIDAYS^  UNLESS  THE  EMPLOYEE  CAN  SHOW  A JUSTIFI- 
ABLE EXCUSE. 

SECTION  8.23.5.  HEALTH  AND  WELFARE:  $21.20  A MONTH  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.24. 

7319  ELECTRIC  MOTOR  SHOPMAN 4.71  HR 

TROUBLE  SHOOTING  COUTSIDE  SHOP  3 6.01  HR 


SECTION  8.24.1.  HOURS  OF  WORK:  8 HOURS  PER  DAYr  5 DAYS  PER 
WEEKf  MONDAY  TO  FRIDAY»  INCLUSIVE. 

SECTION  8.24.2.  OVERTIME:  THE  FIRST  TWO  HOURS  [NOT  TO  EXTEND 
BEYOND  8 P.  M.3  IN  ADDITION  TO  THE  REGULAR  EIGHT  HOURS  C8  A.  M.  TO 
5 P.  M.3  AND  SATURDAYS  8 A.  M.  TO  12  NOONr  SHALL  BE  PAID  AT  TIME 
AND  ONE-HALF.  ALL  EMERGENCY  CALLSr  AFTER  REGULAR  WORKING  HOURS» 

INCLUDING  SATURDAY  MORNING*  AND  ALL  OTHER  TIME  INCLUDING  SATURDAY 
AFTERNOONS  AND  SUNDAYS  SHALL  BE  PAID  AT  THE  RATE  OF  DOUBLE  TIME.  AN 
EMPLOYEE  REQUIRED  TO  WORK  DURING  HIS  LUNCH  PERIOD  SHALL  BE  PAID  FOR 
SAID  TIME  AT  THE  RATE  OF  ONE  AND  ONE-HALF  TIMES  HIS  BASIC  STRAIGHT 
TIME  RATE. 

ANY  employee  REQUIRED  TO  REPORT  FOR  WORK  SHALL  RECEIVE  NOT  LESS 
THAN  FOUR  C43  HOURS  PAY  FOR  THAT  CALENDAR  DAY*  AT  THE  PREVAILING 
HOURLY  RATE. 

SECTION  8.24.3.  SHIFT:  NONE. 

SECTION  8.24.4.  HOLIDAYS:  NEW  YEAR  S DAY*  WASHINGTON  S BIRTH- y 
DAY*  DECORATION  DAY*  FOURTH  OF  JULY*  ADMISSION  DAY*  LABOR  DAY* 

THANKSGIVING  DAY*  AND  CHRISTMAS  DAY*  SHALL  BE  PAID  HOLIDAYS*  IN- 
CLUDING HOLIDAYS  WHICH  FALL  ON  SATURDAYS.  AN  ADDITIONAL  DAY  S PAY 
SHALL  BE  ALLOWED  FOR  WORK  PERFORMED  ON  THESE  HOLIDAYS.  A HOLIDAY 
FALLING  ON  SUNDAY  SHALL  BE  OBSERVED  ON  THE  FOLLOWING  MONDAY.  WORK- 
MEN MUST  BE  ON  THE  PAYROLL  FOR  A PERIOD  OF  FIFTEEN  C153  DAYS  PRIOR 
TO  THE  HOLIDAY  TO  BE  ELIGIBLE  FOR  HOLIDAY  PAY.  ( 
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SECTION  8.24.5.  HEALTH  AND  WELFARE:  15C  AN  HOUR  LESS  AN  AMOUNT 
WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH  SER- 
VICE SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 
SECTION  8.25. 

7321  ELEVATOR  MECHANIC 5.23  HR 

SECTION  8.25.1.  HOURS  OF  WORK:  8 HOURS  PER  DAY»  5 DAYS  PER 
WEEK»  MONDAY  TO  FRIDAYr  INCLUSIVE. 

SECTION  8.25.2.  OVERTIME:  ALL  WORKING  TIME  BESIDE  THE  REGULAR 
WORKING  DAY  C8  A.  M.  TO  5 P.  M. ] AND  SATURDAYS»  SUNDAYS  AND 
HOLIDAYS  SHALL  BE  PAID  FOR  AT  DOUBLE  TIME  RATE  OF  REGULAR  TIME. 
SECTION  8.25.3.  SHIFT:  NONE. 

SECTION  8.25.4.  HOLIDAYS:  NEW  YEAR  S DAY»  MEMORIAL  DAY»  FOURTH 
OF  JULY»  LABOR  DAY»  THANKSGIVING  DAY  AND  CHRISTMAS  DAY  SHALL  BE 
PAID  HOLIDAYS  AT  THE  REGULAR  RATE  FOR  THE  REGULAR  WORK  DAY  WHEN  NO 
WORK  IS  PERFORMED.  IN  ADDITlONr  WASHINGTON  S BIRTHDAY  AND  ADMISSION 
DAY  SHALL  BE  OBSERVED  WITHOUT  PAY  BUT  IF  WORKED  SHALL  BE  AT  DOUBLE 
TIME  RATE. 

TO  BE  ELIGIBLE  FOR  A PAID  HOLIDAY  AN  EMPLOYEE  MUST  HAVE  BEEN  ON 
THE  PAYROLL  WITHIN  THE  WEEK  PREVIOUS  TO  THE  WEEK  IN  WHICH  THE  HOLI- 
DAY OCCURS. 

THE  RATE  OF  PAY  FOR  ALL  WORK  PERFORMED  ON  PAID  HOLIDAYS  SHALL 
BE  AT  THE  REGULAR  OVERTIME  RATES  IN  ADDITION  TO  THE  HOLIDAY  PAY  BUT 
AT  NO  TIME  SHALL  THE  EMPLOYEE  RECEIVE  MORE  THAN  SIXTEEN  HOURS  PAY 
INCLUDING  THE  HOLIDAY  PAY  FOR  WORK  PERFORMED  BETWEEN  8 A.  M. 

AND  5 P.  M.  WORK  ON  A HOLIDAY  BETWEEN  THE  HOURS  OF  8 A.  M.  AND  5 P. 
M.  SHALL  THEREFORE  BE  PAID  AT  DOUBLE  TIME-STRAIGHT  TIME  PAY  FOR  THE 
WORK  PERFORMED  PLUS  STRAIGHT  TIME  PAY  FOR  THE  HOLIDAY.  WORK  ON  A 
HOLIDAY  BEFORE  8 A.  M.  AND  AFTER  5 P.  M.  SHALL  BE  PAID  AT  THE 
NORMAL  OVERTIME  RATE  OF  DOUBLE  TIME.  WHEN  A PAID  HOLIDAY  FALLS  ON 
SATURDAY » IT  SHALL  BE  OBSERVED  ON  SATURDAY.  WHEN  A HOLIDAY  FALLS  ON 
SUNDAY » IT  SHALL  BE  OBSERVED  ON  MONDAY. 

SECTION  8.25.5.  HEALTH  AND  WELFARE:  7 1/2  C AN  HOUR  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 
SECTION  8.26. 

7326  GLAZIER 4.93  HR 

SECTION  8.26.1.  HOURS  OF  WORK:  OUTSIDE  WORK:  8 HOURS  PER  DAY 
C8  A.  M.  TO  5 P.  M.3»  5 DAYS  PER  WEEK.  MONDAY  TO  FRIDAYr  INCLUSIVE. 
INSIDE  work:  8 HOURS  PER  DAY  BETWEEN  HOURS  OF  7 A.  M.  AND  5.30  P. 
M.»  5 DAYS  PER  WEEKr  MONDAY  TO  FRIDAY^  INCLUSIVE. 

SECTION  8.26.2.  OVERTIME:  FOR  THE  FIRST  TWO  Z21  HOURS  AFTER  THE 
FIRST  EIGHT  C83  HOURSr  MONDAY  THROUGH  FRIDAY^  TIME  AND  ONE-HALF; 
SATURDAY#  SUNDAY  AND  HOLIDAYS  AND  ALL  OTHER  OVERTIME#  DOUBLE  TIME. 

A MINIMUM  OF  TWO  C23  HOURS  SHALL  BE  PAID  FOR  WORK  ON  SATURDAY# 
SUNDAY  AND  HOLIDAYS  AT  THE  OVERTIME  RATE.  ALL  CALL  BACK  TIME  AFTER 
5 P.  M.  SHALL  BE  PAID  FOR  AT  THE  RATE  OF  DOUBLE  TIME.  ANY  EMPLOYEE 
REPORTING  FOR  WORK  AFTER  THE  REGULAR  STARTING  TIME  SHALL  BE  PAID 
ONLY  FOR  THE  HOURS  WORKED#  BUT  NOT  LESS  THAN  FOUR  C43  HOURS#  WHEN 
AN  EMPLOYEE  LEAVES  THE  JOB#  AT  HIS  OWN  DESCRETION#  HE  SHALL  BE  PAID 
ONLY  FOR  THE  HOURS  WORKED. 

SECTION  8.26.3.  SHIFT:  NONE. 

SECTION  8.26.4.  HOLIDAYS:  NEW  YEAR  S DAY#  WASHINGTONS  BIRTHDAY# 
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DECORATION  DAYr  FOURTH  OF  JULY»  LABOR  DAY»  THANKSGIVING  DAY  AND 
CHRISTMAS  DAY  SHALL  BE  PAID  HOLIDAYS»  INCLUDING  HOLIDAYS  FALLING  ON 
SATURDAY.  ALL  REGULAR  EMPLOYEES  [THOSE  CONTINUOUSLY  EMPLOYED  30  g 

DAYS  OR  MORE]  SHALL  RECEIVE  8 HOURS  OF  PAY  AT  THE  EMPLOYEES  REGULAR  1 

HOURLY  RATE  WHEN  THE  RECOGNIZED  HOLIDAY  FALLS  ON  A NORMAL  WORK  DAYr 
EVEN  THOUGH  NO  WORK  IS  PERFORMED  ON  THE  ABOVE-NAMED  HOLIDAY? 

PROVIDED  FURTHER  THAT  SUCH  EMPLOYEE  WORKS  OR  IS  AVAILABLE  FOR  WORK 
ON  THE  REGULAR  WORKING  DAY  NEXT  PRECEDING  AND  NEXT  FOLLOWING  SUCH 
HOLIDAY?  PROVIDED#  HOWEVER#  THAT  IF  SUCH  ABSENCE  IS  DUE  TO  A BONA 
FIDE  ILLNESS#  THE  EMPLOYEE  SHALL  BE  PAID.  A REGULAR  EMPLOYEE  CALLED 
TO  WORK  ON  A DESIGNATED  HOLIDAY  AND  WHO  REFUSES  TO  WORK  SHALL  NOT 
RECEIVE  ANY  HOLIDAY  PAY  FOR  THAT  DAY  UNLESS  SUCH  REFUSAL  IS  BECAUSE 
OF  A BONA  FIDE  ILLNESS.  ANY  OF  THE  DESIGNATED  HOLIDAYS  FALLING  ON 
SUNDAY  WILL  BE  OBSERVED  ON  THE  MONDAY  FOLLOWING.  FOR  WORK  ON  ANY  OF 
THE  ABOVE-NAMED  HOLIDAYS#  THE  EMPLOYEE  SHALL  RECEIVE  DOUBLE  TIME  IN 
ADDITION  TO  ANY  HOLIDAY  PAY  TO  WHICH  HE  MAY  BE  ENTITLED. 

SECTION  8.26.5.  HEALTH  AND  WELFARE:  15  C AN  HOUR  LESS  AN  AMOUNT 
WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH  SER- 
VICE SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 

SECTION  8.27. 

7327  GRANITE  CUTTER INSIDE  32.50  DA 

OUTSIDE  34.50  DA 
SETTING  CURBS  41.00  DA 

SECTION  8.27.1.  HOURS  OF  WORK:  8 HOURS  PER  DAY  C7  A.  M.  TO  5 P. 

M.3  5 DAYS  PER  WEEK#  MONDAY  TO  FRIDAY  INCLUSIVE. 

SECTION  8.27.2.  OVERTIME:  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
AFTER  THE  REGULAR  SCHEDULED  HOURS  AND  ON  SATURDAYS#  SUNDAYS  AND 
HOLIDAYS  DOUBLE  TIME  SHALL  BE  PAID.  . ( 

SECTION  8.27.3.  SHIFT:  NONE. 

SECTION  8.27.4.  HOLIDAYS:  NEW  YEAR  S DAY#  WASHINGTON  S BIRTH- 
DAY# DECORATION  DAY#  FOURTH  OF  JULY#  LABOR  DAY#  THANKSGIVING  DAY 
AND  CHRISTMAS  DAY  SHALL  BE  PAID  HOLIDAYS  REGARDLESS  OF  THE  DAY  ON 
WHICH  THEY  FALL.  EMPLOYEES  MUST  BE  EMPLOYED  30  DAYS  PRIOR  TO  A 
HOLIDAY  TO  BE  PAID  FOR  A HOLIDAY.  DOUBLE  TIME  SHALL  BE  PAID  FOR  ALL 
WORK  PERFORMED  ON  THESE  HOLIDAYS.  HOLIDAYS  FALLING  ON  SUNDAY  SHALL 
BE  OBSERVED  ON  THE  FOLLOWING  MONDAY. 

SECTION  8.27.5.  HEALTH  AND  WELFARE:  20C  AN  HOUR  LESS  AN  AMOUNT 
WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH  SER- 
VICE SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.28. 

7328  OPERATING  ENGINEER#  UNIVERSAL 

WHEN  operating:  6/16/67 

ROLLER  OR  SELF-PROPELLED  COMPACTOR 5.16  5.44  HR 

TRENCHING  MACHINE 5.25  5.535  HR 

CRANESCOVER  25  TONS  3 5.84  6.16  HR 

CRANES  [NOT  OVER  25  TONS  3 5.69  6.00  HR 

POWER  SHOVELS#  CLAMSHELLS#  DRAGLINES# 

BACKHOES  AND  GRAD-ALLS 

LUP  TO  AND  INCLUDING  1 YARD3 5.69  6.00  HR 

COVER  1 YARD3 5.84  6.16  HR 

COMBINATION  BACKHOE  AND  LOADER 5.69  6.00  HR 


MECHANICAL  FINISHERS  OR  SPREADER  MACHINE 
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CASPHALT3 5.535  HR 

SURFACE  HEATERS  OR  SCREEDMAN 5.16  5.44  HR 

SMALL  RUBBER  TIRED  TRACTORS 5.16  5.44  HR 

SMALL  TRACTOR  CWITH  BOOM3 5.25  5.535  HR 

TRACTORS^  DOZERSr  SCRAPERSf  SHEEP  S FOOT»  COMPACTING 

EQUIPMENT  AND  PUSH  CATS ....5.43  5.76  HR 

TRACTORS  CWITH  BOOM3  CD-6  OR  LARGER^  AND 

SIMILAR3 5.58  5. 885  HR 

POWER  BLADE 5.58  6.00  HR 

EFFECTIVE  7/15/66. . .5.69  HR 

LOADER  CUP  TO  2 YARDS3 5.46  5.76  HR 

LOADER  C2  YARDS  UP  TO  AND  INCLUDING 

4 YARDS3 5.69  6.00  HR 

LOADER  COVER  4 YARDS3 5.84  6.16  HR 

PORTABLE  CRUSHERS 5.16  5.44  HR 

MATERIAL  HOIST  Cl  DRUM3 4.98  5.25  HR 

COMPRESSOR 4.57  4.815  HR 

ASSISTANT  TO  ENGINEER  COILERS3 ..4.39  4.625  HR 


STRAIGHT  TIME  RATE  SHALL  BE  THE  HIGHEST  RATE  APPLICABLE  TO  THE 
WORK»  EQUIPMENT  AND  CLASSIFICATION. 

EMPLOYEES  WORKING  IN  TUNNELS  OR  ADITS  SHALL  RECEIVE  $.125  PER 
HOUR  OVER  AND  ABOVE  THE  REGULAR  RATE. 

EMPLOYEES  WORKING  WITHIN  SHAFTS»  STORES  AND  RAISES  SHALL  RE- 
CEIVE $.25  PER  HOUR  OVER  AND  ABOVE  THE  REGULAR  RATE. 

THE  HOURS  OF  EMPLOYMENT  OF  SUCH  EMPLOYEES  SHALL  COMMENCE  AT  THE 
PORTAL  OF  THE  TUNNEL»  ADIT  OR  SHAFT  AT  WHICH  HE  IS  DIRECTED  TO  RE- 
PORT FOR  WORK  ON  HIS  SHIFT  AND  SHALL  END  AT  SUCH  PORTAL. 

UNDERGROUND  DIFFERENTIALS  SHALL  APPLY  FOR  THE  FULL  SHIFT  TO  ANY 
EMPLOYEE  PERFORMING  WORK  UNDERGROUND. 

SECTION  8.28.1.  HOURS  OF  WORK:  8 CONSECUTIVE  HOURS  PER  DAY  CEX- 
CLUSIVE  OF  MEAL  PERIOD  3 FOR  SINGLE  SHIFT  EMPLOYEES^  AND  7 CON- 
SECUTIVE HOURS  CEXCLUSIVE  OF  MEAL  PERIOD  3 FOR  TWO  AND  THREE  SHIFT 
EMPLOYEES^  5 CONSECUTIVE  DAYS  PER  WEEKr  MONDAY  TO  FRIDAY^  IN- 
CLUSIVE. THE  HOURS  OF  EMPLOYMENT  SHALL  BE  RECKONED  BY  THE  SHIFTr 
EXCEPT  OVERTIME#  WHICH  SHALL  BE  RECKONED  BY  THE  HOUR  AND  HALF-HOUR. 
IN  CASE  AN  EMPLOYEE  WORKS  ON  MORE  THAN  ONE  CLASSIFICATION  OR  KIND 
OF  EQUIPMENT  DURING  A SHIFT#  HE  SHALL  HAVE  HIS  PAY  COMPUTED  ON  THE 
BASIS  OF  THE  HIGHEST  RATE  APPLICABLE  TO  HIM  FOR  THE  FULL  SHIFT  AND 
ANY  OVERTIME  IMMEDIATELY  PRECEDING  OR  FOLLOWING  SUCH  SHIFT. 

SECTION  8.28.2.  OVERTIME:  DOUBLE  THE  APPLICABLE  STRAIGHT  TIME 
RATE  SHALL  BE  PAID  FOR  ALL  WORK  COTHER  THAN  REPAIR  WORK  3 PERFORMED 
ON  SATURDAY  AND  BEFORE  A SHIFT  BEGINS  AND  AFTER  IT  ENDS.  ONE  AND 
ONE-HALF  TIMES  THE  APPLICABLE  STRAIGHT  TIME  RATE  SHALL  BE  PAID  FOR 
ALL  REPAIR  WORK  AND  FIELD  SURVEY  WORK  PERFORMED  BEFORE  A SHIFT  BE- 
GINS AND  AFTER  IT  ENDS  AND  FOR  SATURDAY  WORK.  DOUBLE  THE  APPLICABLE 
STRAIGHT  TIME  RATE  SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED  ON  SUNDAYS 
AND  HOLIDAYS. 

WHENEVER  AN  EMPLOYEE  IS  CALLED  OUT  TO  WORK  ON  A SATURDAY#  SUN- 
DAY OR  A HOLIDAY#  HE  SHALL  BE  PAID  AT  LEAST  4 HOURS  AT  THE  APPLIC- 
ABLE OVERTIME  RATE  UNLESS  THE  OVERTIME  WORK  IMMEDIATELY  PRECEDES 
HIS  REGULAR  SHIFT  AND  HE  WORKS  OR  IS  PAID#  FOR  THE  FIRST  HALF  OF 
HIS  REGULAR  SHIFT  IN  WHICH  CASE  HE  SHALL  BE  PAID  FOR  THE  OVERTIME 
ACTUALLY  WORKED  BY  THE  HOUR  AND  HALF-HOUR.  ALL  TIME  WORKED  BEYOND 
THE  FIRST  4 CONSECUTIVE  HOURS  ON  SATURDAY#  SUNDAY  AND  HOLIDAYS 
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SHALL  BE  RECKONED  BY  THE  HOUR  AT  THE  APPLICABLE  OVERTIME  RATE. 

ON  A 2 SHIFT  OR  3 SHIFT  JOB  IF  EMPLOYEES  ARE  CALLED  OUT  TO  WORK  ON 
THE  FIRST  SHIFT  ON  A SATURDAYr  SUNDAY  OR  HOLIDAY»  THE  ABOVE  SHALL  . 

APPLY  BUT  IF  ANY  EMPLOYEES  ARE  CALLED  OUT  TO  WORK  ON  A SECOND  OR  t 

THIRD  SHIFT  ON  SATURDAY^  SUNDAY  OR  HOLIDAY  ALL  SHIFT  WORK  EMPLOYEES 
CALLED  OUT  SHALL  BE  COMPENSATED  IN  ACCORDANCE  WITH  SHIFT  PROVISIONS. 

SECTION  8.28.3.  SHIFT:  ON  A SINGLE  SHIFTf  8 CONSECUTIVE  HOURS 
LEXCLUSIVE  OF  MEAL  PERIOD!  SHALL  CONSTITUTE  SHIFT  S WORKr  THE  REGU- 
LAR STARTING  TIME  OF  THE  SINGLE  SHIFT  BEING  8:00  A.  M. 

WHEN  TWO  SHIFTS  ARE  EMPLOYED  FOR  5 OR  MORE  CONSECUTIVE  DAYSr  7 
CONSECUTIVE  HOURS  CEXCLUSIVE  OF  MEAL  PERIOD!  SHALL  CONSTITUTE  A 
SHIFT  S WORK»  FOR  WHICH  8 HOURS  SHALL  BE  PAID.  SHIFTS  SHALL  RUN  CON- 
SECUTIVELY WITH  NOT  MORE  THAN  ONE  HOUR  BREAK  BETWEEN  SHIFTS.  ON  TWO 
SHIFT  OPERATIONS#  THE  FIRST  SHIFT  SHALL  HAVE  A REGULAR  STARTING 
TIME#  NOT  EARLIER  THAN  5;00  A.  M.  AND  NOT  LATER  THAN  6:30  A.  M. 

ONCE  SUCH  2 SHIFT  OPERATIONS  AND  STARTING  TIME  HAVE  BEEN  ESTABLISH- 
ED# THEY  SHALL  NOT  BE  TERMINATED  OTHER  THAN  ON  A FRIDAY  [EXCEPT  UP- 
ON COMPLETION  OF  THE  JOB!#  PROVIDED  THAT  THE  STARTING  TIMES  MAY  BE 
CHANGED  BY  MUTAL  CONSENT.  SHIFT  HOURS  AND  THE  APPLICABLE  STRAIGHT 
TIME  OR  OVERTIME  RATE  SHALL  BE  PAID  WHENEVER  SHIFTS  ARE  WORKED 
UNDER  THE  ABOVE  CONDITIONS  INCLUDING  SATURDAYS#  SUNDAYS#  AND  HOLI- 
DAYS. 

WHEN  3 SHIFTS  ARE  EMPLOYED  FOR  5 OR  MORE  CONSECUTIVE  DAYS#  7 
CONSECUTIVE  HOURS  LEXCLUSIVE  OF  MEAL  PERIOD!  SHALL  CONSTITUTE  A 
SHIFT  S WORK#  FOR  WHICH  8 HOURS  SHALL  BE  PAID#  AND  THE  FIRST  SHIFT 
SHALL  START  AT  8:00  A.  M.#  MONDAY#  AND  SUCH  WORK  WEEK  SHALL  END 
WITH  THE  CLOSING  OF  THE  THIRD  OR  GRAVEYARD  SHIFT  FRIDAY  OR  AT  8:00 
A.  M.  SATURDAY  WHICHEVER  IS  EARLIER.  ALL  WORK  PERFORMED  BETWEEN  THE 
END  OF  THE  THIRD  OR  GRAVEYARD  SHIFT  FRIDAY  OR  8:00  A.  M.  SATURDAY  ( 

WHICHEVER  IS  EARLIER  AND  8:00  A.  M.  MONDAY  SHALL  BE  COMPENSATED  AT 
THE  APPLICABLE  OVERTIME  RATE.  SHIFT  DIFFERENTIALS  SHALL  APPLY  WHEN- 
EVER SHIFTS  ARE  WORKED  UNDER  THE  ABOVE  CONDITIONS#  INCLUDING  SATUR- 
DAYS# SUNDAYS#  AND  HOLIDAYS. 

WHERE  IN  ANY  LOCALITY  EXISTING  TRAFFIC  CONDITIONS  OR  WEATHER 
CONDITIONS  RENDER  IT  DESIRABLE  TO  START  THE  DAY  SHIFT  AT  AN  EARLIER 
OR  LATER  HOUR#  SUCH  STARTING  TIME  MAY  BE  MADE. 

SECTION  8.28.4.  HOLIDAYS:  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 

holidays:  new  year  s day#  Washington  s birthday»  decoration  day# 

FOURTH  OF  JULY#  LABOR  DAY#  ADMISSION  DAY#  THANKSGIVING  DAY  AND 
CHRISTMAS  DAY.  HOLIDAYS  FALLING  ON  SUNDAY  SHALL  BE  OBSERVED  ON  THE 
FOLLOWING  MONDAY.  PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE 
BASIS  OF  12C  AN  HOUR  FOR  HOURS  ACTUALLY  WORKED.  PAYMENT  SHALL  BE 
MADE  AT  THE  END  OF  EACH  PAYROLL  PERIOD  BASED  ON  THE  NUMBER  OF  HOURS 
ACTUALLY  WORKED  DURING  SAID  PERIOD.  WORK  PERFORMED  ON  THESE  HOLIDAYS 
SHALL  BE  PAID  FOR  AT  DOUBLE  TIME. 

section  8.28.5.  HEALTH  AND  WELFARE:  30C  AN  HOUR  LESS  AN  AMOUNT 
WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH  SERVICE 
SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S CONTRIBU- 
TION TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 

SECTION  8.29.  5/  1/67 

7337  TRUCK  DRIVER#  LIGHT 4.205  4.505  HR 

WORKING  CONDITIONS  AND  HEALTH  AND 
WELFARE  PAYMENTS  SAME  AS  01  CHAUFFEUR. 

SECTION  8.30.  6/16/67  i 
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7342  LOCKSMITH 4.875  5.205  HR 

WORKING  CONDITIONS  AND  HEALTH  AND 
WELFARE  PAYMENTS  SAME  AS  7344  CARPENTER. 

SECTION  8.31.  6/16/67 

7344  CARPENTER 4.875  5.205  HR 

WHEN  OPERATING  POWER  SAW 5.025  5.355  HR 

WHEN  ERECTING  STEEL  SCAFFOLD 5.025  5.355  HR 


SECTION  8.31.1.  HOURS  OF  WORK;  38  HOURS  PER  WEEK  CONSISTING  OF 
NOT  MORE  THAN  8 HOURS  PER  DAY»  5 DAYS  PER  WEEK»  MONDAY  TO  FRIDAY# 
INCLUSIVE.  CEFFECTIVE  6/16/67#  36  HOUR  WORK  WEEK!. 

SECTION  8.31.2.  OVERTIME;  FOR  THE  FIRST  FOUR  HOURS  IN  ADDITION 
TO  THE  FIRST  EIGHT  HOURS  OF  WORK#  TIME  AND  ONE-HALF  SHALL  BE  PAID. 
THE  FIRST  FOUR  HOURS  AFTER  THE  FIRST  EIGHT  HOURS  SHALL  MEAN  THE 
HOURS  BETWEEN  4;30  P.  M.  - 8;30  P.  M.  PROVIDED  HOWEVER  ON  FRIDAYS# 
THE  FIRST  FOUR  HOURS  OF  OVERTIME  SHALL  BE  COMPUTED  AFTER  THE  FIRST 
SIX  HOURS  OF  STRAIGHT-TIME  WORK  ZZIZO  P.M.  - 6;30  P.M. 3?  PROVIDED 
FURTHER  ON  FRIDAYS  EFFECTIVE  6/16/67  THE  FIRST  FOUR  HOURS  OF  OVER- 
TIME SHALL  BE  COMPUTED  AFTER  THE  FIRST  FOUR  HOURS  OF  STRAIGHT-TIME 
WORK  tl2;30  P.M.  - 4;30  P.M. 3.  ALL  TIME  WORKED  THEREAFTER#  AND  ON 
SATURDAYS#  SUNDAYS  AND  HOLIDAYS#  SHALL  BE  PAID  DOUBLE  TIME.  WHEN 
ONE  REGULAR  DAYLIGHT  SHIFT  IS  BEING  WORKED  AND  MEN  ARE  REQUIRED  TO 
REPORT  FOR  WORK  BEFORE  8 A.  M.  THEY  SHALL  BE  PAID  DOUBLE  TIME  PRIOR 
TO  8 A.  M. 

IN  EMERGENCIES  WHERE  PREMISES  CANNOT  BE  VACATED  IN  WHOLE  OR  IN 
PART  UNTIL  THE  CLOSE  OF  BUSINESS#  MEN  THEN  REPORTING  FOR  WORK  SHALL 
BE  PAID  TIME  AND  ONE-HALF  TO  MIDNIGHT.  ANY  WORK  PERFORMED  ON  SUCH 
JOBS  AFTER  MIDNIGHT  SHALL  BE  PAID  DOUBLE  TIME. 

SECTION  8.31.3.  SHIFT;  ALL  WORK#  EXCEPT  WHERE  MORE  THAN  ONE 
SHIFT  IS  WORKED#  OR  IN  OVERTIME  PROVISIONS  SET  FORTH  ABOVE  OR  IN 
EMERGENCIES#  SHALL  BE  PERFORMED  BETWEEN  THE  HOURS  OF  8 A.  M.  AND 
5 P.  M. 

WHERE  TWO  OR  MORE  SHIFTS  ARE  WORKED  IN  ANY  24  HOURS#  EACH  SHIFT 
SHALL  WORK  7 HOURS  AND  RECEIVE  8 HOURS  PAY.  NO  MULTIPLE  SHIFT  SHALL 
BE  ESTABLISHED  OR  STARTED  FOR  LESS  THAN  5 CONSECUTIVE  REGULAR  WORK 
DAYS. 

SECTION  8.31.4.  HOLIDAYS;  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS:  NEW  YEAR  S DAY#  WASHINGTON  S BIRTHDAY#  DECORATION  DAY# 
FOURTH  OF  JULY#  LABOR  DAY#  ADMISSION  DAY#  THANKSGIVING  DAY  AND 
CHRISTMAS  DAY.  PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE 
BASIS  OF  35C  PER  HOUR  FOR  HOURS  ACTUALLY  WORKED.  PAYMENT  SHALL  BE 
MADE  AT  THE  END  OF  EACH  PAYROLL  PERIOD  BASED  ON  THE  NUMBER  OF  HOURS 
ACTUALLY  WORKED  DURING  SAID  PERIOD.  PREMIUM  PAY  FOR  OVERTIME  OR  ANY 
OTHER  REASON  SHALL  BE  MADE  ON  THE  BASE  HOURLY  RATE.  WORK  PERFORMED 
ON  THESE  HOLIDAYS  SHALL  BE  PAID  FOR  AT  DOUBLE  TIME. 

SECTION  8.31.5.  HEALTH  AND  WELFARE;  25C  AN  HOUR  LESS  AN  AMOUNT 
WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH  SER- 
VICE SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S x 
CONTRIBUTION  TO  TJC  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 

SECTION  8.32.  6/  1/67 

7345  ELECTRICIAN 6.24  *6.63  HR 

♦ INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 

ALL  EMPLOYEES  WORKING  ON  UNGUARDED  OR  SWING  SCAFFOLDS#  BOS  N 
CHAIRS#  WORKING  ON  OR  CLIMBING  UNGUARDED  LADDERS  OR  POLES  OR  THE 
OUTSIDE  OF  TOWERS  OR  UNGUARDED  STRUCTURES  IN  HEIGHTS  IN  EXCESS  OF 
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SIXTY  C60  3 FEtT  'SHAkU  BE  PAID  TIME  AND  ONE-HALF  G 1 1/2 3 "THE  REGULARS  ' 

RATE  OF  PAY  AND  WHEN  WORKING  IN  HEIGHTS  IN  EXCESS  OF  NINETY  C903 

FEET  SHALL  BE  PAID  DOUBLE  THE  HOURLY  RATE  OF  PAY.  THE  APPLICABLE  | 

RATE  SHALL  BE  PAID  FOR  A MINIMUM  OF  TWO  HOURS.  " 

UNDERGROUND  AND  TUNNEL  WORK;  ALL  RATES  OF  PAY  FOR  MEN  ASSIGNED 
TO  WORK  IN  ANY  UNCOMPLETED  TUNNEL  OR  SHAFT  SHALL  BE  INCREASED  TEN 
PER  CENT.  C 10516  3 EMPLOYEES  ON  SUCH  JOB  FIVE  C 5 3'HO0RS  DURING  THE 
REGULAR  WORKING  HOURS  SHALL  RECEIVE  A MINIMUM  OF  A DAY  S PAY. 

SECTION  8.32.1.  HOURS  OF  WORK:  7 HOURS  PER  DAY.  FIVE  DAYS  PER 
WEEK.  MONDAY  TO  FRIDAY.  INCLUSIVE.  ANY  EMPLOYEE  REQUIRED  TO  REPORT 
FOR  WORK  SHALL  RECEIVE  NOT  LESS  THAN  4 HOURS  PAY  FOR  THAT  CALENDAR 
DAY. 

SECTION  8.32.2.  OVERTIME:  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
AFTER  THE  REGULAR  SCHEDULED  HOURS  C8  A.  M.  TO  12  NOON.  ANDT12^30''PV  - 
M.  TO  3:30  P.  M.  OR  SHIFT  WORK  AND  ON  SATURDAYS.  SUNDAYS  AND'HOLI-'- 
DAYSr  SHALL  BE  PAID  AT  DOUBLE  TIME. 

EMPLOYEES  CALLED  FOR  DUTY  4 HOURS  OR  MORE  BEFORE  THE  BEGINNING 
OF  regular  working  hours  SHALL  BE  PAID  AT  THE  RATE  OF  DOUBLE  TIME 
FROM  THE  TIME  tHEY  ARE  CALLED  UNTIL  RELIEVED  FROM  DUTY. 

AN  EMERGENCY  CALL  SHALL  BE  PAID  FOR  AT  A MINIMUM  OF  ONE  HOUR  AT 
THE  DOUBLE  TIME  RATE.  A LUNCH  PERIOD  SHALL  BE  ALLOWED  ON  THE  EMP- 
LOYER S TIME  AT  THE  END  OF  A REGULAR  WORK  DAY  IF  EMPLOYEES  ARE  RE-^^BR 
QUIRED  TO  WORK  OVERTIME  IN  EXCESS  OF  TWO  HOURS.  EMPLOYEES  WORKINGS  or 
OVERTIME  SHALL  RECEIVE  A LUNCH  PERIOD  OF  30  MINUTES  ON  THE  EMPLOY- 
ER S TIME  EVERY  4 HOURS.  CTHIS  SHALL  NOT  APPLY  TO  THE  NOON  DAY 
LUNCH  PERIOD  ON  SATURDAYS.  SUNDAYS.  AND  HOLIDAYS. 3 AN  EMPLOYEE 
REQUIRED  TO  WORK  DURING  ANY  REGULAR  LUNCH  PERIOD  SHALL  RECEIVE  THE  ' 
ESTABLISHED  OVERTIME  RATE  FOR  SUCH  LUNCH  PERIOD  AND  SHALL  THERE- 
AFTER BE  ALLOWED  A REASONABLE  OPPORTUNITY  TO  EAT  HIS  LUNCH  ON  THE  ( 

EMPLOYER  S TIMEi  ' ' 

SECTION  8.32.3.  SHIFT:  FIRST  OR  REGULAR  DAYLIGHT  SHIFT:  A ^ 

HOUR  PERIOD  LESS  30  MINUTES  FOR  MEALSBON  THE  EMPLOYEE -S  TIMEB-PAY 
FOR  A FULL  PERIOD  SHALL  BE  A SUM  EQUIVALENT  TO  7 TIMES  THE  REGULAR 
HOURLY  RATE  WITH  NO  PREMIUM. 

SECOND  shift:  a 7 HOUR  PERIOD  LESS  30  MINUTES  FOR  MEALS  ON  THE 
EMPLOYEE  S TIME.  PAY  FOR  A FULL  SECOND  SHIFT  PERIOD  SHALL  BE  A SUM 
EQUILVALENT  tO  6 1/2  TIMES  THE  REGULAR  HOURLY  RATE  PLUS  10  PER 
CENT.  OVERTIME  RATE  SHALL  INCLUDE  tHE:pERCENTAGEi  '---  - - -iHUO- 

THIRD  SHIFT:  A 6 1/2  HOUR  PERIOD  LESS’ 30  MINUTES' FOR  MEAES'^ONI ?iH 
THE  EMPLOYEE  S TIME.  PAY  FOR  A FULL  THIRD  SHIFT  PERIOD  SHALL  BE  A 
SUM  EQUIVALENT  TO  6 1/2  TIMES  THE  REGULAR  HOURLY  RATE  PLUS  15  PER 
CENT.  OVERTIME  RATE  SHALL  INCLUDE  THE  PERCENTAGE. 

EMPLOYEES  REQUIRED  TO  WORK  OVERTIME  PAST  THE  QUITTING  TIME  OF 
THEIR  REGULAR  SHIFT.  UNLESS  RELIEVED  FROM  WORK  AT  LEAST  A FULL 
SHIRT.  AS  SET  FORTH  HEREIN  BEFORE  STARTING  TO  WORK  ON  THEIR  NEXT 
REGULAR  SHIFT.  SHALL  BE  PAID  THE  OVERTIME  RATE  FOR  SUCH  SHIFT. 

EMPLOYEES  TRANSFERRED  FROM  ONE  SHIFT  TO  ANOTHER  UNLESS  RELIEVED 
FROM  WORK  AT  LEAST  A FULL  SHIFT  BEFORE  STARTING  THEIR  NEW  "SHilFTw  R i L'.c 
SHALL  BE  PAID  THE  OVERTIME  RATE  FOR  THE  FIRST  SUCH  SHIFT:  WORKT.B'HOW- 
EVERr  IF  AN  EMPLOYEE  WORKING  ON  THE  FIRST  OR  REGULAR  DAYLIGHT  SHIFT 
IS  REQUIRED  TO  RETURN  TO  WORK  ON  THE  THIRD  SHIFT  WITHIN  THE  SAME  24 
HOUR  WORK  DAY  PERIOD^  HE  SHALL  RECEIVE  DOUBLE  TIME  FOR  THE  FIRST 
SUCH  THIRD  SHIFT  WORK.  THE  24-HOUR  WORK  DAY  PERIOD  MENTIONED  HEREIN 
SHALL  BE  THE  24-HOUR  PERIOD  COMMENCING  WITH  THE  STARTING  TIME  OF  i 
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THE  DAY  SHIFT.  NO  EMPLOYEE  SHALL  BE  TRANSFERRED  FROM  HIS  REGULAR 
ASSIGNED  SHIFT  TO  ANOTHER  SHIFT  MORE  THAN  ONCE  IN  A WORK  WEEK» 
EXCEPT»  HOWEVERr  HE  MAY  BE  RETURNED  TO  HIS  REGULAR  ASSIGNED  SHIFT. 
SECTION  8.32.4.  HOLIDAYS:  THE  FOLLOWING  HOLIDAYS  SHALL  BE 

observed:  new  year  s day»  Washington  s birthday»  decoration  day» 

FOURTH  OF  JULYr  ADMISSION  DAYr  LABOR  DAY»  THANKSGIVING  DAY  AND 
CHRISTMAS  DAY.  WHEN  ANY  OF  THESE  HOLIDAYS  FALL  ON  SUNDAYr  THE 
FOLLOWING  DAY  SHALL  BE  OBSERVED  IN  LIEU  THEREOF.  FOUR  PERCENT  C49SD 
HOLIDAY  PAYMENT  IS  INCLUDED  IN  DAILY  WAGES  LISTED  ABOVE.  DOUBLE 
TIME  SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED  ON  THE  FOREGOING  HOLI- 
DAYS. 

SECTION  8.32.5.  HEALTH  AND  WELFARE:  17  1/2  C6/1/67  SAME  AMOUNT 
AS  7/1/66  UNLESS  ALL  OR  PART  OF  WAGE  INCREASE  OF  6/1/67  IS  APPLIED 
TO  FRINGES]  HOUR  LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO 
THE  CITY  AND  COUNTY  HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT 
TO  THE  VALUE  OF  THE  CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM 
FOR  EMPLOYEES  DEATH  BENEFIT. 

SECTION  8.33. 

7346  PAINTER 4.97  HR 

WHEN  WORKING  ON  EXTERIOR  STAGE: 

4TH  TO  7TH  STORY  INCLUSIVE 1/2  HOUR  OF  WAGE  RATE 

ADDITIONAL  PER  DAY 

8TH  TO  IITH  STORY  INCLUSIVE 1 HR  OF  WAGE  RATE 

PER  DAY  ADDITIONAL 

12TH  STORY  OR  HIGHER  1 1/2  HR  OF  WAGE  RATE 

PER  DAY  ADDITIONAL 

WHEN  WORKING  ON  STEEL  CONSTRUCTION » BRIDGES  AND 
TANKS  OVER  50  FEET  ABOVE  GROUND  OR  WATER  LEVEL 

1/2  HOUR  PER  DAY  OVER 
THE  HOURLY  WAGE  RATE 

OVER  180  FEET  ABOVE  GROUND  OR  WATER 

LEVEL 2 HOURS  PER  DAY  ABOVE 

THE  BASIC  WAGE  RATE 

EMPLOYEES  SPRAYING  ON  ERECTED  STEEL 

CONSTRUCTION#  BRIDGES  AND  TANKS 25C  PER  HOUR  ABOVE 

APPLICABLE  RATE. 

SECTION  8.33.1.  HOURS  OF  W0RK:7  HOURS  PER  DAY#  5 DAYS  PER  WEEK# 
MONDAY  TO  FRIDAY#  INCLUSIVE. 

SECTION  8.33.2.  OVERTIME*.  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
AFTER  THE  REGULAR  SCHEDULED  HOURS  8:30  A.  M.  TO  12M  AND  FROM  12.30 
P.  M.  TO  4:00  P.  M.»  TIME  AND  ONE-HALF  SHALL  BE  PAID.  SATURDAYS# 
SUNDAYS#  AND  HOLIDAYS  SHALL  BE  PAID  AT  THE  RATE  OF  DOUBLE  TIME. 
SECTION  8.33.3.  SHIFT:  NONE. 

SECTION  8.33.4.  HOLIDAYS:  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
holidays:  NEW  YEAR  S DAY#  MEMORIAL  DAY#  FOURTH  OF  JULY#  LABOR  DAY# 
THANKSGIVING  DAY  AND  CHRISTMAS  DAY.  WHEN  A HOLIDAY  FALLS  ON  A SUN- 
DAY# SAME  SHALL  BE  OBSERVED  ON  THE  FOLLOWING  MONDAY.  PAYMENT  FOR 
THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE  BASIS  OF  30C  PER  HOUR  FOR  HOURS 
ACTUALLY  WORKED.  PAYMENT  SHALL  BE  MADE  AT  THE  END  OF  EACH  PAYROLL 
PERIOD  BASED  ON  THE  NUMBER  OF  HOURS  ACTUALLY  WORKED  DURING  SAID 
PERIOD.  PREMIUM  PAY  FOR  OVERTIME  OR  ANY  OTHER  REASON  SHALL  BE  MADE 
ON  THE  BASE  DAILY  RATE.  WORK  PERFORMED  ON  THESE  HOLIDAYS  SHALL  BE 
PAID  FOR  AT  DOUBLE  TIME. 

SECTION  8.33.5.  HEALTH  AND  WELFARE:  24  1/2C  AN  HOUR  LESS  AN 
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AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.34. 

7347  PLUMBER 6.20  HR 

CJOBBINGr  SERVICE  AND  REPAIR  WORK] 5.425  HR. 


HIGH  work:  any  employee  required  to  work  from  TRUSSE5» 

SWINGING  SCAFFOLDSr  BOS  NS  CHAIRS#  TEMPORARY  STAGING  OR 
UNGUARDED  STRUCTURES  AT  A HEIGHT  OF  25  FEET  OR  MORE  FROM 
GROUND#  WATER#  OR  SUPPORTING  STRUCTURE  SHALL  RECEIVE  75C 
PER  HOUR  OVER  HIS  REGULAR  RATE  OF  PAY. 

WELDING  work:  ANY  EMPLOYEE#  WHILE  WELDING  OR  BURNING 
GALVANIZED  PIPE  OR  STAINLESS  STEEL#  OR  ANY  OTHER  PIPE 
OR  MATERIAL  THAT  GIVES  OFF  TOXIC  AND/OR  POISONOUS  GASES# 

SHALL  RECEIVE  75C  PER  HOUR  OVER  HIS  REGULAR  HOURLY  RATE 
OF  PAY. 

SECTION  8.34.1.  HOURS  OF  WORK:  7 HOURS  PER  DAY  C 8 A.  M.  TO  4 
P.  M.]  5 DAYS  PER  WEEK#  MONDAY  TO  FRIDAY  INCLUSIVE.  THE  REGULAR 
STARTING  TIME  MAY  BE  CHANGED  BY  MUTUAL  AGREEMENT.  C DAY  SHIFT 
EMPLOYEES  REQUIRED  TO  WORK  AFTER  i:00  A.  M.  AND  LAID  OFF  BEFORE 
8:00  A.  M.  SHALL  BE  PAID  TO  8:00  A.  M,  AT  THE  OVERTIME  RATES.] 

SECTION  8.34.2.  OVERTIME*.  ALL  TIME  WORKED  OUTSIDE  OF  THE  REGU- 
LAR WORK  DAY  AND  ALL  TIME  WORKED  ON  SATURDAY#  SUNDAY#  AND  HOLIDAYS# 

SHALL  BE  PAID  AT  THE  DOUBLE  TIME  RATE  CDOUBLE  WAGES  AND  DOUBLE 
FRINGES]#  EXCEPT  SATURDAY  WHEN  EMERGENCY  JOBBING  WORK  WILL  BE  PER- 
MITTED AT  TIME  AND  ONE-HALF  RATE. 

A MEAL  PERIOD  OF  ONE-HALF  HOUR  SHALL  BE  ALLOWED  ON  THE  EMP- 
LOYER S TIME  AT  OVERTIME  RATE  IF  THE  EMPLOYEES  ARE  REQUIRED  TO  WORK 
OVERTIME  IN  EXCESS  OF  TWO  HOURS.  EMPLOYEES  WORKING  OVERTIME  SHALL  < 

RECEIVE  A LUNCH  PERIOD  OF  ONE-HALF  HOUR  ON  THE  EMPLOYER  S TIME  AT 
THE  OVERTIME  RATE  AFTER  EVERY  FOUR  HOURS  THEREAFTER.  THE  FOREGOING 
SHALL  NOT  APPLY  TO  THE  NOONDAY  LUNCH  PERIOD  ON  SATURDAYS#  SUNDAYS 
OR  HOLIDAYS. 

SECTION  8.34.3.  SHIFT:  THE  REGULAR  STARTING  TIME  OF  THE  DAY 
SHIFT  SHALL  BE  8:00  A.  M.  EXCEPT  THAT  WHERE  EXISTING  TRAFFIC  CONDI- 
TIONS RENDER  IT  DESIRABLE  TO  START  THE  DAY  SHIFT  AT  AN  EARLIER 
HOUR#  SUCH  STARTING  TIME  MAY  BE  MADE  EARLIER  BUT  IN  NO  EVENT  EARLI- 
ER THAN  7: 00  A.  M.  THE  REGULARLY  ESTABLISHED  STARTING  TIME  OF  THE 
DAY  SHIFT  SHALL  BE  RECOGNIZED  AS  THE  BEGINNING  OF  THE  24-HOUR  WORK 
DAY  PERIOD.  WHEN  IRREGULAR  OR  BROKEN  SHIFTS  ARE  WORKED#  OVERTIME 
RATES  SHALL  APPLY  BEFORE  THE  REGULAR  STARTING  TIME  AND  AFTER  THE 
REGULAR  QUITTING  TIME  OF  THE  SHIFT  ON  WHICH  THE  EMPLOYEE  IS  REGU- 
LARLY EMPLOYED. 

EMPLOYEES  TRANSFERRED  FROM  ONE  SHIFT  TO  ANOTHER#  UNLESS  RELIEV- 
ED FROM  WORK  AT  LEAST  A FULL  SHIFT  AS  SET  FORTH  HEREIN#  BEFORE 
STARTING  THEIR  NEW  SHIFT#  SHALL  BE  PAID  THE  OVERTIME  RATES  FOR  THE 
FIRST  SUCH  SHIFT  WORKED.  HOWEVER#  IF  AN  EMPLOYEE  WORKING  ON  THE 
FIRST  OR  REGULAR  DAYLIGHT  SHIFT  IS  REQUIRED  TO  RETURN  TO  WORK  ON 
THE  THIRD  SHIFT  WITHIN  THE  SAME  24-HOUR  WORKDAY  PERIOD#  HE  SHALL 
RECEIVE  DOUBLE  TIME  FOR  THE  FIRST  SUCH  THIRD  SHIFT  WORKED.  THE  24- 
HOUR  WORK  DAY  PERIOD  MENTIONED  HEREIN  SHALL  BE  THE  24-HOUR  PERIOD 
COMMENCING  WITH  THE  STARTING  TIME  OF  THE  DAY  SHIFT.  EMPLOYEES  RE- 
QUIRED TO  WORK  OVERTIME  PAST  THE  QUITTING  TIME  OF  THEIR  REGULAR  | 
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SHIFT#  UNLESS  RELIEVED  FROM  WORK  AT  LEAST  A FULL  SHIFT#  AS  SET 
FORTH  HEREIN#  BEFORE  STARTING  WORK  ON  THEIR  NEXT  REGULAR  SHIFT# 
SHALL  BE  PAID  THE  OVERTIME  RATE  FOR  SUCH  SHIFT. 

FIRST  OR  REGULAR  DAYLIGHT  SHIFT!  A 7 1/2-HOUR  PERIOD  LESS  30 
MINUTES  FOR  MEALS  ON  THE  EMPLOYER  S TIME.  PAY  FOR  A FULL  SHIFT 
PERIOD  SHALL  BE  A SUM  EQUIVALENT  TO  7 TIMES  THE  REGULAR  HOURLY  RATE 
WITH  NO  PREMIUM. 

SECOND  shift:  a 7-HOUR  PERIOD  LESS  30  MINUTES  FOR  MEALS  ON  EMP- 
LOYEE S TIME.  PAY  FOR  A FULL  SECOND  SHIFT  PERIOD  SHALL  BE  A SUM 
EQUAL  TO  7 TIMES  THE  REGULAR  HOURLY  RATE  PLUS  10%. 

THIRD  shift:  a 6 1/2-  HOUR  PERIOD  LESS  30  MINUTES  FOR  MEALS  ON 
EMPLOYER  S TIME.  PAY  FOR  A FULL  THIRD  SHIFT  PERIOD  SHALL  BE  A SUM 
EQUAL  TO  7 TIMES  THE  REGULAR  HOURLY  RATE  PLUS  15%. 

ANY  WORKMAN#  AFTER  REPORTING  TO  WORK  AT  THE  REGULAR  STARTING 
TIME  AND  FOR  WHOM  NO  WORK  IS  PROVIDED#  SHALL  RECEIVE  PAY  FOR  4 
HOURS  AT  THE  PREVAILING  RATE  OF  WAGES#  UNLESS  HE  HAS  BEEN  NOTIFIED 
NOT  TO  REPORT#  AND  ANY  WORKMAN  WHO  REPORTS  TO  WORK  AND  FOR  WHOM 
WORK  IS  PROVIDED  SHALL  RECEIVE  NOT  LESS  THAN  4 HOURS  PAY  AND  IF 
MORE  THAN  4 HOURS  ARE  WORKED  IN  ANY  ONE  DAY#  SHALL  RECEIVE  NOT  LESS 
THAN  A FULL  DAY  S PAY.  THE  PROVISIONS  OF  THIS  SECTION  SHALL  NOT 
APPLY  WHEN  WEATHER  CONDITIONS  MAKE  IT  IMPRACTICABLE  TO  PUT  SUCH 
AN  EMPLOYEE  TO  WORK  ON  HIS  OWN  ACCORD?  PROVIDED  THAT  IN  THE  CASE  OF 
INCLEMENT  WEATHER  NO  EMPLOYEE  AFTER  HAVING  STARTED  WORK  SHALL  BE 
PAID  FOR  LESS  THAN  2 HOURS  FOR  ANY  FRACTIONAL  PART  OF  THE  DAY. 

SECTION  8.34.4.  HOLIDAYS!  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS  AND  PAID  IN  THE  MANNER  PRESCRIBED  IN  THIS  SECTION!  NEW 
YEAR  S DAY#  WASHINGTON  S BIRTHDAY#  MEMORIAL  DAY#  FOURTH  OF  JULY# 
LABOR  DAY#  ADMISSION  DAY#  THANKSGIVING  DAY#  THE  FRIDAY  AFTER 
THANKSGIVING#  CHRISTMAS  DAY#  AND  THE  EMPLOYEE  S BIRTHDAY.  IF  ANY 
HOLIDAY  FALLS  ON  A SATURDAY#  THE  PRECEDING  FRIDAY  SHALL  BE  CON- 
SIDERED A LEGAL  HOLIDAY#  AND  IF  THE  PRECEDING  FRIDAY  IS  ALREADY  A 
HOLIDAY#  THE  PRECEDING  THURSDAY  SHALL  BE  CONSIDERED  A LEGAL 
HOLIDAY.  IF  ANY  HOLIDAY  FALLS  ON  A SUNDAY#  THE  FOLLOWING  MONDAY 
SHALL  BE  CONSIDERED  A LEGAL  HOLIDAY#  AND  IF  THE  FOLLOWING  MONDAY  IS 
ALREADY  A HOLIDAY#  THEN  THE  FOLLOWING  TUESDAY  SHALL  BE  CONSIDERED  A 
LEGAL  HOLIDAY.  WORK  DONE  ON  SUCH  DAYS  SHALL  BE  PAID  AT  THE  OVERTIME 
RATE#  PROVIDED  THAT  THE  OVERTIME  RATE  SHALL  NOT  BE  REQUIRED  FOR 
JOBBING#  SERVICE#  AND  REPAIR  WORK  PERFORMED  ON  THE  FRIDAY  AFTER 
THANKSGIVING.  PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE  BASIS 
OF  27C  PER  HOUR  FOR  7347  PLUMBER  AND  32C  PER  HOUR  FOR  7329  PLUMBER 
GENERAL  FOREMAN  FOR  HOURS  ACTUALLY  WORKED.  PAYMENT  SHALL  BE  MADE  AT 
THE  END  OF  EACH  PAYROLL  PERIOD  BASED  ON  THE  NUMBER  OF  HOURS  ACTU- 
ALLY WORKED.  PREMIUM  PAY  FOR  OVERTIME  OR  ANY  OTHER  REASON  SHALL  BE 
MADE  ON  THE  BASE  HOURLY  RATE. 

SECTION  8.34.5.  HEALTH  AND  WELFARE!  56C  AN  HOUR  LESS  AN  AMOUNT 
WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH  SER- 
VICE SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 

SECTION  8.35. 

7348  STEAMFITTER.  6.20  HR 

WORKING  CONDITIONS#  HOLIDAY  AND  HEALTH 
AND  WELFARE  PAYMENTS#  SAME  AS  7347  PLUMBER. 

SECTION  8.36.  10/  1/66 

7350  MEAT  CUTTER 152.00  156.00  WK 
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CEXTRA  MAN] 34.34  DA 

SECTION  8.36.1.  HOURS  OF  . WORK : 8 HOURS  PER  DAY » 5 DAYS  PER 
WEEKr  MONDAY  TO  FRIDAYr  INCLUSIVE.  EMPLOYEES  WORKING  LESS  THAN  5 
FULL  DAYS  IN  A REGULAR  CALENDAR  WEEK  OR  LESS  THAN  4 FULL  DAYS  IN  A { 

CALENDAR  WEEK  IN  WHICH  A HOLIDAY  FALLS  SHALL  RECEIVE  EXTRA  MAN  S 
PAY.  IF  AN  EXTRA  EMPLOYEE  ARRIVES  LATE  THE  EMPLOYER  SHALL  NOT  BE 
OBLIGATED  TO  PAY  HIM  FOR  THAT  DAYr  HOWEVER#  IF  THE  EMPLOYEE  IS 
ALLOWED  TO  WORK  ANY  PART  OF  THE  DAY#  HE  SHALL  BE  PAID  ONLY  FOR  THE 
HOURS  ACTUALLY  WORKED  ON  THAT  DAY. 

SECTION  8.36.2.  OVERTIME!  ALL  WORK  PERFORMED  BEFORE  OR  AFTER 
THE  REGULAR  SCHEDULED  HOURS  C6:00  A.  M.  TO  3100  P.  M.#  7:00  A.  M. 

TO  4:00  P.  M.  OR  FROM  8:00  A.  M.  TO  5:00  P.  M. 3 OR  SHIFT  WORK# 

SHALL  BE  PAID  AT  TIME  AND  ONE-HALF,  ALL  WORK  ON  SATURDAY  OR  IN 
EXCESS  OF  8 HOURS  IN  ONE  DAY  OR  40  HOURS  IN  ONE  WEEK#  SHALL  BE 
PAID  AT  TIME  AND  ONE-HALF.  ALL  WORK  PERFORMED  IN  EXCESS  OF  10  HOURS 
IN  ANY  ONE  DAY  OR  ON  SUNDAYS  AND  HOLIDAYS  SHALL  BE  PAID  AT  DOUBLE 
TIME. 

SECTION  8.36.3.  SHIFT!  THE  EMPLOYER  MAY  ESTABLISH  A SECOND 
SHIFT  AND/OR  A THIRD  SHIFT  OUTSIDE  OF  THE  REGULAR  SCHEDULED  HOURS. 

SHIFT  PREMIUMS#  WHERE  THERE  IS  NO  MANUFACTURING  OR  PROCESSING  OF 

MEAT#  EXCLUSIVE  OF  COOKING  AND  SMOKING 2ND  SHIFT  CPER  HRS3 

12. 5C 3RD  SHIFT  CPER  HR.]  15C.  SHIFT  PREMIUMS  OF  EMPLOYEES 

WHERE  THERE  IS  NO  LIMITATION  ON  TYPE  OF  WORK  PERFORMED 2ND 

SHIFT  CPER  HR.]  20C 3RD  SHIFT  CPER  HR.]  25C. 

SECTION  8.36.4.  HOLIDAYS!  NEW  YEAR  S DAY#  WASHINGTON  S BIRTH- 
DAY# MEMORIAL  DAY#  FOURTH  OF  JULY#  LABOR  DAY#  VETERANS  DAY#  THANKS- 
GIVING DAY  AND  CHRISTMAS  DAY  SHALL  BE  PAID  HOLIDAYS  AT  THE  REGULAR 
RATE  FOR  THE  REGULAR  WORK  DAY  WHEN  NO  WORK  IS  PERFORMED.  ALL  WORK 
PERFORMED  ON  THESE  HOLIDAYS  SHALL  BE  PAID  AT  DOUBLE  TIME.  WHEN  A , | 

HOLIDAY  FALLS  ON  SUNDAY#  MONDAY  SHALL  BE  CONSIDERED  AS  THE  HOLIDAY. 

WHEN  A HOLIDAY  FALLS  ON  SATURDAY#  FRIDAY  SHALL  BE  CONSIDERED  AS  THE 
HOLIDAY. 

SECTION  8.36.5.  HEALTH  AND  WELFARE!  23. 7C  FOR  EACH  HOUR  WORKED 
OR  PAID  FOR  CEXCLUSIVE  OF  OVERTIME  HOURS]  CEFFECTIVE  10/1/66  - 
24. 7C]  LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY 
AND  COUNTY  HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE 
VALUE  OF  THE  CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMP- 


LOYEES DEATH  BENEFIT. 

SECTION  8.37. 

7354  TRUCK  DRIVER#  HEAVY 4.205  - 4.84  HR 

EFFECTIVE  5/1/67 4.505  - 5.14  HR 

WORKING  CONDITIONS#  HOLIDAYS#  HEALTH 
AND  WELFARE  SAME  AS  01  CHAUFFEUR 
SECTION  8.38.  8/1/66 

7356  MUSEUM  ANTIQUE  RESTORER 33.40  34.40  DA 


COMBINED  REPAIR  AND  FINISHING  WORK  3.00  PER  DAY 
ADDITIONAL 

SECTION  8.38.1.  HOURS  OF  WORK!  8 HOURS  PER  DAY#  5 DAYS  PER 
WEEK#  MONDAY  TO  FRIDAY#  INCLUSIVE. 

SECTION  8.38.2.  OVERTIME!  ALL  WORK  PERFORMED  BEFORE  OR  AFTER 
THE  REGULAR  SCHEDULED  HOURS  C8!00  A.  M.  TO  5!00  P.  M. 3AND  ON  SATUR- 
DAYS AND  SUNDAYS  SHALL  BE  PAID  AT  DOUBLE  TIME.  HOLIDAYS  SHALL  BE 
PAID  AT  DOUBLE  TIME  IN  ADDITION  TO  STRAIGHT  TIME  WHEN  WORKED. 
SECTION  8.38.3.  SHIFT!  NONE. 
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StCTION  8.38.4.  HOLIDAYS;  ^£A  YEAR  S DAY»  WASHINGTON  S BIRTH- 
uAY»  DECORATION  DAY»  INDEPENDENCE  DAYr  LABOR  DAY»  ADMISSION  DAY» 
THANKSGIVING  DAY»  CHRISTMAS  DAY»  AND  THE  DAY  AFTER  CHRISTMAS.  THESE 
DAYS  SHALL  BE  PAID  FOR  AT  THE  STRAIGHT  TIME  RATE  WHEN  MOT  WORKED 
and  at  double  time  pay  in  ADDITION  TO  STRAIGHT  TIME  RATE  WHEN  WORK- 
ED. HOLIDAYS  falling  ON  A SATURDAY  SHALL  BE  OBSERVED  ON  THE  FOLLOW- 
ING MONDAY  COR  FIRST  REGULARLY  SCHEDULED  WORK  DAY  THEREAFTER  I THE 
DAY  AFTER  CHRISTMAS  WILl  0E  CELEBRATED  ON  THE  FOLLOWING  TUESDAY  IF 
CHRISTMAS  FALLS  ON  SATURDAY  OR  SUNDAY.  HOLIDAYS  FALLING  ON  SUNDAY 
SHALu  BE  OBSERVED  ON  THE  FOLLOWING  MONDAY.  HOLIDAY  COMPENSATION 
FOR  HOLIDAYS  NOT  WORKED  SHALL  NOT  BE  PAID  TO  ANY  EMPLOYEE  WHO  FAILS 
TO  REPORT  FOR  WORK  ON  HIS  REoULAR  SCHEDULED  WORKING  DAYS  NEXT  PRE- 
CEDING AND  NEXT  FOLLOwL.G  TrtE  HOLIDAY  INVOLVED  UNLESS  PERMISSION 
TO  BE  ABSENT  HAS  BEEn  GRANTED  Ir.  ADVANCE.  OR  UNLESS  SUCH  ABSENCE  IS 
DUE  TO  ILLNESS  OR  OTHER  GOOD  CANSE. 

SECTION  8.33.5.  hEAlTH  A.sD  -ELFARE:  $22.85  PER  MONTH  LESS  AN 
AMOUNT  WHICH  REPRESENTS  COisiTRIt-uTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  A-Ount  VALENT  TO  THE  VAi-UE  OF  THE  CITY  S 

CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOfEES  DEATH  BENEFIT. 

SECTION  8.39. 

7353  PATTERNMAKER 4.68  HR 

SECTION  3.39.1.  HOU-nS  OF  wORK:  8 HOURS  PER  OAY»  5 DAYS  PER 
.vE£K»  MONDAY  ro  FRIDAY » INCLUSIVE. 

SuuTIOIm  6.39.2.  OVERTIME:  ALL  TIME  WORKED  BEFORE  OR  AFTER  THE 
KEGULA.'.  SCHEDULED  HOURS  C3  A.  M.  TO  5 P.  M.  3 AND  ON  SATURDAYS^  SUN- 
DAYS ADD  HOi-lDAYSf  SHAL^  BE  PAID  AT  THE  RATE  OF  DOUBLE  TIME.  EMP- 
LOYEES y»HO  qualify  FOR  HOLIl./^^Y  PAY  AND  ARE  CALLED  IN  TO  WORK  ON  ANY 
OF  THE  Li4UMERATED  hOLID'xYS  SiiAuL  BE  CO^iPE^)SATED  AT  DOUBLE  THEIR 
STRAIGHT  TIME  RATE  OF  P/Y  li-j  ADDITION  TO  HOLIDAY  PAY.  EMPLOYEES 
WHO  Du  i.OT  QUALiFY  FOR  r-,OLlDAY  HAY  AMD  ■ WHO  V CRK  ON  ANY  OF  THE 
EMUHERmTED  HOLIDAYS  SHAl-L  BE  COMPENSATED  AT  DOUBLE  THEIR  STRAIGHT 
TIME  KATE  OF  PAY. 

SECTION  3.39.3.  ShIFT:  NDf.E . 

section  3.39.4.  holidays:  mew  year  S DAY»  W'ASHINGTON  S RIRTH- 
DAY»  mEiMORIAL  DAYr  INOEPEmDE' -CL  DAY#  LABOR  DAY#  THANKSGIVING  DAY# 
CHRISTMAS  DAY#  Ai'4D  THE  REGULAR  V.ORK  DAY  PRECEDING  CHRISTMAS  DAY 
SHALL  bE  PAID  hOLlUAYS.  .VHth  AH  ENUMERATED  HOLIDAY  FALLS  ON  A SUN- 
DAY mnD  is  observed  by  the  N-hTION  CN  the  RiO.N{.:AY  FOLLOWING#  SAID 
hOLiO^'t  ^.ILL  be  paid  for  UNDEf<  THE  CONDITIONS  CONTAINED  HEREIN. 

WKEim  Ar.  ENUMERATED  HCLIDrY  FmLLS  ON  SATURDAY#  THE  PRECEDING  FRIDAY 
shall  be  THE  PAID  HOLIDAY. 

SlCIION  8.39.5.  hEALTh  Ard  WELFARE:  $20.57  PER  MONTH  LESS  AN 
AHOUiiT  urUCH  REPKcSE  .'TS  CONTta&UTI ONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  aNO  Af.  A.  OuNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
COrTMBUTXON  Tl  the  RETIRenE  .T  SYSTE.m  for  Ev'PLOYEeS  DEATH  BENEFIT. 

SECT  A ON  0.4U. 

7361  PLASTERER 40.00  DA 

SEC  r ION  a. 40.1.  HOJ.vS  of  ..ORK:  8 tlOURS  PER  DAY#  5 DAYS  PER 
V.EEK#  ;.0,^DAY  TO  FRIDAY#  INCLUSIVE. 

Suction  o.hG.2.  ovuTATif  E:  for  all  vOrk  pfrfor  ied  before  or 

after  TnE  REGULAR  SCHEDULED  .-.oURS  L3  A,  M.  TC  4:30  P.  M.  3 AiND  ON 
SATURDAYS#  SUNDAYS  AuD  MOL.Ii;AYS»  DOUBLE  TIME  SI-ALl  BE  PAID. 

SECTION  3.40.3.  ohIrT:  uC-ME. 

section  8.40.4.  HOLIDAYS:  NO  PAID  l-OLIOAYS.  DOUBLE  TINE  SHALL 


BE  PAID  FOR  ALL  WORK  PERFORMED  ON  THE  FOLLOWING  HOLIDAYS:  NEW 
YEAR  S DAY»  WASHINGTON  S BIRTHDAY » MEMORIAL  DAY,  FOURTH  OF  JULY» 
LABOR  DAYr  ADMISSION  DAY,  THANKSGIVING  DAY  AND  CHRISTMAS  DAY, 

SECTION  8.40.5.  HEALTH  AND  WELFARE;  19C  AN  HOUR  LESS  AN  AMOUNT 
WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH  SER- 
VICE SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITYS  CON- 
TRIBUTION TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 
SECTION  6.41. 

7364  POWERHOUSE  OPERATOR 160.35  WK 

EMERGENCY  RELIEF  OPERATOR  $3.00  PER  WEEK  ADDITIONAU^ 

SECTION  8,41.1.  HOURS  OF  WORK;  A WORK  WEEK  IS  DEFINED  TO  CON- 
SIST OF  SEVEN  til  CONSECUTIVE  CALENDAR  DAYS,  AND  A BASIC  WORK  WEEK 
IS  DEFINED  TO  CONSIST  OF  FIVE  C53  WORK  DAYS  OF  EIGHT  C03  HOURS 
EACH,  WHEN  ONE  OR  MORE  EIGHT  C8D  HOUR  WATCHES  MUST  BE  MAINTAINED, 

AN  EMPLOYEE  WHO  IS  ASSIGNED  TO  DUTY  ON  ANY  SUCH  WATCH  SHALL  BE 
KNOWN  AS  A SHIFT  EMPLOYEE, 

SECTION  8,41.2.  overtime;  COMPENSATION  AT  THE  RATE  OF  ONE  AND 
ONE-HALF  Cl  1/23  TIMES  THE  STRAIGHT  RATE  OF  PAY  FOR  WORK  IN  EXCESS 
OF  FORTY  C40  3 HOURS  IN  A WORK  WEEK  I TIME  WORKED  IN  EXCESS  OF  EIGHT 
C83  HOURS  ON  A WORK  DAY?  TIME  WORKED  ON  A NON-WORK  DAY  I TIME  WORK- 
ED ON  A HOLIDAY  IN  A BASIC  WORK  WEEK  AND  TIME  WORKED  OUTSIDE  OF 
THE  REGULAR  WORK  HOURS  ON  A WORK  DAY,  EMPLOYEES  SHALL  NOT  BE  RE- 
QUIRED TO  TAKE  EQUIVALENT  TIME  OFF  DURING  A WORK  DAY  IN  LIEU  OF 
OVERTIME  COMPENSATION. 

OVERTIME  SHALL  DE  COMPENSATED  TO  THE  NEAREST  QUARTER! 1/4 3 
HOUR.  EMPLOYEES  WHO  ARE  CALLED  FROM  THEIR  HOMES  FOR  EMERGENCY  WORK 
ON  THEIR  NON-WORK  DAY,  ON  A HOLIDAY  WHICH  THEY  ARE  ENTITLED  TO 
HAVE  OFF,  OR  OUTSIDE  OF  THEIR  REGULAR  WORK  HOURS  ON  WORK  DAYS  SHALL 
BE  PAID  OVERTIME  COMPENSATION  FOR  THE  ACTUAL  WORK  TIME  WITH  A 
MINIMUM  OF  TWO  C23  HOURS. 

WHEN  A SHIFT  EMPLOYEE  IS  TRANSFERRED  FROM  ONE 
SCHEDULE  OF  WORK  DAYS  OR  WORK  HOURS  TO  ANOTHER,  HE  SHALL  NOT  BE  EN- 
TITLED TO  OVERTIME  COMPENSATION  FOR  WORK  PERFORMED  DURING  THE  REGU- 
LAR WORK  HOURS  OF  ANY  DAY  INVOLVED  IN  THE  TRANSFER,  PROVIDED  THAT 
CA3  HE  HAS  BEEN  NOTIFIED  OF  SUCH  TRANSFER  NOT  LESS  THAN  TWENTY- 
FOUR  C24J  HOURS  IN  ADVA,\iCEI  CB3  HE  HAS  HAD  A MINIMUM  OF  EIGHT  C83 
HOURS  OFF  BETWEEN  SHIFTS  OR  wORK  PERIODS?  CCD  HF  HAS  NOT  BEEN  RE- 
QUIRED TO  WORK  MORE  THAN  FORTY  C403  HOURS  AT  THE  STRAIGHT  TIME  RATE 
IN  ANY  WORK  WEEK  INVOLVED?  CD  3 HE  HAS  NOT  BEEN  REQUIRED  TO  WORK 
MORE  THAN  Ti^.O  C23  SHORT  CHANGES  IN  THE  WORK  .vEEK  INVOLVED. 

AN  EMPLOYEE  WHO  IS  CLASSIFIED  TO  PERFORM  THE  DUTIES  OF  EMER- 
GENCY RELIEF  OPERATOR  ShALL  BE  AVAILABLE  FOR  DUTY  IN  REVOLVING 
SHIFTS  OF  ANY  DaY  OF  THE  WEEK,  AND  MAY  BE  ASSIGNED  FOR  THE  RELIEF 
OF  ANY  SHIFT  aITHOUT  ADVANCE  (mOTICE.  SUCH  EMPLOYEE  SHALL  NOT  BE 
PAID  OVERTIME  COMP£^;SAT ION  D'.iRiriG  THE  REGULAR  WORK  HOURS  OF  SUCH 
SHIFT.  IN  THE  EVENT  THAT  HE  SHALL  BE  REQUIRED  TO  REPORT  FOR  WORK 
-vITHO'jT  HAVING  HAD  TWELVE  C12  3 rtOURS  OFF  FOLLOWING  THE  END  oF  HIS 
LAST  PRECEQI.>iG  /*ORK  PERIOD,  HE  SHALL  5E  PAID  OVERTIME  COMPENSATION 
FOR  ANY  TIME  ;,ORK£D  IN  THE  TWELVE  C12  3 HOUR  PERIOlj  FOLLOWING  THE 
END  OF  THE  LAST  PRECEDING  WORK  PERIOD, 

SECTION  8.41. 3.  shifts;  ALL.  EIGHT  L83  HOUR  wORK  PERIODS  REGU- 
LARLY SCHEDULED  ARE  ;>ESIGNATED  aS  FOLLOWS;  FIRST  SHIFT—  4 A.  M. 

OR  THEREAFTER  BUT  BEFORE  12  0 CLOCK  NOON.  SECOND  SHIFT—  12  NOON 
OR  THEREAFTER  BUT  BEFORE  6 P.  M,  THIRD  SHIFT—  8 P.  M.  OR  THERE- 
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AFTER  BUT  BEFORE  4 A.  M.  NO  SHIFT  PREMIUM  SHALL  BE  PAID  FOR  THE 
FIRST  SHIFT.  A PREMIUM  OF  TEN  CENTS  CIOCD  PER  HOUR  SHALL  BE  PAID 
FOR  WORK  PERFORMED  ON  THE  SECOND  SHIFT  AND  FIFTEEN  CENTS  C15CD  PER 
HOUR  FOR  WORK  PERFORMED  ON  THE  THIRD  SHIFT.  A SHIFT  PREMIUM#  IF 
ANY#  WHICH  IS  PAYABLE  FOR  AN  EMPLOYEE  S REGULARLY  SCHEDULED  HOURS 
OF  WORK  SHALL  BE  PAID  FOR  ANY  TIME  WORKED  BY  HIM  IMMEDIATELY  PRE- 
CEDING OR  FOLLOWING  HIS  REGULAR  HOURS  OF  WORK  AND  AS  AN  EXTENSION 
THEREOF. 

WHEN  A SHIFT  PREMIUM  IS  APPLICABLE  TO  TIME  WORKED  AT  THE  OVER- 
TIME RATE  OF  PAY#  ONE  AND  ONE-HALF  TIMES  THE  APPLICABLE  SHIFT  PRE- 
MIUM SHALL  BE  PAID. 

SHIFT  PREMIUM  SHALL  BE  PAYABLE  ONLY  FOR  HOURS  ACTUALLY  WORKED 
AND  SHALL  NOT  BE  PAID  FOR  NON-WORK  TIME#  SUCH  AS  HOLIDAYS. 

SECTION  8.41.4.  HOLIDAYS;  NEW  YEAR  S DAY#  WASHINGTON  S BIRTH- 
DAY# MEMORIAL  DAY#  INDEPENDENNCE  DAY#  LABOR  DAY#  VETERANS  DAY# 
THANKSGIVING  DAY#  AND  CHRISTMAS  DAY  SHALL  BE  PAID  HOLIDAYS  WHEN 
THEY  FALL  ON  A WORK  DAY  IN  THE  BASIC  WORK  WEEK. 

WHEN  ANY  OF  THE  ABOVE  HOLIDAYS  FALL  ON  A SUNDAY#  THE  MONDAY 
FOLLOWING  SHALL  BE  OBSERVED  AS  THE  HOLIDAY. 

IF  AN  EMPLOYEE  TAKES  OFF  ANY  OF  THE  ABOVE-NAMED  HOLIDAYS  AND  IS 
ABSENT  WITHOUT  A BONA  FIDE  REASON  ON  THE  WORKDAY  EITHER  IMMEDIATELY 
PRECEDING  OR  FOLLOWING  SUCH  HOLIDAY  HE  SHALL  NOT  RECEIVE  PAY  FOR 
THE  HOLIDAY. 

IF  A HOLIDAY  FALLS  ON  AN  EMPLOYEE  S NON-WORK  DAY  HE  SHALL  BE 
ENTITLED  TO  HAVE  A WORK  DAY  OFF  WITH  PAY  OR  ONE  DAY  S PAY. 

EMPLOYEES  REQUIRED  TO  WORK  ON  HOLIDAYS  WHICH  FALL  ON  THEIR  WORK 
DAYS  SHALL  BE  PAID#  IN  ADDITION  TO  THEIR  HOLIDAY  PAY#  ONE  AND  ONE- 
HALF  TIMES  THE  STRAIGHT  RATE  OF  PAY  FOR  ALL  TIME  WORKED  ON  SUCH 
DAYS. 

IF  AN  EMPLOYEE  IS  REQUIRED  TO  WORK  ON  A HOLIDAY  WHICH  FALLS  ON 
A NON-WORK  DAY  OR  ON  A WORK  DAY  OUTSIDE  HIS  BASIC  WORK  WEEK#  HE 
SHALL  BE  PAID  ONE  AND  ONE-HALF  TIMES  HIS  STRAIGHT  RATE  OF  PAY  FOR 
ALL  TIME  WORKED  ON  SUCH  DAY. 

SECTION  8.42. 

7367  RADIO  TECHNICIAN 212.50  WK 

RADIO  TECHNICIAN  CPART-TIME3  FOR  FIRST 

8 HOURS  WORKED  PER  DAY 25C  PER  HOUR  ADDITIONAL 

7368  SENIOR  RADIO  TECHNICIAN 227.50  WK 

SECTION  8.42.1.  HOURS  OF  WORK!  40  HOURS  IN  5 CONSECUTIVE  DAYS 

SHALL  CONSTITUTE  A WORK  WEEK  EIGHT  C8]  HOURS  SHALL  CONSTITUTE  A 
MAXIMUM  WORKING  DAY#  NOT  TO  EXCEED  OVER  AN  ELAPSED  PERIOD  OF  MORE 
THAN  9 HOURS  AND  PROVIDED  FURTHER#  THAT  SHOULD  THE  WORKING  DAY  EX- 
TEND OVER  AN  ELAPSED  PERIOD  OF  MORE  THAN  10  HOURS#  A MEAL  ALLOWANCE 
OF  $2.00  SHALL  BE  PAID  BY  THE  EMPLOYER.  WHEN  A PART-TIME  TECHNICIAN 
IS  EMPLOYED  FOUR  WEEKS  OR  MORE  ON  A FULL  40-HOUR  WEEK#  HE  MAY  BE 
PAID  AT  THE  WAGE  RATE  FOR  FULL-TIME  TECHNICIANS.  THE  WORK  DAY  OF 
ANY  PART-TIME  TECHNICIAN#  NOT  REGULARLY  EMPLOYED  SHALL  BE  A MINIMUM 
OF  FOUR  C4]  CONSECUTIVE  HOURS  OR  PAY  IN  LIEU  THEREOF. 

EACH  TECHNICIAN  SHALL  BE  GRANTED  TWO  CONSECUTIVE  DAYS  OFF  C48 
HOURS!  EACH  WEEK#  SUCH  DAYS  OFF  SHALL  BE  ESTABLISHED  AND  GRANTED 
WITH  REGULARITY  AND  SHALL  NOT  BE  CHANGED  ON  LESS  THAN  7 DAYS  WRIT- 
TEN NOTICE. 

SECTION  8.42.2.  OVERTIME!  CAJ  TIME  AND  ONE-HALF  FOR  WORK  PER- 
FORMED IN  EXCESS  OF  EIGHT  C8!  HOURS  IN  ANY  ONE  DAY  OR  IN  EXCESS  OF 
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FORTY  C40D  HOURS  IN  ANY  ONE  WEEKr  EXCEPT  WHERE  ANY  EXCESS  TIME  HAS 
BEEN  COMPENSATED  FOR  AT  OVERTIME  RATES  IN  ACCORD  WITH  CAD  THROUGH 
CED.  CBD  TECHNICIANS  SHALL  BE  PAID  FOR  NOT  LESS  THAN  EIGHT  C8D  HOURS 
OF  WORK  AT  TIME  AND  ONE-HALF  WHEN  ASSIGNED  TO  WORK  ON  EITHER  OR 
BOTH  OF  THEIR  REGULAR  DAYS  OFF.  CCD  OVERTIME  IS  TO  BE  PAID  FOR  AT 
LEAST  ONE-HALF  C1/2D  HOUR  AND  SUCH  OVERTIME  IS  TO  BE  COMPUTED  TO 
THE  NEAREST  HALF  HOUR.  CDD  TECHNICIANS  SHALL  BE  GIVEN  ONE  WEEK  S 
ADVANCE  NOTICE  OF  ANY  CHANGES  IN  THEIR  DAILY  WORK  SCHEDULE  EXCEPT 
WHERE  CHANGES  ARE  OCCASIONED  BY  ILLNESS.  IN  THE  EVENT  ONE  WEEKS 
NOTICE  IS  NOT  GIVENr  THEY  SHALL  BE  PAID  AT  ONE  AND  ONE-HALF  TIMES 
THE  REGULAR  RATE  OF  PAY  FOR  ALL  TIME  WORKED  BEFORE  OR  AFTER  PRE- 
VIOUSLY ASSIGNED  DAILY  WORK  SCHEDULE.  CED  TECHNICIANS  SHALL  BE  AL- 
LOWED 12  HOURS  REST  BETWEEN  THE  COMPLETION  OF  ONE  DAY  S ASSIGNMENT 
AND  THE  BEGINNING  OF  THE  NEXT  DAY  S ASSIGNMENT.  IF  ANY  TECHNICIANS 
SHOULD  BE  REQUIRED  TO  REPORT  FOR  WORK  BEFORE  THE  EXPIRATION  OF  ANY 
SUCH  12  HOURS  REST  PERIOD^  ALL  TIME  WORKED  UNTIL  12  HOURS  HAVE 
ELAPSED  SINCE  HE  LAST  WORKED  SHALL  BE  AT  THE  RATE  OF  DOUBLE  TIME. 

SECTION  8.42.3.  SHIFT;  NONE. 

SECTION  8.42.4.  HOLIDAYS:  THE  FOLLOWING  SHALL  BE  PAID  HOLIDAYS 
WHETHER  OR  NOT  WORKED:  NEW  YEAR  S DAYr  WASHINGTON  S BIRTHDAY^  MEM- 
ORIAL DAY»  INDEPENDENCE  DAY.  LABOR  DAY.  ADMISSION  DAY.  THANKSGIVING 
DAY  AND  CHRISTMAS  DAY.  HOLIDAYS  FALLING  ON  A SUNDAY  SHALL  BE 
OBSERVED  ON  THE  MONDAY  FOLLOWING  THE  HOLIDAY  AND  HOLIDAYS  FALLING 
ON  A SATURDAY  SHALL  BE  OBSERVED  ON  THE  FRIDAY  PRECEDING  THE  HOLI- 
DAY. WORK  ON  HOLIDAYS  SHALL  BE  COMPENSATED  AT  THE  RATE  OF  DOUBLE 
TIME. 

SECTION  8.42.5.  HEALTH  AND  WELFARE:  $18.53  PER  MONTH  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFITS. 

SECTION  8.43.  6/16/67 

7370  RIGGER 4.175  4.425  HR 

WORKING  CONDITIONS  AND  HEALTH  AND 
WELFARE  PAYMENTS  SAME  AS  7514  GENERAL 
LABORER. 

SECTION  8.44. 

7376  SHEET  METAL  WORKER 5.62  HR 

WHEN  WORKING  FROM  BOS  N CHAIR 25C  PER  HOUR  ADDITIONAL 

SECTION  8.44.1.  HOURS  OF  WORK:  7 1/2  HOURS  PER  DAY.  5 CON- 
SECUTIVE DAYS. 

SECTION  8.44.2.  OVERTIME:  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
AFTER  THE  REGULAR  SCHEDULED  HOURS  AND  ON  SATURDAYS.  SUNDAYS  AND 
HOLIDAYS.  THE  DOUBLE  TIME  RATE  SHALL  BE  PAID. 

SECTION  8.44.3.  SHIFT:  SHIFT  WORK  SHALL  BE  CONSTRUED  AS  WORK 
PERFORMED  IMMEDIATELY  FOLLOWING  THE  END  OF  THE  REGULAR  WORKING 
HOURS  AND  FOR  THE  STATED  NUMBER  OF  HOURS  AS  DEFINED:  THE  FIRST 
SHIFT  SHALL  BE  CONSIDERED  THE  DAY  SHIFT  WHICH  STARTS  AT  8:00  A.M. 

THE  SECOND  SHIFT  SHALL  START  IMMEDIATELY  FOLLOWING  THE  FIRST  SHIFT. 
THE  THIRD  SHIFT  SHALL  START  IMMEDIATELY  FOLLOWING  THE  SECOND  SHIFT. 

WHERE  TWO  SHIFTS  ARE  WORKED  IN  ANY  ONE  DAY.  7 1/2  HOURS  SHALL 
CONSTITUTE  A DAY  S WORK  ON  EACH  SHIFT.  RATE  OF  WAGES  FOR  THE  SECOND 
7 1/2  HOUR  SHIFT  SHALL  BE  7 1/2  HOURS  PAY  PLUS  10%  OF  7 1/2  HOURS 
PAY. 

WHEN  THREE  SHIFTS  ARE  WORKEDr  THE  RATE  OF  WAGES  FOR  THE  THIRD 
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SHIFT  SHALL  BL  7 1/2  HOURS  PAY  FOR  6 1/2  HOURS  ACTUAL  WORK  PLUS  10% 
OF  7 1/2  HOURS  PAY.  WORK  NOT  DONE  UNDER  THIS  SHIFT  DEFINITION  SHALL 
BE  DEFINED  AS  OVERTIME  AND  THE  RATE  OF  PAY  SHALL  BE  AT  THE  RATE  OF 
OVERTIME. 

SECTION  8.44.4.  HOLIDAYS!  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 

holidays:  new  year  s day»  Washington  s birthday»  decoration  day» 

INDEPENDENCE  DAY»  LABOR  DAY»  ADMISSION  DAY»  THANKSGIVING  DAY  AND 
CHRISTMAS  DAY.  WHENEVER  ANY  HOLIDAY  FALLS  ON  SUNDAY » SUCH  HOLIDAY 
WILL  BE  OBSERVED  ON  THE  FOLLOWING  MONDAY. 

PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE  BASIS  OF  THREE 
AND  TWO-TENTHS  PER  CENT  C3.2%3  OF  GROSS  WAGES  EARNED.  HOLIDAY  PAY- 
MENT SHALL  BE  BASED  ON  HOURS  ACTUALLY  WORKED  AND  SHALL  NOT  INCLUDE 
PAYMENT  FOR  PERIOD  OF  VACATION  OR  SICK  LEAVE  WITH  PAY.  SUCH  HOLI- 
DAY PAYMENT  SHALL  BE  MADE  AT  THE  END  OF  EACH  PAYROLL  PERIOD  BASED 
ON  THE  number  OF  HOURS  ACTUALLY  WORKED  DURING  SAID  PERIOD.  WORK  ON 
THESE  HOLIDAYS  SHALL  BE  PAID  AT  DOUBLE  TIME. 

SECTION  8.44.5  HEALTH  AND  WELFARE!  15C  AN  HOUR  LESS  AN  AMOUNT 
WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 
SECTION  8.45.  1/1/67 

7377  STAGE  ELECTRICIAN 33.00  35.00  DA 

WORKING  CONDITIONS  SAME  AS  A165  STAGE  CARPENTER. 

SECTION  8.46. 

7378  TILE  SETTER 5.25  HR 

IN  ADDITION  TO  THEIR  REGULAR  WAGES#  EMPLOYEES 
SHALL  BE  PAID  25C  PER  HOUR  WHILE  WORKING  WITH 
RESINOUS  CEMENT. 

SECTION  8.46.1.  HOURS  OF  WORK!  8 HOURS  PER  DAY  CS  A.M.  TO  4!30 
P.M.l  5 DAYS  PER  WEEK  MONDAY  TO  FRIDAY#  INCLUSIVE. 

SECTION  8.46.2.  OVERTIME!  WORK  PERFORMED  BEFORE  8!00  A.M.  AND 
AFTER  4!30  P.M.  MONDAY  TO  FRIDAY  INCLUSIVE  SHALL  BE  CLASSED  AS 
OVERTIME  AND  PAID  FOR  AT  THE  RATE  OF  DOUBLE  TIME.  WORK  PERFORMED  ON 
SATURDAYS#  SUNDAY  AND  HOLIDAYS  SHALL  BE  PAID  FOR  AT  THE  RATE  OF 
DOUBLE  TIME. 

SECTION  8.46.3.  SHIFT!  NONE. 

SECTION  8.46.4.  HOLIDAYS!  NO  PAID  HOLIDAYS.  DOUBLE  TIME  SHALL 
BE  PAID  FOR  ALL  WORK  PERFORMED  ON  THE  FOLLOWING  HOLIDAYS!  NEW 
YEAR  S DAY#  WASHINGTON  S BIRTHDAY#  MEMORIAL  DAY#  FOURTH  OF  JULY# 
LABOR  DAY#  ADMISSION  DAY#  THANKSGIVING  DAY  AND  CHRISTMAS  DAY. 

SECTION  8.46.5.  HEALTH  AND  WELFARE!  17  1/2C  AN  HOUR  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.47. 

7381  AUTOMOTIVE  MECHANIC 174.60  WK 

7381  AUTOMOTIVE  MECHANIC  [TEMPORARY] 38.41  OA 

WORKING  CONDITIONS#  HOLIDAYS#  HEALTH 

AND  WELFARE  SAME  AS  7313  AUTOMOTIVE  MACHINIST. 

SECTION  8.48. 

7392  WINDOW  CLEANER 28.80  DA 

MEN  WORKING  ON  SCAFFOLDS  OR  BOS  N CHAIR 4.30  HR 


SECTION  8.48.1.  HOURS  OF  WORK!  A WORK  WEEK  OF  FORTY  C40]  CON- 
SECUTIVE HOURS  SEGREGATED  INTO  FIVE  [53  WORKING  DAYS  OF  EIGHT  C83 
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HOURS  FROM  7100  A.M.  TO  3130  P.M.  OR  FROM  6:00  A.M.  TO  2:30  P.M. 
FROM  MONDAY  TO  FRIDAY  INCLUSIVE  WITH  EMPLOYEES  RECEIVING  A HALF- 
HOUR  LUNCH  PERIOD  BETWEEN  llIOO  AND  li:30  A.M. 

SECTION  8.48.2.  OVERTIME:  ALL  TIME  WORKED  OUTSIDE  OF  THE 
REGULAR  WORK  DAY  AND  ON  SATURDAY  AND  SUNDAY  SHALL  PE  PAID  AT  THE 
RATE  OF  DOUBLE  TIME.  WORK  PERFORMED  ON  A HOLIDAY  SHALL  BE  PAID  AT 
DOUBLE  TIME  IN  ADDITION  TO  THE  HOLIDAY  PAY. 

SECTION  8.48.3.  SHIFT:  NONE. 

SECTION  8.48.4  HOLIDAYS:  NEW  YEAR  S DAY»  WASHINGTON  5 BIRTHDAY^ 
DECORATION  DAYr  FOURTH  OF  JULY»  LABOR  DAY»  ADMISSION  DAY#  VETERANS 
DAY#  THANKSGIVING  DAY#  AND  CHRISTMAS  DAY  SHALL  BE  OBSERVED  AS 
HOLIDAYS.  IF  A HOLIDAY  FALLS  ON  A SATURDAY  OR  SUNDAY#  IT  SHALL  BE 
OBSERVED  ON  THE  FOLLOWING  MONDAY.  ALL  EMPLOYEES  SHALL  RECEIVE  A 
FULL  DAY  S PAY  FOR  THE  OBSERVANCE  OF  SAID  HOLIDAYS#  REGARDLESS  OF 
THE  DAY  ON  WHICH  A HOLIDAY  OCCURS#  PROVIDED  SUCH  EMPLOYEES  HAVE 
REPORTED  FOR  WORK  ON  THEIR  REGULAR  WORKING  DAY  IMMEDIATELY  BEFORE 
AND  IMMEDIATELY  AFTER  SAID  HOLIDAY.  AN  EMPLOYEE  SHALL  BE  CONSIDERED 
TO  HAVE  REPORTED  TO  WORK  IF  ABSENCE  ON  THE  DAY  BEFORE  OR  AFTER  SAID 
HOLIDAY  IS  DUE  TO  EXPRESS  PERMISSION  OF  THE  EMPLOYER  OR  TO  BONA 
FIDE  ILLNESS.  AN  EMPLOYEE  REQUIRED  TO  WORK  ON  A HOLIDAY  SHALL  BE 
PAID  AT  THE  RATE  OF  DOUBLE  TIME  IN  ADDITION  TO  HIS  REGULAR  PAY. 

SECTION  8.48.5.  HEALTH  AND  WELFARE:  $16.93  PER  MONTH  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.49. 

7395  ORNAMENTAL  IRON  WORKER  8/16/66 

FENCE  ERECTOR 5.21  5.51  HR 

ORNAMENTAL  IRON  WORK 5.41  5.71  HR 


SECTION  8.49.1.  HOURS  OF  WORK:  8 HOURS  PER  DAY#  FROM  8 A.M.  TO 
5 P.M.#  5 DAYS  PER  WEEK?  MONDAY  TO  FRIDAY#  INCLUSIVE. 

SECTION  8.49.2.  OVERTIME:  DOUBLE  TIME  SHALL  BE  PAID  FOR  ANY  AND 
ALL  WORK  IN  EXCESS  OF  EIGHT  CsD  HOURS  ON  ANY  REGULAR  WORK  DAY  AND 
FOR  ALL  TIME  WORKED  ON  SATURDAYS#  SUNDAYS  AND  RECOGNIZED  HOLIDAYS. 
ALL  PREMIUM  DAYS  WILL  BE  FIGURED  ON  THE  BASIS  OF  ACTUAL  HOURS  WORK- 
ED AT  THE  APPLICABLE  OVERTIME  RATE. 

IF  A MAN  IS  PUT  TO  WORK#  HE  SHALL  RECEIVE  NOT  LESS  THAN  FOUR 
HOURS  PAY  AT  THE  STRAIGHT  TIME  HOURLY  RATE#  HOURS  WORKED  BEYOND  THE 
FIRST  FOUR  HOURS  SHALL  BE  FIGURED  ON  THE  BASIS  OF  ACTUAL  HOURS  WORK- 
ED. WHEN  A WORKMAN  IS  ORDERED  TO  REPORT  FOR  WORK  AND  THEN  THROUGH 
NO  FAULT  OF  THE  WORKMAN  IS  NOT  PUT  TO  WORK#  HE  SHALL  BE  PAID  FOR 
TWO  HOURS  TIME#  PROVIDED  THAT  WORKMAN  REMAINS  ON  THE  JOB  DURING  THE 
SAID  TWO  HOURS. 

SECTION  8.49.3  SHIFT:  WHEN  2 SHIFTS  ARE  EMPLOYED#  EACH  SHIFT 
SHALL  WORK  7 1/2  HOURS  FOR  8 HOURS  PAY  AT  REGULAR  TIME  OR  A PROPOR- 
TIONATE PART  THEREOF  FOR  THE  TIME  WORKED.  WHEN  3 SHIFTS  ARE  EMPLOY- 
ED# 7 HOURS  SHALL  CONSTITUTE  A DAY  S WORK  FOR  EACH  SHIFT#  FOR  WHICH 
A REGULAR  WAGE  OF  8 HOURS  SHALL  BE  PAID#  OR  A PROPORTIONATE  PART 
THEREOF  FOR  THE  TIME  WORKED.  NOT  MORE  THAN  ONE  SHIFT  SHALL  BE  AL- 
LOWED ON  A JOB  OF  LESS  THAN  5 DAYS  DURATION#  EXCEPT  IN  CASE  OF  EM- 
ERGENCY. 

SECTION  8.49.4  HOLIDAYS:  NO  PAID  HOLIDAYS.  DOUBLE  TIME  SHALL 
BE  PAID  FOR  ALL  WORK  PERFORMED  ON  THE  FOLLOWING  HOLIDAYS:  NEW 
YEAR  S DAY#  WASHINGTON  S BIRTHDAY#  DECORATION  DAY#  INDEPENDENCE 
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DAY»  LABOR  DAYr  ADMISSION  DAYr  THANKSGIVING  DAY  AND  CHRISTMAS  DAY. 
IF  ANY  OF  THE  ABOVE  LISTED  HOLIDAYS  FALLS  ON  A SUNDAY » THE  MONDAY 
FOLLOWING  SHALL  BE  OBSERVED  AS  A HOLIDAY. 

SECTION  8.49.5  HEALTH  AND  WELFARE:  25  1/2C  C8/16/66  - 28C D AN 
HOUR  LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND 
COUNTY  HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE 
OF  THE  CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES 
DEATH  BENEFIT. 

SECTION  8.50.  6/16/67 

7404  ASPHALT  FINISHER 4.175  4.425  HR 

7406  ASPHALT  FINISHER  SUB-FOREMAN 4.60  4.85  HR 

WORKING  CONDITIONS  AND  HEALTH  AND  WELFARE 
PAYMENTS  SAME  AS  7514  GENERAL  LABORER 

SECTION  8.51. 

7410  AUTOMOTIVE  SERVICEMAN 25.20  DA 

WHEN  ASSIGNED  AS  TRUCK  TIRE  SERVICEMAN. . 12. 5C  HOUR  ADDITIONAL 
7412  AUTOMOTIVE  SERVICEMAN  SUB-FOREMAN 10%  OVER  BASE  RATE 

SECTION  8.51.1.  HOURS  OF  WORK:  FIVE  C5D  CONSECUTIVE  DAYS  OF 
EIGHT  C83  HOURS  EACH.  LUNCH  PERIOD  SHALL  NOT  EXCEED  OVER  ONE  CID 
HOUR.  ALL  EMPLOYEES  WHO  WORK  LESS  THAN  FOUR  C4:  HOURS  SHALL  RECEIVE 
NOT  LESS  THAN  FOUR  C4]  HOURS  PAY.  ALL  EMPLOYEES  WORKING  MORE  THAN 
FOUR  114]  HOURS  BUT  LESS  THAN  EIGHT  C8  3 HOURS  SHALL  RECEIVE  NOT  LESS 
THAN  FULL  EIGHT  C83  HOURS  PAY. 

SECTION  8.51.2.  OVERTIME*.  OVERTIME  SHALL  BE  PAID  FOR  ON  THE 
BASIS  OF  TIME  AND  ONE-HALF  THE  EMPLOYEE  S REGULAR  HOURLY  RATE  IN- 
CLUDING SHIFT  PREMIUM  FOR  ALL  HOURS  WORKED  IN  EXCESS  OF  EIGHT  C83 
HOURS  IN  ANY  ONE  DAY  OR  FORTY  C403  HOURS  IN  ANY  ONE  WEEK. 

SECTION  8.51.3.  SHIFT:  THE  REGULAR  SCHEDULED  DAY  SHIFT  SHALL 
START  NOT  EARLIER  THAN  7:00  A.M.  AND  END  NOT  LATER  THAN  6:00  P.M. 

NO  NIGHT  SHIFT  PREMIUM  SHALL  BE  PAID  FOR  WORK  PERFORMED  BETWEEN 
THESE  HOURS  ON  A REGULARLY  SCHEDULED  DAY  SHIFT.  EMPLOYEES  SHALL  BE 
PAID  TEN  CIO  3 PER  CENT  ADDITIONAL  FOR  ALL  WORK  PERFORMED  BETWEEN 
4:00  P.M.  AND  MIDNIGHT  AND  FIFTEEN  C153  PER  CENT  ADDITIONAL  FOR  ALL 
WORK  PERFORMED  BETWEEN  MIDNIGHT  AND  8: 00  A.M.J  EXCEPT  FOR  WORK  PER- 
FORMED ON  A REGULARLY  SCHEDULED  DAY  SHiFTr  OR  FOR  OVERTIME  WORKED 
AS  A CONTINUATION  OF  A REGULARLY  ESTABLISHED  SHIFT. 

SECTION  8.51.4.  HOLIDAYS:  THE  FOLLOWING  HOLIDAYS  SHALL  BE  PAID 
AT  THE  EMPLOYEE  S REGULAR  RATE»  INCLUDING  ANY  SHIFT  PREMIUM  WHEN 
NOT  WORKEDr  IRRESPECTIVE  OF  THE  DAY  ON  WHICH  THEY  FALL:  NEW  YEAR  S 
DAYf  WASHINGTON  S BIRTHDAY » MEMORIAL  DAY»  FOURTH  OF  JULY » LABOR 
DAY»  ADMISSION  DAY  CWHEN  THE  CELEBRATION  IS  HELD  IN  SAN  FRANCISC03. 
VETERANS  DAYr  THANKSGIVING  DAYr  CHRISTMAS  DAYr  AND  EMPLOYEE  S 
BIRTHDAY. 

ANY  EMPLOYEE  WORKING  ON  A HOLIDAY  SHALL  BE  PAID  AN  ADDITIONAL 
DAY  S PAY  OF  NOT  LESS  THAN  EIGHT  C83  HOURS  AT  HIS  REGULAR  RATE  OF 
PAYr  INCLUDING  SHIFT  PREMIUM.  ANY  EMPLOYEE  WHO  WORKS  ANY  PART  OF 
THE  DAY  SHALL  RECEIVE  A FULL  DAY  S PAY.  WHEN  ANY  HOLIDAY  FALLS  ON 
A SUNDAY r THE  DAY  OBSERVED  BY  THE  STATE  OR  THE  NATION  SHALL  BE  CON- 
SIDERED AS  THE  HOLlDAYr  INCLUDING  SHIFT  PREMIUM. 

IN  ORDER  TO  BE  ELIGIBLE  FOR  HOLIDAY  PAY  WHEN  NO  WORK  IS  PER- 
FORMEDr  AN  EMPLOYEE  MUST  BE  AVAILABLE  FOR  WORK  ON  THE  LAST  REGULAR 
WORK  DAY  IMMEDIATELY  PRIOR  TO  A HOLIDAY  AND  THE  FIRST  REGULAR  WORK 
DAY  IMMEDIATELY  FOLLOWING  THE  HOLIDAY  UNLESS  THE  EMPLOYEE  CAN  SHOW 
A JUSTIFIABLE  EXCUSE.  ANY  EMPLOYEE  WHO  IS  LAID  OFF  OR  DISCHARGED 
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FOR  CAUSE»  AT  THE  END  OF  HIS  WORKWEEKf  SHALL  RECEIVE  PAY  FOR  ANY 
HOLIDAY  THAT  FALLS  ON  THE  FIRST  DAY  OF  THE  EMPLOYEE  S SHIFT  THE 
FOLLOWING  WEEK. 

SECTION  a. 51. 5 HEALTH  AND  WELFARE:  $16.30  PER  MONTH  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 

SECTION  8.52.  6/16/67 

7422  CRIBBER 4.175  4.425  HR 

WORKING  CONDITIONS  AND  HEALTH  AND 
WELFARE  PAYMENTS  SAME  AS  7514  GENERAL 
LABORER. 

SECTION  8.53. 

7424  ORYER-MIXERMAN 4.98 

WORKING  CONDITIONS  AND  HEALTH  AND  WELFARE 
PAYMENT  SAME  AS  7326  OPERATING  ENGINEERf 
UNIVERSAL. 

SECTION  8.54.  8/  1/66 

7428  HODCARRIER  WHEN  TENDING  BRICKLAYER 4.80  4.95 

WHEN  WORKING  UNDERGROUND 
PLUS  $5.00  PER  DAY  ADDITIONAL. 

SECTION  8.54.1  HOURS  OF  WORK:  7 HOURS  PER  DAY»  5 DAYS  PER  WEEKr 
MONDAY  THROUGH  FRIDAY » INCLUSIVE.  THE  HOURS  OF  WORK  SHALL  BE  FROM 
8:30  A.M.  TO  12  NOON»  AND  FROM  12:30  P.M.  TO  4:00  P.M.J  HOWEVER# 

ALL  HOD  CARRIERS  ON  THE  JOB  SHALL  WORK  STARTING  TIME  WHICH  SHALL 
BE  FIFTEEN  C153  MINUTES  JUST  PRIOR  TO  THE  START  OF  THE  DAY  S WORK 
AND  FOR  WHICH  OVERTIME  SHALL  BE  PAID. 

SECTION  8.54.2  OVERTIME:  ALL  WORK  PERFORMED  OUTSIDE  OF  THE 
REGULAR  WORK  DAY#  OR  SHIFT  WORK  AND  ON  SATURDAYS#  SUNDAYS  AND 
HOLIDAYS#  SHALL  BE  PAID  FOR  AT  DOUBLE  THE  STRAIGHT  TIME  RATE. 

SECTION  8.54.3  SHIFTS:  TWO#  THREE  OR  FOUR  SHIFTS  MAY  BE  WORKED 
AT  STRAIGHT  TIME#  BUT  IN  NO  CASE  SHALL  A HOD  CARRIER  WORK  MORE  THAN 
ONE  SHIFT  IN  ANY  TWENTY-FOUR  HOUR  DAY  UNLESS  THE  OVERTIME  RATE  IS 
PAID. 


6/16/67 
5.25  HR 


1/1/67 
5.05  HR 


WHENEVER  SHIFTS  ARE  WORKED  BY  BRICKLAYERS  AND  HOD  CARRIERS#  THE 
RATE  SHALL  BE  AT  STRAIGHT  TIME  UNLESS  THE  BRICKLAYERS  WORKING 
SHIFTS  WITH  THE  HOD  CARRIERS  ARE  PAID  OVERTIME#  IN  WHICH  EVENT  THE 
HOD  CARRIERS  WORKING  WITH  THE  BRICKLAYERS  RECEIVING  OVERTIME  PAY 
SHALL  LIKEWISE  RECEIVE  OVERTIME  PAY. 

ALL  SHIFTS  SHALL  HAVE  30  MINUTES  FOR  LUNCH  ON  THE  EMPLOYER  S 
TIME.  THE  FINAL  SHIFT  ON  ANY  JOB  SHALL  BE  PAID  FOR  A COMPLETE 
SHIFT.  WHEN  A SHIFT  EXTENDS  3 HOURS  OR  MORE  OVER  THE  REGULAR  WORK 
DAY  HOURS#  30  MINUTES  EATING  TIME  SHALL  BE  ALLOWED  ON  THE  EMPLOY- 
ER S TIME. 

SECTION  8.54.4  HOLIDAYS:  IN  LIEU  OF  PAYMENTS  TO  THE  HOLIDAY 
FUND#  the  following  DAYS  SHALL  BE  PAID  HOLIDAYS:  NEW  YEAR  S DAY# 
WASHINGTON  S BIRTHDAY#  DECORATION  DAY#  FOURTH  OF  JULY#  LABOR  DAY# 
ADMISSION  DAY#  THANKSGIVING  DAY  AND  CHRISTMAS  DAY.  DOUBLE  TIME 
SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED  ON  THESE  HOLIDAYS. 

SECTION  8.54.5.  HEALTH  AND  WELFARE:  15C  AN  HOUR  LESS  AN  AMOUNT 
WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH  SER- 
VICE SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 

SECTION  8.55. 
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7428  HODCARRIER  WHEN  TENDING  PLASTERER 36.80  DA 

SECTION  8.55.1.  HOURS  OF  WORK:  8 HOURS  PER  DAY  C8  A.M.  TO  12100 
NOON  AND  12130  P.M.  TO  4:30  P.M.3  5 DAYS  PER  WEEKr  MONDAY  TO  FRI- 
DAY»  INCLUSIVE. 

SECTION  8.55.2.  OVERTIME:  ALL  WORK  PERFORMED  BEFORE  8 A.M.  AND 
AFTER  4:30  P.M.  ON  ANY  DAY»  MONDAY  THROUGH  FRIDAY  INCLUSIVE^  SHALL 
BE  PAID  FOR  AT  THE  RATE  OF  DOUBLE  TIME.  DOUBLE  TIME  SHALL  BE  PAID 
FOR  ALL  WORK  PERFORMED  ON  SATURDAYS»  SUNDAYS  AND  HOLIDAYS. 

SECTION  8.55.3  SHIFT:  NONE. 

SECTION  8.55.4  HOLIDAYS:  NO  PAID  HOLIDAYS.  DOUBLE  TIME  SHALL  BE 
PAID  FOR  ALL  WORK  PERFORMED  ON  THE  FOLLOWING  HOLIDAYS;  NEW  YEAR  S 
DAY»  WASHINGTON  S BIRTHDAY^  DECORATION  DAY»  FOURTH  OF  JULY»  LABOR 
DAY#  ADMISSION  DAY#  THANKSGIVING  DAY  AND  CHRISTMAS  DAY. 

SECTION  8.55.5.  HEALTH  AND  WELFARE:  15C  AN  HOUR  LESS  AN  AMOUNT 
WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH  SERVICE 
SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S CONTRI- 
BUTION TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 

SECTION  8.56. 

7448  SEWER  CLEANER PER  DAY  OVER  7422  CRIBBER 

CWHEN  A 7448  SEWER  CLEANER  C7449  SEWER  SERVICEMAN]  IS 
ENGAGED  IN  THE  INSTALLATION  OR  REPAIR  OF  LATERAL#  SIDE  OR 
MAIN  SEWERS#  THE  HOURLY  RATE  OF  PAY  OF  7347  PLUMBER  SHALL 
BE  PAID.] 

WORKING  CONDITIONS  AND  HEALTH  AND  WELFARE  PAYMENTS  SAME 
AS  7514  GENERAL  LABORER. 

SECTION  8.57  8/1/66 

7450  SHADE  AND  DRAPERY  MAN 30.40  31.40  DA 

SECTION  8.57.1  HOURS  OF  WORK:  8 HOURS  PER  DAY#  5 DAYS  PER  WEEK# 
MONDAY  TO  FRIDAY  INCLUSIVE. 

SECTION  8.57.2  OVERTIME:  ALL  WORK  PERFORMED  BEFORE  OR  AFTER  THE 
REGULAR  SCHEDULED  HOURS  C8  A.M.  TO  5 P.M.]  AND  ON  SATURDAYS  AND 
SUNDAYS  SHALL  BE  PAID  AT  DOUBLE  TIME.  HOLIDAYS  SHALL  BE  PAID  AT 
DOUBLE  TIME  IN  ADDITION  TO  STRAIGHT  TIME  WHEN  WORKED. 

SECTION  8.57.3.  SHIFT:  NONE 

SECTION  8.57.4  HOLIDAYS:  NEW  YEAR  S DAY#  WASHINGTON  S BIRTHDAY# 
MEMORIAL  DAY#  INDEPENDENCE  DAY#  LABOR  DAY#  ADMISSION  DAY#  THANKS- 
GIVING DAY  AND  CHRISTMAS  DAY.  THESE  DAYS  SHALL  BE  PAID  FOR  AT  THE 
STRAIGHT  TIME  RATE  WHEN  NOT  WORKED  AND  AT  DOUBLE  TIME  PAY  IN  ADDI- 
TION TO  STRAIGHT  TIME  PAY  WHEN  WORKED.  HOLIDAYS  FALLING  ON  A SATUR- 
DAY SHALL  BE  PAID  FOR  AT  THE  STRAIGHT  TIME  RATE  WHEN  NOT  WORKED 
EVEN  THOUGH  THE  EMPLOYEE  IS  NOT  SCHEDULED  TO  WORK.  HOLIDAYS  FALLING 
ON  SUNDAYS  SHALL  BE  OBSERVED  ON  THE  FOLLOWING  MONDAY. 

HOLIDAY  COMPENSATION  FOR  HOLIDAYS  NOT  WORKED  SHALL  NOT  BE  PAID 
TO  ANY  EMPLOYEE  WHO  FAILS  TO  REPORT  FOR  WORK  ON  HIS  REGULAR  SCHED- 
ULED WORKING  DAYS  NEXT  PRECEDING  AND  NEXT  FOLLOWING  THE  HOLIDAY 
INVOLVED#  UNLESS  PERMISSION  TO  BE  ABSENT  HAS  BEEN  GRANTED  BY  THE 
EMPLOYER  IN  ADVANCE#  OR  UNLESS  SUCH  ABSENCE  IS  DUE  TO  ILLNESS  OR 
OTHER  GOOD  CAUSE. 

SECTION  8.57.5.  HEALTH  AND  WELFARE*.  $21.00  PER  MONTH  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 

SECTION  8.58.  6/16/67 

7502  ASPHALT  WORKER 4.025  4.275  HR 
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WORKING  CONDITIONSf  HOLIDAYSr  HEALTH 
AND  WELFARE  BENEFITS  SAME  AS  7514  GENERAL 


LABORER. 

SECTION  8.59.  6/16/67 

7514  GENERAL  LABORER 3.925  4.175  HR 

GROUP  I 

CHAINSAW»  FALLER»  LOGLOADER  AND  BUCKER 4.175  4.425  HR 

CONCRETE  AND  MAGNESITE  MIXER»  UNDER  1/2  YARD. 4. 175  4.425  HR 

CONCRETE  PAN  WORK 4.175  4.425  HR 

CONCRETE  SAW  » WALKING  TYPE  OR  HAND  TYPE 4.175  4.425  HR 

CUT  GRANITE  CURB  SETTER  - LABORER 4.175  4.425  HR 

HEADER  BOARD»  HUBSETTERS»  ALIGNERS 4.175  4.425  HR 

JACKSON  AND  SIMILAR  TYPE  COMPACTORS 4.175  4.425  HR 

LAGGING^  SHEETING#  WHALING#  BRACING# 

TRENCH-JACKING#  HAND-GUIDED  LAGGING  HAMMER .. 4 . 175  4.425  HR 


PAVEMENT  BREAKERS  AND  SPADERS#  JACKHAMMER  OPERATORS 
PIPEWRAPPER#  KETTLEMEN#  POTMEN  AND  MEN  APPLYING 
ASPHALT#  LAY-KOLD#  CREOSOTE#  CAUSTIC  AND  SIMILAR 


TYPE  MATERIALS 4.175  4.425  HR 

POST  HOLE  DIGGERS  - AIR#  GAS  AND  ELECTRIC ....  4 . 175  4.425  HR 

RIPRAP-STONEPAVER  AND  ROCK-SLINGER # INCLUDING 

PLACING  OF  SACKED  CONCRETE  CWET  OR  DRY  3 4.175  4.425  HR 

ROTOTILLER#  BUGGYMOBILE 4.175  4.425  HR 

SAND  BLASTERS  - POTMAN 4.175.  4.425  HR 

VIBRA-SCREED-BULL  FLOAT  IN  CONNECTION  WITH  LABORERS 

WORK 4.175  4.425  HR 

VIBRATOR 4.175  4.425  HR 

GROUP  II 

ASPHALT  SHOVELER 4.025  4.275  HR 

CEMENT  DUMPER 4.025  4.275  HR 

CHOKE-SETTER  AND  RIGGER  CCLEARING  WORK  3 4.025  4.275  HR 

CONCRETE  CHIPPING  AND  GRINDING 4.025  4.275  HR 

CONCRETE  LABORERS  CWET  OR  DRY3 4.025  4.275  HR 

GUINEA  CHASER  CSTAKEMEN3 4.025  4.275  HR 

SLOPER 4.025  4.275  HR 

SPECIAL  PROVISIONS 

FOR  BURNING  AND  WELDING  IN  CONNECTION  WITH 
LABORER  S WORK 4.225  4.475  HR 


JOY  DRILLS  AND  SIMILAR  TYPE  DRILLS  CSUBJECT  TO 
QUALIFYING  LANGUAGE3  AND  TRACK  DRILLERS#  DIAMOND 
CORE#  WAGON  DRILLERS#  MECHANICAL  DRILLERS# 

BLASTERS#  POWDERMEN#  AND  HIGH  SCALERS  [INCLUDING 

DRILLING  FOR  SAME  3 TREE  TOPPERS 4.40  4.65  HR 

FOR  WORKING  IN  TUNNELS  IN  CONNECTION  WITH  LABORER  S 

WORK 12. 5C  PER  HOUR 

ADDITIONAL 

MEN  WORKING  OFF  BOS  N CHAIR  OR  SWINGING  SCAFFOLDS 
SHALL  RECEIVE  25C  PER  HOUR  ABOVE  THEIR  CLASSIFIED 


RATE. 

FOR  SIGNALING  AND  RIGGING  IN  CONNECTION  WITH  6/16/67 

LABORER  S WORK 4.175  4.425  HR 


WORKERS  ON  GENERAL  CONSTRUCTION  INSIDE  BELL  HOLE 
FOOTINGS  AND  SHAFT  WORK  [DEEP  FOOTINGS  L SUPPORTED 
HOLES  MORE  THAN  15  FEET  DEEP  SHALL  BE  CONSIDERED 
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A SHAFT] 4.725  4.875  HR 

7516  GENERAL  LABORER  SUB-FOREMAN 4.60  4.85  HR 


SECTION  8.59.1  HOURS  OF  WORK:  8 HOURS  PER  DAY » 5 DAYS  PER  WEEK r 
MONDAY  TO  FRIDAY  INCLUSIVE.  THE  HOURS  OF  EMPLOYMENT  SHALL  BE  RECK- 
ONED BY  THE  DAY  AND  HALF  DAY.  OVERTIME  HOURS»  MONDAY  THROUGH  FRI- 
DAY»  SHALL  BE  RECKONED  BY  THE  HOUR  AND  HALF  HOUR.  IF  WORK  IS  SUS- 
PENDED DUE  TO  INCLEMENT  WEATHERf  THE  EMPLOYEES  SHALL  BE  PAID  ONLY 
FOR  ACTUAL  TIME  WORKED.  WHEN  IT  IS  NECESSARY  TO  TEMPORARILY  TRANS- 
FER WORKMEN  FROM  ONE  CLASSIFICATION  TO  ANOTHER^  SUCH  WORKMEN  SHALL 
BE  PAID  ON  THE  BASIS  OF  THE  HIGHEST  RATE  AND  THE  DURATION  OF  PAY- 
MENT AT  THE  HIGHEST  RATE  SHALL  BE  RECKONED  BY  THE  DAY  AND  HALF  DAY. 

SECTION  8.59.2  OVERTIME:  ONE  AND  ONE-HALF  THE  REGULAR  STRAIGHT 
TIME  HOURLY  RATE  SHALL  BE  PAID  FOR  ALL  WORK  ON  SATURDAYS  AND  BEFORE 
A SHIFT  BEGINS  AND  AFTER  IT  ENDS.  DOUBLE  THE  REGULAR  STRAIGHT  HOUR- 
LY RATE  SHALL  BE  PAID  FOR  ALL  WORK  ON  SUNDAYS  AND  HOLIDAYS.  MEN 
WORKING  A COMPLETE  SHIFT  OF  SHIFT  WORK  ON  SATURDAYS#  SUNDAYS  AND 
HOLIDAYS  SHALL  BE  PAID  8 HOURS  PAY  AT  THE  APPROPRIATE  OVERTIME  RATE 
FOR  7 HOURS  WORK. 

WHENEVER  A MAN  IS  CALLED  OUT  TO  WORK  ON  SATURDAYS#  SUNDAYS  OR 
HOLIDAYS#  HE  SHALL  BE  PAID  AT  LEAST  FOUR  HOURS  AT  THE  APPLICABLE 
OVERTIME  RATE.  ALL  TIME  WORKED  BEYOND  THE  FIRST  FOUR  CONSECUTIVE 
HOURS  ON  SATURDAY#  SUNDAY  AND  HOLIDAYS  SHALL  BE  RECKONED  BY  THE 
HOUR  AT  THE  APPLICABLE  OVERTIME  RATE.  ON  SHIFT  WORK#  THE  ABOVE 
SHALL  APPLY  TO  MEN  CALLED  OUT  TO  WORK  ON  THE  DAY  SHIFT  ONLY.  IF  TWO 
OR  MORE  SHIFTS  ARE  EMPLOYED#  THE  ABOVE  SHALL  APPLY  EXCEPT  THAT 
3 1/2  HOURS  WORKED  SHALL  BE  PAID  AS  4 HOURS  WORKED#  7 HOURS  WORKED 
SHALL  BE  PAID  AS  8 HOURS  WORKED#  AND  HOURS  WORKED  IN  EXCESS  OF 
3 1/2  HOURS  BUT  LESS  THAN  7 HOURS  SHALL  BE  PAID  ON  A PRO  RATA 
BASIS. 

IF  MEN  ARE  REQUIRED  TO  WORK  CONTINUOUSLY  FOR  MORE  THAN  FIVE 
HOURS  WITHOUT  AN  OPPORTUNITY  FOR  LUNCH#  THEY  SHALL  RECEIVE  OVERTIME 
PAY  FOR  WORK  AFTER  THE  FIFTH  HOUR  UNTIL  OPPORTUNITY  TO  TAKE  TIME 
FOR  LUNCH  IS  AFFORDED.  LUNCH  PERIODS  AT  THE  OPTION  OF  THE  INDIVID- 
UAL EMPLOYER  MAY  BE  STAGGERED  ANY  TIME  AFTER  THREE  AND  ONE-HALF 
HOURS  FROM  THE  BEGINNING  OF  THE  SHIFT. 

SECTION  8.59.3  SHIFT:  ON  SINGLE  SHIFT  JOBS#  EIGHT  CONSECUTIVE 
HOURS  [EXCLUSIVE  OF  MEAL  PERIOD]  SHALL  CONSTITUTE  A DAY  S WORK#  THE 
REGULAR  STARTING  TIME  OF  THE  SINGLE  SHIFT  BEING  AT  8:00  0 CLOCK 
A.M.  WHEN  TWO  SHIFTS  ARE  EMPLOYED  FOR  FIVE  OR  MORE  CONSECUTIVE 
DAYS#  SEVEN  CONSECUTIVE  HOURS  [EXCLUSIVE  OF  MEAL  PERIOD]  SHALL  CON- 
STITUTE A DAY  S WORK  FOR  WHICH  EIGHT  TIMES  THE  STRAIGHT  TIME  HOURLY 
RATE  SHALL  BE  PAID.  SHIFTS  SHALL  RUN  CONSECUTIVELY  WITH  NOT  MORE 
THAN  ONE  HOUR  BREAK  BETWEEN  SHIFTS.  ON  TWO  SHIFT  OPERATIONS#  THE 
FIRST  SHIFT  SHALL  HAVE  A REGULAR  STARTING  TIME  NOT  EARLIER  THAN 
5:00  0 CLOCK  A.M.  AND  NOT  LATER  THAN  8:00  0 CLOCK  A.M.  WHEN  THREE 
SHIFTS  ARE  EMPLOYED  FOR  FIVE  OR  MORE  CONSECUTIVE  DAYS#  SEVEN  CONSE- 
CUTIVE HOURS  [EXCLUSIVE  OF  MEAL  PERIOD]  SHALL  CONSTITUTE  A DAY  S 
WORK  FOR  WHICH  EIGHT  TIMES  THE  STRAIGHT-TIME  HOURLY  RATE  SHALL  BE 
PAID  AND  THE  FIRST  SHIFT  SHALL  START  AT  8:00  0 CLOCK  A.M.  SHIFTS 
SHALL  RUN  CONSECUTIVELY  FOR  FIVE  DAYS  OR  MORE. 

WHEN  AN  EMPLOYEE  OR  EMPLOYEES  ARE  CALLED  OUT  TO  WORK  TIDE  WORK# 
THE  EMPLOYEE  SHALL  RECEIVE  A GUARANTEE  OF  A FULL  SHIFT  AT  STRAIGHT 
TIME.  WHERE  IN  ANY  LOCALITY  EXISTING  TRAFFIC  CONDITIONS#  JOB  CONDI- 
TIONS# OR  WEATHER  CONDITIONS  RENDER  IT  DESIRABLE  TO  START  THE  DAY 
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SHIFT  AT  AN  EARLIER  HOUR»  SUCH  STARTING  TIME  MAY  BE  MADE  EARLIER. 
SECTION  8.59.4.  HOLIDAYS:  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 

holidays;  new  year  s day»  Washington  s birthday,  decoration  day, 

FOURTH  OF  JULY,  LABOR  DAY,  ADMISSION  DAY,  THANKSGIVING  DAY  AND 
CHRISTMAS  DAY.  IF  ANY  OF  THE  HOLIDAYS  FALL  ON  SUNDAY,  THE  MONDAY 
FOLLOWING  SHALL  BE  CONSIDERED  A HOLIDAY.  PAYMENT  FOR  THESE  HOLIDAYS 
SHALL  BE  MADE  ON  THE  BASIS  OF  IOC  C6/  1/67  - 15C]  PER  HOUR  FOR  HOURS 
ACTUALLY  WORKED.  PAYMENTS  SHALL  BE  MADE  AT  THE  END  OF  EACH  PAYROLL 
PERIOD  BASED  ON  THE  NUMBER  OF  HOURS  ACTUALLY  WORKED  DURING  SAID 
PERIOD.  PREMIUM  PAY  FOR  OVERTIME  OR  ANY  OTHER  REASON  SHALL  BE  MADE 
ON  THE  BASE  HOURLY  RATE.  DOUBLE  TIME  SHALL  BE  PAID  FOR  ALL  WORK  PER- 
FORMED ON  THESE  HOLIDAYS. 

SECTION  8.59.5  HEALTH  AND  WELFARE:  25C  C6/1/67  - 30C]  AN  HOUR 
LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUN- 
TY HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF 
THE  CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES 
DEATH  BENEFIT. 

SECTION  8.60.  1/1/67 

A165  STAGE  CARPENTER 33.00  35.00  DA 

SECTION  8.60.1  HOURS  OF  WORK:  8 HOURS  OR  LESS  PER  DAY.  ALL  TIME 
SHALL  BE  COMPUTED  HOURLY.  ANY  FRACTION  THEREOF  TO  BE  CONSIDERED 
ONE-HOUR  WORKING  TIME. 

ONE  FULL  HOUR  FOR  MEALS  OR  NO  TIME  SHALL  BE  DEDUCTED.  TIME  BE- 
TWEEN MEALS  SHALL  BE  NO  MORE  THAN  FIVE  HOURS.  PENALTY  FOR  SAID 
VIOLATION  SHALL  BE  DOUBLE  TIME  AT  THE  PREVAILING  RATE. 

WHEN  CALLED  TO  WORK  BEFORE  5 A.  M.,  THERE  MUST  BE  AN  EIGHT-HOUR 
REST  PERIOD  AFTER  THE  TERMINATION  OF  THE  SHIFT  BEFORE  BEING  CALLED 
BACK  FOR  ANOTHER  SHIFT. 

SECTION  8.60.2  OVERTIME:  ALL  WORK  PERFORMED  IN  EXCESS  OF  THE 
NORMAL  8-HOUR  SHIFT  OR  WORK  OTHER  THAN  FOR  PERFORMANCES  SHALL  BE 
COMPENSATED  FOR  AS  FOLLOWS:  BETWEEN  8 A.M.  AND  5 P.M.  AT  THE  RATE 
OF  $4.50  PER  HOUR  CEFFECTIVE  1/1/67  $4.75  HR]  BETWEEN  5 P.M.  AND 
12  P.M.  AT  THE  OVERTIME  RATE  OF  $6.75  PER  HOUR  CEFFECTIVE  1/1/67 
$7,125  HR]  BETWEEN  12  P.M.  AND  8 A.M.  AT  THE  OVERTIME  RATE  OF  $9.00 
PER  HOUR  CEFFECTIVE  1/1/67  $9.50  HR].  ADD  •*%  TO  GROSS  WAGES  FOR 
SPASMODIC  EMPLOYMENT. 

WHEN  REQUIRED  TO  WORK  IN  EXCESS  OF  TWO  PERFORMANCES  IN  ANY  ONE  DAY, 

A MINIMUM  OF  4 HOURS  AT  THE  PREVAILING  RATE  OF  PAY  WILL  BE  PAID  FOR 
EACH  ADDITIONAL  PERFORMANCE. 

SECTION  8.60.3  SHIFT:  NONE 

SECTION  8.60.4  HOLIDAYS:  NEW  YEARS  DAY,  WASHINGTON  S BIRTHDAYr 
FOURTH  OF  JULYr  LABOR  DAY,  THANKSGIVING  DAY,  AND  CHRISTMAS  DAY. 

SECTION  8.60.5  HEALTH  AND  WELFARE:  12  1/2C  AN  HOUR  CEFFECTIVE 
4/1/67  - 15C  PER  HOUR]  LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBU- 
TIONS TO  THE  CITY  AND  COUNTY  HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT 
EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S CONTRIBUTION  TO  THE  RETIRE- 
MENT SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 

SECTION  8.61.  1/1/67 

A170  STAGE  PROPERTY  MAN 33.00  35.00  DA 

WORKING  CONDITIONS  SAME  AS  A165  STAGE  CARPENTER. 

SECTION  8.62 

C109  STAGEHAND  GRIPS,  CLEARERS,  1/1/67 

LAMP  OPERATORS  AND  EXTRA  FLYMEN. .. 18.00  PER  PERFORMANCE  19.00 
HEAD  FLYMAN,  FRONT  LIGHT  OPERATOR, 
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BRIDGE  LIGHT  OPERATOR 18.00  PER  PERFORMANCE  19.00 

SECTION  8.62.1  HOURS  OF  WORK:  THE  RATES  OF  PAY  ARE  FOR  A PER- 
FORMANCE OF  4 HOURS  OR  LESS. 

All  time  SHALL  BE  COMPUTED  HOURLY.  ANY  FRACTION  THEREOF  TO  BE 
CONSIDERED  ONE-HOUR  WORKING  TIME. 

ONE  FULL  HOUR  FOR  MEALS  OR  NO  TIME  SHALL  BE  DEDUCTED.  TIME  BE- 
TWEEN MEALS  SHALL  BE  NO  MORE  THAN  FIVE  HOURS.  PENALTY  FOR  SAID 
VIOLATION  SHALL  BE  DOUBLE  TIME  AT  THE  PREVAILING  RATE. 

WHEN  CALLED  TO  WORK  BEFORE  5 A.M.r  THERE  MUST  BE  AN  EIGHT-HOUR 
REST  PERIOD  AFTER  THE  TERMINATION  OF  THE  SHIFT  BEFORE  BEING  CALLED 
BACK  FOR  ANOTHER  SHIFT. 

SECTION  8.62.2  OVERTIME:  ALL  WORK  PERFORMED  IN  EXCESS  OF  4 
HOURS  SHALL  BE  COMPENSATED  FOR  AS  FOLLOWS:  BETWEEN  8 A.M.  AND 
5 P.M.  AT  THE  RATE  OF  $4.00  PER  HOUR  [EFFECTIVE  1/1/67  $4.25  HR D 
BETWEEN  5 P.M.  AND  12  P.M.  AT  THE  RATE  OF  $6.00  PER  HOUR  [EFFEC- 
TIVE 1/1/67  $6,375  HR]  BETWEEN  12  P.M.  AND  8 A.M.  AT  THE  RATE  OF 
$8.00  PER  HOUR  [EFFECTIVE  1/1/67  $8.50  HR].  WHEN  NO  PERFORMANCE  OR 
REHEARSAL  IS  SCHEDULED  AND  THE  INDIVIDUAL  IS  CALLED  TO  WORK»  HE 
SHALL  BE  COMPENSATED  FOR  AT  THE  OVERTIME  RATE  WITH  A MINIMUM  OF  4 
HOURS  PAY  AT  THE  APPLICABLE  OVERTIME  RATE.  WORK  SCHEDULES  ON  SATUR- 
DAYS# SUNDAYS  AND  HOLIDAYS  SHALL  BE  COMPENSATED  FOR  AT  THE  NORMAL 
STRAIGHT  TIME  RATE.  ADD  456  TO  THE  GROSS  WAGES  FOR  SPASMODIC  EMPLOY- 
MENT. 

SECTION  8.62.3  SHIFT:  NONE 

SECTION  8.62.4  HOLIDAYS:  NONE 

SECTION  8.62.5  HEALTH  AND  WELFARE:  12  1/2C  [4/1/67  - 15C] 

LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY 
HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE 
CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH 


BENEFIT. 

SECTION  8.63 

01  CHAUFFEUR  - UNDER  4 YDS#  CAPACITY  [WATER  5/  1/67 

LEVEL] 4.205  4.505  HR 

4 YDS  AND  UNDER  6 YDS  [WATER  LEVEL] 4.30  4.60  HR 

6 YDS  AND  UNDER  8 YDS  [WATER  LEVEL] 4.50  4.80  HR 

8 YDS  AND  INCLUDING  12  YDS  [WATER  LEVEL] 4.74  5.04  HR 

OVER  12  YDS  AND  INCLUDING  18  YDS  [WATER  LEVEL]. 4. 78  5.08  HR 

HEAVY  DUTY  TRANSPORTS  [HIGH  BED] 4.52  4.82  HR 

COMBINATION  WINCH  TRUCK  WITH  HOIST 4.455  4.755  HR 

WATER  TRUCKS  UNDER  2#500  GALLONS 4.315  4.615  HR 

WATER  TRUCKS  2500  AND  UNDER  4000  GALLONS 4.415  4.715  HR 

WATER  TRUCKS  4000  AND  UNDER  5000  GALLONS 4.515  4.815  HR 

WATER  TRUCKS  5000  AND  UNDER  7000  GALLONS 4.615  4.915  HR 

SELF-PROPELLED  STREET  SWEEPER  WITH  SELF- 

CONTAINED  REFUSE  BIN 4.74  5.04  HR 

PICKUP  TRUCKS 4.205  4.505  HR 

SINGLE  UNIT  FLAT  RACK  TRUCK 

[2  AXLE  UNIT] 4.30  4.60  ViR 

SINGLE  UNIT  FLAT  RACK  TRUCK 

[3  AXLE  UNIT] 4.40  4.70  HR 

A-FRAME  WINCH  TRUCK  [WHEN  WINCH  IS  NOT  USED 
ON  A FLAT  RACK  TRUCK»  THE  FLAT  RACK  RATE 

WILL  APPLY ...4.515  4.815  HR 

HEAVY  DUTY  TRANSPORTS  [LOW  BED] 4.65  4.95  HR 
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LIFT  JITNEYS  AND  FORK  LIFT 4.335  4.635  HR 

ROSS  CARRIER  AND  OTHER  TYPE  CARRIER 4.545  4.845  HR 

P.B.  OR  SIMILAR  TYPE  SELF-LOADING  TRUCK 4.84  5.14  HR 

BOOTMAN 4.295  4.595  HR 


[FOR  THE  PURPOSE  OF  COMPUTATION»  THE  TERM  WATER  LEVEL  AS 
APPLIED  TO  CAN  TRUCKS  IS  HEREBY  INTERPRETED  TO  MEAN  THE  CARRYING 
CAPACITY  OF  THESE  TRUCKS  TO  INCLUDE  THE  AREA  ABOVE  THE  VERTICAL 
SIDE  OF  THE  BODY  OF  THE  TRUCK  AND  UNDER  A ROUNDED  COVER  OF  THE 
TRUCK. ] 

SECTION  8.63.1  HOURS  OF  WORK:  8 HOURS  PER  DAY  CEXCLUSIVE  OF  A 
MEAL  PERIODJr  5 DAYS  PER  WEEK » MONDAY  TO  FRIDAY*  INCLUSIVE.  IF  AN 
EMPLOYEE  WORKS  ON  TWO  CLASSIFICATIONS  DURING  ANY  WORK  DAY  OR  SHIFT* 
HE  SHALL  RECEIVE  THE  HIGHER  RATE  FOR  ALL  WORK  PERFORMED  DURING  THAT 
ONE  WORK  DAY  OR  SHIFT. 

SECTION  8.63.2  OVERTIME:  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
AFTER  THE  REGULAR  SCHEDULED  HOURS  AND  ON  SATURDAYS*  TIME  AND  ONE- 
HALF  THE  REGULAR  STRAIGHT  TIME  RATE  SHALL  BE  PAID.  WORK  PERFORMED 
ON  SUNDAYS  AND  HOLIDAYS  SHALL  BE  PAID  AT  DOUBLE  THE  REGULAR  STRAIGHT 
TIME  RATE.  OVERTIME  SHALL  BE  RECKONED  BY  THE  HOUR  AND  HALF  HOUR. 

SECTION  8.63.3  SHIFT:  WHERE  SINGLE  SHIFTS  ARE  WORKED*  START- 
ING TIME  SHALL  BE  8:00  A.M.  STARTING  TIME  FOR  AFTERNOON  SHIFTS 
SHALL  BE  ADJUSTED  TO  THE  MORNING  STARTING  TIMES.  WHERE  EITHER  TWO 
122  OR  THREE  C33  SHIFTS  ARE  WORKED*  EACH  SHIFT  SHALL  WORK  SEVEN  C73 
HOURS  AND  SHALL  RECEIVE  THE  REGULAR  STRAIGHT  TIME  RATE  FOR  EIGHT 
C83  HOURS. 

ALL  EMPLOYEES  SHALL  BE  PAID  FOR  NOT  LESS  THAN  ONE-HALF  DAY  S 
WORK  IF  WORKING  4 HOURS  OR  LESS*  AND  NOT  LESS  THAN  A FULL  DAY  S PAY 
IF  WORKING  MORE  THAN  FOUR  HOURS*  EXCEPT  WHEN  CLIMATIC  CONDITIONS 
INTERFERE  WITH  THE  WORK*  IN  WHICH  EVENT  WORK  BEYOND  THE  FIRST  HALF 
DAY  SHALL  BE  COMPUTED  BY  THE  HOUR  AND  HALF  HOUR.  THIS  PROVISION 
SHALL  APPLY  TO  WORK  ON  SATURDAYS#  SUNDAYS  AND  HOLIDAYS  AS  WELL  AS 
TO  WORK  ON  REGULAR  WORK  DAYS. 

SECTION  8.63.4  HOLIDAYS:  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 

holidays:  new  year  s day*  Washington  s birthday*  decoration  day* 

FOURTH  OF  JULY*  LABOR  DAY*  ADMISSION  DAY*  THANKSGIVING  DAY  AND 
CHRISTMAS  DAY.  PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE 
BASIS  OF  12C  PER  HOUR  FOR  HOURS  ACTUALLY  WORKED.  PAYMENT  SHALL  BE 
MADE  AT  THE  END  OF  EACH  PAYROLL  PERIOD  BASED  ON  THE  NUMBER  OF  HOURS 
ACTUALLY  WORKED  DURING  SAID  PERIOD.  PREMIUM  PAY  FOR  OVERTIME  OR 
ANY  OTHER  REASON  SHALL  BE  MADE  ON  THE  BASE  HOURLY  RATE.  WORK  PER- 
FORMED ON  THESE  HOLIDAYS  SHALL  BE  PAID  FOR  AT  DOUBLE  TIME. 

SECTION  8.63.5.  HEALTH  AND  WELFARE:  36. 5C  AN  HOUR  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.64.  6/16/67 

01  CHAUFFEUR*  SMALL  RUBBER  TIRED  TRACTORS 5.16  5.44  HR 

SMALL  TRACTOR  CWITH  BOOM] 5.25  5.535  HR 

TRACTORS*  DOZERS*  SCRAPERS*  SHEEP  S FOOT*  COMPACTING  EQUIP- 
MENT AND  PUSH  CATS 5.76  HR 

TRACTOR  CWITH  BOOM]  CD-6  OR  LARGER] 5.58  5.885  HR 

LOADER  CUP  TO  2 YDS] 5.46  5.76  HR 

LOADER  C2  YDS  UP  TO  AND  INCLUDING  4 YDS] 5.69  6.00  HR 

LOADER  COVER  4 YDS] 6.16  HR 


36 


WORKING  CONDITIONS  ARE  THE  SAME  AS  FOR  7328  OPERATING 
ENGINEER^  UNIVERSAL. 

SECTION  8.65. 

P103  SPECIAL  NURSE  - EIGHT  CONSECUTIVE  HOURS  OR  FRACTIONS  THEREOF! 
BASIC  FEE  CGENERAL  PRIVATE  DUTY  NURSING3 


FOR  ONE  PATIENT 28.00  DA 

CLINICAL  PRIVATE  DUTY  NURSING 

FOR  ONE  PATIENT 31.00  DA 


DIVISIONAL  NURSING  CFOR  NURSING  OF  MORE  THAN  ONE  PATIENT 
ON  AN  EMERGENCY  BASISr  SUCH  AS  AN  EPIDEMICr  UNTIL  AN 
ADDITIONAL  PRIVATE  DUTY  NURSE  IS  AVAILABLE  - FEE  TO  BE 


DIVIDED  EQUALLY  BETWEEN  PATIENTS! 

TWO  PATIENTS! 

BASIC  FEE 42.00  DA 

CLINICAL  FEE 46.00  DA 

THREE  PATIENTS! 

BASIC  FEE 49.00  DA 

CLINICAL  FEE 54.00  DA 

HOURLY  NURSING  CNOT  TO  EXCEED  THREE  HOURS  3 

FIRST  HOUR  OR  FRACTION  THEREOF 7.00  HR 

EACH  SUCCESSIVE  HOUR  OR  FRACTION 

THEREOF 4.75  HR 


SECTION  8.65.1  HOURS  OF  WORK!  WORK  WEEK  OF  FIVE  CONSECUTIVE 
WORK  DAYS  OF  NO  MORE  THAN  40  HOURS  OVERTIME  NOT  CHARGED  FOR  6TH  OR 
7TH  DAY  OF  WEEK  IF  WORKED.  WORK  DAY  CONSISTS  OF  NO  MORE  THAN  EIGHT 
CONSECUTIVE  HOURS. 

SECTION  8.65.2.  OVERTIME!  FOR  EACH  ADDITIONAL  HOUR  OR  FRAC- 


TION THEREOF! 

BASIC  FEE 5.50  HR 

SECTION  8.66. 

=<‘S102  CONDUCTOR 3.22  HR 

♦ ♦TRAINEE  RATE 2.014  HR 

♦ S104  MOTORMAN 3.22  HR 

♦ ♦TRAINEE  RATE 2.014  HR 

♦S106  BUS  OPERATOR 3.22  HR 

♦ ♦TRAINEE  RATE 2.014  HR 


♦20C  PER  HOUR  EXTRA  WHILE  INSTRUCTING  NEW  EMPLOYEES 
OR  WHILE  ACTING  AS  MOTORMAN  ON  SUPPLY  CAR»  OR  AS  CRANE  OR  DERRICK 
OPERATOR  AS  ASSIGNED  BY  THE  SUPERINTENDENT. 

♦♦TRAINEE  RATE  APPLIES  ON  ORIGINAL  CERTIFICATION  AND 
FOR  A PERIOD  NOT  TO  EXCEED  25  WORKING  DAYS. 

SECTION  9.  COMPENSATION  FOR  SUB-FOREMAN»  FOREMAN  AND  GENERAL 
FOREMAN  OF  CRAFTS  ENUMERATED  IN  SECTIONS  8.1  TO  AND  INCLUDING  8.66. 
IN  VIEW  OF  THE  NECESSITY  OF  MAINTAINING  ESTABLISHED  DIFFERENTIALS 
IN  PAY  FOR  CLASSIFICATIONS  SUCH  AS  SUB-FOREMAN»  FOREMAN  AND  GENERAL 
FOREMAN  WHO  EXERCISE  SUPERVISION  OVER  THE  ABOVE  CLASSIFICATIONS  AND 
BECAUSE  IT  IS  THE  INVARIABLE  AND  UNIVERSAL  CUSTOM  IN  PRIVATE  EM- 
PLOYMENT IN  WHICH  SUCH  CRAFTS  ARE  EMPLOYED  TO  ESTABLISH  AND  MAIN- 
TAIN SUCH  WAGE  DIFFERENTIALS^  FOR  SUCH  SUPERVISING  PERSONNELr  THE 
FOLLOWING  RATES  OF  PAY  ARE  HEREBY  FIXED  FOR  SUCH  SUPERVISING 
PERSONNEL! 

CLASS  NO.  AND  TITLE  SCHEDULES  OF  COMPENSATION 

7211  CEMENT  FINISHER  GENERAL  FOREMAN 2056  OVER  7311  RATE 

7221  ASPHALT  PLANT  FOREMAN 1556  OVER  7424  RATE 
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7222 

7228 

7230 

7247 

7250 

7272 

7315 

7322 

7351 

7382 

7393 


BLACKSMITH  FOREMAN 15%  OVER 

AUTOMOTIVE  TRANSIT  SHOP  FOREMAN 5%  OVER 

FIRE  DEPARTMENT  WATER  SYSTEM  FOREMAN 15%  OVER 

SHEET  METAL  WORKER  GENERAL  FOREMAN 20%  OVER 

UTILITY  FOREMAN OVER 

CARPENTER  GENERAL  FOREMAN 20%  OVER 

AUTOMOTIVE  MACHINIST  SUB-FOREMAN 10%  OVER 

AUTOMOTIVE  BODY  & FENDER  WORKER  SUB-FOREMAN10%  OVER 

HEAD  MEAT  CUTTER 10%  OVER 

AUTOMOTIVE  MECHANIC  SUB-FOREMAN 10%  OVER 

WINDOW  CLEANER  SUB-FOREMAN 10%  OVER 


7305  RATE 
7254  RATE 
7388  RATE 
7376  RATE 
7388  RATE 
7344  RATE 
7313  RATE 
7313  RATE 
7350  RATE 
7381  RATE 
7392  RATE 


SECTION  10.  COMPENSATIONS  OF  CLASSIFICATIONS  FOR  WHICH  COMPEN- 
SATION SCHEDULES  ARE  BASED  ON  SCHEDULES  FIXED  IN  SECTIONS  8.1  AND 
INCLUDING  8.66.  BECAUSE  OF  THE  CLOSE  RELATIONSHIP  OF  DUTIES  AND 

Training  and  experience  required  between  the  following  classifica- 
tions AND  THOSE  ENUMERATED  IN  SECTIONS  8.1  TO  AND  INCLUDING  8.66 
HEREOF  WHICH  ARE  FIXED  IN  ACCORDANCE  WITH  SECTION  151.3  OF  THE 
CHARTER » THE  RATES  OF  PAY  FOR  THE  FOLLOWING  CLASSES  SHALL  BE  AS  SET 
FORTH  below: 

CLASS  NO.  AND  TITLE  SCHEDULES  OF  COMPENSATION 

3434  TREE  TOPPER 17  1/2%  OVER  7514  CCHAINSAWD  RATE 

3436  TREE  TOPPER  FOREMAN 17  1/2%  OVER  3434  RATE 

7232  GENERAL  UTILITY  MECHANIC  FOREMAN 7254  RATE 

7284  UTILITY  GENERAL  FOREMAN 7239  RATE 

7318  ELECTRICAL  MAINTENANCE  TECHNICIAN 7363  RATE 

7323  fire  department  WATER  SYSTEM  SUB-FOREMAN. .. 10%  OVER  7388  RATE 

7360  PIPE  WELDER 7347  RATE 

7365  SENIOR  POWERHOUSE  OPERATOR. 12  1/2%  OVER  7364  RATE 

7386  UTILITY  PLUMBER  SUB-FOREMAN 10%  OVER  7388  RATE 

7388  UTILITY  PLUMBER 7347  RATE 

7414  BLACKSMITH  S FINISHER $1.50  DAY  UNDER  7305  RATE 

7423  CRIBBER  SUB-FOREMAN 7516  RATE 

7449  SEWER  SERVICEMAN 15%  OVER  7448  RATE 

7451  SENIOR  SHADE  & DRAPERY  MAN 10%  OVER  7450  RATE 

7452  SHADE  MAN 90%  OF  7450  RATE 

7462  UTILITY  PLUMBER  HELPER 80%  OF  7347  RATE 

01  CHAUFFEUR^  SPECIAL  EQUIPMENT  SUCH  AS  EDUCTORr 

COMPRESSOR  MOUNTED  ON  TRUCK r FLUSHERS» 

SPRAY  TRUCK  AND  WATER  TRUCK 01  RATE  8 YDS. 

AND  OVER 

POWER  MOWER  TRACTOR 01  RATE  6 YDS 

AND  UNDER  8 YDS. 


I HEREBY  CERTIFTY  THAT  THE  FOREGOING  ORDINANCE  WAS  PASSED  FOR  SECOND 
READING  BY  THE  BOARD  OF  SUPERVISORS  OF  THE  CITY  AND  COUNTY  OF  SAN 
FRANCISCO  AT  ITS  MEETING  OF  APRIL  11 » 1966. 

ROBERT  J.  DOLANr  CLERK 

ORDINANCE  NO.  92-66r  WAS  PASSED  BY  THE  BOARD  OF  SUPERVISORS  ON 
APRIL  Ibf  1966  AND  APPROVED  BY  THE  MAYOR  ON  APRIL  22»  1966. 
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F^Lt  NO.  27U-6b-b 


AS  AMlNDED  I-.Y 


OROINANCF  NO.  7n-b7 


F^LE  NO.  270-bb-7  ORDlNAiJCE  NO.  121-67 

AN  ORDINANCE  FIXII^IG  AMD  DETERM  I N I fvIG  SCHf  DULES  OF  COMPENSATION 
T^  Bf  PAID  MUNICIPAL  OFFICERS  AND  EMPLOYEES  AND  NON-CERT  I F I CATEO 
E MPLOYEES  OF  THE  SAIj  FRANCISCO  UNIFIED  SCHOOL  DISTfUCTr  WHOSE 
OFFICES  AND  POSITIONS  ARF.  ALLOCATl  D TO  CLASSIFICATIONS  SPECIFIED 
fPREIN  AND  COMPErJSATIONS  FOR  WHICH  ARE  SUBJECT  TO  THE  PROVISIONS 
or  SECTION  ISl  AND  SECTION  ISl.l  OF  THE  CHARTER » ESTABLISHING  WORK 
SCHEDULES  AND  CONDITIOI^IS  OF  EMPLOYMFNTr  AND  METHOD  OF  PAYMENT  FOR 
various  work  schedules;  providing  TFiAT  THE  SAID  SCHEDULES  OF  COM- 
Pi^NSATIOrj  SHALL  BE  EFFECTIVE  HEGliJNING  JiJLY  1»  1967. 

BE  IT  ORDAINED  BY  THE  PEOPLE  OF  THE  CITY  AND  COUNTY  OF  SAN 
FC'ANCISCO; 

SECTION  1.  SCHEDULES  OF  COMPENSATION:  injRSUANT  TO  THE  PRO- 
VISIONS OF  SECTION  ISl  AND  SECTlOr!  ISl.l  OF  THE  CHARTER#  THE 
SALARIES  AND  WAGES  SET  FORTH  HEREIN  FOR  THE  RESPECTIVE  CLASSIFICA- 
TTuNS  OF  EMPLOYMENT#  HEREINAFTER  REFERRED  TO  AS  THE  -SCHEDULES  OF 
COMPFIiSATlON#-  SHALL  BE  THE  SALARIES  AND  WAGES  PAID  FOR  SERVICE 
Uf'DER  NORMAL  WORK  SCHEDULES  AS  DEFINED  IN  SECTION  II  HEREOF#  IN 
OREICES  AND  POSITIONS  ALLOCATED  TO  THE  VARIOUS  CLASSIFICATIONS  OF 
E^'PLOYMENT  IN  THE  SAN  FRANCISCO  MUNICIPAL  SERVICE  AND  IN  THE  SAN 
F'H\NC1SC0  UNIFIED  SCHOOL  DISTRICT  WHEN  THE  COMPENSATIONS  FOR  SUCH 
P'^SITIONS  AND  OFFICES  ARE  SUBJECT  TO  THE  PROVISlOfJS  OF  SECTIONS  ISl 
A- D ISl.l  OF  THE  CHARTER. 

THE  COMPENSATIONS  SPECIFIED  HLRElfJ  ARE  GROSS  COMPENSATIONS  ArjD 
0"  A MOIUHLY  BASIS  UNLESS  OTHERWISE  SPECIFIED.  CHARGES  AND  DE- 
DUCTIONS EOR  ANY  AND  ALL  MAINTENANCE#  SUCH  AS  HOUSING#  MEALS# 
LMjNfjRY#  LTC.#  FURNISHED  U AND  ACCEPTED  BY  EMPLOYEES  SHALL  BE 
r'uICATED  AInID  made  ON  TIME  ROLLS  AND  PAY  ROLLS  IN  ACCORDANCE  WITH 
A SCHEDULE  OE  CHARGES  FOR  SUCH  MAINTENANCE  FIXED  AND  DETERMINED 
I’i  THE  ANislJAL  SALARY  ORDHnIANCE. 

SECTION  II.  WORK  schedules: 

CAl  NORMAL  WORK  SCflEUULCS:  WITH  THE  EXCEPTION  OF  THOSE  CLASS- 
IFICATIOfjS  WHOSE  WORK  SCHEDULES  ARE  ESTABLISHED  UNDER  SECTION  V# 
PARAGRAPH  B OF  THIS  ORDINAfJCE#  A NORMAL  WORK  DAY  FOR  EMPLOYEES 
WHOSE  COMPENSATIONS  ARE  FIXED  IN  THE  SCHEDULES  OF  COMPENSATION 
S‘'ALL  CONSIST  OF  A TOUR  OF  DUTY  OF  EIGHT  HOURS  COMPLETED  WITHIN 
NTNE  hours  AND  A NORMAL  WORK  WEEK  FOR  EMPLOYEFS  WHOSE  COMPENSATIONS 
A^-E  fixed  herein  on  a monthly  BASIS  SHALL  CONSIST  OF  SUCH  TOURS  OF 
DUTY  ON  EACH  OF  FIVE  CONSECUTIVE  LAYS  A WEEK  EXCEPT  AS  HEREIN 
P^'OVIDED. 

IBD  OTHER  NORMAL  WORK  SCHEDULES: 

ri]  WORK  SCHEDULES  ON  OPERATIONS  AT  I^EMOTE  LOCATIONS#  CHANGE 
OF  SHIFTS#  ETC#:  ON  OPERATIONS  CONDUCTED  AT  REMOTE  LOCATIONS  WHERE 
REPLACEMENTS  ARE  NOT  AVAILABLE#  OR  ON  OPERATIONS  INVOLVING  CHANGES 
r'  SHIFTS#  OR  WHEN  OTHER  UfJUSUAL  CIRCUMSTANCES  WARRANT#  THE 
Af''POI(vlTING  OFFICER  WITH  APPROVAL  OF  THE  CIVIL  SERVICE  COMMISSION 
MAY  ARRANGE  WORK  SCHEDULES  AVERAGING  FIVE  DAYS  PER  WEEK  OVER  A 
pf’RIOD  OF  TIME  BUT  CONSISTING  OF  MORE  THAN  FIVE  CONSECUTIVE  DAYS 
POR  WEEK  AND  THE  ACCUMULA1 ION  OF  NORMAL  DAYS  OFF  TO  BE  TAKEN  AT  A 
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LATER  DATE»  AND  WHEN  APPROVED  BY  THE  CIVIL  SERVICE  COMMISSION  SUCH 
SCHEDULES  SHALL  Bt  NORMAL  WORK  SCHEDULES  FOR  SUCH  OPERATIONS. 

12]  SATURDAY  MORNING  WORK  SCHEDULES:  IN  DEPARTMENTS  WHICH 
A^L  REQUIRED  TO  BE  OPEN  ON  SATURDAY  MORNING  FOR  THE  CONDUCT  OF 
PUBLIC  BUSINESS  IT  SHALL  BE  THE  DUTY  OF  EACH  DEPARTMENT  HEAD  TO 
A^JRANGE  AND  ASSIGN  THE  WORK  OF  HIS  DEPARTMENT  SO  THAT  SUFFICIENT 
EMPLOYEES  WILL  BE  ON  DUTY  ON  SATURDAY  MORNING  TO  PERFORM  THE 
REQUIRED  SERVICE.  EMPLOYEES  ASSIGNED  TO  SUCH  SATURDAY  MORNING 
SERVICE  SHALL  BE  GRANTED  EQUAL  TIME  OFF  IN  ACCORDANCE  WITH  THE 
RULES  OF  THE  CIVIL  SERVICE  COMMISSION  TO  THE  END  THAT  WORK  SCHED- 
ULES OF  SUCH  EMPLOYEES  SHALL  NOT  EXCEED  AN  AVERAGE  OF  FORTY  HOURS 
PFK  WEEK  OVER  A PERIOD  OF  TIME.  SUCH  SCHEDULES  SHALL  BE  THE  NORMAL 
WORK  SCHEDULES  FOR  SUCH  EMPLOYEES. 

C3]  EMPLOYEES  WHOSE  POSITIONS  ARE  ALLOCATED  TO  CLASSES  IN  CODE 
3fS00  LIBRARY  GROUP»  MAY  ON  A VOLUNTARY  BASIS  WORK  A FORTY-HOUR  WEEK 
ri  SIX  DAYS  WHEN  REQUIRED  IN  THE  INTEREST  OF  FURTHERING  THE  EDUCA- 
TION AND  TRAINING  OF  THE  EMPLOYEE. 

r4]  WORK  SCHEDULES  FOR  EMPLOYEES  IN  CLASS  2220  PHYSICIAN  C AS- 
SIGNED TO  EMERGENCY  HOSPITAL  SERVICE ]»  SHALL  BE  AS  DETERMINED  BY 
THE  DIRECTOR  OF  PUBLIC  HEALTH  WITH  THE  APPROVAL  OF  THE  CIVIL 
SERVICE  COMMISSION. 

CC]  PART  TIME  WORK  SCHEDULES:  EXCEPT  AS  OTHERWISE  PROVIDED 
Hf"KEIN»  A TOUR  OF  DUTY  OF  LESS  THAN  EIGHT  HOURS  PER  DAY  FOR  EMPLOY- 
EES WHOSE  COMPENSATIONS  ARE  FIXED  ON  A MONTHLY  BASIS  SHALL  BE  CON- 
SIDERED PART  TIME:  PROVIDED  THAT  THESE  PROVISIONS  SHALL  NOT  APPLY 
TO  PHYSICIANS  EMPLOYED  IN  THEIR  PROFESSIONAL  CAPACITY  ON  A -PER 
CALL-  BASIS»  OR  ON  A REGULAR  CONSULTANT  BASIS  OR  TO  CONSULTANTS 
E'^PLOYED  UNDER  A CONSULTING  PROFESSIONAL  SERVICE.  PART-TIME  POSI- 
TIONS AND  EMPLOYEES  OCCUPYING  SUCH  POSITIONS  SHALL  BE  RECORDED  AS 
SUCH  BY  THE  DEPARTMENT  HEAD  ONLY  WITH  THE  APPROVAL  OF  THE  CIVIL 
S'"RVICE  COMMISSION  AND  WHEN  SO  RECORDED  SHALL  BE  NOTED  AS  SUCH  ON 
TIME  ROLLSr  BUDGET  ESTIMATESr  SALARY  ORDINANCE  AND  SIMILAR  DOC- 
UMENTS. 

CD]  INTERMITTENT  WORK  SCHEDULES:  INTERMITTENT  SERVICE  IS 
SERVICE  REQUIRING  EIGHT-HOURS  WORK  PER  DAYf  BUT  LESS  THAN  FIVE  DAYS 
PFR  WEEK, 

SECTION  III.  APPLICATION  OF  SCHEDULES  OF  COMPENSATION  TO 
VARIOUS  WORK  SCHEDULES: 

CA]  NORMAL  WORK  SCHEDULES:  THE  COMPENSATIONS  FIXED  HEREIN  ON 
A PER-DIEM  BASIS  ARE  FOR  A NORMAL  WORK  DAY  AS  DEFINED  IN  SECTION 
II»  SUBDIVISON  CAJ  HEREOF.  COMPENSATIONS  FIXED  HEREIN  ON  A MONTHLY 
BASIS  ARE  FOR  A CALENDAR  MONTH  OF  SERVICE  CONSISTING  OF  NORMAL  WORK 
SCHEDULES  AS  DEFINED  IN  SECTION  II.  SUBDIVISION  CA]  AND  CB]  HEREOF. 

CB]  PART-TIME  WORK  SCHEDULES:  WHEN  SALARIES  FOR  PART-TIME 
S‘"RVICES  ARE  NOT  SPECIFICALLY  ESTABLISHED  HEREIN.  THEN  COMPENSA- 
TIONS FOR  PART-TIME  SERVICES  SHALL  BE  BASED  AND  CALCULATED  UPON  THE 
compensation  fixed  herein  for  full-time  or  normal  work  SCHEDULES 
FOR  THE  CLASSIFICATION  AND  WITH  REGARD  TO  SENIORITY  OF  SERVICE. 
proportionate  to  the  HOURS  ACTUALLY  WORKED  BY  THE  PART-TIME 
employees.  AND  AS  RECORDED  ON  TIME  ROLLS.  PHYSICIANS  EMPLOYED  ON 

A PEP-CALL  OR  CONSULTING  BASIS.  AND  CONSULTANTS  EMPLOYED  TO  RENDER 
A CONSULTING  PROFESSIONAL  SERVICE  SHALL  BE  COMPENSATED  FOR  SUCH 
SERVICE  AS  SPECIFICALLY  PROVIDED  ELSEWHERE  HEREIN. 
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rCD  INrLRMITTtNT  wORK  SCHEDULES:  WHEN  A RATE  OF  HAY  IS 
ESTAHLISHEO  HEREIN  FOR  IMTERMITTENT  SERVICE  FOR  A CLASSIFICATION. 
E'’PLOYEES  SHALL  BE  COMPENSATED  FOK  SUCH  INTERMITTENT  SERVICE  AT  THE 
RATE  OF  PAY  FIXED  HEREIN  FOR  INTERMITTENT  SERVICE.  PROVIDED. 

HOWEVER.  THAT  NO  EMPLOYEES  SHALL  BE  PAID  MORE  FOR  I NTERM I TTEr JT 
SERVICE  THAN  IS  FIXED  HEREIN  FOR  A FULL-TIME  OR  NORMAL  WORK 
SCHEDULE. 

LDl  MINIMUM  HOURS  OF  WORK  FOR  SCHOOL  LUNCHROOM  HELPERS: 

E'TLOYEES  IN  CLASSIFICATIONS  2t>l4  SCHOOL  LUNCHROOM  HELPER.  FEMALE. 

A’.'D  2616  SCHOOL  LUNCHROOM  HELPER.  MALE.  SHALL  BE  PAID  NOT  LESS 
T>JAN  AN  AVERAGE  OF  TWO  HOURS  PER  DAY  IN  EACH  PAYROLL  PERIOD.  WORK 
TIME  SHALL  BE  COMPUTED  BY  THE  HOUR  AND  THE  HALF-HOUR  ONLY. 

SECTION  IV.  ADDITONAL  COMPENSATION: 

FAT  FOR  SERVICES  REQUIRING  CONTINUOUS  PERSONAL  EXPOSURE 
T'^  CONTAGIOUS  DISEASE:  EMPLOYEES  OTHER  THAN  PHYSICIANS 
ASSIGNED  TO  POSITIONS  IN  THE  HASSLER  HEALTH  HOME.  ISOLATION 
DIVISION.  CHEST  CLINIC.  OR  TUBERCULOSIS  WARDS  OF  THE  SAN 
Ff^ANCISCO  GENERAL  HOSPITAL.  OR  THE  MORGUE  OF  THE  SAN  FRAN- 
CISCO GENERAL  HOSPITAL.  OR  THE  MORGUE  OF  THE  CORONERS  OFFICE  WHOSE 
DUTIES  REQUIRE  CONTINUOUS  DIRECT  AND  PERSONAL  CONTACT  WITH  PATIENTS 
suffering  FROM  CONTAGIOUS  DISEASES  SHALL  BE  PAID  TWENTY  L<h20l 
DOLLARS  PER  MONTH  MORE  THAN  THE  AMOUNT  TO  WHICH  THEY  ARE  OTHERWISE 
ENTITLED.  THE  EXTRA  COMPENSATION  REFERRED  TO  SHALL  BE  PAID  ONLY 
U^’ON  RECOMMENDATION  BY  THE  DIRECTOR  OF  PUBLIC  HEALTH  OR  BY  THE  CORONEP » 
AS  TO  EMPLOYEES  IN  THE  MORGUE  OF  THE  COROfCR’S  OFFICE»  THAT  EMPLOYEES 
APE  PERFORMING  DUTIES  WHICH  ENTITLE  THEM  TO  THE  EXTRA  COMPENSATION  AS 
PROVIDED  IN  THIS  SECTION.  EMPLOYEES  WHO  REQUEST  EXTRA  COMPENSATION.  AS 
PROVIDED  IN  THIS  SECTION.  AND  SUCH  REQUEST  IS  NOT  RECOMMENDED  BY  THE 
Ar^POINTlNG  OFFICER  MAY  APPEAL  TO  THE  CIVIL  SERVICE  COMMISSION. 

IBl  FOR  NIGHT  TOUR  OF  DUTY:  A NIGHT  TOUR  OF  DUTY  IS  EIGHT- 
HOURS  WORK  COMPLETED  WITHIN  NINE  HOURS  COMMENCING  AFTER  2 P.M.  AND 
PRIOR  TO  b A.M.  EMPLOYEES  WHOSE  COMPENSATIONS  ARE  FIXED  HEREIN  ON  A 
monthly  BASIS  WHO  ARE  REQUIRED  TO  WORK  ON  A NIGHT  TOUR  OF  DUTY  OF 
EIGHT  HOURS.  SHALL  BE  PAID  6 1/4%  MORE  THAN  THE  BASE  MONTHLY  RATE 
EXCLUSIVE  OF  ANY  ADDITIONAL  COMPENSATION  FOR  OTHER  SPECIAL  ASSIGN- 
MENTS. THIS  PROVISION  SHALL  NOT  APPLY  TO  EMPLOYEES  WHOSE  COMPENSA- 
TIONS ARE  FIXED  HEREIN  ON  A PER  DIEM  OR  HOURLY  BASIS  OR  TO  EMPLOY- 
EES IN  CLASS  2320  REGISTERED  NURSE  ASSIGNED  TO  NIGHT  SHIFTS  AS  WARD 
nurses  or  in  CLASS  2220  PHYSICIAN  C ASSIGNED  TO  EMERGENCY  HOSPITAL 
SERVICE.:  THIS  PROVISION  SHALL  APPLY  TO  PART-TIME  EMPLOYEES  OF  THE 
JUVENILE  COURT  IN  THE  CLASSIFICATION  OF  8320  COUNSELOR-JUVENILL  HALL 
W’'0  WORK  FOUR  HOURS  OR  MORE  BUT  LESS  THAN  EIGHT  HOURS  AND  WHOSE  TOUR 
or  DUTY  ENDS  AT  8 O’CLOCK  P.M.  OR  LATER.  OR  EMPLOYEES  IN  CLASSES 
7334  STATIONARY  ENGINEER  AND  7372  STATIONARY  ENGINEER^  SEWAGE  PLArjT. 

CC3  FOR  SHIFT  WORK:  A SHIFT  IS  A TOUR  OF  DUTY  OF  FIGHT-HOURS 
WORK  COMPLETED  WIThIN  NINE  HOURS.  WHERE  MORE  THAN  ONE  SHIFT  IS 
WORKED^  THE  SHIFTS  SHALL  BE  DESIGNATED  AS  FIRST»  SECOND  AND  THIRD. 

A SECOND  SHIFT  SHALL  BE  CONSTRUED  TO  MEAN  A SHIFT  THAT  REPLACES  A 
first  SHIFT.  A THIRD  SHIFT  SHALL  BE  CONSTRUED  TO  MFAN  A SHIFT  THAT 
RFPLACES  a second  shift.  REGARDLESS  OF  THE  STARTING  TIME  OF  SUCH 
SHIFTS.  NO  SHIFT  SHALL  BE  CONSIDERED  TO  RE  A SECOND  OR  THIRD  SHIFT 
UNLESS  SERVICE  IS  PROVIDED  FOR  THE  PARTICULAR  CLASSIFICATION  ON  A 
24-hour  BASIS.  EMPLOYEES  WHOSE  COMPENSATIONS  ARE  FIXED  HEREIN  ON  A 
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monthly  basis  who  Af^E  REQUIRED  TO  WORK  A SECOND  OR  THIRD  SHIFT  OF 
EIGHT  HOURS  SHALL  BE  PAID  6 1/4%  MORE  THAN  THE  AMOUNT  TO  WHICH  THEY 
A^E  OTHERWISE  ENTITLED.  THIS  PROVISION  SHALL  NOT  APPLY  TO  EMPLOY- 
EES WHOSE  COMPENSATIONS  ARE  FIXED  HEREIN  ON  A PER-DIEM  OR  HOURLY 
BASIS  OR  TO  EMPLOYEES  IN  CLASS  2220  PHYSICIAN  C ASSIGNED  TO  EMER- 
GENCY hospital  serviced;  PR0VIDED»  however,  THAT  A SHIFT  DESIG- 
NATED AS  A SECOND  SHIFT  PURSUANT  TO  THE  PROVISIONS  OF  SECTION  IV  OF 
ORDINANCE  NO.  68-b2r  THE  SALARY  STANDARDIZATION  ORDINANCE  FOR  THE 
FTSCAL  YEAR  1962-1963»  SHALL  CONTINUE  TO  BE  SO  DESIGNATED  FOR  THE 
PURPOSE  OF  THE  EXTRA  COMPENSATION  HEREIN  PROVIDED?  PROVIDED  FURTHER 
THAT  THE  PROVISIONS  OF  THIS  SECTION  SHALL  APPLY  TO  EMPLOYEES  IN  CLASSES 
7^34  STATIONARY  ENGINEER  AND  7372  STATIONARY  ENGINEERr  SEWAGE  PLANT. 

CUT  FOR  A SPLIT  SHIFT;  A TOUR  OF  DUTY  OF  EIGHT-HOURS  WORK 

Completed  within  eleven  hours  but  extended  over  more  than  nine 

HOURS  SHALL  BE  CONSIDERED  A SPLIT  SHIFT,  PROVIDED  THAT  EMPLOYEES  OF 
CAMP  MATHLR  who  ARE  SUBJECT  TO  SPLIT-SHIFT  WORKING  CONDITIONS  MAY, 
DURING  THE  SUMMER  SEASON,  WORK  A TOUR  OF  DUTY  OF  EIGHT  HOURS  TO  PE 
COMPLETED  WITHIN  THIRTEEN  HOURS.  THERE  SHALL  PE  ONLY  ONE  SPLIT  IN 
AMY  SHIFT.  EMPLOYEES  ASSIGNED  TO  CAMP  MATHER  WHO  ARE  REQUIRED  TO 
WORK  A SPLIT  SHIFT  SHALL  BE  PAID  41.50  PER  DAY  ABOVE  COMPENSATION 
TO  WHICH  THEY  ARE  OTHERWISE  ENTITLED.  EMPLOYEES»  IN  SERVICES  OTHER 
TUAN  CAMP  MATHER,  REQUIRED  TO  WORK  A SPLIT  SHIFT  SHALL  NOT  BE  PAID 
for  time  NOT  WORKED  BUT  SHALL  BE  PAID  AN  ADDITIONAL  50%  ABOVE  THEIR 

normal  hourly  rate  after  the  ninth  hour; 

PROVIDED  THAT  SUCH  ADDITIONAL  PAY  SHALL  BE  NOT  LESS  THAN  $1.50  PER 
day.  THIS  PROVISION  SHALL  NOT  APPLY  TO  EMPLOYEES  WHOSE  COMPEN- 
SATIONS ARE  FIXED  HEREIN  ON  A PER-DIEM  OR  HOURLY  BASIS  OR  TO  EM- 
PI-OYEES  in  class  2220  PHYSICIAN  C ASSIGNED  TO  EMERGENCY  HOSPITAL 
SERVICE. D 

tEl  EMPLOYEES  PERFORMING  SERVICES  AT  SEWAGE  TREATMENT  PLANTS; 
E^'PLOYEES  OTHER  THAN  7514  GENERAL  LABORER  REQUIRED  TO  WORK  INTER- 
MITTENTLY IN  SECTIONS  OF  SEWAGE  TREATMENT  PLANTS  HERETOFORE  OR 
HEREAFTER  DESIGNATED  BY  THE  CIVIL  SERVICE  COMMISSION  AS  ENTITLING 
7^1^  GENERAL  LABORER » WHEN  WORKING  IN  SUCH  SECTIONS  TO  THE  7448 
SEWER  CLEANERS  RATE  OF  PAY»  SHALL  BE  PAID  TEN  PER  CENT  MORE  THAN 
THE  AMOUNT  TO  WHICH  THEY  ARE  OTHERWISE  ENTITLED  FOR  THE  PERIOD  FOR 
SUCH  SERVICES. 

rF3  EMPLOYEES  WHO  HAVE  SATISFACTORILY  COMPLETED  APPROVED 
COLLEGE  LEVEL  ELECTRONIC  COMPUTER  TRAINING  AND  HAVE  BEEN  ASSIGNED 
TO  THE  CENTRAL  EDP  PROJECT  STAFF  UNDER  THE  DIRECTION  OF  THE 

controller  and  have  satisfactorily  completed  three  months  on-the- 

job  TRAINING  AS  A MEMBER  OF  THE  PROJECT  STAFF  SHALL#  UPON  THE 
RECOMMENDATION  OF  THE  APPOINTING  OFFICER  AND  THE  APPROVAL  OF  THE 
GENERAL  MANAGER#  PERSONNEL,  BE  PAID  7 1/2%  ABOVE  THE  AMOUNT  TO 
WHICH  THEY  ARE  OTHERWISE  ENTITLED  FOR  SUCH  TIME  AS  THEY  ARE  ASSIGN- 
EO  TO  AND  ACTUALLY  WORK  C 1 D ON  CONVERSION  OF  EXISTING  PROCEDURES 
TO  ELECTRONIC  COMPUTER  PROCESSING,  OR  C23  WHILE  ASSIGNED  TO  AND 
ACTUALLY  OPERATING  ELECTRONIC  COMPUTER  EQUIPMENT  OF  NOT  LESS  THAN 
THE  IBM  1401  CLASS#  PENDING  ESTABLISHMENT  OF  CLASSES  AND  ELIGIBLE 
LISTS  FOR  electronic  COMPUTER  EQUIPMENT  OPERATORS.  THIS  PROVISION 
shall  not  APPLY  TO  EMPLOYEES  OR  PROJECTS  PREVIOUSLY  APPROVED  FOR 
PREMIUM  PAY  IN  ACCORDANCE  WITH  REQUIREMENTS  SET  FORTH  IN  PRIOR 
FTSCAL  YEARS. 

tG3  EMPLOYEES  ASSIGNED  TO  WORK  IN  THE  COVERED  CHANNELS  OR  ON 
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MACHINERY  LOCATED  DELOw  THE  WATER  LINE  IN  THE  5ED I MENT AT lorj  OR  GRIT 
T^'NKS  OF  A SEWAGE  TREATMENT  PLANT  SHALL  BE  FURNISHED  FREE  OF  CHARGE 
WITH  PROTECTIVE  CLOTHING  OR  UNIFORMS  OR  WORK  CLOTHES  AND  LAUNDRY 

connected  with  this  employment, 

CHD  EMPLOYEES  IN  CLASS  3284  RECREATION  DIRECTOR r CLASS  3286 
senior  RECREATION  DIRECTOR  AND  CLASS  3257  SENIOR  PHOTOGRAPHY  IN- 
STRUCTOR WHOSE  SHIFT  BEGINS  ON  OR  AFTER  1 P,  M.  SHALL  BE  PAID 
6 l/45fe  MOKE  THAN  THE  BASE  MONTHLY  RATE  EXCLUSIVE  OF  ANY  ADDITIONAL 
COMPENSATION  FOR  OTHER  SPECIAL  ASSIGNMENTS, 

SECTION  V,  overtime; 

CA]  OVERTIME  AND  COMPENSATION  THEREFOR  FOR  POSITIONS  SUBJECT 
TO  SECTION  151 ; WHEREVER  CIRCUMSTANCES  OR  EXIGENCIES  OF  THE  SER- 
VICE DEMANOr  APPOINTING  OFFICERS  SUBJECT  TO  THE  PROVISIONS  OF  THIS 
S'“CTION»  MAY  REQUIRE  EMPLOYEES  TO  WORK  LONGER  THAN  EIGHT  HOURS  PER 
DAY  OR  LONGER  THAN  THE  NORMAL  WORK  WEEK  SCHEDULES,  ANY  TIME  WORKED 
U''DER  proper  AUTHORIZATION  OF  THE  APPOINTING  OFFICER  BY  AN  EMPLOY- 
EP'f  EXCLUSIVE  OF  PART-TIME  EMPLOYEESr  EMPLOYEES  IN  CLASS  2220 
PHYSICIANr  C ASSIGNED  TO  THE  EMERGENCY  HOSPITAL  SERVICE  ]»  EMPLOYEES 
I'!  THE  CLASSIFICATION  9220  AIRPORT  OPERATIONS  SUPERVISOR  AND  EM- 
PLOYEES ASSIGNED  TO  ELECTRONIC  DATA  PROCESSING  TRAINING  DURING  THE 
P'-RIOD  OF  SUCH  TRAINING^  OR  EMPLOYEES  OCCUPYING  EXECUTIVE»  ADMINI5- 
T'^ATIVE  OR  PROFESSIONAL  POSITIONS  ENUMERATED  IN, THE  ANNUAL  SALARY 
ORDINANCE  WHOSE  COMPENSATION  IS  SUBJECT  TO  THE  PROVISIONS  OF 
SECTION  151  OF  THE  CHARTER  AND  FIXED  IN  THE  SCHEDULES  OF  COMPENSA- 
TION ON  A MONTHLY » HOURLY  OR  DAILY  BASIS » IN  EXCESS  OF  THE  REGULAR 
OR  NORMAL  WORK  SCHEDULE  OF  EMPLOYEES  SHALL  BE  DESIGNATED  AS  OVER- 
TIME AND  SHALL  BE  COMPENSATED  AT  ONE  AND  ONE-HALF  TIMES  THE  RATE  OF 
COMPENSATION  FIXED  HEREIN  FOR  THE  NORMAL  WORK  SCHEDULE?  PROVIDED 
THAT  AN  employee  RECEIVING  OVERTIME  PAY  AS  PROVIDED  UNDER  THE 
PROVISIONS  OF  THIS  SECTION  SHALL  NOT  BE  COMPENSATED  FOR  ADDITIONAL 
PREMIUM  PAY  AS  PROVIDED  IN  SECTION  VI  CAJ»  PARAGRAPH  5»  UNLESS  THE 
EMPLOYEE  WORKS  IN  EXCESS  OF  EIGHT  HOURS,  SUCH  ADDITIONAL  COMPENSATION* 
AS  PROVIDED  IN  SECTION  VI  LA]*  PARAGRAPH  5»  SHALL  APPLY  TO  TIME 
WORKED  IN  EXCESS  OF  EIGHT  HOURS?  AND  PROVIt)ED 

THAT  THE  CIVIL  SERVICE  COMMISSION  SHALL  DETERMINE  WHETHER  WORK  IN 
EXCESS  OF  8 HOURS  A DAY  PERFORMED  WITHIN  A 16  HOUR  PERIOD  FOLLOWING 
the  END  OF  THE  LAST  PRECEDING  WORK  PERIOD  SHALL  CONSTITUTE  OVERTIME 
OH  SHALL  BE  DEEMED  TO  HE  WORK  SCHEDULED  ON  THE  NEXT  WORK  DAY: 

P^^OVIDED  FURTHER  THAT  EMPLOYEES  OCCUPYING  EXECUTIVE*  ADMINISTRA- 
TIVE* OR  PROFESSIONAL  POSITIONS  AND  EMPLOYEES  IN  CLASS  9220  AIRPORT 
OPERATIONS  SUPERVISOR  ARE  EXPECTED  TO  WORK  SUCH  HOURS  AS  MAY  BE 
N^'CESSARY  FOR  THE  PROPER  AND  FULL  PERFORMANCE  OF  THEIR  DUTIES  AND 
S'lCH  EMPLOYEES  SHALL  NOT  BE  PAID  IN  CASH  FOR  OVERTIME  WORKED  BUT 
M^Y  HE  GRANTED  COMPENSATORY  TIME  OFF  FOR  TIME  WORKED  IN  EXCESS  OF 
NORMAL  WORK  SCHEDULES  WHEN  AND  AS  CONVENIENT,  SUCH  POSITIONS  DESIG- 
N-NTED  AS  EXECUTIVE*  ADMINISTRATIVE*  AND  PROFESSIONAL  TO  WHICH  THIS 
PROVISION  APPLIES  SHALL  BE  ENUMERATED  IN  THE  ANNUAL  SALARY  ORDIN- 
ANCE, 

ALL  OVERTIME  WORKED  BY  EMPLOYEES  WHICH  IS  AUTHORIZED  BY  THE 
APPOINTING  OFFICER  SHALL  BE  RECORDED  ON  SEPARATE  TIME  ROLLS  FOR 
MONTHLY  EMPLOYEES, 

WHEN  WORK  IN  A DEPARTMENT  MUST  BE  COMPLETED  WITHIN  TIME  LIMIT- 
ATION FIXED  BY  LAW  AND  THE  CIVIL  SERVICE  COMMISSION  DETERMINES  THAT 
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NO  UNEMPLOYED  PERSON  OR  PERSONS  IN  THE 

AVAILABLE  TO  PERFORM  THE  WORK  AND  APPROVES  THE  ASSIGNMENT  OF  EM- 
PLOYEES OF  DIFFERENT  CLASSIFICATIONS  IN  THAT  DEPARTMENT  OR  FROM 
nTHFR  nFPARTMENTS  TO  PERFORM  THE  V«ORK  UNDER  SECTION  141  OF  THE 
charter » SAID  EMPLOYEES  MAY  BE  COMPENSATED  FOR  SUCH  OVERTIME  WORKED 
AT  RATES  OF  PAY  FOR  THEIR  REGULAR  CIVIL  SERVICE  CLASSIFICATION. 

COMPENSATION  FOR  OVERTIME  WORKED  AS  PROVIDED  IN  THIS  SECTION 
SHALL  BE  PAID  ON  AN  HOURLY  BASIS.  THE  CIVIL  SERVICE 
SHALL  CAUSE  A SCHEDULE  OF  HOURLY  RATES  TO  BE  ESTABLISHED  THE 

purpose  of  computing  hourly  rates  of  pay  AND  THIS  SCHEDULE  SHALL  RE 
r!  ACCORDANCrwiTH  THE  PROVISIONS  OF  SECTION  151  OF  THE  CHARTER 
AMD^SHALL  BE  THE  BASIS  FOR  COMPUTING  COMPENSATION  IN  CASH  FOR  OVER- 

^"'^^COMPENSATION  FIXED  IN  THE  SCHEDULES  OF  COMPENSATION  ON  A PER- 
diem  basis  AND  CONVERTED  AND  INCLUDED  IN  THE  ANNUAL  SALARY  ORD- 
INANCE ON  A MONTHLY  BASIS  SHALL  BE  SUBJECT  TO  THE  PROVISIONS  OF 

^ ^^PER^DIEM  TIME  ROLLS  SHALL  INDICATE  THE  TOTAL  COST  OF  OVERTIME 

reported  and  compensated  therefor.  ^ccrc  ..Mnrp  QFrTTON 

CB3  OVERTIME  FOR  POSITIONS  RELATED  TO  CLASSES  UNDER  SECTION 

‘"’^'premium  pay  for  overtime,  shift  work  and  holidays  worked  and 
designation  of  holidays  and  work  schedules  and  ^ 

...ctmfmTS  for  CLASSIF  ICAT ions » the  COMPENSATIONS  FOR  WHICH  ARE 
FIXED  UNDER  SECTION  151  OF  THE  CHARTER.  BUT  IN  A DEFINED  RELATION- 
m-lip  TO  A RATE  FOR  A RELATED  CLASSIFICATION  COMPENSATION  FOR  WHICH 
T'-  FtIfD  UnSeR  SECTION  151.3  OF  THE  CHARTER,  PREMIUM  PAY  FOR  OVER- 
TIME, SHIFT  WORK,  AND  HOLIDAYS  WORKED 

AMD  WORK  SCHEDULES  FOR  CLASSIFICATIONS  SUCH  AS  SUB-FOREMAN, 
foreman,  and  GENERAL  FOREMAN  OF  CRAFTS  AND  OTHER  CLASSIFICATIONS 
THE  COMPENSATIONS  FOR  WHICH  ARE  GOVERNED  BY  THE 

SECTION  151  OF  THE  CHARTER r BUT  FIXED  THEREUNDER  AT  AN  AMOUNT  IN  A 
DFfInlD  REiA?iONSHIP  TO  A HATE  OF  PAY  FOR  A CRAFT  THE  COMPENSA  ON 
FOR  WHICH  IS  FIXED  UNDER  SECTION  151.3  OF  THE  CHARTER  CE.G.r 
Annwr  twp  raTF  FOR  CLASS  ...  -OR-  60%  OF  THE  RATE  FOR  CLASS  . . 
AMD  -40%  OF  THE  RATE  OF  CLASS  , . .-3  AND  INCLUDED  HEREIN  ON  A PER- 

DTEM  or  weekly  basis,  shall  be  as  determined  and  fixed  in  THE 

SALARY  STANDARDIZATION  ORDINANCE  FIXING  RATES  OF  PAY  *;;*NDER  THE 
PROVISIONS  OF  SECTION  151.3  OF  THE  CHARTER  FOP  THE  CRAFT  TO  WHICH 
^M^JcMPENSATION  OF  SUCH  CLASSIFICATION  IS  RELATED.  PROVIDED  THAT 
NO  EMPLOYEE  SUBJECT  TO  THIS  SECTION  SHALL  RECEIVE  OVERTIME  PAY 
UNLESS  SUCH  OVERTIME  WORK  IS  REQUIRED  BECAUSE  OF  AN  EMERGENCY  SIT 
UATION  AND  THE  APPOINTING  OFFICER  CERTIFIES  ON  TIMEROLL  THAT 

THE  EMPLOYEE  WAS  REQUIRED  TO  WORK  SUCH  ^''^RTIME  BECAUSE  OF  SUCH 
E-J'ERGENCY.  APPOINTING  OFFICERS  SHALL  NOT  REGULARLY  SCHEDULE  WORK 
BFYOND  the  WORK  SCHEDULES  AS  HEREIN  PROVIOED.  IF  THE  RATE  OF 
PAY  FOR  SUCH  CLASSIFICATION  IS  ocrcTMirn 

FIXED  UNDER  SECTION  151  OF  THE  CHARTER  AT  AN  AMOUNT  IN  A DEFINED 
RTi  ATIONSHIP  TO  THE  RATE  OF  PAY  FIXED  UNDER  SECTION  151.3  OF  THE 
CHARTER  FOR  MORE  THAN  ONE  CRAFT,  THEN  THE  PREMIUM  ^^^Y^AND 

SHIFT  WORK  AND  FOR  HOLIDAYS  WORKED  AND  DESIGNATIONS  OF  P^LIDAYS  AND 
WORK  srHFDULES  FOR  SUCH  CLASSIFICATION  SHALL  BE  THOSE  FIXED  IN  THE 
SALARY  STANDARDIZATION  ORDINANCE  ADOPTED  PURSUANT  TO  THE  PROVISION 
or  SECTION  151.3  OF  THE  CHARTER  FOR  THE  CRAFT  FROM  WHICH  THE 
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G'^LATER  PERCENTAGE  uF  THE  RATE  OF  PAY  FOR  SUCH  CLASSIFICATION  IS 

derived. 

WHENEVER  A COS!  OF  LIVirjG  ADJUSTMENT  IS  ^'ADE  UNDER  AUTHORITY 
O'"  the  ORDINANCE  ADOPTED  PUI^SUANT  TO  THE  PROVISIONS  OF  SECTION  151. 
3 OF  THE  CHARTER » THE  ADJUSTMENT  SHALL  f^E  APPLIED  ALSO  TO  RELATED 
ClASSESr  THE  COMPENSATIONS  FOR  WHICH  ARE  GOVERNED  BY  THE  PROVISIONS 
0^  SECTION  151  OF  THE  CHARTER  AND  FIXED  AT  AN  AMOUNT  IN  A DEFINED 
RELATIONSHIP  TO  A KATE  OF  PAY  AS  DESCRIBED  HEREINABOVE  FOR  THE 
CLASS  RECEIVING  THE  COST  OF  LIVING  ADJUSTMENT. 

SECTION  VI.  HOLIDAYS  FOR  EMPLOYEES  WHOSE  COMPENSATIONS 
ARE  FIXED  herein: 

tA3  EXCEPT  AS  OTHERWISE  PROVIDED  IN  SECTION  V IBT  HEREOF » AND 
EXCEPT  WHEN  NORMAL  OPERATIONS  REQUIRE  OR  l\i  AN  EMERGENCY  EMPLOYEES 
WHOSE  COMPENSATIONS  ARE  FIXED  IN  THE  SCHEDULES  OF  COMPENSATION 
ADOPTED  BY  THE  BOARD  OF  SUPERVISORS  PURSUANT  TO  THE  PROVISIONS  OF 
SECTION  151  AND  SECTlOf.  151.1  OF  THE  CHARTER  SHALL  NOT  PE  REQUIRFD 
TD  WORK  ON  THE  FOLLOWING  DAYS  HEREBY  DECLARED  TO  BE  HOLIDAYS  FOR 

SUCH  employees;  January  i»  February  i2»  February  22»  may  30» 

JULY  SEPTEMBFR  OCTOBER  12»  NOVEMBER  11 » DECEMBER  ?5»  PUT  IN 
THE  EVENT  ONE  OF  THESE  DAYS  FALLS  ON  SUNDAY » THE  MONDAY  FOLLOWING 
SHALL  BE  OBSERVED  AS  A HOLIDAY?  THE  FIRST  MONDAY  OF  SEPTEMBER 
LLABOR  DAY]?  ANY  DAY  APPOINTED  BY  THE  PRESIDENT  OF  THE  UNITED 
states  OR  THE  GOVERNOR  OF  CALIFORNIA  AS  THANKSGIVING  DAY?  TWELVE  M. 
TO  THREE  P.M.  ON  GOOD  FRIDAY?  ANY  DAY  DECLARED  TO  BE  A HOLIDAY  BY 
PROCLAMATION  OF  THE  MAYOR  AFTER  SUCH  DAY  HAS  HERETOFORE  BEEN 
DECLARED  A HOLIDAY  BY  THE  GOVERNOR  OF  THE  STATE  OF  CALIFORNIA  OR 
THE  PRESIDENT  OF  THE  UNITED  STATES?  AND  ANY  DAY  ON  WHICH  AN 
ELECTION  IS  HELD  THROUGHOUT  THE  STATE » WITHOUT  LOSS  OF  COMPENSATION 

therefor. 

IN  THE  EVENT  THAT  THE  STATE  LAW  IS  AMENDED  TO  PROVIDE  FOR  THE 
FPIDAY  OBSERVArJCE  OF  LEGAL  HOLIDAYS  WHICH  FALL  ON  SATURDAYr  THEN 
THE  PRECEDING  FRIDAY  SHALL  BE  OBSERVED  AS  A HOLIDAY. 

PROVIDED  THAT  THE  BOARD  OF  EDUCATION  MAY » FOR  ITS  OWN  EMPLOY- 
EES# SUBSTITUTE  FOR  THE  HOLIDAYS  DECLARED  ABOVE  AN  EQUAL  NUMBER  OF 
DIFFERENT  HOLIDAYS. 

PROVIDED  FURTHER  THAT  HOLIDAYS  FOR  EMPLOYEES  IN  CLASS  2220 
PHYSICIAN  [ASSIGNED  TO  EMERGENCY  HOSPITAL  SERVICE]  SHALL  BE  AS 
DETERMINED  BY  THE  DIRECTOR  OF  PUBLIC  HEALTH  WITH  THE  APPROVAL  OF 
the  civil  service  COMMISSION. 

EMPLOYEES  REQUIRED  BY  THEIR  RESPECTIVE  APPOINTING  OFFICERS  TO 
WORK  ON  ANY  OF  THE  ABOVE  SPECIFIED  OR  SUBSTITUTE  HOLIDAYS#  INCLUD- 
ING EMPLOYEES  IN  CLASS  9220  AIRPORT  OPERATIONS  SUPERVISOR#  SHALL  BE 
P''1D  EXTRA  COMPENSATION  OF  ONE  ADDITIONAL  DAY’S  PAY  AT  TIME  AND 
one-half  the  usual  rate  in  the  amount  OF  12  ftOURS  PAY  FOR  B HOURS 
worked  OR  A PROPORTIONATE  AMOUNT  FOR  LESS  THAN  8 HOURS  WORKED. 

PROVIDED  FURTHER  THAT  OCCUPANTS  OF  EXECUTIVE#  ADMINISTRATIVE 
and  PROFESSIONAL  POSITIONS  ENUMERATED  IN  THE  ANNUAL  SALARY  ORD- 
lANCE  WHO  ARE  REQUIRED  BY  APPOINTING  OFFICERS  TO  WORK  ON  SUCH 
HOLIDAYS#  SHALL  NOT  RECEIVE  EXTRA  COMPENSATION#  BUT  MAY  RE  GRANTED 
TIME  OFF  EQUIVALENT  TO  THE  TIME  WORKED#  IN  ACCORDANCE  WITH  THE 
RULES  OF  THE  CIVIL  SERVICE  COMMISSION. 

EMPLOYEES  ASSIGNED  TO  DEPARTMENTS  WHF.r^E  THE  SERVICES  OF  THEIR 
POSITIONS  ARE  REQUIRED  FOR  A SEVEN-DAY  OPERATION#  OR  EMPLOYEES 
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WORKING  A FIVE  DAY  WORK  WEEK  SCHEDULE  OTHER  THAN  MONDAY  THROUGH  . 

FRIDAY  INCLUSIVEr  AND  EMPLOYEES  OF  THE  DEPARTMENT  OF  PUBLIC  HEALTH  0 

ASSIGNED  TO  THE  LAUNDRIES  OF  THE  SAN  FRANCISCO  GENERAL  HOSPITAL  OR 
LAGUNA  HONDA  HOSPITAL  SHALL  BE  ALLOWED  ANOTHER  DAY  OFF  IF  A HOLIDAY 
specified  HEREIN  FALLS  ON  THE  DAY  IMMEDIATELY  PRECEDING  THAT  DAY 
WHICH  BEGINS  THEIR  TOUR  OF  DUTY  5 PROVIDED  THAT  EMPLOYEES  WHO  WORK 
IH  SERVICES  CONDUCTED  ON  A 24-H0UR»  7-DAY  WEEK  OR  16-H0UR»  7-DAY 
WPEK  BASIbr  WHOSE  WEEKLY  HOLIDAYS  ARE  CHANGED  BECAUSE  OF  SHIFT  RO- 
TATIONSr  SHALL  BE  ALLOWED  ANOTHER  DAY  OFF  IF  A LEGAL  HOLIDAY  SPECI- 
FIED HEREIN  FALLS  ON  ONE  OF  THEIR  DAYS  OFF;  PROVIDED  THAT  IF  THE 
PROVISIONS  OF  THIS  PARAGRAPH  OPERATE  TO  ALLOW  AN  EMPLOYEE  LESS  THAN 
T"E  NUMBER  OF  HOLIDAYS  THAT  AN  EMPLOYEE  WHO  WORKS  ON  A WORK  WEEK  BEGINNING 
OH  MONDAY  AND  ENDING  ON  FRIDAY  WILL  RECEIVE  DURING  THE  FISCAL  YEAR 
lR67-68r  HE  SHALL  BE  GRANTED  ADDITIONAL  DAYS  OFF  AS  HOLIDAYS  TO  EQUAL 
S'ICH  number  of  holidays.  such  additional  DAYS  OFF  SHALL  BE  AS  SCHEDULED 
BY  THE  APPOINTING  OFFICER. 

AN  EMPLOYEE  WHOSE  SERVICES  ARE  TERMINATED  THE  DAY  BEFORE  A 
HOLIDAY  ENUMERATED  HEREIN  WHO  HAS  WORKED  NOT  LESS  THAN  FIVE  CON- 
SECUTIVE WORK  DAYS  NEXT  PRECEDING  TERMINATION  OF  EMPLOYMENT  SHALL 
BR  PAID  FOR  SUCH  HOLIDAY. 

tB3  exceptions:  provided^  HOWEVER » THAT  PERSONS  EMPLOYED  FOR 
HOLIDAY  WORK  ONLY  OR  PERSONS  EMPLOYED  ON  AN  INTERMITTENT  WORK 
SOHEDULE  OR  PERSONS  ON  LEAVE  WITHOUT  PAY  STATUS  BOTH  IMMEDIATELY 
PRECEDING  AND  IMMEDIATELY  FOLLOWING  THE  LEGAL  HOLIDAY  OR  EMPLOYEES  IN 
CLASS  2220  PHYSICIAN  C ASSIGNED  TO  EMERGENCY  HOSPITAL  SERVICE]  SHALL 
NOT  RECEIVE  THE  EXTRA  COMPENSATION  REFERRED  TO  HEREIN. 

CC]  TIME  OFF  FOR  THE  PURPOSE  OF  VOTING:  IF  A REGISTERED  VOTER  A 
DOES  NOT  HAVE  SUFFICIENT  TIME  OUTSIDE  OF  HIS  WORKING  HOURS  WITHIN  " 

WOICH  TO  VOTE  AT  ANY  GENERAL^  STATEWIDE^  DIRECT  PRIMARY  OR  PRESI- 
DENTIAL PRIMARY  ELECTION^  HE  MAY»  WITHOUT  LOSS  OF  PAYr  TAKE  OFF  50 
MUCH  WORKI'nIG  TIME  AS  WiLLr  WHEN  ADDED  TO  HIS  VOTING  TIME  OUTSIDE 
HIS  WORKING  HOURS»  ENABLE  HIM  TO  VOTE. 

IF  AN  EMPLOYEE  HAS  FOUR  CONSECUTIVE  HOURS  IN  WHICH  TO  VOTEr 
EITHER  BETWEEN  THE  OPENING  OF  THE  POLLS  AND  THE  BEGINNING  OF  HIS 
R'^GULAR  WORKING  SHIFT»  OR  BETWEEN  THE  END  OF  HIS  REGULAR  WORKING 
S'UFT  AND  THE  CLOSING  OF  THE  POLLS#  HE  SHALL  BE  DEEMED  TO  HAVE 
SUFFICIENT  TIME  OUTSIDE  OF  HIS  WORKING  HOURS  WITHIN  WHICH  TO  VOTE. 

IF  HE  HAS  LESS  THAN  SAID  FOUR  CONSECUTIVE  HOURS#  HE  MAY  TAKE  OFF  SO 
MUCH  TIME  AS  WILL  ENABLE  HIM  TO  VOTE  BUT  NOT  MORE  THAN  TWO  HOURS  OF 
WHICH  SHALL  BE  WITHOUT  LOSS  OF  PAY#  PROVIDED  THAT  HE  SHALL  BE  i 

AI  LOWED  TIME  OFF  FOR  VOTING  ONLY  AT  THE  BEGINNING  OR  END  OF  HIS 
REGULAR  WORKING  SHIFT#  WHICHEVER  ALLOWS  HIM  THE  MOST  FREE  TIME  FOR 
VOTING  AND  LEAST  TIME  OFF  FROM  HIS  REGULAR  WORKING  SHIFT#  UNLESS 
O'THERWISE  MUTUALLY  AGREED. 

IF  THE  EMPLOYEE  ON  THE  THIRD  WORKING  DAY  PRIOR  TO  THE  DAY  OF 
the  flection#  KNOWS  OR  HAS  REASON  TO  BELIEVE  THAT  HE  WILL  NEED  TIME 
O^F  TO  ENABLE  HIM  TO  VOTE  ON  ELECTION  DAY#  HE  SHALL  GIVE  HIS  EM- 
PLOYER AT  LEAST  TWO  WORKING  DAYS  NOTICE  THAT  HE  DESIRES  TIME  OFF 
lU  ACCORDArjCE  WITH  THE  PROVISIONS  OF  THIS  SECTION. 

SECTION  VII.  METHOD  OF  PAYMENT: 

[A]  APPLICATION  OF  SCHEDULES  OF  COMPENSATION:  OFFICERS  AND 
E'4^L0YEES  LEGALLY  HOLDING  POSITIONS  ALLOCATED  BY  THE  CIVIL  SERVICE  ^ 

COMMISSION  TO  THE  CLASSIFICATIONS  SET  FORTH  HEREIN  WHICH  ARE  SUB-  [ 
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J'“CT  TO  THE  PROVISIONS  OF  SECTION  ISl  AND  SECTION  Ihl.l  OF  THE 
CHARTER  SHALL  HE  PAlDr  BEGINNING  JULY  1»  1967»  THE  AMOUNT  SET  FORTH 
HEREIN  FOR  THE  CLASSIFICATION  IN  WHICH  THEIR  RESPECTIVE  POSITIONS 
ANU  OFFIClS  ARE  CLASSIFIED  AND  ALLOCATEDf  AND  IN  ACCORDANCE  WITH 
the  PROVISIONS  THEREOF^  AND  WITH  THE  PLAN  OF  SENIORITY  INCREMENT  AS 
SPT  FORTH  herein;  PROVIDED  THAT  AN  EMPLOYEE  OR  OFFICER  WHO  IS  A 
PERMANENT  APPOINTEE  FOLLOWING  COMPLETION  OF  THE  PPORATIONARY  PERIOD 
OP  SIX  MONTHS  OF  PERMANENT  SERVICE  AND  WHO  I5  APPOINTED  TO  A 
POSITION  IN  A HIGHER  CLASSIFICATION  DEEMED  TO  BE  PROMOTIVE  BY  THE 
CIVIL  SERVICE  COMMISSION  AND  WHO  RECEIVED  OR  HAD  COMPLETED  THE 
REQUIRED  SERVICE  AND  WAS  ENTITLED  TO  RECEIVE  IN  HIS  FORMER  POSITION 
A SALARY  EQUAL  TO  OR  MORE  THAN  THE  ENTRANCE  SALARY  PROVIDED  UNDER 
THE  SAID  SCHEDULES  OF  COMPENSATION  FOR  SUCH  PROMOTIVE  CLASSIFICA- 
TION shall  enter  such  PROMOTIVE  CLASSIFICATION  AT  THAT  SALARY  FIXED 
FOR  SUCH  PROMOTIVE  CLASS  IN  THE  SCHEDULES  OF  COMPENSATION  WHICH  IS 
OLE  STEP  HIGHER  THAN  THAT  STEP  WHICH  IS  IMMEDIATELY  IN  EXCESS  OF  THE 
S''LARY  STEP  WHICH  THE  EMPLOYEE  RECEIVED  UNDER  PERMAI'ENl  APPOINTMENT 
P’MEDIATELY  PRIOR  TO  HIS  APPOINTMENT  TO  SUCH  PROMOTIVE  CLASSIFICA- 
TION BUT  NOT  BEYOND  THE  MAXIMUM  OF  THE  SALARY  RANGE;  AND  PROVIDED 
that  ANY  EMPLOYEE  OR  OFFICER  WHO  IS  APPOINTED  TO  A POSITION  IN  A 
PHOMOTIVE  CLASSIFICATION  WHO  RECEIVED  IN  HIS  FORMER  POSITION  A 
SALARY  LESS  THAN  THE  ENTRANCE  SALARY  FOR  SUCH  PROMOTIVE  CLASS  SHALL 
RECEIVE  NOT  LESS  THAN  THAT  STEP  IN  THE  SALARY  RANGE  OF  THE  PROMO- 
TTVE  CLASS  WHICH  REPRESENTS  THE  INCREASE  OF  7 1/2%  OR  10%  OVER  THE 
salary  received  by  THE  EMPLOYEE  IMMEDIATELY  PRIOR  TO  SUCH  PROMOTiVE 
APPOiNTMENTr  BUT  NOT  BEYOND  THE  MAXIMUM  OF  THE  SALARY  RANGE  OF  THE 
PROMOTIVE  CLASSIFICATION^  AND  PROVIDED  THAT  AN  EMPLOYEE  50  ADVANCED 
WILL  RECEIVE  NO  FURTHER  SALARY  INCREMENT  UNTIL  HE  HAS  COMPLETED  ONE 
Y'-AR  OF  SERVICE. 

PROVIDED  FURTHER  THAT  WHEN  AN  APPOINTEE#  WHO  IS  A PERMANENT 
APPOINTEE#  OCCUPYING  A PERMANENT  POSITION#  FOLLOWING  COMPLETION  OF 
T‘'E  FROBATIONARY  PERIOD  OR  SIX  MONTHS  OF  PERMANENT  SERVICE  AND 
DESIRES  TO  ACCEPT  A NON-PROMOT I VE  APPOINTMENT#  IN  A CLASSIFICATIOtJ 
HAVING  A higher  SALARY  SCHEDULE#  THE  APPOINTEE  SHALL  ENTER  THE  NEW 
POSITION  AT  THAT  SALARY  FIXED  FOR  SUCH  CLASS  [ INCLliDING  SENIORITY 
If'CREMENTSJ  IN  THE  SCHEDULES  OF  COMPENSATION  WHICH  IS  IMMEDIATELY  UJ 
EXCESS  OF  THE  SALARY  WHICH  THE  EMPLOYEE  RECEIVED  IMMEDIATELY  PRIOR  TO 
HIS  APPOINTMENT  TO  SUCH  POSITION.  PROVIDED  FURTHER#  THAT  WHEN  AN  AP- 
POINTEE WHO  IS  A PERMANENT  APPOINTEE  OCCUPYING  A PERMANENT  POSITION 
FOLLOWING  COMPLETION  OF  THE  PROBATIONARY  PERIOD  OR  SIX  MONTHS  OF  PER- 
MAfjEfn  SERVICE#  DESIRES  TO  ACCEPT  A NON-PROMOTIVE  APPOINTMENT  IN  A 
CLASSIFICATION  HAVING  THE  SAME  SALARY  SCHEDULE#  OR  A LOWER  SALARY 
schedule#  THE  APPOINTEE  SHALL  ENTER  THE  NEW  POSITION  AT  THAT  SALARY 
STEP  WHICH  IS  THE  SAME  AS  THAT  RECEIVED  IN  THE  PRIOR  APPOINTMENT#  OR 
IF  THE  SALARY  STEPS  DO  NO!  MATCH#  THEN  THE  SALARY  STEP  WHICH  IS  IMME- 
DIATELY IN  EXCESS  OF  that  RECEIVED  IN  THE  PRIOR  APPOINTMENT#  PROVIDED  THAT 
SUCH  SALARY  SHALL  NOT  EXCEED  THE  MAXIMUM  OF  THE  SALARY  SCHEDULE# 

FURTHER  INCREMENTS  SHALL  BE  BASED  UPON  THE  SENIORITY  INCREMENT  ANNI- 
Vf^RSARY  DATE  IN  THE  PRIOR  APPOINTMENT. 

PROVIDED  THAT  WHERE  A POSITION  IN  THE  MUNICIPAL  SERVICE  HAS 
HERETOFORE  BEEN  EXEMPT  FROM  THE  SALARY  STANDARDIZATION  PROVISIONS 
Of  THE  CHARTER  BY  THE  PROVISIONS  THEREOF  AND  BECOMES  SUBJECT  THERE- 
TO OR  WHERE  A POSITION  BECOMES  SUBJECT  TO  SALARY  STANDARDIZATION 
P'^OVISIONS  OF  THE  CHARTER  BY  REASON  OF  THE  ACQUISITION  OF  A PUBLIC 
UTILITY#  THE  EMPLOYEE  HOLDING  SUCH  POSITION  SHALL#  FOR  THE  PURPOSE 
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0'^  DETERMINING  THE  SALARY  OR  WAGE  TO  WHICH  SUCH  EMPLOYEE  IS  ENTITL- 
ED UNDER  THE  SCHEDULES  OF  COMPENSAT ION r BE  CREDITED  WITH  PRIOR 
SERVICE  HAD  IN  SUCH  POSITION  IMMEDIATELY  PRIOR  TO  SUCH  CHANGE  IN 
THE  STATUS  OF  THE  POSITIONr  PROVIDED  THERE  WAS  NO  INTERRUPTION  IN 
T"E  SERVICE  OF  THE  EMPLOYEE  AT  THE  TIME  OF  SUCH  CHANGE  IN  THE 
status  of  THE  POSITION. 

CBD  COMPENSATION  ADJUSTMENTS!  COMPENSATIONS  OF  ALL  EMPLOYEES 
U^'DER  PERMANENT  STATUS  WHOSE  COMPENSATIONS  ARE  SUBJECT  TO  SALARY 
STANDARDIZATION  PROVISIONS  OF  THE  CHARTER  SHALL  BE  ADJUSTED  ON 
Jl'LY  if  1967»  TO  THE  AMOUNT  THAT  SUCH  EMPLOYEES  ARE  ENTITLED  TO 
RECEIVE  UNDER  THE  SCHEDULES  OF  COMPENSATION  ADOPTED  BY  THE  BOARD 
OE  SUPERVISORS  AND  IN  EFFECT  ON  JULY  if  1967  IN  ACCORDANCE  WITH  THE 
PROVISIONS  CONTAINED  HERElNr  AND  SHALL  THEREAFTER  RE  IN  ACCORD 
THEREWITH. 

WHEN  AN  EMPLOYEE  PROMOTED  TO  A HIGHER  CLASSIFICATION  DURING  A 
PRIOR  FISCAL  YEAR  WILL  RECEIVE  A LESSER  SALARY  THAN  IF  PROMOTED  IN 
T"E  SAME  CLASS  DURING  l967-68»  HIS  SALARY  SHALL  BE  ADJUSTED  ON 
JHLY  if  1967  TO  THE  RATE  HE  WOULD  HAVE  RECEIVED  HAD  HE  BEEN  PROMOT- 
ED" IN  1967-68!  PROVIDED  FURTHER  THAT  THE  CIVIL  SERVICE  COMMISSION 
IS  HEREBY  AUTHORIZED  TO  ADJUST  THE  SALARY  AND  ANNIVERSARY  INCREMENT 
DATE  OF  ANY  EMPLOYEE  PROMOTED  FROM  ONE  CLASS  TO  A HIGHER  CLASSI- 
FICATION WHO  WOULD  RECEIVE  A LESSOR  SALARY  THAN  AN  EMPLOYEE  PROMO- 

AT  A LATER  DATE  FROM  THE  SAME  CLASS  AND  SAME  SALARY  STEP  TO  THE 
SAME  HIGHER  CLASSIFICATION. 

WHEN  A CLASSIFICATION  THAT  WAS  FORMERLY  A NEXT  LOWER  RANK  IN  A 
REGULAR  CIVIL  SERVICE  PROMOTIONAL  EXAMINATION  RECEIVESr  THROUGH 
SALARY  STANDARDIZATION^  A SALARY  SCHEDULE  HIGHER  THAN  THE  SALARY 
SCHEDULE  OF  THE  CLASSIFICATION  TO  WHICH  IT  WAS  FORMERLY  PROMOTIVE» 

T^E  civil  service  COMMISSION  MAY  AUTHORIZE  A RATE  OF  PAY  TO  AN 
E^’PLOYEE  WHO  WAS  PROMOTED  FROM  SUCH  LOWER  CLASSr  EQUIVALENT  TO  THE 
SALARY  HE  WOULD  HAVE  RECEIVED  HAD  HE  REMAINED  IN  SUCH  LOWER  CLASS. 

PROVIDED  FURTHER  THAT  NO  EMPLOYEE  SHALL  SUFFER  A SALARY  REDUC- 
TION BY  THE  APPLICATION  OF  THESE  SCHEDULESr  OR  RECEIVE  A SMALLER 
r'CREMENT  THAN  PROVIDED  BY  THE  1966-67  SCHEDULES » AND  THAT » IF  AN 
E^^PLOYEE  WOULD  BE  SO  AFFECTED » HE  SHALL  BE  ADVANCED  TO  THE  NEXT 
HIGHER  STEP  IN  THE  1967-68  SALARY  SCHEDULES.  SAID  EMPLOYEE’S 
A^'NIVERSARY  DATE  FOR  INCREMENTS  SHALL  NOT  BE  CHANGED  BY  THE  APPLI- 
C^'IION  OF  THIS  PARAGRAPHr  WITH  THE  EXCEPTION  THAT  EMPLOYEES  IN  CLASS 
2IZ0  REGISTERED  NURSE » WHO  ON  JUNE  30 r 1967 » WERE  AT  THE  ENTRANCE  STEP 
for  the  SCHEDULE  FOR  THE  CLASS  2320  REGISTERED  NURSE r SHALL  ON  JULY  1» 
l^b7»  CONTINUE  TO  RECEIVE  THE  SAME  RATE  OF  PAY  AS  RECEIVED  IMMEDIATELY 
PRIOR  TO  JULY  if  1967r  UNTIL  THE  SENIORITY  INCREMENT  YEAR  OF  SERVICE  TS 
COMPLETEDr  AT  WHICH  TIME  THEY  SHALL  ADVANCE  TO  THE  SECOND  STEP  IN  THE 
salary  schedule  for  REGISTERED  NURSE  FOR  1967-68.  AN  EMPLOYEE  APPOINTED 
TO  A POSITION  IN  THE  FISCAL  YEAR  1966-67  AT  A FLAT  RATE  WHERE  NO  SALARY 
SCHEDULE  WAS  PROVIDED » EXCEPT  WHERE  THE  FLAT  PATE  FITS  AN  INCREMENT  STEP 
WITHIN  THE  SCHEDULEf  SHALL  BE  ADVANCED  ON  JULY  if  1967  TO  THE  NEXT 
STEP  IN  THE  1967-68  SALARY  SCHEDULE  AND  SHALL  BE  OTHERWISE  GOVERNED 
BY  THE  PROVISIONS  OF  THIS  PARAGRAPH.  EMPLOYEES  OF  THE  BOARD  OF 
E'^UCATION  APPOINTED  TO  SCHOOL  TERM  ONLY  POSITIONS»  WHOSE  PROBATION- 
ARY PERIOD  WAS  TERMINATED  AT  THE  END  OF  THE  SPRING  TERM  IN  1966  AND 
WHO  WERE  REHIRED  AT  A LOWER  RATE  ON  A NEW  PROBATIONARY  PERIOD  IN 
the  FISCAL  YEAR  1966-67»  SHALL  BE  ADVANCED  ON  JULY  if  1967  TO  THAT 
step  in  THE  SALARY  RANGE  WHICH  IS  IMMEDIATELY  IN  EXCESS  OF  THE  RATE 
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I W'lCH  THE1  WERE  RECEIVING  UPON  TERMINATION  OF  THEIR  PREVIOUS 
PROBATIONARY  PERIOD. 

WHEN  AN  EMPLOYEE  IS  PROMOTED  UNDER  TEMPORARY  CERTIFICATION  TO  A 
HIGHER  CLASSIFICATION  DURING  A PRIOR  FISCAL  YPAR»  AND  SUCH  TEMPORARY 
CERTIFICATION  EXfURES  IN  THE  CURRENT  FISCAL  YEAR  AT  THE  CONCLUSION  OF 
T”L  AUTHORIZED  TIME  OF  THE  REQUiSITlONr  AND  SUCH  EMPLOYEE  IS  IMMEDIATELY 
RECERTIFIED  WITHOUT  A BREAK  IN  SERVICE  TO  A POSITION  IN  THE  SAME  CLASSIFI- 
CATION DURING  FISCAL  YEAR  1967-68»  SUCH  CERTIFICATION  SHALL  BE  IN 
ACCORDANCE  WITH  THE  PROVISIONS  OF  THIS  ORDINANCE  PROVIDED  THAT  THE  SALARY 
SHALL  NOT  BE  LESS  THAN  THE  SAME  STEP  IN  THE  SALARY  SCHEDULE  THE  EMPLOYEE 
R'^CEIVED  IN  THE  IMMEDIATELY  PRIOR  TEMPORARY  CERTIFICATION. 

LCD  COMPENSATION  UPON  TRANSFER  OR  RE-EMPLOYMENT : AN  EMPLOYEE 
TRANSFERRED  IN  ACCORDANCE.  WITH  CIVIL  SERVICE  COMMISSION  RULES  FROM 
ODE  DEPARTMENT  TO  ANOTHER » BUT  IN  THE  SAME  CL ASSIFICATI0N»  SHALL 
TRANSFER  AT  HIS  CURRENT  SALARY » AND  IF  HE  IS  NOT  AT  THE  MAXIMUM 
SALARY  FOR  THE  CLASS » FURTHER  INCREMENTS  SHALL  BE  ALLOWED  ON  THE 
FIRST  DAY  OF  THE  MONTH  FOLLOWING  THE.  COMPLETION  OF  THE  REQUIRED 
SERVICE  BASED  UPON  THE  SENIORITY  INCREMENT  ANNIVERSARY  DATE  IN  THE 
FCRMEK  DEPARTMENT. 

AN  EMPLOYEE  WHO  HAS  ACQUIRED  PERMANENT  STATUS  IN  A POSITION  AND 

WHO  IS  LAID  OFF  BECAUSE  OF  LACK  OF  WORK  01^  FUNDS  AND  IS  RE-EMPLOYFD 

ri  THE  SAME  CLASS  AFTER  SUCH  LAY-OFF  SHALL  BE  PAID  A SALARY  OR  WAGE 

WHICH  SHALL  INCLUDE  CREDITS  FOR  ACTUAL  SERVICE#  EITHER  PERMANENT  OR 
TEMPORARY  IN  THE  SAME  CLASS  AND  DEPARTMENT  IfJ  WHICH  HE  HAS  HOLDOVER 
STATUS  FROM  DATE  OF  PERMANENT  APPOINTMENT  IN  THE  CLASS. 

AN  EMI^LOYEE  HERETOFORE  UNDER  LIMITED  TENURE  APPOINTMENT  TO  A 
P'“KMANENT  POSITION#  WHO#  WITH  AN  INTERRUPTION  OF  NOT  MOPE  THAN  30 
C'^LEMDAK  UAYS  IN  THE  CONTINUITY  OF  FMPLOYMENT  IS  CONTINUED  IN  A 
POSITION  IN  THE  SAME  CLASSIFICATION  UNDER  ANY  TYPE  OF  APPOINTMENT 
S'MLL  BE  PAID  DURING  THE  PERIOD  OF  SUCH  APPOINTMENT  A COMPENSATION 
BASED  ON  SERVICE  UNDER  SAID  LIMITED  TENURE  APPOINTMENT  AND  IF  HE  IS 
APPOINTED  WITH  AN  INTERRUPTION  OF  NOT  MORE  THAN  30  CALENDAR  DAYS  IN 
S'“RVICE  TO  A POSITION  IN  THE  SAME  CLASSIFICATION  FROM  A LIST  OF 
El-IGIHLLS  ESTABLISHED  BY  REGULAR  EXAMINATION  PROCEDURE  PURSUANT  TO 
the  PROVISIONS  OF  SECTION  145  OF  THE  CHARTER#  SHALL  BE  CERTIFIED  TO 
Si'CH  APPOINTMENT  AT  A SALARY  WHICH  IS  BASED  UPON  HIS  ORIGINAL  DATE 
0^  LIMITED  TENURE  APPOINTMENT  TO  A PERMANENT  POSITION  IN  SUCH 
CLASS. 

AN  EMPLOYEE  HERETOFORE  UNDER  LIMITED  TENURE  APPOINTMENT  TO  A 
PERMANENT  POSITION  WHO  WITH  AN  INTERRUPTION  OF  NOT  MORE  THAN  30 
calendar  DAYS  IN  THE  CONTINUITY  OF  EMPLOYMENT  HAS  BEEN  OR  IS 
APPOINTED  TO  A POSITION  IN  THE  SAME  CLASSIFICATION  FROM  A LIST  OF 
El  IGIBLES  ESTABLISHED  BY  A REGULAR  EXAMINATION  PROCEDURE  PURSUANT 
TO  THE  PROVISIONS  OF  SECTION  145  OF  THE  CHARTER#  SHALL  PE  PAID  A 
salary  which  IS  BASED  UPON  HIS  ORIGINAL  DATE  OF  LIMITED  TENURE 
APPOINTMENT  TO  A PERMANENT  POSITION  IN  SUCH  CLASS. 

THE  PROVISIONS  OF  THIS  PARAGRAPH  SHALL  ALSO  APPLY  TO  A PERMAN- 
ENT LIMITED  TENURE  EMPLOYEE  IN  ONE  CLASS  WHO  HAS  BEEN  LAID  OFF  FOR 
A PERIOD  OF  NOT  MORE  THAN  THIRTY  CALENDAR  DAYS  DURING  WHICH  LAY-OFF 
HF  IS  REACHED  FOR  APPOINTMENT  FROM  A REGULAR  CIVIL  SERVICE  LIST 
If  ANOTHER  CLASSIFICATION  DEEMED  COMPARABLE  BY  THE  GENERAL  MANAGER# 
P'’RSONNEL. 

THE  PROVISIONS  OF  THE  PRECEDING  TWO  PARAGRAPHS  DO  fJOT  APPLY 
T'"  LIMITED  TENURE  ELIGIHLES  OR  EMPLOYEES  WHOSE  CONTINUITY  OF 
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SERVICE  WAS  INTERRUPTED  BY  RESIGNATION  OR  TERMINATION  FOR  UNSATIS- 
FACTORY SERVICE. 

CD!  exceptions;  NO  EMPEOYEE  SHAEL  RECEIVE  A SAEARY  ADJUSTMENT 
BASED  UPON  SERVICE  AS  HEREIN  PROVIDED  IF  HE  HAS  BEEN  ABSENT  ON  ANY 
type  of  leave  without  PAY  EXCLUDING  MILITARY  OR  EDUCATIONAL  LEAVE » 

FOR  MORE  THAN  ONE-SIXTH  OF  THE  REQUIRED  SERVICE  IN  THE  ANNIVERSARY 
Y'^AR;  provided  THAT  NO  EMPLOYEE  SHALL  BE  DENIED  TWO  SUCCESSIVE 
SALARY  INCREMENTS  IF  THE  AGGREGATE  TIME  WORKED  SINCE  HIS  PREVIOUS 
INCREMENT  EQUALS  OR  EXCEEDS  THE  SERVICE  REQUIRED  FOR  THE  INCREMENT 
LOSTr  WITHOUT  CHANGING  HIS  ANNIVERSARY  DATE?  PROVIDED  THAT  ABSENCE 
OF  AM  EMPLOYEE  ON  APPROVED  MILITARY  LEAVE»  OR  THE  ABSENCE  OF  AN 
E^’PLOYEE  FROM  HIS  APPOINTIVE  OR  REGULAR  CIVIL  SERVICE  POSITION  BY 
REASON  OF  HOLDING  A PROMOTIVE  OR  APPOINTIVE  POSITION  IN  THE  CITY 
A^iD  COUNTY  SERVICE  FOR  THE  PURPOSE  OF  COMPUTING  SALARY  ADJUSTMENTS 
AMU  PERIODS  OF  SUCH  ABSENCE  SHALL  BE  CREDITED  IN  THE  SAME  MANNER  AS 
ACTUAL  SERVICE  RENDERED?  AND  PROVIDED  FURTHER  THAT  AN  EMPLOYEE  WHO 
HOLDS  AN  APPOINTIVE  POSITlONr  WHOSE  SERVICES  ARE  TERMINATED  THROUGH 
LACK  OF  FUNDS  OR  REDUCTION  IN  FORCE»  AND  IS  THEREUPON  APPOINTED  TO 
ANOTHER  APPOINTIVE  POSITION  WITH  THE  SAME  OR  LESSER  SALARY  SCHED- 
ULL»  SHALL  RECEIVE  A SALARY  IN  THE  SECOND  POSITION  BASED  UPON  THE 
RELATIONSHIP  OF  THE  DUTIES  AND  RESPONSIBILITIES  AND  LENGTH  OF  PRIOR 
continuous  service  as  DETERMINED  BY  THE  CIVIL  SERVICE  COMMISSION. 

CE]  EMPLOYEES  OF  THE  BOARD  OF  EDUCATION^  APPOINTED  TO  -SCHOOL 
year  ONLY-  PLRMArJENT  POSITIONS  AND  WHOSE  EMPLOYMENT  IS  SUBJECT  TO 
IMTERUPTION  BECAUSE  OF  SCHOOL  VACATION^  SHALL  BE  CONSIDERED  TO  HAVE 
COMPLETED  THE  FIRST  SIX  MONTHS  OR  ONE  YEAR  OF  SERVICE  FOR  INCREMENT 
PURPOSES  WHEN  THE  AGGREGATE  WORKING  TIME  From  THE  DATE  OF  APPOINT- 
MENT TOTALS  SIX  months  OR  ONE  YEAR  EXCLUSIVE  OF  THE  SCHOOL  VACA- 
TION. TO  QUALIFY  FOR  THIS  INCREMENT » THESE  EMPLOYEES  MAY  NOT  BE 
ABSENT  ON  LEAVE  WITHOUT  PAY  DURING  THIS  PERIOD  FOR  MORE  THAN  ONE 
MbnTH  of  the  AGGREGATE  WORKING  TIME»  EXCEPT  AS  PROVIDED  IN  PARA- 
GBAPH  CD  3. 

CFD  AN  EMPLOYEE  WHO  IS  CERTIFIED  TO  A PROMOTIVE  POSITION  TO  ANOTHER 
D'"PARTMENT»  or  to  an  entrance  position  at  a HIGHER  RATE  OF  PAY  IN 
AMQTHER  department » BUT  WHO  MUST  REMAIN  IN  HIS  FORMER  POSITION  IN  HIS 
FARMER  DEPARTMENT  FOR  A SHORT  PERIOD  OF  TIME  BECAUSE  OF  EMERGENCY  WORK 
THAT  MUST  BE  COMPLETED^  MAY  WITH  THE  APPROVAL  OF  THE  CIVIL  SERVICE 
CBMMISSI0N»  remain  IN  HIS  FORMER  DEPARTMENT  FOR  THE  PERIOD  OF  TIME 
APPROVED  BY  THE  CIVIL  SERVICE  COMMISSION^  AND  HE  SHALL  RECEIVE  DURING 
THAT  PERIOD  OF  TIME  A PREMIUM  RATE  WHICH  SHALL  MAKE  HIS  SALARY  EQUIVA- 
LENT TO  THE  SALARY  OF  THE  POSITION  TO  WHICH  HE  WAS  CERTIFIED  IN  THE 
OTHER  DEPARTMENT. 

CG]  WHEN  AN  EMPLOYEE  WHO  HAS  SERVED  FOR  NOT  LESS  THAN  FOUR  YEARS 
Ur'DER  PERMANENT  APPOINTMENT  IS  INVOLUNTARILY  RELEASED  FROM  SUCH  POSITION 
FOR  reasons  other  THAN  DISCIPLINARY  ACTION,  AND  RETURNS  TO  A LOWER  CIVIL 
SERVICE  CLASSIFICATION,  HE  SHALL  CONTINUE  TO  RECEIVE  THE  RATE  OF  PAY 
EOUIVALENT  TO  THE  RATE  OF  PAY  RECEIVED  IN  THE  HIGHER  CLASSIFICATION. 
PROVIDED  TtMT  HIS  SALARY  THEREAFTER  SHALL  NOT  BE  INCREASED  AS  LONG  AS 
SUCH  SALARY  IS  BEYOND  THE  MAXIMUM  OF  THE  SCHEDULE  FOR  THE  CLASS  TO 
WHICH  HE  WAS  RETURNED. 

SECTIOInI  VIII  ; METHODS  OF  CALCULATION: 

CAD  monthly:  an  EMPLOYEE  WHOSE  COMPENSATION  IS  FIXED  HEREIN 
0^'  A MONTHLY  BASIS  SHALL  BE  PAID  ONE-HALF  OF  THE  MONTHLY  SALARY 
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HrKEIN  PROVIDED  FOR  HIS  POSITION  IF  DURHJG  THE  PAYROLL  PERIOD  OF 
A HALF  MONTH»  HE  k\/ORKS  EVERY  WORK  DAY  INCLUDED  IN  THE  NORMAL  WORK 
SCHEDULE  AS  DEFINED  HEREIN,  DEDUCTION  IN  THE  AMOUNT  OF  ONE  DAY  S 
PAY  SHALL  BE  MADE  FOR  EACH  WORK  DAY  IN  SAID  NORMAL  WORK  SCHEDULE 
FOR  EACH  SUCH  WORK  DAY  NOT  WORKED^  PROVIDED  THAT  NO  DEDUCTION  SHALL 
BF  MADE  AS  PROVIDED  IN  THIS  SECTION  FOR  ABSENCES  COMPENSATED  AC- 
CORDING TO  LAW  AS  VACATION^  SICK  LEAVE  WITH  PAY»  MILITARY  LEAVE 
WITH  PAYr  OR  BY  COMPENSATING  TIME  OFF.  THE  AMOUNT  OF  A DAY  5 PAY 
SHALL  BE  DETERMINED  BY  DIVIDING  THE  NUMBER  OF  WORK  DAYS  CINCLUDING 
SPECIFIED  HOLIDAYS  3 IN  A NORMAL  WORK  SCHEDULE  IN  THE  PAYROLL  PERIOD 
INTO  HALF  THE  MONTHLY  SALARY  PROVIDED  HEREIN  FOR  THE  POSITION. 

Cbl  bi-weekly:  CwHEN  enacted  into  law  BY  ORDINANCE  OF  THE 
DPARD  OF  SUPERVISORS  THE  FOLLOWING  PROVISION  SHALL  APPLY]  AN 
EMPLOYEE  WHOSE  COMPENSATION  IS  FIXED  HEREIN  ON  A MONTHLY  BASIS 
SHALL  BE  PAID  THE  Bl-WEEKLY  SALARY  FOR  HIS  POSITION  IF»  DURING 
the  bi-weekly  payroll  PERIOD  HE  WORKS  EVERY  WORK  DAY  INCLUDED  IN 
THE  NORMAL  WORK  SCHEDULE  AS  DEFINED  HEREIN.  DEDUCTIONS  IN  THE 
A^'OUrjT  OF  ONE  DAY  S PAY  SHALL  BE  MADE  FOR  EACH  WORK  DAY  IN  SAID 
NORMAL  SCHEDULE  FOR  EACH  SUCH  DAY  NOT  WORKED»  PROVIDED  THAT  NO 
DFDUCTION  SHALL  BE  MADE  AS  PROVIDED  IN  THIS  SECTION  FOR  ABSENCES 
COMPENSATED  ACCORDING  TO  LAW  AS  VACATIONr  SICK  LEAVE  WITH  PAY» 

MILITARY  LEAVE  WITH  PAYr  OR  BY  COMPENSATING  TIME  OFF.  THE  AMOUNT 
OF  A DAY  S PAY  SHALL  BE  1/lOTH  OF  THE  COMPENSATION  OF  A NORMAL  WORK 
SCHEDULE  IN  A BI-WEEKLY  PAYROLL  PERIOD  INCLUDING  SPECIFIED  HOLI- 
DAYS. 

[C3  CONVERSION  OF  ANNUAL  OR  MONTHLY  RATES  TO  SEMI-MONTHLY  OR 
DT-WEEKLY  RATES:  WHEN  RATES  OF  COMPENSATION  PROVIDED  ON  AN  ANNUAL 
OH  MONTHLY  BASIS  ARE  CONVERTED  TO  SEMI-MONTHLY  OR  BI-WEEKLY  RATES 
FOR  PAYROLL  PURPOSES  AND  THE  RESULTING  AMOUNT  INVOLVES  A FRACTION 
or  A CENT  THE  CONVERTED  SEMI-MONTHLY  OR  BI-WEFKLY  RATE  SHALL  BE 
ADJUSTED  TO  ELIMINATE  SUCH  A FRACTION  OF  A CENT  ON  THE  FOLLOWING 
basis:  WHEN  THE  FRACTION  IS  LESS  THAN  ONE-HALF  Ll/21  IT  SHALL  BE 
DHOPPED  AND  THE  AMOUNT  REDUCED  TO  THE  NEXT  FULL  CENT.  WHEN  THE 
F'^ACTION  IS  ONE-HALF  Ll/21  OR  MORE  THE  AMOUNT  SHALL  BE  INCREASED  TO 
THE  NEXT  FULL  CENT. 

SECTION  IX:  SENIORITY  INCREMENTS:  ADVANCEMENT  FROM  THE  FIRST 
step  to  the  FIFTH  STEP  OF  THE  SCHEDULES  SET  FORTH  HEREIN  SHALL  BE 
OH  THE  BASIS  OF  SERVICE  IN  THE  CLASS  AND  IN  ACCORDANCE  WITH  THE 
following  SCHEDULE  OF  IfJCREMEIMTS r SUBJECT  TO  THE  FOLLOWING  PROVI- 
SIONS: 

CAD  ENTRY  AT  THE  FIRST  STEP: 

Lll  EMPLOYEES  IN  THE  CLASSIFICATIONS  LISTED  IN  THIS  PARAGRAPHr 
WflETHER  APPOINTED  TO  PERMANENT  POSITIONS  BEFORE  OR  AFTER  JULY  Ir 
1D63  SHALL  BE  ADVANCED  IN  THE  COMPENSATION  SCHEDULE  PLAN  IN  THE 
FOLLOWING  MANNER.  AN  EMPLOYEE  APPOINTED  AT  THE  FIRST  STEP  SHALL 
ADVANCE  TO  THE  SECOND  AND  EACH  SUCCESSIVE  STEP  UPON  COMPLETION  OF 
SIX  MONTHS  SERVICE  IN  EACH  STEP, 

THIS  PARAGRAPH  RELATES  TO  THE  FOLLOWING  CLASSES:  1932  ASSISTANT 
STOREKEEPER#  2302  ORDERLY r P308  SURGICAL  AlDEr  2312  LICENSED  VOCATIONAL 
NHRSEr  2506  CENTRAL  SUPPLY  ROOM  AIDEr  2514  ORTHOPEDIC  TECHNICIANr  2602 
KITCHEN  HELPERr  2606  VEGETABLE  MANr  2612  CAFETERIA  HELPERr  2622  SPECIAL 
DIET  AIUEr  2702  JANITRESSr  2704  SCHOOL  CUSTODIAN  CFEMALEDr  2714  JANITOR# 
2T24  SCHOOL  CUSTODIAN  C MALE  Dr  2736  PORTER#  2738  PORTER  SUB-FOREMAN# 
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2^44  INTEKIOR  WINDOW  CLEANER » 2750  LAUNDRY  UTILITY  WORKER » 2752  SENIOR 
LAUNDRY  UTILITY  WORKER^  2754  LAUNDRY  MACHINE  OPERATOR^  2756  WASHER#  2762 
PRESSER  OPERATOR#  2764  SENIOR  PRESSER  OPERATOR#  2768  LAUNDRESS#  2772 
Sf^AMSTRESS#  2778  LAUNDRY  CLERK#  2802  SCHOOL  CHILDREN  S ORDERLY#  3410 
ASSISTANT  GARDENER#  7331  INSTRUMENT  MAKER#  7343  MAINTENANCE  MACHINIST# 
7426  ELEVATOR  OPERATOR#  7434  MAINTENANCE  MACHINIST  HELPER#  7530  STREET 
ClEANER#  9102  TRANSIT  CAR  CLEANER. 

121  EMPLOYEES  OTHER  THAN  THOSE  INCLUDED  IN  PARAGRAPH  Cll 
WHO  WERE  APPOINTED  TO  PERMANENT  POSITIONS  ON  JULY  1#  1963  AND 
THEREAFTER  SHALL  ADVANCE  TO  THE  SECOND  AND  EACH  SUCCESSIVE  STEP 
UHON  COMPLETION  OF  ONE  YEAR  OF  SERVICE  IN  EACH  STEP. 

L31  SCHOOL  YEAR  ONLY  PERMANENT  EMPLOYEES  OF  THE  BOARD  OF 
EDUCATION  APPOINTED  AT  THE  FIRST  STEP  SHALL  ADVANCE  TO  THE  SECOND 
step  IN  ACCORDANCE  WITH  PROVISIONS  OF  SECTION  VII#  PARAGRAPH  CEl. 
they  SMALL  ADVANCE  TO  THE  THIRD  STEP  THE  FIRST  OF  THE  MONTH  AFTER 
REACHING  THE  ANNIVERSARY  DATE  OF  APPOINTMENT#  PROVIDED  ABSENCE  ON 
LEAVE  WITHOUT  PAY  DOES  NOT  EXCEED  THE  ALLOWANCE  PRESCRIBED  IN 
SECTION  VII#  PARAGRAPH  CDl  FOR  THE  ANNIVERSARY  YEAR.  FURTHER 
INCREMENTS  SHALL  ACCRUE  ON  THE  FIRST  OF  THE  MONTH  FOLLOWING  ANNI- 
VERSARY DATE  OF  APPOINTMENT  SUBJECT  TO  LEAVE  WITHOUT  PAY  PROVISIONS 
RF^FERRED  TO  IN  THE  PRECEDING  SENTENCE?  PROVIDED  THAT  IF  THE  ANNI- 
VERSARY DATE  OF  EMPLOYMENT  IS  THE  FIRST  DAY  OF  THE  MONTH#  THE 
INCREMENT  SHALL  ACCRUE  ON  THAT  DATE?  AND  PROVIDED  FURTHER  THAT 
EMPLOYEES  IN  CLASS  2602  KITCHEN  HELPER  SHALL  ADVANCE  TO  INCREMENT  STEPS 
BPYOND  THE  THIRD  STEP  UPON  COMPLETION  OF  SIX  MONTHS  SERVICE  IN  EACH  STEP. 

CB3  ENTRY  AT  RATE. ABOVE  1ST  STEP:  AN  EMPLOYEE  WHO#  IN  ACCORD- 
AF'CE  WITH  THE  PROVISIONS  OF  SECTION  VII  ENTERS  A CLASSIFICATION  AT 
A RATE  OF  PAY  IN  EXCESS  OF  THE  1ST  STEP#  SHALL  HE  ADVANCED  ONE  STEP 
following  COMPLETION  OF  SIX  MONTHS  OR  ONE  YEAR  OF  SERVICE.  FURTHER 
INCREMENTS  SHALL  ACCRUE  FOLLOWING  SIX  MONTHS  OR  ONE  YEAR  OF  SERVICE 
AT  THIS  STEP  AND  AT  EACH  SUCCESSIVE  STEP  UNTIL  THE  5TH  STEP  IS 
REACHED.  SCHOOL  YEAR  ONLY  PERMANENT  EMPLOYEES  OF  THE  BOARD  OF 
EOUCATION  APPOINTED  AT  A RATE  OF  PAY  IN  EXCESS  OF  THE  1ST  STEP 
shall  advance  to  THE  NEXT  STEP  IN  ACCORDANCE  WITH  THE  PROVISIONS  OF 
S'^'CTION  VII#  PARAGRAPH  CEl:  I.E.  THE  FIRST  SIX  MONTHS  OR  ONE  YEAR 
or  SERVICE  FOR  INCREMENT  PURPOSES  SHALL  AGGREGATE  SIX  MONTHS  OR  ONE 
YEAR  EXCLUSIVE  OF  SCHOOL  VACATION.  SUCCESSIVE  STEPS  SHALL  RE  GIVEN 
AFTER  SIX  MONTHS  OR  ONE  YEAR  OF  SERVICE  AT  EACH  STEP  INCLUSIVE  OF 
SCHOOL  VACATION#  SUBJECT  TO  LEAVE  WITHOUT  PAY  PROVISIONS  OF  SECTION 
VT1»  PARAGRAPH  CDl. 

CCl  WHERE  A CLASSIFICATION#  THE  COMPENSATION  FOR  WHICH  HAS 
HERETOFORE  BEEN  SET  UNDER  THE  PROVISIONS  OF  SECTION  151.3  OF  THE 
charter#  is  TRANSFERRED  TO  SECTION  151  OF  THE  CHARTER#  AN  EMPLOYEE 
OCCUPYING  A PERMANENT  POSITION  IN  SAID  CLASSIFICATION  SHALL  SUFFER 
NO  REDUCTION  IN  PAY  BY  REASON  OF  THIS  TRANSFER  AND  SHALL  CONTINUE 
T^'  BE  GRANTED  SALARY  INCREMENTS  BASED  ON  THE  ANNIVERSARY  DATE  OF 
APPOINTMENT  UNTIL  THE  MAXIMUM  COMPENSATION  IS  ATTAINED. 

CDl  AN  EMPLOYEE  APPOINTED  TO  A POSITION  IN  A CLASSIFICATION. 
the  COMPENSATION  FOR  WHICH  WAS  FIXED  IN  THE  FISCAL  YEAR  1966-67 
pHRSUANT  TO  SECTION  71  OF  THE  CHARTER#  SHALL  RECEIVE  IN  THE  CURRENT 
FISCAL  YEAi^  A COMPENSATION  WITHIN  THE  SALARY  RANGE  FIXED  IN  THIS 
O^’DINANCE  BASED  UPON  THE  EMPLOYEE  S SERVICE  IN  SAID  CLASSIFICATION. 

CEl  WHENEVER  THE  RATE  OF  PAY  HAS  BEEN  CERTIFIED  BY  THE  CIVIL 
S^^RVICE  COMMISSION  AND  SET  BY  THE  BOARD  OF  SUPERVISORS  AS  OF 
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APRIL  1 UNDLR  SECTION  lbl.3  OF  THE  CHARTER » AMD  SUBSEQUENT  THERETO 
NO  LONGER  MEETS  THE  TEST  OF  THE  PROVISIONS  OF  SECTION  151. 3»  THE 
RATE  SHALL  CONTINUE  TO  BE  PAID  FOR  THE  ENSUING  FISCAL  YEAR  AT  THE 
R'\TE  CERTIFIED  AS  OF  APRIL  1. 

CF]  VvHERE  A RATE  OF  PAY  FOR  A CLASSIFICATION  INCLUDED  IN  THIS 
OPUINANCE  IS  SET  BY  REFERErJCE  TO  A RATE  OF  PAY  FOR  A CLASSIFICA- 
TTONf  THE  COMPENSATION  OF  WHICH  IS  FIXED  HNDEF?  SECTION  151.3  OF  THE 
CHARTER » SUCH  REFERENCE  SHALL  HE  TO  THE  SALARY  STANDARDIZATION 
ORDINANCE  ADOPTED  PURSUANT  TO  151.3  OF  THE  CHARTER  FOR  FISCAL  YEAR 
1967-08. 

INCREMENTS  AS  PROVIDED  IN  PARAGRAPHS  C A 3 AND  CRD  ABOVE r SHALL 
ACCRUE  AND  BECOME  DUE  AND  PAYABLE  ON  THE  FIRST  OF  THE  MONTH  FOLLOW- 
piG  COMPLETION  OF  REQUIRED  SERVICE  AS  A PERMANENT  EMPLOYEE  IN  THE 
CLASSr  UNLESS  OTHERWISE  PROVIDED  HEfF IN.  REQUIRED  SERVICE  SHALL  HE 
CONSIDERED  COMPLETED  IE  THE  EMPLOYEE  REPORTS  FOR  DUTY  Or^  THE  FIRST 
WORKING  DAY  LEXCLUSIVE  OF  LEGAL  HOLIDAYS!  OF  THE  MONTH.  THE  SCHED- 
Ul  L OF  SENIORITY  INCREMEIJTS  AS  SET  FORTH  HELOW  IS  HEREBY  MADE  A 
PART  OF  THE  SCHEDULES  OF  COMPENSATION: 

COMPENSATION  SCHEDULE  PLAN  1967-68 


schedule 


HUMBER 

1ST  STEP 

2ND  STEP 

3RD  step 

4TH  STEP 

5TH  STEP 

2 

$208 

$218 

$229 

$240 

$253 

2.5 

213 

224 

235 

246 

259 

3 

218 

229 

240 

253 

2o5 

3.5 

224 

235 

246 

259 

271 

4 

229 

240 

253 

265 

279 

4.5 

235 

246 

259 

271 

286 

5 

240 

253 

265 

279 

292 

5.5 

246 

259 

271 

286 

300 

6 

253 

265 

279 

292 

307 

6.5 

259 

271 

286 

300 

314 

7 

265 

279 

292 

307 

322 

7.5 

271 

286 

300 

314 

331 

8 

279 

292 

307 

322 

338 

0.5 

286 

300 

314 

331 

346 

9 

292 

307 

322 

338 

355 

9.5 

300 

314 

331 

346 

364 

10 

307 

322 

338 

355 

372 

10.5 

314 

331 

346 

364 

382 

11 

322 

338 

355 

372 

391 

11.5 

331 

346 

364 

382 

400 

12 

338 

355 

372 

391 

411 

12.5 

346 

364 

382 

400 

421 

13 

355 

372 

391 

411 

432 

13.5 

364 

382 

400 

421 

442 

14 

372 

391 

411 

432 

453 

14.5 

382 

400 

421 

442 

465 

15 

391 

411 

4 32 

453 

476 

15.5 

400 

421 

442 

465 

488 

16 

411 

432 

453 

476 

500 

16.5 

421 

,442 

465 

488 

513 

15 


17 

432 

17.5 

442 

18 

453 

18.5 

465 

19 

476 

19.5 

488 

20 

500 

20.5 

513 

21 

525 

21.5 

539 

22 

551 

22.5 

565 

23 

578 

23.5 

593 

24 

607 

24.5 

623 

25 

638 

25.5 

653 

26 

670 

26.5 

686 

27 

703 

27.5 

721 

28 

738 

28.5 

757 

29 

775 

29.5 

795 

30 

813 

30.5 

834 

31 

854 

31.5 

876 

32 

896 

32.5 

919 

33 

941 

33.5 

965 

34 

988 

34.5 

1013 

35 

1037 

35.5 

1063 

36 

1089 

36.5 

1116 

37 

1143 

37.5 

1171 

38 

1200 

38.5 

1230 

39 

1260 

39.5 

1292 

40 

1324 

40.5 

1357 

41 

1390 

41.5 

1425 

42 

1460 

42.5 

1497 

43 

1533 

43.5 

1571 

476 

500 

525 

488 

513 

539 

5on 

525 

551 

513 

539 

565 

525 

551 

578 

539 

565 

593 

551 

578 

607 

565 

593 

623 

578 

607 

638 

593 

623 

653 

607 

638 

670 

623 

653 

686 

638 

670 

703 

653 

686 

721 

670 

703 

738 

686 

721 

757 

703 

738 

775 

721 

757 

795 

738 

775 

813 

757 

795 

834 

^75: 

813 

854 

795 

834 

876 

813 

854 

896 

834 

876 

919 

854 

896 

941 

876 

919 

965 

896 

941 

988 

919 

965 

1013 

941 

988 

1037 

965 

1013 

1063 

988 

1037 

1089 

1013 

1063 

1116 

1037 

1089 

1143 

1063 

1116 

1171 

1089 

1143 

1200 

1116 

1171 

1230 

1143 

1200 

1260 

1171 

1230 

1292 

1200 

1260 

1324 

1230 

1292 

1357 

1260 

1324 

1390 

1292 

1357 

1425 

1324 

1390 

1460 

1357 

1425 

1497 

1390 

1460 

1533 

1425 

1497 

1571 

1460 

1533 

1610 

1497 

1571 

1650 

1533 

1610 

1690 

1571 

1650 

1733 

1610 

1690 

1774 

1650 

1733 

1819 

1690 

1774 

1863 

1733 

1819 

1909 

453 

4b5 

476 

488 

500 

513 

525 

539 

551 

565 

578 

593 

607 

623 

638 

653 

670 

686 

703 

721 

738 

757 

775 

795 

813 

834 

854 

876 

896 

919 

941 

965 

988 

1013 

1037 

1063 

1089 

1116 

1143 

1171 

1200 

1230 

1260 

1292 

1324 

1357 

1390 

1425 

1460 

1497 

1533 

1571 

1610 

1650 
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44 

1610 

1690 

1774 

1863 

1956 

44.5 

1650 

1733 

1819 

1909 

2005 

46 

1690 

1774 

18tj3 

1956 

2054 

45,5 

1733 

1819 

1909 

2005 

2105 

46 

1774 

1863 

195t^ 

2054 

2157 

46 . 5 

1819 

1909 

2005 

2105 

2211 

47 

1863 

1956 

2054 

2157 

2265 

47.5 

1909 

2005 

2105 

2211 

2321 

48 

1956 

2054 

2157 

2265 

2378 

48.5 

2005 

2105 

2211 

2321 

2438 

49 

2054 

2157 

2265 

2378 

2497 

49.5 

2105 

2211 

2321 

2438 

2559 

50 

2157 

2265 

2378 

2497 

2622 

50.5 

2211 

2321 

24  3 8 

2559 

2687 

51 

2265 

2378 

2497 

2622 

2753 

51.5 

2321 

2438 

2559 

2687 

2822 

52 

2378 

2497 

2622 

2753 

2890 

52.5 

2438 

2559 

2687 

2822 

2963 

53 

2497 

2622 

275  3 

2890 

3035 

53.5 

2559 

2687 

2822 

2963 

3111 

54 

2622 

2753 

2890 

3035 

3187 

54.5 

2687 

2822 

296  3 

3111 

3267 

55 

2753 

2890 

3035 

3187 

3346 

55.5 

2822 

2963 

3111 

3267 

3430 

56 

2890 

3035 

3187 

3346 

3513 

SECTION 

X.  SAVINGS  CLAUSE;  IF  IT 

SHALL  BE 

determined 

BY  ANY 

C^URT  OF 

COMPETENT  JURISDICTION  THAT 

ANY  SALARY 

OR  WAGE  RATE 

SCHEDULES  OF 

COMPENSATION 

FIXED  HEREIlvl#  OR  ANY 

PROVISION 

HEREOF#  IS 

CCNTRARY 

TO 

THE  PROVISIONS  OF  SECTION 

151  AND 

SECTION  151 

.1  OF  THE 

CARTER# 

OR 

OF  ANY  PROVISIONS  OF  THE 

charter# 

OR  LAW#  SUCH  DETER- 

MTNATION 

SHALL  NOT  AFFECT 

THE  VALIDITY  OF  ANY 

OTHER  salary#  WAGE  OR 

SCHEDULE 

OF 

COMPENSATION 

OR  PROVISION 

of  this 

ORDINANCE. 

SECTIO  J 

XI.  SCHEDULES 

OF  compensation;  the 

SCHEDULES 

OF 

COMPENSATION 

1 FOR  THE  RESPECTIVE  CLASSIFIC ATIOr'S 

OF  EMPLOYMENT 

SUhJECT 

TO  THE  PROVISIONS 

OF  SECTION 

151  and  section  151. 

1 OF  THE 

CHARTER 

ARE 

SHOWN  IN  THE 

following; 

[ EXCEl'T 

AS  NOTED  HEREIN#  RATES  FOR  EMPLOYEES  CLASSES 

ARE  ON 

A MONTHLY  BA 

SIS  for  a NORMAL  WORK  SCHEDULE  OF 

5 

DAYS  PER 

WEEK  — 

8 HOURS  PLR  DAY.  3 


administrative  personnel#  fiscal  and  clerical  service 

LCODE  10003 

administrative  AND  MANAGEMENT  GROUP 
CCODE  11003 


Cl  ASS 

^'0.  CIVIL  SERVICE  CLASS  TITLE 

1102  PARKING  AUTHORITY  ASSISTANT 


ENTRANCE 

COMPENSATION 


MAXIMUM 

COMPENSATION 


SCHEP 

NO, 
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DIRECTOR ; 

757 

919 

28.5 

1104 

PARKING  AUTHORITY  DIRECTOR 

1116 

1357 

36,5 

1108 

EXECUTIVE  DIRECTOR^  HEALTH 

SERVICE  SYSTEM,... 

1292 

1571 

39.5 

1112 

RETIREMENT  SYSTEM  GENERAL 

MANAGER 

1610 

1956 

44 

1116 

COMMERCIAL  DIVISION  ASSISTANT 
MANAGER 

1089 

1324 

36 

1118 

COMMERCIAL  DIVISION  MANAGER..., 

1357 

1650 

40,5 

1124 

assistant  public  ADMINISTRATOR. 

876 

1063 

31.5 

1126 

PUBLIC  ADMINISTRATOR.. 

1357 

1650 

40,5 

1130 

ASSISTANT  REGISTRAR  OF  VOTERS., 

876 

1063 

31,5 

1132 

REGISTRAR  OF  VOTERS., 

1357 

1650 

40,5 

1134 

ASSISTANT  RECORDER... 

876 

1063 

31.5 

1136 

ASSISTANT  COUNTY  CLERK 

1143 

1390 

37 

1138 

COUiNTY  CLERK-RECORDER, 

1460 

1774 

42 

1140 

DIRECTOR  OF  FINANCE  AND 

RECORDS 

1571 

1909 

43.5 

1144 

CHIEF  ASSISTANT  CLERK » BOARD 

OF  SUPERVISORS '. 

1292 

1571 

39.5 

1146 

CLERK  OF  THE  BOARD  OF 

SUPERVISORS '. 

1819 

2211 

46.5 

llbO 

GENERAL  MANAGER » DEPARTMENT  OF 
ELECTRICITY . , , 

1460 

1774 

42 

1160 

ASSISTANT  DIRECTOR  OF 

PURCHASING  AND  SERVICES 

1260 

1533 

39 

1162 

PURCHASER  OF  SUPPLIES 

1819 

2211 

46.5 

1 1 66 

DIRECTOR  OF  PUBLIC  HEALTH 

2105 

2559 

49.5 

1171 

SECRETARY  AND  ASSISTANT  GENERAL 
MANAGER»ADMINISTRATIVE»  PUBLIC 
UTILITIES 

2054 

2497 

49 

1172 

GENERAL  MANAGER  OF  PUBLIC 
UTILITIES 

2438 

2963 

52.5 

1180 

EXECUTIVE  ASSISTANT  TO  THE 

CHIEF  ADMINISTRATIVE  OFFICER.. 

1533 

1863 

43 

1182 

CHIEF  ADMINISTRATIVE  OFFICER... 

2438 

2963 

52,5 

1190 

MAYOR.  . ; 

38365  YR 

38365  YR 

CLASS 

PERSONNEL  GROUP 
CCODE  1200J 

ENTRANCE 

MAXIMUM 

SCHED 

MO. 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

NO. 

1202 

PERSONNEL  CLERK 

465 

565 

18.5 

1204 

SENIOR  PERSONNEL  CLERK 

513 

623 

20,5 

1210 

SICK  REPORT  AND  ACCIDENT 
INVESTIGATOR 

400 

488 

15.5 

1211 

TIMEROLL  AUDIT  AND  EXTENSIONS 
CLERK 

465 

565 

18.5 

1212 

TIMEROLL  AUDIT  CLERK 

488 

593 

19.5 

1214 

SENIOR  TIMEROLL  AUDIT  CLERK.... 

578 

703 

23 

1216 

PRINCIPAL  TIMEROLL  AUDIT  CLERK, 

703 

854 

27 

1220 

PAYROLL  AND  PERSONNEL  CLERK.... 

488 

593 

19.5 

1222 

SENIOR  PAYROLL  AND  PERSONNEL 

18 


CLERK 

539 

653 

21.5 

1^24 

PRliJClPAL  f>AYROLL  AND  PERSONriFL 
CLERK 

623 

757 

?4.5 

1226 

CHIEF  PAYROLL  AND  PERSONNEL 

CLERK 

721 

876 

?7.b 

1227 

EXAi-IINATION  PROCTOR 

2.6?  HR 

?.62  HR 

1228 

CHIEF  EXAMINATION  PROCTOR 

3.03  HR 

3.03  HR 

1229 

PERSONNEL  OFFICE  SUPERVISOR.... 

757 

919 

?8.5 

12iO 

PERSONNEL  AIDE»  EXAMINING 

578 

703 

?3 

12^2 

PERSONNEL  EXAMINER..... 

738 

696 

?8 

1234 

SENIOR  PERSONNEL  EXAMINER 

876 

1063 

,31.5 

1236 

PRINCIPAL  PERSONNEL  EXAMINER... 

1037 

1260 

35 

1238 

ASSISTANT  DIRECTOR  OF  RECRUIT- 
MENT AND  EXAMINATION 

1171 

1425 

37.5 

12bO 

PERSONNEL  AIDE 

578 

703 

?3 

1^62 

PERSONNEL  ANALYST 

738 

896 

?8 

l^b4 

SENIOR  PERSONNEL  ANALYST 

876 

1063 

31.5 

12b6 

PRINCIPAL  PERSONNNEL  ANALYST... 

1037 

1260 

3 b 

I'^bS 

ASSISTANT  DIRECTOR » MANAGEMENT 
AND  EMPLOYEE  SERVICES 

1171 

142b 

37.5 

1270 

DEPARTMENTAL  PERSONNEL  OFFICER. 

876 

1063 

31.5 

1272 

SENIOR  DEPARTMENTAL  PERSONNEL 
OFFICER 

1143 

1390 

37 

12  74 

DIRECTOR » BUREAU  OF  PERSONNEL 

AND  SAFETY 

1357 

1650 

40.5 

1276 

DIRECTOR  OF  RECRUITMENT  AND 
EXAMINATIONS 

1324 

1610 

40 

l'"80 

DIRECTOR  OK  MANAGEMENT  AND 
EMPLOYEE  SERVICES 

1324 

1610 

40 

1284 

ASSISTANT  SECRETARY^  CIVIL 
SERVICE  COMMISSION 

876 

1063 

31.5 

12b8 

ASSISTANT  general  MANAGER » 
PERSONNEL 

1497 

1019 

4?. 5 

1292 

GENERAL  MANAGER » PERSONNEL 

1863 

?265 

47 

Cl. ASS 

PUBLICITY  AND  PUBLIC  RELATIONS  GROUP 
rCODE  13003 

ENTRANCE 

MAXIMUM 

SCHED 

■ '0. 

CIVIL  SLRVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

NO. 

I'^IO 

PUBLIC  RELATIONS  ASSISTANT 

488 

593 

19.5 

1712 

PUBLIC  INFORMATION  OFFICER 

738 

896 

?B 

1314 

PUBLIC  RELATIONS  OFFICER 

896 

1089 

3? 

1320 

PUBLICITY  REPRESENTATIVE 

L DEYOUNG  MUSEUM  3 

565 

686 

P2.5 

1^30 

CONSUMER  RELATIONS 

REPRESENTATIVE 

593 

721 

?3.5 

1332 

CONSUMER  RELATIONS  SUPERVISOR.. 

653 

795 

?5.5 

1^40 

PUBLIC  RELATIONS  BUREAU 

DIRECTOR 

1171 

142b 

37.5 

l‘*42 

PUBLIC  SERVICE  ASSISTANT 
DIRECTOR^  MAYORS  OFFICE 

834 

1013 

30.5 

1344 

PUBLIC  SERVICE  DIRECTOR,  MAYORS 
OFFICE 

1143 

1390 

37 

19 


CLASS 

no. 

1400 

1401 

14  02 

1404 

14  06 

1408 

1410 

1422 

1424 

1426 

14i0 

14  32 

1436 

1440 

1442 

1444 

1446 

1450 

1452 

14  54 

1456 

1458 

1460 

1464 

14  68 

I'i^TO 

1472 

1474 

1476 

1478 

1480 

I486 

1488 

1490 

1492 


CLERICAL^  TYPING  AND  STENOGRAPHIC  GROUP 
[CODE  14003 


I 


CIVIL  SERVICE  CLASS  TITLE 
SCHOOL  SERVICE  AIDL»  S.F. 

UNIFIED  SCHOOL  DISTRICT 
TRAINEE-OFFICE  AIDE» 
NEIGHBORHOOD  YOUTH  CORPS 

JUNIOR  CLERK 

CLERK 

SENIOR  CLERK 

PRINCIPAL  CLERK 

CHIEF  CLERK 

JUNIOR  CLERK  TYPIST..; 

CLERK  TYPIST 

SENIOR  CLERK  TYPIST..'. 

TRArJSCRiBER  TYPIST 

SENIOR  TRANSCRIBER  TYPIST 

BRAILLIST 

MEDICAL  transcriber  TYPIST 

JUNIOR  CLERK  STENOGRAPHER 

CLERK  STENOGRAPHER 

SENIOR  CLERK  STENOGRAPHER 

PRIfJCIPAL  CLERK  STENOGRAPHER... 

STENOGRAPHIC  SECRETARY 

STENOGRAPHIC  SECRETARY  TO  THE 

MAYOR 

APPOINTMENT  SECRETARY » MAYORS 

OFFICE 

LEGAL  STENOGRAPHER 

SENIOR  LEGAL  STENOGRAPHER 

MEDICAL  CLERK  STENOGRAPHER 

WATER  SERVICES  CLERK 

SERVICES  AND  SUPPLY  ASSISTANT 

SUPERVISOR 

SERVICES  AND  SUPPLY  SUPERVISOR. 

CLAIMS  PROCESS  CLERK 

SENIOR  CLAIMS  PROCESS  CLERK.... 
SENIOR  WATER  SERVICES  CLERK.... 
PRINCIPAL  WATER  SERVICES  CLERK. 
EDUCATIONAL  CREDENTIALS 

TECHNICIAN 

TECHNICAL  INSTRUCTIONAL 
ASSISTANT r STUDENT  PERSONNEL 

SERVICES 

MESSAGE  CENTER  SUPERVISOR 

ASSISTANT  CLERK.  BOARD  OF 
SUPERVISORS 


ENTRANCE 

MAXIMUM 

SCHED 

COMPENSATION 

COMPENSATION 

NO. 

1.35  HR 

1.35  HR 

1.35  HR 

1.35  HR 

355 

432 

13 

432 

525 

17 

488 

593 

19.5 

607 

738 

24 

757 

919 

28.5 

364 

442 

13.5 

432 

525 

17 

476 

578 

19 

453 

551 

18 

476 

578 

19 

382 

465 

14.5 

442 

539 

17.5 

411 

500 

16 

453 

551 

18 

488 

593 

19.5 

539 

653 

21.5 

565 

686 

22.5 

876 

876 

896 

896 

488 

593 

19.5 

551 

670 

22 

488 

593 

19.5 

513 

623 

20.5 

623 

757 

24.5 

703 

854 

27 

453 

551 

18 

500 

607 

20 

565 

686 

22.5 

623 

757 

24.5 

607 

738 

24 

578 

703 

23 

513 

623 

20.5 

854 

1037 

31 

ADMINISTRATIVE  SECRETARIAL  GROUP 
[CODE  15003 


20 


CLASS 

ENTRANCF 

MAXIMUM 

SCHED 

^'0• 

CIVIL  SLRVICL  CLASS  TITLL 

COMPENSATION 

COMPENSATION 

NO. 

1^02 

CONFIDENTIAL  SECRETARY  TO 

DiRECTORr  PARKING  AUTHORITY... 

593 

721 

23.5 

l'">06 

CONFIDENTIAL  SECRETARY  TO 

SHERIFF '. 

965 

965 

CONFIDENTIAL  SECRETARY  TO 

PUBLIC  DEFENDER 

795 

795 

1*^14 

CONFIDENTIAL  SECRETARY  TO 

SUPERINTENDENT  OF  SCHOOLS 

721 

876 

27.5 

1"^18 

CONFIDENTIAL  SECRETARY  TO 

ASSESSOR 

1013 

1013 

i^20 

CONFIDENTIAL  SECRETARY  TO 

DISTRICT  ATTORNEY 

775 

941 

29 

1^'22 

CONFIDENTIAL  SECRETARY  TO  CITY 

ATTORNEY 

1063 

1063 

1^26 

CONFIDENTIAL  SECRETARY  TO  MAYOR 

1292 

1292 

40 

SECRETARY^  FIRE  COMMISSION 

919 

1116 

32.5 

1?44 

SECRETARYf  LIBRARY  COMMISSION.. 

1013 

1230 

34.5 

1^>48 

SECRETARY^  SOCIAL  SERVICES 

COMMISSION 

775 

941 

29 

1 '^‘Sb 

ADMINISTRATIVE  SECRETARYr  CITY 

PLANNING  COMMISSION 

919 

1116 

32.5 

l'^70 

EXECUTIVE  SECRETARY  TO  THE 

BOARD  OF  PERMIT  APPEALS 

896 

1089 

32 

i':74 

EXECUTIVE  SECRETARY  TO  THE 

CO'JTROLLER 

653 

795 

25.5 

I"' 78 

EXECUTIVE  SECRETARY  TO  THE 

Mayor 

1956 

1956 

PAYROLLr  BILLING  AND  ACCOUNTING  GROUP 

LCODE  1600 J 

CLASS 

ENTRANCE 

MAXIMUM 

SCHED 

f^O. 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

NO. 

1^'U2 

CALCULATING  MACHINE  OPERATOR 

LKEY  DRIVEJ 

442 

539 

17.5 

IblO 

UTILITY  RILLING  CLERK 

411 

500 

16 

1612 

SENIOR  UTILITY  BILLING  CLERK... 

453 

551 

18 

1620 

BILLING  AUDITOR 

525 

638 

21 

1626 

JUNIOR  ACCOUNT  CLERK 

372 

453 

1 4 

1630 

ACCOUrJT  CLERK 

442 

539 

17.5 

1632 

SENIOR  ACCOUNT  CLERK 

513 

623 

20.5 

In  34 

PRINCIPAL  ACCOUNT  CLERK 

593 

721 

23.5 

16  38 

ACCOUNTING  MACHINE  OPERATOR.... 

453 

551 

18 

1640 

SENIOR  ACCOUNTING  MACHINE 

OPERATOR 

539 

653 

21.5 

1644 

MACHINE  ACCOUNTING  TECHNICIAN.. 

653 

795 

25.5 

16b0 

ACCOUNTANT 

607 

738 

24 

16b2 

SENIOR  ACCOUiNTANT 

738 

896 

28 

16b4 

PRiisiCiPAL  ACCOUNTANT 

896 

1089 

32 

16b6 

HEAD  ACCOUNTANT 

1089 

1324 

36 

16b8 

CHIEF  ACCOUNTANT 

1200 

1460 

38 

16b9 

SCHOOL  DISTRICT  ACCOUNTING 
ASSISTANT  supervisor; 

1143 

1390 

37 

SCHOOL  DISTRICT  ACCOUNTING 
SUPERVISOR 

1200 

1460 

38 

1662 

BILLING  AND  COLLECTION 

ASSISTANT  SUPERVISOR 

653 

795 

25.5 

1664 

BILLING  AND  COLLECTION 
SUPERVISOR 

896 

1089 

32 

1668 

CONSUMER  ACCOUNTS  ASSISTANT 
SUPERVISOR 

670 

813 

26 

1670 

CONSUMER  ACCOUNTS  SUPERVISOR... 

757 

919 

28.5 

1674 

ACCOUNTS  BUREAU  ASSISTANT 
DIRECTOR 

1171 

1425 

37.5 

1676 

ACCOUNTS  BUREAU  DIRECTOR 

1533 

1863 

43 

1680 

CHIEF  ASSISTANT  CONTROLLER 

2054 

2497 

49 

1682 

CONTROLLER 

2378 

2890 

52 

1684 

DIRECTOR^  SYSTEMS 

AND  DATA  PROCESSING 

2157 

2622 

50 

1686 

CHIEF  OF  SYSTEMS  DESIGN 

1292 

1571 

39.5 

1690 

PROGRAMMER  ANALYST  TRAINEE 

578 

703 

23 

1692 

PROGRAMMER  ANALYST 

721 

876 

27.5 

ro. 

OFFICE  AND  PHOTOGRAPHIC  1 
CCODE  17003 

CIVIL  SERVICE  CLASS  TITLE 

machine  GROUP 

COMPENSATION 

COMPENSATION 

NO. 

CLASS 

ENTRANCE 

MAXIMUM 

sched 

1702 

POLICE  RING-IN  OPERATOR 

364 

442 

13.5 

1706 

TELEPHONE  OPERATOR 

432 

525 

17 

1708 

SENIOR  TELEPHONE  OPERATOR 

453 

551 

18 

1710 

CHIEF  TELEPHONE  OPERATOR 

525 

638 

21 

1714 

ADDRESSING  MACHINE  OPERATOR.... 

355 

432 

13 

1716 

SENIOR  ADDRESSING  MACHINE 
OPERATOR 

476 

578 

19 

1720 

KEY  PUNCH  OPERATOR.... 

432 

525 

17 

1721 

SENIOR  KEY  PUNCH  OPERATOR  EDP.. 

476 

578 

19 

1722 

TABULATING  MACHINE  OPERATOR.... 

476 

578 

19 

1723 

TABULATING  MACHINE  OPERATOR 
REMINGTON  RAND 

476 

578 

19 

1724 

SENIOR  TABULATING  MACHINE 
OPERATOR 

607 

738 

24 

1726 

PRINCIPAL  TABULATING  MACHITJE 
OPERATOR 

703 

854 

27 

1728 

TABULATING  DIVISION  SUPERVISOR. 

876 

1063 

31.5 

1730 

ELECTRONIC  DATA  PROCESSING 
CENTER  ASSISTANT  SUPERVISOR 
CKAMAC3 '. 

854 

1037 

31 

1732 

ELECTRONIC  DATA  PROCESSING 
CENTER  SUPERVISOR  LRAMAC3 

1013 

1230 

34.5 

1734 

1736 

ELECTRONIC  DATA  PROCESSING 
EQUIPMENT  OPERATOR  TRAINEE.... 
ELECTRONIC  DATA  PROCESSING 
EQUIPMENT  OPERATOR 

453 

525 

453 

638 

21 

1740 

BLUEPRINTING  MACHINE  OPERATOR.. 

539 

653 

21.5 

22 


1742  SENIOR  ULUEPR INT I NG  MACHINE 


OPERATOR 

S93 

721 

23.5 

I'^SO 

PHOTOSTAT  OPERATOR 

539 

653 

51.5 

17b2 

SENIOR  PHOTOSTAT  OPERATOR 

593 

721 

23.5 

l^oO 

OFFSET  MACHINE  OPEHATOf^ 

623 

757 

24.5 

1^62 

SENIOR  OFFSET  MACHINE  OPERATOR, 

670 

813 

26 

17b8 

TECHt.ICAL  INSTRUCTIONAL 
ASSISTANT-PHOTOGRAPHY 

578 

703 

23 

1-^70 

PHOTOGRAPHER 

653 

795 

25.5 

1772 

PHOTO-LITHOGRAPHER 

670 

813 

26 

1774 

HEAD  PHOTOGRAPHER 

686 

834 

26.5 

1'’78 

BLUEPRINT  AfJU  REPRODUCTION 
MANAGER 

775 

941 

2° 

CLASS 

BUUGETr ADMINISTRATIVE  AND  STATISTICAL  ANALYST 
[CODE  1800] 

ENTRANCE 

GROUP 

MAXIMUM 

SCHED 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

tio. 

1 02 

RESEARCH  ASSISTANT 

578 

703 

23 

l^u4 

STATISTICIAN 

686 

834 

26.5 

l^.Ub 

SENIOR  STATISTICIAN 

813 

988 

30 

1^10 

ACTUARIAL  CLERK 

476 

578 

19 

l‘>12 

SENIOR  ACTUARIAL  CLERK 

513 

623 

20.5 

1714 

ASSISTANT  ACTUARY 

1089 

1324 

36 

nib 

ACTUARY 

1733 

1733 

IP  20 

JUNIOR  administrative  ANALYST.. 

607 

738 

24 

1^22 

ADMINISTRATIVE  ANALYST 

941 

1143 

^3 

1"23 

SENIOR  ADMINISTRATIVE  ANALYST.. 

1037 

1260 

35 

1P24 

PRINCIPAL  administrative 

ANALYST 

1200 

1460 

38 

l"-30 

ADMINISTRATIVE  ASSISTANT  TO  THE 
MAYOR 

1610 

195b 

44 

1 ^40 

JUNIOR  MArjAGEMENT  ASSISTANT,... 

607 

738 

24 

l''-42 

MANAGEMENT  ASSISTANT 

721 

87b 

27.5 

1P.44 

SENIOR  MANAGEMENT  ASSISTANT.... 

834 

1013 

30.5 

n46 

EXECUTIVE  ASSISTANT^  MAYORS 
OFFICE 

919 

1116 

32.5 

l-,bO 

PROJECT  COORDINATOR^  NEIGHBOR- 
HOOD YOUTH  CORPS 

876 

1063 

31.5 

l"b2 

PROJECT  DIRECTOR » NEIGHBORHOOD 
YOUTfl  CORPS 

CONTRACT  RATE 

CONTRACT  RATE 

PURCHASING  AND  STOREKEEP I NG  GROUP 
CCODE  1900] 


CLASS 

ENTRANCE 

MAXIMUM 

SCHED 

':o. 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

NO. 

1^"U2 

CLOTHlNb  ROOM  ATTENDANT 

307 

372 

10 

l^Ob 

TOOL  ROOM  ATTENDANT 

500 

607 

20 

1'’14 

FILM  SERVICEMAN 

382 

465 

14.5 

1^15 

SENIOR  FILM  SERVICEMAN 

442 

539 

17.5 

1"'16 

CUSTODIANf  K.  0.  T.  C 

453 

551 

10 

1^20 

irJVENTORY  CLERK 

476 

578 

19 

1^22 

SENIOR  INVENTORY  CLERK 

488 

593 

19.5 

1Q24 

MATERIALS  AND  SUPPLIES 

SUPERVISOR 

565 

686 

22.5 

i^2b 

SENIOR  MATERIALS  AND  SUPPLIES 
SUPERVISOR 

653 

795 

25.5 

1^27 

PHYSICAL  EDUCATION  ASSISTANT... 

476 

578 

19 

1^28 

SCHOOL  SUPPLIES  ANALYST 

876 

1063 

31.5 

l'^30 

SUPPLY  ROOM  ATTENDANT. 

476 

578 

19 

1^32 

ASSISTANT  STOREKEEPER 

513 

623 

20.5 

1«34 

STOREKEEPER 

593 

721 

23.5 

1935 

SCHOOL  SUPPLIES  WAREHOUSE 
SUB-FOREMAN 

607 

738 

24 

1Q36 

SENIOR  STOREKEEPER 

670 

813 

26 

1^37 

SCHOOL  SUPPLIES  WAREHOUSE 

FOREMAN. . '. 

686 

834 

26.5 

1^38 

STORES  AND  EQUIPMENT  ASSISTANT 
SUPERVISOR 

813 

988 

30 

1^40 

STORES  AND  EQUIPMENT  SUPERVISOR 

965 

1171 

33.5 

1948 

CODING  SUPERVISOR^  PURCHASING 
DEPARTMENT ; 

854 

1037 

31 

1«50 

ASSISTANT  PURCHASER....... 

607 

738 

24 

1^^52 

PURCHASER 

854 

1037 

31 

1954 

PURCHASER#  PRINTING 

854 

1037 

31 

1956 

SENIOR  PURCHASER '. 

988 

1200 

34 

CLASS 

HEALTH#  WELFARE#  DIETARY  AND  HOUSEKEEPING  SERVICE 

CCODE  2000 D 

HOSPITAL  ADMINISTRATION  GROUP 

CCODE  21003 

ENTRANCE  MAXIMUM 

SCHED 

MO. 

CIVIL  SERVICE  CLASS  TITLE  COMPENSATION 

COMPENSATION 

NO. 

2102 

NIGHT  MALE  AMBULATORY 

SUPERVISOR 

391 

476 

15 

2104 

DAY  MALE  AMBULATORY  SUPERVISOR. 

453 

551 

18 

2120 

INSTITUTIONAL  ADMITTING  OFFICER 

607 

738 

24 

2124 

DIRECTOR  OF  ADMISSIONS#  SAN 
FRANCISCO  GENERAL  HOSPITAL.... 

896 

1089 

32 

2128 

ADMIlilSTRATIVE  ASSISTANT# 

LAGUNA  HONDA  HOSPITAL 

854 

1037 

31 

2130 

EMERGENCY  HOSPITAL  SERVICE 
ASSISTANT  SUPERINTENDENT 

834 

1013 

30.5 

2132 

EMERGENCY  HOSPITAL  SERVICE 
SUPERINTENDENT 

919 

1116 

32.5 

2150 

NIGHT  MEDICAL  ADMINISTRATOR# 

SAN  FRANCISCO  GENERAL  HOSPITAL 

1425 

1733 

41.5 

2155 

ASSISTANT  ADMINISTRATOR#  NON- 
MEDICAL# HASSLER  HEALTH  HOME.. 

813 

988 

30 

2158 

ASSISTANT  administrator.  NON- 
MEDICAL# LAGUNA  HONDA  HOSPITAL 

1 063 

1292 

35.5 

2160 

ASSISTANT  ADMINISTRATOR#  NON- 
MEDICAL#  S.F.  GENERAL  HOSPITAL 

1143 

1390 

37 

2171 

MEDICAL  DIRECTOR#  LAGUNA  HONDA 

24 


HOSPITAL 

1497 

1819 

42.5 

2172 

ASSISTANT  ADMINISTHAT0R» 

MEDICAL»  SAN  FRANCISCO  GENEI^AL 
HOSPITAL 

1390 

1690 

41 

2160 

ADMINISTRATOR » HASSLER  HEALTH 

HOME 

1533 

1863 

43 

2162 

ADMINISTRATOR^  LAGUNA  HONDA 

HOSPITAL 

1571 

1909 

43.5 

2lb4 

ADMINISTRATOR » SAN  FRANCISCO 

GENERAL  HOSPITAL 

2005 

2005 

MEDICAL  AND  DENTAL 

GROUP 

[CODE  22003 

class 

ENTRANCE 

MAXIMUM 

SCHED 

MO, 

CIVIL  bERViCE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

NO. 

2P02 

DENTAL  AIDE 

453 

551 

18 

22U4 

DENTAL  HYGIENIST 

539 

653 

21.5 

2^10 

DENTIST 

1260 

1533 

39 

2*^12 

DIRECTORr  DIVISION  OF  DENTAL 

HEALTH 

1460 

1774 

42 

2.-20 

PHYSICIAN 

1324 

1610 

40 

RELIEF  ASSIGNMENTS  ONLY 

10.00  HR* 

10.00  HR* 

♦HOURLY  COMPENSATION  SHALL  HE 

LIMITED  TO  TOTAL  NUMBER  OF 
HOURS  PER  MONTH  AS  ESTABLISH- 
ED BY  ACTION  OF  THE  CIVIL 
SERVICE  COMMISSION. 

2'’22 

SENIOR  PHYSICIAN 

1390 

1690 

41 

2.‘^50 

PHYSICIAN  SPECIALIST 

1425 

1733 

41.5 

2.'’52 

SENIOR  PHYSICIAN  SPECIALIST.... 

1497 

1819 

42.5 

2253 

supervising  PHYSICIAN 

SPECIALIST 

1610 

1956 

44 

2234 

DISTRICT  HEALTH  OFFICER 

1497 

1819 

42.5 

2.235 

SUPERVISING  PHYSICIAN 

SPECIALIST^  CHILD  PSYCHIATRY.. 

1610 

1956 

44 

2236 

MEDICAL  ADViSORf  HEALTH  SERVICE 

SYSTEM 

1324 

1610 

40 

2240 

RADIOLOGIST 

1610 

1956 

44 

2244 

TRAINING  OFFICER^  PSYCHIATRIC 

RESIDENT  PROGRAM 

1497 

1819 

42.5 

2250 

DIRECTOR  OF  CLINICAL  PSYCHIATRY 

1733 

2105 

45.5 

2260 

INTERNE  IN  ORAL  SURGERY 

338 

338 

2262 

ASSISTANT  RESIDENT  IN  ORAL 

SURGERY 

391 

391 

2264 

RESIDENT  IN  ORAL  SURGERY 

442 

442 

2270 

EXTERNE 

130 

130 

2273 

INTERNE 

391 

391 

2275 

ASSISTANT  RESIDENT  I 

488 

488 

2277 

ASSISTANT  RESIDENT  II 

551 

551 

2279 

ASSISTANT  RESIDENT  III 

623 

623 

2261 

ASSISTANT  RESIDENT  IV'. . 

686 

686 

2263 

CHIEF  RESIDENT 

721 

721 

25 


NURSING  GROUP 
[CODE  23003 


CLASS 

ENTRANCE 

MAXIMUM 

SCHED 

^'0. 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

NO. 

2^01 

ORDERLY  TRAINEE 

346 

346 

2302 

ORDERLY 

432 

525 

17 

2304 

PSYCHIATRIC  ORDERLY... 

500 

607 

20 

2308 

SURGICAL  AIDE 

476 

578 

19 

2:^12 

LICENSED  VOCATIONAL  NURSE 

476 

578 

19 

2320 

REGISTERED  NURSE 

686*A 

834+A 

26.5 

2322 

WITH  LESS  THAN  3 MOS.  EXP.  670+A  670*A 

PART-TIME  OR  INTERMITTENT 

SERVICE '. 31.68  DA  31.68  DA 

PART  TIME  OR  INTERMITTENT 

SERVICE  FOR  THANKSGI VING» 

CHRISTMAS  AND  NEW  YEARS 34.48  DA  34.48  DA 

LA3  RATE  FOR  GENERAL  DUTY 

NURSING.  2 1/2%  ADDITIONAL  FOR  PSYCHIATRIC  ASSIGNMENTS^ 

♦5%  ADDITIONAL  WHEN  ASSIGNED  TO  EMERGENCY  HOSPITAL  SERVICE^ 

7 1/2%  ADDITIONAL  WHEN  PERFORMING  DUTIES  OF  WARD  NURSE  AND 
10%  ADDITIONAL  FOR  NIGHT  SHIFTS  AS  WARD  NURSE  OR 

EMERGENCY  HOSPITAL  NURSE. 

HEAD  NURSE '. 854A  1037A 

31 

2324 

NURSING  SUPERVISOR 

919 

1116 

32.5 

2326 

NURSING  SUPERVISOR^  PSYCHIATRIC 

965 

1171 

33.5 

2330 

ANESTHETIST '. 

988 

1200 

34 

2340 

OPERATING  ROOM  NURSE... 

795 

965 

29.5 

2342 

HEAD  NURSE r SURGERY... 

876 

1063 

31.5 

2344 

CHIEF  OF  SURGERY  NURSES 

1013 

1230 

34.5 

2350 

INSTRUCTOR  OF  NURSING 

919 

1116 

32.5 

2352 

ASSISTANT  DIRECTOR  OF  NURSING 
EDUCATION 

1037 

1260 

35 

23b0 

DIRECTOR  OF  NURSESr  HASSLER 
HEALTH  HOME 

1037 

1260 

35 

2366 

ASSISTANT  DIRECTOR  OF  NURSES » 
LAGUNA  HONDA  HOSPITAL 

1037 

1260 

35 

2368 

ASSISTANT  DIRECTOR  OF  NURSESr 
S.F.  GENERAL  HOSPITAL 

1063 

1292 

35.5 

2369 

DIRECTOR  OF  NURSESr  LAGUNA 

HONDA  HOSPITAL 

1200 

1460 

38 

2370 

DIRECTOR  OF  NURSESr  S.F. 

GENERAL  HOSPITAL 

1292 

1571 

39.5 

CLASS 

LABORATORY  GROUP 

LCODE  24003 

ENTRANCE 

MAXIMUM 

SCHED 

MO, 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

NO. 

2402 

LABORATORY  HELPER 

400 

488 

15.5 

2403 

SENIOR  LABORATORY  ASSISTANT..,. 

421 

513 

16.5 

2406 

PHARMACY  HELPER 

476 

578 

19 

2408 

SENIOR  PHARMACY  HELPER 

525 

638 

21 

26 


2410 

SCHOOL  LABORATOHY  ATTENDANT.... 

1.46  HR 

1.46  HR 

2412 

SCHOOL  LABORATORY  ASSISTANT.... 

432 

52  b 

17 

2‘^16 

BACTERIOLOGICAL  LABORATORY 
ASSISTANT 

432 

525 

17 

2'J20 

TISSUE  TECHNICIAN 

593 

721 

P3.5 

2424 

X-RAY  LABORATORY  AIDE 

432 

525 

17 

2426 

X-RAY  TECHNICIAN 

539 

653 

21.5 

242B 

SENIOR  X-RAY  TECHNICIAN 

638 

775 

25 

2430 

MEDICAL  EXAMINATIONS  ASSISTANT. 

442 

539 

17.5 

2432 

ELECTROCARDIOGRAPH  TECHNICIAN. . 

500 

607 

20 

2434 

SENIOR  ELECTROCARDIOGRAPH 
TECHNICIAN 

551 

670 

22 

2436 

ELECTROENCEPHALOGRAPH 

TECHNICIAN 

539 

653 

21.5 

2440 

SENIOR  BLOOD  BANK  TECHNICIAN... 

703 

854 

27 

2444 

CLINICAL  laboratory 

TECHNOLOGIST. 

686 

834 

26.5 

2446 

SENlOf^  CLINICAL  LABORATORY 
TECHNOLOGIST 

795 

965 

29.5 

2448 

TECHfJiCAL  INSTRUCTIONAL 

ASSISTANT^  BIOLOGICAL  SCIENCES 

607 

738 

24 

24b0 

PHARMACIST 

834 

1013 

30.5 

24bl 

SENIOR  PHARMACISTr  LAGUNA  HONDA 
HOSPITAL.  . 

919 

1116 

32.5 

24b2 

SENIOR  PHARMACIST#  SAN 

FRANCISCO  general  HOSPITAL 

1013 

1230 

,34.5 

24b6 

ASSISTANT  TOXICOLOGIST 

775 

941 

29 

24  b8 

TOXICOLOGIST 

1230 

1497 

38.5 

2462 

MICROBIOLOGIST 

638 

775 

25 

2464 

SENIOR  MICROBIOLOGIST 

757 

919 

28.5 

2466 

CHIEF  MICROBIOLOGIST 

854 

1037 

31 

24  70 

WATER  CHEMIST 

721 

876 

27.5 

24  72 

SENIOR  WATER  CHEMIST 

876 

1063 

31.5 

24  76 

SEWAGE  TREATMENT  CHEMIST 

721 

876 

27.5 

2478 

SENIOR  SEWAGE  TREATMENT  CHEMIST 

941 

1143 

33 

24  82 

ENGINEERING  CHEMIST 

896 

1089 

32 

2486 

PUBLIC  health  CHEMIST 

738 

896 

28 

24  88 

SENIOR  PUBLIC  HEALTH  CHEMIST... 

834 

1013 

30.5 

2490 

CHIEF  PUBLIC  HEALTH  CHEMIST.... 

1013 

1230 

34.5 

CLASS 

THERAPY  AND  AUXILIARY 
[CODE  25003 

group 

ENTRANCE 

MAXIMUM 

SCHED 

L'O. 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

NO. 

2S02 

STERILIZER  OPERATOR 

411 

500 

16 

2504 

INHALATION  THERAPIST.. 

500 

607 

20 

2506 

CENTRAL  SUPPLY  ROOM  AIDE 

432 

525 

17 

2508 

CENTRAL  SUPPLY  ROOM  ASSISTANT 
SUPERVISOR 

638 

775 

25 

2'^10 

CENTRAL  SUPPLY  ROOM  SUPERVISOR. 

876 

1063 

31.5 

2514 

ORTHOPEDIC  TECHNICIAN 

488 

593 

19.5 

2518 

CORONERS  AMBULANCE  DRIVER 

638 

77b 

25 

2520 

MORGUE  ATTENDANT 

513 

623 

20.5 

2''22 

SENIOR  MORGUE  ATTEf^DANT 

551 

670 

22 

27 


2S2B 

2550 

2538 

2542 

2546 

2548 

25b0 

2552 

2554 

2556 

2558 

2560 

2562 

2564 

2566 

2570 

2574 

2576 

2578 

2580 

2582 

2584 

class 

no. 

2602 

2608 

2612 

2614 

2616 

2618 

2622 

2624 

2626 

2630 

2632 

2634 


CORONERS  ESTATE  INVESTIGATOR... 

AMBULANCE  DRIVER 

PART-TIME  OR  INTERMITTENT 

SERVICE 

MEDICAL  STEWARD 

PA(^T-TIME  OR  INTERMITTENT 

SERVICE '. 

<£2.00  A DAY  ADDITIONAL  NOT  TO 
EXCEED  $36.00  PER  MONTH  WHEN 
ASSIGNED  AS  BOOKING  STEWARD. 

SENIOR  MEDICAL  STEWARD 

AUDIOMETRIST 

SPEECH  THERAPIST 

HANDICRAFT  INSTRUCTOR 

OCCUPATIONAL  THERAPIST 

SENIOR  OCCUPATIONAL  THERAPIST.. 
DIRECTOR  OF  DIVERSIONAL 
ACTIVITIES  AND  VOLUNTEER 

SERVICES 

PHYSICAL  THERAPY  AIDE 

PHYSICAL  THERAPIST 

SENIOR  PHYSICAL  THERAPIST 

OPTOMETRIC  CONSULTANT 

CHIROPRACTIC  CONSULTANT 

PODIATRIST-CHIROPODIST 

REHABILITATION  COUNSELOR 

COORDINATOR  OF  VOCATIONAL 
REHABILITATION  SERVICE^  MHS... 

CLINICAL  PSYCHOLOGIST 

SUPERVISING  CLINICAL 

PSYCHOLOGIST 

CHIEF  CLINICAL  PSYCHOLOGIST.... 

DEPUTY  CORONER 

CHIEF  DEPUTY  CORONER 

CORONER 

DIETARY  AND  FOOD 
[CODE  26003 


565 

686 

22.5 

670 

813 

26 

30.96 

DA 

30.96  DA 

670 

813 

26 

30.96 

DA 

30.96  DA 

703 

854 

27 

653 

795 

25.5 

638 

775 

25 

465 

565 

18.5 

623 

757 

24,5 

703 

854 

27 

578 

703 

23 

442 

539 

17.5 

670 

813 

26 

721 

876 

27.5 

5.43  HR 

5.43  HR 

876 

876 

109 

109 

703 

854 

27 

1063 

1292 

35.5 

988 

1200 

34 

1089 

1324 

36 

1260 

1533 

39 

686 

834 

26.5 

775 

941 

29 

1956 

2378 

48 

GROUP 


CIVIL  SERVICE  CLASS  TITLE 

kitchen  helper 

VEGETABLE  MAN 

CAFETERIA  HELPER 

SCHOOL  LUNCHROOM  HELPER#  FEMALE 
SCHOOL  LUNCHROOM  HELPER#  MALE.. 

FOOD  SERVICE  SUPERVISOR 

SPECIAL  DIET  AIDE 

DIETITIAN 

CHIEF  DIETITIAN 

SCHOOL  LUNCHROOM  COOK 

COOK-MANAGER#  ELEMENTARY  SCHOOL 
premium;  when  cooking  FOR 
2 OR  MORE  SCHOOLS 
COOK-MANAGER#  SECONDARY  SCHOOL. 


ENTRANCE 

COMPENSATION 

400 

411 

400 


MAXIMUM 

COMPENSATION 

488 

500 

488 


2.15-2.26-2.37-2.49-2.62  HR 
2.15-2.26-2.37-2.49-2.62  HR 
500  607 

421  513 

670  813 

775  941 

2.43-2.55-2.68-2.82-2.96  HR 
2.55-2.68-2.82-2.96-3.11  HR 


RATE  SAME  AS  2634 
3.03-3.18-3.34-3.50-3.68  HR 


SCHED 

NO. 

15.5 

16 

15.5 


20 

16.5 

26 

29 


2636 

SCHOOL  LUNCHROOM  ASSISTANT 

SI  IPFRV  T SOW 

813 

876 

1.95-2.05-2 

988 

1063 

.15-2.26-2.37  HR 

30 

31.5 

ADMINISTRATIVE  CHFF - 

2670 

CHILDRENS  CENTER  KITCHEN  HELPER 

2672 

CHILDRENS  CENTER  ASSISTANT 

HOUSEMOTHER 

2.43-2.55-2 

.68-2.82-2.96  HR 

2674 

CHILDRENS  CENTER  HOUSEMOTHER... 

2.55-2.68-2 

.82-2.96-3.11  HR 

HOUSEKEEPING  AND  LAUNDRY  GROUP 

CCODE  27003 

CLASS 

ENTRANCE 

MAXIMUM 

SCHED 

MO. 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION  COMPENSATION 

NO. 

2702 

JANITRESS 

♦WHEN  EMPLOYED  AT  THE  AIRPORT- 

453^ 

551^ 

18 

$1.00  PER  DAY  ADDITIONAL  FOR 
DAYS  ACTUALLY  WORKED. 

2704 

2706 

SCHOOL  CUSTODIAN.  FEMALE 

453 

391 

551 

476 

18 

15 

HOUSEKEEPER 

2710 

HOUSEMOTHER . . . '. 

453 

551 

18 

2714 

JANITOR 

453^A 

551^A 

18 

♦WHEN  EMPLOYED  AT  THE  AIRPORT-$l 

.00  PER  DAY 

ADDITIONAL  FOR 

DAYS  ACTUALLY  WORKED. 

CA3  WHEN  ASSIGNED  TO  A THEATER 

CONDUCTING  A 

PUBLIC 

PERFORMANCE  WHERE  ADMISSION  IS 

charged  or  the  theater  IS 

LEASED  FOR  COMMERCIAL  PURPOSES 
$4.09  HR  tMINiMUM  3 HOURS3. 

2716 

JANITOR  SUB-FOREMAN. 

500^A 

607^A 

20 

♦WHEN  EMPLOYED  AT  THE  AIRPORT-$l 

.10  per  DAY 

ADDITIONAL  FOR 

DAYS  ACTUALLY  WORKED. 

LA3  WHEN  ASSIGNED  TO  THEATER  CONDUCTING  PUBLIC  PERFORMANCE 
WHERE  ADMISSION  IS  CHARGED  OR  THEATER  IS  LEASED  FOR  COMMER- 
CIAL PURPOSES.  $4.09  HR  — MINIMUM  3 
HOURS»  WHEN  PERFORMING  DUTIES  OF  A JANITOR? 

$4.50  AN  HOUR  — MINIMUM  3 HOURS#  WHEN  PERFORMING 
THE  DUTIES  OF  A JANITOR  SUB-FOREMAN. 

2718  JANITOR  FOREMAN 551*A  670*A  22 

♦WHEN  EMPLOYED  AT  THE  AIRPORT-$l . 15  PER  DAY  ADDITIONAL  FOR 
DAYS  ACTUALLY  WORKED. 

CA3  WHEN  ASSIGNED  TO  THEATER  CONDUCTING  PUBLIC  PERFORMANCE 
WHERE  ADMISSION  IS  CHARGED  OR  THEATER  IS  LEASED  FOR  COMMER- 
CIAL purposes:  $4.09  AN  HOUR  — MINIMUM 
3 HOURS#  WHEN  PERFORMING  DUTIES  OF  A JANITOR? 

$4.70  AN  HOUR  — MINIMUM  3 HOURS#  WHEN  PERFORMING 
THE  DUTIES  OF  JANITOR  FOREMAN. 


2719 

JANITORIAL  SERVICES  ASSISTANT 

SUPERVISOR 

623 

757 

24.5 

2720 

JANITORIAL  SERVICES  SUPERVISOR. 

703 

854 

27 

2724 

SCHOOL  CUSTODIAN#  MALE 

453A 

551A 

18 

CA3  $4.09  PER  HOUR#  WHEN  ASSIGN 

- 

ED  TO  AUDITORIUM  WHEN  A PUBLIC 

PERFORMANCE 

IS 

HELD 

AND  ADMISSION  IS  CHARGED  OR  THE 

AUDITORIUM 

IS 

LEASED  FOR 

COMMERCIAL  PURPOSES#  CMINIMUM  3 HOURSD. 


29 


2726 

2727 

2728 

2730 

2732 

2736 

2738 

2740 

2744 

2750 

2752 

2754 

2756 

2758 

2762 

2764 

2768 

2772 

2774 

2778 

2782 

2784 

2785 

2786 

CLASS 

NO. 

2806 

2812 

2816 

2822 


SCHOOL  CUSTODIAN  SUB-FOREMAN...  SOOA  607A  20 

CA]  WHEN  ASSIGNED  TO  AUDITORIUM  WHEN  F’UBLIr  PERFORM- 
ANCE IS  HELD  AND  ADMISSION  CHARGED  OR  AUDITORIUM  IS  LEASED 
FOR  COMMERCIAL  PURPOSES!  54.09 

PER  HOUR  — MINIMUM  3 HOURS  — WHEN  PERFORMING  THE  DUTIES 
OF  A SCHOOL  custodian;  54.50  PER 

HOUR  — minimum  3 HOURS  — WHEN  PERFORMING  THE  DUTIES  OF  A 
SCHOOL  CUSTODIAN  SUB-FOREMAN. 

SCHOOL  CUSTODIAN  FOREMAN 551A  670A  22 

CAl  WHEN  ASSIGNED  TO  AUDITORIUM  WHEN  PUBLIC  PERFORM- 
ANCE IS  HELD  AND  ADMISSION  CHARGED  OR  AUDITORIUM  IS  LEASED 
FOR  COMMERCIAL  PURPOSES!  54.09 

PER  HOUR  — MINIMUM  3 HOURS  — WHEFJ  PERFORMING  THE  DUTIES 
OF  A SCHOOL  CUSTODIAI^.  $4.70  PER 

HOUR  — MINIMUM  3 HOURS  — WHEN  PERFORMING  THE  DUTIES  OF  A 
SCHOOL  CUSTODIAN  FOREMAN. 

JANITOR  SUPERVISOR  CCITY 


COLLEGE! 

SCHOOL  JANITORIAL  SERVICES 

607 

738 

24 

ASSISTANT  SUPERVISOR 

SCHOOL  JANITORIAL  SERVICES 

686 

834 

26.5 

SUPERVISOR 

775 

941 

29 

PORTER 

432 

525 

17 

PORTER  SUB-FOREMAN 

476 

578 

19 

PORTER  FOREMAN 

500 

607 

20 

INTERIOR  WINDOW  CLEANER 

421 

513 

16.5 

LAUNDRY  UTILITY  WORKER 

411 

500 

16 

SENIOR  LAUNDRY  UTILITY  WORKER*. 

432 

525 

17 

LAUNDRY  MACHINE  OPERATOR 

432 

525 

17 

WASHER 

442 

539 

17.5 

SENIOR  WASHER 

525 

638 

21 

PRESSER  OPERATOR 

421 

513 

16.5 

SENIOR  PRESSER  OPERATOR 

432 

525 

17 

LAUNDRESS 

421 

513 

16.5 

SEAMSTRESS 

442 

539 

17.5 

HEAD  SEAMSTRESS 

513 

623 

20.5 

LAUNDRY  CLERK 

400 

488 

15.5 

LAUNDRY  SUPERINTENDENT 

670 

813 

26 

PORTER  GENERAL  FOREMAN 

ASSISTANT  GENERAL  SERVICES 

539 

653 

21.5 

MANAGER 

670 

813 

26 

GENERAL  SERVICES  MANAGER 

854 

1037 

31 

PUBLIC  HEALTH  GROUP 
tCODE  28001 


ENTRANCE 

MAXIMUM 

SCHFD 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

NO. 

DISEASE  CONTROL  INVESTIGATOR... 

593 

721 

23.5 

CHIEF  DEPUTY  REGISTRAR  OF  VITAL 

STATISTICS 

593 

721 

23.5 

CHIEF » BUREAU  OF  RECORDS  AND 

STATISTICS 

813 

988 

30 

HEALTH  EDUCATOR 

813 

988 

30 

2^24 

CHIEF#  BUREAU  OF  HEALTH 
EDUCATION 

896 

1089 

52 

2«30 

PUBLIC  HEALTH  NURSE 

854 

1037 

31 

2P.52 

SUPERVISING  PUBLIC  HEALTH  NURSE 

1037 

1260 

55 

2^53 

PUBLIC  HEALTH  NURSING 
ADMINISTRATOR 

1143 

1390 

57 

2fi36 

DIRECTOR  OF  PUBLIC  HEALTH 
NURSING 

1425 

1753 

41 ,5 

2R44 

CRIPPLED  CHILDREN  SERVICES 
SUPERVISOR 

738 

896 

28 

2^46 

NUTRITIONIST 

670 

813 

26 

2P47 

PUBLIC  health  NURSING 

CONSULTANT 

1063 

1292 

55,5 

2948 

EDUCATIONAL  DIRECTOR#  PUBLIC 
HEALTH  NURSING 

1116 

1357 

56.5 

2864 

CHIEF#  DIVISION  OF  VENEREAL 
DISEASE  CONTROL 

1571 

1909 

45.5 

2868 

CHIEF#  DIVISION  OF  TUBERCULOSIS 
CONTROL 

1571 

1909 

43.5 

2870 

DIRECTOR#  BUREAU  OF  DISEASE 
CONTROL 

1690 

2054 

45 

2^^ti0 

MEDICAL  DIRECTOR#  ALCOHOLISM 
PROGRAM 

1571 

1909 

43.5 

2984 

ASSISTANT  DIRECTOR#  BUREAU  OF 
MATERNAL  AND  CHILD  HEALTH 

1460 

1774 

42 

2986 

DIRECTOR#  BUREAU  OF  MATERNAL 

AND  CHILD  HEALTH 

1690 

2054 

45 

2987 

ASSISTANT  PROGRAM  CfilEF#  MENTAL 
HEALTH  SERVICE 

1733 

2105 

45.5 

2988 

PROGRAM  CHIEF#  MENTAL  HEALTH 
SERVICES 

1863 

2265 

47 

2990 

ASSISTANT  DIRECTOR  OF  PUBLIC 
HEALTH#  PUBLIC  HEALTH  SERVICE. 

1956 

2378 

48 

29  92 

ASSISTANT  DIRECTOR  OF  PUBLIC 
HEALTH#  HOSPITAL  SERVICES 

1909 

2321 

47.5 

Cl.  ASS 

SOCIAL  SERVICES 
CCODE  2900  ] 

GROUP 

ENTRANCE. 

MAXIMUM 

SCHED 

NO. 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

NO, 

2^'U2 

RESOURCE  INVESTIGATOR 

38? 

465 

14.5 

2*^06 

SOCIAL  WORKER  TRAINEE 

551 

551 

2^10 

SOCIAL  WORKER 

607 

738 

24 

2Q12 

SENIOR  SOCIAL  WORKER 

653 

795 

25.5 

2014 

SOCIAL  WORK  SUPERVISOR 

757 

919 

28.5 

2^20 

MEDICAL  SOCIAL  WORKER 

721 

87b 

27.5 

2^22 

SENIOR  MEDICAL  SOCIAL  WORKER... 

795 

965 

29,5 

2024 

MEDICAL  SOCIAL  WORK  SUPERVISOR. 

854 

1037 

51 

2«26 

MEDICAL  SERVICE  DIVISION 
SUPERVISOR 

988 

1200 

54 

2='30 

PSYCHIATRIC  SOCIAL  WORKER 

757 

919 

28.5 

2^32 

SENIOR  PSYCHIATRIC  SOCIAL 

WORKER 

834 

1013 

50.5 

51 


CHIEF  PSYCHIATRIC  SOCIAL  WORKER 

96b 

1171 

33.5 

2^36 

PSYCHIATRIC  SOCIAL  WORK 

DIRECTOR 

1013 

1230 

34.5 

2'^40 

CHILD  WELFARE  WORKER 

721 

876 

27.5 

2042 

SENIOR  CHILD  WELFARE  WORKER#.. • 

79b 

965 

29.5 

2044 

CHILD  WELFARE  SUPERVISOR 

854 

1037 

31 

2^48 

SENIOR  SOCIAL  SERVICE 

SUPERVISOR 

876 

1063 

31.5 

2^b0 

SOCIAL  SERVICE  DIVISION 

SUPERVISOR 

988 

1200 

34 

2^b2 

VOCATIONAL  SERVICE  COUNSELOR... 

686 

834 

26.5 

2°b4 

VOCATIONAL  PSYCHOLOGIST 

686 

834 

26.5 

29b6 

VOCATIONAL  SERVICE  SUPERVISOR.. 

757 

919 

28.5 

29b8 

DIRECTOR  OF  VOCATIONAL 

DEVELOPMENT  AND  TRAINING 

988 

1200 

34 

2960 

REHABILITATION  CENTER  WORK 

SUPERVISOR 

539 

653 

21.5 

2^62 

REHABILITATION  CENTER  ASSISTANT 

MANAGER 

578 

703 

23 

2964 

REHABILITATION  CENTER  MANAGER.. 

703 

854 

27 

2969 

ASSISTANT  DIRECTOR^  SOCIAL 

SERVICE  PROGRAM 

1037 

1260 

35 

2^70 

DIRECTOR.  ADMINISTRATIVE 

SERVICE.  DEPARTMENT  OF  SOCIAL 
SERVICES 

1171 

1425 

37,5 

2971 

DIRECTOR.  SOCIAL  SERVICE 

PROGRAMS * ; . . 

1292 

1571 

39.5 

2'^73 

ASSISTANT  GENERAL  MANAGER. 

DEPARTMENT  OF  SOCIAL  SERVICES. 

1533 

1863 

43 

2074 

GENERAL  MANAGER.  DEPARTMENT 

OF  SOCIAL  SERVICES 

1733 

2105 

45.5 

2980 

HUMAN  RELATIONS  ANALYST.  HUMAN 

RIGHTS  COMMISSION 

775 

941 

29 

2^81 

HOUSING  REPRESENTATIVE.  HUMAN 

RIGHTS  COMMISSION 

854 

1037 

31 

2982 

COMMUNITY  ORGANIZATION 

REPRESENTATIVE.  HUMAN  RIGHTS 
COMMISSION 

854 

1037 

31 

2983 

CO-ORDINATOR.  COMMUNITY  ORGAN- 

IZATION. HUMAN  RIGHTS 

COMMISSION 

1037 

1260 

35 

2^84 

EMPLOYMENT  REPRESENTAT I VE . 

HUMAN  RIGHTS  COMMISSION 

854 

1037 

31 

2^85 

CO-ORDINATOR  OF  EMPLOYMENT. 

HUMAN  RIGHTS  COMMISSION 

1037 

1260 

35 

2986 

DIRECTOR.  HUMAN  RIGHTS 

C0MMISSI0[>1 

1425 

1733 

41.5 

0 

O' 

c 

<\i 

DEPUTY  FOR  SOCIAL  PROGRAMS 

1533 

1863 

43 

.PECULATION.  PARK.  AGRICULTURAL  AND  CULTURAL  SERVICE 
[CODE  3000D 

ADMINISTRATIVE  GROUP 
LCODE  31003 


CLASS 

ENTRANCE 

MAXIMUM 

SCHED 

'■u. 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

NO. 

3102 

ASSISTANT  TO  THE  BUSINESS  MANA- 

GER.  RECREATION  AND  PARK 

department 

79S 

965 

29.5 

3104 

BUSINESS  MANAGER.  RECREATION 

AND  PARK  DEPARTMENT 

1230 

1497 

38.5 

3110 

EXECUTIVE  SECRETARY  TO  THE 

GENERAL  MANAGER.  RECREATION 

AND  PARK  DEPARTMENT 

1089 

1089 

3120 

AGRICULTURAL  AND  LAND  DIVISION 

MANAGER 

1171 

1425 

37.5 

3130 

ARBORETUM  DIRECTOR 

1171 

1425 

37.5 

3140 

GENERAL  MANAGER.  RECREATION  AND 

PARK  DEPARTMENT 

1774 

2157 

46 

RECREATION  GROUP 

CCODE  32003 

CI-ASS 

ENTRANCE 

MAXIMUM 

SCHED 

f'O. 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

NO. 

3?  02 

LOCKER  ROOM  ATTENDANT 

1.68-1.77-1.86 

-1.95-2.05  HR 

3204 

SWIMMING  POOL  STEWARDESS 

442 

539 

17.5 

3206 

BEACH  LIFEGUARD 

PART-TME  OR  INTERMITTENT 

607 

738 

24 

SERVICE 

2.68  HR 

2.68  HR 

3208 

POOL  LIFEGUARD 

PART-TIME  OR  INTERMITTENT 

421 

513 

16.5 

SERVICE 

2.26  HR 

2.26  HR 

3210 

HEAD  LIFEGUARD 

638 

775 

25 

3212 

SWIMMING  INSTRUCTOR 

539 

653 

21.5 

3214 

SENIOR  SWIMMING  INSTRUCTOR 

686 

834 

26.5 

3216 

AQUATICS  SUPERVISOR 

896 

1089 

32 

3220 

ASSISTANT  RANGEMASTER 

355 

432 

13 

3222 

RANGEMASTER 

432 

525 

17 

32id6 

GOLF  COURSE  STARTER 

488 

593 

19.5 

3^28 

GOLF  COURSE  OPERATIONS 

SUPERVISOR 

638 

775 

25 

3^32 

ASSISTANT  HARBORMASTER 

432 

525 

17 

3234 

HARBORMASTER 

670 

813 

26 

3238 

DANCE  INSTRUCTOR 

PART-TIME  OR  INTERMITTENT 

578 

703 

23 

SERVICE 

2.68  HR 

2.68  HR 

3240 

DRAMA  INSTRUCTOR 

PARI-TME  OR  INTERMITTENT 

578 

703 

23 

SERVICE 

2.68  HR 

2.68  HR 

33 


3?42  DRAMATICS  AND  DANCING 

SUPERVISOR 

3246  MUSIC  ASSISTANT 

3'’40  PIANIST 

3250  ORCHESTRA  INSTRUCTOR 

PART-TIME  OR  INTERMITTENT 

SERVICE 

3252  MUSIC  SUPERVISOR 

3256  PfiOTOGRAPHY  INSTRUCTOR 

PART-TIME  OR  INTERMITTENT 

SERVICE 

3257  SENIOR  PHOTOGRAPHY  INSTRUCTOR.. 

3258  PHOTOGRAPHY  DIRECTOR 

3260  CRAFTS  INSTRUCTOR.... 

PART-TIME  OR  INTERMITTENT 

, SERVICE '. 

3^62  CURATOR  OF  ARTS  AND  CRAFTS» 

JUNIOR  MUSEUM 

3266  ASSISTANT  TO  MUNICIPAL  STADIUMS 

MANAGER '. 

3268  MUNICIPAL  STADIUMS  MANAGER..... 
3274  NOON  SUPERVISOR » ELEMENTARY 

SCHOOLS 

3276  ATHLETICS  SUPERVISOR 

3280  ASSISTANT  RECREATION  DIRECTOR.. 

PART-TIME  OR  INTERMITTENT 

SERVICE 

3282  SCHOOL  RECREATION  DIRECTOR 

PART-TIME  OR  INTERMITTENT 
SERVICE '. 

3284  RECREATION  DIRECTOR 

PART-TIME  OR  INTERMITTENT 

SERVICE 

3285  JUNIOR  MUSEUM  DIRECTOR 

3286  SENIOR  RECREATION  DIRECTOR 

3288  RECREATION  AREA  SUPERVISOR 

3289  SCHOOL  RECREATION  SUPERVISOR... 

3290  SUPERVISING  RECREATION  DIRECTOR 
3292  RECREATION  ASSISTANT 

SUPERINTENDENT 

3294  RECREATION  SUPERINTENDENT 

PARKS  GROUP 
tCODE  33003 

CLASS 

L'O.  CIVIL  SERVICE  CLASS  TITLE 

3302  VENDOR ' 

3306  RIDES  ATTENDANT 

3310  STABLEMAN 

3320  ANIMAL  KEEPER 

3:^22  ASSISTANT  HEAD  ANIMAL  KEEPER... 

3’24  HEAD  ANIMAL  KEEPER 

3330  AMUSEMENT  OPERATIONS  MANAGER... 


896 

1089 

32 

578 

703 

23 

4.70 

HR 

4.70  HR 

578 

703 

23 

2.68 

HR 

2.68  HR 

896 

1089 

32 

578 

703 

23 

2.68 

HR 

2.68  HR 

686 

834 

26.5 

775 

941 

29 

578 

703 

23 

2.68 

HR 

2.68  HR 

593 

721 

23.5 

551 

670 

22 

834 

1013 

30.5 

2.10 

HR 

2.10  HR 

896 

1089 

32 

314 

382 

10.5 

2.20 

HR 

2.20  HR 

593 

721 

23.5 

2.82 

HR 

2.82  HR 

593 

721 

23.5 

2.82 

HR 

2.82  HR 

686 

834 

26.5 

703 

854 

27 

854 

1037 

31 

854 

1037 

31 

775 

941 

29 

1116 

1357 

36.5 

1425 

1733 

41.5 

ENTRANCE 

MAXIMUM 

SCHED 

COMPENSATION 

COMPENSATION 

NO. 

364 

442 

13.5 

364 

442 

13.5 

421 

513 

16.5 

551 

670 

22 

623 

757 

24.5 

686 

834 

26.5 

525 

638 

21 

34 


3^32 

CONCESSIONS  AND  AMUSEiMENTS 

assistant  supervisor 

607 

738 

24 

3334 

CONCESSlONS»  AMUSEMENTS  AND 

CAMP  SUPERVISOR 

738 

896 

28 

3340 

ZOO  DIRECTOR 

1116 

1357 

36.5 

3341 

CHIEF  ASSISTANT  ZOO  DIRECTOR... 

1200 

1200 

3350 

PARKS  SUPER IlNiTEfJDElNiT 

1425 

1733 

41.5 

AGRICULTURE  AND  HORTICULTURE  GROUP 

CCODE  3400J 

CLASS 

ENTRANCE 

MAXIMUM 

SCHED 

f'O. 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

NO. 

3402 

FARMER 

525 

638 

21 

3'^04 

JAIL  FARM  SUPERVISOR 

623 

757 

24.5 

3'^U6 

AGRICULTURAL  LAND  USE  AIDE 

578 

703 

23 

3410 

ASSISTANT  GARDENER 

COMP.  5CHED. 

COMP.  SCHED. 

WITH  MAX. 

WITH  MAX. 

nearest  90% 

NEAREST  90% 

OF  7514 

OF  7514 

[1967-81  RATE 

[ 1967-81  RATE 

3416 

GARDENER 

COMP,  SCHED. 

COMP.  SCHED. 

WITH  MAX. 

WITH  MAX. 

nearest  10% 

NEAREST  10% 

OVER  7514 

OVER  7514 

[1967-81  RATE 

[1967-81  RATE 

3418 

GARDENER  SUD-FOREMAN 

COMP,  SCHED, 

COMP.  SCHED. 

WITH  MAX, 

WITH  MAX. 

15%  OVER 

15%  OVER 

3416  RATE 

3416  RATE 

3419 

MUiaCIPAL  STADIUM  GROUNDSKEEPER 

757 

919 

28.5 

3420 

GARDENER  FOREMAN 

COMP,  SCHED. 

COMP.  SCHED. 

WITH  MAX, 

WITH  MAX. 

20%  OVER 

20%  OVER 

3416  RATE 

3416  RATE 

3422 

PARK  SECTION  SUPERVISOR 

3420  RATE 

3420  RATE 

3424 

INSECTICIDE  SPRAY  OPERATOR 

3416  RATE 

3416  RATE 

3428 

NURSERYMAN 

3418  RATE 

3418  rate 

3tJ30 

CHIEF  NURSERYMAN 

919 

1116 

32.5 

34  32 

ARBORETUM  ACCESSIONS  SUPERVISOR 

919 

1116 

32.5 

34  34 

TREE  TOPPER 

17  1/2%  OVER 

17  1/2%  OVER 

7514  CHAIN 

7514  CHAIN 

SAW  RATE 

SAW  RATE 

34  36 

TREE  TOPPER  FOREMAN 

17  1/2%  OVER 

17  1/2%  OVER 

3434  RATE 

3434  RATE 

3440 

LANDSCAPING  AND  STREET 

PLANTING  SUPERVISOR 

965 

1171 

33.5 

34  50 

AGRICULTURAL  INSPECTOR 

593 

721 

23.5 

3452 

SENIOR  AGRICULTURAL  INSPECTOR.. 

738 

896 

28 

34  54 

COUNTY  AGRICULTURAL 

COMMISSIONER 

1143 

1390 

37 

34to0 

AGRICULTURAL  INSTRUCTOR 

593 

721 

23.5 

3464 

AREA  SUPERVISOR r PARKS#  SQUARES 

AND  FACILITIES 

896 

1089 

32 

35 


3465 

GOLF  COURSE  MAINTENANCE 

SUPERVISOR 

941 

1143 

33 

3466 

ASSISTANT  SUPERINTENDENT r 

PARKSr  SQUARES  AND  FACILITIES. 

1037 

1260 

35 

3474 

SCHOOL  GROUNDS  SUPERVISOR 

965 

1171 

33.5 

3460 

FARMERS  MARKET  MANAGER 

653 

795 

25.5 

34  84 

AGRICULTURAL  DIVISION  LAND 

AGENT 

757 

919 

28.5 

CLASS 

CULTURAL  GROUP 
[CODE  35003 

ENTRANCE 

MAXIMUM 

SCHED 

MQ. 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

NO. 

3‘^'U2 

MUSEUM  EXHIBIT  PACKER  AND 

REPAIRER 

578 

703 

23 

3':-06 

AQUARIST 

551 

670 

22 

3506 

SENIOR  AQUARIST 

623 

757 

24.5 

3512 

AQUARIUM  EXHIBIT  PREPARATOR . . • . 

670 

813 

26 

3516 

AQUATIC  COLLECTOR 

721 

876 

27.5 

3520 

MUSEUM  PREPARATOR 

525 

638 

21 

3522 

SENIOR  MUSEUM  PREPARATOR 

578 

703 

23 

3524 

PRIiJCIPAL  MUSEUM  PREPARATOR.... 

670 

813 

26 

3526 

MUSEUM  CONSERVATOR  ASSISTANT... 

551 

670 

22 

3528 

MUSEUM  CONSERVATOR 

896 

1089 

32 

3529 

MUSEUM  CONSERVATOR  t AVERY 

BRJNDAGE  COLLECTION  OF  ASIAN 

ART  3 '. 

919 

1116 

32.5 

3*^34 

MUSEUM  PHOTOGRAPHER 

686 

834 

26.5 

3536 

TECHNICAL  INSTRUCTIONAL 
ASSISTANT-PERFORMING  ARTS 

593 

721 

23.5 

3"^38 

TECHNICAL  INSTRUCTIONAL 
ASSISTANT-LANGUAGE  LABORATORY. 

578 

703 

23 

3539 

EDUCATIONAL  COMMISSIONS 
COORDINATOR 

653 

795 

25.5 

3540 

CURATORIAL  AIDE '. 

421 

513 

16.5 

3542 

ASSISTANT  CURATOR.... 

721 

876 

27.5 

3544 

ASSOCIATE  CURATOR 

795 

965 

29.5 

3*^  46 

CURATOR 

919 

1116 

32.5 

3548 

CURATOR  OF  NATURAL  SClENCEr 

JUfJIOR  MUSEUM 

593 

721 

23.5 

3556 

MUSEUM  REGISTRAR 

578 

703 

23 

3560 

EXECUTIVE  SECRETARYr  ART 
COMMISSION 

965 

1171 

33.5 

35d2 

EXECUTIVE  SECRETARYr  BOARD  OF 
TRUSTEESr  CALIFORNIA  PALACE  OF 
LEGION  OF  HONOR 

834 

1013 

30.5 

3564 

EXECUTIVE  SECRETARYr  BOARD  OF 
TRUSTEESr  M.  H.  DEYOUNG 

MEMORIAL  MUSEUM '. 

834 

1013 

30.5 

3570 

ADMINISTRATIVE  ASSISTANT r M,  H. 
DEYOUNG  MEMORIAL  MUSEUM 

854 

1037 

31 

3572 

DIRECTOR r M.  H.  DEYOUNG 

MEMORIAL  MUSEUM 

1819 

1819 

36 


3'^76 

ASSISTANT  DIRECTORr  CALIFORNIA 
PALACE  OF  THE  LEGION  OF  HONOR. 

988 

1200 

34 

3‘^78 

DIRECTOR#  CALIFORNIA  PALACE  OF 
THE  LEGION  OF  HONOR 

1425 

1733 

41.5 

3^82 

MARITIME  MUSEUM  DIRECTOR 

941 

1143 

33 

3^)90 

ENGLISH  READER 

2.68  HR 

2.68  HR 

3*^92 

CITY  COLLEGE  READER 

2.68  HR 

2.68  HR 

3''’96 

TUTOR#  SFUSD 

1.81  HR 

1.81  HR 

Cl-ASS 

LIBRARY  GROUP 
[CODE  36003 

ENTRANCE 

MAXIMUM 

SCHED 

"0. 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

NO. 

3A02 

LIBRARY  PAGE 

322 

391 

11 

3^^  U6 

PART-TIME  OR  INTERMITTENT 

SERVICE * 

BOOK  PROCESSOR 

1.86  HR 
307 

1.86  HR 
372 

1 

3^10 

LIBRARY  ASSISTANT 

400 

488 

15.5 

3‘^>i2 

PART-TIME  OR  INTERMITTENT 

SERVICE 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT  CITY  COLLEGE 

LIBRARY 

2.10  HR 

513 

2.10  HR 

623 

20.5 

3f'i4 

MUSIC  LIBRARIAN 

432 

525 

17 

3^.30 

LIBRARIAN 

607 

736 

24 

3'^^32 

PART-TIME  OR  INTERMITTENT 

SERVICE 

SENIOR  LIBRARIAN 

2.68  HR 
703 

2.66  HR 
854 

27 

3f^34 

PRiiJCIPAL  LIBRARIAN 

775 

941 

29 

3f)38 

CHIEF  LIBRARIAN 

876 

1063 

31.5 

3640 

CO-ORDirjATOR#  CHILDRENS  LIBRARY 
ACTIVITIES 

876 

1063 

31.5 

3642 

CO-ORDINATOR#  ADULT  LIBRARY 
SERVICES 

876 

1063 

31.  b 

3Ab0 

MEDICAL  RECORDS  LIliRARIAN 

551 

670 

22 

36b4 

MEDICAL  RECORDS  LIBRARY 
SUPERVISOR 

686 

834 

26.5 

36bB 

MEDICAL  LIBRARIAN 

638 

775 

25 

3f"68 

ASSISTANT  CITY  LIBRARIAN 

1200 

1460 

38 

3670 

CITY  LIBRARIAN 

1533 

1863 

43 

CLASS 

PROPERTY#  APPRAISAL#  TAXATION  AND  REVENUE  SERVICE 
tCODE  40003 

PROPERTY  ADMINISTRATION  GROUP 

CCODE  41003 

ENTRANCE  MAXIMUM 

SCHED 

L'O. 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

NO. 

4102 

AIKP0(<T  LEASE  RECORDS 

SUPERVISOR 

795 

965 

29.5 

41  10 

RENTAL  PROPERTY  SUPERVISOR 

896 

1089 

32 

4120 

EXECUTIVE  SECRETARY#  BOARD  OF 
TRUSTEES#  WAR  MEMORIAL#  AND 

37 


ASSISTANT  MANAGING  DIRECTOR... 

919 

1116 

32.5 

4122 

MANAGING  DIRECTOR » WAR  MEMORIAL 

1324 

1610 

40 

4130 

CONVENTION  FACILITIES  ASSISTANT 
MANANGER 

876 

1063 

31.5 

4132 

CONVENTION  FACILITIES  MANAGER.. 

1200 

1460 

38 

4140 

RIGHT-OF-WAY  AGENT 

941 

1 143 

33 

4142 

SENIOR  RIGHT-OF-WAY  AGENT 

1013 

1230 

34.5 

4144 

ASSISTANT  DIRECTOR  OF  PROPERTY. 

1260 

1533 

39 

4lb0 

DIRECTOR  OF  PROPERTY 

1650 

2005 

44.5 

APPRAISAL  AND  TAXATION  GROUP 
LCODE  42003 


CLASS 

ENTRANCE 

MAXIMUM 

5CHED 

I’O. 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

NO. 

4'’02 

ASSESSMENT  CLERK '. 

465 

565 

18.5 

4206 

VETERANS  ASSESSMENT  SERVICES 
SUPERVISOR 

721 

876 

27.5 

4208 

ASSESSMENT  SERVICES  SUPERVISOR. 

834 

1013 

30.5 

4212 

REAL  PROPERTY  RECORDS 

SUPERVISOR 

738 

896 

28 

4214 

PERSONAL  PROPERTY  RECORDS 
SUPERVISOR 

757 

919 

28.5 

4220 

PERSONAL  PROPERTY  AUDITOR 

703 

854 

27 

4222 

SENIOR  PERSONAL  PROPERTY 
AUDITOR.. 

854 

1037 

31 

4224 

PRINCIPAL  PERSONAL  PROPERTY 
AUDITOR 

1037 

1260 

35 

4226 

CHIEF  PERSONAL  PROPERTY 

AUDITOR 

1324 

1610 

40 

4230 

ESTATE  INVESTIGATOR 

653 

795 

25.5 

4234 

ESTATE  TAX  SECRETARY 

607 

738 

24 

4240 

INHERITANCE  TAX  EXAMINER 

638 

775 

25 

4 242 

SENIOR  INHERITANCE  TAX  EXAMINER 

757 

919 

28.5 

4244 

PRINCIPAL  inheritance  TAX 
EXAMINER 

896 

1089 

32 

4250 

MARINE  APPRAISER 

757 

919 

28.5 

4252 

SENIOR  MARINE  APPRAISER 

965 

1171 

33.5 

4256 

REAL  ESTATE  ANALYST 

1171 

1425 

37.5 

42bl 

REAL  PROPERTY  APPRAISER 

775 

941 

29 

4262 

SENIOR  REAL  PROPERTY  APPRAISER 

C LAND  3 '. 

854 

1037 

31 

4263 

PRINCIPAL  REAL  PROPERTY 

APPRAISER  C LAND  3 

1013 

1230 

34.5 

4264 

CHIEF  REAL  PROPERTY  APPRAISER 
[LAND3 

1324 

1610 

40 

4272 

SENIOR  real  property  APPRAISER 
tBUILDlNGS3 

854 

1037 

31 

4^73 

PRINCIPAL  REAL  PROPERTY 

APPRAISER  LUUILDINGS3 

1013 

1230 

34.5 

4274 

CHIEF  REAL  PROPERTY  APPRAISER 
CBUILDINGS3 

1324 

1610 

4 0 

4280 

ADMINISTRATIVE  ASSISTANT  TO 
ASSESSOR 

1230 

1497 

38.5 

38 


4?  82 

CHIEF  assistant  ASSESSOR 

1610 

1956 

44 

4290 

ASSESSOR 

30306  YR 

30306  YR 

CLASS 

REVENUE  GROUP 
CCODE  4300 D 

ENTRANCE 

MAXIMUM 

SCHED 

to. 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

NO. 

4^02 

CAFETERIA  CASHIER-CLERK 

37? 

453 

14 

4^06 

COLLECTIONS  CLERK 

442 

539 

17.5 

4^08 

SENIOR  COLLECTIONS  CLERK 

488 

593 

19.5 

4^12 

BOND  AND  COUPON  SUPERVISOR 

703 

054 

27 

4^16 

HEAD  PROPERTY  TAX  CLERK 

551 

670 

22 

4^20 

TELLER 

432 

525 

1 7 

4224 

PARKING  METER  COLLECTOR 

465 

565 

18.5 

4^26 

PARKING  METER  COLLECTIONS 
SUPERVISOR 

525 

638 

21 

4^30 

INVESTMENT  ADMINISTRATOR 

1357 

1650 

40.5 

4^34 

INVEST IGATOR»  TAX  COLLECTOR.... 

703 

854 

27 

4^3S 

SENIOR  INVESTIGATOR » TAX 
COLLECTOR 

775 

941 

29 

4236 

LICENSE  BUREAU  ASSISTANT 
SUPERVISOR 

578 

703 

23 

4 2 38 

LICENSE  BUREAU  SUPEIWISOR 

876 

1063 

31.5 

424b 

DELINQUENT  REVENUE  ASSISTANT 
SUPERVISOR. 

638 

775 

25 

4’48 

delinquent  revenue  supervisor.. 

896 

1089 

32 

4''b2 

CASHIER^  SHEiaFF 

670 

813 

26 

4''56 

CASfllERf  COUNTY  CLERK 

578 

703 

23 

4260 

ASSISTANT  CASHILR»  WATER 
DEPARTMENT 

513 

623 

20.5 

42b2 

CASHIER»  WATER  DEPARTMENT 

593 

721 

23.5 

4’b4 

ASSISTANT  COLLECTION 

SUPERVISOR^  WATER  DEPArTMI:  NT  . . 

653 

795 

25.5 

4^b6 

collection  SUPERVISOR » WATER 
DEPARTMENT 

703 

854 

27 

4270 

ASSISTANT  CASHIER#  TAX 

COLLECTOR 

513 

623 

20.5 

4^72 

CASHIER#  TAX  COLLECTOR 

686 

834 

26.5 

4274 

TAX  COLLECTOR 

1357 

1650 

40.5 

4280 

CASHIER#  TREASURER 

453 

551 

18 

4’82 

SENIOR  CASHIER#  TREASURER 

565 

686 

22.5 

4 2ri4 

CHIEF  ASSISTANT  TREASURER 

1 143 

1390 

37 

4390 

TREASURER 

22937  YR 

22937  YR 

CLASS 

ENGINEERING  AND  PUBLIC  WORKS  SERVICE 
[CODE  5000 J 

ADMINISTRATIVE  GROUP 
[CODE  5100J 

ENTRANCE 

MAXIMUM 

SCHED 

MO. 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

NO. 

5102 

PUBLIC  BUILDINGS  MAINTENANCE 

39 


AND  HEPAIK  ASSISTANT 


SUPtRINTEiMDENT 

1230 

1497 

38.5 

5104 

PUBLIC  BUILDINGS  MAINTENANCE 

AND  REPAIR  SUPERINTENDENT 

1357 

1650 

40.5 

51  09 

ASSISTANT  DEPUTY  FOR 

DEVELOPMENT 

1425 

1733 

41.5 

5111 

DEPUTY  FOR  DEVELOPMENT 

2321 

2822 

51.5 

5112 

ZONING  ADMINISTRATOR,. 

1292 

1571 

39.5 

51  14 

ASSISTANT  DIRECTOR  OF  PLANNING. 

1292 

1571 

39.5 

51  16 

DIRECTOR  OF  PLANNING 

2005 

2438 

48.5 

5120 

ARCHITECTURAL  ADMINISTRATOR. . . . 

834 

1013 

30.5 

5122 

ASSISTANT  CITY  ARCHITECT 

1292 

1571 

39.5 

5124 

CITY  ARCHITECT '. 

1571 

1909 

43.5 

5128 

SEWAGE  PUMPING  STATIONS 

SUPER  I NTENDENT 

919 

1116 

32.5 

51  30 

SEWAGE  TREATMENT  PLANT 
SUPERINTENDENT 

1143 

1390 

37 

5132 

SEWER  REPAIR  AND  SEWAGE 

TREATMENT  SUPERINTENDENT 

1460 

1774 

42 

5134 

SEWAGE  TREATMENT  PLANTS  GENERAL 
SUPERINTENDENT 

1230 

1497 

38.5 

5138 

HETCH  HETCHY  PROJECT 

SUPERINTENDENT  OF  OPERATIONS.. 

1324 

1610 

40 

5140 

HETCH  HETCHY  PROJECT  ASSISTANT 
GENERAL  MANAGER 

1390 

1690 

41 

5142 

UTILITIES  ENGINEERING  BUREAUr 

CHIEF  ENGINEER . . 

1571 

1909 

43.5 

5144 

GENERAL  MANAGER r HETCH  HETCHY 
PROJECT  AND  UTILITIES 

ENGINEERING  BUREAU 

1863 

2265 

47 

5145 

UTILITIES  ENGINEERING  BUREAU 
ASSISTANT  CHIEF  ENGINEER 

1571 

1909 

43.5 

5148 

WATER  SUPPLY  SUPER INTENDENT r 

Flt^E  DEPARTMENT 

1143 

1390 

37 

5150 

ALAMEDA  DIVISION  ASSISTANT 

MANAGER 

876 

1063 

31.5 

5152 

ALAMEDA  DIVISION  MANAGER 

1116 

1357 

36.5 

5154 

PENINSULA  DIVISION  ASSISTANT 
MANAGER 

1292 

1571 

39.5 

5156 

PENINSULA  DIVISION  MANAGER 

1460 

1774 

42 

5158 

CITY  DISTRIBUTION  DIVISION^ 
ASSISTANT  MANAGER 

1324 

1610 

40 

5160 

CITY  DISTRIBUTION  DIVISION 

MANAGER 

1533 

1863 

43 

5162 

WATER  PURIFICATION  DIVISION 

MANAGER 

1260 

1533 

39 

5163 

WATER  DEPARTMENT  ASSISTANT 

GENERAL  MANAGER r 

ADMINISTRATIVE 

1497 

1819 

42.5 

5164 

WATER  DEPARTMENT  ASSISTANT 

GENERAL  MANAGER  AND  ASSISTANT 
CHIEF  ENGINEER '. 

1660 

2054 

45 

5 1 66 

WATER  DEPARTMENT  GENERAL 

MAiJAGER  Af>lD  CHIEF  ENGINEER.... 

2005 

2438 

48.5 

40 


5170 

STKELT  CLEANING  AND  PLANTING 

SUPERINTENDENT 

1292 

1571 

39.5 

5171 

STREET  REPAIR  ASSISTANT 

SUPERINTENDENT 

1037 

1260 

35 

51  72 

STREET  REPAIR  SUPERINTENDENT... 

1200 

1460 

38 

5173 

STREET  CLEANING  AND  PLANTING 

ASSISTANT  SUPERINTENDENT 

1013 

1230 

34.5 

5174 

AD^lINISTRATIVE  ENGINEER 

1230 

1497 

38.5 

51  7b 

CHIEF  VALUATION  AND  RATE 

ENGINEER 

1357 

1650 

40.5 

5180 

ASSISTANT  CITY  ENGINEER 

1610 

1956 

44 

5182 

CITr  ENGINEER 

1819 

2211 

46.5 

5183 

BUILDING  INSPECTION  ASSISTANT 

SUPERINTENDENT '. 

1390 

1690 

41 

5184 

BUILDING  INSPECTION 

SUPERINTENDENT 

1610 

1956 

44 

5186 

ASSISTANT  DIRECTOR  OF  PUBLIC 

WORKS  C ADMINISTRATIVE! 

1425 

1733 

41.5 

5188 

ASSISTANT  DIRECTOR  OF  PUBLIC 

WORKS  CMAIJ4TENANCE  AND 
OPERATIONS! '. 

1690 

2054 

45 

5190 

DIRECTOR'  OF  PUBLIC  WORKS 

2157 

2622 

50 

PROFESSIONAL  ENGINEERING  GROUP 

CCODE  5200! 

CLASS 

ENTRANCE 

MAXIMUM 

SCHED 

flO. 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

NO. 

5P02 

JUNIOR  CIVIL  ENGINEER 

721 

876 

27.5 

5204 

ASSISTANT  CIVIL  ENGINEER 

834 

1013 

30.5 

5205 

ASSOCIATE  MATERIALS  ENGINEER... 

988 

1200 

34 

5206 

ASSOCIATE  CIVIL  ENGINEER 

988 

1200 

34 

5207 

ASSOCIATE  LAND  ENGINEER 

CUTILITIES! 

988 

1200 

34 

5208 

CIVIL  ENGINEER 

1143 

1390 

37 

5210 

SENIOR  CIVIL  ENGINEER 

1292 

1571 

39.5 

5212 

PRINCIPAL  CIVIL  ENGINEER 

1497 

1819 

42.5 

5214 

BUILDING  PLANS  ENGINEER 

1260 

1533 

39 

5216 

CHIEF  SURVEYOR 

941 

1143 

33 

5220 

JUNIOR  WATER  PURIFICATION 

ENGINEER 

721 

876 

27,5 

5222 

ASSISTANT  WATER  PURIFICATION 

ENGINEER. 

834 

1013 

30.5 

5224 

ASSOCIATE  WATER  PURIFICATION 

ENGINEER ; 

988 

1200 

34 

5226 

TRAFFIC  SURVEY  CODER- 

INTERVIEWER 

1.75  HR 

1.75  HR 

5228 

ASSISTANT  TRAFFIC  ENGINEER 

834 

1013 

30.5 

5229 

ASSOCIATE  TRAFFIC  ENGINEER 

988 

1200 

34 

5230 

TRAFFIC  ENGINEER 

1143 

1390 

37 

5232 

SENIOR  TRAFFIC  ENGINEER 

1292 

1571 

39.5 

5234 

JUNIOR  ELECTRICAL  ENGINEER 

721 

876 

27.5 

5236 

ASSISTANT  ELECTRICAL  ENGINEER.. 

834 

1013 

30.5 

5238 

ASSOCIATE  ELECTRICAL  ENGINEER.. 

988 

1200 

34 

5240 

ELECTRICAL  ENGINEER... 

1143 

1390 

37 

41 


5242 

SENIOR  ELECTRICAL  ENGINEER 

1292 

1571 

39.5 

5246 

RADIO  ENGINEER 

1143 

1390 

37 

5250 

JUNIOR  MECHANICAL  ENGINEER 

721 

876 

27.5 

5252 

ASSISTANT  MECHANICAL  ENGINEER.. 

834 

1013 

30.5 

5254 

ASSOCIATE  MECHANICAL  ENGINEER.. 

988 

1200 

34 

5256 

MECHANICAL  ENGINEER 

1143 

1390 

37 

5258 

SENIOR  MECHANICAL  ENGINEER 

1292 

1571 

39.5 

52b2 

BUILDING  MAINTENANCE  AND  REPAIR 

ASSISTANT  ENGINEER... 

775 

941 

29 

5264 

BUILDING  MAINTENANCE  AND  REPAIR 

ENGINEER 

896 

1089 

32 

5266 

ARCHITECTURAL  ASSOCIATE 

854 

1037 

31 

5268 

ARCHITECT 

1063 

1292 

35.5 

5270 

SENIOR  ARCHITECT 

1171 

1425 

37.5 

5272 

ASSISTANT  LANDSCAPE  ARCHITECT.. 

686 

834 

26.5 

5274 

LANDSCAPE  ARCHITECT... 

795 

965 

29.5 

5278 

ASSISTANT  CITY  PLANNER 

721 

876 

27.5 

5278A 

ASSISTANT  CITY  PLANNER-URBAN 

ECONOMIST-DEMOGRAPHER 

721 

876 

27.5 

5278B 

ASSISTANT  CITY  PLANNER-URBAN 

SOCIOLOGIST '. 

721 

876 

27.5 

5280 

ASSOCIATE  CITY  PLANNER 

854 

1037 

31 

5282 

SENIOR  CITY  PLANNER... 

1013 

1230 

34.5 

5282A 

SENIOR  CITY  PLANNER-URBAN 

SYSTEMS  ANALYST 

1013 

1230 

34.5 

5284 

CHIEF  PLANNER 

1260 

1533 

39 

5286 

URBAN  RENEWAL  ANALYST 

1171 

1425 

37.5 

5290 

ASSISTANT  CITY  PLANNER  CZONING3 

721 

876 

27.5 

5292 

ASSOCIATE  CITY  PLANNER  C ZONING  3 

854 

1037 

31 

5294 

SENIOR  CITY  PLANNER  C ZONING]... 

1013 

1230 

34.5 

5296 

ASSISTANT  ZONING  ADMINISTRATOR. 

1063 

1292 

35.5 

SUB-PROFESSIONAL  ENGINEERING  GROUP 

[CODE  5300] 

class 

ENTRANCE 

MAXIMUM 

SCHED 

MU. 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

NO. 

5302 

TRAFFIC  SURVEY  TECHNICIAN 

513 

623 

20.5 

5^04 

SOIL  TESTING  AIDE 

513 

623 

20.5 

5*^06 

ASSISTANT  HYDROGRAPHER 

623 

757 

24.5 

5308 

HYDROGRAPHER 

757 

919 

28.5 

5320 

ILLUSTRATOR  AND  ART  DESIGNER... 

670 

813 

26 

5328 

CITY  PLANNING  DRAFTSMAN 

670 

813 

26 

5330 

SENIOR  CITY  PLANNING  DRAFTSMAN. 

738 

896 

28 

5334 

JUNIOR  ARCHITECTURAL  DRAFTSMAN. 

593 

721 

23.5 

5336 

ARCHITECTURAL  DRAFTSMAN 

670 

813 

26 

5338 

SENIOR  ARCHITECTURAL 

draftsman 

834 

1013 

30.5 

5342 

JUNIOR  MECHANICAL  DRAFTSMAN.... 

488 

593 

19.5 

5344 

MECHANICAL  DRAFTSMAN 

653 

795 

25.5 

5^46 

SENIOR  MECHANICAL  DRAFTSMAN.... 

721 

876 

27.5 

5350 

JUNIOR  ELECTRICAL  DRAFTSMAN.... 

488 

593 

19.5 

5352 

ELECTRICAL  DRAFTSMAN 

653 

795 

25.5 

5354 

SENIOR  ELECTRICAL  DRAFTSMAN.... 

721 

876 

27.5 

42 


5^60 

JUNIOR  CIVIL  DKAFTSWAN 

488 

593 

19.5 

b’b2 

CIVIL  DRAFTSMAN 

653 

795 

25.5 

5‘'64 

SENIOR  CIVIL  DRAFTSMAN 

721 

876 

27.5 

5370 

COST  ESTIMATOR 

813 

988 

30 

53ao 

STUDENT  ENGINEERING  TRAINEE  I.. 

476 

476 

5^81 

STUDENT  ENGINEERING  TRAINEE  II. 

525 

525 

5^82 

STUDENT  ENGINEERING  TRAINEE  III 

578 

578 

Cl  ASS 

INSPECTION  SERVICE 

CCODE  60003 

HEALTH  AND  SANITATION  INSPECTION  GROUP 
tCODE  61003 

ENTRANCE 

MAXIMUM 

sched 

:;o. 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

NO. 

6102 

RODENT  CONTROLMAN. 

539 

653 

21.5 

61  04 

SENIOR  RODENT  CONTROLMAN 

593 

721 

23.5 

6106 

SANITARY  ENGINEERING  TECHNICIAN 

638 

775 

25 

6110 

DAIRY  AND  MILK  INSPECTOR 

721 

876 

27.5 

6112 

SENIOR  DAIRY  AND  MILK  INSPECTOR 

775 

941 

29 

6114 

CHIEF  DAIRY  AND  MILK  INSPECTOR. 

919 

1116 

32.5 

6120 

FOOD  AND  ENVIRONMENTAL  HEALTH 
INSPECTOR 

854 

1037 

31 

6122 

SENIOR  FOOD  AND  ENVIRONMENTAL 
HEALTH  INSPECTOR 

941 

1143 

33 

6124 

PRINCIPAL  FOOD  AND 

ENVIRONMENTAL  HEALTH  INSPECTOR 

1037 

1260 

35 

6126 

CHIEFr  BUREAU  OF  SANITATION  AND 
HOUSING  INSPECTION 

1292 

1571 

39.5 

6130 

INDUSTRIAL  WASTES  INSPECTOR.... 

670 

813 

26 

CLASS 

PUBLIC  SAFETY  INSPECTION  GROUP 

CCODE  62003 

ENTRANCE 

MAXIMUM 

SCHED 

f!0. 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

NO. 

6r?08 

SEWER  GAS  TESTER 

578 

703 

23 

6216 

SEWER  SAFETY  INSPECTOR 

757 

919 

28.5 

6220 

INSPECTOR  OF  WEIGHTS  AND 

MEASURES 

593 

721 

23.5 

6222 

SENIOR  INSPECTOR  OF  WEIGHTS 

AND  MEASURES 

721 

876 

27.5 

6224 

SEALER  OF  WEIGHTS  AND  MEASURES. 

1063 

1292 

35.5 

6^30 

STREET  INSPECTOR 

686 

834 

26.5 

6232 

STREET  INSPECTION  SUPERVISOR... 

919 

1116 

32.5 

6236 

BOILER  INSPECTOR 

965 

1171 

33.5 

6238 

SENIOR  BOILER  INSPECTOR 

1013 

1230 

34.5 

6242 

PLUMBING  INSPECTOR 

1171 

1425 

37.5 

6244 

CHIEF  PLUMBING  INSPECTOR 

1292 

1571 

39.5 

6248 

ELECTRICAL  INSPECTOR 

1013 

1230 

34.5 

6249 

SENIOR  ELECTRICAL  INSPECTOR.... 

1063 

1292 

35.5 

6250 

CHIEF  ELECTRICAL  INSPECTOR 

1143 

1390 

37 

6252 

LINE  INSPECTOR 

1013 

1230 

34.5 

6262 

PLAN  checker  C ARCHITECTURAL  3... 

919 

1116 

32.5 

43 


6'’d4 

PLAN  CHECKLR  C ENGINEERING  1 

919 

1116 

32.5 

6'’66 

SENIOR  PLAN  CHECKER 

3 089 

1324 

36 

CLASS 

CONSTRUCTION  INSPECTION  GROUP 

CCODE  b300  ] 

ENTRANCE 

MAXIMUM 

SCHED 

HO. 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

NO. 

6''i0 

MECMAfJICAL  CONSTRUCTION 
INSPECTOR 

834 

1013 

30.5 

6^20 

assistant  construction  engineer 

834 

1013 

30.5 

6.^22 

ASSOCIATE  construction  ENGINEER 

988 

1200 

34 

6^24 

CONSTRUCTION  ENGINEER 

1143 

1390 

37 

6:^26 

SENIOR  construction  ENGINEER... 

1292 

1571 

39.5 

BUILDING  INSPECTOR 

988 

1200 

34 

6'^33 

SENIOR  BUILDING  INSPECTOR 

1013 

1230 

34.5 

6334 

CHIEF  BUILDING  INSPECTOR 

1063 

1292 

35.5 

CLASS 

LABOR  AND  TRADES  SERVICE 

CCODE  70003 

ADMINISTRATIVE  GROUP 

CCODE  71003 

ENTRANCE 

MAXIMUM 

SCHED 

riO. 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

NO. 

7102 

MAINTENANCE  AND  REPAIR 

ASSISTANT  SUPERINTENDENT# 

HETCH  HETCHY  PROJECT. 

1116 

1357 

36.5 

7104 

MECHANICAL  SHOP  AND  EQUIPMENT 
ASSISTANT  SUPERINTENDENT 

834 

1013 

30.5 

7108 

ROADS  MAINTENANCE  ASSISTANT 
SUPERVISOR 

834 

1013 

30.5 

7120 

BUILDING  AND  GROUNDS 

MAINTENANCE  SUPERINTENDENT. . . . 

1089 

1324 

36 

7122 

BUILDINGS  MAINTENANCE 
SUPERINTENDENT 

1089 

1324 

36 

7123 

MACHINE  SHOP  AND  PARKING  METER 
SUPERINTENDENT 

1037 

1260 

35 

7124 

MAINTENANCE  AND  REPAIR 
SUPERINTENDENT#  HETCH  HETCHY 
PROJECT 

1171 

1425 

37.5 

7125 

ELECTRICAL  OPERATION  AND 
MAINTENANCE  SUPERINTENDENT# 
HETCH  HETCHY  PROJECT 

1171 

1425 

37.5 

7126 

MECHANICAL  SHOP  AND  EQUIPMENT 
SUPERINTENDENT 

1037 

1260 

35 

7128 

POWER  HOUSE  SUPERINTENDENT 

965 

1171 

33.5 

7130 

POWER  AND  PLANT  SUPERINTENDENT. 

1357 

1650 

40.5 

7131 

ELECTRICAL  MAINTENANCE  AND 
CONSTRUCTION  SUPERINTENDENT. . . 

1200 

1460 

38 

7134 

WATER  CONSTRUCTION  AND 
MAINTENANCE  SUPERINTENDENT.... 

1230 

1497 

38.5 

7136 

WATER  SHOPS  AND  EQUIPMENT 
SUPERINTENDENT 

1171 

1425 

37.5 

71 bO  CITY  SHOPS  GENERAL 

SUPERINTENDENT 1324  1610  40 

7152  TRANSIT  EQUIPMENT 

SUPERINTENDENT 1357  1650  40.5 

SUPERVISORY  GROUP 


[CODE  72003 

CLASS 

no.  CIVIL  SERVICE  CLASS  TITLE 

7202  ASSISTANT  SUPER INTENDENT » 

structural  MAINTENANCE 

7203  BUILDINGS  AND  GROUNDS 

MAINTENANCE  SUPERVISOR 

7204  CHIEF  DISTRICT  WATER  SERVICEMAN 

7205  CHIEF  STATIONARY  ENGINEER 

7206  VOTING  MACHINE  CUSTODIAN 

7207  DOCKS  AND  SHIPPING  WATER 

SERVICE  SUPERVISOR 

7208  ROADS  MAINTENANCE  SUPERVISOR.. 

7209  SCHOOL  HEATING  AND  VENTILATION 

SUPERVISOR 

7210  SCHOOL  MAINTENANCE  COORDINATOR. 

7211  CEMENT  FINISHER  GENERAL  FOREMAN 

7212  AUTOMOTIVE  TRANSIT  EQUIPMENT 

SUPERVISOR 

7214  ELECTRICAL  TRANSIT  EQUIPMENT 

SUPERVISOR 

7216  ELECTRICAL  TRANSIT  SHOP  FOREMAN 

7221  ASPHALT  PLANT  FOREMAN 

I'^ZZ  BLACKSMITH  FOREMAN 

7223  CABLE  MACHINERY  SUPERVISOR 

7224  CAR  AND  AUTO  PAINTER  FOREMAN... 

7225  TRANSIT  PAINT  SHOP  FOREMAN 

7228  AUTOMOTIVE  TRANSIT  SHOP  FOREMAN 

7229  TRArjSMISSION  LINEMAN  FOREMAN... 

7230  FIRE  DEPARTMENT  WATER  SYSTEM 

FOREMAN 

7231  SCHOOL  BUILDINGS  MAINTENANCE 

AND  REPAIR  SUPERVISOR 

7232  HEICH  HETCHY  MECHANIC  SHOP 

SUPERVISOR 

7234  INSTRUMENT  MAKER  FOREMAN 

7235  TRANSIT  LINEMAN  FOREMAN 

7237  MAINTENANCE  MACHINIST  FOREMAN.. 


ENTRANCE 

MAXIMUM 

SCHED 

COMPENSATION 

COMPENSATION 

NO. 

1037 

1260 

35 

757 

919 

28.5 

876 

1063 

31.5 

854 

1037 

31 

854 

1037 

31 

775 

941 

29 

919 

1116 

32.5 

919 

1116 

32.5 

941 

1143 

33 

20%  OVER 

20%  OVER 

7311  RATE 

7311  RATE 

965 

1171 

33.5 

965 

1171 

33.5 

SAME  AS 

SAME  AS 

7256  RATE 

7256  RATE 

15%  OVER 

15%  OVER 

7424  RATE 

7424  RATE 

15%  OVER 

15%  OVER 

7305  RATE 

7305  RATE 

876 

1063 

31.5 

5.70  HR 

5.70  HR 

5.98  HR 

5.98  HR 

5%  OVER 

5%  OVER 

7254  RATE 

7254  RATE 

SAME  AS 

SAME  AS 

7238  RATE 

7238  RATE 

15%  OVER 

15%  OVER 

7388  RATE 

7388  RATE 

1116 

1357 

36.5 

5%  OVER 

5%  OVER 

7330  RATE 

7330  RATE 

834 

1013 

30.5 

SAME  AS 

SAME  AS 

7238  RATE 

7238  RATE 

795 

965 

29.5 

7^40 

WATER  METER  SHOP  FOREMAN 

834 

1013 

30.5 

7?4l 

SCHOOL  EQUIPMENT  WAREHOUSE 
SUB-FOREMAN 

578 

703 

23 

7P43 

PARKING  METER  SERVICEMAN 

FOREMAN 

670 

813 

26 

7'^44 

POWER  PLANT  FOREMAN... 

834 

1013 

30.5 

7?45 

SCHOOL  EQUIPMENT  WAREHOUSE 
FOREMAN 

686 

834 

26.5 

7?46 

SEWER  REPAIR  GENERAL  FOREMAN... 

1116 

1357 

36.5 

7?47 

7Pb0 

SHEET  METAL  WORKER  GENERAL 
FOREMAN 

UTILITY  FOREMAN 

20%  OVER 
7376  RATE 

15%  OVER 

20%  OVER 
7376  RATE 

15%  OVER 

7?bl 

TRACKMAN  FOREMAN 

7388  RATE 
44.56  DA 

7388  RATE 
44.56  DA 

7Pb2 

CHIEF  STATIONARY  ENGINEER» 
SEWAGE  PLANT 

896 

1089 

32 

7?b5 

POWERHOUSE  ELECTRICIAN  FOREMAN. 

SAME  AS 

SAME  AS 

7:^70 

WATERSHED  KEEPER  SUPERVISOR.... 

7238  RATE 

638 

7238  RATE 

775 

25 

7272 

CARPENTER  GENERAL  FOREMAN 

20%  OVER 

20%  OVER 

7?7Z> 

COMMUNICATION  LINEMAN 

7344  RATE 
SAME  AS 

7344  RATE 
SAME  AS 

7274 

GENERAL  FOREMAN 

TRANSIT  LINEMAN  GENERAL  FOREMAN 

7276  RATE 
SAME  AS 

7276  RATE 
SAME  AS 

7^77 

CITY  SHOPS  ASSISTANT 
SUPERINTENDENT 

7276  RATE 

988 

7276  RATE 

1200 

34 

7260 

SEWER  REPAIR  ASSISTANT 
SUPERINTENDENT 

1230 

1497 

38.5 

7261 

STREET  CLEANING  GENERAL  FOREMAN 

941 

1143 

33 

7282 

STREET  REPAIR  GENERAL  FOREMAN.. 

988 

1200 

34 

7263 

TRACK  MAINTENANCE  GENERAL 
FOREMAN 

834 

1013 

30.5 

7264 

UTILITY  GENERAL  FOREMAN 

7239  RATE 

7239  RATE 

7265 

TRANSMISSION  LINEMAN  GENERAL 

SAME  AS 

SAME  AS 

CLASS 

FOREMAN 

JOURNEYMAN  TRADE 
[CODE  7300 D 

7276  RATE 
GROUP 

ENTRANCE 

7276  RATE 

MAXIMUM 

SCHED 

f'O. 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

NO. 

7301 

ARMORED  TRUCK  OPERATOR 

465 

56b 

18.5 

7302 

AUDIO-VISUAL  EQUIPMENT 
TEChlNICIAN 

623 

757 

24.5 

7303 

BARBER 

513 

513 

7304 

BATTERY  REPAIRMAN....'. 

85%  OF 

85%  OF 

7308 

CABLE  SPLICER 

7379  RATE 
SAME  AS 

7379  RATE 
same  AS 

7309 

CAR  AND  AUTO  PAINTER 

7238  RATE 
4.93  HR 

7238  RATE 
4.93  HR 

7312 

CHAUFFEUR 

500 

607 

20 

46 


7315 

7316 

7317 

7318 
7’^0 
7^22 

7323 

7324 

7325 


7329 

7330 

7331 

7333 

7334 

7335 

7338 

7343 

7351 

7353 

7357 

7^59 

73b0 

7363 


7365 

7372 

7373 


7^79 


7'^80 

7^82 

7^84 
7’ 85 


AUTOMOTIVE  MACHINIST  SUB- 
FOREMAN 

DISTRICT  WATER  SERVICEMAN.,, 
SENIOR  DISTRICT  WATER 

SERVICEMAN 

ELECTRICAL  MAINTENANCE 

TECHNICIAN 

TELEVISION  AND  ELECTRONICS 

TECHNICIAN 

AUTOMOTIVE  BODY  AND  FENDER 

WORKER  SUB-FOREMAN 

FIRE  DEPARTMENT  WATER  SYSTEM 

SUB-FOREMAN 

BEAUTICIAN 

GENERAL  UTILITY  MECHANIC,,,, 


HOSPITAL  INSTRUMENT  AND 

EQUIPMENT  MECHANIC 

SENIOR  GENERAL  UTILITY  MECHANIC 

INSTRUMENT  MAKER 

JUNIOR  STATIONARY  ENGINEER 

STATIONARY  ENGINEER 

SENIOR  STATIONARY  ENGINEER 

LINEMAN 

MAINTENANCE  MACHINIST 

HEAD  MEAT  CUTTER 

WATER  METER  REPAIRMAN 

MUSEUM  PRINTER 

PIANO  TUNER 

PIPE  WELDER 

POWERHOUSE  ELECTRICIAN 

SENIOR  POWERHOUSE  OPERATOR 

STATIONARY  ENGINEER^  SEWAGE 

PLANT 

SENIOR  STATIONARY  ENGINEER » 

SEWAGE  PLANT 

ELECTRICAL  TRANSIT  MECHANIC,,,. 

ELECTRICAL  TRANSIT  MECHANIC 

SUB-FOREMAN 

AUTOMOTIVE  MECHANIC  SUB-FOREMAN 

TYPEWRITER  REPAIRMAN 

SENIOR  TYPEWRITER  REPAIRMAN,,,. 


10%  OVER 
7313  RATE 
738 


10%  OVER 
7313  RATE 
896 


834 


1013 


7363  RATE 
738 

10%  OVER 
7313  RATE 
10%  OVER 
7388  RATE 
488 

COMP.  SCHED. 
WITH  MAX. 

nearest  10% 

OVER  7313 
C 1967-8 ] RATE 


7363  RATE 
896 

10%  OVER 
7313  RATE 
10%  OVER 
7388  RATE 
593 

COMP.  SCHED. 

WITH  MAX. 
NEAREST  10% 
OVER  7313 
C 1967-8]  RATE 


653 

5%  OVER 
7325  RATE 
4,59-4 
525 

4,37-4 

775 

SAME  AS 
7345  RATE 
4,37-4 
10%  OVER 
7350  RATE 
703 
551 

4,50  HR 
7347  RATE 
SAME  AS 
7345  RATE 
12  1/2%  OVER 
7364  RATE 


795 

5%  OVER 
7325  RATE 
,81-5,05  HR 
638 

,59-4,81  HR 
941 

same  as 

7345  RATE 
,59-4.81  HR 

10%  OVER 
7350  RATE 
854 
670 

4.50  HR 
7347  RATE 
SAME  AS 
7345  RATE 
12  1/2%  OVER 
7364  RATE 


4.47-4.69-4.93  HR 


795 

SAME  AS 
7319  RATE 
10%  OVER 
7379  RATE 
10%  OVER 
7381  RATE 
539 
593 


965 

SAME  AS 
7319  RATE 
10%  OVER 
7379  RATE 
10%  OVER 
.7381  RATE 
653 
721 


28 

30.5 


28 


19.5 


25.5 


21 

29 


27 

22 


29,5 


21.5 

23.5 


47 


7386 

UTILITY  PLUMBER  SUFi-FOREMAN . . . . 

109^  OVER 

10%  OVER 

7388  RATE 

7338  RATE 

7387 

UPFIOLSTERER 

653 

795 

25.5 

7388 

UTILITY  PLUMBER 

7347  RATE 

7347  RATE 

7390 

WELDER ; 

10%  OVER 

10%  OVER 

7391 

TRACK  WELDER 

40.40  DA 

40.40  DA 

7379  RATE 

7379  RATE 

7^93 

WINDOW  CLEANER  SUB-FOREMAN 

10%  OVER 

10%  OVER 

7392  RATE 

7392  RATE 

7396 

JUNIOR  WATER  TREATMENT  PLANT 

OPERATOR 

488 

593 

19.5 

7397 

WATER  TREATMENT  PLANT  OPERATOR. 

623 

757 

24.5 

7398 

SENIOR  WATER  TREATMENT 

PLANT  OPERATOR i 

686 

834 

26.5 

SKILLED  LABOR  GROUP 

CCODE  74003 

CLASS 

ENTRANCE 

MAXIMUM 

SCHED 

MO. 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

NO. 

7408 

ASSISTANT  POWER  HOUSE  OPERATOR. 

565 

686 

22.5 

7409 

ELECTRICAL  TRANSIT  SERVICEMAN.. 

85%  OF 

85%  OF 

7379  RATE 

7379  RATE 

7414 

BLACKSMITH  FINISHER 

1.50  DA 

1.50  DA 

UNDER  7305 

UNDER  7305 

RATE 

RATE 

7416 

BOOK  REPAIRER . 

372 

453 

14 

74  18 

SENIOR  BOOK  REPAIRER 

488 

593 

19.5 

74^0 

BRIDGETENDER 

539 

653 

21.5 

7423 

CRIBBER  SUB-FOREMAN 

7516  RATE 

7516  RATE 

7426 

ELEVATOR  OPERATOR 

♦$6.50  ADDITIONAL  WHEN  REQUIRED 

411^ 

500* 

16 

TO  WEAR  UNIFORMS 

7430 

INSTITUTIONAL  BARBER 

442 

539 

17.5 

7432 

LINEMAN  HELPER i 

85%  OF 

85%  OF 

7338  RATE 

7338  RATE 

7434 

MAINTENCE  MACHINIST  HELPER.... 

3.26-3.42 

-3.60-3.77  HR 

7438 

MAINTENANCE  MAN  C BOYS  RANCH 
SCHOOL] 

513 

623 

20.5 

7440 

EQUIPMENT  SERVICEMAN 

488 

593 

19.5 

7442 

WATER  METER  REPAIR  HELPER 

525 

638 

21 

7444 

PARKING  METER  SERVICEMAN 

638 

775 

25 

7449 

SEWER  SERVICEMAN 

15%  OVER 

15%  OVER 

7448  RATE 

7448  RATE 

74bl 

SENIOR  SHADE  AND  DRAPERY  MAN... 

10%  OVER 

10%  OVER 

7450  RATE 

7450  RATE 

74b2 

SHADE  MAN 

90%  OF 

90%  OF 

7450  RATE 

7450  RATE 

74  b4 

SIGNALMAN 

442 

539 

17.5 

74  b6 

STREET  SIGNAL  REPAIRMAN 

525 

638 

21 

74b8 

SWITCH  REPAIRER 

42.40  DA 

42.40  DA 

7462 

UTILITY  PLUMBER  FlELPER 

80%  OF 

80%  OF 

7347  RATE 

7347  RATE 

7464 

VOTING  MACHINE  SERVICEMAN 

638 

775 

25 

4^ 


74b6 

VOTING  MACHINL  ASSISTANT 

CUSTODIAN 

721 

876 

27.5 

7'»70 

WATdHSHED  KEEPER 

551 

670 

22 

74  12 

rtlKL  HOPE  CAhLE  MAINTENANCE 

MECHANIC 

38.48  DA 

38.48  DA 

WHEN  SUPERVISING  7bl4 

GENERAL  LAbORER 

5.01  HR 

5.01  HR 

StMl-SKiLLED  AND  GENERAL 

. LABOR  GROUP 

[CODE  75003 

CLASS 

ENTRANCE 

MAXIMUM 

SCHED 

'10. 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

NO. 

7S^0 

INCINERATOR  OPERATOR 

453 

551 

18 

7S^4 

INSTITUTION  UTILITY  MAN 

500 

607 

20 

7SbO 

STREET  CLEA.mER 

COMP.  SCHED. 

COMP.  SCHED. 

WITH  MAX. 

WITH  MAX. 

nearest  90% 

NEAREST  90% 

OF  7514 

OF  7514 

C 1967-83  RATE 

C 1967-83  RATE 

7‘'4U 

TRACKMAN 

38.48  DA 

38.48  DA 

WATERSHED  WORKER  C SEASONAL  AS 

2.62  HR 

2.62  HR 

7*^50 

SCHOOL  FURNITURE  SERVICEMAN.... 

551 

670 

22 

7'“o0 

FIELD  CONSERVATION  AIDE» 

NEIGHBORHOOD  YOUTH  CORPS 

1.35  HR 

1.35  HR 

7‘'o2 

FIELD  CONSERVATION  LEADER» 

SAME  AS 

SAME  AS 

NEIGHBORHOOD  YOUTH  CORPS 

7215 

7215 

7Sb4 

field  CONSERVATION  GENERAL 

FOREMAN » NEIGHBORHOOD  YOUTH 

SAME  AS 

SAME  AS 

CORPS 

3420 

3420 

LEGAL  PROTECTION  AND  DETENTION  SERVICE 

LCODE  80003 

LEGAL  AND  COURT  GROUP 

[CODE  61003 

CLASS 

ENTRANCE 

MAXIMUM 

SCHED 

MO  . 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

NO. 

8102 

PROCESS  SERVER 

411 

500 

16 

81  06 

LEGAL  PROCESS  CLERK 

421 

513 

16.5 

81  08 

SENIOR  LEGAL  PROCESS  CLERK 

465 

565 

18.5 

81 12 

COU.RT  CLERK 

686 

834 

26.5 

8114 

SENIOR  COURT  CLERK 

721 

876 

27.5 

81 18 

LEGISLATION  CLERK 

623 

757 

24.5 

8120 

SENIOR  LEGISLATION  CLERK 

988 

1200 

34 

8124 

ASSISTANT  CHIEF  DEPUTY  SHERIFF 

CCIVIL3 

795 

965 

29.5 

8126 

CHIEF  DEPUTY  SHERIFF  CCIVIL3... 

1143 

1390 

37 

8130 

ADMINISTRATIVE  ASSISTANT^ 

DISTRICT  ATTORNEY  S OFFICE.... 

854 

1037 

31 

8134 

CONFIDENTIAL  CRIME  REPORTER.... 

638 

775 

25 

49 


813b  SENIOR  CONFIDENTIAL  CRIME 

REPORTER 

8138  COURT  REPORTER 

8140  RETIREMENT  SYSTEM  INVESTIGATOR. 
8142  PUBLIC  DEFENDER  S INVESTIGATOR. 
8144  PSYCHIATRIC  INVESTIGATOR » 

DISTRICT  ATTORNEY  S OFFICE.... 
8146  DISTRICT  ATTORNEY  S 

INVESTIGATOR 

8148  SENIOR  DISTRICT  ATTORNEY  S 

INVESTIGATOR 

81 bO  DOMESTIC  RELATIONS  COUNSELOR... 
8152  SENIOR  DOMESTIC  RELATIONS 

COUNSELOR 

8156  CLAIMS  RECORDS  SUPERVISOR 

8158  CLAIMS  INVESTIGATOR 

8160  SENIOR  CLAIMS  INVESTIGATOR 

8162  CLAIMS  ADJUSTER 

8163  ASSISTANT  CLAIMS  AGENT 

8164  GENERAL  CLAIMS  AGENT 

8165  ASSISTANT  COMPENSATION 

CLAIMS  SUPERVISOR 

8166  COMPENSATION  CLAIMS  SUPERVISOR. 

8168  MEDICAL  CLAIMS  ASSISTANT 

SUPERVISOR 

8170  MEDICAL  CLAIMS  SUPERVISOR 

8172  JUVENILE  COURT  REFEREE 

8174  ATTORNEY-CIVIL  AND  CRIMINAL.... 

8176  TRIAL  ATTORNEY-CIVIL  AND 

CRIMINAL 

8178  SENIOR  ATTORNEY-CIVIL  AND 

CRIMINAL 

8180  PRINCIPAL  ATTORNEY-CIVIL  AND 

CRIMINAL 

8182  HEAD  ATTORNEY-CIVIL  AND 

CRIMINAL '. 

8184  CHIEF  ATTORNEY-CIVIL  AND 

CRIMINAL 

8186  ATTORNEY  FOR  THE  PUBLIC 

ADMINISTRATOR 

8188  PUBLIC  UTILITIES  COUNSEL 

8190  ATTORNEY*  TAX  COLLECTOR 

8192  CONTROLLER  S LEGAL  COUNSEL 

8194  CHIEF  ATTORNEY*  CRIMINAL 

tPUFiLIC  DEFENDER] 

8196  PUBLIC  DEFENDER 

8197  CITY  ATTORNEY 

8198  DISTRICT  ATTORNEY 


686 

834 

26.5 

721 

876 

27.5 

721 

876 

27.5 

738 

896 

28 

965 

1171 

33.5 

738 

896 

28 

813 

988 

30 

670 

813 

26 

757 

919 

28.5 

623 

757 

24.5 

775 

941 

29 

854 

1037 

31 

834 

1013 

30.5 

941 

1143 

33 

1357 

1650 

40.5 

834 

1013 

30.5 

941 

1143 

33 

638 

775 

25 

834 

1013 

30.5 

1404 

1404 

834 

1013 

30.5 

988 

1200 

34 

1171 

1425 

37.5 

1425 

1733 

41.5 

1533 

1863 

43 

1733 

2105 

45.5 

1324 

1610 

40 

1733 

2105 

45.5 

1143 

1390 

37 

1425 

1733 

41.5 

1571 

1909 

43.5 

25635  YR 

25635  YR 

30306  YR 

30306  YR 

30306  YR 

30306  YR 

50 


PHOTtCTIOt^  AND  APPREHENSION  GROUP 
[CODE  82001 


CLASS 

ENTRANCE 

MAXIMUM 

SCHED 

NO. 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

compensation 

NO. 

SCHOOL  CROSSING  GUARD 

2.10  HR 

2.10  HR 

8PU2 

WATCHMAN 

432 

525 

17 

8^04 

INSTITUTION  SECURITY  OFFICER... 

578 

703 

23 

8205 

INSTITUTION  SECURITY  SERGEANT.. 

638 

775 

25 

8.?  06 

INSTITUTION  SECURITY  CAPTAIN... 

670 

813 

26 

8^08 

PARK  PATROLMAN 

513 

623 

20.5 

8210 

HEAD  PARK  PATROLMAN... 

565 

686 

22.5 

8:^12 

GATEKEEPER 

488 

593 

19.5 

8214 

PARKING  CONTROLMAN 

513 

623 

20.5 

8''16 

stage  DOORMAN 

421 

513 

16.5 

8222 

ARMORED  TRUCK  GUARD 

476 

578 

19 

8226 

MUSEUM  GUARD 

500 

607 

20 

8228 

SENIOR  MUSEUM  GUARD 

565 

686 

22.5 

8230 

CHIEF  MUSEUM  GUARD. 

623 

757 

24.5 

8234 

FIRE  ALARM  DISPATCHER 

703 

854 

27 

8236 

CHIEF  FIRE  ALARM  DISPATCHER.... 

834 

1013 

30.5 

8242 

MEDICAL  COORDINATOR  [DISASTER 
CORPS] 

653 

795 

25.5 

8246 

DISASTER  CORPS  DIRECTOR. 

1200 

1460 

38 

8250 

FINGERPRINT  CLASSIFIER  AND 

CLERK 

488 

593 

19.5 

8254 

POLICE  RANGEMASTER 

*^60  BELOW 

SAME  RATE 

8^56 

POLICE  MOTOR  VEHICLES  INSPECTOR 

MINIMUM  RATE 

inspector  of 

POLICE- 

757 

MAXIMUM  AS 
INSPECTOR  OF 
POLICE 

919 

28.5 

8'’60 

ASSISTANT  CRIMINALIST..... 

775 

941 

29 

class 

CORRECTION  AND  DETENTION  GROUP 

CCODE  8300] 

ENTRANCE 

MAXIMUM 

SCHED 

f'O. 

CIVIL  SERVICE  CLASS  TITLE 

compensation 

COMPENSATION 

NO, 

8^0 1 

SHlRIFF  S [PROPERTY  KEEPER 

476 

578 

19 

8^02 

JAIL  MATRON 

623 

757 

24.5 

8204 

DEPUTY  SHERIFF 

638 

775 

25 

8206 

SENIOR  DEPUTY  SHERIFF 

686 

834 

26.5 

8308 

SHERIFF  S SERGEANT 

738 

896 

28 

8310 

SHEiUFF  S LIEUTENANT 

813 

988 

30 

8^12 

SHERIFF  S CAPTAIN 

896 

1089 

32 

8314 

CHIEF  DEPUTY  SHERIFF#  JAIL 

988 

1200 

34 

8^20 

COUiJSELOR- JUVENILE  HALL 

607 

738 

24 

e-^^i 

COUNSLLOR-dOYS  RANCH  SCHOOL.... 

638 

775 

25 

8^22 

SENIOR  COUNSELOR  (JUVENILE  HALL) 

721 

876 

27.5 

8"'24 

SUPERVISING  COUNSELOR  [JUVENILE 
HALL] 

834 

1013 

30.5 

8326 

ASSISTANT  DIRECTOR#  BOYS  RANCH 
SCHOOL 

834 

1013 

30.5 

51 


8^50 

DIKECTOHr  bOYS  RANCH  SCHOOL.... 

941 

1143 

33  i 

8''36 

BUSINESS  MANAGER f JUVENILE 
cou»a 

1089 

1324 

36 

8''40 

NIGHT  superintendent » JUVENILE 
HALL 

876 

1063 

31 

8''42 

SUPERINTENDENT » JUVENILE  HALL.. 

988 

1200 

34 

8*^48 

UNDERSHERIFF 

1171 

1425 

37.5 

83bO 

SHERIFF 

23255  YR 

23255  YR 

Cl  ASS 

PROBATION  AND  PAROLE 
CCODE  84003 

GROUP 

ENTRANCE 

MAXIMUM 

SCHED 

^'0, 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

NO. 

8402 

PROBATION  OFFICER  TRAINEE 

500 

500 

8406 

TRAFFIC  AND  TRUANCY  HEARING 
OFFICER 

876 

1063 

31.5 

8410 

probation  officer  » JUVENILE. 

COURT 

738 

896 

28 

8412 

SENIOR  PROBATION  OFFICER# 

JUVENILE  COURT 

813 

988 

30 

8414 

SUPERVISING  PROBATION  OFFICER# 
JUVENILE  COURT 

896 

1089 

32 

84  16 

ASSISTANT  CHIEF  PROBATION 

OFFICER#  JUVENILE  COURT 

1063 

1292 

35.5 

8418 

CHIEF  PROBATION  OFFICER# 

JUVENILE  COURT 

1460 

1774 

42  ' 

84^0 

ADULT  PROBATION  OFFICER 

738 

896 

28 

84^2 

SENIOR  ADULT  PROBATION  OFFICER. 

813 

988 

30 

84  54 

SUPERVISING  ADULT  PROBATION 
OFFICER 

896 

1089 

32 

8456 

CHIEF  ADULT  PROBATION  OFFICER.. 

1260 

1533 

39 

CLASS 

TRANSPORTATION  SERVICE 

CCODE  90003 

STREET  TRANSIT  GROUP 

CCODE  91003 

ENTRANCE 

MAXIMUM 

SCHED 

';o. 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

NO. 

9102 

TRANSIT  CAR  CLEANER 

453 

551 

18 

91  04 

TRANSIT  CAR  CLEANER  SUB-FOREMAN 

500 

607 

20 

91 10 

FARE  COLLECTIONS  RECEIVER 

432 

525 

17 

91  12 

FARE  COLLECTIONS  TELLER 

488 

593 

19.5 

91  14 

FARE  COLLECTIONS  CASHIER 

513 

623 

20.5 

91 16 

SENIOR  FARE  COLLECTIONS 

RECEIVER 

488 

593 

19.5 

91  17 

PRINCIPAL  FARE  COLLECTIONS 
RECEIVER 

525 

638 

21 

91 18 

TRANSIT  REVENUE  SUPERVISOR 

593 

721 

23.5  1 

9-122 

TRANSIT  INFORMATION  CLERK 

411 

500 

16 

52 


9124 

SENIOR  TRANSIT  INFORMATION 

CLERK 

500 

607 

20 

9126 

TRANSIT  TRAFFIC  CHECKER 

476 

578 

19 

9128 

SENIOR  TRANSIT  TRAFFIC  CHECKER. 

525 

638 

21 

9130 

TRANSIT  SCHEDULE  MAKER 

757 

919 

28.5 

9134 

transit  sche[jule  supervisor.... 

654 

1037 

31 

9136 

TRANSIT  TRAFFIC  SUPERINTENDENT. 

1116 

1357 

36.5 

9140 

TRANSIT  TIME  AUDITOR 

476 

578 

19 

9144 

TRANSIT  SERVICE  INSPECTOR 

703 

854 

27 

9lb0 

TRANSIT  CONTROL  DISPATCHER 

721 

876 

27.5 

9lb2 

TRArJSIT  CONTROL  ASSISTANT  CHIEF 
INSPECTOR 

775 

941 

29 

91  b4 

TRANSIT  CONTROL  CHIEF  INSPECTOR 

654 

1037 

31 

9160 

NIoNT  TRANSIT  DISPATCHER 

670 

813 

26 

9162 

DAY  TRANSIT  DISPATCHER 

757 

919 

28.5 

91  70 

TRA.’ISIT  OPERATING  INSTRUCTOR... 

738 

896 

28 

91  72 

SAFETY  AND  TRAINING 

SUPERVlSORr  P.U.C 

654 

1037 

31 

9160 

TRAiJSPORTATION  DIVISION 
SUPERINTENDENT 

876 

1063 

31.5 

9162 

TRANSPOkTATION  ASSISTANT 

superintendent 

96b 

1171 

33.5 

9lo4 

TRA  iSPORTATION  SUPERINTENDENT. . 

1230 

1497 

38.5 

9166 

general  MANAGER » MUNICIPAL 
TRANSIT  SYSTEM 

1863 

2265 

47 

CLASS 

AIRPORT  OPERATIONS 
CCODE  92003 

GROUP 

ENTRANCE 

MAXIMUM 

SCHED 

PC. 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

NO. 

9202 

AIRI’ORT  COMMUNICATIONS  OPERATOR 

500 

607 

20 

9?  0 3 

SENIOR  AIRPORT  COMMUNICATIONS 
OPERATOR 

551 

670 

22 

9204 

AIRPORT  COMMUNICATIONS 

SUPERVISOR 

738 

896 

28 

9210 

AIRPORT  SECURITY  OFFICER 

607 

736 

24 

9^11 

SENIOR  AIRPORT  SECURITY  OFFICER 

670 

813 

26 

9212 

AIRFIELD  SAFETY  OFFICER 

686 

834 

26.5 

9'’20 

AIRPORT  OPERATIONS  SUPERVISOR.. 

919 

1116 

32.5 

9222 

AIRPORT  OPERATIONS  COORDINATOR. 

1013 

1230 

34.5 

9226 

AIRPORT  OPERATIONS 

SUPERINTENDENT 

1089 

1324 

36 

9230 

AIRPORT  CUSTODIAL  SERVICES 
SUPERVISOR 

686 

834 

26.5 

9^32 

AIRPORT  MECHANICAL  MAINTENANCE 
SUPERVISOR 

876 

1063 

31.5 

9^40 

AIRPORT  ELECTRICIAN 

COMP,  SCHED. 

COMP.  SCHED. 

9242 

HEAD  AIRPORT  ELECTRICIAN 

WITH  MAX. 

10%  OVER 
7345  r 1967- 
681  RATE 

10%  OVER 

WITH  MAX. 

10%  OVER 
7345  C 1967- 
683  RATE 

10%  OVER 

9240  RATE 

9240  RATE 

53 


9.'’bO 

AIKPORT  MAINTENANCE  SUPERVISOR. 

876 

1063 

31.5 

9Pb2 

AIRPORT  MAINTENANCE 

SUPERINTENDENT 

1200 

1460 

38 

92b6 

AIRPORT  ASSISTANT  GENERAL 

MANAGER » OPERATIONS  AND 
MAINTENANCE 

1460 

1774 

42 

9258 

AIRPORT  ASSISTANT  GENERAL 

MA.MGERf  FiUSiNESS 

ADMINISTRATION 

1460 

1774 

42 

9250 

AIRPORT  ASSISTANT  GENERAL 

MANAGER  PLAN  AND  DEVELOPMENT.. 

1460 

1774 

42 

9^b2 

AIRPORT  GENERAL  MANAGER 

1956 

2378 

48 

9^b3 

GROUP  LEADER  NEIGHBORHOOD 

YOUTH  CORPS 

20.00  DA 

20.00  DA 

9^^bb 

RECORDS  CLERK  NEIGHBORHOOD 

YOUTH  CORPS 

25.00  DA 

25.00  DA 

99b7 

SUPERVISOR  NEIGHBORHOOD  YOUTH 

CORPS 

25.00  DA 

25.00  DA 

CLASS 

ENTRANCE 

MAXIMUM 

SCHED 

NO. 

CIVIL  SERVICE  CLASS  TITLE 

COMPENSATION 

COMPENSATION 

NO. 

ACCOUNT  CLERK 

453 

551 

18 

B62 

SECRETARY^  PARKING  AUTHORITY... 

795 

965 

29.5 

B6a 

CHIEF  CLERK 

813 

988 

30 

B102 

TELLER 

476 

576 

19 

B104 

SENIOR  TELLER 

578 

703 

23 

B105 

CASHIER  B 

607 

738 

24 

B152 

COURT  ROOM  CLERK 795* 

*1125  PER  MONTH  IN  ADDITION 

WHEN  REGULARLY  ASSIGNED  AS 

CLERK  TO  THE  PRESIDING  JUDGE? 

AS  CLERK  FOR  JUDICIAL  STATISTICS? 

AND  AS  CLERK  OF  THE 

PROBATE  COURT. 

135  PER  MONTH  IN  ADDITION 

WHEN  REGULARLY  ASSIGNED  AS 

CLERK  FOR  THE  DOMESTIC 

RELATIONS  CALENDAR. 

965* 

29.5 

B159 

ASSISTANT  LAW  CLERK 

551 

670 

22 

B1b0 

LAW  CLERK 

795 

965 

29.5 

B154 

SENIOR  LAW  CLERK 

876 

1063 

31.5 

B222 

GENERAL  CLERK 

442 

539 

17.5 

B228 

SENIOR  CLERK 

539 

653 

21.5 

B234 

B235 

HEAD  CLERK 

DIRECTOR  OF  SERVICE^  ASSESSORS 

653 

795 

25.5 

OFFICE 

919 

1116 

32.5 

H''02 

B304 

ADDRESSING  MACHINE  OPERATOR.... 
SENIOR  ADDRESSING  MACHINE 

382 

465 

14.5 

OPERATOR 

500 

607 

20 

B4U8 

GENERAL  CLERK-STENOGRAPHER 

465 

565 

18.5 

B410 

LEGAL  STENOGRAPHER 

488 

593 

19.5 

B‘il2 

SENIOR  clerk-stenographer 

539 

54 

653 

21.5 

HEARING  REPORTER 

.$47. SO  DA  PLUS 

$47.50  DA  PLUS 

TRANSCRIPTIONS 

TRANSCRIPTIONS 

B424 

ASSISTANT  TO  DIRE C TOR » M.  H. 

DEYOUNG  MEMORIAL  MUSEUM 

. 651 

670 

22 

B4  25 

ASSISTANT  TO  DIRECTOR^ 

CALIFORNIA  PALACE  OF  THE 

LEGION  OF  HONOR 

. 551 

670 

22 

GENERAL  CLERK-TYPIST 

. 453 

551 

18 

B'Ufa 

SENIOR  CLERK-TYPIST 

. 539 

653 

21 .5 

Cl  01 

DRESSING  ROOM  MAID 

. 2.10  HR 

2.10  HR 

C'^Sl 

SUPERVISOR  OF  OPERA  HOUSE 

ATTENDANTS 

. 2.49  HR 

2.49  HR 

C^b2 

OPEiRA  HOUSE  ATTENDANT 

. 2.37  HR 

2.37  HR 

E1i:4 

SENIOR  POWER  HOUSE  OPERATOR... 

. 721 

876 

27,5 

El  60 

FOREMAN  LINEMAN 

. SAMF  AS 

SAME  AS 

7238  RATE 

7238  RATE 

F*"! 

airpokt  attendant 

. 551 

670 

22 

FT  00 

JUNIOR  DRAFTSMAN 

. 465 

565 

18.5 

FT  OB 

ARCilITECT 

. 1063 

1292 

35.5 

G.-* 

REAL  PROPERTY  APPRAISER 

. 775 

941 

29 

G^B.  1 

SPECIAL  EXAMINER 

. 52.00  DA 

52.00  DA 

I^P.l 

VENDOR  HELPER 

. 1.42  HR 

1.42  HR 

n 12 

SUPERVISOR#  ambulatory  INMATES 

. 686 

834 

26.5 

1120 

SENIOR  ORDERLY 

. 453 

551 

18 

1152 

PRACTICAL  NURSE 

. 432 

525 

17 

1 1 66 

WR INGERM AN 

. 442 

539 

17.5 

0*^4 

BOOK  REPAIRER 

. 421 

513 

16.5 

J7o 

STOCKMAN 

. 539 

653 

21.5 

LSO 

LABORATORY  APPRENTICE 

. 525 

525 

M?SS 



. 4.37-4. 

59-4.81  HR 

MT  70 

SUPERINTENDENT#  MACHINE  SHOP 

AND  EQUIPMENT#  UTILITIES 

. 1171 

1425 

37,5 

01 

CHAUFFEUR#  PASSENGER 

. 653  + 

7P5* 

25,5 

*5%  ALDITIONAL  WHEN  ACTING 
AS  ASSISTANT  SGT-AT-ARMS  AT 
HOARD  OF  SUPERVISORS  MEETINGS? 
OR  WHEN  ASSIGNED  TO  THE  MAYOR’S 
OFFICE. 

SPE  EQUIPMENT  SUCH  AS  EDUCTOR 
COMPRESSOR  MOUNTED  ON  TRUCK r 
FLUSHERS»  SPRAY  TRUCK  a 


WATER  TRUCK 

01  RATE  8 

YDS 

AND 

INCLUDING 

12 

YDS 

POWER  MOWlR  tractor 

01 

RATE  6 YDS 

AND 

UNDER  8 

YDS 

074 

SUPERVISOR#  BUILDINGS  AND 

GROUNDS 

► 813 

988 

30 

0 1 o6  < 

,i  JUIniIOR  operating  ENGINEER 

. 539 

653 

21.5 

01  72 

CHIEF  OPERATING  ENGINEER 

. 854 

. 1037 

XI 

R''4 

ATHLETIC  ATTENDANT 

. 1 ,46 

HR 

1,4b 

HR 

R1  U1 

CAMP  ASSISTANT 

. 218 

218 

R1  02 

CAMP  MANAGER 

. 876 

876 

S5 


RliO  LIFEGUARD 

Sill  INSPECTOR^  MUNICIPAL  RAILWAY... 

SI  14  CLAIMS  INVESTIGATOR 

T^'6  PR03ATI0N  OFFICER....'. 

W108  RIDES  ATTENDANT  HELPER 

ORGANIST 

Y14  CURATORIAL  ASSISTANT 

Y42  CHIEF  INSTALLER 

YSl  CERAMIST '. 


539 

653 

21.5 

703 

854 

27 

775 

941 

29 

738 

896 

28 

1.4? 

HR 

1.42 

HR 

5?. 50 

DA 

52.50 

DA 

2.20 

HR 

2.20 

HR 

607 

738 

24 

25.00 

25.00 

PER  FIRING  PER  FIRING 
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DOCUMENTS 
NOV  1 7 1967 

- A i PRANO»J>CO 
PUBUIC  UaRARY 


Salary 

Standardization 


Ordinance 


Employees  Subject  To  Provisions  of 
Section  1513  of  the  Charter 


Effective  July  1,  1967 


Board  of  Supervisors 
City  and  County  of  San  Francisco 


FIXING  SCHEDULES  OF  C0MPEN5AT I ON » EFFECTIVE  JULY  1»  19b7»  TO  F^L 
PMD  CERTAIN  EMPLOYEES  SUbJECT  TO  PI^OVISIONS  OF  SECTION  lSl.3  OF 
T'!E  CHARTER. 

FILE  NO.  iaO-67-1  ORDINANCE  NO.  127-fS7 

AS  AMENDED  KiY 

FILE  NO.  160-67-2  ORDINANCE  fJO.  185-67 

AN  ORDINANCE  FIXING  AND  DETERMINING  SCHEDULES  OF  COMPENSA- 
TION TO  be  PAID  CERTAIN  EMPLOYEES  OF  THE  CITY  AND  COUNTY  OF  SAN 
Fi'ANCISCO  AND  EMPLOYEES  OF  THE  SAN  FRANCISCO  UNIFIED  SCHOOL  DIS- 
TRICT ALLOCATED  TO  CLASSIFICATIONS  SPECIFIED  HEREINr  COMPENSATIONS 
FOR  WHICH  ARE  SUBJECT  TO  THE  PROVISIONS  OF  SECTION  151.3  OF  THE 
CFmRTER  AND  FIXING  SCHEDULES  OF  COMPENSATION  FOR  SUD-FOREMAN»  FORE- 
MAN AND  GENERAL  FOREMAN  OF  SUCH  CRAFTS»  AND  FIXING  SCHEDULES  OF 
COMPENSATION  FOR  CLASSIFICATIONS  FOR  WHICH  SCHEDULES  OF  COMPENSA- 
TIONS ARE  BASED  UPON  SCHEDULES  ESTABLISHED  IN  COLLECTIVE  BARGAINING 

Agreements  as  described  in  section  151.3  of  the  charter.  PRovioirJo 

TfmT  SAID  SCHEDULES  OF  COMPENSATION  SHALL  BE  EFFECTIVE  BEGINNING 
Jl'LY  1.  1967. 

BE  IT  ORDAINED  BY  THE  PEOPLE  OF  THE  CITY  AND  COUNTY  OF  SAN 
FRANCISCO.  AS  FOLLOWS! 

SECTION  1.  ADOPTION  OF  SCHEDULES  OF  COMPENSATION  SUBJECT  TO 
PROVISIONS  OF  SECTION  151.3  OF  THE  CHARTER  AND  SCHEDULES  OF  COMPEN- 
SATION FOR  CERTAIN  RELATED  CLASSIFICATIONS!  PURSUANT  TO  THE  PRO- 
VISIONS OF  SECTION  151.3  OF  THE  CHARTER  AND  NOTWITHSTANDING  THE 
PROVISIONS  OF  ANY  ORDINANCE  OF  THE  BOARD  OF  SUPERVISIORS  FIXING 
SCHEDULES  OF  COMPENSATION  PURSUANT  TO  THE  PROVISIONS  OF  SECTION  151 
or  THE  CHARTER.  THE  SCHEDULES  OF  COMPENSATION  SPECIFIED  IN  SECTIONS 
8.1  TO  AND  INCLUDING  SECTION  8.66  HEREOF  SHALL  BE  PAID  r3EGINNING 
Ji.iLY  1.  1967.  TO  EMPLOYEES  OF  THE  CITY  AND  COUNTY  OF  SAN  FRANCISCO 
AMD  THE  SArj  FRANCISCO  UNIFIED  SCHOOL  DISTRICT  WHO  ARE  OCCUPYING 
POSITIONS  ALLOCATED  TO  THE  VARIOUS  CLASSIFICATIONS  OF  EMPLOYMENT 
SPECIFIED  HEREIN.  COMPENSATION  FOR  WHICH  ARE  SUBJECT  TO  THE  PROVI- 
SIONS OF  SECTION  151.3  OF  THE  CHARTER.  THE  COMPENSATIONS  FIXED  IN 
SECTION  9 HEREOF  SHALL  BE  PAID  EFFECTIVE  JULY  1.  1967.  TO  SUB- 
FOREMAN. FOREMAN  AND  GENERAL  FOREMAN  OF  THE  CRAFTS  ENUMERATED  IN 
SECTION  8.1  TO  AND  INCLUDING  8.66  HEREOF.  THE  COMPENSATIONS  FIXED 
IN  SECTION  10  HEREOF  SHALL  BE  PAID  EFFECTIVE  JULY  1.  1967.  TO 
EMPLOYEES  OF  THE  CITY  AND  COUNTY  OF  SAN  FRANCISCO  AND  THE  SAN 
FRANCISCO  UNIFIED  SCHOOL  DISTRICT  WHO  ARE  OCCUPYING  POSITIONS 
ALLOCATED  TO  THE  VARIOUS  CLASSIFICATIONS  OF  EMPLOYMENTS  SPECIFIED 
IN  SECTION  10.  THE  COMPENSATIONS  FOR  WHICH  ARE  BASED  ON  SCHEDULES 
or  COMPENSATIONS  FIXED  IN  SECTION  8.1  TO  AND  INCLUDING  SECTION  8.66. 

SECTION  2.  APPLICATION  OF  SCHEDULES  OF  COMPENSATION:  EMPLOYEES 
LEGALLY  HOLDING  POSITIONS  ALLOCATED  BY  THE  CIVIL  SERVICE  COMMISSION 
T'^  THE  CLASSIFICATIONS  SET  FORTH  IN  SECTIONS  8.1  TO  8.66  HEREOF 
WHICH  ARE  SUBJECT  TO  THE  PROVISIONS  OF  SECTION  151.3  OF  THE  CHARTER 
AMD  SUB-FOREMAN.  FOREMAN  AND  GENERAL  FOREMAN  OF  CRAFTS  AS  SPECIFIED 
Ifl  SECTION  9 HEREOF.  AND  EMPLOYEES  LEGALLY  HOLDING  POSITIONS  ALLOC- 
ATED BY  THE  CIVIL  SERVICE  COMMISSION  TO  THE  CLASSIFICATIONS  SET 
FORTH  IN  SECTION  10  HEREOF.  SHALL  BE  PAID.  BEGINNING  JULY  1.  1967. 
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THE  AMOUNT  SET  FORTH  HEREIN  FOR  THE  CLASSIFICATION  IN  WHICH  THEIR 
respective  POSITIONS  ARE  CLASSIFIED  AND  ALLOCATED. 

SECTION  3.  DEDUCTIONS  FOR  MAINTENANCE:  THE  COMPENSATIONS  SPECI- 
FIED HEREIN  ARE  GROSS  COMPENSATIONS.  CHARGES  AND  DEDUCTIONS  FOR  ANY 
AND  ALL  MAINTENANCE  SUCH  AS  HOUSING » MEALS » AND  LAUNDRY  FURN- 
ISHED TO  AND  ACCEPTED  BY  EMPLOYEES  SHALL  BE  INDICATED  AND  MADE  ON 
TIMEROLLS  AND  PAYROLLS  IN  ACCORDANCE  WITH  A SCHEDULE  OF  CHARGES  FOR 
SUCH  MAINTENANCE  FIXED  AND  DETERMINED  IN  THE  ANNUAL  SALARY  ORDIN- 
ANCE. 

SECTION  4.  PART  TIME  SERVICE;  COMPENSATION  FOR  PART  TIME  SER- 
VICE shall  BE  AT  THE  RATE  OF  PAY  BASED  UPON  THE  FULL  TIME  RATE  OF 
PAY  FOR  THE  SERVICE  PROPORTIONATE  TO  THE  HOURS  WORKED^  EXCEPT  AS 
OTHERWISE  SPECIFICALLY  PROVIDED  HEREIN. 

SECTION  4.1.  STANDBY  SERVICE;  SUBJECT  TO  THE  TERMS  OF  THIS  SEC- 
TTONr  EMPLOYEES  WHOSE  COMPENSATIONS  ARE  FIXED  IN  THE  SCHEDULES  OF 
COMPENSATION  ON  AN  HOURLY  OR  PER  DIEM  BASIS»  OTHER  THAN  THOSE  WHOSE 
DUTIES  ARE  PRIMARILY  SUPERVISORY  IN  NATUREr  WHO  AS  A PART  OF  THE 
DUTIES  OF  THEIR  POSITIONS  ARE  REQUIRED  BY  THE  APPOINTING  OFFICER  TO 
STAND  BY  WHEN  NORMALLY  OFF  DUTY  TO  BE  INSTANTLY  AVAILABLE  ON  CALL 
FOR  IMMEDIATE  EMERGENCY  SERVICE  FOR  THE  PERFORMANCE  OF  THEIR  REGU- 
LAR DUTIES  SHALL  BE  PAID  25  PER  CENT  OF  THE  REGULAR  STRAIGHT  TIME 
RATE  OF  PAY  OF  THE  POSITION  FOR  THE  PERIOD  OF  SUCH  STANDBY  SERVICE. 
WHEN  SUCH  EMPLOYEES  ARE  CALLED  ON  TO  PERFORM  THEIR  REGULAR  DUTIES 
IN  EMERGENCIES  DURING  THE  PERIOD  OF  SUCH  STANDBY  SERVICE » THEY  SHALL 
BE  PAID  WHILE  ENGAGED  IN  SUCH  EMERGENCY  SERVICE  THE  USUAL  RATE  OF 
PAY  FOR  SUCH  SERVICE  AS  PROVIDED  HEREIN. 

NO  EMPLOYEE  SHALL  BE  COMPENSATED  FOR  STANDBY  SERVICE  AS 
PROVIDED  HEREIN  UNLESS  THE  APPOINTING  OFFICER  WITH  THE  APPROVAL  OF 
THE  CHIEF  ADMINISTRATIVE  OFFICER^  OR  BOARD  OR  COMMISSION  IN  CHARGE^ 
SHALL  HAVE  PRIOR  THERETO  FILED  WITH  THE  CIVIL  SERVICE  COMMISSION  A 
REPORT  OF  THE  NECESSITY  FOR  SUCH  STANDBY  SERVICEr  AND  A REPORT  OF 
THE  NAMES»  CLASSIFICATIONS^  RATES  OF  PAY  AND  WORK  AND  STANDBY 
SCHEDULES  OF  THE  EMPLOYEES  ASSIGNED  TO  SUCH  STANDBY  SERVICE  AND  UN- 
TIL FUNDS  FOR  THE  COMPENSATION  FOR  SUCH  STANDBY  SERVICE  HAVE  BEEN 
APPROPRIATED  BY  THE  BOARD  OF  SUPERVISORS. 

SECTION  5.  SAVINGS  CLAUSE;  IF  IT  SHALL  BE  DETERMINED  BY  ANY 
COURT  OF  COMPETENT  JURISDICTION  THAT  ANY  SALARY  OR  WAGE  RATE  OR 
SCHEDULE  OF  COMPENSATION  FIXED  HEREIN^  OR  ANY  PROVISIONS  HEREOF^  IS 
CONTRARY  TO  THE  PROVISIONS  OF  SECTION  151.3  OF  THE  CHARTERr  OR  OF 
AMY  PROVISIONS  OF  THE  CHARTER  OR  LAW»  SUCH  DETERMINATION  SHALL  NOT 
APFECT  THE  VALIDITY  OF  ANY  OTHER  SALARY » WAGE»  OR  SCHEDULE  OF  COM- 
PFNSATION  OR  PROVISIONS  IN  THIS  ORDINANCE.  IF  PAYMENT  OF  ANY  RATE 
or  PAY  HEREIN  ESTABLISHED  IS  PREVENTED  BY  ANY  LEGAL  PROCEEDINGS  OR 
OFFICIAL  ACT  RESPECTING  THE  VALIDITY  THEREOF  THEN  THE  RATE  TO  BE 
PAID  PENDING  DETERMINATION  OF  SUCH  VALIDITY  FOR  THE  FISCAL  YEAR 
1067-68  SHALL  BE  AS  SET  FORTH  BY  THE  BOARD  OF  SUPERVISORS  IN  THE 
ADOPTION  OF  THE  BUDGET  AND  ANNUAL  APPROPRIATION  ORDINANCE  FOR  THE 
FISCAL  YEAR  1967-60. 

SECTION  6.  vacations:  vacations  for  employees  engaged  IN  CLAS- 
SIFICATIONS ENUMERATED  HEREIN  SHALL  BE  AS  PROVIDED  IN  SECTION  151.4 
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SLCTIOJ  7.  PRLMIUM  PAY  FOR  OVFRTIMCr  SHIFT  WORK  AND  HOLIDAYS 
W^'RKED  AND  DESIGNATION  OF  HOLIDAYS  AflU  WORK  SCHF.DULFS  FOP  CLASSIFI- 
C'TIONS  THE  COMPENSATIONS  FOR  WHICH  AI^E  FIXED  IN  SECTIOr;  M AND  10 
Hf kEOF  in  A DEFINED  RELATIONSHIP  TO  A RATE  FOP  A RELATED  CLASSIFI- 
CATION COMPENSATION  FOR  WHICH  IS  FIXED  UNDER  SECTIONS  8.1  TO  AfjD 
piCLUDING  8.66  HEREOF:  PREMIUM  PAY  FOR  OVERTIME»  SHIFT  WORK  AND 
holidays  WORKED  AND  DESIGNATIONS  OF  HOLIDAYS  AND  WORK  SCHEDULES  FOR 
CLASSIFICATIONS  SUCH  AS  SUB-FOREMANr  FOREMAN^  AND  GENERAL  FOI^EMAM 
or  CRAFTS  AND  OTHER  CLASSIFICATIONS  THE  COMPENSATIONS  FOR  WHICH  ARE 
FIXED  IN  SECTIONS  9 AND  lU  HEREOF  AT  AN  AMOUNT  IN  A DEFINED 
Rr-'LATIONSHIP  TO  A RATE  OF  PAY  FOR  A CRAFT  THE  COMPENSATION  FOR 
W'lCH  IS  FIXED  UNDER  SECTIONS  8.1  TO  AND  INCLUDING  6.66  HEREOF 

CthaT  IS»  $1.50  UNDER  THE  RATE  FOR  CLASS OR  20^  OVER  THE  RATE 

Fr.R  CLASS...  OR  80%  OF  THE  RATE  FOR  CLASS...!  AND  INCLUDED  HEREIN 
OM  A PER  DIEM  OR  WEEKLY  BASIS#  SHALL  BE  AS  DETERMINED  AMD  FIXED 
UL'DER  THE  PROVISIONS  OF  SECTIONS  6.1  TO  AMD  INCLUDING  8.66  HEREOF 
F^'R  THE  CRAFT  TO  WHICH  THE  COMPENSATION  OF  SUCH  CLASSIFICATION  IS 
R'-LATED#  PROVIDED  THAT  NO  EMPLOYEE  SUBJECT  TO  THIS  SECTION  SHALL 
RECEIVE  OVERTIME  PAY  UNLESS  SUCH  OVERTIME  WORK  IS  REQUIRED  BECAUSE 
OF  AN  emergency  SITUATION  AND  THE  APPOINTING  OFFICER  CERTIFIES  ON 
THE  TIMEROLL  THAT  THE  EMPLOYEE  WAS  REQUIRED  TO  WORK  SUCH  OVERTIME 
BHCAUSE  OF  SUCH  EMERGEfKY.  APPOINTING  OFFICERS  SHALL  NOT  REGULARLY 
Sr'HEOULE  WORK  BEYOND  THE  WORK  SCHEDULES  AS  HEREIN  PROVIDED.  IF  THE 
RATE  OF  PAY  FOR  SUCH  CLASSIFICATION  IS  FIXED  AT  AN  AMOUNT  IN  A DE- 
FINED RELATIONSHIP  TO  THE  RATE  OF  PAY  FIXED  FOR  MORE  THAN  ONE  CRAFT# 
THEN  THE  PREMUIM  PAY  FOR  OVERTIME#  SHIFT  WORK  AND  FOR  HOLIDAYS 
WORKED  AND  DESIGNATION  OF  HOLIDAYS  AND  WORK  SCHEDULES  FOR  SUCH 
CLASSIFICATIONS  SHALL  BE  THOSE  FIXED  FOR  THE  CRAFT  FROM  WHICH  THE 
GREATER  PERCENTAGE  OF  THE  RATE  OF  PAY  FOR  SUCH  CLASSIFICATION  IS 
DERIVED. 

SECTION  7.1.  HOLIDAYS  FOR  PLATFORM  MEN  AND  BUS  OPERATORS  AND 
PAYMENT  THEREFOR:  AS  PROVIDED  UNDER  SECTION  151.3  CF!  OF  THE 
CHARTER. 

SECTIOi!  7.2.  overtime:  WHENEVER  CIRCUMSTANCES  OR  EXIGENCIES  OF 
THE  SERVICE  DEMAND#  APPOINTING  OFFICERS  MAY  REQUIRE  EMPLOYEES  TO 
WORK  OVERTIME.  FOR  OVERTIME  WORK#  EMPLOYEES  WILL  BE  PAID  ACCORDING 
T^  THEIR  RESPECTIVE  CLASSIFICATIOfNiS  AND  AS  DEFINED  ELSEWHERE  IN 
THIS  ORDINANCE. 

SECTION  7.3.  PAYMENTS  IN  LIEU  OF  CONTRIBUTIONS  TO  HEALTH  AND 
welfare  FUNDS  FOR  ALL  CLASSIFICATIONS  INCLUDED  IN  THIS  ORDINANCE 
MAY  RE  ADJUSTED  BY  THE  CONTROLLER  TO  OFFSET  ADMINISTRATIVE  COSTS 
WHERE  SUCH  ADMINISTRATIVE  COSTS  ARE  SO  PROVIDED  BY  CRAFT  AGREE- 
MENTS. 


SECTION  8.  THE  SCHEDULES  OF  COMPENSATION  AND  THE  WORKING  CON- 
DITIONS ACCORDING  TO  COLLECTIVE  BARGAINING  AGREEMENTS  COMPOSING  THE 
RATES  OF  PAY  FOR  THE  RESPECTIVE  CLASSIFICATIONS  OF  EMPLOYMENT  SUB- 
JECT TO  the  PROVISIONS  OF  SECTION  151.3  OF  THE  CHARTER  ARE  AS  SET 
F^RTH  IN  SECTIONS  8.1  TO  8.66  INCLUSIVE  HEREOF. 
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SECTIOM  8,1 

1466  METER  READER.... .START  120.95  WK 

END  6 MOS.  125.25  WK 

end  1 YEAR  130.85  WK 

END  18  MOS.  135.15  WK 

END  2 YEARS  140.70  WK 

SECTION  8.1.1.  HOURS  OF  WORK:  A WORK  WEEK  CONSISTS  OF  SEVEN  C73 
CONSECUTIVE  CALENDAR  DAYS  AND  A BASIC  WORK  WEEK  IS  FIVE  C53  WORK 
D^YS  OF  EIGHT  C83  HOURS  EACH.  THE  REGULAR  HOURS  OF  WORK  SHALL  BE 
F^OM  8100  A.M.  TO  5 P.  M.  WITH  NOT  MORE  ONE  C13  HOUR  OFF  FOR  LUNCH. 
WHEN  SERVICE  REQUIRES  OR  WHEN  ESTABLISHED  OFFICE  HOURS  ARE  OTHER 
THAN  FROM  a: 00  A.  M.  TO  5: 00  P.  M.  » EMPLOYEES  MAY  BE  REGULARLY 
scheduled  to  work  hours  other  THAN  FROM  8:00.A.  M,  TO  5:00  P.  M. 

SECTION  8.1.2.  overtime:  OVERTIME  COMPENSATION  AT  THE  RATE  OF 
O'E  AND  ONE-HALF  Cl  1/23  TIMES  THE  STRAIGHT  RATE  OF  PAY  SHALL  BE 
PMD  FOR  TIME  WORKED  IN  EXCESS  OF  FORTY  C40  3 HOURS  IN  A WORK  WEEK; 
TIME  WORKED  IN  EXCESS  OF  EIGHT  C83  HOURS  ON  A WORK  DAY;  TIME  WORKED 
OH  A NON-WORK  day;  TIME  WORKED  ON  A HOLIDAY;  TIME  WORKED  OUTSIDE  OF 
T IE  REGULAR  WORK  HOURS  ON  A WORK  DAY.  EMPLOYEES  REQUIRED  TO  WORK  ON 
A HOLIDAY  OR  NON-WORK  DAY  SHALL  BE  PAID  OVERTIME  COMPENSATION  FOR 
ACTUAL  WORK  TIMEr  BUT  IN  NO  EVENT  SHALL  SUCH  EMPLOYEES  BE  PAID 
OVERTIME  COMPENSATION  FOR  LESS  THAN  TWO  C23  HOURS. 

SECTION  8.1.3.  shifts:  CNOT  APPLICABLE3 

SECTION  8.1.4.  holidays:  EMPLOYEES  SHALL  BE  ENTITLED  TO  HAVE 
THE  FOLLOWING  HOLIDAYS  OFF  WITH  PAY  WHEN  THEY  FALL  ON  A WORK  DAY  IN 
T'^E  BASIC  WORK  WEEK:  NEW  YEAR  S DAY.  WASHINGTON  S BIRTHDAY.  MEM- 
ORIAL DAY.  INDEPENDENCE  DAY.  LABOR  DAY.  VETERAN  S DAY.  THANKSGIVING 
DAY  AND  CHRISTMAS  DAY.  WHEN  ANY  OF  THE  ABOVE-NAMED  HOLIDAYS  FALLS 
0^'  A SUNDAY.  THE  MONDAY  FOLLOWING  SHALL  BE  OBSERVED  AS  A HOLIDAY. 
ABSENCES  OF  SICK  LEAVE  WITHOUT  PAY  FOR  10  CONSECUTIVE  DAYS  OR 
Less  SHALL  NOT  AFFECT  AN  EMPLOYEE’S  ENTITLEMENT  TO  HOLIDAY  PAY. 

IF  AN  EMPLOYEE  IS  OFF  ON  A HOLIDAY  WHICH  FALLS  ON  A WORK  DAY  AND  IS 
ABSENT  WITHOUT  PERMISSION  ON  A WORK  DAY  ADJOINING  THE  HOLIDAY.  HE 
SHALL  NOT  BE  ENTITLED  TO  RECEIVE  PAY  FOR  THE  HOLIDAY.  IF  A HOLIDAY 
falls  on  an  employees  NON-WORK  DAY.  HE  SHALL  BE  ENTITLED  TO  HAVE  A 
WORK  DAY  OFF  WITH  PAY  OR  ONE  DAY’S  PAY.  EMPLOYEES  REQUIRED  TO  WORK 
O'l  HOLIDAYS  WHICH  FALL  ON  THEIR  WORK  DAY  SHALL  BE  PAID.  IN  ADDITION 
T'^  THEIR  HOLIDAY  PAY.  ONE  AND  ONE-HALF  TIMES  THE  STRAIGHT  RATE  OF 
P^Y  FOR  ALL  TIME  WORKED  ON  SUCH  DAYS. 

SECTION  8.2. 

19.95  DA 

26.35  DA 

20.75  DA 

26.35  DA 

24.40  DA 

OR  LATER3 26.35  DA 

31.85  DA 

SECTION  8.2.1.  HOURS  OF  WORK.*  7 1/2  HOURS  WITHIN  8 HOURS  SHALL 

constitute  a day  s work.  Full  time  employees  shall  receive  two  days 

OI^F  IN  each  SEVEN  CONSECUTIVE  DAYS.  ESTABLISHMENTS  OPERATING  SEVEN 
D'YS  PER  WEEK.  FULL  TIME  EMPLOYEES  SHALL  RECEIVE  TWO  CONSECUTIVE 
DAYS  OFF  IN  EACH  WEEK.  RELIEF  EMPLOYEES  SHALL  BE  PAID  NOT  LESS  THAN 
THE  MINIMUM  SCALE  OF  WAGES  FOR  THE  JOB  FOR  WHICH  THE  RELIEF  WORK  IS 


2F50 

COOK  S 

ASSISTANT 

I 7 

BAKER.. 

I 11 

GRIDDLE 

COOK. . . . 

2652 

PASTRY 

COOK 

2654 

COOK. . . 

CSTARTING  AT  4 

2656 

CHEF. . . 
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performed,  when  an  employee  occupies  a position  combining  two  or 
MORE  classifications  IN  ANY  DAYr  HE  SHALL  BE  PAID  FOR  THAT  DAY 
AT  THE  RATE  OF  PAY  FOR  THE  HIGHEST  CLASSIFICATION,  THIS  SHALL  NOT 
APPLY  TO  RELIEF  FOR  MEAL  PERIODS, 

SECTION  B.2.2  OVERTIME:  WHEN  AN  EMPLOYEE  IS  ORDERED  TO  REPORT 
FOR  WORK  OR  THE  EMPLOYER  FAILS  TO  NOTIFY  AN  EMPLOYEE  NOT  TO  REPORT 
FOR  WORK  FOR  ANY  REASON  AND  SAID  EMPLOYEE  IS  NOT  ALLOWED  TO  WORK. 

THE  EMPLOYEE  SHALL  BE  PAID  ONE  Cl]  FULL  DAY  5 WAGES,  ALL  WORK  PER- 
FORMED IN  EXCESS  OF  A DAY  S WORK  OR  IN  EXCESS  OF  THE  SPREAD  OF  A 
WEEK  S WORK  SHALL  BE  COMPENSATED  FOR  AT  THE  RATE  OF  TIME  AND  ONE- 
HALF  BUT  NOT  LESS  THAN  S3. 45  PER  HOUR  OR  FRACTION  THEREOF, 

SECTION  8.2.3  SHIFTS:  NO  SPLIT  SHIFT  ALLOWED,  ALL  SHIFTS  OF 
LESS  THAN  SEVEN  AND  ONE-HALF  HOURS  SHALL  RE  CONSIDERED  AS  SHORT 
SHIFTS  AND  SHALL  BE  COMPENSATED  AT  THE  RATE  OF  $4,10  PER  HOUR 
WITH  A MINIMUM  GUARANTEE  OF  FOUR  HOURS. 

EMPLOYEES  WORKING  NOT  IN  EXCESS  OF  FOUR  HOURS  PER  DAY  SHALL  BE 
PERMITTED  TO  WORK  SIX  DAYS  EACH  WEEK. 

ANY  EMPLOYEE  WORKING  SEVEN  AND  ONE-HALF  HOURS  SHALL  RECEIVE 
THREE  MEALS  OR  $1.50  IN  LIEU  THEREOF  WHERE  NO  FOOD  IS  SERVED  TO 
EMPLOYEES. 

ANY  EMPLOYEE  WORKING  A SHORTER  SHIFT  SHALL  RECEIVE  ONE  MEAL  OR 
50C  IN  LIEU  THEREOF  WHERE  NO  FOOD  IS  SERVED  TO  EMPLOYEES. 

EMPLOYEES  WORKING  IN  ESTABLISHMENTS  WHERE  BONA  FIDE  MEALS 
APE  NOT  SERVED  SHALL  RECEIVE  AN  ALLOWANCE  OF  $1,50  FOR  THREE 
M-:ALS  IN  ADDITION  TO  THEIR  WAGES. 

EMPLOYEES  WORKING  A FULL  SHIFT  SHALL  BE  GIVEN  AN  OPPORTUNITY  TO 
EU  WITHIN  FIVE  HOURS  FROM  THE  COMMENCEMENT  OF  THE  SHIFT  PROVIDED. 
HOWEVER » THAT  NO  EMPLOYEE  WORKING  A STRAIGHT  SHIFT  SHALL  BE 
REQUIRED  TO  EAT  BEFORE  TWO  AND  ONE-HALF  HOURS  FROM  THE  COMMENCEMENT 
OF  THE  SHIFT.  FURTHER  PROVIDED  THAT  NO  EMPLOYEE  WORKING 
A SIX-HOUR  STRAIGHT  SHIFT  SHALL  BE  REQUIRED  TO  EAT  BEFORE  TWO 
HOURS  AFTER  THE  COMMENCEMENT  OF  THE  SHIFT.  SHOULD  AN  EMPLOYER 
REQUIRE  OR  PERMIT  AN  EMPLOYEE  TO  WORK  SO  THAT  IT  IS  IMPOSSIBLE  FOR 
THE  EMPLOYEE  TO  TAKE  TIME  OFF  FOR  MEALS  AS  PROVIDED.  THE  EMPLOYEE  SO 
AFFECTED  SHALL  BE  PAID  IN  ADDITION  TO  HIS  CASH  WAGES.  THE  SUM  OF  50C 
FOR  each  meal#  PLUS  OVERTIME  FOR  THE  MEAL  PERIOD  FOR  WHICH  THE 
EMPLOYER  FAILS  TO  PROVIDE  THE  ACTUAL  TIME  OFF, 

SECTION  8.2,4,  HOLIDAYS:  NEW  YEAR  S DAY.  WASHINGTONS  BIRTHDAY. 
Mf^MORIAL  DAY.  INDEPENDENCE  DAY.  LABOR  DAY.  THANKSGIVING  DAY  AND 
CHRISTMAS  DAY.  ANY  WORK  PERFORMED  ON  NEW  YEAR  S DAY.  WASHINGTON  S 
BIRTHDAY.  MEMORIAL  DAY.  INDEPENDENCE  DAY  AND  LABOR  DAY  SHALL  BE 
PAID  FOR  AT  TIME  AND  ONE-HALF  OF  THE  REGULAR  RATE  OF  PAY.  EMPLOYEES 
WORKING  A SHIFT  COMMENCING  AT  2 P,  M,  OR  LATER  ON  NEW  YEAR  S EVE 
SHALL  RECEIVE  TIME  AND  ONE-HALF  OF  THEIR  REGULAR  RATE  OF  PAY  FOR 
ALL  SUCH  WORK  BUT  NOT  LESS  THAN  $3.45  PER  HOUR  OR  FRACTION  THEREOF. 
AflY  WORK  PERFORMED  ON  THANKSGIVING  DAY  AND  CHRISTMAS  DAY  SHALL  BE 
PAID  FOR  AT  DOUBLE  THE  REGULAR  RATE  OF  PAY,  REGULAR  EMPLOYEES  NOT 
WORKING  ON  INDEPENDENCE  DAY.  LABOR  DAY.  THANKSGIVING  DAY.  CHRISTMAS 
DAY.  NEW  YEAR  S DAY  AND  MEMORIAL  DAY  SHALL  RECEIVE  THEIR  REGULAR 
RATE  FOR  EACH  SUCH  HOLIDAY  NOT  WORKED.  IF  ANY  SUCH  HOLIDAY  FALLS  ON 
AH  EMPLOYEE  S REGULAR  DAY  OFF.  SUCH  EMPLOYEES  SHALL  NOT  BE  ENTITLED 
TO  PAY  FOR  SUCH  HOLIDAY  EXCEPT  IF  THE  EMPLOYEES  DAY  OFF  FALLS  ON 
LABOR  DAY  OR  THANKSGIVING  DAY.  IF  A HOLIDAY  FALLS  ON  SUNDAY.  SUCH 
holiday  will  be  observed  ON  THE  FOLLOWING  MONDAY, 
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SECTIOrJ  8.2.5.  health  AND  WELFARE:  S19,75  PER  MONTH  LESS  AN 
A^^OUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY 
HFALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE 
CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH 


BENEFIT. 

SECTION  8.5.  8/1/67 

5510  SURVEYOR  S FIELD  ASSISTANT 4.39  4.625  HR 

WHEN  ASSIGNED  AS  HEAD  CHAINMAN  OR 

RODMAN 4.69  4.945  HR 

5312  INSTRUMENT  MAN 5.25  5.535  HR 

5314  SURVEY  PARTY  CHIEF 5.69  6.00  HR 

6318  CONSTRUCTION  INSPECTOR 5.46  5.76  HR 


WHEN  ASSIGNED  AS  A SENIOR  INSPECTOR 5.69  6.00  HR 

SECTION  8.3.1.  HOURS  OF  WORK:  EIGHT  C8]  CONSECUTIVE  HOURS  OF 
W-RK»  EXCLUSIVE  OF  MEAL  PERIODr  COMMENCING  AT  8 A.  M.  SHALL  CONSTI- 
TUTE A REGULAR  WORK  DAY.  FIVE  C53  CONSECUTIVE  REGULAR  WORK  DAYS# 
MONDAY  THROUGH  FRIDAY^  INCLUSIVEr  SHALL  CONSTITUTE  A REGULAR  WORK 
WEEK. 

WHERE  IN  ANY  LOCALITY  EXISTING  TRAFFIC  OR  WEATHER  CONDITIONS 
RENDER  IT  DESIRABLE»  THE  STARTING  TIME  MAY  COMMENCE  EARLIER  OR 
LATER  THAN  8 A.  M.  STRAIGHT  TIME  SHALL  BE  RECKONED  BY  THE  FULL 
WORK  DAY  EXCEPT  THAT  ON  THE  FIRST  DAY  OF  EMPLOYMENT  AND  ON  ANY  DAY 
Tf^T  THE  WORK  ON  A JOB  IS  SUSPENDED  ON  ACCOUNT  OF  WEATHER  CONDI- 
TIONS OR  BY  WRITTEN  ORDER  OF  THE  CONTRACTING  AUTHORITY.  NOT  LESS 
THAN  FOUR  C4D  HOURS  AT  THE  APPLICABLE  RATE  SHALL  BE  PAID  FOR  WORK 
PERFORMED  AND  ANY  TIME  THEREAFTER  SHALL  BE  RECKONED  BY  THE  HOUR. 
MONDAY  THROUGH  FRIDAY  OVERTIME  SHALL  BE  RECKONED  BY  THE  HALF  HOUR 
AMD  THE  HOUR.  FOR  THE  FIRST  FOUR  C43  HOURS  OF  OVERTIME  ON  SATURDAY 
AND  SUNDAY  AND  OBSERVED  HOLIDAYS#  AN  EMPLOYEE  SHALL  RECEIVE  FOUR 
C43  HOURS  PAY  AT  THE  APPLICABLE  OVERTIME  RATE  AND  THEREAFTER  THE 
WORK  TIME  ON  SUCH  DAYS  SHALL  BE  RECKONED  BY  THE  HALF  HOUR  AND  THE 
HOUR.  AM  EMPLOYEE  WHO  IS  LATE  FOR  WORK  OR  WHO  IS  AT  HIS  OWN  REQUEST 
EXCUSED  EARLY  OR  IS  DISCHARGED  FOR  A JUST  CAUSE  SHALL  BE  PAID  ONLY 
FOR  ACTUAL  HOURS  WORKED. 

SECTION  8.3.2.  OVERTIME:  ONE  AND  ONE-HALF  Cl  1/23  TIMES  THE 
HOURLY  RATE  SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED  OUTSIDE  THE 
REGULAR  WORK  DAY#  FOR  ALL  WORK  PERFORMED  IN  EXCESS  OF  THE  REGULAR 
WORK  WEEK  AND  FOR  ALL  WORK  PERFORMED  ON  SATURDAY.  TWO  C23  TIMES 
THE  REGULAR  HOURLY  RATE  SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED  ON 
SUNDAY  AND  OBSERVED  HOLIDAYS. 

SECTION  8.3.3.  SHIFT:  A SHIFT  SHALL  CONSIST  OF  SEVEN  C73  CONSE- 
CUTIVE HOURS#  EXCLUSIVE  OF  A HALF  HOUR  LUNCH  PERIOD#  FOR  ALL  FIELD 
SURVEY  AND  TIDE  WORK  COMMENCING  AT  5 P.  M.  MONDAY  AND  ENDING  AT 
7 A.  M.  SATURDAY.  FOR  THE  FIRST  FOUR  C43  CONSECUTIVE  HOURS  OF  SHIFT 
WORK#  AN  EMPLOYEE  SHALL  RE  PAID  FOR  FIVE  C53  HOURS.  FOR  MORE  THAN 
FOUR  C4J  AND  UP  TO  SEVEN  C73  CONSECUTIVE  HOURS  OF  SHIFT  WORK#  AN 
E'^^PLOYEE  SHALL  RECEIVE  EIGHT  C83  HOURS  PAY  AT  THE  REGULAR  STRAIGHT 
TIME  RATE. 

STARTING  TIME  OF  SHIFTS  SHALL  BE  REGULARLY  SCHEDULED.  AN  EMP- 
LOYEE REPORTING  FOR  WORK  ON  A SHIFT  AND  NO  WORK  IS  PROVIDED  SHALL 
B^  PAID  FOR  TWO  C23  HOURS.  IF  WORK  IS  TO  BE  SUSPENDED  ON  ACCOUNT 
OF  RAIN  OK  OTHER  REASONS  AND  NOTICE  IS  GIVEN  AT  LEAST  ONE  HOUR  IN 
ADVANCE#  SHOW-UP  TIME  OF  TWO  C23  HOURS  NEED  NOT  RE  PAID. 

SECTION  8.3.4.  HOLIDAYS:  THE  FOLLOWING  SHALL  BE  OBSERVED  AS  UN- 
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P.'ID  HOLIIjAYS:  new  YEAK  S DAYr  WASHINGTON  S |<IRTHDAY»  DFCORATION 
D'Yr  INDEPENDENCE  DAY»  LABOR  DAYr  ADMISSION  DAYr  THANKSGIVING  DAY 
A-'D  CHRISTMAS  DAY.  SHOULD  ANY  HOLIDAY  FALL  ON  A SUNDAY  r TflE  MOtJDAY 
F^'LLOWING  SHALL  BE  OBSERVED  AS  THE  HOLIDAY.  WORK  PERFORMED  ON  ANY 
or  THE  OBSERVED  HOLIDAYS  SHALL  BE  PAID  AT  TWO  C2D  TIMES  THE 
regular  HOURLY  RATE. 

SECTION  8.3.5.  HEALTH  AND  WELFARE:  30  CENTS  AN  HOUR  LESS  AN 
A'OUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SrRVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 


C^^NTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 

SECTION  e.4. 

7?lb  GENERAL  LABORER  FOREMAN 4.85  HR 

WORKING  CONDITlONSr  HOLIDAYSr  HEALTH 
AND  WELFARE  SAME  AS  7514  GENERAL  LABORER. 

SECTION  8.5. 

7P20  ASPHALT  FINISHER  FOREMAN 4.85  HR 

WORKING  CONDITlONSr  HOLIDAYSr  HEALTH 
AND  WELFARE  SAME  AS  7514  GENERAL  LABORER. 

SECTION  8.6. 

7P26  CARPENTER  FOREMAN 5.705  HR 

WORKING  CONDITlONSr  HOLIDAYSr  HEALTH 
AND  WELFARE  SAME  AS  7344  CARPENTER. 

SECTION  8.7.  11/1/67 

7-^27  CEMENT  MASON  FOREMAN 5.25  5.35  HP 

EPOXYr  POLYESTERr  RESIN  AND 

ALL  COMPOSITION  FOREMEN 5.41  5.51  HR 

WORKING  CONDITlONSr  HOLIDAYSr 
HEALTH  AND  WELFARE  SAME  AS 
7311  CEMENT  MASON. 

SECTION  8.8. 

7233  GLAZIER  FOREMAN 5.55  HR 

WORKING  CONDITlONSr  HOLIDAYSr  HEALTH 
AND  WELFARE  SAME  AS  7326  GLAZIER. 

SECTION  8.9. 

7P36  LOCKSMITH  FOREMAN 5.705  HR 

WORKING  CONDITlONSr  HOLIDAYSr  HEALTH 
AND  WELFARE  SAME  AS  7344  CARPENTER. 

SECTION  8.10. 

7^56  ELECTRICIAN  FOREMAN 7.46  HR 

WORKING  CONDITlONSr  HOLIDAYSr  HEALTH 
AND  WELFARE  SAME  AS  7345  ELECTRICIAN. 

SECTION  e.ll.  4/1/68 

7'^39  PLUMBER  GENERAL  FOREMAN.... 8.29  8.79*  HR 

WHEN  SUPERVISING  UP  TO  45  MEN 
IN  THE  PLUMBING  CRAFT. 

WHEN  SUPERVISING  45  MEN  OR  MORE 9.15  9.65^  HR 

IN  THE  PLUMBING  CRAFT. 


♦INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 
WORKING  CONDITlONSr  HOLIDAYSr  HEALTH 
AND  WELFARE  SAME  AS  7347  PLUMBER. 

SECTION  8.12. 

7P42  PAINTER  FOREMAN 

A.  ONE-HALF  HOUR  PAY  PER  DAY 

ADDITIONAL  TO  THE  BASIC  HOURLY 
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DAY  additional. 


4/1/68 

8.79*  HR 

9.65*  HR 

1 WAGES. 

6/  1/68 

.VA6E  RATE  ON  SAID  JOB  WHEN  IN 

CHARGE  OF  THREE  L3]  OR  MORE HR  PLUS  $2.61 

JOURNEYMEN.  DAY  ADDITIONAL. 

H.  ONE  HOUR  PAY  PER  DAY  ADDI- 
TIONAL TO  THE  HOURLY  WAGE  RATE 

ON  SAID  JOB  WHEN  IN  CHARGE  OF $5.22  HR  PLUS  $5.22 

FIVE  C53  OR  MORE  JOURNEYMEN.  DAY  ADDITIONAL. 

C.  ONE  AND  ONE-HALF  HOURS  PAY 
PER  DAY  ADDITIONAL  TO  THE 
HOURLY  WAGE  RATE  WHEN  IN  CHARGE 
OF  TEN  CIO]  OR  MORE  JOURNEY- 

MEN»  OR  WHEN  IN  CHARGE  OF  MORE $5.22  HR  PLUS  $7.83 

THAN  ONE  JOB. 

WORKING  CONDITIONS*  HOLIDAYS* 

HEALTH  AND  WELFARE  SAME  AS 
7346  PAINTER. 

SECTIOrj  6.13. 

7^48  STEAMFITTER  GENERAL  FOREMAN 8.29 

WHEN  SUPERVISING  UP  TO  45  MEN 
IN  THE  PLUMBING  CRAFT. 

WHEN  SUPERVISING  45  MEN  OR  MORE 9.15 

IN  THE  PLUMBING  CRAFT. 

♦increase  may  be  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 

WORKING  CONDITIONS*  HOLIDAYS*  HEALTH 
AND  WELFARE  SAME  AS  7347  PLUMBER. 

SECTION  8.14. 

7249  AUTOMOTIVE  MECHANIC  FOREMAN 223.79 

WORKING  CONDITIONS*  HOLIDAYS*  HEALTH 
AND  WELFARE  SAME  AS  7313  AUTOMOTIVE  MACHINIST. 

SECTION  8.15. 

7'’54  AUTOMOTIVE  MACHINIST  FOREMAN 229.54 

WORKING  CONDITIONS*  HOLIDAYS*  HEALTH 

AND  WELFARE  SAME  AS  7313  AUTOMOTIVE  MACHINIST. 

SECTION  8.16. 

7256  ELECTRIC  MOTOR  SHOPMAN  FOREMAN 6.39  HR 

WORKING  CONDITIONS*  HOLIDAYS*  HEALTH 
AND  WELFARE  SAME  AS  7319  ELECTRIC  MOTOR 
SHOPMAN. 

SECTION  8.17. 

7r>76  ELECTRICIAN  GENERAL  FOREMAN.. 8.29  HR 

WORKING  CONDITIONS*  HOLIDAYS*  HEALTH 
AND  WELFARE  SAME  AS  7345  ELECTRICIAN. 

SECTION  8.18 

7278  PAINTER  GENERAL  FOREMAN OVER  7346  RATE 

WORKING  CONDITIONS*  HOLIDAYS* 

HEALTH  AND  WELFARE  SAME  AS 
7346  PAINTER. 

SECTION  8.19.  6/01/68 

7^05  BLACKSMITH 4.03  HR  4.17  HR 

SECTION  6.19.1.  HOURS  OF  WORK:  EIGHT  C8]  HOURS  CONTINUOUS 
E'^PLOYMENT  SHALL  CONSTITUTE  A WORK  DAY  BETWEEN  THE  HOURS  OF  7100 
A.  M.  AND  5:00  P.M.*  5 DAYS  PER  WEEK*  MONDAY  THROUGH  FRIDAY*  INCLU- 
SIVE. THE  LUNCH  PERIOD  SHALL  BE  PAID  FOR  BY  THE  EMPLOYER  WHERE  THE 
BLACKSMITH  CREW  REMAINS  IN  THE  PLANT  DURING  THE  WORK  DAY  AND  MAIN- 


234.14  WK 


6/  1/68 
239.89  WK 
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TAINS  CONTINUOUS  OPERATIONS.  WHERE  TWO  SHIFTS  ARE  WORKEDr  THE  SAME 
CONDITIONS  AS  ABOVE  APPLY. 

EXCEPT  WHERE  WORK  IS  NOT  AVAILABLE  BY  REASON  OF  ACTS  OF  GOD» 
FTREf  FLOOD»  OR  POWER  FAILURE^  ANY  EMPLOYEE  CALLED  IN  AND/OR 
REPORTING  FOR  WORK  AT  THE  BEGINNING  OF  THE  SHIFT»  SHALL  RECEIVE 
EITHER  FOUR  C4]  HOURS  WORK  OR  FOUR  C43  HOURS  PAY  AT  THE  APPLICABLE 
RATE  PROVIDED  THAT  HE  DOES  NOT  LEAVE  SOONER  OF  HIS  OWN  ACCORD.  ON 
SATURDAYSr  SUNDAYS  AND  HOLIDAYS  ANY  EMPLOYEE  WHO  WORKS  MORE  THAN 
FOUR  C43  HOURS  SHALL  RECEIVE  EITHER  EIGHT  Z61  HOURS  WORK  OR  EIGHT 
COD  HOURS  PAY  AT  THE  APPROPRIATE  OVERTIME  RATE»  PROVIDED  HE  DOES  NOT 
LEAVE  SOONER  OF  HIS  OWN  ACCORD. 

SECTION  8.19.2.  OVERTIME:  THE  NINTH  HOUR  OF  ANY  DAY,  MONDAY 
THROUGH  FRIDAY,  SHALL  BE  AT  TIME  AND  ONE-HALF.  SATURDAY  WORK,  UP  TO 
FOUR  C43  HOURS  C MAINTENANCE  WORK  UP  TO  EIGHT  C8D  HOURS D»  SHALL  BE 
AT  TIME  AND  ONE-HALF.  ALL  OTHER  OVERTIME^  AND  WORK  ON  SATURDAYS  AND 
SHNDAYSf  SHALL  BE  AT  DOUBLE  TIME  EXCEPT  AS  NOTED  IN  HOURS  OF  WORK 
AMD  SHIFT  PROVISIONS. 

OVERTIME  SHALL  BE  PAID  FOR  ALL  WORK  IN  EXCESS  OF  EIGHT  C8D 
HOURS  IN  ONE  CID  DAY  AND  FORTY  C40D  HOURS  IN  ONE  CID  WEEK. 

ANY  MAINTENANCE  EMPLOYEE  WHO  IS  CALLED  IN  TO  WORK  BY  THE  EMP- 
LOYER AFTER  THE  TERMINATION  OF  HIS  REGULAR  SHIFT  SHALL  RECEIVE  PAY 
OF  THE  APPLICABLE  OVERTIME  RATE  FOR  TIME  ACTUALLY  WORKED  BUT  NO 
LESS  THAN  FOUR  C4D  HOURS  AT  STRAIGHT  TIME  PAY. 

SECTION  8.19.3.  SHIFTS:  WHERE  TWO  SHIFTS  ARE  WORKED  EIGHT  C8D 
HOURS  OF  EMPLOYMENT  ON  EACH  SHIFT  SHALL  CONSTITUTE  A WORK  DAY, 

WHERE  THREE  SHIFTS  ARE  WORKEDr  THE  SECOND  SHIFT  SHALL  START  IMMEDI- 
ATELY FOLLOWING  THE  TERMINATION  OF  THE  FIRST  SHIFT  AND  SHALL  CON- 
SIST OF  EIGHT  C8D  CONSECUTIVE  HOURS,  INCLUSIVE  OF  A THIRTY  C 30 D 
MINUTE  LUNCH  PERIOD  ON  THE  EMPLOYER  S TIME.  THE  THIRD  SHIFT  SHALL 
START  IMMEDIATELY  FOLLOWING  THE  TERMINATION  OF  THE  SECOND 
SHIFT  AND  WORK  UNTIL  THE  SCHEDULED  START  OF  THE  FIRST  SHIFT  WITH  A 
THIRTY  C3UD  MINUTE  LUNCH  PERIOD  ON  THE  EMPLOYER  S TIME.  EMPLOYEES 
ON  EITHER  THE  SECOND  OR  THIRD  SHIFTS  SHALL  RECEIVE  A FULL  EIGHT  CSD 
HOURS  PAY  IF  A FULL  SHIFT  IS  WORKED. 

WHEN  AN  EMPLOYEE  IS  WORKING  ON  A REGULAR  SHIFT  AND  IS  CHANGED 
TO  ANOTHER  SHIFT » THERE  MUST  BE  AN  ELAPSE  OF  A FULL  SHIFT  PERIOD 
BETWEEN  THE  QUITTING  TIME  OF  HIS  REGULAR  SHIFT  AND 
THE  TIME  HE  STARTS  ON  HIS  NEW  SHIFT.  HOWEVER,  THE  FOREGOING  SHALL 
NOT  PERMIT  AN  EMPLOYEE  TO  WORK  MORE  THAN  ONE  SHIFT  WITHIN  THE 
TVJENTY-FOUR  C 24  3 HOUR  DAYJ  THE  TWENTY-FOUR  C 24  3 HOUR  DAY  SHALL  BE 
THE  START  OF  THE  FIRST  SHIFT  TO  THE  START  OF  THE  FOLLOWING  FIRST 
shift;  OTHERWISE^  OVERTIME  RATES  SHALL  BE  PAID  FOR  TIME  WORKED 
AFTER  QUITTING  TIME  OF  THE  REGULAR  SHIFT. 

SHIFT  DIFFERENTIALS  WILL  BE  COMPUTED  ON  A CENTS-PER-HOUR  BASIS 
FOR  THE  SECOND  AND  THIRD  SHIFTS.  THE  SECOND  SHIFT  TO  BE  PAID  $4.09 
PER  HOUR  AND  THE  THIRD  SHIFT  TO  BE  PAID  AT  $4.17  PER  HOUR. 

SECTION  8.19.4.  HOLIDAYS:  INDEPENDENCE  DAY,  LABOR  DAY,  THANKS- 
GIVING DAY,  THE  FRIDAY  AFTER  THANKSGI VING»  THE  DAY  BEFORE  CHRISTMAS, 
CHRISTMAS  DAY,  THE  DAY  BEFORE  NEW  YEAR  S DAY,  NEW  YEAR  S DAY,  WASH- 
INGTON S BIRTHDAY » AND  MEMORIAL  DAY. 

EACH  EMPLOYEE  SHALL  RECEIVE  EIGHT  C83  TIMES  HIS  REGULAR  HOURLY 
CDAY  SHIFT  3 RATE  OF  PAY  FOR  THE  ABOVE  HOLIDAYS#  PROVIDED:  THE  EMP- 
LOYEE HAS  BEEN  IN  THE  EMPLOY  OF  THE  EMPLOYER  FOR  THIRTY  C303 
CALENDAR  DAYS;  THE  EMPLOYEE  WORKED  THE  REGULARLY  SCHEDULED  WORK  DAY 
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PRIOR  TO  AND  THE  FIRST  SCHEDULED  WORK  DAY  FOLLOWING  THE  HOLIDAY. 

EXCEPTION  WILL  BE  MADE  IN  CASES  WHERE  ABSENCE  ON  THE  WORK  DAY 
PRIOR  TO  OR  THE  WORK  DAY  FOLLOWING  WAS  DUE  TO  INDUSTRIAL  ACCIDENT 
OR  BONA  FIDE  ILLNESS  COVERED  BY  A DOCTOR  S CERTIFICATE^  TEMPORARY 
LAYOFF  CNOT  EXCEEDING  TWO  WEEKS»D  OR  ABSENCE  APPROVED  BY  THE  EMP- 
LOYER » PROVIDED  THE  EMPLOYEE  HAD  WORKED  SOME  TIME  DURING  THE  TWO 
C23  CALENDER  WEEKS  PRECEDING  THE  WEEK  IN  WHICH  THE  HOLIDAY  OC- 
CiiRED.  1 

IF  A HOLIDAY  SET  FORTH  ABOVE  FALLS  ON  SATURDAY#  THE  HOLIDAY 
SHALL  BE  OBSERVED  ON  THE  PRECEDING  FRIDAY. 

IF  A HOLIDAY#  SET  FORTH  ABOVE#  FALLS  ON  SUNDAY  AND  IS  OBSERVED 
BY  THE  NATION  ON  THE  MONDAY  FOLLOWING#  SAID  HOLIDAY  WILL  BE  PAID 
FOR  UNDER  THE  ABOVE  CONDITIONS. 

IF  EMPLOYEES  WORK  ON  ANY  OF  THE  ABOVE-MENTIONED  HOLIDAYS#  THEY 
SHALL  BE  COMPENSATED  AT  THEIR  REGULAR  STRAIGHT  TIME  HOURLY  RATE  OF 
PAY  IN  addition  TO  THE  HOLIDAY  PAY  AS  PROVIDED  ABOVE. 

SECTION  8.19.5.  HEALTH  AND  WELFARE:  $21.76  A MONTH  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.20.  6/  1/68 

7306  AUTOMOTIVE  BODY  AND  FENDER  WORKER 199.60  208.60  WK 

WORKING  CONDITIONS#  HOLIDAYS#  HEALTH 

AND  WELFARE  SAME  AS  7313  AUTOMOTIVE  MACHINIST. 

SECTION  8.21. 

7307  BRICKLAYER 5.75  HR 


WHEN  WORKING  UNDERGROUND  $5.00  PER  DAY  ADDITIONAL 

SECTION  8.21.1.  HOURS  OF  WORK:  7 HOURS  PER  DAY#  5 DAYS  PER  WEEK 
MONDAY  TO  FRIDAY#  INCLUSIVE. 

SECTION  8.21.2.  OVERTIME:  SATURDAY#  SUNDAY  AND  HOLIDAY  WORK 
AND  ALL  TIME  WORKED  OUTSIDE  OF  THE  REGULAR  WORK  DAY  C8:30  A.  M.  TO 
4:00  P.  M.  OR  SHIFT  WORK!  SHALL  BE  PAID  AT  DOUBLE  TIME. 

SECTION  8.21.3.  SHIFT:  WHEN  2 SHIFTS  ARE  WORKED#  THE  FIRST 
SHIFT  SHALL  COMMENCE  AT  7 A.  M.  AND  TERMINATE  AT  2:30  P.  M.  THE 
SECOND  SHIFT  SHALL  COMMENCE  AT  3 P.  M.  AND  TERMINATE  AT  10:30  P.  M. 

WHEN  3 SHIFTS  ARE  WORKED#  THE  FIRST  SHIFT  SHALL  COMMENCE  AT  12 
MIDNIGHT  AND  TERMINATE  AT  7 A.  M.J  THE  SECOND  SHIFT  SHALL  COMMENCE 
AT  7:30  A.  M.  AND  TERMINATE  AT  3 P.  M.J  THE  THIRD  SHIFT  SHALL  COM- 
MENCE AT  3:30  P.M.  AND  TERMINATE  AT  11  P.  M. 

THE  FINAL  SHIFT  ON  ANY  JOB  SHALL  BE  PAID  FOR  A COMPLETE  SHIFT 
AND  ALL  SHIFTS  SHALL  HAVE  THIRTY  MINUTES  FOR  LUNCH  ON  THE  EMPLOYERS 
TIME.  WHEN  MORE  THAN  ONE  SHIFT  DOES  PREVAIL#  NO  WORK  SHALL  BE  DONE 
Ori  SATURDAYS#  SUNDAYS  OR  ON  HOLIDAYS#  UNLESS  THERE  IS  LIFE  OR 
PROPERTY  IN  DANGER. 

SECTION  8.21.4.  HOLIDAYS:  NO  PAID  HOLIDAYS.  DOUBLE  TIME  SHALL 
BE  PAID  FOR  ALL  WORK  PERFORMED  ON  THE  FOLLOWING  HOLIDAYS:  NEW 
YEAR  S DAY#  WASHINGTON  S BIRTHDAY#  MEMORIAL  DAY#  INDEPENDENCE  DAY# 
L^BOR  DAY#  ADMISSION  DAY#  THANKSGIVING  DAY  AND  CHRISTMAS  DAY. 

SECTION  8.21.5.  HEALTH  AND  WELFARE:  32  1/2C  AN  HOUR  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  5 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 

SECTION  8.22.  11/1/67 

7311  CEMENT  MASON 4.92  5.02  HR 
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WHEN  WORKING  FROM  SWINGING  SCAFFOLDS  5.17  5.?7  HR 

EPOXYr  POLYESTER^  RESIN  AND 

ALL  COMPOSITION  MASONS  5.08  5.18  HR 

SECTION  6.22.1.  HOURS  OF  WORK:  8 HOURS  PER  DAYr  5 DAYS  PER 
wr£K»  MONDAY  TO  FRIDAY^  INCLUSIVE. 

SECTION  6.22.2.  OVERTIME:  FOR  ANY  EXTRA  TIME  WORKED  UP  TO  A 
T'^TAL  OF  2 HOURS  AFTER  THE  REGULAR  8 HOURS  HAVE  REEN  WORKED  BETWEEN 
THE  hours  C8  A.  M.  TO  4:30  P.  M.D  ON  MONDAY  THROUGH  FRiDAYr  TIME 
AND  ONE-HALF  THE  STRAIGHT  TIME  RATE  SHALL  BE  PAID  AND  DOUBLE  TIME 
SHALL  BE  PAID  FOR  ALL  ADDITIONAL  EXTRA  TIME  WORKED  ON  SAID  DAY  BY 
A'Y  EMPLOYEE.  WHEN  MEN  ARE  REQUIRED  TO  REPORT  FOR  WORK  BEFORE 
8 A.  M.  THEY  SHALL  BE  PAID  DOUBLE  TIME  PRIOR  TO  8 A.  M.  EXCEPT  ON 
SHIFT  WORK  OR  WHEN  IT  IS  DESIRABLE  TO  START  THE  WORK  DAY  EARLIER 
DUE  TO  EXISTING  TRAFFICr  WEATHER  OR  SIMILAR  CONDITIONS.  ALL  WORK  ON 
SATURDAYS » SUNDAYS  AND  HOLIDAYS  SHALL  BE  AT  DOUBLE  THE  REGULAR 
STRAIGHT  TIME  RATE. 

IF  MEN  ARE  REQUIRED  TO  WORK  CONTINUOUSLY  FOR  MORE  THAN  5 HOURS 
WITHOUT  AN  OPPORTUNITY  FOR  EATINGr  THEY  SHALL  RECEIVE  OVERTIME  PAY 
F'^R  WORK  AFTER  THE  FIFTH  HOUR  UNTIL  OPPORTUNITY  TO  TAKE  TIME  FOR 
EATING  IS  AFFORDED.  THE  OVERTIME  RATE  SHALL  BE  TIME  AND  ONE-HALF 
FOR  THE  FIRST  TWO  HOURS  AFTER  FIVE  HOURS  AND  DOUBLE  TIME 
THEREAFTER  UNTIL  OPPORTUNITY  FOR  EATING  IS  AFFORDED.  EATING  PERIODS 
AT  THE  OPTION  OF  THE  INDIVIDUAL  EMPLOYER  MAY  BE  STAGGERED  ANY  TIME 
AFTER  THREE  AND  ONE-HALF  HOURS  FROM  THE  BEGINNING  OF  THE  SHIFT. 

SECTION  6.22.3.  SHIFT:  WHERE  MULTIPLE  SHIFTS  ARE  WORKED^  IF  THE 
EMPLOYER  ELECTS  TO  WORK  THE  DAY  SHIFT  BETWEEN  THE  HOURS  OF  8 A.  M. 
A'lD  4:30  P.  M.»  THAT  SHIFT  SHALL  WORK  7 1/2  HOURS  AND  FOR  SUCH  WORK 
they  shall  BE  PAID  THE  REGULAR  STRAIGHT  TIME  RATE  FOR  8 HOURS:  THE 
SECOND  SHIFT  SHALL  WORK  7 HOURS  AND  FOR  SUCH  WORK  THEY  SHALL  BE 
PrlD  THE  REGULAR  STRAIGHT  TIME  RATE  FOR  8 HOURS:  IF  A THIRD  SHIFT 
IS  WORKED  THEY  SHALL  WORK  7 HOURS  AND  FOR  SUCH  WORK  THEY  SHALL  BE 
PAID  8 HOURS  REGULAR  STRAIGHT  TIME  PAY.  NO  MULTIPLE  SHIFT  SHALL  RE 
ESTABLISHED  OR  STARTED  FOR  LESS  THAN  FIVE  CONSECUTIVE  WORK  DAYS. 

SECTION  8.22.4.  HOLIDAYS:  NO  PAID  HOLIDAYS.  DOUBLE  TIME  SHALL 
BF  PAID  FOR  ALL  WORK  PERFORMED  ON  THE  FOLLOWING  HOLIDAYS:  NEW 
YEAR  S DAYr  WASHINGTON  S BIRTHDAY»  DECORATION  DAY»  INDEPENDENCE 
DAY»  LABOR  DAY»  THANKSGIVING  DAY»  ADMISSION  DAY  AND  CHRISTMAS  DAY. 

IF  ANY  OF  THE  HOLIDAYS  FALL  ON  SUNDAY#  THE  MONDAY  FOLLOWING  SHALL 
BF  CONSIDERED  A HOLIDAY. 

SECTION  8.22.5.  HEALTH  AND  WELFARE:  26C  AN  HOUR  LESS  AN  AMOUNT 
W-aCH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH  SER- 
VICE SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.23.  6/  1/68 

7313  AUTOMOTIVE  MACHINIST 199.60  208.60  WK 

7313  AUTOMOTIVE  MACHINIST  [TEMPORARY] 43.91  45.89  DA 


TEMPORARY  EMPLOYEES  SHALL  BE  DEFINED  AS  THOSE 

EMPLOYED  FOR  LESS  THAN  ONE  WEEK'S  WORK»  AND 

SHALL  RECEIVE  NOT  LESS  THAN  ONE  DAY'S  PAY  WHEN  CALLED. 

SECTION  8.23.1.  HOURS  OF  WORK:  WORK  WEEK  OF  ANY  EMPLOYEE  MAY 
START  ON  ANY  DAY  OF  THE  CALENDAR  WEEK  AS  ASSIGNED  AND  BULLETINED. 
WEEKLY  HOURS  OF  SERVICE  SHALL  BE  FORTY  [40]  HOURS  CONSISTING  OF 
FIVE  [5]  CONSECUTIVE  EIGHT  [8]  HOUR  DAYS.  EIGHT  [8]  HOURS  TO  RE 
WORKED  WITHIN  A PERIOD  NOT  IN  EXCESS  OF  NINE  [9]  HOURS. 
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SLCTIO.M  8.23.2.  OVERTIME:  ALL  WORK  PERFORMED  IN  EXCESS  OF  THE 
R»"GULAR  WORK  DAY  ON  ANY  SHIFT  SHALL  BE  PAID  FOR  AT  THE  RATE  OF  TIME 
AND  ONE-HALF  Cl  1/23  FOR  THE  FIRST  THREE  C33  HOURS»  DOUBLE  TIME  TO 
PREVAIL  THEREAFTER.  ALL  WORK  PERFORMED  IN  EXCESS  OF  FORTY-EIGHT  C483 
HOURS  IN  A WORK  WEEK  SHALL  BE  PAID  AT  THE  RATE  OF  DOUBLE  TIME. 
EMPLOYEES  REGULARLY  ASSIGNED  TO  ANY  SHIFT  WHO  ARE 
CALLED  TO  WORK  ON  THE  SIXTH  OR  SEVENTH  CONSECUTIVE  DAY  SHALL  BE 
PAID  AT  THE  RATE  OF  DOUBLE  TIME.  AN  EMPLOYEE  WHOSE  MEAL  PERIOD  IS 
delayed  MORE  THAN  TWO  HOURS  PAST  HIS  ASSIGNED  TIME  FOR  MEAL  PERIOD 
DUE  TO  A WORK  ASSIGNMENT  SHALL  BE  PAID  1/2  HOUR  AS  OVERTIME  PAY.  AN 
EMPLOYEE  WHO  IS  UNABLE  TO  EAT  HIS  MEAL  DUE  TO  A WORK  ASSIGNMENT 
SHALL  BE  PAID  OVERTIME  FOR  1/2  HOUR. 

SECTION  8.23.3.  SHIFT:  THERE  MAY  BE  ONE  C13»  TWO  C23»  OR  THREE 
C-^3  SHIFTS  EMPLOYED.  EMPLOYEES  WORKING  ON  THE  SECOND  SHIFT  SHALL 
RECEIVE  TEN  PER  CENT  C10%3  AND  EMPLOYEES  WORKING  ON  THE  THIRD  SHIFT 
ShlALL  RECEIVE  FIFTEEN  PER  CENT  C15X3  ADDITIONAL  TO  THE  ABOVE  WAGE 
SCALE. 

SECTION  8.23.4.  HOLIDAYS:  EMPLOYEES  SHALL  HAVE  THE  FOLLOWING 
DnS  OFF  WITH  PAY  AT  THEIR  REGULAR  DAILY  RATE:  NEW  YEAR  S DAY» 
WASHINGTON  S BIRTHDAYf  MEMORIAL  DAYr  FOURTH  OF  JULY»  LABOR  DAY» 
VETERANS  DAYr  THANKSGIVING  DAYr  CHRISTMAS  DAY  AND  EMPLOYEE’S  BIRTHDAY. 
WHEN  THE  EMPLOYEE’S  BIRTHDAY  OCCURS  ON  ONE  OF  THE  ABOVE  HOLI- 
DAYSr  HE  WILL  TAKE  OFF  THE  HOLIDAY  AND  THE  NEXT  SCHEDULED  WORK  DAY  AND 
BE  PAID  FOR  EACH  OF  THE  TWO  DAYS.  WHEN  THE  EMPLOYEE’S  BIRTHDAY  OCCURS 
ON  AN  ASSIGNED  DAY  OFF r HE  WILL  TAKE  OFF  THE  NEXT  SCHEDULED  WORK  DAY 
AMD  BE  PAID  THEREFORE.  WHEN  ANY  OF  THE  ABOVE  HOLlDAYSr  OTHER  THAN  THE 
EMPLOYEE’S  BIRTHDAY  OCCURS  ON  THE  SIXTH  DAY  OF  THE  EMPLOYEE’S  WORK 
WEEKr  HE  WILL  TAKE  OFF  THAT  DAY  AND  BE  PAID  THEREFORE.  WHEN  ANY  OF 
Tme  above  HOLIDAYS  FALLS  ON  THE  SEVENTH  C73  DAY  OF  THE  EMPLOYEE’S 
WORK  WEEK  THE  NEXT  SCHEDULED  WORK  DAY  WILL  BE  CONSIDERED  THE  HOLIDAY 
and  be  TAKEN  OFF  AND  PAID  THEREFORE. 

WORK  PERFORMED  ON  HOLIDAYS  SHALL  BE  PAID  FOR  AT  THE  RATE  OF  DOUBLE 
TIME  AND  ONE-HALFC2  1/23.  NO  COMPENSATION  WHATSOEVER  WILL  BE  PAID 
TO  EMPLOYEES  WHO  ARE  ASSIGNED  TO  WORK  AND  FAIL  TO  REPORT  FOR  WORK 
ON  ANY  OF  THE  ABOVE  DESIGNATED  HOLlDAYSr  OR  THE  WORK  DAY  IMMEDIATELY 
Pf^ECEDINGr  OR  THE  WORK  DAY  IMMEDIATELY  FOLLOWING  ANY  OF  THE  ABOVE 
DP-SIGNATED  HOLlDAYSr  PROVIDED  THE  EMPLOYEE  WAS  SCHEDULED  FOR 
WORK  ON  SUCH  DAYS  UNLESS  THE  EMPLOYEE  CAN  SHOW  A JUSTIFIABLE  EXCUSE. 

SECTION  8.23.5.  HEALTH  AND  WELFARE:  $21.20  A MONTH  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.24. 

7:^19  ELECTRIC  MOTOR  SHOPMAN 5.01  HR 

TROUBLE  SHOOTING  C OUTSIDE  SHOP  3 6.39  HR 


SECTION  8.24.1.  HOURS  OF  WORK:  8 HOURS  PER  DAYr  5 DAYS  PER 
WEEKr  MONDAY  TO  FRIDAYr  INCLUSIVE. 

SECTION  8.24.2.  OVERTIME:  THE  FIRST  TWO  HOURS  C NOT  TO  EXTEND 
B'^YOMD  8 P.  M.3  IN  ADDITION  TO  THE  REGULAR  EIGHT  HOURS  [8  A.  M.  TO 
5 P.  M.3  AND  SATURDAYS  8 A.  M.  TO  12  NOONr  SHALL  BE  PAID  AT  TIME 
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AND  one-half,  all  EMERGENCY  CALLS»  AFTER  REGULAR  WORKING  HOURSr 
If'iCLUDING  SATURDAY  MORNINGr  AND  ALL  OTHER  TIME  INCLUDING  SATURDAY 
AFTERNOONS  AND  SUNDAYS  SHALL  DE  PAID- AT  THE  RATE  OF  DOUBLE  TIME.  AN 
E^’PLOYEE  REQUIRED  TO  WORK  DURING  HIS  LUNCH  PERIOD  SHALL  BE  PAID  FOR 
Sr-ID  TIME  AT  THE  RATE  OF  ONE  AND  ONE-HALF  TIMES  HIS  BASIC  STRAIGHT 
TIME  RATE. 

ANY  EMPLOYEE  REQUIRED  TO  REPORT  FOR  WORK  SHALL  RECEIVE  NOT  LESS 
THAN  FOUR  C4J  HOURS  PAY  FOR  THAT  CALENDAR  DAY»  AT  THE  PREVAILING 
HOURLY  RATE. 

SECTION  8.24.3.  SHIFT:  NONE. 

SECTION  8.24.4.  HOLIDAYS!  NEW  YEAR  S DAY»  WASHINGTON  S BIRTH- 
D/'Y»  DECORATION  DAY  r FOURTH  OF  JULY»  ADMISSION  DAY»  LABOR  DAY» 
THANKSGIVING  DAY#  AND  CHRISTMAS  DAY»  SHALL  BE  PAID  HOLlDAYS»  IN- 
CLUDING HOLIDAYS  WHICH  FALL  ON  SATURDAYS.  AN  ADDITIONAL  DAY  S PAY 
SHALL  BE  ALLOWED  FOR  WORK  PERFORMED  ON  THESE  HOLIDAYS.  A HOLIDAY 
FALLING  ON  SUNDAY  SHALL  BE  OBSERVED  ON  THE  FOLLOWING  MONDAY.  WORK- 
MEN MUST  BE  ON  THE  PAYROLL  FOR  A PERIOD  OF  FIFTEEN  C15]  DAYS  PRIOR 
TO  THE  HOLIDAY  TO  BE  ELIGIBLE  FOR  HOLIDAY  PAY. 

SECTION  8.24.5.  HEALTH  AND  WELFARE:  15C  AN  HOUR  LESS  AN  AMOUNT 
WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH  SER- 
VICE SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
contribution  to  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 

SECTION  8.25. 

7321  ELEVATOR  MECHANIC 5.99  HR 

SECTION  8.25.1.  HOURS  OF  WORK:  8 HOURS  PER  DAY»  5 DAYS  PER 
WFEK»  MONDAY  TO  FRIDAY^  INCLUSIVE. 

SECTION  8.25.2.  OVERTIME!  ALL  WORKING  TIME  BESIDE  THE  REGULAR 
WORKING  DAY  C8  A.  M.  TO  5 P.  M.3  AND  SATURDAYS#  SUNDAYS  AND 
HOLIDAYS  SHALL  BE  PAID  FOR  AT  DOUBLE  TIME  RATE  OF  REGULAR  TIME. 

SECTIOfJ  8,25.3.  SHIFT!  NONE. 

SECTION  8.25.4.  HOLIDAYS!  NEW  YEAR  S DAY.  MEMORIAL  DAY.  FOURTH 
OF  JULY.  LABOR  DAY.  THANKSGIVING  DAY  AND  CHRISTMAS  DAY  SHALL  BE 
PAID  HOLIDAYS  AT  THE  REGULAR  RATE  FOR  THE  REGULAR  WORK  DAY  WHEN  NO 
WORK  IS  PERFORMED.  IN  ADDITION.  WASHINGTON  S BIRTHDAY  AND  ADMISSION 
DAY  SHALL  BE  OBSERVED  WITHOUT  PAY  BUT  IF  WORKED  SHALL  BE  AT  DOUBLE 
TIME  RATE. 

TO  BE  ELIGIBLE  FOR  A PAID  HOLIDAY  AN  EMPLOYEE  MUST  HAVE  BEEN  ON 
THE  PAYROLL  WITHIN  THE  WEEK  PREVIOUS  TO  THE  WEEK  IN  WHICH  THE  HOLI- 
DAY OCCURS. 

THE  RATE  OF  PAY  FOR  ALL  WORK  PERFORMED  ON  PAID  HOLIDAYS  SHALL 
BE  AT  THE  REGULAR  OVERTIME  RATES  IN  ADDITION  TO  THE  HOLIDAY  PAY  BUT 
AT  NO  TIME  SHALL  THE  EMPLOYEE  RECEIVE  MORE  THAN  SIXTEEN  HOURS  PAY 
INCLUDING  THE  HOLIDAY  PAY  FOR  WORK  PERFORMED  BETWEEN  8 A.  M. 

AND  5 P,  M.  WORK  ON  A HOLIDAY  BETWEEN  THE  HOURS  OF  8 A.  M.  AND  5 P. 
M.  SHALL  THEREFORE  BE  PAID  AT  DOUBLE  TIME-STRAIGHT  TIME  PAY  FOR  THE 
WORK  PERFORMED  PLUS  STRAIGHT  TIME  PAY  FOR  THE  HOLIDAY.  WORK  ON  A 
HOLIDAY  BEFORE  8 A.  M.  AND  AFTER  5 P.  M.  SHALL  BE  PAID  AT  THE 
NORMAL  OVERTIME  RATE  OF  DOUBLE  TIME,  WHEN  A PAID  HOLIDAY  FALLS  ON 
SATURDAY.  IT  SHALL  BE  OBSERVED  ON  SATURDAY.  WHEN  A HOLIDAY  FALLS  ON 
SUNDAY.  IT  SHALL  BE  OBSERVED  ON  MONDAY. 

SECTION  8.25.5.  HEALTH  AND  WELFARE!  7 1/2  C AN  HOUR  LESS  AN 
A'lOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 
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SECTION  8.26. 

7.^26  GLAZIER 5.25  HR 

SECTION  8.26.1.  HOURS  OF  WORK;  OUTSIDE  WORK:  8 HOURS  PER  DAY 
tP  A.  M.  TO  5 P.  M.D»  5 DAYS  PER  WEEK»  MONDAY  TO  FRIDAY»  INCLUSIVE. 
INSIDE  work;  8 HOURS  PER  DAY  BETWEEN  HOURS  OF  7 A.  M.  AND  5.30  P. 

M.»  5 DAYS  PER  WEEK r MONDAY  TO  FRIDAY^  INCLUSIVE. 

SECTION  8.26.2.  OVERTIME:  FOR  THE  FIRST  TWO  C23  HOURS  AFTER  THE 
FIRST  EIGHT  C8J  HOURS»  MONDAY  THROUGH  FRIDAY»  TIME  AND  ONE-HALF? 
SATURDAYf  SUNDAY  AND  HOLIDAYS  AND  ALL  OTHER  OVERTIMEf  DOUBLE  TIME. 

A MINIMUM  OF  TWO  C23  HOURS  SHALL  BE  PAID  FOR  WORK  ON  SATURDAY » 

SUNDAY  AND  HOLIDAYS  AT  THE  OVERTIME  RATE.  ALL  CALL  BACK  TIME  AFTER 
5 P.  M.  SHALL  BE  PAID  FOR  AT  THE  RATE  OF  DOUBLE  TIME.  ANY  EMPLOYEE 
REPORTING  FOR  WORK  AFTER  THE  REGULAR  STARTING  TIME  SHALL  BE  PAID 
ONLY  FOR  THE  HOURS  WORKED r BUT  NOT  LESS  THAN  FOUR  C43  HOURS » WHEN 
AN  EMPLOYEE  LEAVES  THE  JOBr  AT  HIS  OWN  DESCRETIONr  HE  SHALL  BE  PAID 
ONLY  FOR  THE  HOURS  WORKED. 

SECTION  8.26.3.  SHIFT:  NONE. 

SECTION  8.26.4.  HOLIDAYS:  NEW  YEAR  S DAY»  WASHINGTONS  BIRTHDAY^ 
DECORATION  DAY»  FOURTH  OF  JULY»  LABOR  DAY»  THANKSGIVING  DAY  AND 
CHRISTMAS  DAY  SHALL  BE  PAID  HOLIDAYSr  INCLUDING  HOLIDAYS  FALLING  ON 
SATURDAY.  ALL  REGULAR  EMPLOYEES  C THOSE  CONTINUOUSLY  EMPLOYED  30 
DAYS  OR  more:  SHALL  RECEIVE  8 HOURS  OF  PAY  AT  THE  EMPLOYEES  REGULAR 
HOURLY  RATE  WHEN  THE  RECOGNIZED  HOLIDAY  FALLS  ON  A NORMAL  WORK  DAY» 

EVEN  THOUGH  NO  WORK  IS  PERFORMED  ON  THE  ABOVE-NAMED  HOLIDAY? 

PROVIDED  FURTHER  THAT  SUCH  EMPLOYEE  WORKS  OP  IS  AVAILABLE  FOR  WORK 
ON  THE  REGULAR  WORKING  DAY  NEXT  PRECEDING  AND  NEXT  FOLLOWING  SUCH 
HOLIDAY?  PROVIDED^  HOWEVERr  THAT  IF  SUCH  ABSENCE  IS  DUE  TO  A BONA 
FIDE  ILLNESS»  THE  EMPLOYEE  SHALL  BE  PAID.  A REGULAR  EMPLOYEE  CALLED 
TO  WORK  ON  A DESIGNATED  HOLIDAY  AND  WHO  REFUSES  TO  WORK  SHALL  NOT 
RECEIVE  ANY  HOLIDAY  PAY  FOR  THAT  DAY  UNLESS  SUCH  REFUSAL  IS  BECAUSE 
OF  A BONA  FIDE  ILLNESS.  ANY  OF  THE  DESIGNATED  HOLIDAYS  FALLING  ON 
SUNDAY  WILL  BE  OBSERVED  ON  THE  MONDAY  FOLLOWING.  FOR  WORK  ON  ANY  OF 
THE  ABOVE-NAMED  HOLIDAYS^  THE  EMPLOYEE  SHALL  RECEIVE  DOUBLE  TIME  IN 
ADDITION  TO  ANY  HOLIDAY  PAY  TO  WHICH  HE  MAY  BE  ENTITLED. 

SECTION  8.26.5.  HEALTH  AND  WELFARE:  15C  AN  HOUR  FOR  EACH 
STRAIGHT  TIME  HOUR  WORKED  [MAXIMUM  40  HOURS  PER  WEEK]  LESS  AN  AMOUNT 
WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH  SERVICE 
SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY’S  CONTRI- 
BUTION TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 

SECTION  8.27.  3/01/68 

7327  GRANITE  CUTTER INSIDE  34.00  DA  35.50  DA 

OUTSIDE  36.00  DA  37.50  DA 

SETTING  CURBS  42.50  DA  44.00  DA 

SECTION  8.27.1.  HOURS  OF  WORK:  8 HOURS  PER  DAY  [ BETWEEN  THE 
HOURS  OF  7 A.  M.  TO  5 P.  M. ] 5 DAYS  PER  WEEK r MONDAY  TO  FRIDAY 
INCLUSIVE. 

SECTION  8.27.2.  OVERTIME:  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
AFTER  THE  REGULAR  SCHEDULED  HOURS  AND  ON  SATURDAYS  AND  SUNDAYS» 

TIME  AND  ONE-HALF  SHALL  BE  PAID. 

SECTION  8.27.3.  SHIFT:  NONE. 

SECTION  8.27.4.  HOLIDAYS:  NEW  YEAR  S DAY » WASHINGTON  S BIRTH- 
DAY»  DECORATION  DAYr  FOURTH  OF  JULY»  LABOR  DAY»  THANKSGIVING  DAY 
AMD  CHRISTMAS  DAY  SHALL  BE  PAID  HOLIDAYS  REGARDLESS  OF  THE  DAY  ON 
WHICH  THEY  FALL.  EMPLOYEES  MUST  BE  EMPLOYED  30  DAYS  PRIOR  TO  A 
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holiday  to  be  paid  for  a holiday,  double  time  shall  be  paid  for  all 
WORK  performed  ON  THESE  HOLIDAYS. 

SECTION  8.27.5.  HEALTH  AND  WELFARE*.  21C  AN  HOURC  3/1/68  22C  D 
L-^SS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND 
COUNTY  HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE 


or  THE  CITY'S  CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES 
DEATH  BENEFIT. 

SECTION  8.28. 

7328  OPERATING  ENGINEERr  UNIVERSAL 
WHEN  operating: 

ROLLER  OR  SELF-PROPELLED  COMPACTOR 5.44  HR 

TRENCHING  MACHINE 5.535  HR 

CRANESCOVER  25  6,16  HR 

CRANES  CNOT  OVER  25  TONS  1 6.00  HR 

POWER  SHOVELSr  CLAMSHELLS^  DRAGLINES^ 

backhoes  and  grad-alls 

CUP  TO  AND  INCLUDING  1 YARD] 6.00  HR 

COVER  1 YARD] 6.16  HR 

COMBINATION  BACKHOE  AND  LOADER 6.00  HR 

MECHANICAL  FINISHERS  OR  SPREADER  MACHINE 

CASPHALT] 5.535  HR 

SURFACE  HEATERS  OR  SCREEDMAN 5,44  HR 

SMALL  RUBBER  TIRED  TRACTORS 5.44  HR 

SMALL  TRACTOR  CWITH  BOOM] 5.535  HR 

TRACTORS^  DOZERSr  SCRAPERSf  SHEEP  S FOOT»  COMPACTING 

EQUIPMENT  AND  PUSH  CATS 5.76  HR 

TRACTORS  CWITH  BOOM]  CD-6  OR  LARGERr  AND 

SIMILAR] 5.885  HR 

POWER  BLADE 6.00  HR 

LOADER  CUP  TO  2 YARDS] 5.76  HR 

LOADER  C2  YARDS  UP  TO  AND  INCLUDING 

4 YARDS] 6.00  HR 

LOADER  COVER  4 YARDS] 6.16  HR 

PORTABLE  CRUSHERS 5.44  HR 

MATERIAL  HOIST  Cl  DRUM] 5.25  HR 

COMPRESSOR 4.815  HR 

ASSISTANT  TO  ENGINEER  COILERS] 4.625  HR 


STRAIGHT  TIME  RATE  SHALL  BE  THE  HIGHEST  RATE  APPLICABLE  TO  THE 
WORKf  EQUIPMENT  AND  CLASSIFICATION. 

EMPLOYEES  WORKING  IN  TUNNELS  OR  ADITS  SHALL  RECEIVE  $.125  PER 
HOUR  OVER  AND  ABOVE  THE  REGULAR  RATE. 

EMPLOYEES  WORKING  WITHIN  SHAFTSr  STORES  AND  RAISES  SHALL  RE- 
CEIVE $.25  PER  HOUR  OVER  AND  ABOVE  THE  REGULAR  RATE. 

THE  HOURS  OF  EMPLOYMENT  OF  SUCH  EMPLOYEES  SHALL  COMMENCE  AT  THE 
PORTAL  OF  THE  TUNNELr  ADIT  OR  SHAFT  AT  WHICH  HE  IS  DIRECTED  TO  RE- 
PORT FOR  WORK  ON  HIS  SHIFT  AND  SHALL  END  AT  SUCH  PORTAL. 

UNDERGROUND  DIFFERENTIALS  SHALL  APPLY  FOR  THE  FULL  SHIFT  TO  ANY 
EMPLOYEE  PERFORMING  WORK  UNDERGROUND. 

SECTION  8.28.1.  HOURS  OF  WORK;  8 CONSECUTIVE  HOURS  PER  DAY  CEX- 
CLUSIVE  OF  MEAL  PERIOD]  FOR  SINGLE  SHIFT  EMPLOYEES^  AND  7 CON- 
SECUTIVE HOURS  CEXCLUSIVE  OF  MEAL  PERIOD]  FOR  TWO  AND  THREE  SHIFT 
EMPLOYEES^  5 CONSECUTIVE  DAYS  PER  WEEK r MONDAY  TO  FRIDAY.  IN- 
CLUSIVE. THE  HOURS  OF  EMPLOYMENT  SHALL  BE  RECKONED  BY  THE  SHIFT. 
EXCEPT  OVERTIME.  WHICH  SHALL  BE  RECKONED  BY  THE  HOUR  AND  HALF-HOUR. 
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V[  CASE  AN  EMPLOYEE  WORKS  ON  MORE  THAN  ONE  CLASSIFICATION  OR  KIND 
or  EQUIPMENT  DURING  A SHiFTr  HE  SHALL  HAVE  HIS  PAY  COMPUTED  ON  THE 
B'SIS  OF  THE  HIGHEST  RATE  APPLICABLE  TO  HIM  FOR  THE  FULL  SHIFT  AND 
AMY  OVERTIME  IMMEDIATELY  PRECEDING  OR  FOLLOWING  SUCH  SHIFT. 

SECTION  8.26.2.  OVERTIME:  DOUBLE  THE  APPLICABLE  STRAIGHT  TIME 
RATE  SHALL  BE  PAID  FOR  ALL  WORK  C OTHER  THAN  REPAIR  WORK  3 PERFORMED 
0^'  SATURDAY  AND  BEFORE  A SHIFT  BEGINS  AND  AFTER  IT  ENDS,  ONE  AND 
Or'E-HALF  TIMES  THE  APPLICABLE  STRAIGHT  TIME  RATE  SHALL  RE  PAID  FOR 
ALL  REPAIR  WORK  AND  FIELD  SURVEY  WORK  PERFORMED  BEFORE  A SHIFT  BE- 
GINS AND  AFTER  IT  ENDS  AND  FOR  SATURDAY  WORK.  DOUBLE  THE  APPLICABLE 
STRAIGHT  TIME  RATE  SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED  ON  SUNDAYS 
AMD  HOLIDAYS. 

WHENEVER  AN  EMPLOYEE  IS  CALLED  OUT  TO  WORK  ON  A SATURDAY#  SUN- 
D.n  OR  A HOLIDAY#  HE  SHALL  BE  PAID  AT  LEAST  4 HOURS  AT  THE  APPLIC- 
Af'LE  OVERTIME  RATE  UNLESS  THE  OVERTIME  WORK  IMMEDIATELY  PRECEDES 
HIS  REGULAR  SHIFT  AND  HE  WORKS  OR  IS  PAID#  FOR  THE  FIRST  HALF  OF 
HIS  REGULAR  SHIFT  IN  WHICH  CASE  HE  SHALL  BE  PAID  FOR  THE  OVERTIME 
ACTUALLY  WORKED  BY  THE  HOUR  AND  HALF-HOUR.  ALL  TIME  WORKED  BEYOND 
THE  FIRST  4 CONSECUTIVE  HOURS  ON  SATURDAY#  SUNDAY  AND  HOLIDAYS 
SHALL  BE  RECKONED  BY  THE  HOUR  AT  THE  APPLICABLE  OVERTIME  RATE. 

OH  A 2 SHIFT  OR  3 SHIFT  JOB  IF  EMPLOYEES  ARE  CALLED  OUT  TO  WORK  ON 
THE  FIRST  SHIFT  ON  A SATURDAY#  SUNDAY  OR  HOLIDAY#  THE  ABOVE  SHALL 
A^PLY  BUT  IF  ANY  EMPLOYEES  ARE  CALLED  OUT  TO  WORK  ON  A SECOND  OR 
THIRD  SHIFT  ON  SATURDAY#  SUNDAY  OR  HOLIDAY  ALL  SHIFT  WORK  EMPLOYEES 
C/'LLED  OUT  SHALL  BE  COMPENSATED  IN  ACCORDANCE  WITH  SHIFT  PROVISIONS 

SECTION  8.28.3.  SHIFT:  ON  A SINGLE  SHIFT#  8 CONSECUTIVE  HOURS 
C EXCLUSIVE  OF  MEAL  PERIOD  3 SHALL  CONSTITUTE  SHIFT  S WORK#  THE  REGU- 
LAR STARTING  TIME  OF  THE  SINGLE  SHIFT  BEING  8:00  A.  M. 

WHEN  TWO  SHIFTS  ARE  EMPLOYED  FOR  5 OR  MORE  CONSECUTIVE  DAYS#  7 
CONSECUTIVE  HOURS  CEXCLUSIVE  OF  MEAL  PERI0D3  SHALL  CONSTITUTE  A 
SHIFT  S WORK#  FOR  WHICH  8 HOURS  SHALL  BE  PAID.  SHIFTS  SHALL  RUN  CON 
SFCUTIVELY  WITH  NOT  MORE  THAN  ONE  HOUR  BREAK  BETWEEN  SHIFTS.  ON  TWO 
SHIFT  operations#  THE  FIRST  SHIFT  SHALL  HAVE  A REGULAR  STARTING 
TIME#  NOT  EARLIER  THAN  5:00  A.  M.  AND  NOT  LATER  THAN  6:30  A.  M. 

Or:CE  SUCH  2 SHIFT  OPERATIONS  AND  STARTING  TIME  HAVE  BEEN  ESTABLISH- 
ED# THEY  SHALL  NOT  BE  TERMINATED  OTHER  THAN  ON  A FRIDAY  CEXCEPT  UP- 
0''  COMPLETION  OF  THE  J0B3#  PROVIDED  THAT  THE  STARTING  TIMES  MAY  BE 
CHANGED  BY  MUTAL  CONSENT.  SHIFT  HOURS  AND  THE  APPLICABLE  STRAIGHT 
TIME  OR  OVERTIME  RATE  SHALL  BE  PAID  WHENEVER  SHIFTS  ARE  WORKED 
UNDER  THE  ABOVE  CONDITIONS  INCLUDING  SATURDAYS#  SUNDAYS#  AND  HOLI- 
DAYS. 

WHEN  3 SHIFTS  ARE  EMPLOYED  FOR  5 OR  MORE  CONSECUTIVE  DAYS#  7 
CONSECUTIVE  HOURS  CEXCLUSIVE  OF  MEAL  PERI0D3  SHALL  CONSTITUTE  A 
SHIFT  S WORK#  FOR  WHICH  8 HOURS  SHALL  BE  PAID»  AND  THE  FIRST  SHIFT 
SHALL  START  AT  8:00  A.  M.#  MONDAY#  AND  SUCH  WORK  WEEK  SHALL  END 
WITH  THE  CLOSING  OF  THE  THIRD  OR  GRAVEYARD  SHIFT  FRIDAY  OR  AT  8:00 
A.  M.  SATURDAY  WHICHEVER  IS  EARLIER.  ALL  WORK  PERFORMED  BETWEEN  THE 
E''D  OF  THE  THIRD  OK  GRAVEYARD  SHIFT  FRIDAY  OR  8:00  A.  M,  SATURDAY 
WHICHEVER  IS  EARLIER  AND  8:00  A.  M.  MONDAY  SHALL  BE  COMPENSATED  AT 
THE  APPLICABLE  OVERTIME  RATE.  SHIFT  DIFFERENTIALS  SHALL  APPLY  WHEN- 
EVER SHIFTS  ARE  WORKED  UNDER  THE  ABOVE  CONDITIONS#  INCLUDING  SATUR- 
DAYS# SUNDAYS#  AND  HOLIDAYS. 

WHERE  IN  ANY  LOCALITY  EXISTING  TRAFFIC  CONDITIONS  OR  WEATHER 
CONDITIONS  RENDER  IT  DESIRABLE  TO  START  THE  PAY  SHIFT  AT  AN  EARLIER 
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O'"'  LATER  HOUR#  SUCH  STARTING  TIME  MAY  BE  MADE. 

SECTION  8.28,4.  HOLIDAYS:  THE  FOLLOWING  SHALL  RE  OBSERVED  AS 
H'^LIDAYS:  NEW  YEAR  S DAY#  WASHINGTON  S BIRTHDAY#  DECORATION  DAY# 
FOURTH  OF  JULY#  LABOR  DAY#  ADMISSION  DAY#  THANKSGIVING  DAY  AMD 
CHRISTMAS  DAY.  HOLIDAYS  FALLING  ON  SUNDAY  SHALL  BE  OBSERVED  ON  THE 

Fallowing  monday.  payment  for  these  holidays  shall  be  made  on  the 

BASIS  OF  12C(17C  3/1/68  ) AN  HOUR  FOR  HOURS  ACTUALLY  WORKED#  PAYMENT 
SHALL  BE  MADE  AT  THE  Ef>JD  OF  EACH  PAYROLL  PERIOD  BASED  ON  THE  NUMBER 
or  HOURS  ACTUALLY  WORKED  DURING  SAID  PERIOD.  WORK  PERFORMED  ON  THESE 
HOLIDAYS  SHALL  BE  PAID  FOR  AT  DOUBLE  TIME. 

SECTION  8.28.5.  HEALTH  AND  WELFARE:  30C  AN  HOUR  LESS  AN  AMOUNT 
WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH  SERVICE 
SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S CONTRIBU- 
TION TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.29. 

7337  TRUCK  DRIVER#  LIGHT 4.515  4.61  HR 

WORKING  CONDITIONS  AND  HEALTH  AND 
WELFARE  PAYMENTS  SAME  AS  01  CHAUFFEUR. 

SECTION  8.30. 

7342  LOCKSMITH 5.205  HR 

WORKING  CONDITIONS  AND  HEALTH  AND 
WELFARE  PAYMENTS  SAME  AS  7344  CARPENTER. 

SECTION  8.31. 

7344  CARPENTER 5.205  HR 

WHEN  OPERATING  POWER  SAW 5.355  HR 

v(/HEN  ERECTING  STEEE  SCAFFOLD 5.355  HR 


SECTION  8.31.1.  HOURS  OF  WORK:  36  HOURS  PER  WEEK  CONSISTING  OF 
N''T  MORE  THAN  8 HOURS  PER  DAY#  5 DAYS  PER  WEEK#  MONDAY  TO  FRIDAYr 
P'CLUSIVE. 

SECTION  8.31.2.  OVERTIME:  FOR  THE  FIRST  FOUR  HOURS  IN  ADDITION 
TO  THE  FIRST  EIGHT  HOURS  OF  WORK#  TIME  AND  ONE-HALF  SHALL  BE  PAID. 
THE  FIRST  FOUR  HOURS  AFTER  THE  FIRST  EIGHT  HOURS  SHALL  MEAN  THE 
HOURS  BETWEEN  4:30  P.  M.  - 8:30  P.  M.  PROVIDED  HOWEVER  ON  FRIDAYS# 
THE  FIRST  FOUR  HOURS  OF  OVERTIME  SHALL  BE  COMPUTED  AFTER  THE  FIRST 
FOUR  HOURS  OF  STRAIGHT-TIME  WORK  C12:30  P.M.  - 4:30  P.M,], 

ALL  TIME  WORKED  THEREAFTER#  AND  ON 

SATURDAYS#  SUNDAYS  AND  HOLIDAYS#  SHALL  BE  PAID  DOUBLE  TIME.  WHEN 
0^'E  REGULAR  DAYLIGHT  SHIFT  IS  BEING  WORKED  AND  MEN  ARE  REQUIRED  TO 
REPORT  FOR  WORK  BEFORE  8 A.  M,  THEY  SHALL  BE  PAID  DOUBLE  TIME  PRIOR 
T^  8 A.  M. 

IN  EMERGENCIES  WHERE  PREMISES  CANNOT  BE  VACATED  IN  WHOLE  OR  IN 
PART  UNTIL  THE  CLOSE  OF  BUSINESS#  MEN  THEN  REPORTING  FOP  WORK  SHALL 
BE  PAID  TIME  AND  ONE-HALF  TO  MIDNIGHT.  ANY  WORK  PERFORMED  ON  SUCH 
JOBS  AFTER  MIDNIGHT  SHALL  BE  PAID  DOUBLE  TIME. 

SECTION  8.31.3.  SHIFT:  ALL  WORK#  EXCEPT  WHERE  MORE  THAN  ONE 
SHIFT  IS  WORKED#  OR  IN  OVERTIME  PROVISIONS  SET  FORTH  ABOVE  OR  IN 
Er^ERGENCIES#  SHALL  BE  PERFORMED  BETWEEN  THE  HOURS  OF  8 A.  M.  AND 
5 P.  M. 

WHERE  TWO  OR  MORE  SHIFTS  ARE  WORKED  IN  ANY  24  HOURS.  EACH  SHIFT 
SHALL  WORK  7 HOURS  AND  RECEIVE  8 HOURS  PAY.  NO  MULTIPLE  SHIFT  SHALL 
BE  ESTABLISHED  OR  STARTED  FOR  LESS  THAN  5 CONSECUTIVE  REGULAR  WORK 
DAYS. 

SECTION  8.31.4.  HOLIDAYS:  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 

Holidays:  rjEw  year  s day#  Washington  s birthday#  decoration  day# 
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FOURTH  OF  JULY»  LABOR  DAY»  ADMISSION  DAY»  THANKSGIVING  DAY  AND 

CHRISTMAS  DAY.  PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE 

BASIS  OF  35C  PER  HOUR  FOR  HOURS  ACTUALLY  WORKED.  PAYMENT  SHALL  BE  I 

MADE  AT  THE  END  OF  EACH  PAYROLL  PERIOD  BASED  ON  THE  NUMBER  OF  HOURS  ^ 

ACTUALLY  WORKED  DURING  SAID  PERIOD.  PREMIUM  PAY  FOR  OVERTIME  OR  ANY 

OTHER  REASON  SHALL  BE  MADE  ON  THE  BASE  HOURLY  RATE.  WORK  PERFORMED 

ON  THESE  HOLIDAYS  SHALL  BE  PAID  FOR  AT  DOUBLE  TIME. 

SECTION  8.31.5.  HEALTH  AND  WELFARE:  25C  AN  HOUR  LESS  AN  AMOUNT 
WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH  SER- 
VICE SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 

SECTION  0.32. 

7345  ELECTRICIAN 6.63  HR 

ALL  EMPLOYEES  WORKING  ON  UNGUARDED  OR  SWING  SCAFFOLDS » BOS  N 
CHAIRSr  WORKING  ON  OR  CLIMBING  UNGUARDED  LADDERS  OR  POLES  OR  THE 
OUTSIDE  OF  TOWERS  OR  UNGUARDED  STRUCTURES  IN  HEIGHTS  IN  EXCESS  OF 
SIXTY  C603  FEET  SHALL  BE  PAID  TIME  AND  ONE-HALF  Cl  1/23  THE  REGULAR 
RATE  OF  PAY  AND  WHEN  WORKING  IN  HEIGHTS  IN  EXCESS  OF  NINETY  C903 
FEET  SHALL  BE  PAID  DOUBLE  THE  HOURLY  RATE  OF  PAY.  THE  APPLICABLE 
RATE  SHALL  BE  PAID  FOR  A MINIMUM  OF  TWO  HOURS. 

UNDERGROUND  AND  TUNNEL  WORK:  ALL  RATES  OF  PAY  FOR  MEN  ASSIGNED 
TO  WORK  IN  ANY  UNCOMPLETED  TUNNEL  OR  SHAFT  SHALL  BE  INCREASED  TEN 
PER  CENT.  C10%3  EMPLOYEES  ON  SUCH  JOB  FIVE  C53  HOURS  DURING  THE 
REGULAR  WORKING  HOURS  SHALL  RECEIVE  A MINIMUM  OF  A DAY  S PAY. 

SECTION  8.32.1.  HOURS  OF  WORK;  7 HOURS  PER  DAY»  FIVE  DAYS  PER 
WFEK»  MONDAY  TO  FRIDAYr  INCLUSIVE.  ANY  EMPLOYEE  REQUIRED  TO  REPORT 
FOR  WORK  SHALL  RECEIVE  NOT  LESS  THAN  4 HOURS  PAY  FOR  THAT  CALENDAR 
DAY.  . 

SECTION  8.32.2.  OVERTIME:  FOR  ALL  WORK  PERFORMED  BEFORE  OR  { 

AFTER  THE  REGULAR  SCHEDULED  HOURS  C8  A.  M.  TO  12  NOON»  AND  12:30  P. 

M.  TO  3:30  P.  M.  OR  SHIFT  WORK  AND  ON  SATURDAYS»  SUNDAYS  AND  HOLI- 
DAYS»  SHALL  BE  PAID  AT  DOUBLE  TIME. 

EMPLOYEES  CALLED  FOR  DUTY  4 HOURS  OR  MORE  BEFORE  THE  BEGINNING 
OF  regular  WORKING  HOURS  SHALL  BE  PAID  AT  THE  RATE  OF  DOUBLE  TIME 
FROM  THE  time  THEY  ARE  CALLED  UNTIL  RELIEVED  FROM  DUTY. 

EMPLOYEES  CALLED  FOR  DUTY  LESS  THAN  FOUR  HOURS  BEFORE  THEIR  REGULAR 
WORKING  HOURS  SHALL  BE  PAID  AT  THE  DOUBLE  TIME  RATE  UNTIL  STARTING 
TIME  OF  THEIR  REGULAR  WORK  DAY»  AND  STRAIGHT  TIME  RATE  FOR  THEIR 
REGULAR  WORK  DAY. 

AN  EMERGENCY  CALL  SHALL  BE  PAID  FOR  AT  A MINIMUM  OF  ONE  HOUR  AT 
THE  DOUBLE  TIME  RATE.  A LUNCH  PERIOD  SHALL  BE  ALLOWED  ON  THE  EMP- 
LOYER S TIME  AT  THE  END  OF  A REGULAR  WORK  DAY  IF  EMPLOYEES  ARE  RE- 
QUIRED TO  WORK  OVERTIME  IN  EXCESS  OF  TWO  HOURS.  EMPLOYEES  WORKING 
OVERTIME  SHALL  RECEIVE  A LUNCH  PERIOD  OF  30  MINUTES  ON  THE  EMPLOY- 
ER S TIME  EVERY  4 HOURS.  CTHIS  SHALL  NOT  APPLY  TO  THE  NOON  DAY 
LUNCH  PERIOD  ON  SATURDAYS^  SUNDAYS^  AND  HOLIDAYS. 3 AN  EMPLOYEE 
REQUIRED  TO  WORK  DURING  ANY  REGULAR  LUNCH  PERIOD  SHALL  RECEIVE  THE 
ESTABLISHED  OVERTIME  RATE  FOR  SUCH  LUNCH  PERIOD  AND  SHALL  THERE- 
AFTER BE  ALLOWED  A REASONABLE  OPPORTUNITY  TO  EAT  HIS  LUNCH  ON  THE 
EMPLOYER  S TIME. 

SECTION  8.32.3.  SHIFT:  FIRST  OR  REGULAR  DAYLIGHT  SHIFT:  A 7 1/2 
HOUR  PERIOD  LESS  30  MINUTES  FOR  MEALS  ON  THE  EMPLOYEE  S TIME.  PAY 
FOR  A FULL  PERIOD  SHALL  BE  A SUM  EQUIVALENT  TO  7 TIMES  THE  REGULAR 
HOURLY  RATE  WITH  NO  PREMIUM.  i 
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^.LCONU  shift;  a 7 HOUR  PERIOD  LESS  30  MINUTES  FOR  Mf  ALS  ON  THE 
f PLOYEE  S TIME.  PAY  FOR  A FULL  SLCOfJD  SHIFT  PERIOD  SHALL  BE  A SUM 
EQUIVALENT  TO  7 TIMES  THE  REGULAR  HOURLY  RATE  PLUS  10  PERCENT . 
0\'ERTIME  RATE  SHALL  INCLUDE  PERCENTAGE. 

THIRD  SHIFT:  A 6 1/2  HOUR  PERIOD  LESS  30  MINUTES  FOR  MEALS  ON 
THE  EMPLOYEE  S TIME.  PAY  FOR  A FULL  THIRD  SHIFT  PERIOD  SHALL  BE  A 
SUM  EQUIVALENT  TO  7 TIMES  THE  REGULAR  HOURLY  RATE  PLUS  15  PER 
C^NT.  OVERTIME  RATE  SHALL  INCLUDE  THE  PERCENTAGE. 

EMPLOYEES  REQUIRED  TO  WORK  OVERTIME  PAST  THE  QUITTING  TIME  OF 
THEIR  REGULAR  SHIFT r UNLESS  RELIEVED  FROM  WORK  AT  LEAST  A FULL 
SHIFT#  AS  SET  FORTH  HEREIN  BEFORE  STARTING  TO  WORK  ON  THEIR  NEXT 
REGULAR  SHIFT#  SHALL  BE  PAID  THE  OVERTIME  RATE  FOR  SUCH  SHIFT. 

EMPLOYEES  TRANSFERRED  FROM  ONE  SHIFT  TO  ANOTHER  UNLESS  RELIEVED 
FHOM  WORK  AT  LEAST  A FULL  SHIFT  BEFORE  STARTING  THEIR  NEW  SHIFT 
S"ALL  BE  PAID  THE  OVERTIME  RATE  FOR  THE  FIRST  SUCH  SHIFT  WORK.  HOW- 
EVER# IF  AN  EMPLOYEE  WORKING  ON  THE  FIRST  OR  REGULAR  DAYLIGHT  SHIFT 
IS  REQUIRED  TO  RETURN  TO  WORK  ON  THE  THIRD  SHIFT  WITHIN  THE  SAME  24 
HOUR  WORK  DAY  PERIOD#  HE  SHALL  RECEIVE  DOUBLE  TIME  FOR  THE  FIRST 
SUCH  THIRD  SHIFT  WORK.  THE  24-HOUR  WORK  DAY  PERIOD  MENTIONED  HEREIN 
SHALL  BE  THE  24-HOUR  PERIOD  COMMENCING  WITH  THE  STARTING  TIME  OF 
TuE  DAY  SHIFT.  NO  EMPLOYEE  SHALL  BE  TRANSFERRED  FROM  HIS  REGULAR 
ASSIGNED  SHIFT  TO  ANOTHER  SHIFT  MORE  THAN  ONCE  IN  A WORK  WEEK# 
EXCEPT#  HOWEVER#  HE  MAY  BE  RETURNED  TO  HIS  REGULAR  ASSIGNED  SHIFT. 
SECTION  6.32.4.  HOLIDAYS:  THE  FOLLOWING  HOLIDAYS  SHALL  BE 

O'-^served:  new  year  s day#  Washington  s birthday#  decoration  day# 

FOURTH  OF  JULY#  ADMISSION  DAY#  LABOR  DAY#  THANKSGIVING  DAY  AND 
CHRISTMAS  DAY.  WHEN  ANY  OF  THESE  HOLIDAYS  FALL  ON  SUNDAY#  THE 
FOLLOWING  DAY  SHALL  BE  OBSERVED  IN  LIEU  THEREOF.  FOUR  PERCENT  L 4»U1 
HOLIDAY  PAYMENT  IS  INCLUDED  IN  DAILY  WAGES  LISTED  ABOVE.  DOUBLE 
TIME  SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED  ON  THE  FOREGOING  HOLI- 
DAYS. 

SECTION  8.32.5.  HEALTH  AND  WELFARE: 

18  1/2C  AN  HOUR  LESS  Aig  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO 
THE  CITY  AND  COUNTY  HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT 
TO  THE  VALUE  OF  THE  CITY  5 CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM 
FOR  EMPLOYEES  DEATH  BENEFIT. 

SECTION  B.33. 

7346  PAINTER 5.22  HR 

WHEN  WORKING  ON  EXTERIOR  STAGE: 

4TH  TO  7TH  STORY  INCLUSIVE 1/2  HOUR  OF  WAGE  RATE 

ADDITIONAL  PER  DAY 

8TH  TO  IITH  STORY  INCLUSIVE 1 HR  OF  WAGE  RATE 

PER  DAY  ADDITIONAL 

12TH  STORY  OR  HIGHER  1 1/2  HR  OF  WAGE  RATE 

PER  day  ADDITIONAL 

WHEN  WORKING  ON  STEEL  CONSTRUCTION#  BRIDGES  AND 
TANKS  OVER  50  FEET  ABOVE  GROUND  OR  WATER  LEVEL 

1/2  HOUR  PER  DAY  OVER 
THE  HOURLY  WAGE  RATE 

OVER  180  FEET  ABOVE  GROUND  OR  WATER 

LEVEL HOURS  PER  DAY  ABOVE 

THE  BASIC  WAGE  RATE 

EMPLOYEES  SPRAYING  ON  ERECTED  STEEL 

CONSTRUCTION#  BRIDGES  AND  TANKS 25C  PER  HOUR  ABOVE 
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APPLICABLE  RATE. 

TAPERS  SHALL  RECEIVE  50C  PER  HOUR  IN  ADDITION  TO  HOURLY  WAGE 
RATE. 

SECTION  8.33.1.  HOURS  OF  WORK;?  HOURS  PER  DAY»  5 DAYS  PER  WEEK» 
MONDAY  TO  FRIDAY^  INCLUSIVE. 

SECTION  8.33.2.  OVERTIME:  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
AFTER  THE  REGULAR  SCHEDULED  HOURS  8:30  A.  M.  TO  12M  AND  FROM  12.30 
P.  M.  TO  4:00  P.  M.r  TIME  AND  ONE-HALF  SHALL  BE  PAID.  SATURDAYS» 
SUNDAYSr  AND  HOLIDAYS  SHALL  BE  PAID  AT  THE  RATE  OF  DOUBLE  TIME. 

SECTION  8.33.3.  SHIFT:  NONE. 

SECTION  8.33.4.  HOLIDAYS:  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
holidays:  NEW  YEAR  S DAY»  MEMORIAL  DAY»  FOURTH  OF  JULY»  LABOR  DAYr 
THANKSGIVING  DAY  AND  CHRISTMAS  DAY.  WHEN  A HOLIDAY  FALLS  ON  A SUN- 
DAY » SAME  SHALL  BE  OBSERVED  ON  THE  FOLLOWING  MONDAY.  PAYMENT  FOR 
THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE  BASIS  OF  40C  PER  HOUR  FOR  HOURS 
ACTUALLY  WORKED.  PAYMENT  SHALL  BE  MADE  AT  THE  END  OF  EACH  PAYROLL 
PERIOD  BASED  ON  THE  NUMBER  OF  HOURS  ACTUALLY  WORKED  DURING  SAID 
PERIOD.  PREMIUM  PAY  FOR  OVERTIME  OR  ANY  OTHER  REASON  SHALL  BE  MADE 
ON  THE  BASE  DAILY  RATE.  WORK  PERFORMED  ON  THESE  HOLIDAYS  SHALL  BE 
PAID  FOR  AT  DOUBLE  TIME. 

SECTION  8.33.5.  HEALTH  AND  WELFARE:  24  1/2C  AN  HOUR  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 

SECTION  8.34.  4/  1/68 

7347  PLUMBER 6.86  7.36*  HR 

CJOBBING»  SERVICE  AND  REPAIR  WORK 
7 1/2  HOUR  DAY»  EFF.  4/1/68  7 HOUR  DAYD...6.40  7.36*  HR 

♦INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 

HIGH  work:  any  employee  required  to  work  from  TRUSSESr 
SWINGING  SCAFFOLDSr  BOS  NS  CHAIRSr  TEMPORARY  STAGING  OR 
UNGUARDED  STRUCTURES  AT  A HEIGHT  OF  25  FEET  OR  MORE  FROM 
GROUNDf  WATERr  OR  SUPPORTING  STRUCTURE  SHALL  RECEIVE  75C 
PER  HOUR  OVER  HIS  REGULAR  RATE  OF  PAY. 

WELDING  work:  ANY  EMPLOYEE#  WHILE  WELDING  OR  BURNING 
GALVANIZED  PIPE  OR  STAINLESS  STEEL#  OR  ANY  OTHER  PIPE 
OR  MATERIAL  THAT  GIVES  OFF  TOXIC  AND/OR  POISONOUS  GASES# 

SHALL  RECEIVE  75C  PER  HOUR  OVER  HIS  REGULAR  HOURLY  RATE 
OF  PAY. 

SECTION  8.34.1.  HOURS  OF  WORK:  7 HOURS  PER  DAY  BETWEEN  8 A.M.  AND 
3:30  P.M.#  5 DAYS  PER  WEEK#  MONDAY  TO  FRIDAY  INCLUSIVE.  THE  REGULAR 
STARTING  TIME  MAY  BE  CHANGED  BY  MUTUAL  AGREEMENT.  C DAY  SHIFT 
EMPLOYEES  REQUIRED  TO  WORK  AFTER  i:00  A.  M.  AND  LAID  OFF  BEFORE 
8:00  A.  M.  SHALL  BE  PAID  TO  8:00  A.  M.  AT  THE  OVERTIME  RATES.! 

SECTION  8.34.2.  OVERTIME:  ALL  TIME  WORKED  OUTSIDE  OF  THE  REGU- 
LAR WORK  DAY  AND  ALL  TIME  WORKED  ON  SATURDAY#  SUNDAY#  AND  HOLIDAYS# 
SHALL  BE  PAID  AT  THE  DOUBLE  TIME  RATE  C DOUBLE  WAGES  AND  DOUBLE 
FRINGES!#  EXCEPT  SATURDAY  WHEN  EMERGENCY  JOBBING  WORK  WILL  BE  PER- 
MITTED AT  TIME  AND  ONE-HALF  RATE. 

A MEAL  PERIOD  OF  ONE-HALF  HOUR  SHALL  BE  ALLOWED  ON  THE  EMP- 
LOYER S TIME  AT  OVERTIME  RATE  IF  THE  EMPLOYEES  ARE  REQUIRED  TO  WORK 
overtime  in  EXCESS  OF  TWO  HOURS.  EMPLOYEES  WORKING  OVERTIME  SHALL 
RECEIVE  A LUNCH  PERIOD  OF  ONE-HALF  HOUR  ON  THE  EMPLOYER  S TIME  AT 
THE  OVERTIME  RATE  AFTER  EVERY  FOUR  HOURS  THEREAFTER.  THE  FOREGOING 
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SMALL  NOT  APPLY  TO  THE  NOONDAY  LUNCH  PERIOD  ON  SATURDAYS » SUNDAYS 
O'"  HOLIDAYS. 

SECTION  6.34.3.  SHIFT;  THE  REGULAR  STARTING  TIMF  OF  THE  DAY 
SHIFT  SHALL  BE  8;00  A.  M.  EXCEPT  THAT  WHERE  EXISTING  TRAFFIC  CONDI- 
TIONS RENDER  IT  DESIRABLE  TO  START  THE  DAY  SHIFT  AT  AN  EARLIER 
HOUR»  SUCH  STARTING  TIME  MAY  BE  MADE  EARLIER  BUT  IN  NO  EVENT  EARLI- 
ER THAN  7100  A.  M.  THE  REGULARLY  ESTABLISHED  STARTING  TIME  OF  THE 
DAY  SHIFT  SHALL  BE  RECOGNIZED  AS  THE  BEGINNING  OF  THE  24-HOUR  WORK 
on  PERIOD.  WHEN  IRREGULAR  OR  BROKEN  SHIFTS  ARE  WORKEDr  OVERTIME 
RATES  SHALL  APPLY  BEFORE  THE  REGULAR  STARTING  TIME  AND  AFTER  THE 
REGULAR  QUITTING  TIME  OF  THE  SHIFT  ON  WHICH  THE  EMPLOYEE  IS  REGU- 
LARLY EMPLOYED. 

EMPLOYEES  TRANSFERRED  FROM  ONE  SHIFT  TO  ANOTHER » UNLESS  RELIE V- 
En  FROM  WORK  AT  LEAST  A FULL  SHIFT  AS  SET  FORTH  HEREINr  BEFORE 
STARTING  THEIR  NEW  SHIFT»  SHALL  BE  PAID  THE  OVERTIME  RATES  FOR  THE 
FIRST  SUCH  SHIFT  WORKED.  HOWEVER^  IF  AN  EMPLOYEE  WORKING  ON  THE 
FIRST  OR  REGULAR  DAYLIGHT  SHIFT  IS  REQUIRED  TO  RETURN  TO  WORK  ON 
TME  THIRD  SHIFT  WITHIN  THE  SAME  24-HOUR  WORKDAY  PERIOD^  HE  SHALL 
R-CEIVE  DOUBLE  TIME  FOR  THE  FIRST  SUCH  THIRD  SHIFT  WORKED.  THE  24- 
HOUR  WORK  DAY  PERIOD  MENTIONED  HEREIN  SHALL  BE  THE  24-HOUR  PERIOD 
COMMENCING  WITH  THE  STARTING  TIME  OF  THE  DAY  SHIFT.  EMPLOYEES  RE- 
QUIRED TO  WORK  overtime  PAST  THE  QUITTING  TIME  OF  THEIR  REGULAR 
SNIFT»  UNLESS  RELIEVED  FROM  WORK  AT  LEAST  A FULL  SHIFT,  AS  SET 
forth  HEREIN,  BEFORE  STARTING  WORK  ON  THEIR  NEXT  REGULAR  SHIFT, 
SHALL  BE  PAID  THE  OVERTIME  RATE  FOR  SUCH  SHIFT. 

FIRST  OR  REGULAR  DAYLIGHT  SHIFT:  A 7 HOUR  PERIOD  LESS  30 
MINUTES  FOR  MEALS  ON  THE  EMPLOYEE'S  TIME.  PAY  FOR  A FULL  SHIFT 
PERIOD  SHALL  BE  A SUM  EQUIVALENT  TO  7 TIMES  THE  REGULAR  HOURLY  RATE 
WITH  NO  PREMIUM. 

SECOND  SHIFT;  A 6 1/2  HOUR  PERIOD  LESS  30  MINUTES  FOR  MEALS  ON 
E^'PLOYEE'S  TIME.  PAY  FOR  A FULL  SECOND  SHIFT  PERIOD  SHALL  BE  A SUM 
EQUAL  TO  7 TIMES  THE  REGULAR  HOURLY  RATE  PLUS  10%. 

THIRD  SHIFT  A 6 HOUR  PERIOD  LESS  30  MINUTES  FOR  MEALS  ON 

E^^PLOYEE'S  TIME.  PAY  FOR  A FULL  THIRD  SHIFT  PERIOD  SHALL  BE  A SUM 
EQUAL  TO  7 TIMES  THE  REGULAR  HOURLY  RATE  PLUS  15%. 

ANY  WORKMAN,  AFTER  REPORTING  TO  WORK  AT  THE  REGULAR  STARTING 
TIME  AND  FOR  WHOM  NO  WORK  IS  PROVIDED^  SHALL  RECEIVE  PAY  FOR  4 
HOURS  AT  THE  PREVAILING  RATE  OF  WAGES»  UNLESS  HE  HAS  BEEN  NOTIFIED 
NOT  TO  REPORT,  AND  ANY  WORKMAN  WHO  REPORTS  TO  WORK  AND  FOR  WHOM 
WORK  IS  PROVIDED  SHALL  RECEIVE  NOT  LESS  THAN  4 HOURS  PAY  AND  IF 
MORE  THAN  4 HOURS  ARE  WORKED  IN  ANY  ONE  DAY,  SHALL  RECEIVE  NOT  LESS 
THAN  A FULL  DAY  S PAY.  THE  PROVISIONS  OF  THIS  SECTION  SHALL  NOT 
APPLY  WHEN  WEATHER  CONDITIONS  MAKE  IT  IMPRACTICABLE  TO  PUT  SUCH 
AM  EMPLOYEE  TO  WORK  PROVIDED  THAT  IN  THE  CASE  OF 

AN  EMPLOYEE  TO  WORK  ON  HIS  OWN  ACCORD » PROVIDED  THAT  IN  THE  CASE  OF 
INCLEMENT  WEATHER  NO  EMPLOYEE  AFTER  HAVING  STARTED  WORK  SHALL  BE 
PAID  FOR  LESS  THAN  2 HOURS  FOR  ANY  FRACTIONAL  PART  OF  THE  DAY. 

SECTION  8.34.4.  HOLIDAYS;  THE  FOLLOWING  SHALL  RE  OBSERVED  AS 
HOLIDAYS  AND  PAID  IN  THE  MANNER  PRESCRIBED  IN  THIS  SECTION;  NEW 
YEAR  S DAY,  WASHINGTON  S BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF  JULY, 
L'^BOR  DAY»  ADMISSION  DAY,  THANKSGIVING  DAY,  THE  FRIDAY  AFTER 
THANKSGIVING,  THE  DAY  BEFORE  CHRISTMAS^  CHRISTMAS  DAY»  THE 
EMPLOYEE'S  BIRTHDAY  AND  GOOD  FRIDAY  OR  YOM  KIPPUR.  ONLY  EMPLOYEES 
OF  THE  JEWISH  FAITH  SHALL  BE  ELIGILBE  TO  OBSERVE  YOM  KIPPUR  AS  A 
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HOLIDAY  INSTEAD  OF  GOOD  FRIDAY.  ALL  OTHERS  SHALL  OBSERVE  GOOD 
FRIDAY  AS  THE  HOLIDAY.  IF  ANY  SUCH 

HOLIDAY  FALLS  ON  A SATURDAY r THE  PRECEDING  FRIDAY  SHALL  BE  CON- 
SIDERED A LEGAL  HOLlDAYr  AND  IF  THE  PRECEDING  FRIDAY  IS  ALREADY  A 
HOLIDAY » THE  PRECEDING  THURSDAY  SHALL  BE  CONSIDERED  A LEGAL 
HOLIDAY.  IF  ANY  HOLIDAY  FALLS  ON  A SUNDAY^  THE  FOLLOWING  MONDAY 
SHALL  BE  CONSIDERED  A LEGAL  HOLIDAY » AND  IF  THE  FOLLOWING  MONDAY  IS 
ALREADY  A HOLIDAY#  THEN  THE  FOLLOWING  TUESDAY  SHALL  BE  CONSIDERED  A 
LEGAL  HOLIDAY.  WORK  DONE  ON  SUCH  DAYS  SHALL  BE  PAID  AT  THE  OVERTIME 
RATE#  PROVIDED  THAT  THE  OVERTIME  RATE  SHALL  NOT  BE  REQUIRED  FOR 
JOBBING#  SERVICE#  AND  REPAIR  WORK  PERFORMED  ON  THE  FRIDAY  AFTER 
THANKSGIVING.  PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE  BASIS 
OF  32. 5C  PER  HOUR  FOR  7347  PLUMBER  AND  39.5C-43.5C  PER  HOUR  FOR 
7239  PLUMBER  GENERAL  FOREMAN  FOR  HOURS 

ACTUALLY  WORKED.  PAYMENT  SHALL  BE  MADE  AT  THE  END  OF  EACH  PAYROLL 
PERIOD  BASED  ON  THE  NUMBER  OF  HOURS  ACTUALLY  WORKED.  PREMIUM  PAY 
FOR  OVERTIME  OR  ANY  OTHER  REASON  SHALL  BE  MADE  ON  THE  BASE  HOURLY 
RATE. 

SECTION  8.34.5.  HEALTH  AND  WELFARE:  86C  AN  HOUR 
LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND 
COUNTY  HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE 
OF  THE  CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES 
DEATH  BENEFIT. 

SECTION  8.35.  4/  1/68 

7348  STEAMFITTER 6.86  7.36*  HR 

♦INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 

WORKING  CONDITIONS#  HOLIDAY  AND  HEALTH 
AND  WELFARE  PAYMENTS#  SAME  AS  7347  PLUMBER. 


SECTION  8.36. 

7350  MEAT  CUTTER 156.00  WK 

WHEN  ASSIGNED  AND  WORKING  AS  LEADMAN# 

12. 5C  AN  HOUR  OVER  REGULAR  APPLICABLE 
STRAIGHT  TIME  RATE. 

C EXTRA  MAN] 34.34  DA 


COST  OF  LIVING  ADJUSTMENT:  A COST  OF  LIVING  ADJUSTMENT  BASED  ON 
CONSUMERS*  PRICE  INDEX  AS  OF  JANUARY  1,  1966  IS  ESTABLISHED  AS 
A base.  for  each  MOVEMENT  OF  .4  OF  A POINT  IN  SUCH  INDEX  THERE 
SHALL  BE  AN  ADJUSTMENT  OF  ONE  CENT  ClC]  AN  HOUR.  SUCH 
ADJUSTMENT  SHALL  BE  MADE  ON  THE  FIRST  PAY  PERIOD  FOLLOWING 
OCTOBER  1#  1967. 

SECTION  8.36.1.  HOURS  OF  WORK:  8 HOURS  PER  DAY#  5 DAYS  PER 
WFEK#  MONDAY  TO  FRIDAY#  INCLUSIVE.  EMPLOYEES  WORKING  LESS  THAN  5 
FULL  DAYS  IN  A REGULAR  CALENDAR  WEEK  OR  LESS  THAN  4 FULL  DAYS  IN  A 
CALENDAR  WEEK  IN  WHICH  A HOLIDAY  FALLS  SHALL  RECEIVE  EXTRA  MAN  S 
PAY.  IF  AN  EXTRA  EMPLOYEE  ARRIVES  LATE  THE  EMPLOYER  SHALL  NOT  BE 
OBLIGATED  TO  PAY  HIM  FOR  THAT  DAY#  HOWEVER#  IF  THE  EMPLOYEE  IS 
ALLOWED  TO  WORK  ANY  PART  OF  THE  DAY#  HE  SHALL  BE  PAID  ONLY  FOR  THE 
HOURS  ACTUALLY  WORKED  ON  THAT  DAY. 

SECTION  8.36.2.  OVERTIME:  ALL  WORK  PERFORMED  BEFORE  OR  AFTER 
THE  regular  SCHEDULED  HOURS  C6:00  A.  M.  TO  3: 00  P.  M.#  7: 00  A.  M. 

TO  4:00  P.  M.  OR  FROM  8:00  A.  M.  TO  5:00  P.  M. D OR  SHIFT  WORK# 

SHALL  BE  PAID  AT  TIME  AND  ONE-HALF.  ALL  WORK  ON  SATURDAY  OR  IN 
EXCESS  OF  8 HOURS  IN  ONE  DAY  OR  40  HOURS  IN  ONE  WEEK#  SHALL  BE 
PAID  AT  TIME  AND  ONE-HALF.  ALL  WORK  PERFORMED  IN  EXCESS  OF  10  HOURS 
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IM  AMY  one  UAY  ok  OfJ  SUNDAYS  AND  HOLIDAYS  SMALL  BE  PAID  AT  DOUhLF 
TIME. 

SECTION  8.36.3.  SHIFT:  THE  EMPLOYER  MAY  ESTABLISH  A SECOND 
S"1FT  AND/OR  A THIRD  SHIFT  OUTSIDE  OF  THE  REGULAR  SCHEDULED  HOURS. 
S^IFT  PREMIUMS»  WHERE  THERE  IS  NO  MANUFACTURING  OR  PROCESSING  OF 

Mf  AT»  EXCLUSIVE  OF  COOKING  AND  SMOKING 2ND  SHIFT  CPFP  HRSD 

l''.5C 3RD  SHIFT  [PER  HR.  3 15C.  SHIFT  PREMIUMS  OF  EMPLOYEES 

where  THERE  IS  NO  LIMITATION  ON  TYPE  OF  WORK  PERFORMED 2ND 

SHIFT  CPER  HR.J  20C 3RD  SHIFT  CPER  HR.]  25C. 

SECTION  8.36.4.  HOLIDAYS:  NEW  YEAR  S DAY.  WASHiNGTOr'  S BIRTH- 
D^f  MEMORIAL  UAY » FOURTH  OF  JULY»  LABOR  DAY  r VETERANS  DAY.  THANKS- 
GTVING  DAY  AND  CHRISTMAS  DAY  SHALL  BF  PAID  HOLIDAYS  AT  THE  REGULAR 
R^'TE  FOR  THE  REGULAR  WORK  DAY  WHEN  NO  WORK  IS  PERFORMED.  ALL  WORK 
prRFORMED  ON  THESE  HOLIDAYS  SHALL  BE  PAID  AT  DOUBLE  TIME.  WHEN  A 
HOLIDAY  FALLS  ON  SUNDAY » MONDAY  SHALL  BE  CONSIDERED  AS  THE  HOLIDAY. 
W-EN  A HOLIDAY  FALLS  ON  SATURDAY#  FRIDAY  SHALL  BE  CONSIDERED  AS  THE 
HOLIDAY. 

SECTION  8.36.5.  HEALTH  AND  WELFARE:  24. 7C  FOR  EACH  HOUR  WORKED 
OP  PAID  FOR  t EXCLUSIVE  OF  OVERTIME  HOURS] 

LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY 
A^!D  COUNTY  HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE 
VALUE  OF  THE  CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMP- 


LOYEES DEATH  BENEFIT. 

SECTION  8.37. 

7-^54  TRUCK  DRIVER#  HEAVY 4.515  - 5.195  HR 

WORKING  CONDITIONS#  HOLIDAYS#  HEALTH 
AND  WELFARE  SAME  AS  01  CHAUFFEUR 
SECTION  8.38.  8/1/67 

7356  MUSEUM  ANTIQUE  RESTORER 34.40  35.40  DA 


COMBINED  REPAIR  AND  FINISHING  WORK  3.00  PER  DAY 
ADDITIONAL 

SECTIOfj  8.38.1.  HOURS  OF  WORK:  8 HOURS  PER  DAY#  5 DAYS  PER 
WFEK#  MONDAY  TO  FRIDAY#  INCLUSIVE. 

SECTION  8.38.2.  OVERTIME:  ALL  WORK  PERFORMED  BEFORE  OR  AFTER 
THE  REGULAR  SCHEDULED  HOURS  C8:00  A.  M.  TO  5:00  P.  M.]AND,0N  SATUR- 
DAYS AND  SUNDAYS  SHALL  BE  PAID  AT  DOUBLE  TIME.  HOLIDAYS  SHALL  BE 
PAID  AT  DOUBLE  TIME  IN  ADDITION  TO  STRAIGHT  TIME  WHEN  WORKED. 

SECTION  8.38.3.  SHIFT:  NONE. 

SECTION  8.38.4.  HOLIDAYS*.  NEW  YEAR  S DAY#  WASHINGTON  S BIRTH- 
DAY# DECORATION  DAY#  INDEPENDENCE  DAY#  LABOR  DAY#  ADMISSION  DAY# 
T‘tANKSGIVING  DAY#  CHRISTMAS  DAY#  AND  THE  DAY  AFTER  CHRISTMAS.  THESE 
DAYS  SHALL  RE  PAID  FOR  AT  THE  STRAIGHT  TIME  RATE  WHEN  NOT  WORKED 
AND  AT  DOUBLE  TIME  PAY  IN  ADDITION  TO  STRAIGHT  TIME  RATE  WHEN  WORK- 
ED. HOLIDAYS  FALLING  ON  A SATURDAY  SHALL  BE  OBSERVED  ON  THE  FOLLOW- 
ING MONDAY  COR  FIRST  REGULARLY  SCHEDULED  WORK  DAY  THEREAFTER]  THE 
DAY  AFTER  CHRISTMAS  WILL  BE  CELEBRATED  ON  THE  FOLLOWING  TUESDAY  IF 
CHRISTMAS  FALLS  ON  SATURDAY  OR  SUNDAY.  HOLIDAYS  FALLING  ON  SUNDAY 
SHALL  BE  OBSERVED  ON  THE  FOLLOWING  MONDAY.  HOLIDAY  COMPENSATION 
for  holidays  not  worked  SHALL  NOT  BE  PAID  TO  ANY  EMPLOYEE  WHO  FAILS 
TO  REPORT  FOR  WORK  ON  HIS  REGULAR  SCHEDULED  WORKING  DAYS  NEXT  PRE- 
CEDING AND  NEXT  FOLLOWING  THE  HOLIDAY  INVOLVED  UNLESS  PERMISSION 
TO  BE  ABSENT  HAS  BEEN  GRANTED  IN  ADVANCE.  OR  UNLESS  SUCH  ABSENCE  IS 
DUE  TO  ILLNESS  OR  OTHER  GOOD  CAUSE. 

SECTION  8.38.5.  HEALTH  AND  WELFARE:  $22.85  PER  MONTH  LESS  AN 
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AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 

SECTION  8.39.  6/01/68 

7^58  patternmaker 4.98  HR  5.23  HR 

SECTION  8.39.1.  HOURS  OF  WORK;  8 HOURS  PER  DAY»  5 DAYS  PER 
WEEKr  MONDAY  TO  FRIDAY^  INCLUSIVE. 

SECTION  8.39.2.  OVERTIME:  ALL  TIME  WORKED  BEFORE  OR  AFTER  THE 
REGULAR  SCHEDULED  HOURS  C8  A.  M.  TO  5 P.  M. D AND  ON  SATURDAYS^  SUN- 
DAYS AND  HOLIDAYS^  SHALL  BE  PAID  AT  THE  RATE  OF  DOUBLE  TIME.  EMP- 
LOYEES WHO  QUALIFY  FOR  HOLIDAY  PAY  AND  ARE  CALLED  IN  TO  WORK  ON  ANY 
OE  THE  ENUMERATED  HOLIDAYS  SHALL  BE  COMPENSATED  AT  DOUBLE  THEIR 
STRAIGHT  TIME  RATE  OF  PAY  IN  ADDITION  TO  HOLIDAY  PAY.  EMPLOYEES 
WHO  DO  not  QUALIFY  FOR  HOLIDAY  PAY  AND  WHO  WORK  ON  ANY  OF  THE 
ENUMERATED  HOLIDAYS  SHALL  BE  COMPENSATED  AT  DOUBLE  THEIR  STRAIGHT 
TIME  RATE  OF  PAY. 

SECTION  8.39.3.  SHIFT:  NONE. 

SECTION  8.39.4.  HOLIDAYS:  NEW  YEAR  S DAY»  WASHINGTON  5 BIRTH- 
DAY » MEMORIAL  DAY#  INDEPENDENCE  DAY#  LABOR  DAY#  THANKSGIVING  DAY# 
CHRISTMAS  DAY#  AND  THE  REGULAR  WORK  DAY  PRECEDING  CHRISTMAS  DAY 
SHALL  BE  PAID  HOLIDAYS.  WHEN  AN  ENUMERATED  HOLIDAY  FALLS  ON  A SUN- 
DAY AND  IS  OBSERVED  BY  THE  NATION  ON  THE  MONDAY  FOLLOWING#  SAID 
HOLIDAY  WILL  BE  PAID  FOR  UNDER  THE  CONDITIONS  CONTAINED  HEREIN. 

WHEN  AN  ENUMERATED  HOLIDAY  FALLS  ON  SATURDAY#  THE  PRECEDING  FRIDAY 
SHALL  BE  THE  PAID  HOLIDAY. 

SECTION  8.39.5.  HEALTH  AND  WELFARE:  $20.57  PER  MONTH  LESS  AN 
A^'OUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 
SECTION  8.40. 

7361  PLASTERER 5.65  HR 

WHEN  WORKING  ON  SWINGING  SCAFFOLD  $5.00  PER  DAY  IN  ADDITION  TO  THE 
REGULAR  RATE  OF  PAY. 

SECTION  8.40.1.  HOURS  OF  WORK:  5 DAYS  PER  WEEK#  MONDAY  TO  FRIDAY# 
INCLUSIVE#  8 HOURS  PER  DAY#  MONDAY  THROUGH  THURSDAY  FROM  8 A.M.  TO 
4:30  P.M.#  WITH  ONE  half  Cl/23  HOUR  OFF  FOR  LUNCH  EACH  DAY#  AND  FROM 
8 A.M.  TO  12  NOON  ON  FRIDAY. 

SECTION  8.40.2.  OVERTIME:  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
AFTER  THE  REGULAR  SCHEDULED  HOURS  AND  ON 

SATURDAYS#  SUNDAYS  AND  HOLIDAYS#  DOUBLE  TIME  SHALL  BE  PAID. 

SECTION  8.40.3.  SHIFT:  NONE. 

SECTION  8.40.4.  HOLIDAYS:  NO  PAID  HOLIDAYS.  DOUBLE  TIME  SHALL 
BF  PAID  FOR  ALL  WORK  PERFORMED  ON  THE  FOLLOWING  HOLIDAYS:  NEW 
YEAR  S DAY#  WASHINGTON  S BIRTHDAY#  MEMORIAL  DAY#  FOURTH  OF  JULY# 

LABOR  DAY#  ADMISSION  DAY#  THANKSGIVING  DAY  AND  CHRISTMAS  DAY. 

SECTION  8.40.5.  HEALTH  AND  WELFARE:  24C  AN  HOUR  LESS  AN  AMOUNT 
WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH  SER- 
VICE SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITYS  CON- 
TRIBUTION TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 

SECTION  8.41. 

7’64  POWERHOUSE  OPERATOR 179.75  WK 

EMERGENCY  RELIEF  OPERATOR  $3.00  PER  WEEK  ADDITIONAL 
SECTION  8.41.1.  HOURS  OF  WORK:  A WORK  WEEK  IS  DEFINED  TO  CON- 
SIST OF  SEVEN  C73  CONSECUTIVE  CALENDAR  DAYS#  AND  A BASIC  WORK  WEEK 
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r;  DEFINED  TO  CONSIST  OF  FIVE  C5D  WORK  DAYS  OF  EIGHT  Cai  HOURS 
EACH.  WHEN  ONE  OR  MORE  EIGHT  C8]  HOUR  WATCHES  MUST  BE  M/'INTAINED» 

Ar  EMPLOYEE  WHO  IS  ASSIGNED  TO  DUTY  ON  ANY  SUCH  WATCH  SHALL  BE 
KNOWN  AS  A SHIFT  EMPLOYEE. 

SECTION  8.41.2.  OVERTIME!  COMPENSATION  AT  THE  RATE  OF  ONE  AND 
Oi!E-HALF  Cl  1/2  3 TIMES  THE  STRAIGHT  RATE  OF  PAY  FOR  WORK  IN  EXCESS 
OF  FORTY  C403  HOURS  IN  A WORK  WEEK!  TIME  WORKED  IN  EXCESS  OF  EIGHT 
CB3  HOURS  ON  A WORK  DAY!  TIME  WORKED  ON  A NON-WORK  DAY;  TIME  WORK- 
ED ON  A HOLIDAY  IN  A BASIC  WORK  WEEK  AND  TIME  WORKED  OUTSIDE  OF 
THE  REGULAR  WORK  HOURS  ON  A WORK  DAY.  EMPLOYEES  SHALL  NOT  BE  RE- 
QUIRED TO  TAKE  EQUIVALENT  TIME  OFF  DURING  A WORK  DAY  IN  LIEU  OF 
OVERTIME  COMPENSATION. 

OVERTIME  SHALL  BE  COMPENSATED  TO  THE  NEAREST  QUARTERCl/43 
HOUR.  EMPLOYEES  WHO  ARE  CALLED  FROM  THEIR  HOMES  FOR  EMERGENCY  WORK 
ON  THEIR  NON-WORK  DAY»  ON  A HOLIDAY  WHICH  THEY  ARE  ENTITLED  TO 
HAVE  OFF»  OR  OUTSIDE  OF  THEIR  REGULAR  WORK  HOURS  ON  WORK  DAYS  SHALL 
BE  PAID  OVERTIME  COMPENSATION  FOR  THE  ACTUAL  WORK  TIME  WITH  A 
MINIMUM  OF  TWO  C23  HOURS. 

IF  AN  EMPLOYEE  HAS  WORKED  FOR  8 HOURS  OR  MORE  AT  THE  OVERTIME 
RATE  DURING  THE  16  HOUR  PERIOD  IMMEDIATELY  PRECEDING  THE  BEGINNING  OF 
HIS  REGULAR  WORK  HOURS  ON  A WORK  DAY»  HE  SHALL  BE  ENTITLED  TO  A REST 
period  of  8 CONSECUTIVE  HOURS  ON  THE  COMPLETION  OF  SUCH  OVERTIME  WORK. 

WHEN  A SHIFT  EMPLOYEE  IS  TRANSFERRED  FROM  ONE 
SCHEDULE  OF  WORK  DAYS  OR  WORK  HOURS  TO  ANOTHER#  HE  SHALL  NOT  BE  EN- 
TITLED TO  OVERTIME  COMPENSATION  FOR  WORK  PERFORMED  DURING  THE  REGU- 
LAR WORK  HOURS  OF  ANY  DAY  INVOLVED  IN  THE  TRANSFER#  PROVIDED  THAT 
CA3  HE  HAS  BEEN  NOTIFIED  OF  SUCH  TRANSFER  NOT  LESS  THAN  TWENTY- 
FOUR  C243  HOURS  IN  ADVANCE?  CB3  HE  HAS  HAD  A MINIMUM  OF  EIGHT  C83 
HOURS  OFF  BETWEEN  SHIFTS  OR  WORK  PERIODS?  CC3  HE  HAS  NOT  BEEN  RE- 
QUIRED TO  WORK  MORE  THAN  FORTY  C403  HOURS  AT  THE  STRAIGHT  TIME  RATE 
IN  ANY  WORK  WEEK  INVOLVED?  CD3  HE  HAS  NOT  BEEN  REQUIRED  TO  WORK 
MORE  THAN  TWO  C23  SHORT  CHANGES  IN  THE  WORK  WEEK  INVOLVED. 

AN  EMPLOYEE  WHO  IS  CLASSIFIED  TO  PERFORM  RELIEF  DUTIES  SHALL 
BE  AVAILABLE  FOR  DUTY  IN  REVOLVING  SHIFTS  ON  ANY  DAY 
OF  THE  WEEK#  AND  MAY  BE  ASSIGNED  FOR  THE  RELIEF 
OF  ANY  SHIFT  WITHOUT  ADVANCE  NOTICE.  SUCH  EMPLOYEE  SHALL  NOT  BE 
PAID  OVERTIME  COMPENSATION  DURING  THE  REGULAR  WORK  HOURS  OF  SUCH 
SHIFT.  IN  THE  EVENT  THAT  HE  SHALL  BE  REQUIRED  TO  REPORT  FOR  WORK 
WITHOUT  HAVING  HAD  TWELVE  C123  HOURS  OFF  FOLLOWING  THE  END  OF  HIS 
LAST  PRECEDING  WORK  PERIOD#  HE  SHALL  BE  PAID  OVERTIME  COMPENSATION 
FOR  ANY  TIME  WORKED  IN  THE  TWELVE  C123  HOUR  PERIOD  FOLLOWING  THE 
END  OF  THE  LAST  PRECEDING  WORK  PERIOD.  A WORK  PERIOD  IS  DEFINED  AS 
AMY  8 HOUR  SHIFT  OR  EXTENSION  THEREOF. 

SECTION  8.41.3.  SHIFTS!  ALL  EIGHT  C83  HOUR  WORK  PERIODS  REGU- 
LARLY SCHEDULED  ARE  DESIGNATED  AS  FOLLOWS!  FIRST  SHIFT—  4 A.  M. 

OR  THEREAFTER  BUT  BEFORE  12  0 CLOCK  NOON.  SECOND  SHIFT—  12  NOON 
OR  THEREAFTER  BUT  BEFORE  8 P.  M.  THIRD  SHIFT—  8 P.  M.  OR  THERE- 
AFTER BUT  BEFORE  4 A.  M.  NO  SHIFT  PREMIUM  SHALL  BE  PAID  FOR  THE 
FIRST  SHIFT.  A PREMIUM  OF  FIFTEEN  CENTS  CISC  3 PER  HOUR  SHALL  BE  PAID 
FOR  WORK  PERFORMED  ON  THE  SECOND  SHIFT  AND  TWENTY  CENTS  C20C3  PER 
HOUR  FOR  WORK  PERFORMED  ON  THE  THIRD  SHIFT.  A SHIFT  PREMIUM#  IF 
any#  which  is  payable  FOR  AN  EMPLOYEE  S REGULARLY  SCHEDULED  HOURS 
OP  WORK  SHALL  BE  PAID  FOR  ANY  TIME  WORKED  BY  HIM  IMMEDIATELY  PRE- 
CEDING OR  FOLLOWING  HIS  REGULAR  HOURS  OF  WORK  AND  AS  AN  EXTENSION 
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THEREOF. 

WHEN  A SHIFT  PREMIUM  IS  APPLICABLE  TO  TIME  WORKED  AT  THE  OVER- 
TIME RATE  OF  PAY»  ONE  AND  ONE-HALF  TIMES  THE  APPLICABLE  SHIFT  PRE- 
MIUM SHALL  BE  PAID. 

SHIFT  PREMIUM  SHALL  BE  PAYABLE  ONLY  FOR  HOURS  ACTUALLY  WORKED 
A^ID  SHALL  NOT  BE  PAID  FOR  NON-WORK  TIME»  SUCH  AS  HOLIDAYS. 

SECTION  8.41.4.  HOLIDAYS:  NEW  YEAR  S DAY»  WASHINGTON  S BIRTH- 
DAYr  MEMORIAL  DAY»  INDEPENDENNCE  DAYf  LABOR  DAY#  VETERANS  DAY# 
THANKSGIVING  DAY#  AND  CHRISTMAS  DAY  SHALL  BE  PAID  HOLIDAYS  WHEN 
THEY  FALL  ON  A WORK  DAY  IN  THE  BASIC  WORK  WEEK. 

WHEN  ANY  OF  THE  ABOVE  HOLIDAYS  FALL  ON  A SUNDAY#  THE  MONDAY 
FOLLOWING  SHALL  BE  OBSERVED  AS  THE  HOLIDAY. 

ABSENCE  OF  SICK  LEAVE  WITHOUT  PAY  OF  10  CONSECUTIVE  DAYS  OR  LESS 
SHALL  NOT  AFFECT  AN  EMPLOYEE’S  ENTITLEMENT* TO  HOLIDAY  PAY. 

IF  AN  EMPLOYEE  IS  OFF  ON  A HOLIDAY  WHICH  FALLS  ON  A WORK  DAY  AND 
IS  ABSENT  WITHOUT  PERMISSION  ON  A WORK  DAY  ADJOINING  THE  HOLIDAY#  HE 
SHALL  NOT  BE  ENTITLED  TO  RECEIVE  PAY  FOR  THE  HOLIDAY. 

IF  A HOLIDAY  FALLS  ON  AN  EMPLOYEE  S NON-WORK  DAY  HE  SHALL  BE 
ENTITLED  TO  HAVE  A WORK  DAY  OFF  WITH  PAY  OR  ONE  DAY  S PAY. 

EMPLOYEES  REQUIRED  TO  WORK  ON  HOLIDAYS  WHICH  FALL  ON  THEIR  WORK 
DAYS  SHALL  BE  PAID#  IN  ADDITION  TO  THEIR  HOLIDAY  PAY#  ONE  AND  ONE- 
HALF  TIMES  THE  STRAIGHT  RATE  OF  PAY  FOR  ALL  TIME  WORKED  ON  SUCH 
DAYS. 

IF  AN  EMPLOYEE  IS  REQUIRED  TO  WORK  ON  A HOLIDAY  WHICH  FALLS  ON 
A NON-WORK  DAY  OR  ON  A WORK  DAY  OUTSIDE  HIS  BASIC  WORK  WEEK#  HE 
SHALL  BE  PAID  ONE  AND  ONE-HALF  TIMES  HIS  STRAIGHT  RATE  OF  PAY  FOR 
ALL  TIME  WORKED  ON  SUCH  DAY. 

SECTION  8.42.  6/  1/68 

7:567  RADIO  TECHNICIAN 222.50  232.50  WK 

RADIO  TECHNICIAN  CPART-TIME3  FOR  FIRST 

a HOURS  WORKED  PER  DAY 25C  PER  HOUR  ADDITIONAL 

7368  SENIOR  RADIO  TECHNICIAN 237.50  247.50  WK 

SECTION  8.42.1.  HOURS  OF  WORK;  40  HOURS  IN  5 CONSECUTIVE  DAYS 
SHALL  CONSTITUTE  A WORK  WEEK  EIGHT  C8]  HOURS  SHALL  CONSTITUTE  A 
MAXIMUM  WORKING  DAY#  NOT  TO  EXCEED  OVER  AN  ELAPSED  PERIOD  OF  MORE 
THAN  9 HOURS  AND  PROVIDED  FURTHER#  THAT  SHOULD  THE  WORKING  DAY  EX- 
TEND OVER  AN  ELAPSED  PERIOD  OF  MORE  THAN  10  HOURS#  A MEAL  ALLOWANCE 
OF  $2.00  SHALL  BE  PAID  BY  THE  EMPLOYER.  WHEN  A PART-TIME  TECHNICIAN 
IS  EMPLOYED  FOUR  WEEKS  OR  MORE  ON  A FULL  40-HOUR  WEEK#  HE  MAY  BE 
PAID  AT  THE  WAGE  RATE  FOR  FULL-TIME  TECHNICIANS.  THE  WORK  DAY  OF 
ANY  PART-TIME  TECHNICIAN#  NOT  REGULARLY  EMPLOYED  SHALL  PE  A MINIMUM 
OF  FOUR  C43  CONSECUTIVE  HOURS  OR  PAY  IN  LIEU  THEREOF. 

EACH  TECHNICIAN  SHALL  BE  GRANTED  TWO  CONSECUTIVE  DAYS  OFF  C48 
HOURS]  EACH  WEEK#  SUCH  DAYS  OFF  SHALL  BE  ESTABLISHED  AND  GRANTED 
WITH  REGULARITY  AND  SHALL  NOT  BE  CHANGED  ON  LESS  THAN  7 DAYS  WRIT- 
TEN NOTICE. 

SECTION  8.42.2.  OVERTIME:  CA]  TIME  AND  ONE-HALF  FOR  WORK  PER- 
FORMED IN  EXCESS  OF  EIGHT  C8]  HOURS  IN  ANY  ONE  DAY  OR  IN  EXCESS  OF 
FORTY  C403  HOURS  IN  ANY  ONE  WEEK#  EXCEPT  WHERE  ANY  EXCESS  TIME  HAS 
BEEN  COMPENSATED  FOR  AT  OVERTIME  RATES  IN  ACCORD  WITH  CAD  THROUGH 
CED.  CBD  TECHNICIANS  SHALL  BE  PAID  FOR  NOT  LESS  THAN  EIGHT  C8D  HOURS 
OF  WORK  AT  TIME  AND  ONE-HALF  WHEN  ASSIGNED  TO  WORK  ON  EITHER  OR 
BOTH  OF  THEIR  REGULAR  DAYS  OFF.  CCD  OVERTIME  IS  TO  BE  PAID  FOR  AT 
LEAST  ONE-HALF  C1/2D  HOUR  AND  SUCH  OVERTIME  IS  TO  BE  COMPUTED  TO 
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THt  NEAREST  HALF  HOUR.  LDJ  TECHNICIANS  SHALL  f’E  GIVFN  ONE  WEEK  S 
ADVANCE  NOTICE  OF  ANY  CHANGES  IN  THEIR  DAILY  WORK  SCHEDULE  EXCEPT 
WHERE  CHANGES  ARE  OCCASIONED  BY  ILLNESS.  IN  THE  EVENT  OriE  WEEKS 
N'^TICE  IS  NOT  GIVENr  THEY  SHALL  BE  PAID  AT  ONE  AND  ONE-HALF  TIMES 
THE  REGULAR  KATE  OF  PAY  FOR  ALL  TIME  WORKED  BEFORE  OR  AFTER  PRE- 
VIOUSLY ASSIGNED  DAILY  WORK  SCHEDULE.  CED  TECHNICIANS  SHALL  BE  AL- 
LOWED 12  HOURS  REST  BETWEEN  THE  COMPLETION  OF  ONE  DAY  S ASSIGNMENT 
AND  THE  BEGINNING  OF  THE  NEXT  DAY  S ASSIGNMENT.  IF  ANY  TECHNICIANS 
SHOULD  BE  REQUIRED  TO  REPORT  FOR  WORK  BEFORE  THE  EXPIRATION  OF  ANY 
SUCH  12  HOURS  REST  PERIODr  ALL  TIME  WORKED  UNTIL  12  HOURS  HAVE 
ELAPSED  SINCE  HE  LAST  WORKED  SHALL  RE  AT  THE  RATE  OF  DOUBLE  TIME. 
SECTION  8.42.3.  SHIFT:  NONE. 

SECTION  8.42.4.  HOLIDAYS:  THE  FOLLOWING  SHALL  BE  PAID  HOLIDAYS 
whether  or  NOT  WORKED:  NEW  YEAR  S DAY»  WASHINGTON  S BIRTHDAY#  MEM- 
ORIAL DAY#  INDEPENDENCE  DAY#  LABOR  DAY#  ADMISSION  DAY#  THANKSGIVING 
DAY  AND  CHRISTMAS  DAY.  HOLIDAYS  FALLING  ON  A SUNDAY  SHALL  BE 
0”SERVED  Orj  THE  MONDAY  FOLLOWING  THE  HOLIDAY  AND  HOLIDAYS  FALLING 
OH  A SATURDAY  SHALL  BE  OBSERVED  ON  THE  FRIDAY  PRECEDING  THE  HOLI- 
DAY. WORK  ON  HOLIDAYS  SHALL  BE  COMPENSATED  AT  THE  RATE  OF  DOUBLE 
TIME. 

SECTION  8.42.5.  HEALTH  AND  WELFARE  $24.90  (8/1/67  28.91)  PER  MO. 
LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY 
HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE 
CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH 
BENEFITS. 

SECTION  6.43. 

7^70  RIGGER 4.425  HR 

WORKING  CONDITIONS  AND  HEALTH  AND 
WELFARE  PAYMENTS  SAME  AS  7514  GENERAL 
LABORER. 

SECTION  8.44. 

7?76  SHEET  METAL  WORKER HR 

WHEN  WORKING  FROM  BOS  N CHAIR 25C  PER  HOUR  ADDITIONAL 

SECTIOf>l  8.44.1.  HOURS  OF  WORK:  7 HOURS  PER  DAY#  5 CON- 

SrCUTIVE  DAYS. 

SECTION  8.44.2.  OVERTIME:  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
APTER  THE  REGULAR  SCHEDULED  HOURS  AND  ON  SATURDAYS#  SUNDAYS  AND 
HOLIDAYS#  THE  DOUBLE  TIME  RATE  SHALL  BE  PAID. 

SECTION  8.44.3.  SHIFT:  SHIFT  WORK  SHALL  BE  CONSTRUED  AS  WORK 
P'^RFORMED  IMMEDIATELY  FOLLOWING  THE  END  OF  THE  REGULAR  WORKING 
HOURS  AND  FOR  THE  STATED  NUMBER  OF  HOURS  AS  DEFINED:  THE  FIRST 
SHIFT  SHALL  BE  CONSIDERED  THE  DAY  SHIFT  WHICH  STARTS  AT  8:00  A.M. 

THE  SECOND  SHIFT  SHALL  START  IMMEDIATELY  FOLLOWING  THE  FIRST  SHIFT. 
THE  THIRD  SHIFT  SHALL  START  IMMEDIATELY  FOLLOWING  THE  SECOND  SHIFT. 

WHERE  TWO  SHIFTS  ARE  WORKED  IN  ANY  ONE  DAY#  7 HOURS  SHALL 
constitute  a day  S WORK  ON  EACH  SHIFT.  RATE  OF  WAGES  FOR  THE  SECOND 
7 HOUR  SHIFT  SHALL  BE  7 HOURS  PAY  PLUS  10%  OF  7 HOURS  PAY. 

WHEN  THREE  SHIFTS  ARE  WORKED#  THE  RATE  OF  WAGES  FOR  THE  THIRD 
SHIFT  SHALL  BE  7 HOURS  PAY  FOR  6 1/2  HOURS  ACTUAL  WORK  PLUS  10% 

OF  7 HOURS  PAY.  WORK  NOT  DONE  UNDER  THIS  SHIFT  DEFINITION  SHALL 
BF  DEFINED  AS  OVERTIME  AND  THE  RATE  OF  PAY  SHALL  BE  AT  THE  RATE  OF 
OVERTIME. 

SECTION  6.44.4.  HOLIDAYS:  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 

holidays:  new  year  s day#  Washington  s birthday#  decoration  day# 

P-DEPENDENCE  DAY#  LABOR  DAY#  ADMISSION  DAY#  THANKSGIVING  DAY  AND 
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CHRISTMAS  DAY.  WHENEVER  ANY  HOLIDAY  FALLS  ON  SUNDAYr  SUCH  HOLIDAY 
WILL  BE  OBSERVED  ON  THE  FOLLOWING  MONDAY. 

PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE  BASIS  OF  THREE 
ArJU  TWO-TENTHS  PER  CENT  C3.2%3  OF  HOURLY  EARNINGS.  HOLIDAY  PAY- 
MENT SHALL  BE  BASED  ON  HOURS  ACTUALLY  WORKED  AND  SHALL  NOT  INCLUDE 
P/'YMENT  FOR  PERIOD  OF  VACATION  OR  SICK  LEAVE  WITH  PAY.  SUCH  HOLI- 
DAY PAYMENT  SHALL  BE  MADE  AT  THE  END  OF  EACH  PAYROLL  PERIOD  BASED 
0^’  THE  NUMBER  OF  HOURS  ACTUALLY  WORKED  DURING  SAID  PERIOD.  WORK  ON 
these  HOLIDAYS  SHALL  BE  PAID  AT  DOUBLE  TIME. 

SECTION  8.44.5  HEALTH  AND  WELFARE!  17C  AN  HOUR  LESS  AN  AMOUNT 
WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 

SECTION  8.45. 

7-^77  STAGE  ELECTRICIAN 35.00  DA 

WORKING  CONDITIONS  SAME  AS  A165  STAGE  CARPENTER. 

SECTION  6.46.  4/  1/68 

7378  TILE  SETTER ...5.75  6.00  HR 

IN  ADDITION  TO  THEIR  REGULAR  WAGES.  EMPLOYEES 
SHALL  BE  PAID  35C  PER  HOUR  WHILE  WORKING  WITH 
RESINOUS  CEMENT. 

SECTIOfJ  8.46.1.  HOURS  OF  WORK!  8 HOURS  PER  DAY  C8  A.M.  TO  4130 
P.M.J  5 DAYS  PER  WEEK  MONDAY  TO  FRIDAY.  INCLUSIVE. 

SLCTIOrJ  8.46.2.  OVERTIME!  WORK  PERFORMED  BEFORE  8!00  A.M.  AND 
AFTER  4:30  P.M.  MONDAY  TO  FRIDAY  INCLUSIVE  SHALL  BE  CLASSED  AS 
OVERTIME  AND  PAID  FOR  AT  THE  RATE  OF  DOUBLE  TIME.  WORK  PERFORMED  ON 
SATURDAYS.  SUNDAY  AND  HOLIDAYS  SHALL  BE  PAID  FOR  AT  THE  RATE  OF 
DOUBLE  TIME. 

SECTIOrj  8.46.3.  SHIFT!  NONE. 

SECTION  8.46.4.  HOLIDAYS!  NO  PAID  HOLIDAYS.  DOUBLE  TIME  SHALL 
BF  PAID  FOR  ALL  WORK  PERFORMED  ON  THE  FOLLOWING  HOLIDAYS!  NEW 
Y^AR  S DAY.  WASHINGTON  S BIRTHDAY.  MEMORIAL  DAY.  FOURTH  OF  JULY. 
LABOR  DAY.  ADMISSION  DAY.  THANKSGIVING  DAY  AND  CHRISTMAS  DAY. 

SECTION  8.46.5.  HEALTH  AND  WELFARE!  24C  AN  HOUR  C4/1/68  29C I 
L'-SS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND 
COUNTY  HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE 
OF  THE  CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES 


DF-ATH  BENEFIT. 

SECTION  8.47.  6/  1/68 

7381  AUTOMOTIVE  MECHANIC 194.60  203.60  WK 

7381  AUTOMOTIVE  MECHANIC  [TEMPORARY! 42.81  44.79  DA 


TEMPORARY  EMPLOYEES  SHALL  BE  DEFINED  AS  THOSE 
EMPLOYED  FOR  LESS  THAN  ONE  WEEK’S  WOF^K . AND 
SHALL  RECEIVE  NOT  LESS  THAN  ONE  DAY’S  PAY  WHEN  CALLED. 
WORKING  CONDITIONS.  HOLIDAYS.  HEALTH 
AND  WELFARE  SAME  AS  7313  AUTOMOTIVE  MACHINIST. 


SECTION  8.48.  6/  1/68 

7392  WINDOW  CLEANER 4.00  4.20  HR 

MEN  WORKING  ON  SCAFFOLDS  OR  BOS  N CHAIR 4.70  4.90  HR 


SECTION  8.48.1.  HOURS  OF  WORK!  A WORK  WEEK  OF  FORTY  C40T  CON- 
SECUTIVE HOURS  SEGREGATED  INTO  FIVE  [5!  WORKING  DAYS  OF  EIGHT  C8! 
HOURS  FROM  7:00  A.M.  TO  3130  P.M,  OR  FROM  6!00  A.M.  TO  2!30  P.M. 
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FROM  MONDAY  TO  FRIDAY  INCLUSIVE  WITH  EMPLOYEES  RECEIVING  A HALF- 
HOUR  LUNCH  PERIOD  BETWEEN  lltOO  AND  11130  A.M. 

SECTION  8.48.2.  OVERTIME:  ALL  TIME  WORKED  OUTSIDE  OF  THE 
REGULAR  WORK  DAY  AND  ON  SATURDAY  AND  SUNDAY  SHALL  BE  PAID  AT  THE 
RATE  OF  DOUBLE  TIME.  WORK  PERFORMED  ON  A HOLIDAY  SHALL  BE  PAID  AT 
DOUBLE  TIME  IN  ADDITION  TO  THE  HOLIDAY  PAY. 

SECTION  8.48.3.  SHIFT!  NONE. 

SECTION  8.48.4  HOLIDAYS:  NEW  YEAR  S DAY.  WASHINGTON  S BIRTHDAY. 
DECORATION  DAY.  FOURTH  OF  JULY.  LABOR  DAY.  ADMISSION  DAY.  VETERANS 
DAY.  THANKSGIVING  DAY.  AND  CHRISTMAS  DAY  SHALL  BE  OBSERVED  AS 
HOLIDAYS.  IF  A HOLIDAY  FALLS  ON  A SATURDAY  OR  SUNDAY.  IT  SHALL  BE 
OBSERVED  ON  THE  FOLLOWING  MONDAY.  ALL  EMPLOYEES  SHALL  RECEIVE  A 
FULL  DAY  S PAY  FOR  THE  OBSERVANCE  OF  SAID  HOLIDAYS.  REGARDLESS  OF 
THE  DAY  ON  WHICH  A HOLIDAY  OCCURS.  PROVIDED  SUCH  EMPLOYEES  HAVE 
REPORTED  FOR  WORK  ON  THEIR  REGULAR  WORKING  DAY  IMMEDIATELY  BEFORE 
AfiD  IMMEDIATELY  AFTER  SAID  HOLIDAY.  AN  EMPLOYEE  SHALL  BE  CONSIDERED 
TO  HAVE  REPORTED  TO  WORK  IF  ABSENCE  ON  THE  DAY  BEFORE  OR  AFTER  SAID 
HOLIDAY  IS  DUE  TO  EXPRESS  PERMISSION  OF  THE  EMPLOYER  OR  TO  BONA 
FIDE  ILLNESS.  AN  EMPLOYEE  REQUIRED  TO  WORK  ON  A HOLIDAY  SHALL  BE 
PAID  AT  THE  RATE  OF  DOUBLE  TIME  IN  ADDITION  TO  HIS  REGULAR  PAY. 

SECTION  8.48.5.  HEALTH  AND  WELFARE!  $31,68  PER  MONTH  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
contribution  to  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.49. 

7395  ORNAMENTAL  IRON  WORKER  8/16/67 

FENCE  ERECTOR.... 5.51  5.78  HR 

ornamental  iron  work 5.71  5.98  HR 


SECTION  8.49.1.  HOURS  OF  WORK!  8 HOURS  PER  DAY.  FROM  8 A.M.  TO 
5 P.M..  5 DAYS  PER  WEEK?  MONDAY  TO  FRIDAY.  INCLUSIVE. 

SECTION  8.49.2.  OVERTIME!  DOUBLE  TIME  SHALL  BE  PAID  FOR  ANY  AND 
ALL  WORK  IN  EXCESS  OF  EIGHT  C83  HOURS  ON  ANY  REGULAR  WORK  DAY  AND 
FOR  ALL  TIME  WORKED  ON  SATURDAYS.  SUNDAYS  AND  RECOGNIZED  HOLIDAYS. 
ALL  PREMIUM  DAYS  WILL  BE  FIGURED  ON  THE  BASIS  OF  ACTUAL  HOURS  WORK- 
ED AT  THE  APPLICABLE  OVERTIME  RATE. 

IF  A MAN  IS  PUT  TO  WORK.  HE  SHALL  RECEIVE  NOT  LESS  THAN  FOUR 
HOURS  PAY  AT  THE  STRAIGHT  TIME  HOURLY  RATE.  HOURS  WORKED  BEYOND  THE 
FIRST  FOUR  HOURS  SHALL  BE  FIGURED  ON  THE  BASIS  OF  ACTUAL  HOURS  WORK- 
ED. WHEN  A WORKMAN  IS  ORDERED  TO  REPORT  FOR  WORK  AND  THEN  THROUGH 
NO  FAULT  OF  THE  WORKMAN  IS  NOT  PUT  TO  WORK,  HE  SHALL  BE  PAID  FOR 
TWO  HOURS  TIME.  PROVIDED  THAT  WORKMAN  REMAINS  ON  THE  JOB  DURING  THE 
SAID  TWO  HOURS. 

SECTION  8.49.3  SHIFT!  WHEN  2 SHIFTS  ARE  EMPLOYED.  EACH  SHIFT 
SHALL  WORK  7 1/2  HOURS  FOR  8 HOURS  PAY  AT  REGULAR  TIME  OR  A PROPOR- 
TIONATE PART  THEREOF  FOR  THE  TIME  WORKED.  WHEN  3 SHIFTS  ARE  EMPLOY- 
ED. 7 HOURS  SHALL  CONSTITUTE  A DAY  S WORK  FOR  EACH  SHIFT.  FOR  WHICH 
A REGULAR  WAGE  OF  8 HOURS  SHALL  BE  PAID.  OR  A PROPORTIONATE  PART 
THEREOF  FOR  THE  TIME  WORKED.  NOT  MORE  THAN  ONE  SHIFT  SHALL  BE  AL- 
LOWED ON  A JOB  OF  LESS  THAN  5 DAYS  DURATION.  EXCEPT  IN  CASE  OF  EM- 
ERGENCY. 

SECTION  8.49.4  HOLIDAYS!  NO  PAID  HOLIDAYS.  DOUBLE  TIME  SHALL 
BF  PAID  FOR  ALL  WORK  PERFORMED  ON  THE  FOLLOWING  HOLIDAYS!  NEW 
YEAR  S DAY.  WASHINGTON  S BIRTHDAY.  DECORATION  DAY.  INDEPENDENCE 
DAY.  LABOR  DAY.  ADMISSION  DAY.  THANKSGIVING  DAY  AND  CHRISTMAS  DAY. 
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ir  ANY  OF  THE  AROVE  LISTED  HOLIDAYS  FALLS  ON  A SUNDAY » THE  MONDAY 
FOLLOWING  SHALL  BE  OBSERVED  AS  A HOLIDAY. 

SECTION  8.49.5  HEALTH  AND  WELFARE  28C  AN 

HOUR  LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND 
COUNTY  HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE 
or  THE  CriY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES 
DEATH  BENEFIT. 

SECTION  8.50. 

7U04  ASPHALT  FINISHER 4.425  HR 

7406  ASPHALT  FINISHER  SUB-FOREMAN 4.85  HR 

WORKING  CONDITIONS  AND  HEALTH  AND  WELFARE 
PAYMENTS  SAME  AS  7514  GENERAL  LABORER 
SECTION  8.51.  6/  1/68 

7410  AUTOMOTIVE  SERVICEMAN 3.465  3.59  HR 

WHEN  ASSIGNED  AS  TRUCK  TIRE  SERVICEMAN, .12. 5C  HOUR  ADDITIONAL 

7412  AUTOMOTIVE  SERVICEMAN  SUB-FOREMAN OVER  BASE  RATE 

SECTION  8.51.1.  HOURS  OF  WORK:  FIVE  C5D  CONSECUTIVE  DAYS  OF 
EIGHT  C8}  HOURS  EACH,  LUNCH  PERIOD  SHALL  NOT  EXCEED  ONE  CID  HOUR, 
SECTION  8.51.2.  OVERTIME!  OVERTIME  SHALL  BE  PAID  FOR  ON  THE 
BASIS  OF  TIME  AND  ONE-HALF  THE  EMPLOYEE  S REGULAR  HOURLY  RATE  IN- 
CLUDING SHIFT  PREMIUM  FOR  ALL  HOURS  WORKED  IN  EXCESS  OF  EIGHT  Z81 
HOURS  IN  ANY  ONE  DAY  OR  FORTY  C40]  HOURS  IN  ANY  ONE  WEEK. 

SECTION  8,51.3.  SHIFT!  THE  REGULAR  SCHEDULED  DAY  SHIFT  SHALL 
START  NOT  EARLIER  THAN  7!00  A.M.  AND  END  NOT  LATER  THAN  6!00  P.M. 

NO  NIGHT  SHIFT  PREMIUM  SHALL  BE  PAID  FOR  WORK  PERFORMED  BETWEEN 
THESE  HOURS  ON  A REGULARLY  SCHEDULED  DAY  SHIFT.  EMPLOYEES  SHALL  BE 
PAID  TEN  tlOD  PER  CENT  ADDITIONAL  FOR  ALL  WORK  PERFORMED  BETWEEN 
4!00  P.M.  AND  MIDNIGHT  AND  FIFTEEN  C153  PER  CENT  ADDITIONAL  FOR  ALL 
WORK  PERFORMED  BETWEEN  MIDNIGHT  AND  8!00  A.M.J  EXCEPT  FOR  WORK  PER- 
FORMED ON  A REGULARLY  SCHEDULED  DAY  SHIFT » OR  FOR  OVERTIME  WORKED 
AS  A CONTINUATION  OF  A REGULARLY  ESTABLISHED  SHIFT, 

SECTION  8.51.4,  HOLIDAYS!  THE  FOLLOWING  HOLIDAYS  SHALL  BE  PAID 
AT  THE  EMPLOYEE  S REGULAR  RATE»  INCLUDING  ANY  SHIFT  PREMIUM.  WHEN 
NOT  WORKED  IRRESPECTIVE  OF  THE  DAY  ON  WHICH  THEY  FALL!NEW  YEAR  S 
DAY.  WASHINGTON  S BIRTHDAY.  MEMORIAL  DAY.  FOURTH  OF  JULY.  LABOR 
DAY.  ADMISSION  DAY  C WHEN  THE  CELEBRATION  IS  HELD  IN  SAN  FRANCISC03. 
VETERANS  DAY.  THANKSGIVING  DAY.  CHRISTMAS  DAY.  AND  EMPLOYEE  S 
BIRTHDAY, 

IF  AM  EMPLOYEE  WORKS  ON  A HOLIDAY  HE  SHALL  PE  PAID  AT  1 1/2  TIMES 
HIS  REGULAR  STRAIGHT  TIME  RATE  FOR  ALL  SUCH  HOURS  WORKED  IN  ADDI- 
TION TO  THE  HOLIDAY  PAY.  ANY  EMPLOYEE  WHO  WORKS  ANY  PART  OF  THE 
D''Y  SHALL  RECEIVE  A FULL  DAY  S PAY.  INCLUDING  SHIFT  PREMIUM.  WHEN  ANY 
OF  THE  ABOVE  HOLIDAYS  FALLS  ON  A SUNDAY.  THE  DAY  OBSERVED  BY  THE 
STATE  OR  THE  NATION  SHALL  BE  CONSIDERED  AS  THE  HOLIDAY.  INCLUDING 
SHIFT  PREMIUM.  IN  THE  EVENT  A HOLIDAY  FALLS  DURING  THE  EMPLOYEE  S 
VACATION  THE  EMPLOYEE  SHALL  RECEIVE  AN  ADDITION  DAY  OFF  WITH  PAY 
OR  AN  ADDITIONAL  DAYS  PAY. 

IN  ORDER  TO  BE  ELIGIBLE  FOR  HOLIDAY  PAY  WHEN  NO  WORK  IS  PER- 
FORMED. AN  EMPLOYEE  MUST  BE  AVAILABLE  FOR  WORK  ON  THE  LAST  REGULAR 
WORK  DAY  IMMEDIATELY  PRIOR  TO  A HOLIDAY  AND  THE  FIRST  REGULAR  WORK 
DAY  IMMEDIATELY  FOLLOWING  THE  HOLIDAY  UNLESS  THE  EMPLOYEE  CAN  SHOW 
A justifiable  EXCUSE.  ANY  EMPLOYEE  WHO  IS  LAID  OFF  OR  DISCHARGED 
FOR  CAUSE.  AT  THE  END  OF  HIS  WORKWEEK.  SHALL  RECEIVE  PAY  FOR  ANY 
HOLIDAY  THAT  FALLS  ON  THE  FIRST  DAY  OF  THE  EMPLOYEE  S SHIFT  THE 
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FOLLOWING  WEEK. 

SECTION  8.51.5  HEALTH  AND  WELFARE!  S29.65  PER  MONTH  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 
SECTION  8.52. 

7422  CRIBBER.... 4.425  HR 

WORKING  CONDITIONS  AND  HEALTH  AND 
WELFARE  PAYMENTS  SAME  AS  7514  GENERAL 
LABORER. 

SECTION  8.53. 

7424  DRYER-MIXERMAN 5.25  HR 

WORKING  CONDITIONS  AND  HEALTH  AND  WELFARE 
PAYMENT  SAME  AS  7328  OPERATING  ENGINEER. 

UNIVERSAL. 

SECTION  8.54. 

7428  HODCARRIER  WHEN  TENDING  BRICKLAYER 5.05  HR 

WHEN  WORKING  UNDERGROUND 
PLUS  $5.00  PER  DAY  ADDITIONAL. 

SECTION  8.54.1  HOURS  OF  WORK!  7 HOURS  PER  DAY.  5 DAYS  PER  WEEK. 
MONDAY  THROUGH  FRIDAY.  INCLUSIVE.  THE  HOURS  OF  WORK  SHALL  BE  FROM 
8:30  A.M.  TO  12  NOON.  AND  FROM  12:30  P.M.  TO  4:00  P.M. J HOWEVER. 

ALL  HOD  CARRIERS  ON  THE  JOB  SHALL  WORK  STARTING  TIME  WHICH  SHALL 
BE  FIFTEEN  1153  MINUTES  JUST  PRIOR  TO  THE  START  OF  THE  DAY  S WORK 
AND  FOR  WHICH  OVERTIME  SHALL  BE  PAID. 

SECTION  8.54.2  OVERTIME!  ALL  WORK  PERFORMED  OUTSIDE  OF  THE 
REGULAR  WORK  DAY.  OR  SHIFT  WORK  AND  ON  SATURDAYS.  SUNDAYS  AND 
HOLIDAYS.  SHALL  BE  PAID  FOR  AT  DOUBLE  THE  STRAIGHT  TIME  RATE. 

SECTION  8.54.3  SHIFTS!  TWO.  THREE  OR  FOUR  SHIFTS  MAY  BE  WORKED 
AT  STRAIGHT  TIME.  BUT  IN  NO  CASE  SHALL  A HOD  CARRIER  WORK  MORE  THAN 
OrJE  SHIFT  IN  ANY  TWENTY-FOUR  HOUR  DAY  UNLESS  THE  OVERTIME  RATE  IS 
PAID. 

WHENEVER  SHIFTS  ARE  WORKED  BY  BRICKLAYERS  AND  HOD  CARRIERS.  THE 
RATE  shall  BE  AT  STRAIGHT  TIME  UNLESS  THE  BRICKLAYERS  WORKING 
SHIFTS  WITH  THE  HOD  CARRIERS  ARE  PAID  OVERTIME.  IN  WHICH  EVENT  THE 
HOD  CARRIERS  WORKING  WITH  THE  BRICKLAYERS  RECEIVING  OVERTIME  PAY 
SHALL  LIKEWISE  RECEIVE  OVERTIME  PAY. 

ALL  SHIFTS  SHALL  HAVE  30  MINUTES  FOR  LUNCH  ON  THE  EMPLOYER  S 
TIME.  THE  FINAL  SHIFT  ON  ANY  JOB  SHALL  BE  PAID  FOR  A COMPLETE 
SHIFT.  WHEN  A SHIFT  EXTENDS  3 HOURS  OR  MORE  OVER  THE  REGULAR  WORK 
DAY  HOURS»  30  MINUTES  EATING  TIME  SHALL  BE  ALLOWED  ON  THE  EMPLOY- 
ER S TIME. 

SECTION  8.54.4  HOLIDAYS!  IN  LIEU  OF  PAYMENTS  TO  THE  HOLIDAY 
FUND.  THE  FOLLOWING  DAYS  SHALL  BE  PAID  HOLIDAYS!  NEW  YEAR  S DAY. 
WASHINGTON  5 BIRTHDAY.  DECORATION  DAY.  FOURTH  OF  JULY.  LABOR  PAY. 
ADMISSION  DAY.  THANKSGIVING  DAY  AND  CHRISTMAS  DAY.  DOUBLE  TIME 
SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED  ON  THESE  HOLIDAYS. 

SECTION  8.54.5.  HEALTH  AND  WELFARE!  15C  AN  HOUR  LESS  AN  AMOUNT 
WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH  SER- 
VICE SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 
SECTION  8.55. 

7428  HODCARRIER  WHEN  TENDING  PLASTERER 5.40  HR 

WHEN  WORKING  ON  SUSPENDED  EXTERIOR  SCAFFOLD  OR  UNDERGROUND 
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$2.bO  PER  DAY  ADDITIONAL. 

SECTION  B.bS.l.  HOURS  OF  WORK:  8 HOURS  PER  DAY  Ca  A.M.  TO  12100 
NOON  AND  12:30  P.M.  TO  4:30  P.M. D MONDAY  THROUGH  THURSDAYr  4 HOURS  ON 
F'UDAY  [8A.M.  TO  12:00  NOOND.  ALL  HOD  CARRIERS  ON  THE  JOB  SHALL  WORK 
STARTING  TIME  WHICH  SHALL  BE  FIFTEEN  C151  MINUTES  JUST  PRIOR  TO  THE 
START  OF  THE  DAY'S  WORK  AND  FOR  WHICH  OVERTIME  SHALL  BE  PAID. 

SECTION  6.S5.2.  OVERTIME:  ALL  WORK  PERFORMED  BEFORE  8 A.M.  AND 
Af^TER  4:30  P.M.  ON  ANY  DAY»  MONDAY  THROUGH  THURSDAY  INCLUSIVE^  AND 
BEFORE  a A.M.  AND  AFTER  12:00  NOON  ON  FRIDAY  SHALL 

PAID  FOR  AT  THE  RATE  OF  DOUBLE  TIME.  DOUBLE  TIME  SHALL  BE  PAID 
FOR  ALL  WORK  PERFORMED  ON  SATURDAYSr  SUNDAYS  AND  HOLIDAYS. 

SECTION  8.b5.3  SHIFT:  NONE. 

SECTION  6.55.4  HOLIDAYS:  IN  LIEU  OF  PAYMENTS  TO  THE  HOLIDAY  FUNDr 
THE  FOLLOWING  DAYS  SHALL  BE  PAID  HOLIDAYS:  NEW  YEAR'S 
D^'  Yf  WASHINGTON  S BIRTHDAY » DECORATION  DAY»  FOURTH  OF  JULY » LABOR 
DAYr  ADMISSION  DAYr  THANKSGIVING  DAY  AND  CHRISTMAS  DAY.  DOUBLE  TIME 
SMALL  BE  PAID  FOR  ALL  WORK  PERFORMED  ON  SATURDAYS » SUNDAYS » AND 
HOLIDAYS. 

SECTION  8.55.5.  HEALTH  AND  WELFARE:  25C  AN  HOUR  LESS  AN  AMOUNT 
WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH  SERVICE 
SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S CONTRI- 
BUTION TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 

SECTION  8.56. 

7448  SEWER  CLEANER $3.00  PER  DAY  OVER  7422  CRIBBER 

[WHEN  A 7448  SEWER  CLEANER  [7449  SEWER  SERVICEMAN!  IS 
ENGAGED  IN  THE  INSTALLATION  OR  REPAIR  OF  LATERALr  SIDE  OR 
MAIN  SEWERS » THE  HOURLY  RATE  OF  PAY  OF  7347  PLUMBER  SHALL 
BE  PAID. 3 

WORKING  CONDITIONS  AND  HEALTH  AND  WELFARE  PAYMENTS  SAME 
AS  7514  GENERAL  LABORER. 

SECTION  8.57  8/1/67 

7450  SHADE  AND  DRAPERY  MAN 31.40  32.40  DA 

SECTION  8.57.1  HOURS  OF  WORK:  8 HOURS  PER  DAYr  5 DAYS  PER  WEEKr 
MONDAY  TO  FRIDAY  INCLUSIVE. 

SECTIOri  8.57.2  OVERTIME:  ALL  WORK  PERFORMED  BEFORE  OR  AFTER  THE 
regular  SCHEDULED  HOURS  [8  A.M.  TO  5 P.M. T AND  ON  SATURDAYS  AND 
SUNDAYS  SHALL  BE  PAID  AT  DOUBLE  TIME.  HOLIDAYS  SHALL  BE  PAID  AT 
DOUBLE  TIME  IN  ADDITION  TO  STRAIGHT  TIME  WHEN  WORKED. 

SECTION  8.57.3.  SHIFT:  NONE 

SECTION  8.57.4  HOLIDAYS:  NEW  YEAR  S DAYr  WASHINGTON  S BIRTHDAYr 
MEMORIAL  DAYr  INDEPENDENCE  DAYr  LABOR  DAYr  ADMISSION  DAYr  THANKS- 
GIVING DAY  AND  CHRISTMAS  DAY.  THESE  DAYS  SHALL  BE  PAID  FOR  AT  THE 
STRAIGHT  TIME  RATE  WHEN  NOT  WORKED  AND  AT  DOUBLE  TIME  PAY  IN  ADDI- 
TION TO  STRAIGHT  TIME  PAY  WHEN  WORKED.  HOLIDAYS  FALLING  ON  A SATUR- 
DAY SHALL  OF.  PAID  FOR  AT  THE  STRAIGHT  TIME  PATE  WHEN  NOT  WORKED 
EVEN  THOUGH  THE  EMPLOYEE  IS  NOT  SCHEDULED  TO  WORK.  HOLIDAYS  FALLING 
O'!  SUNDAYS  SHALL  HE  OBSERVED  ON  THE  FOLLOWING  MONDAY. 

HOLIDAY  COMPENSATION  FOR  HOLIDAYS  NOT  WORKED  SHALL  MOT  BE  PAID 
TO  ANY  EMPLOYEE  WHO  FAILS  TO  REPORT  FOR  WORK  ON  HIS  REGULAR  SCHED- 
ULED WORKING  DAYS  NEXT  PRECEDING  AND  NEXT  FOLLOWING  THE  HOLIDAY 
inVOLVEDr  UNLESS  PERMISSION  TO  BE  ABSENT  HAS  BEEN  GRANTED  BY  THE 
EfTLOYER  IN  ADVANCE r OR  UNLESS  SUCH  ABSENCE  IS  DUE  TO  ILLNESS  OR 
OTHER  GOOD  CAUSE. 

SECTIOrJ  8.57.5.  HEALTH  AND  WELFARE:  $21.00  PER  MONTH  LESS  AN 
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AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 

SECTION  8.58. 

7*^02  ASPHALT  WORKER 4.275  HR 

WORKING  CONDITIONS#  HOLIDAYS#  HEALTH 

AND  WELFARE  BENEFITS  SAME  AS  75l4  GENERAL 

LABORER. 

SECTION  8.59. 

7514  GENERAL  LABORER GROUP  III 4.175  HR 

GROUP  II 

ASPHALT  SHOVELER 4.275  HR 

CEMENT  DUMPER 4.275  HR 

CHOKE-SETTER  AND  RIGGER  CCLEARING  WORK  3 4.275  HR 

CONCRETE  CHIPPING  AND  GRINDING 4.275  HR 

CONCRETE  LABORERS  CWET  OR  DRY  3 4.275  HR 

GUINEA  CHASER  CSTAKEMEN3 4.275  HR 

SLOPER 4.275  HR 

ALL  PNEUMATIC  GAS  AND  ELECTRIC  TOOLS  NOT  LISTED 

IN  GROUP  I 4.275  HR 

GROUP  I 

CHAINSAW#  FALLER#  LOGLOADER  AND  BUCKER 4.425  HR 

CONCRETE  AND  MAGNESITE  MIXER#  UNDER  1/2  YARD..  4.425  HR 

CONCRETE  PAN  WORK 4.425  HR 

CONCRETE  SAW  - WALKING  TYPE  OR  HAND  TYPE 4.425  HR 

CUT  GRANITE  CURB  SETTER  - LABORER 4.425  HR 

HEADER  BOARD#  HUBSETTERS#  ALIGNERS 4.425  HR 

JACKSON  AND  SIMILAR  TYPE  COMPACTORS 4.425  HR 

LAG6ING»  SHEETING#  WHALINGr  BRACING# 

TRENCH-JACKING#  HAND-GUIDED  LAGGING  HAMMER...  4.425  HR 

PAVEMENT  BREAKERS  AND  SPADERS#  JACKHAMMER  OPERATORS 
PIPEWRAPPER#  KETTLEMEN#  POTMEN  AND  MEN  APPLYING 
ASPHALT#  LAY-KOLD#  CREOSOTE#  CAUSTIC  AND  SIMILAR 

TYPE  MATERIALS 4.425  HR 

POST  HOLE  DIGGERS  - AIR»  GAS  AND  ELECTRIC 4.425  HR 

RIPRAP-STONEPAVER  AND  ROCK-SLINGER # INCLUDING 
PLACING  OF  SACKED  CONCRETE  CWET  OR  DRY3......  4.425  HR 

ROTOTILLER#  BUGGYMOBILE. 4.425  HR 

SAND  BLASTERS  - POTMAN 4.425  HR 

VIBRA-SCREED-BULL  FLOAT  IN  CONNECTION  WITH  LABORERS 

WORK 4.425  HR 

VIBRATOR 4.425  HR 

SPECIAL  PROVISIONS 

FOR  BURNING  AND  WELDING  IN  CONNECTION  WITH 

LABORER  S WORK 4.475  HR 

JOY  DRILLS  AND  SIMILAR  TYPE  DRILLS  CSUBJECT  TO 
QUALIFYING  LANGUAGE  3 AND  TRACK  DRILLERS#  DIAMOND 
CORE#  WAGON  DRILLERS#  MECHANICAL  DRILLERS# 

BLASTERS#  POWDERMEN#  AND  HIGH  SCALERS  L INCLUDING 

DRILLING  FOR  SAME  3 TREE  TOPPERS 4.65  HR 

FOR  SIGNALING  AND  RIGGING  IN  CONNECTION  WITH 

LABORER  S WORK 4.425  HR 

WORKERS  ON  GENERAL  CONSTRUCTION  INSIDE  PELL  HOLE 
FOOTINGS  AND  SHAFT  WORK  CDEEP  FOOTINGS  L SUPPORTED 
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HOLES  MORE  THAN  15  FEET  DEEP  SHALL  BE  CONSIDERED 

A SHAFT  3 4,875  HR 

FOR  WORKING  IN  TUNNELS  IN  CONNECTION  WITH  LABORER  S 

WORK 12 .SC  PER  HOUR 

ADDITIONAL 

MEN  WORKING  OFF  BOS  N CHAIR  OR  SWINGING  SCAFFOLDS 
SHALL  RECEIVE  25C  PER  HOUR  ABOVE  THEIR  CLASSIFIED 
RATE. 

7516  GENERAL  LABORER  SUB-FOREMAN 4.85  HR 

SECTION  8.59.1  HOURS  OF  WORK;  8 HOURS  PER  DAY»  5 DAYS  PER  WEEK» 
MONDAY  TO  FRIDAY  INCLUSIVE.  THE  HOURS  OF  EMPLOYMENT  SHALL  BE  RECK- 
OMED  BY  THE  DAY  AND  HALF  DAY.  OVERTIME  HOURSr  MONDAY  THROUGH  FRI- 
DAY. SHALL  BE  RECKONED  BY  THE  HOUR  AND  HALF  HOUR.  IF  WORK  IS  SUS- 
PENDED DUE  TO  INCLEMENT  WEATHER.  THE  EMPLOYEES  SHALL  BE  PAID  ONLY 
FOR  ACTUAL  TIME  WORKED.  WHEN  IT  IS  NECESSARY  TO  TEMPORARILY  TRANS- 
FER WORKMEN  FROM  ONE  CLASSIFICATION  TO  ANOTHER.  SUCH  WORKMEN  SHALL 
BE  PAID  ON  THE  BASIS  OF  THE  HIGHEST  RATE  AND  THE  DURATION  OF  PAY- 
MENT AT  THE  HIGHEST  RATE  SHALL  BE  RECKONED  BY  THE  DAY  AND  HALF  DAY. 

SECTION  8.59.2  OVERTIME!  ONE  AND  ONE-HALF  THE  REGULAR  STRAIGHT 
TIME  HOURLY  RATE  SHALL  BE  PAID  FOR  ALL  WORK  ON  SATURDAYS  AND  BEFORE 
A SHIFT  BEGINS  AND  AFTER  IT  ENDS.  DOUBLE  THE  REGULAR  STRAIGHT  HOUR- 
LY RATE  SHALL  BE  PAID  FOR  ALL  WORK  ON  SUNDAYS  AND  HOLIDAYS.  MEN 
WORKING  A COMPLETE  SHIFT  OF  SHIFT  WORK  ON  SATURDAYS.  SUNDAYS  AND 
HOLIDAYS  SHALL  BE  PAID  8 HOURS  PAY  AT  THE  APPROPRIATE  OVERTIME  RATE 
FOR  7 HOURS  WORK. 

WHENEVER  A MAN  IS  CALLED  OUT  TO  WORK  ON  SATURDAYS.  SUNDAYS  OR 
HOLIDAYS.  HE  SHALL  BE  PAID  AT  LEAST  FOUR  HOURS  AT  THE  APPLICABLE 
OVERTIME  RATE.  ALL  TIME  WORKED  BEYOND  THE  FIRST  FOUR  CONSECUTIVE 
HOURS  ON  SATURDAY.  SUNDAY  AND  HOLIDAYS  SHALL  BE  RECKONED  BY  THE 
HOUR  AT  THE  APPLICABLE  OVERTIME  RATE.  ON  SHIFT  WORK.  THE  ABOVE 
SHALL  APPLY  TO  MEN  CALLED  OUT  TO  WORK  ON  THE  DAY  SHIFT  ONLY.  IF  TWO 
OR  MORE  SHIFTS  ARE  EMPLOYED.  THE  ABOVE  SHALL  APPLY  EXCEPT  THAT 
3 1/2  HOURS  WORKED  SHALL  BE  PAID  AS  4 HOURS  WORKED.  7 HOURS  WORKED 
SHALL  BE  PAID  AS  8 HOURS  WORKED.  AND  HOURS  WORKED  IN  EXCESS  OF 
3 1/2  HOURS  BUT  LESS  THAN  7 HOURS  SHALL  BE  PAID  ON  A PRO  RATA 
BASIS. 

IF  MEN  ARE  REQUIRED  TO  WORK  CONTINUOUSLY  FOR  MORE  THAN  FIVE 
HOURS  WITHOUT  AN  OPPORTUNITY  FOR  LUNCH.  THEY  SHALL  RECEIVE  OVERTIME 
PAY  FOR  WORK  AFTER  THE  FIFTH  HOUR  UNTIL  OPPORTUNITY  TO  TAKE  TIME 
FOR  LUNCH  IS  AFFORDED.  LUNCH  PERIODS  AT  THE  OPTION  OF  THE  INDIVID- 
UAL EMPLOYER  MAY  BE  STAGGERED  ANY  TIME  AFTER  THREE  AND  ONE-HALF 
HOURS  FROM  THE  BEGINNING  OF  THE  SHIFT. 

SECTION  8.59.3  SHIFT!  ON  SINGLE  SHIFT  JOBS.  EIGHT  CONSECUTIVE 
HOURS  CEXCLUSIVE  OF  MEAL  PERIOD!  SHALL  CONSTITUTE  A DAY  S WORK.  THE 
REGULAR  STARTING  TIME  OF  THE  SINGLE  SHIFT  BEING  AT  8!00  0 CLOCK 
A.M.  WHEN  TWO  SHIFTS  ARE  EMPLOYED  FOR  FIVE  OR  MORE  CONSECUTIVE 
DAYS.  SEVEN  CONSECUTIVE  HOURS  CEXCLUSIVE  OF  MEAL  PERIOD!  SHALL  CON- 
STITUTE A DAY  S WORK  FOR  WHICH  EIGHT  TIMES  THE  STRAIGHT  TIME  HOURLY 
RATE  SHALL  BE  PAID.  SHIFTS  SHALL  RUN  CONSECUTIVELY  WITH  NOT  MORE 
THAN  ONE  HOUR  BREAK  BETWEEN  SHIFTS.  ON  TWO  SHIFT  OPERATIONS.  THE 
FIRST  SHIFT  SHALL  HAVE  A REGULAR  STARTING  TIME  NOT  EARLIER  THAN 
5:00  0 CLOCK  A.M.  AND  NOT  LATER  THAN  8!00  0 CLOCK  A.M.  WHEN  THREE 
SHIFTS  ARE  EMPLOYED  FOR  FIVE  OR  MORE  CONSECUTIVE  DAYS.  SEVEN  CONSE- 
CUTIVE HOURS  CEXCLUSIVE  OF  MEAL  PERIOD!  SHALL  CONSTITUTE  A DAY  S 
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WORK  FOR  WHICH  EIGHT  TIMES  THE  STRAIGHT-TIME  HOURLY  RATE  SHALL  F^E 
PMO  AND  THE  FIRST  SHIFT  SHALL  START  AT  8100  0 CLOCK  A.M.  SHIFTS 
SHALL  RUN  CONSECUTIVELY  FOR  FIVE  DAYS  OR  MORE. 

WHEN  AfJ  EMPLOYEE  OR  EMPLOYEES  ARE  CALLED  OUT  TO  WORK  TIDE  WORK » 
THE  EMPLOYEE  SHALL  RECEIVE  A GUARANTEE  OF  A FULL  SHIFT  AT  STRAIGHT 
TIME.  WHERE  IN  ANY  LOCALITY  EXISTING  TRAFFIC  CONDITIONS,  JOB  CONDI- 
TIONS, OR  WEATHER  CONDITIONS  RENDER  IT  DESIRABLE  TO  START  THE  DAY 
SHIFT  AT  AN  EARLIER  HOUR,  SUCH  STARTING  TIME  MAY  BE  MADE  EARLIER. 
SECTION  8.59.4.  HOLIDAYS:  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 

holidays:  new  year  s day,  Washington  s birthday,  decoration  day, 

FOURTH  OF  JULY,  LABOR  DAY,  ADMISSION  DAY,  THANKSGIVING  DAY  AND 
CHRISTMAS  DAY.  IF  ANY  OF  THE  HOLIDAYS  FALL  ON  SUNDAY,  THE  MONDAY 
following  SHALL  BE  CONSIDERED  A HOLIDAY.  PAYMENT  FOR  THESE  HOLIDAYS 
SHALL  BE  MADE  ON  THE  BASIS  OF  15C  PER  HOUR  FOR  HOURS 
ACTUALLY  WORKED.  PAYMENTS  SHALL  BE  MADE  AT  THE  END  OF  EACH  PAYROLL 
PERIOD  BASED  ON  THE  NUMBER  OF  HOURS  ACTUALLY  WORKED  DURING  SAID 
period.  PREMIUM  PAY  FOR  OVERTIME  OR  ANY  OTHER  REASON  SHALL  BE  MADE 
OM  THE  BASE  HOURLY  RATE.  DOUBLE  tiME  SHALL  BE  PAID  FOR  ALL  WORK  PER- 
FORMED ON  THESE  HOLIDAYS. 

SECTION  8.59.5  HEALTH  AND  WELFARE:  30C  AN  HOUR 

LrSS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUN- 
TY HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF 
THE  CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES 
DEATH  BENEFIT. 

SECTION  8.60. 

A165  STAGE  CARPENTER 35.00  DA 

SECTION  8.60.1  HOURS  OF  WORK:  8 HOURS  OR  LESS  PER  DAY.  ALL  TIME 
SHALL  BE  COMPUTED  HOURLY.  ANY  FRACTION  THEREOF  TO  BE  CONSIDERED 
ONE-HOUR  WORKING  TIME. 

ONE  FULL  HOUR  FOR  MEALS  OR  NO  TIME  SHALL  BE  DEDUCTED.  TIME  BE- 
TWEEN MEALS  SHALL  BE  NO  MORE  THAN  FIVE  HOURS.  PENALTY  FOR  SAID 
VIOLATION  SHALL  BE  DOUBLE  TIME  AT  THE  PREVAILING  RATE. 

WHEN  CALLED  TO  WORK  BEFORE  5 A.  M.,  THERE  MUST  BE  AN  EIGHT-HOUR 
REST  PERIOD  AFTER  THE  TERMINATION  OF  THE  SHIFT  BEFORE  BEING  CALLED 
BACK  FOR  ANOTHER  SHIFT. 

SECTION  8.60.2  OVERTIME:  ALL  WORK  PERFORMED  IN  EXCESS  OF  THE 
NORMAL  8-HOUR  SHIFT  OR  WORK  OTHER  THAN  FOR  PERFORMANCES  SHALL  BE 
COMPENSATED  FOR  AS  FOLLOWS*.  BETWEEN  8 A.M.  AND  5 P.M.  AT  THE  RATE 
OF  $4.75  PER  HOUR  BETWEEN  5 P.M.  AND  12  P.M.  AT  THE  OVERTIME  RATE  OF 
$7,125  PER  HOUR  BETWEEN  12  P.M.  AND  8 A.M.  AT  THE  OVERTIME  RATE  OF 
$9.50  PER  HOUR.  ADD  4%  TO  GROSS  WAGES  FOR  SPASMODIC  EMPLOYMENT. 

WHEN  REQUIRED  TO  WORK  IN  EXCESS  OF  TWO  PERFORMANCES  IN  ANY  ONE  DAY, 

A MINIMUM  OF  4 HOURS  AT  THE  PREVAILING  RATE  OF  PAY  WILL  BE  PAID  FOR 
EACH  ADDITIONAL  PERFORMANCE. 

SECTION  8.60.3  SHIFT:  NONE 

SECTION  8.60.4  HOLIDAYS:  NEW  YEARS  DAY,  WASHINGTON  S BIRTHDAY, 
FOURTH  OF  JULY,  LABOR  DAY,  THANKSGIVING  DAY,  AND  CHRISTMAS  DAY. 

SECTION  8.60.5  HEALTH  AND  WELFARE:  15C  AN  HOUR 
LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBU- 
TIONS TO  THE  CITY  AND  COUNTY  HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT 
equivalent  to  the  value  OF  THE  CITY  S CONTRIBUTION  TO  THE  RETIRE- 
MENT SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 

SECTION  8.61. 

A170  STAGE  PROPERTY  MAN 35.00  DA 
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WORKING  CONDITIONS  SAME  AS  A165  STAGE  CARPENTER. 

SECTION  8.62 

C109  STAGEHAND  GRIPS#  CLEARERS# 

LAMP  OPERATORS  AND  EXTRA  FLYMEN 
HEAD  FLYMAN#  FRONT  LIGHT  OPERATOR# 

BRIDGE  LIGHT  OPERATOR.. 19.00  PER  PERFORMANCE 

SECTION  8.62.1  HOURS  OF  WORK;  THE  RATES  OF  PAY  ARE  FOR  A PER- 
FokMANCE  of  4 HOURS  OR  LESS. 

ALL  TIME  SHALL  BE  COMPUTED  HOURLY.  ANY  FRACTION  THEREOF  TO  BE 
CONSIDERED  ONE-HOUR  WORKING  TIME. 

ONE  FULL  HOUR  FOR  MEALS  OR  NO  TIME  SHALL  BE  DEDUCTED.  TIME  BE- 
TWEEN MEALS  SHALL  BE  NO  MORE  THAN  FIVE  HOURS.  PENALTY  FOR  SAID 
VIOLATION  SHALL  BE  DOUBLE  TIME  AT  THE  PREVAILING  RATE. 

WHEN  CALLED  TO  WORK  BEFORE  5 A.M.#  THERE  MUST  BE  AN  EIGHT-HOUR 
REST  PERIOD  AFTER  THE  TERMINATION  OF  THE  SHIFT  BEFORE  BEING  CALLED 
BACK  FOR  ANOTHER  SHIFT, 

SECTION  8.62.2  OVERTIME:  ALL  WORK  PERFORMED  IN  EXCESS  OF  4 
HOURS  SHALL  BE  COMPENSATED  FOR  AS  FOLLOWS:  BETWEEN  8 A.M.  AND  5 P.M. 
AT  THE  RATE  OF  $4.25  PER  HOUR#  BETWEEN  5 P.M,  AND  12  P.M.  AT  THE 
RATE  OF  $6,375  PER  HOUR#  BETWEEN  12  P.M.  AND  8 A.M.  AT  THE  RATE  OF 
$f^.50  PER  HOUR,  WHEN  NO  PERFORMANCE  OR 

REHEARSAL  IS  SCHEDULED  AND  THE  INDIVIDUAL  IS  CALLED  TO  WORK.  HE 
SHALL  BE  COMPENSATED  FOR  AT  THE  OVERTIME  RATE  WITH  A MINIMUM  OF  4 
HOURS  PAY  AT  THE  APPLICABLE  OVERTIME  RATE,  WORK  SCHEDULES  ON  SATUR- 
DAYS. SUNDAYS  AND  HOLIDAYS  SHALL  BE  COMPENSATED  FOR  AT  THE  NORMAL 
STRAIGHT  TIME  RATE.  ADD  4%  TO  THE  GROSS  WAGES  FOR  SPASMODIC  EMPLOY- 
MONT. 

SECTION  8.62.3  SHIFT:  NONE 
SECTION  8.62.4  HOLIDAYS:  NONE 

SECTION  8,62.5  HEALTH  AND  WELFARE:  15C  AN  HOUR 

LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY 
HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE 
CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH 


BENEFIT. 

SECTION  8.63 
01  CHAUFFEUR 

DUMP  TRUCKS 

UNDER  4 YDS#  CAPACITY  CWATER  LEVEL] 4,515  HR 

4 YDS  AND  UNDER  6 YDS  CWATER  LEVEL]..,,,,,  4,61  HR 

6 YDS  AND  UNDER  8 YDS  CWATER  LEVEL] 4,81  HR 

8 YDS  AND  INCLUDING  12  YDS  CWATER  LEVEL]...  5.05  HR 

OVER  12  YDS  AND  INCLUDING  18  YDS  CWATER  LEVEL],  5.09  HR 
OVER  18  YDS  AND  INCLUDING  24  YDS  CWATER  LEVEL].,,  5,195  HR 

HEAVY  DUTY  TRANSPORTS  CHIGH  BED] 4.83  HR 

COMBINATION  WINCH  TRUCK  WITH  HOIST 4.765  HR 

WATER  TRUCKS  UNDER  2.500  GALLONS 4.625  HR 

WATER  TRUCKS  2500  AND  UNDER  4000  GALLONS 4.725  HR 

WATER  TRUCKS  4000  AND  UNDER  5000  GALLONS 4,825  HR 

WATER  TRUCKS  5000  AND  UNDER  7000  GALLONS 4.925  HR 

SELF-PROPELLED  STREET  SWEEPER  WITH  SELF- 

CONTAINED  REFUSE  BIN 5.05  HR 

PICKUP  TRUCKS 4.515  HR 

SINGLE  UNIT  FLAT  RACK  TRUCK 

C2  AXLE  UNIT] 4.61  HR 
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SINGLE  UNIT  FLAT  RACK  TRUCK 

C3  AXLE  UNITJ 4.71  HR 

A-FRAME  WINCH  TRUCK  C WHEN  WINCH  IS  NOT  USED 
ON  A FLAT  RACK  TRUCK » THE  FLAT  RACK  RATE 

WILL  APPLY 4.825  HR 

HEAVY  DUTY  TRANSPORTS  CLOW  BED  4.96  HR 

LIFT  JITNEYS  AND  FORK  LIFT 4.645  HR 

ROSS  CARRIER  AND  OTHER  TYPE  CARRIER 4.855  HR 

P.B.  OR  SIMILAR  TYPE  SELF-LOADING  TRUCK 5.15  HR 

BOOTMAN 4.605  HR 

TRAILERS 12  1/2C  PER  HOUR 


ABOVE  RATE  FOR 
TOWING  UNIT 

CFOR  THE  PURPOSE  OF  COMPUTATION#  THE  TERM  WATER  LEVEL  AS 
APPLIED  TO  CAN  TRUCKS  IS  HEREBY  INTERPRETED  TO  MEAN  THE  CARRYING 
CAPACITY  OF  THESE  TRUCKS  TO  INCLUDE  THE  AREA  ABOVE  THE  VERTICAL 
SIDE  OF  THE  BODY  OF  THE  TRUCK  AND  UNDER  A ROUNDED  COVER  OF  THE  TRUCK.! 

SECTION  8.63.1  HOURS  OF  WORK;  8 HOURS  PER  DAY  C EXCLUSIVE  OF  A 
MEAL  PERIODS#  5 DAYS  PER  WEEK#  MONDAY  TO  FRIDAY#  INCLUSIVE.  IF  AN 
EMPLOYEE  WORKS  ON  TWO  CLASSIFICATIONS  DURING  ANY  WORK  DAY  OR  SHIFT# 

HE  SHALL  RECEIVE  THE  HIGHER  RATE  FOR  ALL  WORK  PERFORMED  DURING  THAT 
ONE  WORK  DAY  OR  SHIFT. 

SECTION  8.63.2  OVERTIME:  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
AFTER  THE  REGULAR  SCHEDULED  HOURS  AND  ON  SATURDAYS#  TIME  AND  ONE- 
HALF  THE  REGULAR  STRAIGHT  TIME  RATE  SHALL  BE  PAID.  WORK  PERFORMED 
ON  SUNDAYS  AND  HOLIDAYS  SHALL  BE  PAID  AT  DOUBLE  THE  REGULAR  STRAIGHT 
TIME  RATE.  OVERTIME  SHALL  BE  RECKONED  BY  THE  HOUR  AND  HALF  HOUR. 

SECTION  8.63.3  SHIFT:  WHERE  SINGLE  SHIFTS  ARE  WORKED#  START- 
ING TIME  SHALL  BE  8:00  A.M.  STARTING  TIME  FOR  AFTERNOON  SHIFTS 
SHALL  BE  ADJUSTED  TO  THE  MORNING  STARTING  TIMES.  WHERE  EITHER  TWO 
C23  OR  THREE  C33  SHIFTS  ARE  WORKED#  EACH  SHIFT  SHALL  WORK  SEVEN  C73 
HOURS  AND  SHALL  RECEIVE  THE  REGULAR  STRAIGHT  TIME  RATE  FOR  EIGHT 
CB3  HOURS. 

ALL  EMPLOYEES  SHALL  BE  PAID  FOR  NOT  LESS  THAN  ONE-HALF  DAY  S 
WORK  IF  WORKING  4 HOURS  OR  LESS#  AND  NOT  LESS  THAN  A FULL  DAY  S PAY 
IF  WORKING  MORE  THAN  FOUR  HOURS#  EXCEPT  WHEN  CLIMATIC  CONDITIONS 
INTERFERE  WITH  THE  WORK#  IN  WHICH  EVENT  WORK  BEYOND  THE  FIRST  HALF 
DAY  SHALL  BE  COMPUTED  BY  THE  HOUR  AND  HALF  HOUR.  THIS  PROVISION 
SHALL  APPLY  TO  WORK  ON  SATURDAYS#  SUNDAYS  AND  HOLIDAYS  AS  WELL  AS 
TO  WORK  ON  REGULAR  WORK  DAYS. 

SECTION  8.63.4  HOLIDAYS:  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS:  NEW  YEAR  S DAY#  WASHINGTON  S BIRTHDAY#  DECORATION  DAY# 

FOURTH  OF  JULY#  LABOR  DAY#  ADMISSION  DAY#  THANKSGIVING  DAY  AND 
CHRISTMAS  DAY.  PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE 
BASIS  OF  21C  PER  HOUR  FOR  HOURS  ACTUALLY  WORKED.  PAYMENT  SHALL  BE 
MADE  AT  THE  END  OF  EACH  PAYROLL  PERIOD  BASED  ON  THE  NUMBER  OF  HOURS 
ACTUALLY  WORKED  DURING  SAID  PERIOD.  PREMIUM  PAY  FOR  OVERTIME  OR 
AMY  OTHER  REASON  SHALL  BE  MADE  ON  THE  BASE  HOURLY  RATE.  WORK  PER- 
FORMED ON  THESE  HOLIDAYS  SHALL  BE  PAID  FOR  AT  DOUBLE  TIME. 

SECTION  8.63.5.  HEALTH  AND  WELFARE:  36. 5C  AN  HOUR  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 
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SECTION  8.64. 

01  CHAUFFEURf  SMALL  RUBBER  TIRED  TRACTORS 5.44  HR 

SMALL  TRACTOR  CWITH  BOOM  3 5.535  HR 

TRACTORS»  DOZERS.  SCRAPERS.  SHEEP  S FOOT.  COMPACTING  EQUIP- 
MENT AND  PUSH  CATS 5.76  HR 

TRACTOR  CWITH  BOOM  3 CD-6  OR  LARGER  3 5.885  HR 

LOADER  CUP  TO  2 YDS3 5.76  HR 

LOADER  C2  YDS  UP  TO  AND  INCLUDING  4 YDS3 6.00  HR 

LOADER  COVER  4 YDS3 6.16  HR 

WORKING  CONDITIONS  ARE  THE  SAME  AS  FOR  7328  OPERATING 
ENGINEER.  UNIVERSAL. 

SECTION  8.65. 

P103  SPECIAL  NURSE  - EIGHT  CONSECUTIVE  HOURS  OR  FRACTIONS  THEREOF! 
BASIC  FEE  CGENERAL  PRIVATE  DUTY  NURSING3 

FOR  ONE  PATIENT DA 

CLINICAL  PRIVATE  DUTY  NURSING 

FOR  ONE  PATIENT 41.00  DA 

DIVISIONAL  NURSING  CFOR  NURSING  OF  MORE  THAN  ONE  PATIENT 
ON  AN  EMERGENCY  BASIS.  SUCH  AS  AN  EPIDEMIC.  UNTIL  AN 
ADDITIONAL  PRIVATE  DUTY  NURSE  IS  AVAILABLE  - FEE  TO  BE 
DIVIDED  EQUALLY  BETWEEN  PATIENTS! 

TWO  PATIENTS! 

BASIC  FEE 55.00  DA 

CLINICAL  FEE 61.00  DA 

THREE  PATIENTS! 

BASIC  FEE 65.00  DA 

CLINICAL  FEE 71.00  DA 

HOURLY  NURSING  CNOT  TO  EXCEED  THREE  HOURS] 

FIRST  HOUR  OR  FRACTION  THEREOF 9.50  HR 

EACH  SUCCESSIVE  HOUR  OR  FRACTION 

THEREOF HR 

SECTION  8.65.1  HOURS  OF  WORK!  WORK  WEEK  OF  FIVE  CONSECUTIVE 
WORK  DAYS  OF  NO  MORE  THAN  40  HOURS  OVERTIME  NOT  CHARGED  FOR  6TH  OR 
7TH  DAY  JOF  WEEK  IF  WORKED.  WORK  DAY  CONSISTS  OF  NO  MORE  THAN  EIGHT 
CONSECUTIVE  HOURS. 

SECTION  8.65.2.  OVERTIME!  FOR  EACH  ADDITIONAL  HOUR  OR  FRAC- 
TION THEREOF! 

BASIC  FEE 7.50  HR 

CLINICAL  FEE HR 

SECTION  8.66. 

♦S102  CONDUCTOR 3.485  HR 

♦♦TRAINEE  RATE 2.179  HR 

♦S104  MOTORMAN. 3.485  HR 

♦♦TRAINEE  RATE 2.179  HR 

♦S106  BUS  OPERATOR 3.485  HR 

♦ ♦TRAINEE  RATE 2.179  HR 

♦20C  PER  HOUR  EXTRA  WHILE  INSTRUCTING  NEW  EMPLOYEES 
OR  WHILE  ACTING  AS  MOTORMAN  ON  SUPPLY  CAR.  OR  AS  CRANE  OR  DERRICK 
OPERATOR  AS  ASSIGNED  BY  THE  SUPERINTENDENT. 

♦♦TRAINEE  RATE  APPLIES  ON  ORIGINAL  CERTIFICATION  AND 
FOR  A PERIOD  NOT  TO  EXCEED  25  WORKING  DAYS. 


SECTION  9.  COMPENSATION  FOR  SUB-FOREMAN.  FOREMAN  AND  GENERAL 
FOREMAN  OF  CRAFTS  ENUMERATED  IN  SECTIONS  8.1  TO  AND  INCLUDING  8.66. 
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r-  VIEW  OF  THE  NECESSITY  OF  MAINTAINING  ESTABLISHED  DIFFERENTIALS 
V''  PAY  FOR  CLASSIFICATIONS  SUCH  AS  SUB-FOREMAN»  FOREMAN  AND  GENERAL 
FOREMAN  WHO  EXERCISE  SUPERVISION  OVER  THE  ABOVE  CLASSIFICATIONS  AND 
BECAUSE  IT  IS  THE  INVARIABLE  AND  UNIVERSAL  CUSTOM  IN  PRIVATE  EM- 
PLOYMENT IN  WHICH  SUCH  CRAFTS  ARE  EMPLOYED  TO  ESTABLISH  AND  MAIN- 
TAIN SUCH  WAGE  DIFFERENTIALSr  FOR  SUCH  SUPERVISING  PERSONNEL,  THE 
FOLLOWING  RATES  OF  PAY  ARE  HEREBY  FIXED  FOR  SUCH  SUPERVISING 

p'^rsonnel; 

CLASS  NO.  AND  TITLE  SCHEDULES  OF  COMPENSATION 

7211  CEMENT  FINISHER  GENERAL  FOREMAN OVER  7311  RATE 

7221  ASPHALT  PLANT  FOREMAN OVER  7424  RATE 

7222  BLACKSMITH  FOREMAN OVER  7305  RATE 

7228  AUTOMOTIVE  TRANSIT  SHOP  FOREMAN 5%  OVER  7254  RATE 

7230  FIRE  DEPARTMENT  WATER  SYSTEM  FOREMAN 15%  OVER  7388  RATE 

7247  SHEET  METAL  WORKER  GENERAL  FOREMAN 20%  OVER  7376  RATE 

7250  UTILITY  FOREMAN OVER  7388  RATE 

7272  CARPENTER  GENERAL  FOREMAN.. 20%  OVER  7344  RATE 

7315  AUTOMOTIVE  MACHINIST  SUB-FOREMAN 10%  OVER  7313  RATE 

7322  AUTOMOTIVE  BODY  & FENDER  WORKER  SUB-FOREMAN10%  OVER  7313  RATE 

7351  HEAD  MEAT  CUTTER 10%  OVER  7350  RATE 

7382  AUTOMOTIVE  MECHANIC  SUB-FOREMAN 10%  OVER  7381  RATE 

7393  WINDOW  CLEANER  SUB-FOREMAN 10%  OVER  7392  RATE 


SECTION  10.  COMPENSATIONS  OF  CLASSIFICATIONS  FOR  WHICH  COMPEN- 
SATION SCHEDULES  ARE  BASED  ON  SCHEDULES  FIXED  IN  SECTIONS  8.1  AND 
INCLUDING  8.66.  BECAUSE  OF  THE  CLOSE  RELATIONSHIP  OF  DUTIES  AND 
TRAINING  AND  EXPERIENCE  REQUIRED  BETWEEN  THE  FOLLOWING  CLASSIFICA- 
TIONS AND  THOSE  ENUMERATED  IN  SECTIONS  8.1  TO  AND  INCLUDING  8.66 
HEREOF  WHICH  ARE  FIXED  IN  ACCORDANCE  WITH  SECTION  151.3  OF  THE 
CHARTER,  THE  RATES  OF  PAY  FOR  THE  FOLLOWING  CLASSES  SHALL  BE  AS  SET 
FORTH  below: 

CLASS  NO.  AND  TITLE  SCHEDULES  OF  COMPENSATION 

3434  TREE  TOPPER... 17  1/2%  OVER  7514  CCHAINSAWD  RATE 

3436  TREE  TOPPER  FOREMAN.. 17  1/2%  OVER  3434  RATE 

7284  UTILITY  GENERAL  FOREMAN 7239  RATE 

7318  ELECTRICAL  MAINTENANCE  TECHNICIAN 7363  RATE 

7323  FIRE  DEPARTMENT  WATER  SYSTEM  SUB-FOREMAN ... 10%  OVER  7388  RATE 

7360  PIPE  WELDER 7347  RATE 

7365  SENIOR  POWERHOUSE  OPERATOR 12  1/2%  OVER  7364  RATE 

7386  UTILITY  PLUMBER  SUB-FOREMAN 10%  OVER  7388  RATE 

7388  UTILITY  PLUMBER 7347  RATE 

7414  BLACKSMITH  S FINISHER $1.50  DAY  UNDER  7305  RATE 

7^23  CRIBBER  SUB-FOREMAN 7516  RATE 

7449  SEWER  SERVICEMAN..... 15%  OVER  7448  RATE 

7451  SENIOR  SHADE  & DRAPERY  MAN 10%  OVER  7450  RATE 

7452  SHADE  MAN 90%  OF  7450  RATE 

7462  UTILITY  PLUMBER  HELPER 80%  OF  7347  RATE 

01  CHAUFFEUR,  SPECIAL  EQUIPMENT  SUCH  AS  EDUCTOR, 

COMPRESSOR  MOUNTED  ON  TRUCK,  FLUSHERS, 

SPRAY  TRUCK  AND  WATER  TRUCK 01  RATE  8 YDS. 

AND  INCLUDING  12  YDS. 


POWER  MOWER  TRACTOR... 01  RATE  6 YDS 

AND  UNDER  8 YDS. 
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